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The construction of RATE:Link yield curves relies on bond data
collected as of the measurement date.

Information regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance L.P.

Published Demographic Cartain demographic tables described abovs are standard published
Tables tables or are based on standard published tables from models
developed by organizations with the requisite expertise

AgeDist AgeDist is a spreadsheast tool that applies relative cost factors by
age to average per capita costs (pre and post 65) and census
waights to produca age-graded plan costs for pre- and post-65
populations. The average per capita costs and census weights are
provided as inputs to the tool which is then combined with a
morbidity curve to produce a sst of weighted average age-related
costs that equal the average. The age-graded costs are used in the
actuarial valuation,

The merbidity curve was developed from a broad set of claims data
aggregated by age and blended and may not reflect your specific
morbidity. The model does not eveluaie the average per capita costs
ar census weights for reasonableness or consistency.

HealthMAPS HealthMAPS incdudes rating manuals and softwara for medical,
dental, Medicare Supplement, prescription drugs, state mandated
benefits, specific stop loss and aggregate stop loss. The rating
manuals and software enable the user to produce premium rates by
type of coverage for specific benefit configurations. HeathMAPS is
mast commonly used as a tool for estimating the cost of medical and
dental benefits or for estimating the effect of a change in plan
pravisions for use in ather models and projections, mast notably the
Pricing and Underwriting Tool (PUT). HeaRhMAPS relies on
underdying claims continuance tables developed from historic IBM
Marketscan database data. This data indudes national daims
averages rather than client-specific information.

Pricing and Underwriting The Pricing and Underwriting Tool {PUT) develops prajected

Tool (PUT) premium equivalent rates, employee contributions, and COBRA
rates for sel-insured employer health plans (medical, prescription
drugs, dental, and vision). The tool develops rates by plan or in
aggregate leveraging historic cdaims, enrollment, and plan design
and administrative fee data for an employer. The model allows
flexibiity to incorporate plan design changes, seasonality, and
multiple methods of estimating incurred claims amounts from paid
daims data,
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The models used for this analysis are designed specifically for these purposes and we know of no
material limitations that would prevent the model from being suitable for these intended purposes.

We are not aware of any material inconsistencies among assumptions used in this work. The models
themselves do not evaluate any assumptions entered for reasonableness, consistency or prabability of
occurrance. Tha calculations and presantation of results relies on the assumptions used and tha
reasonability of the assumptions selected. The output of the models used in this analysis is considered
reasonable based on the aggregation of assumptions used. However, a different set of results could
also ba considered reasonable basad on a range of possible values used for each agsumption.

The individuals signing or delivering this repart have relied on other WTW employees and actuaries
wha develop, test and maintain each of the proprietary models used for this analysis and have also
performed a limited review of assumptions and results to ensure that the models have been set up
appropriately and coded correctly. We have not relied aon any external experts to develop, review, or
velidate the models used in this analysis.

© 2023 WTW, Propristary and confidential.
For WTW and WTW dient use only
wivma.com
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Appendix B : Summary of principal other
postretirement benefit plan provisions

Substantive Plan Provisions

Covered employees All employees hired prior to January 1, 2023.
Participation date Date of becoming a covered employee.

Eligibility service Years and months of service as a covered participant.
Spouse A spouse who was married to the participant both on the

participant's retirement date and on the measurement date.

Surviving spouse A spouse who was married to the participant both on the
participant’s retirement date and on the date of his or her death.

Dependent A child or other legal dependent of the retiree, who was such
before attaining the age of 18. Eligible dependents shall remain
eligible dependents until they reach age 26.

Medical Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least
age 41 and 65 years of age and service combined.

Dependent eligibility Spouse, and children under age 26.

Survivor eligibility Eligibility continues beyond death of retiree as long as Surviving
Spouse remains unmarried.

Retiree contributions The tables below shows monthly retiree contributions for 2023:

Pre-65 monthly retiree contributions for 2023

$1,000 $2,250
Deductible Plan  Deductible Plan

Retiree Only $3396.88 $293.63
Retiree + Spouse $703.56 $607.84
Retiree + Child(ren) $528.14 $456.28
Retire + Family $900.42 $778.01

i wtw
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Post-65 monthly retiree contributions for 2023
1,000 Deductible Plan

Individual $§ 3120
Individual + One $ 62.40
Individual + Two $§ 93.60
Individual + Three $ 124.79
Under age 65 benefits See Pre-65 Plan Provisions table section of this appendix.
Age 65 and older benefits Medical and Pharmacy Benefits: Fully-insured Humana Medicare

Advantage with Prescription Drug (MAPD) Plan. The 2023
monthly premium rate is $63.67 and is guaranteed to remain flat
in 2024,

Life Insurance Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least age 41
and 65 years of age and service combined.
Benefits Retirements prior to 1/1/2006;

One times salary at retirement with coverage reduction
according to age as follows:

Age 65 but less than age 70: 65%

Age 70 but less than age 75: 50%

Age 75 or older. 30%
Retirements 1/1/2006 and after: $10,000

Future Plan Changes
No future plan changes were recognized in determining postretirement welfare cost.

Changes in Benefits Valued Since Prior Year

There have been no changes in benefits valued since the prior year.

© 2023 WTW. Propnietary and confidential.
For WTW and WTW dient use orly
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Postretirement Medical Plan Provisions as of January 1, 2023 (Retirees = Pre Age 65)

Carrier
Benefit Plan

Lifetime Maximum

Colnsurance

Individual Calendar Year Deductible (individual /
Family) (2)

Out of Pocket Maximum (Individual / Family) (2)
Hospital iInpatient

Emergency Room Facllity {3)
Accidental Injury & Emergency Care
Ememency Room Physician Charges
Accidental Injury & Emergency Care
Emergency Room Facility (3)
Non-Emergency Care

Ememency Room Physician Chames
Non-Emergency Care

Urgent Care Center visit, Im-:ludlnu lab services
{does not Include X-Rays, surgical services and
Certaln Diagnostic Procedures)

X-Rays, Surgical Services Certain
Diagnostic Procedures; such as Bone Scan,
Cardiac Stress Test. CT-8can, Ultrasound, MRI,
Myelogram, PET Scan, surglcal procedures and
all other services and supplies

Praventative Services

Physiclan Office Visit Copay Including lab
services (excludes X-rays, Surgery and Certain
Diagnostic Procedures; such as Bone Scan,
Cardlac Stress Test, CT-Scan, Ultrasound, MRI,
Myelogram, PET Scan, surglcal procedures and
all other servic d supplies) (4)

X-Rays, Surgical Services and Certain
Diagnostic Procedures; such as Bone Scan,
Cardiac Stress Test, CT-Scan, Ukrasound, MRI,
Myelogram, PET Scan, surglcal procedures and
all other services and supplies

Outpatient Lab

August 2023
wiwco.com

Pre<65 Retires BCBSTX — Medical

$1,000 Deductible | $2,250 Deductible
In-Network Non-Network (1) InNetwork | Non-Network (1)
N/A NIA
80% B0% 80% 60%
$1,000 / $3,000 $3,000/ $8,000 $2,250 1 $8,750 $6,750 / $20,250
$4.500 / $6,000 $13,500 / $27,000 $6,850 / $13,700 $20.550 / $41,100
80%, no ded 60% after $500 per 80%, no ded 60% after $500 per admission
admission ded ded
100% after §226 Copay 100% after $300 Copay
80% after ded 80% after ded
BO% after $375 Copay B0% after $375 Copay BO% after $450 Copay 60% after $450 Copay
80% after ded 60% after ded B0% after ded 60% after ded
$50 copay 70% after ded §75 copay 70% after ded
80% after ded 60% after ded 80% after ded 60% afier ded
100% ($0 copay) 70% after ded 100% ($0 copay) 70% after ded
$25 PCP / $40 Spec 70% after ded $30 PCP / $50 Spec 70% after ded
80% after ded 80% after ded 80% after ded 60% after ded
100% ($0 copay) 70% after ded 100% ($0 copay) 70% after ded

SCHEDULE G-2.2
ATTACHMENT A
Page 103 of 212
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Pre-85 Retlres BCBSTX = Medical
$1,000 Deductible | $2,250 Deductible

Non-Network (1] Non-Network (1)

(1) All out=of-network benefits Isted are based on the camier's allowable charges, Charges exceeding this amount will be the member's responsibility,
(2) Out of Network Deductible and Oul of Pocket Maximum will NOT apply loward Network Deduclible & Out of Pocket Maximum

(3) Copay walved If admitted to a network hospltal

(4) X-Rays, Surgical Services and Advanced Imaging PET, MRI, CAT, SPECT subjec! to deductible and coinsurance

Canier Pre-85 Retiree Express Scripts - Pharmacy

In-Network

Non=Network In-Network Non=Network

Prescription Benefit = up to 30-day supply (1) §20/ 850/ 8§70 NIA $25/ 8551875 N/A
Mall Order Prescriptions = up to 90-day supply (1] $45/%$120/ 8170 N/A $50/8125/ 8175 N/A

Specialty Medications —up to 30-day supply (1) $65 /580 /5140 NIA $65 / $60/ §140 NiA

(1) (Generic / Preferred Brand Name / Non-Preferred Brand Name)

& 2023 WTW, Propriatary and confidential.
For WTW and WTW clant use only
whwco.com
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Bemefit Cost for Fiscal Year Beglnning
January 1, 2022 under WS GAAP
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This report is confidential and intended solely for the information and benefit of the intended recipient therecf. tt may not be
distributed to a third party unless expressly allowed under the "Actuarial Certification” zection herein.
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Purposes of valuation

Hl Paso Electric Company {the Company) engaged Willis Towers Watson US LLC (Willis Towers
Watson) to value the Company’s other postretirement benefit plan.

As requasted by the Company, this report documants the results of an actuarial valuation of the
Postretimment Benefit Programs for Employees of El Paso Electric Company (the Plan) as of
January 1, 2022,

The primary purpose of this valuation is to detemmine the Net Periodic Postretirement Benefit
Cost/(Income) (Benefit Caost), in accordance with FASB Accounting Standards Codification Topic 715
(ASC 715) for the fiscal year beginning January 1, 2022, It is anticipated that a separate report will ba
prepared for yearend financial reporting purposes.

Limitations

This valuation has been conducted for the purposes described above and may not be suitable for any
other purpose. In paricular, please note the following:

1. The expected contribution to the other postretirement benefits plan(s) has been set at $450,000.

Note that any significant change in the amounts contributed or expected to be contributed in
2022 from what is disclosed at December 31, 2021 may require disclosure in the interim financial
statemants, but should not affect the expected return an plan asssets absant a remeasuremsnt for
another purpose.

2. There may be certain events that have occurred since the valuation date that are not reflected in
the current valuation. See Subsequent Events in the Basis for Valuation section below for more
infarmation.

3.  This report does not provide information for plan accounting and financial reporting under
ASC 960 or ASC 965.

4, The comparisons of plan obligations as determined for accounting and financial reporting
purposes ta plan assets presented in this report cannot be relied upon to determine the need for
nor the amount of required future plan contributions. Nevertheless, such comparisons may be
useful to assess the need for future contributions because they reflect current interest rates at the
measurement date in determining benefit obligations. However, asset gains and losses,
dernographic experience different frorn assumed, changes in interest rates, future benefit
accrugls, if any, and other factors will all affect the need for and amount of future coniributions. In
addition, if a plan is not required by law to be funded, benefit payments may also be paid directly
by the plan sponsar as they come due.

August 2022
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Section 1: Summary of key results

Benefit cost, plan assets & obligations

All monetary amounts shown in US Dollars

Fiscal YearBeginning

SCHEDULE G-2.2
ATTACHMENT A
Page 111 of 212

{Income) Cost/{Income)

drjr2022
Benefit Cost/ Net Periodic Postretirement Benefit (4,939 408) (5,441,233)
Bengfit Costilincome) due to Special Events 0 0
Total Benefit Cost/(Income) (4.939,406) (5.441,233)

wementiDate.

Plan Assets Fair Value of Plan Assets (FVA) 50,189 2567 45,596 843
Actual Retumn on Fair Value of Plan Assets 12.52% 11.37%
dunng Prior Year

Benefit Accumulated Postratiremant Benefit {57,318,062) {51,809,127)

QObligations Obligation (APBO)

Funded Ratio Fair Value of Plan Assets to APBO 87.6% 87.8%

Accumulated Net Prior Senvice Cost/{Credit) {17,285 842) {20,378 898)

Other

g:;no;:“r:;el_r::e Nat Loss/(Gain) (49,759,081) {53,510,228)

(Pre-tax) Total Accumulated Other Cemprehensive {67,044 703) {73,889,124)
{Income)/Loss (pre-tax)

Assumptions Equivalent Single Discount Rate for Benefit 3.03% 2.76%
Cbligations
Equivalent Single Discount Rate for Service 3.24% 3.08%
Cost
Equivalent Single Discount Rate for Interest 253% 207%
Cost
Expected Long-Term Rate of Returm on Plan 7.45% 7.35%
Assels

Participant Data Census Date 01/01/2022 01/01/2021

August 2022
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Coemments on results

Tha actuarial gains/{losses) due to demographic exparience, incduding any assumption changes, and
investment return different from assumed during the prior year were $(2,496,736) and $2,360,387
respactively.

Change in net periodic cost and funded position

The net periodic cost increased from $(5,441,233) in fiscal 2021 to $(4,939,406) in fiscal 2022 and the
funded position declined from $(6,312,284) to $(7,126,795).

Significant reasons for these changes include the following:

¢« Updates to the daims cost, retirea contributions, and administrative expenses assumptions
increased the net periodic cost and caused the funded position to deteriorate.

o The mortality improvement scale assumption was updated from Scale MP-2020 tao Scale MP-2021
which increased the net periadic cost and caused the funded position to deterariate.

e The actual return on the fair valug of plan assets since the prior measurement date was greater
than assumed, which impraved the funded position.

¢« Contributions to the plan during the prior year improved the funded status and thersfora reduced
the net periodic cost.

e The discount rate used to measure APBO increased 27 basis points compared to the prior year,
which increasad the net periodic income and improved the funded position.

Effects of Health Care Reform

This valuation reflacts cur understanding of the relevant provisions of the Patient Protection and
Affordable Care Act (PPACA) and Health Care and Education Reconciliation Act {(HCERA), and
subsequent legislation {the SECURE Act of 2019) that eliminated the Cadillac tax, medical device tax
and haakh insuranca issuer tax. Tha IRS has yat to issua final guidance with respact to many aspecis
of these laws. It is possible that future guidance may conflict with our understanding of these laws
based on currenlly available guidance and could thersfore affect the results shown in this repart. The
valuation does not anticipate the effects of any additional possible future changes to PPACA or
HCERA.

Basis for valuation

Appendix A summarizes the assurnptions, methods and models used in the valuation. Appendix B
summarizes our understanding of the principal provisions of the plan being valued. Both of these
appendices include a summary of any changes since the prior valuation. Unless otherwise described
below under Subsaquant Events, assumptions ware selacted based on infermation known as of the
measurement date.

Subsequent ovants
Nane.

Additional information

None.

WTV Confidential
wiwco.com
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Actuarial certification

This valuation has been conducted in accordance with generally accepted actuarial principles and
practices. However, please note the information discussed below regarding this valuation.

Reliances

In praparing tha results presentad in this raport, we have relied on informetion regarding plan
provisions, participants, assets, and sponsor accounting policies and methods provided by the
Company and other parsans or arganizations designated by the Company. See the Sources of Data
and Other Information section of Appendix A for further details. We have relied on all the data and
information provided as complete and accurate. We have reviewed this information for averall
reasonablenass and consistency, but have neither auditad nor indapendently verified this information.
Based on discussions with and concurrence by the plan sponsar, assumptions or estimates may have
bean made if data were not available. We are not aware of any srrors or amissions in the data that
would have a significant effect on the results of our calculations. The results presented in this repart
are directly dependent upon the accuracy and completeness of the underlying data and information.
Any material inaccuracy in the data, assets, plan provisions or othar information providad to us may
have produced results that are not suitable for the purposes of this report and such inaccuracies, as
carrected by the Company, may produce materially different results that could requirs that a revisad
report be issued.

Measurement of benefit obligations, plan assets and balance sheet
adjustments

Census date/measurement date

The measurement date is January 1, 2022. The benefit obligations were measured as of
January 1, 2022 and ara based on participant data as of the cansus date, January 1, 2022,

Plan assats and balance sheet adjustments

Information about the fair value of plan assets and the general ledger account balances for the other
puostretirement benefit plan cost at December 31, 2021, which reflect the expected funded status of the
plan before adjustmant to reflect tha funded status based on the year-end measurements, and
differences between the expected Medicare Part D subsidies and amounts received during the year
was reviewed for reasonableness and consistency, but no audit was performed.

Accumulated other comprehensive {(income)oss amounts shown in the report are shown prior to
adjustment for tax effects. Any tax effects in AOCI should be determined by the Company in
consultation with its tax advisors and independent accountants.

August 2022
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Assumptions and methods under U.S. GAAP

As required by U.5. GAARP, the actuarial assumptions and methods employed in the development of
the benefit cost and other financial reporting have been selected by the Company. Willis Towers
Watson has eveluatad the assumptions used and believas that they do not significantly conflict with
what would be reasonable, except for the expected long-term rate of retumn on plan assets selected as
of January 1, 2022, Willis Towars Watson was unable to evaluate the expected long-term rate of
return on plan assets due to a lack of information about the asset dasses in which the plan is
invested. ASC 715 requires that each significant assumption “individually represent the best estimate
of the plan’s future experience solely with respect to that assumption.”

The results shown in this report have been developed based on actuarial assumptions that, to the
axtant avaluated by Willis Towars Watson, we consider o ba reasonable. Othar actuarial assumptions
could also be considered to be reasonable. Thus, reasonable results differing from those presented in
this report could have been developed by selecting different reasonable assumptions.

A summary of the assumptions, methods and sources of data and other information used is provided
in Appendix A. Note that any subsequent changes in methods or assumptions for the January 1, 2022
measurement date will change the results shown in this report.

Certain models (as described in ASOP No. 58) were used in preparing the information presented
herein. Further information on these madels can be found in Appendix A

Nature of actuarial calculations

Tha results shown in this report are estimates based on data that may be imperfect and on
assumptions about future events that cannot be predicted with any certainty. The effects of certain
plan provisions may be approximated, or determined to be insignificant and therafore not valued.
Reasonable efforts were made in preparing this valuation to confirm that items that are significant in
the context of the actuarial liabilities or costs are treated appropriately, and are not excluded or
included inappropriately. Any rounding {or lack thereof) used for displaying numbers in this report is
not intended to imply a degree of precision, which is not a characteristic of actuarial calculations.

If overall future plan experiance produces higher benefit payments or lower investment retums than
assumed, the relative level of plan costs reported in this valuation will likely increase in future
valuations (and vice versa). Future actuarial measurements may differ significantly from the current
measuremants presented in this report due to many factors, induding: plan experience differing from
that anticipated by the economic or demographic assumptions, changes in economic or demographic
assumptions, increases or decreases expected as part of the natural operation of the methodology
used for the measurements {such as the end of an amartization period), and changes in plan
provisions or applicable law. Due to the limited scope of our assignment, we did not perforrn an
analysis of tha potential range of such future measuraments. Retirae group benefits models
necessarily rely on the use of approximations and estimates, and are sensitive ta changes in these
approximations and estimates. Small variations in thase approximations and estimates may lead to
significant changes in actuarial measurements.

See Basis far Valuation in Section 1 above for & discussion of any material events that have occurred
after the valugtion date that are not reflected in this valuation.

WTV Confidential
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Limitations on use

This report is provided subject to the terms set out herein and in our engagement letter dated March 9,
2020 and any accompanying or referenced terms and conditions.

Tha information contained in this repont was prepared for the intermal use of the Company and its
independent accountants in connection with our actuarial valuation of the other postretirement benefit
plan as described in Purposes of Valuation above. It is not intended for and may not be used for other
purposes, and we accept no responsibility or liability in this regard. The Company may distribute this
actuarial valuation report to the appropriate authorities who have the legal right to require the
Company to provids them this report, in which case the Company will use best efforts to notify Willis
Towers Watsaon in advance of this distribution. Further distribution to, or use by, other parties of all ar
part of this report is expressly prohibited without Willis Towers Watson’s prior written consant. Willis
Towers Watson accepts no responsibility for any consequences arising from any other party relying on
this report or any advice relating to its contents.
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Professional qualifications

The undersigned are members of the Society of Actuaries and meet the “Qualification Standards for
Actuaries lssuing Statements of Actuarial Opinion in the United States” relating to other postretirement
banefit plans. Our objactivity is not impairad by any relationship betwesn the plan sponsor and our
employer, Willis Towers Watson US LLC.

Cat Kenagy FSA, EA 6\6,
Valuation Actuary
20-07490

August 31, 2022

/@)\.\

EA

David Kr?derson, A
Valuation Actuary
20-07493

August 31, 2022

Barry Lichmdpl FSA, MAAA
Pricing Specialist
August 31, 2022

The Pricing Specialist is responsible for developing and/or determining the reasonableness of retiree welfare plan
trend and participation assumptions as well as agsumed per capita daims costs {including the aging/morbidity
assumption if applicable). The Valuation Actuary is responsible for other aspects of the valuation {e.g., developing
and/or reviewing the reasonableness of other valuation assumptions and methods, ensuring that the valuation
model reasonably reflects the substantive plan, preparing demographic data, performing the valuation,
implementing the appropriate accounting or funding calculations, etc.).
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Section 2: Accounting exhibits

21 Balance sheet assetf{(liability)

All monetary ampunts shown in US Dollars

04/0172022

SCHEDULE G-2.2
ATTACHMENT A
Page 117 of 212

A Development of Balance Sheet Asset/{Liability)!

1 Accumulated postretirement benefit obligation (APBO) {57.316,082) (51,808,127)
2 Fair value of plan assets {FVA) 50,189,267 45 598,843
4 Net balance shest asset/(fliability) {7.126,795) {6.312,284)
B Gurrent and Noncurrent Classification?
1 Noncurrent asset 0 Q
2 Current liability 0 0
3 Noncurrent liabiity {7,128,785) (6,312,284)
4 Net balance sheet asset(liability) {7,126,795) (6,312,284)

C Accumulated Other Comprehensive (IncomelLoss

1 Net prior serviee costl{credit) {17,285,642) (20,378,336)
2 Netloss/{gain) {49,758,061) (53,510,228)
3 Accumulated other comprehensive (incomeMoss® {B7,044,703) (73,888,124)

D Assumptions and Datss

1 Equivalent single discount rate for benefit obligations 3.03%
2 Equivalent single discount rate for service cost 3.24%
3 Equivalent single discount rate for interest cost 2.53%
4 Census date 01/01/2022

276%
3.05%
207%
01/0172021

1 WAhether any amounts in this table that differ from those disdosed at year-end must be disdosed in subsequert interim

financid statenents should be detemmined.

2 The current llabllity (for each underfunded plan) was measured as the discounted value of benefits expected to be pald

over the next 12 months in excess of the fair value of the plan’s assets at the measuremert date.
®  Amount shown is pre-tax and should be adjusted by plan sponsor for tax efiects.
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2.2 Changes in plan cbligations and assets

All monetary amounts shown in US Dollars

01/0172022

017012027

A Change in Accumulated Postretirement Benefit Qbligation

(APBO)
1 APBO at beginning of prior fiscal year 51,909,127 80,760,057
2 Employer service cost 3,498,330 2,577,808
3 Interest cost 1,051,207 1,848,918
4 Actusrial loss/(gain) 2,496,736 (11,720,645)
£ Plan participants' contributions 768, 126 1,362 391
& Benefits paid from plan assets {2,119,338) (2,580,268)
7 Benefits paid from Company assets’ {138 677) (177,869}
8 Medicars Part D subsidy 0 a
9 Administrative expenses paid 2 (179,449) {161,263}
10 Plan amendments 0 0
11 Acquisitions/(divestitures) 0 0
12 Curtaiments 0 0
13 Setlements 0 ]
14 Special/contractual termination benefits 0 0
15 APBO at baginning of currant fiscal year 57,318,082 51,809 127
B Change in Plan Assals
1 Fair value of plan assets at beginning of prior fiscal year 45,596,843 41,810,927
2 Actual return on plan assets 5,643,085 4,700,056
3 Employer contributions 450,000 465,000
4 Plan participants’ confributions 798,128 1,362,391
5 Benefits paid {2,119,338) (2,580,268)
8 Administrative expenses paid {179,449) (161,2683)
7 Acquisitions/(divestitures) o} 0
8 Setflemants 0 0
9 Fair value of plan assets at beginning of current fiscal year 50,189,267 45 596,843
! Net of retiree contributions.
2 Only if future expenses are accrued in APBO through & load on service cost.
' g WTW Confidential
wiwco.com
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2.3 Summary of net balances

All monetary amounts shown in US Dollars
A Summary of Prior Service Cost/(Credit) Bases

Remalining Amortization
Measurement Net Amount at Amortization Amount in Effect of
Date Established Original Amount 01/01/2022 Period 2022 Curtallments Other Events
10/03/2013 (97.440) (11,984) 1.15608 (10,368) 0 0
12/31/2015 (823,872) (325,062) 3.19005 (83,135) o 0
10/01/2016 (32,697,298) (16,948, 596) 5.65000 (2,999,753) 0 0
Total (17,285,642) (3,083,254) 0 0
All monetary amounts shown in US Dollars
B Summary of Net Loss/(Gain) (see Appendix A for a description of amortization method)
Amortization

Net Amount at Amount in Effect of Effect of Other Events
o1/01/2022 1 2022 Curtallments Settlements {identify)
(49,759,061) 3,005,808 0 0 0

' Before any immediate recognition on the same date.

August 2022
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All monetary amounts shown in US Dollars
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Market-Red;

A Reconciliation of Plan Assets

1 Plan assets at 12/31/2020 45 596,843 45 596,843
2 Actual retumn on plan assets 5,843,085 5,843,085
3 Employer contributions 450,000 450,000
4 Plan paricipants’ contributions 798,128 798,128
5 Bensfits paid {2,119,338) {2,119,338)
& Administrative expanses paid {179,449) (179,449)
7 Acquisiticnsf{divestitures) 0 o
8 Setlements 0 0
9 Plan assets at 12/31/2021 50,189,267 60,185,267
B Rate of Return on Invested Asgets
1 Weightad investad assets 45,071,512
2 Rate of itum 12.52%
C  Investment Loss/{Gain)
1 Actual return 5,543,085
2 Expected retum 3,282,698
3 Loss/{gain) {2,380,387)
WTW Confidential
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25 Summary and comparison of benefit cost and cash flows

All monetary amounts shown in US Dollars

A Total Benefit Cost

1 Employer service cost 3,387,431 3,498 330
2 Interest cost 1,415,183 1,051,207
3 Expected retun on plan assets {3,642,960) {3,262,698)
4 Subtotad 1,159,684 1,266,835
5 Net prior service cost/{credit) amortization {3,093 254) (3,093,254)
8 Netloss/{gain) amortization {3,005 806) {3,614,818)
7 Subtotd {6,099,060) {6,708,072)
& Net pencdic postretirement benefit cost/(income) {4,939 406) (5,441,233}
9 Curtaiment {gain)loss 0 0
10 Setlement {gain)loss 0 Q
11 Specialfcontractual termination benehits 0 Q
12 Total benefit cost {4,939 406) (5,441,233)

B Assumptions (See Appendix A for interim maasurements, if

any)
1 Equivalant single discount rate for bensfit cbligations 3.03% 2.76%
2 Equivalent single discount rate for service cost 3.24% 3.05%
3 Equivalant single discount rate for interest cost 2.53% 2.07%
4 Expected long=term rate of return on plan assets 7.45% 7.35%
5 Census date 01/01/2022 0140172021
C Fair Yalue of Assets at Beginning of Year 50,189,267 45,596,843
D Cash Flows Net of Medicare Part D Subsidy Expected Agtuall|
1 Employer contributions 450,000 450,000
2 Plan participants’ contributions 1,027,881 798,128
3 Benefits paid from Company assets 0 138,877
4 Benefits paid from plan asssts 2 529,445 2,118,338

E Amortization Period
1 For gainfoss amortization, if applicable 14,64747 13.36701
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Section 3: Participant data

31 Summary of participant data

All monetary amounts shown in US Dollars

GengusiDate, 01/0172022

SCHEDULE G-2.2
ATTACHMENT A
Page 123 of 212

15

10170772022

A Participating Employees

1 MNumber
a Fully sligible 345 444
b Other 719 594
¢ Total participating employses 1,085 1138
2 Average age 44.28 45 98
3 Average credited service 12.00 14.01
B Retirees, Surviving Spouses and Surviving Dependents
1 Medical Plan
a Retiregs 475 398
b Dependents of Retiress 270 221
¢ Suriving spouses 84 60
2 Life Insurance Plan
a  Number 845 548
August 2022
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Appendix A: Statement of actuarial
assumptions, methods and data sources

Plan Sponsor

El Paso Electric Company

Statement of Assumptions

The assumptions disdosed in this Appendix are for the fiscal year 2022 benefit cost.

Assumptions and methods for other postretirement benefit cost purposes

Actuarial Assumptions and Methods — Other Postretirement Benefit Cost

Economic Assumptions

Discount rate

Equivalent single discount rate for benefit obligations 3.03%
Equivalent single discount rate for service cost 3.24%
Equivalent single discount rate for interest cost 2.53%

Annual rates of increase
» Consumer Price Index (CP1) 2.40%

» Return on plan assets 7.45% after-tax return

As required by the U.S. GAAP accounting standard, the yield curve reflecting returns on high quality
corporate bonds (AA and AAA) is used to detarmine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the U.S. GAAP
accounting standard, and reflect current market conditions (specifically, the market conditions as of
the measurement date) they may from time to time be inconsistent with other economic assumptions
used in the valuation, which may reflect both current economic conditions and assumed future
conditions.

The return on assets shown above is gross of investment expenses and administrative expenses
assumed to be paid from the trust.

- witw
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DefographicandiGtherisgumptions

Inclusion date The valuation date coincident with or next following the date on which

the employee is hired.

New or rehirod employees It was assumed thers will be no new or rehired employzes.

Benefit commencement

dates
e Disability benefit Upon disablement if participant is at least age 41, with age and
service greater than 65
s Ratirermant benefit Upon termination of participant on or aftar eligibility

Participationukssumptions: foirPlan

Current Retirees

Participation Based on valuation census
data

Medical Plan Participation Based on valuation census

data

Percentage married Based on valuation census
data

Spouse age Based on valuation census
data

Non=spouse dependent Not included in this
coverage valuation

Future Retirees

85% of future retirees are assumed
to elect medical coverage at
retirement. Current retired plan
participants are assumed to continue
coverage.

64% of future retirees are assumed
to elect the $1,000 Plan and 36% of
future retirees are assumed to elect
the $2,250 Plan

70% of males; 40% of females

Wife 3 years younger than husband

Not included in this valuation

WTW Confidential
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Defographickhssuiriptiong,

Mortality:

e Healthy mortality rates Base Martality Table {Male Table used far Males; Female Table used
for Fernales)

1. Base table: Pri-2012
2. Basa mortality table year: 2012

3. Table type: White Collar for non-union participants, Blue-
Collar for union participants, and Total Dataset for
participants with an unknown union status

4, Healthy or Disabled: Healthy
Table weighting: Benefit

6. Blending of annuitants and non-annuitants: Separate rates
for annuitants and non-annuitants

7. Blending of retirass and contingent annuitants: Retirea
mortality is used for both retirees and contingent annuitants

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2021
2. Projaction Type: Generational
= Disabled life mortality Base Mortality Table {Male Table used for Males; Female Table used
ratas far Fermnales)
1. Base table: Pr-2012
2. Base mortality table year. 2012
3. Table typa: No Collar
4, Healthy or Disabled: Disabled
5

Blending of annuitants and nor-annuitants: Single blended
table of rates for annuitants and non-annuitants

Mortality Improvement Scale
1. Basae scale: MP-2021
2. Projection Type: Generational

August 2022
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Disability rates

Termination (not dus to
disability or retirement)
rates

Retirement

Postretirement Benefit Programs for Employees of El Pasa Flectric Company

The rates at which participants are assumed to become disabled by
age are shown below:

Parcents
Altained Age
45 0.45%
55 1.19%
85+ 1.93%

The rates at which participants ara assumaed to tarminate
employment by age and gender are shown below:

Parcentage:assumad toilsaveiduring the year:

Attained Age Males Femdes
25 5.0% 6.0%
30 5.0% 6.0%
35 4.0% B.0%
40 3.0% 6.0%
45 2.0% 4.0%
50 1.0% 2.0%
55+ 0,0% 0.0%

Rates at which participants are assumed to retire by age and
eligibility for an unreduced eary retirement are shown below.

Perceritage:assumned to:retire during the year
Final Average Pay

Reducad Eary Unraduced

Age Retirement Retirement Cash Balance
a5 3.0% 5.0% 10.0%
56=59 2.0% 5.0% 10,0%
60 3.0% 10.0% 10,0%
61 3.0% 10.0% 10.0%
62 20.0% 20.0% 20.0%
63 10.0% 10.0% 10.0%
64 10.0% 10.0% 10.0%
65-689 25.0% 25.0% 25.0%
70 100.0% 100.0% 100.0%

WTW Confidential
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Trend Rates

Health care cost trend rate: Plan trend rates are the annual rates of increase expected for
benefits payable from the plan (both medical and prescription); these
rates include Health Care Cost Trend plus any leveraging effect of
plan design. Assumed plan trend rates are shown below:

2022 8.25%
2023 5.75%
2024 5.25%
2025 4.75%
2026+ 4.50%

Administrative expense 4.50%.
inflation

Participant contribution Same as applicable medical plan trend rate.
trend rates:

Per Capita Claims Costs

Pre-65 Average Annual Per Capita Claims Cost

Age $1,000 Deductible  $2,250 Deductible
50-54 $8,076 $7.286
55-59 $9,897 $8,749
60-64 $12,000 $10,827

Post-65 Average Annual Per Capita Claims Cost
Age
65+ $764

Additional Assumptions

Administrative expenses Pre-65 per-adult administrative fee of $1,857.23 annually based upon
2022 fees charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
medical consulting services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies).

No administrative fees for the post-65 plan as administrative costs
are built into the fully-insured premiums.

Assumed expenses of 0.4% of plan assets are added to the Service
Cost component of expense.

P— witw
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Cash flow
e Decrement timing The assumptions used are collectively called rounded middle of year

{rounded MOY) dacrement timing. Most events are assumad to occur
at the middle of year during which the eligibiity condition will be met
or the startfend date will occur. For death and disability decrements,
the rate applied is based on the partficipant’s rounded age (nearest
integer age) at the beginning of the year, to align with the
methodology generally used to create those rate tables. For
retirement and withdrawal decrements: the age is generally the
participant's rounded age at the middle of the year, Retirse medical
daims costs are based on the nearest age at the beginning of the
year, to align with how claims costs tables are typically developed.

o Timing of benefit Benefit payments are assumed to be made uniformly throughout the
payments year and, on average, at mid-year.
« Amount and timing of Contributions ara assumad to be made throughout the year and, on
contributions average, at mid-year.
Methigds=OtherPostretirement Bene| tardiFuinded Rosition
Census date January 1, 2022
Measurement date January 1, 2022
Service cost and Costs are determined using the Projected Unit Credit Cost Method.
accumulated postretirement The annual service cost is equal to the present value of the portion of
benefit obligation the projected benefit attributable to service during the upcoming year,

and the Accumulated Postretirement Benefit Obligation {APBO) is
equal to the present value of the portion of the projected benefit
attributable to service before the measurement date. Service from
hire date through the expected full eligibiity date is counted in
allocating costs.

APBO and service cost are measured by separately discounting the
projected benefit paymants undarlying these maasures, detarmined
using the methodology described above, using the spot rates on the
December 31, 2021 Willis Towers Watson RATE:Link 40:90 yield
curva, Intarest cost was maasured by summing the individual interest
costs associated with each future benefit payment underlying the
APBQ and service cost. These individual interest costs are developed
by multiplying the present value of each benefit payment, discounted
using the applicable spot rate an the yield curve relating to the future
benefit payment, by that spot rate. Equivalent single discount rates
that would produce the resulting benefit abligation, service cost and
interest cost have been determined and disdosed,
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Market-related value of The fair value of assets is used to determine the expected investment

assets return during the year.

Amortization of unamortized

amounts:

¢« Recognition of past Amortization of net prior servica cost/{credit) resulting from a plan
sarvice cost/(cradit) change is induded as a companent of Net Periadic Postretirement

Benefit Cost/{Income) in the year first recognized and every year
theraafter until it is fully amortized. The annual amortization paymant
is determined in the first year as the increase in APBO due to the
plan changa divided by the avarage remaining service paricd to full
eligibility for active participants expected to receive benefits under the
plan.

However, when a plan change reduces the APBO, existing positive
prior service costs are reduced or eliminated starting with the eardiest
established before a new prior servica cradit base is established.

¢ Recognition of gains or  Amortization of the net gain or loss resulting from experience different
losses from that assumed and from changes in assumptions {exduding
asset gains and logses not yet reflacted in market-related valua) is
included as a component of Net Periodic Postretirement Benefit
Cost/(Income) for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the APBO and the marketrelated value of plan
assets, the amortization is that excess divided by the average
remaining service period of active plan participants.

Under this methodology, the gaindoss amounts racognized in AQCI
are not expected to be fully recognized in benefit cost untd the plan is
terminated {or an earlier event, like a setdlement, triggers recognitian)
hecausea the average expected remaining sarvice of active
participants expected to benefit under the plan aver which the
amounts are amortized is radeterminad aach year and amounts that
fall within the comidar described above are not amortized.

Benefits not valued All benefits described in the Plan Provisions section of this repart
were valued. Willis Towers Watson has reviewed the plan provisions
with the plan sponsor and, based on that review, is not aware of any
significant benefits raquired to be valued that were not.
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Sources, of Datavand Othar infariration’

The plan spansor furnished participant data as of 1/1/2022 and claims data as of 11/1/2021.
Information on assets, contributions and plan provisions was supplied by the plan sponsor. Data and
othar information were raviewed for reasonableness and consistency, but no eudit was performed.
Based aon discussions with the plan spansor, assumptions ar estimates were made when data were
not available, and the data was adjusted to reflect any significant events that occurred between the
date the data was collected and the measurement date.

Accumulated other comprehensive {income)Aoss amounts shown in the repaort are shown priar to
adjustment for defarred taxes. Any deferrad tax effects in AOCI should be determined in consulation
with El Paso Electric Company's tax advisors and auditors.

Wa are not aware of any arrors or omissions in the data that would have a significant effsct on the
results of our calculations.

#Agsurnptiohs Ratioriale- Significant Econorle Assum ptloris

Discount rate(s) As required by U.S. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measurement date. Based on Willis Towers Watson's interest rate
moded, RATE:Link, that uses a yield curve derived from current, high
quality {rated AA and above) corporate bonds to discount expected
pension cash flows, and thus determine discount rates, we believe
the discount rate ¢chosen dogs not significantly conflict with what
would be reasonable.

Expsected return on plan Wa undarstand that the expected raturn on assets assurnption

assets reflects the plan sponsor's estimate of future experience for trust
asset returns, reflecting the plan‘s current asset allocation and any
expacted changas during the currant plan yaar, currant market
conditions and the plan sponsar's expectations for future market
conditions. Willis Towers Watson was unable to avaluata this
assumption because relevant information was not provided.

Administrative expenses Administrative fees for the pre-65 plan are based upan 2022 fees
charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums {BCBSTX),
medical consulting services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies). No administrative fees for the
post-65 plan as administrative costs are built into the fully-insured
premiums. Administrative expensas ara astimated based on an
assumption of past expenses paid from the trust assels as a
percantage of held assets. We believe this assumption doss not
significantly conflict with what would be reasonable.

WTW Confidential
wivma.com
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Claims cost trend rates Assumed increases were chosen by the plan sponsor and, as

required by U.S. GAAP they represent an estimate of future
experience, informed by an analysis of recent plan experience,
leading to select and ultimate assumed trend rates and reflecting the
expected near-tarm effact of racently snactad plan changes. We
believe this assumption does not significantly conflict with what
would be reasonable.

Participant contribution Assumed increases were chosen by the plan sponsor and, as

trend rates required by U.S. GAAP they represent an estimate of future
experiance, We believe this assurnption does not significantly
conflict with what would be reasonable.

Per capita claims costs Per capita claims costs were chosen by the plan sponsor to be the
best estimate of the plan's per capita daims costs induding
expenses in the plan year beginning on the measurement date (with
any expected changes in future years reflected in the trend rate
assumption).

Pre-65 medical and prescription drug per capita claim costs were
developed based on historical daims, enroliment, and prescription
drug rebate information for 2017-2019 as provided by BCBESTX and
EnvigsionRx for the El Paso Electric active and pre-65 retiree
populations. Raw per capitas for each population were developed
and adjusted for completion {i.e. conversion from a paid to incurred
basis), and trend. Adjustments ware mads for historical stop loss
reimbursements and plan design changes. Prescription drug costs
were adjusted to reflect improved rebate terms under Express
Scripts effective in 2020. Due to the small size of the pre~-85 retiree
population, the results were adjusted for credibility using
demographically and plan-design adjusted active costs. Average per
capitas were distributed by age using Willis Towers Watson's
AgeDist model (2015 varsion).

Post-85 medical and prescription drug per capita claim costs were
developed based upon the 2022 fully-insured premium charged by
Humana.

Assumptions: Ratiorialé - Sigrificart Démographicissuimptions,

Healthy Mortality Assumptions were selected by the plan sponsor and, as required by
U.S. GAAP represent a best estimate of future experience. We
believe this assumption does not significantly conflict with what
would be reasonable.

August 2022

3234



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

SCHEDULE G-2.2
ATTACHMENT A

26

Disabled Mortality

Termination

Disability

Retirement

Participation:

+ Participants

« Covered spouses

Benefit commencement
date:

Medical Plan Election

Marital Assumptions:
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Assumptions used for accounting purposes were selected by the
plan sponsor and, as required by U.S. GAAP represent a best
estimate of future experience. We believe this assumption does not
significantly conflict with what would be reasonable.

Termination rates ware based on an exparienca study conducted in
2017, with annual consideration of whether any conditions have
changed that would be expected to preduce different results in the
future. We believe this agsumption does not significantly conflict with
what would be reasonable.

Disability rates were basad on historical experienca with annual
consideration of whether any conditions have changed that would
be expected to produce different results in the future. We believe
this assumption doas not significantly conflict with what would be
reasanable.

Retirernant rates wera basad on an experiance study conducted
from 2014 to 2017, with annual consideration of whether any
conditions have changed that would be expected to produce
different results in the future. Wa believe this assumption does not
significantly conflict with what would be reasonable.

Assumed participation rates reflect historical experience as well as
expectations for the future with periodic consideration of whether
any conditions have changed that would be expectad to produce
different results in the future.

Assumed coverage rates for spouses reflect historical experience as
well as anticipated future experience.

Retirees are assumed to begin benefits immediately on eligible
retiremeant because the plan does not permit & delay without
forfeiting the right to participate.

Assumed medical plan election rates for future retirees for the pre-
65 retiree plan reflect current refiree enraliment.

The assumed age and percentage married is based an an
experience study conducted in 2017, with annual consideration of
whether any conditions have changed that would be expected to
produce different results in the futurs.

WTW Confidential
wivma.com

3235



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

SCHEDULE G-2.2
ATTACHMENT A
Page 135 of 212

Postretiremernt Benefit Programs for Employees of El Paso Electric Company 27

Souircerdf Prescribed Mathodsi(Requirgd for-ASOP-compliance;dthorwise optional)

Accounting methods

The methods used for accounting purposes as described in
Appendix A, including the method of determining the market-related
valua of plan assets, are “prescribed methods set by anocther party”,
as defined in the actuarial standards of practice (ASOPs). As
required by U.S. GAAP, these methods were selected by the plan
Sponsor.

Changeslin Assurptions, IMethiods aivd Estlination'Techniques:

Change in assumptions
since prior valuation

Change in methods since
prior valuation

Change in estimation

techniquas since prior
valuation

August 2022

The single equivalent APBO discount rate increased from 2.76% as
of January 1, 2021 to 3.03% as of January 1, 2022 to reflect the
change in yields on high-quality corporate bands.

The single equivalent service cost discount rate increased from
3.05% as of January 1, 2021 to 3.24% as of January 1, 2022 to
reflect the change in yields on high-quality corporate bands.

The single equivalent interest cost discount rate increased from
2.07% as of January 1, 2021 to 2.53% as of January 1, 2022 to
reflect the change in yields on high-quality corporate bonds.

The after-tax retum on plan assets was updated from 7.35% as of
January 1, 2021 to 7.45% as of January 1, 2022,

Tha mortality improvement scala assumption was updated from
Scale MP-2020 to Scale MP-2021.

Tha per capita costs ware updated for 2022 using the methodology
described above.

Retiree contribution amounts for 2022 were updated to
raflact actual rates provided by El Paso Electric.

Medical plan participation for future retirees was updated based on
the most recent data.

None.

None.
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Model Desciiptionis.and Disdosures:in acesrdarics with ASOR Ni. 561

Quantify Quantify is the Willis Towers Watson centrally developed, tested
and maintained Global actuarial valuation system. It is used to
perform valuations of clients' banefit plans.

Quantify provides the ability to process data, calculate benefits and
value benefit liabilities, develop results using applicable standards,
and generate dient reports.

Quantify parameters pravide significant flexibiity to model
populations and plan designs. Various demographic, economic and
benefit related assumptions exist for users ta model multiple
dermographic and econamic situations.

Plan liabilities are calculated based on standard actuarial
techniques, developing actuarially reasonable results using the
population and parameters enterad. The calculation and
presentation of liabilities in Quantify relies on the assumptions used
and the raasonability of the assumptions selected.

Quantify incorporates standard liabiity methodologies that are
intended to reasanably reflect a variety of economic or demographic
conditions. The model itsslf doas not evaluate any assumptions
entered far reasonableness, cansistency or probability of
ocCUrrance.

Quantify is designed specifically for these purpgses, and we know of
no material limitations that would prevent the system from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this systemn, and have also parfarmed a limited review of results to
ensure that system parameters have been set appropriately and
plan provisions coded comrectly.

RateCalc/RATE:Link RateCalc is used as one component in developing the sinale
equivalent discount rate that reflects the characteristics of the
diant's amployea benafit plan. It rafarences a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the dient's plan are matched to the
spot rates along the yield curve to determine their present values. A
single equivalent discount rate is then solved for, which produces
the sama total presant value as the spot ratas.

RATE:LInk is a methodology to develop spot rates to be used for
liability and cost measurements related to ernplayee benefit plans.
The same core methodology is used to develop all RATE:Link
curves. The RATE.Link process develops termn structures of interest
rates from corporate bond data for each coversd geagraphy (e.q.,
the U.S. for this valuation).

WTW Confidential
wivma.com
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The construction of RATE:Link yield curves relies aon bond data
callected as of the measurement date.

Information regarding quoted hond prices, yields and other bond
related data is from Bloomberg Finance LP.

Published Demographic Cortain demegraphic tables described above ars standard published
Tables tables or are based on standard published tables from models
developed by organizations with the requisite expertise

AgeDist AgeDist is a spreadshaest tool that applias redative cost factors by
age to average per capita costs (pre and post 65) and census
woights to produca age-graded plan costs for pre- and post-65
populations. The average per capita costs and census weights are
provided as inputs ta the tool which is then combined with a
morbidity curve to produce a set of weighted average age-related
costs that equal the average. The age-graded costs are used in the
actuarial valuation,

The morbidity curve was developed from a broad set of daims data
aggregated by age and blended and may not reflect your specific
morbidity. The model doas not avaluale the average per capita
costs or census weights for reasonableness or consistency.

HealthMAPS HealthMAPS indudes rating manuals and softwara for madical,
dental, Medicare Supplement, prescription drugs, state mandated
benefits, specific stop loss and aggregate stop loss. The rating
manuals and software enable the user to produce premium rates by
type of coverage for specific benefit configurations. HealthMAPS is
most commonly used as a tool for estimating the cost of medical
and dental benefits or for estimating the effect of a change in plan
provisions for use in other models and projections, most notably the
Pricing and Undarwriting Tood (PUT). HealthMAPS relias on
underying claims cantinuance tables developed from historic IEM
Marketscan database data. This data indudes national daims
averages rather than dient-specific information.

Pricing and Underwriting The Pricing and Underwriting Tool {PUT) develaps projected

Tool (PUT) premium aquivalent rates, employse contributions, and COBRA
rates for selfinsured employer health plans {medical, prescription
drugs, dental, and vision). The tool develops rates by plan er in
aggregate leveraging historic daims, enroliment, and plan design
and administrative fee data far an employer. The model allows
flexibility to incorporate plan dasign changes, seasonality, and
multiple methods of estimating incurred claims amounts from paid
claims data.

August 2022
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The models used for this analysis are designed specifically for these purposes and we know of no
material limitations that would prevent the model from being suitable for these intended purposes.

We are not aware of any material inconsistencies among assumptions used in this work. The models
themselves do not evaluate any assumptions entered for reasonableness, consistency or prabability of
occurrance. Tha calculations and presantation of results relies on the assumptions used and tha
reasonability of the assumptions selected. The output of the models used in this analysis is considered
reasonable based on the aggregation of assumptions used. However, a different set of results could
also ba considered reasonable basad on a range of possible values used for each agsumption.

The individuals signing or delivering this repart have relied on other Willis Towers Watson employees
and actuaries who develop, test and maintain each of the proprietary madels used for this analysis
and have alsg performed a limited review of assumptions and resulis to ensure that the models have
been set up appropriately and coded comrectly. We have not relied on any external experts to develop,
review, or validate the models used in this analysis.

WTW Confidential
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Appendix B: Summary of principal other
postretirement benefit plan

Substantive Plan Provisions

Covered employees All employees.

Participation date Date of becoming a covered employee.

Eligibility service Years and months of service as a covered participant.
Spouse A spouse who was married to the participant both on the

participant's retirement date and on the measurement date.

Surviving spouse A spouse who was married to the participant both on the
participant’s retirement date and on the date of his or her death.

Dependent A child or other legal dependent of the retiree, who was such
before attaining the age of 18. Eligible dependents shall remain
eligible dependents until they reach age 26.

Medical Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least
age 41 and 65 years of age and service combined.

Dependent eligibility Spouse, and children under age 26.

Survivor eligibility Eligibility continues beyond death of retiree as long as Surviving
Spouse remains unmarried.

Retiree contributions The tables below shows monthly retiree contributions for 2022:

Pre-65 monthly retiree contributions for 2022

$1,000 $2,250
Deductible Plan  Deductible Plan

Retiree Only $314.64 $271.82
Retiree + Spouse $651.30 $562.69
Retiree + Child(ren) $488.91 $422.39
Retire + Family $833.54 $720.22
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Post-65 monthly retiree contributions for 2022
1,000 Deductible Plan

Individual $31.20
Individual + One $62.40
Individual + Two $93.60
Individual + Three $124.80
Under age 65 benefits See Pre-65 Plan Provisions table section of this appendix.
Age 65 and older benefits Medical and Pharmacy Benefits: Fully-insured Humana Medicare
Advantage with Prescription Drug (MAPD) Plan. The 2022
monthly premium rate is $63.67.

Life Insurance Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least age 41
and 65 years of age and service combined.
Benefits Retirements prior to 1/1/2006:
One times salary at retirement with coverage reduction
according to age as follows:

Age 65 but less than age 70: 65%

Age 70 but less than age 75: 50%

Age 75 or older. 30%
Retirements 1/1/2006 and after: $10,000

Future Plan Changes

No future plan changes were recognized in determining postretirement welfare cost.

Changes in Benefits Valued Since Prior Year

There have been no changes in benefits valued since the prior year.

:
:
|
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Postretirement Medical Plan Provisions as of January 1, 2022 (Retirees — Pre Age 65)

Carrier ] Pre-56 Retiree BCBSTX —Medical
Benefit Plan $1.000 Deductible ! $2.260 Deductible

| In-Netwark | Non-Network (1) ! In-Metwork Non-Network (1)
Litetima Maximum NIA NIA
Colnsurance ! 80% : 80% 80% _ 60%
Individual Calendar Year Deductible (Individual / §1,000 / $3,000 §3,000 / $6,000 $2 250 / §8,750 $8,750 / $20,250
Family) (2)
Out of Pocket Maximum (Individual / Family) (2) $4,500 / $8,000 $13,500 / $27,000 $6,850/813,700 $20,550 / $41,100
Hosapital Inpatient 80%, no ded B0% after $500 per 80%, no ded 80% after $500 per admiasion

Skmission ded dnd

Emergency Room Facility (3) 100% after $225 Copay 100% after $300 Copay
Accldental Injury & Emergency Care
Ememency Room Physician Charpes BO% after ded BO0% aftar ded
Accldental Injury & Emergency Care
Emergency Room Facility (3) B0% after $375 Copay B0% after $375 Copay B0% after 5450 Copay 60% after $450 Copay
Non-Ememency Care
Emergency Room Physician Charges B0% after ded 0% after ded 80% after ded E0% after ded
Non-Emergency Care i : .
Urgent Care Center visit, Including lab services $50 copay 70% after ded $75 copay 70% after ded

{does not include X-Rays, surgical services and
Certain Diagnostic Procedures|

X-Rays, Surglcal Services and Certaln Diagnostic B0% after ded 60% after ded B0% after ded 60% after ded
Procedures; such as Bone Scan, Cardisc Streas

Test, CT-Scan, Ukrasound, MRL Myelogram, PET

Scan, surglcal procedures and all other services

and supplies

Preventative Services 100% (80 copay) 70% after ded 100% (S0 copay) 70% after ded
Physician Office Visit Copay Including lab $25 PCP / $40 Spec 70% after ded $30 PCP / $50 Spec 70% after ded
services (excludes X-ays, Sumery and Certain

Disgnostic Procedures; such as Bone Scan,

Cardlac Stress Test, CT<8can, Ukrasound, MRL

Myelogram, PET Scan, surgical procedures and

all other services and supples) (4)

X-Rays, Surglcal Services and Certain Disgnostic 80% after ded 60% after ded B80% after ded 60% after ded
Procedures; such as Bone Scan, Cardlac Stress

Test, CT-Scan, Ukrasound, MRL Myelogram, PET

Scan, surglcal procedures and all other services

and supplies

August 2022 Wtw
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Carrier | Pre-85 Retiree BCESTX - Medical
Beneflt Plan | §1.000 Deductible

Non-Network (1] | Inetwork

| $2,250 Deductible
Non-Natwork (1)

Outpatient Lab 100% ($0 copay)

(1) All out-of-network benefits isted are based on the camier's allowable charges. Charges exceeding this amount will be the member's responsibility.

(2) Out of Network Deductible and Out of Pocket Maximum will NOT apply toward Network Deductible & Out of Pocket Maximum

{3) Copay waived Il admitied to a network hospital

(4) X-Rays, Surgical Services and Advanced Imaging PET. MRL CAT, SPECT subject to deductible and coinsurance

Carier  Pre-85 Retiree Express Scripts - Pharmacy
In-Network

Prescription Benefit - up to 30-day supply (1) $20/ 850/ %70

Mail Ordor Prescriptions — up to 80-day supply (1]

Specialty Medications = up to 30-day supply (1) $65/590/§140

(1) (Generic / Praferred Brand Name / Non-Preferred Brand Name)

$45/%8120/ %170

InNetwork Non-Network
$25/$55/ $75 NIA
$50/§125/8%175 NIA
$65/%$90/ §140 N/A
WTW Confidential
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El Paso Electric Company

Postretirement Benefit Programs for Employees of
El Paso Electric Company

Actuarial Valuation Report
Benefit Cost for Fiscal Year Beginning
January 1, 2021 under US GAEP

September 2021

This report is confidential and intended =olely for the information and benefit of the intanded racipient thereof. tt may nct ba
distributed to a third party unless expressly allowed under the "Actuarial Cedification” section herein
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Purposes of valuation

H Paso Hectric Company {the Company) engaged Willis Towers Watson US LLC {(Willis Towers
Watson) to value the Company's other postretirement benefit plan.

As raquaestad by the Company, this report decumants tha rasults of an actuarial valuation of the
Postretirnent Benefit Programs for Employees of B Paso Electric Company {the Plan) as of
January 1, 2021.

The primary purpose of this valuation is to determine the Net Periodic Postretirement Benefit
Cost/{Income) {Benefit Cost), in accordance with FASE Accounting Standards Codification Topic 715
{ASC 715) for the fiscal yaar baginning January 1, 2021. It is anticipated that a separata report will ba
prepared for year-end financia reporting purposes.

Limitations

This valuation has been conducted for the purpases described above and may not be suitable for any
other purpose. In particular, please nate the following:

1. The expected contribution to the other postretirement benefits plan(s) has been set at $465,000.

Note that any significant change in the amounts contributed or expected to be contributed in
2021 may require disdosure in the interim financial statements, but should not affect the
expected retum on plan assets absent a remeasurement for another purpose.

2. There may be certain events that have occurred since the valuation date that are not reflected in
the current valuation. See Subsequent Events in the Basis for Valuation section below for more
infarmation.

3. This report does not provide information for plan accounting and financial reporting under ASC
960 or ASC 965,

4. The comparisons of plan obligations as determined for accounting and financial reporting
purposes to plan assets presented in this report cannot be relied upon to determine the need for
nor the amount of required future plan contributions. Nevertheless, such comparisons may be
useful to assess the need for fuiure contributions because they reflect current interest rates at the
measurement date in determining benefit abligations. However, asset gains and Iosses,
demographic experience different from assumed, changes in interest rates, future benefit
accruals, if any, and other factors will all affect the need for and amount of future contributions. In
addition, if a plan is not required by law to be fundad, benefit payments may also be paid directly
by the plan sponsor as they come due.

September 2021 WillisTowers Watson Li"I"LA
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Section 1: Summary of key results

Benefit cost, pian assets & obligations

All menetary amounts shown in US Dollars

Fiscal Year Beginning 0170172021 01/01/2020

Benefit Coat/ Net Periodic Postretirement Banefit (5.441,233) (3,848,723

Income) Cost/{Income)
Benefit Cost/{Income) due to Special Events 0 0
Tolal Benefit Cost/(Income) (5,441,233) (3,848,723)

Measurement Date ' 0170172021 0110172020

Plan Assets Fair Value of Plan Assets (FVA) 45,585,843 41,810,227
Actual Retumn on Fair Value of Plan Assets 11.37% 18.57%
during Prior Year

Benefit Accumulated Postratirement Banefit (51,909,127) (60,760,057)

Obligations Obligation (APBO)

Funded Ratio Fair Value of Plan Assets to APBO 87.8% 68.8%

Accumulated Net Prior Service Cost/{(Gredif) {20,378,896) (23.472,150)

Other

Comprehensive

(Income}/Loss

{Pre-tax) Net Lass/(Gain) {53,510,228) {42,271,720)
Total Accumulated Other Comprehensive (73,889,124 (65,743,870)

{Income)/Loss {pre-tax)

Assumptions Equivalent Single Digcount Rate for Benefit 2.76% 3.54%
Obligations
Equivalent Single Discount Rate for Service 3.05% 3.96%
Cost
Equivalent Single Discount Rate for Interest 2.07% 300%
Cost
Expected Long-Term Rate of Returmn on Plan 7.35% 6.00%
Assets
Participant Data  Census Date 01/01/2021 01/01/2020
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Comments on results

The actuarial gains/{losses) due to demographic experience, including any assumption changes, and
investment return different from assumed during the prior year were $11,720,645 and $2,245,685
raspectively.

Change in net periodic cost/{income) and funded position

The net periodic income increased from $(3,848,723) in fiscal 2020 to $(5.441,233) in fiscal 2021 and
the funded position improved from $(18,949,130) to $(6,312,284).

Significant reasons for these changes include the following:

m The actual retum on the fair value of plan assets since the prior measurement date was greater
than assumed, which improved the funded position.

m Contributions to the plan during the prior year improved the funded status and increased the net
periodic income,

m The single equivalent discount rate used to measure APBO dedined 78 basis points compared ta
the prior year, which decreased the net periodic income and caused the funded position to
deteriorate,

m  Actual daims were lower on average than the expected daims from the prior valuation, which
increased the net periodic income and improved the funded position.

m Changes in the provider for the benefits offered to the Medicare-eligible population increased the
net periodic income and improved the funded position.

Basis for valuation

Appendix A summarizes the assumptions, methods and models used in the valuation. Appendix B
summarizes our understanding of the principal provisions of the plan being valued. Both of these
appendices indude a summary of any changes since the prior valuation. Unless otherwise described
below under Subsequent Events, assumptions were selected based on information known as of the
measurement date.

Subsequent events

None.

Additional information

None.
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Actuarial certification

This valuation has been conducted in accordance with generally accepted actuarial principles and
practices. However, please note the information discussed below regarding this valuation.

Reliances

In praparing the results presentad in this report, we havse relied upon information regarding plan
provisions, participants, assets, and sponsor accounting policies and methods provided by the
Company and ather persons or organizations designated by the Company. See the Sources of Data
and Other Information section of Appendix A for further details. We have relied on zll the data and
information provided as complete and accurate. We have reviewed this information for overall
raasonablansss and consistancy, but have neither auditad nor independantly verified this information.
Based on discussions with and concurrence by the plan sponsor, assumptions or estimates may have
been made if data were not avaiable. We are not aware of any errars or omissions in the data that
would have a significant effect on the results of our calculations, The results presented in this report
are directly dependent upon the accuracy and completeness of the underying data and information.
Any matarial inaccuracy in the data, assats, plan provisions or othar information providad to us may
have produced results that are not suitable for the purposes of this report and such inaccuracies, as
comrected by the Company, may produce materially different results that could require that a revised
report be issued.

Measurement of benefit obligations, plan assets and balance shest
adjustments

Census date/measurement date

The measurement date is January 1, 2021. The benefit obligations were measured as of
January 1, 2021 and are based an participant data as of the census date, January 1, 2021.

Plan assets and balance sheet adjustments

Information about the fair value of plan assets for the other postretirement benefit plan cost at
December 31, 2020, which reflect the expected funded status of the plan before adjustment to reflect
the funded status basad on the ysar-end measuramanis, was reviawed for reasonablansss and
consistency, but no audit was performed.

Accumulated other comprehensive {income)oss amounts shown in the report are shawn prior to
adjustment for tax effects. Any tax effects in AOCI should be determined by the Company in
consultation with its tax advisors and independent accountants.

Assumptions and methods under U.S. GAAP
As requirad by U.5. GAAP, the actuarial assumptions and methods employed in the development of
the other postretirement benefit cost and ather financial reporting have been selected by the

Company. Willis Towers Watsan has concurred with these assumptions and methads, except for the
expected rate of return on plan assets selected as of January 1, 2021, Evaluation of the expected
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retum assumption was outside the scope of Willis Towers Watson's assignment and would have
required substantial additional work that we were not engaged to perform. U.5. GAAP requires that
each significant assumption “individually represent the best estimate of a particular future event,”

The results shown in this report have been developed based on actuarial assumptions that, to the
extent evaluated by Willis Towers Watson, we consider to be reasonable. Other actuarial assumptions
could also be considered to be reasonable. Thus, reasonable resuls differing from those presented in
this report could have been developed by selecting different reasonable assumptions.

A summary of tha assumptions, methods and sources of data and othar information used is provided
in Appendix A. Note that any subsequent changes in methods or assumptions for the January 1, 2021
measurement date will change the results shown in this repart.

Certain models (as described in ASOP No. 56) were used in preparing the information presented
herein. Further information on these models can be found in Appendix A

Nature of actuarial calculations

The results shown in this report are estimates based on data that may be imparfect and on
assumptions about future events that cannat be predicted with any certainty. The effects of certain
plan provisions may be approximated, or determined to be insignificant and therefare not valued.
Reasonable efforts were made in preparing this valuation to confirm that items that are significant in
the context of the actuarial liabiities or costs are treated appropriately, and are not excluded or
included inappropriataly. Any rounding {(or lack thareof) used for displaying numbers in this raport is
not intended to imply a degree of precision, which is not a characteristic of actuarial calculations.

If overall future plan experience produces higher benefit payments or lower investment retums than
assumed, the relative level of plan costs reported in this valuation will likely increase in future
valuations (and vice versa). Future actuarial measurements may differ significantly from the current
measuremants prasantad in this report dua to many factors, induding: plan experienca diffaring from
that anticipated by the economic or demographic assumptions, changes in economic or demographic
assumptions, increases or decreases expected as part of the natural operation of the methodology
used for the measurements {such as the end of an amortization period), and changes in plan
provisions or applicable law. Due to the limited scope of our assignment, we did not perform an
analysis of tha potantial ranga of such future maasuraments. Retires group bansfits models
necessarily rely on the use of approximations and estimates, and are sensitive to changes in these
approximations and estimates. Small variations in these approximations and estimates may lead to
significant changes in actuarial measurements.

See Basis for Valuation in Section 1 above for a discussion of any material events that have occurred
after the valuation data that are not reflacted in this valuation.

Limitations on use

This report is provided subject to the terms set out herein and in our engagement letter dated March 9,
2020 and any accompanying or referenced terms and conditions.
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The information contained in this report was prepared for the intenal use of the Company and its
independent accountants in connection with our actuaria valuation of the other postretirement benefit
plan as described in Purposes of Valuation above. It is not intended for and may not be used for other
purposes, and we accept no responsibility or liabiity in this regard. The Company may distribute this
actuarial valuation report 1o the appropriate authorities wha have the legal right ta require the
Company to provide them this report, in which case the Company will use best effarts to notify Willis
Towers Watson in advance of this distribution. Further distribution to, or use by, other parties of all or
part of this report is expressly prohibited without Willis Towers Watsen’s prior writtan consent. Willis
Towers Watson accepts no responsibility for any consequences arising from any other party relying on
this report or any advice relating to its contents.

Professional qualifications

The undersigned are members of the Society of Actuaries and meet the “Qualification Standards for
Actuaries lssuing Statements of Actuarial Opinian in the United States” relating to other postretirement
bansfit. Our objectivity is not impairad by any relationship batwaan the plan sponsor and our
employer, Willis Towers Watson US LLC.

*Diavid Anderson, ASA, EA
Valuation Actuary
20-07493

September 2021

fl_

Pricing Specialist
September 2021

/zfé (sl

th Welborne, FSA, EA
uation Actuary
20—08703
September 2021

Tha Pricing Specidist is responsible for developing andfor detarmining the reasonableness of retiree welfare plan
trend and participation assumptions as well as assumed per capita daims costs (induding the aging/morbidity
assumption if applicable). The Valuation Actuary is responsible for other aspects of the valuation {e.g., developing
andfor reviewing the reasonableness of other valuation agsumptions and methods, ensuring that the valuation
model ressonably reflscts the substantive plan, preparing demographic data, performing the valuation,
implementing the appropriate accounting or funding calculations, etc.).
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Section 2: Accounting exhibits

21 Balance sheet asset/(liability)

All menetary amounts shown in US Dollars

Measurement. Date 0150172021 i 010112020:

A Development of Balance Sheet Agzet/(Liability}!

1 Accumulated postretirement benefit obligation (APBO) (51,909,127 (60,760,057}
2 Fair value of plan agsets (FVA) 45,508,843 41,810,827
3 Net balance sheet assetf(liabiity) {6,312,284) (18,949,130)

B Current and Noncurrent Classification®

1 Moncurrent asset il o
2 Current liabiity 0 0
3 Noncurrent liability {6.312,284) {18,949,130)
4 Net balance sheet assetflliabiity) {6.312,284) {18,949,130)

C Accumulated Other Comprehensive (Income)/Loss

1 Net prior service cost/(credit) {20,378,806) (23,472,150)
2 Netloss/(gain) {53,510,228) (42,271,720)
3 Accumulated other comprehensive (income)loss® {73,889,124) (65,743,870)

D Assumptions and Dates

1 Equivalent single discount rate for benefit abligations 2.76% 3.54%
2 Equivalent single discount rate for service cost 3.05% 3.86%
3 Equivalent single discount rate for interest cost 2.07% 3.09%
4 Census date 01/01/2021 01/01/2020

1 wnathar any amounts in thig table that differ from thoes diedosed at year-and must be disdosed in subzequent interim
financial statements should be determined.

2 The cumrent liabity (for each underfunded plan) was measured as the discounted value of benefits expaciad to be paid
over the next 12 months in excaess of the fair value of the plan’s assets at the measurement date.

*  Amount shown is pre-tax and should be adjusted by plan sponsor for tax effects.
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2.2 Changes in plan obligations and assets

All monetary amounts shown in US Dollars

A Change in Accumulated Posatretirement Benefit Obligation

{APBO)
1 APBO at beginning of prior fiscal year 60,760,057 60,234,531
2 Employer service cost 2,577,808 2,423100
3 Interest cost 1.848,918 2,456,400
4 Actuarial loss/{gain) {11,720,645) {2,615,494)
5 Plan participants’ contributions 1,362,391 1,261,866
6 Bensfits paid from plan assets {2 580,268) {2,842.680)
7 Benefits paid from Company assets 1 (177,869) (176,331}
8 Medicare Part D subsidy 1] o
9 Administrative expenses paid2 (161,263) {181,435)
10 Plan amendments 0 0
11 Acquisitionsf(divestitures) D o]
12 Gurtaiments n 0
13 Seflements D 0
14 Spscidi/contractua termination bensfits 0 V]
15 APBO at beginning of current fiscal year 51,908,127 60,760,057
B Change in Flan Assels
1 Fair value of plan assets at beginning of prior fiscal year 41,810,827 36,287,084
2 Actual return on plan assets 4,700,058 £,636,082
3 Employer contributions 4585 000 450,000
4 Plan participants’ contributions 1,362,301 1,261,868
5 Benefitz paid (2.580,268) (2,642,580)
& Administrative expenses paid (161,263) (181.435)
7 Acquisitionsf(divastitures) 1} D
8 Setisments 0 V]
9 Fair value of plan assets at beginning of current fiscal year 45,505,843 41,810,927

1 Net of retirea contributiona.

2 Orly if future expenses are accrusd in APBO through a load on service cost.
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2.3 Summary of net balances

All monetary amounis shown in US Dollars

A S of Prior Service Cost/(Credit) Bases

Remaining

Measurement Net Amount at Amortization
Date Established Original Amount 01/01/2021 Period Other Evenls
10/03/2013 (97 ,440) (22,350) 2.15609 (10,368) 0 0
121312015 (823,872) (408,197) 491005 (83,135) 0 0
10/01/2016 (32,697,299) (19,948, 349) 6.65000 (2,898,753) 0 0
Total (20,378,896) (3,003,254) 0 0

All monetary amounts shown in US Dollars

Net Amount at Other Events
01/01/2021 1 (identify)

(563,510,228) 3,614,818 0 0 0

' Before any immediate recognition on the same date.
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2.4 Development of plan assets for benefit cost

All monetary amounts shown in US Dollars

Market-Related

Fair Value Value:

A Reconciliation of Plan Assets

1 Plan assets at 12/31/2019 41 810 927 41,810,927
2 Actual retumn on plan assets 4 700,055 4 700,056
3 Employer contributions 465,000 455,000
4 Plan participants’ contributions 1,362,391 1,382,391

& Bengfits paid (2,580,268) {2,580,268)
6 Administrative axpanses paid {161,263) (161,263
7 Acquisitions/{divestituras) a o
8 Setflements 0 o]
9 Plan assets at 12/31/2020 45,695,543 45,696,843

B Rate of Return on Invested Assets
1 Weighted invested assets 41,353,857
2 Rate of retum 11.37%

C Investment Loss/{Gain)

1 Actual retum 4,700,055

2 Expected return 2,454,371

3 Lossfgain) (2.245,885)
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2.5 Summary and comparison of benefit cost and cash flows

A Total Benafit Cost

All monetary amounts shown in US Dollars

1 Employer service cost’ 3,498,330 2,577,806
2 Interest cost 1,051,207 1,848,918
3 Expected return on plan assets {3,282 698B) {2,454,371)
4 Subtotal 1,266,839 1,972,353
5 Net prior service cost/{credit) amortization {3,093,254) {3,093.254)
6 Metloss/(gain) amortization {3.614,818) {2.727.822)
7 Subtotd (6,708,072) (5,821,076}
B Net penodic postretirement benefit costf(income) {5,441,233) {3,848,723)
9 Curtaiment gain or loss 0 8]
10 Setlement gain or loss 0 8]
11 Specia/contractual tarmination benefits 0 8]
12 Total benefit cost (5.441,233) (3,848 723)
B Assumptions (3se Appendix A for interim measurements, if
any)
1 Equivalsnt single discount rate for bensfit obligations 2.76% 3.54%
2 Equivdent singls discount rate for service cost 3.05% 3.86%
3 Equivdent single discount rate for interest cost 2.07% 3.09%
4 Expected long=term rate of return on plan assets 7.35% 6.00%
5 Census date 01/01/2021 01/01/2020
C Fair Value of Assets at Beginning of Year 45,596,843 41,810,927
D Cash Flows Net of Medicare Part D Subsidy
1 Employer contributians 485 000 455,000
2 Plan participants’ contributions 739,168 1,382,391
3 Benefits paid from Company assets 0 177.869
4 Benefits paid from plan assets 2,707,957 2,580,268
E Amortization Pariod
1 For gainfoss amortization, if applicable 13.35701 13.26909

1 Indudes administrative expenses equal to 0.4% of fair value of agsets.
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Section 3: Pariicipant data

3.1 Summary of participant data

All monetary amounts shown in US Dollars
Census: Date ) 01/01/2021 01/01/2020

A Participating Employees

1 Number
a Fully digidle 444 434
b Other 594 692
¢ Total participating employses 1,138 1,126
2 Averags age 45.98 46.02
3 Average credited service 14.01 14.20

E  Retirees, Surviving Spouzes and Surviving Dependents

Medical Plan

a Retirees 308 388

b Dependents of Retirees 221 216

¢ Surviving Spouses 60 &1

Life Insurance Plan

a Number 545 534
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Appendix A: Statement of actuarial
assumptions, methods and data sources

Plan Sponsor

El Paso Electric Company

Statement of Assumptions

The assumptions disdosed in this Appendix are for the fiscal year 2021 benefit cost.

Assumptions and methods for other postretirement benefit cost purposes

Actuarial Assumptions and Methods — Other Postretirement Benefit Cost

Economic Assumptions

Discount rate

Equivalent single discount rate for benefit obligations 2.76%
Equivalent single discount rate for service cost 3.05%
Equivalent single discount rate for interest cost 2.07%

Annual rates of increase
= Consumer Price Index (CPl) 2.40%

= Return on plan assets 7.35% after-tax retum

As required by the U.S. GAAP accounting standard, the yield curve reflecting returns on high quality
corporate bonds (AA and AAA) is used to determine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the U.S. GAAP
accounting standard, and reflect current market conditions (specifically, the market conditions as of
the measurement date) they may from time to time be inconsistent with other economic assumptions
used in the valuation, which may reflect both current economic conditions and assumed future
conditions.

The return on assets shown above is gross of investment expenses and administrative expenses
assumed to be paid from the trust.
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Demographic and Other Assumptions

Inclusion date Tha valuation date coincident with or next following the data on which
the employee is hired.

New or rehired employees It was assumed there will be no new ar rehired employees.

Beonefit commencement

dates

m Disability banefit Upon disablemant if participant is at laast age 41, with age and sarvica
greater than 65

m Retirement benefit Upan terminatian of participant on or after eligibility

:Pa_rtic_ipat_iqn_ Assumptions for Plan

Current Ratirees Future Retiress
Participation Basad on valuation cansus 85% of future ratirees are assumed to
data elect medical caverage at retirement.
Current retired plan participants are
assumead to continue coverage.
Medical Plan Participation Based on valuation census 64% of future retirees are assumed to
data elect the $1,000 Plan and 36% of
future retirees are assumed to elect
the $2.250 Plan

Percentage married Based on valuation census 70% of males; 40% of females

data
Spouse age Based on valuation census Wife 3 years younger than husband
data
Non-spouse dependent . s . N .
coverage Not |ng:|uded in this Not induded in this valuation
valuation
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Demographic Assumptions

Mortality:

m Healthy mortality rates Base Mortality Table (Male Table used for males; Female Table used
for Females)

1. Base table: Pri-2012

2. Base moriality table year: 2012

3. Tabla typa: White Collar for non-union participants, Blue-

Collar for union participants, and Total Dataset for participants

with an unknown union status

Healthy or Disabled: Hedlthy

Table weighting: Benefit

Blending of annuitants and non-annuitants: Separate rates for

annuitants and non-annuitants

7. Blending of retirees and contingent annuitants: Retiree
mortality is used for both retirees and contingent annuitants

omh

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2020
2. Projection Type: Generationa

m Disabled life mortality rates Base Mortality Table (Male Table used for males; Female Table used
for Females)

Base table: Pri=2012

Base mortaity table year. 2012

Table type: No Collar

Healthy or Disabled: Disabled

Blending of annuitants and non-annuitants: Single blended
table of rates for annuitants and non-annuitants

b

Mortality Improvement Scale

1. Base scale: MP-2020
2. Projection Type: Generational

Disability rates The rates at which participants are assumed to become disabled by
age are shown below:

Percentage assumed to beconié.disabled during the year

Aftained Age
45 0.45%
55 1.19%
65+ 1.83%
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Termination {not dus to The rates at which participants are assumed to terminate employment
disabllity or retirement) rates by age and gender are shown below:

Percontage assumed toleave during the year

Altained Age Males Femdes
25 5.0% 6.0%
an 5.0% 6.0%
35 4,0% 6.0%
4n 3.0% 8.0%
45 2.0% 4.0%
50 1.0% 2.0%
55+ 0.0% 0.0%
Retirement Rates at which participants are assumed to retire by age and dligibility

for an unreduced early retirement are shown below.

Percentafe assunied to retire during the year
Final Average Pay

Reduced Early Unreduced
Age Ratirernert Ratirement Cash Bdlance
&5 3.0% 5.0% 10.0%
56-50 3.0% 50% 10.0%
&0 3.0% 10.0% 10.0%
81 3.0% 10.0% 10.0%
62 20.0% 20.0% 20.0%
63 10.0% 10.0% 10.0%
54 10.0% 10.0% 10.0%
§5-68 25.0% 25.0% 25.0%
70 100.0% 100.0% 100.0%

;;T_rend' Rates

Health care cost trend rate: Plan trend rates are the annua rates of increase expected far benefits
payable from the plan (both medical and prescription); these rates
indude Health Care Cost Trend plus any leveraging effect of plan
design. Assumed plan trend rates are shown below:

2021 6.50%
2022 6.25%
2023 5.75%
2024 5.25%
2025 4.75%
2026+ 4.50%
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Administrative expense 4.50%
inflation

Participant contribution Same as applicable medical plan trend rate
trend rates:

Per Capita Claims Costs

Age $1,000 Deductible  $2,250 Deductible
50-54 $7,583 $6,841
55-59
§0-64

$9,105 $8,215
$11,268 $10,166

Post-65 Average Annual Per Capita Claims Cost
Age

$584
70-74 $624
7579 $672
80-84 $692
B85-89 $681
90-94 $647

a5+ $606
Additional Assumptions

Administrative expenses

Pre-85 per-adult administrative fee of $1,568.73 annually based upon
2021 fees charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), and stop loss premiums.

No administrative fees for the post-65 plan as administrative costs are
built into the fully-insured premiums.

Assumed expenses of 0.4% of plan assets are added to the Service
Cost component of expense.

Cash flow

u Decrement timing The assumptions used are collectively called rounded middle of year
(rounded MOY) decrement timing. Most events are assumed to occur
at the middle of year during which the eligibility condition will be met or
the start/end date will occur. For death and disability decrements, the
rate applied is based on the participant’s rounded age (nearest integer
age) at the beginning of the year, to align with the methodalogy
generally used to create those rate tables. For retirement and
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withdrawal decrements: the age is generally the participant's rounded
age at the middle of the year. Retiree medical daims costs are based
on the nearest age at the beginning of the year, to align with how
claims costs tables are typically developed.

m Timing of benefit payments Benefit payments are assumed to be made uniformly throughaut the
year and, on average, at mid-year.

m Amount and timing of Contributions are assurmed to be made throughout the year and, on
confributions average, at mid-year.

Mathots — Other Postretirement Baneflf Cost and Funded Position

Census date January 1, 2021

Measurement date January 1, 2021

Servico cost and Costs are determined using the Projected Unit Credit Cost Method.
accumulated postretirement The annual service cost is equal to the present value of the portion of
benefit obligation the projectad bensfit attributable to service during the upcoming year,

and the Accumulated Postretirement Benefit Obligation {APBO) is
equal to the present value of the portion of the projected benefit
attributable to service before the measurement date. Service from hire
date through the expected full eligibility date is counted in allocating
costs

APBO and service cost are measured by separately discounting the
projected benefit payments underlying these measures, determined
using the methodology described above, using the spot rates on the
December 31, 2020 Willis Towers Watson RATE:Link 40:90 vield
curve. Interest cost was measured by summing the individual interest
costs associated with each future benefit payment underlying the
APBO and service cost. These individual interest costs are developed
by multiplying the present value of each benefit payment, discounted
using the applicable spot rate on the yield curve relating to the future
benefit payment, by that spot rate. Equivalent single discount rates
that would produce the resulting benefit obligation, service cost and
interest cost have been determined and disdlosed.

Market-related value of The fair value of assets is used to determine the expected investment
assets return during the year.
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Amortization of unamortized
amounts:

m Recognition of past service Amortization of net prior service cost/{credit) resulting from a plan
costf{credit) change is included as a component of Net Periodic Postretirement

Benefit Cost/(Income) in the year first recognized and every year
thereafter until it is fully amortized. The annual amortization payment
is determined in the first year as the increase in APBO due to the plan
changa divided by the avarage remaining service period to full
eligibility for aclive participants expected to receive benefits under the
plan.

However, when a plan change reduces the APBO, existing positive
prior service costs are reduced or eliminated starting with the eariest
established before a new prior service credit base is established.

m Recognition of gains or Amortization of the net gain or loss resulting from experience different
losses from that assumed and from changes in assumptions (exduding asset
gains and losses not yet reflected in market-related value) is included
as a component of Net Periodic Postretirement Benefit Cost/{Income)
for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the APBO and the markei-related value of plan
assets, the amortization is that excess divided by the average
remaining service period of active plan participants.

Under this methodology, the gainfloss amounts recagnized in AQCI
are not expected to be fulty recognized in benefit cost unti the plan is
terminated {or an earlier event, like a setlement, triggers recognition)
bacause the averaga axpected remaining service of active
participants expected to benefit under the plan over which the
amounts are amartized is redetermined =ach year and amounts that
fall within the commidor described above are not amortized.

Benefits not valued All benefits described in the Plan Provisions section of this report were
valued. Willis Towers Watson has reviewed the plan provisions with
the plan sponsar and, based on that review, is not aware of any
significant benefits required ta be valued that were not.

Sources of Data and OtherInformation

The plan sponsor fumished participant data as of 1/1/2021 and daims data as of 11/1/2020.
Information on assets, contributions and plan provisions was supplied by the plan sponsor. Data and
other information ware reviewad for reasonablenass and consistancy, but no audit was performed.
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Based on discussions with the plan sponsor, assumptions or estimates were made when data were
not available, and the data was adjusted to reflect any significant events that occurred between the
date the data was collected and the measurement date.

Accumulated other comprehensive (income)floss amounts shown in the report are shown prior to
adjustment far deferred taxes. Any deferred tax effects in AOCI should be determined in consultation
with El Paso Electric Company's tax advisors and auditors.

We are not aware of any errors or omissions in the data that would have a significant effect on the
rasults of our calculations.

Assumptions Rationale = Significant. Economic Assurnptions:

Discount rate{s) As required by U.S. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measuremgent date.

Expected return on plan We understand that the expecled retum on assets agsumption

assets reflects the plan sponsor’s estimate of future experience for trust
asset returns, reflecting the plan's current asset allocation and any
expected changes during the current plan year, current market
conditions and the plan sponsor's expectations for future market
conditions.

Administrative expenses  Administrative fees for the pre-65 plan are based upon 2021 medical
{BCBSTX) and pharmacy (Express Scripts) fees charged to El Paso
Electric as well as stop loss premiums. No administrative fees for
tha post-65 plan as administrative costs ara built into the fully-
insured premiums.
Administrative expenses are estimated based on an assumption of
past expenses paid from the trust assets as a percentage of held
assets.

Assumed increases wers thosen by tha plan sponsor and, as
required by U.S. GAAP they represent an estimate of future
experience, infarmed by an analysis of recent plan experience,
leading to select and ultimate assumed trend rates and reflecting the
expected nearterm effect of recently enacted plan changes.

Claims cost trend rates

Participant contribution Assumed increases were chosen by the plan sponsor and, as
trend rates required by U.S. GAAP they represent an estimate of future
experience.

Per capita claims cosis Per capita claims costs were chosen by the plan sponsor to be the
best estimate of the plan's per capita daims costs indluding
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expenses in the plan year beginning on the measurement date (with
any expected changes in future years reflected in the trend rate
assumption).

Pre-65 medical and prescription drug per capita cdlaim costs were
developed based on historical claims, enroliment, and prescription
drug rebate information for 2017-2019 as provided by BCBSTX and
EnvisicnRx for the El Paso Flectric active and pre-65 retiras
populations. Raw per capitas for each population were developed
and adjusted for completion (Le. conversion fram a paid to incurred
basis), and trend. Adjustments were made for historical stop loss
reimbursements and plan design changes. Prescription drug costs
were adjusted to reflect improved rebate terms under Express
Scripts effective in 2020. Due to the small size of the pre-65 retiree
papulatian, the results were adjusted for credibiity using
demographically and plan-design adjusted active costs. Average per
capitas were distributed by age using Willis Towers Watson’s
AgaDist model (2015 version).

Post-55 medical and prescription drug per capita claim costs were
developed based upon the 2021 fully-insured premium charged by
Humana. Average per capitas were distributed by age using Willis
Towers Watson’s AgeDist modal {2015 version).

Assumptions Rationale - Significant Demograpliic Assumptions

Healthy Mortality Assumptions were selected by the plan sponsor and, as required by
LS. GAAP represent a best estimate of future experience,

Disabled Mortality Assumptions used for accounting purposes were selected by the
plan sponsor and, as required by U.5. GAAP represent a best
estimate of future experience.

Termination Termination rates were based on an experience study conducted in
2017, with annual consideration of whether any conditions have
changed that would be expected to produce different resuts in the
futura.

Dizability Disability rates were based on historical experience with annual
consideration of whether any conditions have changed that would be
expected to produce different resuls in the future,
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Retirement rates were based on an experience study conducted
from 2014 to 2017, with annual consideration of whether any
conditions have changed that would be expected to produce different
results in the future.

Assumed participation rates reflect historical experience as well as
expectations for the future with periodic consideration of whether any
conditions have changed that would be expsacted to produce different
results in the future.

Assumed coverage rates for spouses reflect historical experience as
well as anticipated future experience.

Retirees are assumed to begin benefits immediately on eligible
retirement because the plan dees not permit a delay without
forfeiting the right to participate.

Assumed medical plan election rates for future retirees far the pre-65
retiree plan reflect current retiree enroliment

The assumed age and percentage married is based on an
experience study conducted in 2017, with annual consideration of
whether any conditions have changed that would be expected to
produce different results in the future.

S_ourt:_e of Preacribéd Methods (Required for ASOP-comipliance, otlierwise optiorial)

Accounting methods

The methads used for accounting purposes as described in
Appendix A, including the method of determining the market-related
value of plan assets, are “prescribed methods set by another party”,
as defined in the actuarial standards of practice (ASOPs). As
required by U.S. GAAP, these methods were selected by the plan
SPONSOr,

Changes In Assumptions, Methods and Estimatlon Technlgques

Change in assumptions
since prior valuation

The single equivalent APBO discount rate decreased from 3.54% as
of January 1, 2020 to 2.76% as of January 1, 2021 to reflect the
changa in yields on high-quality corporate bonds.

The single equivalent service cost discount rate decreased from
3.86% as of January 1, 2020 to 3.05% as of January 1, 2021 to
reflect the change in yields on high-quality corporate bonds.
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The single equivalent interest cost discount rate decreased from
3.09% as of January 1, 2020 to 2.07% as of January 1, 2021 to
reflect the change in yiclds on high-quality corporate bonds.

The mortality improvermnent scale assumption was updated from
Scale MP-2019 to Scale MP-2020.

Assumed expenses that are added to the Service Cost component of
expense was updated from 0.5% to 0.4% of plan assets.

Tha per tapita costs ware updated for 2021 using the mathodology
described above. The daims cost trend rates were updated to better
reflect recent experience and future expectations.

Retiree contribution amounts for 2021 were updated to
reflect actual rates provided by El Paso Electric.

Medical plan participation for future retirees was updated based on
the most recent data.

Change in methods None,

since prior valuation

Change in estimation None.
techniques since prior
valuation

Model Descriptions dnd Distlogures in accordanceé with ASOP No. 56
Quantify Quantify is the Willis Towers Watson centrally developed, tasted
and maintained Global actuaria valuation system. Itis used to
perfarm valuations of dlients' benefit plans.

Quantify provides the ability to process data, calculate benefits and
value benefit liabilities, develop results using applicable standards,
and ganerata client reports,

Quantify parameters provide significant flexibility to moael
populations and plan designs. Various demagraphic, ecanomic and
benefit related assumptions exist for users to model multiple
demographic and economic situations.

Plan liabiities are calculated based on standard actuarial
technigues, developing actuarially reasonable results using the
population and parameters entered. The calculation and
presentation of liabilities in Quantify relies on the assumptions used
and the reasonability of the assumptions selected.
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Quantify incorporates standard liability methodologies that are
intended to reasonably reflect a variety of economic or
demographic conditions. The model itself does not evaluate any
assumptions entered for reasonableness, consistency or probability
of occurrence.

Quantify is designed specifically for these purposes, and we know
of no material limitations that would prevent the system from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this system, and have also performed a limited review of results to
ensure that system parameters have been set appropriately and
plan provisions coded correctly.

RateCalc is used as ong component in developing the single
equivalent discount rate that reflects the characteristics of the
dient's employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the dient’s plan are matched to
the spot rates along the yield curve to determine their present
values. A single equivalent discount rate is then solved for, which
produces the same total present value as the spot rates.

RATE:Link is a methodoegy to develop spot rates to be used for
liability and cost measurements related to employee benefit plans.
The sama cors mathodology is used to develop all RATE:Link
curves. The RATE:Link process develops temn structures of interest
rates from corporate bond data for each covered geagraphy {e.g.,
the LI.S. for this valuation).

The construction of RATELink yield curves relies on bond data
collacted as of the measuremant date.

Information regarding quoted bond prices, yields and other band
related data is from Bloomberg Finance L.P.

Certain demographic tables described above are standard
publishad tables or are based on standard published tables from
models developed by organizations with the requisite expertise

AgeDist is a spreadsheet tool that applies relative cost factors by
age to average per capita costs (pre and post 65) and census
weights to produce age-graded plan costs for pre- and post-65
populations. The average per capita costs and census weights are
provided as inputs to the todl which is then combined with a
morbidity curve to produce a set of weighted average age-related
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costs that equal the average. The age-graded costs are used in the
actuarial valuation.

Tha morbidity curve was davelopad from a broad sst of daims data
aggregated by age and blended and may not reflect your specific
morbidity. The model does not evaluate the average per capita
costs or census weights for reasonableness or consistency.

HealthMAPS HealthMAPS includes rating manuals and software for medical,
dental, Madicara Supplemant, prascription drugs, stata mandatad
benefits, specific stop loss and aggregate stop loss. The rating
manuals and software enable the user to produce premium rates by
type of coverage for specific benefit configurations. HeathMAPS is
most commonly used as a tool for estimating the cost of medical
and dental benefits or for estimating the effect of a change in plan
provisions for use in other models and projections, most notably the
Pricing and Underwriting Tool (PUT). HeathMAPS relies on
underying claims continuance tables developed from historic IBM
Marketscan database data. This data includes national dlaims
averages rather than disntspecific information.

Pricing and Underwriting The Pricing and Underwriting Tool {PUT) develops projected

Toodl (PUT) premium equivalent rates, employee contributions, and COBRA
rates for selfinsured employer hedth plans (medical, prescription
drugs, dental, and vision). The tool develops rates by plan or in
aggregate leveraging historic claims, enrollment, and plan design
and administrative fee data for an employer. The model allows
flexibility to incorporate plan design changes, seasonality, and
multiple methods of estimating incurred claims amounts from paid
daims data.

The modals used for this analysis are designad specifically for these purposes and we know of no
material limitations that would prevent the model from being suitable for these intended purposes.

We are not aware of any material inconsistencies among assumptions used in this work. The models
themselves do not evaluate any assumptions entered for reasonableness, consistency or probablity of
occurrenca. The calculations and presantation of rasults relies on tha assumptions used and the
reasonability of the assumptions selected. The output of the models used in this analysis is considered
reasonable based on the aggregation of assumptions used. However, a different set of results could
also be considered reasonable based on a range of possible values used for each assumption.

Tha individuals signing or delivering this report hava raliad on other Willis Towars Watson amployeas

and actuaries who develop, test and maintain each of the proprietary models used for this andysis
and have also performed a limited review of assumptions and results to ensure that the models have
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been set up appropriately and coded comreclly. We have not relied on any external experis to develop,
review, or validate the models used in this analysis.
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Appendix B: Summary of principal other
postretirement benefit plan

Covered employees All employees

Participation date Date of becoming a covered employee

Definitions

Hligibility service Years and months of service as a covered participant

Spouse A spouse who was married to the participant both on the
participant's retirement date and on the measurement date

Surviving spouse A spouse who was married to the participant both on the
participant’s retirement date and on the date of his or her death

Dependent A child or other legal dependent of the retiree, who was such

before attaining the age of 18. Eligible dependents shall remain

eligible dependents until they reach age 26.

Eligibility Age 55 with 5 years of service, or disabled with at least
age 41 and 65 years of age and service combined.

Dependent eligibility Spouse, and children under age 26

Survivor eligibility Eligibility continues beyond death of retiree as long as Surviving
Spouse remains unmarried.

Retiree contributions The tables below shows monthly retiree contributions for 2021:

Pre-65 monthly retiree contributions for 2021

$1,000 $2,250
Deductible Plan  Deductible Plan

Retiree Only $324.13 $280.03
Retiree + Spouse $586.42 $506.84
Retiree + Child(ren) $487.80 $421.43
Retire + Family $777.56 $671.85

Post«65 monthly retiree contributions for 2021

1,000 Deductible Plan

Individual $25.47
Individual + One $50.84
Individual + Two $76.41
Individual + Three $101.88
Under age 65 benefits See Pre-65 Plan Provisions table section of this appendix.
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Age 65 and older benefits Medical and Pharmacy Benefits: Fully-insured Humana Medicare

Advantage with Prescription Drug (MAPD) Plan. The 2021 monthly
premium rate is $51.98

Lifelnsurance Banefits:

Higibility Age 55 with 5 years of service, or disabled with at least age 41
and 65 years of age and service combined
Benefits Retirements prior to 1/1/2006:

One timas salary at retirement with coverage reduction
according to age as follows:

o Age G5 but less than age 70: 65%
= Age 70 but less than age 75: 50%
o Age 75 or older. 30%

Retirements 1/1/2006 and after: $10.000

No future plan changes were recognized in determining postretirement welfare cost.

iChanges in Benefits Valued Since Prior Yoar

There have been no changes in benefits valued since the prior year
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Postretirement Medical Plan Provisions as of January 1, 2021 (Retirees — Pre Age 65)

Carriar
_Benefit Plan

Lifetime Maximum
Coinsurance

Individual Calendar Year Deductible (Individual / ]

Family) (2)
Out of Pocket Maximum (Individual / Family) (2
Hospital Inpatient

Emergency Room Facility (3)
Accidental Injury & Emergency Care

Emermgency Room Physiclian Charges
Accidental Injury & Emergency Care
Emergency Room Facility (3)
Non-Emergency Care

Emergency Room Physician Charges
Non-Emergency Care

Urgent Care Center viskt, including lab services
{does not include X~Rays, surgical services and
Cartain Diagnostic Procedures)

X-Ravs, Surgical Services and Certain Diagnostic
Procedures; such as Bone Scan, Cardiac Stress
Test, CT-Scan, Ukrasound, MR, Myelogram, PET
Scan, surgical procedures and all other services
and supplies

Preventative Services

Physician Office Visit Copay including lab
services (excludes X-rays, Surpary and Certain
Diagnostic Procedures; such as Bone Scan,
Cardlac Stress Test, CT-8can, Ukrasound, MRL
Myelogram, PET Scan, surgical procedures and
all other services and supplies) (4)

X-Rays, Surgical Services and Certain Diagnostic
Procedures; such as Bone Scan, Cardiac Stress
Test, CT-8can, Ukrasound, MRL Myelogram, PET
Scan, surgical procedures and all other services
and supplies

September 2021
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Pre-86 Retiree BCBSTX = Medical

§1,000 Deductible
Non-Network (1) |

In-Network
NIA
B0% 60%
§1,000 /3,000 $3,000 /58,000
$4,500 / $8,000 $13,500 / $27,000
80%, no ded 60% after S500 per
admission ded
100% sfter $225 Copay
B0% after ded
B0% sfter $375 Copay 60% after $375 Copay
80% after ded 60% after ded
§50 copay 70% after ded
80% after ded 60% after ded
100% ($0 copay) 70% after ded
$25 PCP / $40 Spec 70% sfter ded
B0% after ded 60% after ded

29
_$2,260 Deductible
In-Network Non-Network (1)
N/A
B0% 60%
$2,250 / $8,750 §8,750 / §20,250
$6,850 / $13,700 $20,550 / 541,100
B0%, no dad 60% aftar $500 per admission
ded
100% after $300 Copay
B0% after ded
B0% after $450 Copay 60% after $450 Copay
B0% after ded 60% after ded
§75 copay 70% after ded
B0% after ded 60% after ded
100% (S0 copay) 70% after ded
$30 PCP / $50 Spec 70% after ded
B0% after ded 60% after ded
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Pre-65 Retiree BCBSTX ~ Medical
| $2,250 Deductible

NonNetwork (1) | Inetwork Non-Natwork (1)

100% ($0 copay)

70% after ded 70% after ded

(1) All out-of-network benefits listed are based on the carrier's allowable charges. Charges exceeding this amount will be the member's responsibility.
(2) Out of Network Deductible and Out of Pocket Maximum will NOT apoly toward Netwark Deductible & Out of Pocket Maximum

(3) Copay walved If admitted o a network hosoital

(4) X-Rays, Surgical Services and Advanced Imaging PET, MRL CAT, SPECT subject to deductible and coinsurance

Carrier Pre-65 Retiree Express Scripts - Pharmacy

In-Network

Prescription Benefit = up to 30-day supoly (1) $20/ 850/ §70
Mail Order Prescriptions = up to 80-day supply (1) $45/8120/ 8170
Spocialty Medications = up to 30-day supply (1) $85 / 380/ $140

(1) (Generic / Preferred Brand Name / Non-Preferred Brand Name)

WillisTowers Watson LI'I"Ll

In-Network Non-Network
NIA $25 | $55 1§76 NIA
N/A $50/ 8125/ 8175 NIA
N/A $65/580/ %140 N/A
Willis Towers Watson Confidential
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Eeneflts Pald from Corporate Assets

SCHEDULE G-2.2
ATTACHMENT A
Page 176 of 212

G-2.2 Attachment A G-2.2 Attachment & G-2.2 Attachment A G-2.2 Attachment A G-2.2 Attachment A G-2.2 Attachment A
Page | 202401 Page Number 202402 Page Numb 202403 Page | 202404 Page Number 202405 Page Numbe 202406
EPE KEY Benefit Payments 144 5 1,285 L] 5 2,788 1Kt 3 21,346 18h ] 1,552 184 ] 5881 1494 3 1356
Admin Fae 177 443 180 226 183 226 180 75
LIFE Benefit Payments 17K G572 1K1 B394 1R 3,203 184 2,508 140 3037 140 3037
Admin Fae
VEBA Benefit Payments 14 20,214 1H? 5,507 1R 35,148 RE:) 24,818 141 151,106 1at 16,308
Admin Fae 1.4 924 1K 500 1KY 465 12K 783 191 A0l
$ 32448 H 15,414 S 54,388 $ 29736 5 160,024 5 21L103
5-2.2 Attachment A G-2.2 Attachment A §-2.2 Attachment A 5-2.2 Attachment A G-2.2 Attachment A §-2.2 Attachment A
Page | 202407 Page Number 202408 Page Numb 202408 Page | 202310 Page Number 202311 Page Numbe 202312
EPE KEY  Benefit Payments 157 I 2,233 103 I 5915 01 3 1,958 20 3 4,555 207 3 4,196 210 3 3,218
#dmin Fee 157 451 1038 Elu] 201 351 207 285
LIFE Benefit Payments 155 3,037 202 2,027 205 3281 208 33131 211 3281
#dmin Fee
VERA Benefit Payments 150 17,856 200 2431 202 13,390 200 17244 205 4. FED 212 5824
#dmin Fee 150 1,244 200 Elu] 202 3330 200 TL 205 1915 212 Sl
4 25588 g 16,018 $ 22,288 $ 25,99 g 15,071 $ 12285 |% 440,142,

TEST YEAR Benefit Paid from Carporate Assets
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE KEY EN 4(1H RETTHREE HEALTH
STATE STREET GLOBAL ADVIECRS
CARH TRANSACTION EUMMARY STATEMENT REPORT
TANTART 1, 2024 TO JAMTARY 31, 2024

BAGE; 1
AS—CF DATE: I1JANZ4

DESCRIFPTION RECEIVED LISBURSED
(+) =)
—— BEGTIMNING HATAMCE —— 0.00 **
ESECURITIEH FURCEAKRD 3,391.35
EQUITY — ERTMCTBAL 3,391.35 (=)
HECOURITIES BOLD 1,493.60
EQUITY = FRINCIPAL 1,493.60 (+)
MATORITY b.40
DIVIDENDES RECREIVED 25.02
INTEREST RECEIVED .00
PAYDOWM RECETVED 0.40
PAYDF RECEIVED b.40
DIVILDEND TAX RECLAIM RECEIVED 6.00
INTEREST TAX RECLATM RECEIVED .00
ENFLIYER CONTRIBUTIONS 3,144.96
HENEFIT FAYMENT - CLATM PAYMENTSH 1,295.23
ENPLOYER COMTRIBUTIONS 4E5.79
ATMTK FEE — EXPENSE 4d2 .74
01/24/24 — LEDGER ENDING HALAMCE — D.00 wih

RON DATE = 12FEBR24

SCHEDULE G-2.2
ATTACHMENT A
Page 177 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX NONTELY EPE POST-RET LIFE TN5 TR EM FY
US DOLLAR STATE STREET GLOBAL ADVISORS
ASCOUNT: 120004000 CAEH TRANAACTION SUMMARY STATEMENT REPORT

JARTARY 1, 2024 TO JAMUARY 31, 2024

BAGE; 1
AS—CF DATE: I1JANZ4

DESCRIPTION RECEIVED DISBURSED
(+) -
—— HRGIMNING HALAMUE —— 0.00 *ax
HECURITIRY PURCEAARD 3,190.62
EQUITY — FRTMCIPATL 3,190.62 (=)
HECORITIES SOLD 9,180.62
EQUITY — BRINCIPAL 3,190.62 (+)
MATTRITE D.o0
DIVIDEMDS RECEIVED o.80
INTEREST RECRIVED o.00
PAYIWMM RECETVED 0.00
PARDF RECEIVED D.o0
DIVIDEMD TAX KECLATM RECEIVED 6.00
INTEREST TAX RECLATM RECEIVED o.00
ENFLUYER CONTRIBUTIONG &,3a1.24
HEMEFIT FAYMENT - LIFE INSURANCE DPREMIUM 9,571.BE
01/18/24 — LEDGER EMDING BALANCE —— 3,1590.62 wev

RON DATE = 12FEBR24

SCHEDULE G-2.2
ATTACHMENT A
Page 178 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY MONTHLY
US DOLLAR
ASCOONT: 114000/00D

EFE VEEA TRUST - KEY EMP FWNTH
STATE STREET GLOBAL ADVIECRS
CARH TRANSACTION EUMMARY STATEMENT REPORT
TANTART 1, 2024 TO JAMTARY 31, 2024

BAGE; 1
AS—CF DATE: I1JANZ4

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENFLIYER CONTRIBUTIONS

HEMEFIT FAYMENT - CLATM PAYMENTH

ENFTLOYER COMTRTBIITIONG

01/31/24 — LEDUGER ENDING HALANCE —

RON DATE = 12FEBR24

9,773.73 (=)

13, 708.

13,708.57 (+)

21.

5,207,

11, 883,

00 %A%

5,773.73

57

.40

1]

a0

.40

Lo

1]

20,3213.97

923.82

14

[0 wkh

SCHEDULE G-2.2
ATTACHMENT A
Page 178 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EFE KEY EN 4(1H RETTREE HEALTH
STATE STREET GLOBAL ADVIESCGRS
CARH TAARSACTION EUMWARY STATEMENT REPORT
FERRIARY 1, 2024 TO FEERUARY 29, 2024

BAGE; 1
AS—Cr DATE: 29TEB24

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENFLIYER CONTRIBUTIONS

EMPLOYER COMTRIBUTIONS

BEEMEFIT FAYMENT - CLATM PAYMENTS

AIMTK FEE - EXFENSE

02/29/24 — LEDUER ENDING HALANCE —

RON DATE = 1lMAR24

6, 471.84 (=)

3,013.61 (+)

3,013.

a.

0.

2,515.

31,B45.

1a,325.

00 %A%

6,471.84

.40

1]

a0

.40

1]

Lo

28
2,787.74
225,87

40 wih

SCHEDULE G-2.2
ATTACHMENT A
Page 180 of 212
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 181 of 212

EPEX NOMTELY EPE POST-RET LTFE TN5 TR EM PY PAGE ; 1

UZ DOLLAR STATE STREET GLOBAL ADVIECGRS AS-CF DATE: 25TEBZ4

ACCOUNT: 120007000 CARH TRANSACTION EUMMARY STATEMENT REFORT

FEERTARY 1, 2024 TO FEERUARY 29, 2024

DESCRIFPTION RECEIVED LISBURSED
(+) =)
-— HRGIMNING BALAMCR —— 3,190.62 **%
ESECURITIEH FURCEAKRD 3,203.38
EQUITY — FRIMCTPAL 3,203.36 (=)
HECOURITIES BOLD 3,203.3B
EQUITY — PRINCIPAL 3,203.38 (+)
MATORITY 0.04
DIVIDENDES RECREIVED 0.46
INTEREST RECEIVED 0.040
PAYDOWM RECETVED Q.00
PAYDF RECEIVED 0.04
DIVILDEND TAX RECLAIM RECEIVED 0.00
INTEREST TAX RECLATM RECEIVED 0.040
ENMFLIYER CONTRIBUTIONS 6,393.54
HENEFIT FAYMENT - LIFE INSURANCE FREMITM 6,393, 54
02/05%/24 — LEDGER ENMDING BALAMCE — 3,190.1E w=w

RON DATE = 1lMAR24
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY HOMTELY
usD

ACCOUNT: 110007000
US DOLLAR

EPE VERL TRUSY - FEY EMP PNTS
STATE STREET GLOBAL ADVISORS
BASE EQUIVALENT CASH SOMMARY EY CURRENCY
TEERUARY 1, 2024 TO TEBROUARY 259, 2034

PAGE ; 1
DATE: 29FEB24

DERECRIFTION

RECRIVED

{+)

DISBURSED

—— BEGTMNTHGI BATAMCE —

SECURITIES EURCEASED
BQUITY - DRINCIPAL

LECURITIES SOLD
EQUITY - FPRIMCIPAL

MATURITY

DIVIDENDS HECEIVED

INTEREST RECEIVED

FAYDOWR RECEIVED

PAYDF RECETVED

DIVIDEHD TAX RECLAIM EECEIVED
INTEREST TAM RECLATH RECEIVED
EMNFLOYEE CONTRIBUTIONS
ENPIOYER CONTRIBUTIONS

ADMIN FEE — EXFEH3E

BENEFIT PAYMENT - CLATH PAYMEN

—— LEDGER ERDING BALANCE —

TOTAT CORREMCY GATN DM FETTLENEMT

TOTAL CURRERCY GAIN ON DISPOSAL

TOTAL CURREMCY GAIN OM INCOME RRCEIRT

15,636.98 (-)

5,992.48 (+)

5,992,

14

4,1a1.

29,159,

17,704

i L)

.00

.08

.ao

1]

A0

.00

.ao

90

.15

a0

.00

.ao

15,636.98

500.08

5,506.88

hrk

SCHEDULE G-2.2
ATTACHMENT A
Page 182 of 212
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE KEY EN 4(1H RETTHREE HEALTH
STATE STREET GLOBAL ADVIECRS
CAEH TAANSACTION EUMHARY STATEWMENT REPORT
MARCE 1, 2024 TO MARCH 31, 2024

BAGE; 1
AS—CF DATE: I1MARZ4

DESCRIFPTION RECEIVED LISBURSED
(+) -
—— HEGINNING HALANCE -— 18,325.40 *#»
ESECURITIEH FURCEAKRD 20,332.83
EQUITY — FRIMCTPAL 20,332,393 (-)
HECOURITIES BOLD 17,790.86
EQUITY = FRINCIPAL 17,790.86 (+)
MATORITY b.40
DIVIDENDES RECREIVED 45 .54
INTEREST RECEIVED .00
PAYIWMM RECETVED 0.00
PAYDF RECEIVED b.40
DIVILDEND TAX RECLAIM RECEIVED 6.00
INTEREST TAX RECLATM RECEIVED .00
BEHEFIT PAYMENT - CLATM PAYMENTE 21,345.53
ENPLOYER COMTRIBUTIONS 2,915.76
ENPLOYER COMTRIBUTIONS 2,914.00
ADMTN FEE — EXPENSE 225.87
03/28/24 — LEDUGER ENDING HALANCE — a7.28 wiw

RON DATE = 1lAPR24

SCHEDULE G-2.2
ATTACHMENT A
Page 183 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX NONTELY EPE POST-RET LIFE TN5 TR EM FY
US DOLLAR STATE STREET GLOBAL ADVISORS
ASCOUNT: 120004000 CAEH TRANAACTION SUMMARY STATEMENT REPORT

NARCE 1, 2024 TO MRRCH 31, 2024

BAGE; 1
AS—CF DATE: I1MARZ4

DESCRIFTION

RECETVED
(+)

DISBURSED

=)

—— HEGINNING HALAMCUE —

EECURITIRE FORCEASRD

SECURITIES SOLD

MATURITY

DIVIDERDE RECEIVED

INTEREST RECRIVED

EAYDOWH BECEIVED

PAYF RECETVED

DIVIDEND TAX RECLAIN RECEIVED

INTEREST TAX RECLATM RECEIVED

EENEFIT FPAYMENT - LIFE INSURANCE PREMNIUM

ENMFLIYER CONTRIBUTIONS

03/28/24 —- LEDGER ENDING BALANCRE ——

RON DATE = 11lAPR24

3,202.52

3,190.

. 202,

3,183.

16 *en

.00

.00

.00

.00

.00

70 *en

SCHEDULE G-2.2
ATTACHMENT A
Page 184 of 212
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY HOMTELY
usD

ACCOUNT: 110007000
US DOLLAR

EPE VERL TRUSY - FEY EMP PNTS
STATE STREET GLOBAL ADVISORS

BASE EQUIVALENT CASH SOMMARY EY CURRENCY
MARCH 1, 2024 TO MARCH 31, 32024

SCHEDULE G-2.2
ATTACHMENT A
Page 185 of 212

PAGE ; 1
DATE: JIMAR24

DERECRIFTION

RECRIVED

{+)

DISBURSED

—— BEGTMNTHGI BATAMCE —

SECURITIES EURCEASED
BQUITY - DRINCIPAL

LXCDRITIES SOLD
EQUITY

— FRINCIPAL
MATURITY

DIVIDENDS HECEIVED

INTEREST RECEIVED

FAYDOWR RECEIVED

PAYDF RECETVED

DIVIDEHD TAX RECLAIM EECEIVED
INTEREST TAM RECLATH RECEIVED
BENEFIT PAYMENT — CLAIN PAYMEN
ENPIOYEE CONTRIBUTIONS
INELOYER CONTRIBUTIONS

—— LEDGER ERDING BALANCE —

TOTAT CORREMCY GATN DM FETTLENEMT

TOTAL CURRERCY GAIN ON DISPOSAL

TOTAL CURREMCY GAIN OM INCOME RRCEIRT

24,710.36 {-)

20,761.55 {+)

17, 704

20,761

33.

4,118

28,154

&, 4a8.

.19

.00

a5

.ao

1]

A0

.00

.ao

.87

.0z

a0

.00

.ao

24,710.36

29,145.09

465.12

hrk

3286



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE EEY EM 4(1H RETTHAEE HEALTH
STATE STREET GLOBAL ADVIESCGRS
CASH TRANZACTION EUMWARY STATEMWENT REPORT
AFRTT 1, 2024 TO APRIL 3D, 2024

BAGE; 1
AS—Cr DATE: I0ADRZ4

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENFLIYER CONTRIBUTIONS

EMPLOYER COMTRIBUTIONS

BEEMEFIT FAYMENT - CLATM PAYMENTS

AIMTK FEE - EXFENSE

04/30/24 — LEDUGER ENDING HALANCE —

RON DATE = 13MAY24

a7

4,324.63 (-)

1,181.

1,191.55 (+)

2,515.

1,688.

2B %A%

4,334.63

.40

47

1]

a0

.40

Lo

1]

1,551.93

75.29

00 wkw

SCHEDULE G-2.2
ATTACHMENT A
Page 186 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX NONTELY EPE POST-RET LIFE TN5 TR EM FY
US DOLLAR STATE STREET GLOBAL ADVISORS
ASCOUNT: 120004000 CAEH TRANAACTION SUMMARY STATEMENT REPORT

AFRTL 1, 2024 TO APRIL 30D, 2024

BAGE; 1
AS—Cr DATE: I0ADRZ4

DESCRIFTION

RECETVED DISBURSED

(+) =)

—— HEGINNING HALAMCUE —

EECURITIRE FORCEASRD

SECURITIES SOLD

MATURITY

DIVIDERDE RECEIVED

INTEREST RECRIVED

EAYDOWH BECEIVED

PAYF RECETVED

DIVIDEND TAX RECLAIN RECEIVED

INTEREST TAX RECLATM RECEIVED

ENELOYER COMTRIBUTIONS

BENEFIT PAYMENT - LIFE INAUAANCE PREMITM

04/25/24 —- LEDGER ENDING BALANCRE ——

RON DATE = 13MAY24

3,183,

2,507.%7

2,807.

3,183.

70 REn

.00

.00

.00

.00

.00

70 *en

SCHEDULE G-2.2
ATTACHMENT A
Page 187 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY MONTHLY
US DOLLAR
ASCOONT: 114000/00D

EPE VEBA TROST - KEY EMP FPNTH
STATE STREET GLOBAL ADVIESCGRS

CASH TRANZACTION EUMWARY STATEMWENT REPORT
AFRTT 1, 2024 TO APRIL 3D, 2024

BAGE; 1
AS—Cr DATE: I0ADRZ4

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENFLIYER CONTRIBUTIONS

EMPLOYER COMTRIBUTIONS

BEEMEFIT FAYMENT - CLATM PAYMENTS

AIMTK FEE - EXFENSE

04/30/24 — LEDUGER ENDING HALANCE —

RON DATE = 13MAY24

17,574.768 (-}

7,556.46 (+)

€, 488,

7,556,

£5.

a.

0.

4,116.

34,946

A1 xhx

17,574.78

.40

36

1]

a0

.40

1]

Lo

43
24,817.83

782,92

00 wkw

SCHEDULE G-2.2
ATTACHMENT A
Page 188 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE KEY EN 4(1H RETTHREE HEALTH
STATE STREET GLOBAL ADVIECRS
CARH TRANSACTION EUMMARY STATEMENT REPORT
MAY 1, 2024 TO MAY 31, 2024

BAGE; 1
AS—CF DATE: I1MAYZ4

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENFLIYER CONTRIBUTIONS

EMPLOYER COMTRIBUTIONS

BEEMEFIT FAYMENT - CLATM PAYMENTS

N5/31/24 — ILEDGER ENDTWE BATRNCE —

RON DATE = 13JO0M24

8,778.95 (-}

5, Ba0.

5,880.58 (+)

73.

2,515.

£, 573.

783,

00 %A%

8,778.95

.40

24

1]

a0

.40

Lo

1]

5,8B0.%3

6§ Wik

SCHEDULE G-2.2
ATTACHMENT A
Page 188 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE POST-RET LIFE TN5 TR EM FY

STATE STREET GLOBAL ADVISORS

CARH TRANSACTION EUMMARY STATEMENT REFORT

MAY 1, 2024 TO MAY 31, 2024

PAGE;

AS—CF DATE: I1MAYZ4

DESCRIPTION RECEIVED DISBURSED
(+) =)
—— HRGINNING HALANCE -— 3,1E3.70 A=
ERECURITIRE PURCEAAED 1.84
EQUITY — ERTMCTBAL 1.84 ()
HECORITIES SOLD 0.5z
EQUITY = ERINCIPAL $.92 (+)
MATURITE 0.0a
DIVIDEHDE RECEIVED 0.00
INTEREST RECEIVED 0.00
FPAYDOWM RECETVED Q.00
PAYDF RECEIVED 0.0a
DIVIDEHMD TAX RECLAIM RECEIVED 0.00
INTEREST TAX RECLATM RECEIVED 0.00
EMPLOYER COWTRIBUTIONS 6,226.11
EENETIT PAYMENT - LIFE INSURANCE FREMITM 3,037.49
05/22/24 — LEDGER ENDING BALANCE —— .00 =ws

RON DATE = 13JO0M24

SCHEDULE G-2.2
ATTACHMENT A
Page 190 of 212
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY MONTHLY
US DOLLAR
ASCOONT: 114000/00D

EFE VEEA TRUST - KEY EMP FWNTH
STATE STREET GLOBAL ADVIECRS

CARH TRANSACTION EUMMARY STATEMENT REPORT
MAY 1, 2024 TO MAY 31, 2024

BAGE; 1
AS—CF DATE: I1MAYZ4

DESCRIFTION

RECETVED DISBURSED

(+)

=)

—— HEGINNING HALAMCUE —

SRCURITIRY DURCEAARD
EQUITY - FRIMCIPAL

HECURITIES SOLD
EQUITY = FRINCIPAL

DIVIDEHDE RECEIVED

INTEREST RECRIVED

PAYDOWM RECETVED

PAYDF RECEIVED

DIVIDEHD TAX RECLATM RECEIVED

INTEREST TAX RECLATM RECEIVED

ENMFLIYER CONTRIBUTIONS

EMPLOYER COMTRIBUTIONS

BEEMEFIT FAYMENT - CLATM PAYMENTS

05/30/24 — LEDGER ENDTHG BALRMCE —

RON DATE = 13JO0M24

40,343.06 (=)

29,596.55 (+)

29, %96.

a.

0.

158, 032

3,723.

00 %A%

48,343.08

.40

1]

a0

.40

1]

Lo

.78

151,105.72

00 ik

SCHEDULE G-2.2
ATTACHMENT A
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 192 of 212

EPEX NOMTELY EPE POST-RET LTFE TN5 TR EM PY PAGE ; 1

UZ DOLLAR STATE STREET GLOBAL ADVIECGRS AS-OF DATE: 30JUNZ4

ACCOUNT: 120007000 CARH TRANSACTION EUMMARY STATEMENT REFORT

JUKE 1, 2024 TO JUME 30, 2024

DESCRIFPTION RECEIVED LISBURSED
(+) -

—— HEGINNING HALANCE -— 0.00 *&®

ESECURITIEH FURCEAKRD o.40

SECURITIES SOLD .52

ELULTY — FRINCIFPAL 8.82 (B

MATURITY 6.00

DIVIDENDS RECEIVED b.00

TMTEREST RECETIVED 0.00

PAYDOWH RECEIVED o.40

EAYUP RECEIVED 6.00

DIVIDEMD TAX RECLATM RECETVED 0.00

INTEREST TAX RECLAIM RECEIVED b.40

HENEFIT PAYMENT - LIFE INSURANCE PREMITM 3,037.49
06/17/24 —- LEDGER ENDIWG BALANCE —- 3,036.57 wir

RON DATE = 15J0L24
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY MOMTHLY EPE VEBA TRUST — KEY EMP ENTS PAGE: 1
wsD STATL STREET GLOBAL ADVISORS DATE: 30JUN24
ACCOUNT: 110007000 BASE EQUIVALENT CASH SUMMARY PY CURRENCY
US DOLLAE JONE 1, 2024 TO JUME 30, 2024
DEACRIFTION RECRIVED DISBURARD
{+) =3
— BEGTMNTWG BEALAMCE — 0.00 wwer
SECURITIES PURCEASED 7,355.20
BQUITY - PRINCIPAL 7,355.20 (-}
AECURITIES EO0LD 7,317.65
EQUITY - FRINCIFAL 7,517.65 (+)
MATURITY v.00
DIVILDENDS HECEIVED 101.80
INTEREST RECEIVED a.4a0
FAYDOWN RECEIVED 0.ao
PAYDP RECEIVED g.00
DIVIDEND TAX RECLAIM RECEIVED .40
INTEREST TAX RECLATM RECEIVED a.4a0
EIMFLOYEE CONTRIBUTIONS 3,497.48
BENEFIY PLYNEMT — CLATM PAYMEN 16,309.25
INPLOYER CONTRIBUTIONS 13, 446.11
ADMIN FEE - EXDENSE 400.50
— LEDGER ERDING BALANCE — 297.E7 uwk
TOTAT CURREMCY GATN OM SETTLEMEMT 0.00
TOTAL CURRENCY GAIN ON DISIOSAL o.00
TOTAL CURREMCY GAIN ON INCOME RECEIRT 0.ao
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EFE EEY EN 4(1H RETIREE HEALTH
STATE STREET GLOBAL ADVIESCGRS
CARH TRANSACTION EUMMARY STATEMENT REFORT

BAGE; 1
AS—CF DATE: I0JUNZ4

JUKE 1, 2024 TO JUME 30, 2024
DESCRIPTION RECEIVED DISBURSED
(+) -
—— HRGIMNING HALAMUE —— 783.66 X%
HECURITIRY PURCEAARD 3,381.64
EQUITY — ERTMCTBAL 3,381.64 (-)
HECORITIES SOLD 433,93
EQUITY - PRINCIPAL 433.93 (+)
MATTRITE D.o0
DIVIDEMDS RECEIVED 80.17
INTEREST RECRIVED o.00
PAYIWMM RECETVED 0.00
PARDF RECEIVED D.o0
DIVIDEMD TAX KECLATM RECEIVED 6.00
INTEREST TAX RECLATM RECEIVED o.00
ENFLUYER CONTRIBUTIONS 2,5815.76
BEMEFIT FAYMENT - CLATM PAYMENTEH 1,355.58
EHPLOYER COMTRIBUTIONS 1,435.88
06/30/24 — LEDGER ENDTWGE BALANCE — 922,18 wwe

RON DATE = 15J0L24
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPE POST-RET LIFE IN§ TR EM PY

STATE STREET GLOBAL ADVISORS

CONSALIDATED BASE EQUIVALENT CASH SUMMARY

JULY 1, 2024 TO JOLY 31, 2034

PAGE ;
DATE :

1

Iloonas

DERECRIFTION

RECRIVED
{+)

DISBURSED

—— BEGTMNTHGI BATAMCE —

SECURITIES EURCEASED
BQUITY - DRINCIPAL

AECURITIES EO0LD

MATTRITY

DIVIDEHDS RECEIVED

INTEREST RECEIVED

FAYDOWR RECEIVED

PAYTF RECETVED

DIVIDEND TAX RECLAIM RECEIVED
INTEREST TAX RECLAIM EECEIVED
BEMPLOYER CONTRIBUTIONS

BENEFIT PLYNENMT — LIFE TWSUHAN

—— LEDGER ENDING BALANCE —-—

RUM DATE = 16ADA2d

TOTAL CURREMCY GAIN OM SETTLEMENT

TOTAL CURREMCY GATN O DISPOEAL

TOTAT CTURREMIY GATN OM RECETPT

0.83 (-)

§,074.98

0.00 xes

3,036,

a,037.

57

.0a

.00

.40

.00

.0a

.00

a0

.00

.00

.09

L

SCHEDULE G-2.2
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEY HOMTELY
usD

ACCOUNT: 110007000
US DOLLAR

EPE VERL TRUSY - FEY EMP PNTS
STATE STREET GLOBAL ADVISORS
BASE EQUIVALENT CASH SOMMARY EY CURRENCY

JOLY 1, 2024 TO JULY 31,

2024

PAGE ; 1
DATE: 31JUL24

DERECRIFTION

RECRIVED

{+)

DISBURSED

—— BEGTMNTHGI BATAMCE —

SECURITIES EURCEASED
BQUITY - DRINCIPAL

LECURITIES SOLD
EQUITY - FPRIMCIPAL

MATURITY

DIVIDENDS HECEIVED

INTEREST RECEIVED

FAYDOWR RECEIVED

PAYDPF RECETVED

DIVIDEHD TAX RECLAIM EECEIVED

INTEREST TAM RECLATH RECEIVED

EMFLOYER CONTRIBUTIONS

BENEFIT PLYNENT — CTLATM PAVNEN

INELOYEE CONTRIEUTIONS

—— LEDGER ERDING BALANCE —

TOTAT CORREMCY GATN DM FETTLENEMT

TOTAL CURRERCY GAIN ON DISPOSAL

TOTAL CURREMCY GAIN OM INCOME RRCEIRT

23,1458.14 (=)

159,223.05 {+)

297.

19,223,

152

0
a

16,570

6, 745,

67

a5

.00

.54

.ao

1]

A0

.00

.ao

]

a0

.00

.ao

hrk

23,149.14

17,996.03

1,843.90
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPEX MONTHLY
US DOLLAR
ASCOUNT: 120007000

EPE KEY EN 4(1H RETTHREE HEALTH
STATE STREET GLOBAL ADVIECRS
CARH TRANSACTION EUMMARY STATEMENT REPORT
JULE 1, 2024 TO JULY 31, 2024

BAGE; 1
AS—CF DATE: I1JUL24

DESCRIPTION RECEIVED DISBURSED
(+) -
—— HRGIMNING HALAMUE —— 925.18 **%
HECURITIRY PURCEAARD 3,831.92
EQUITY — FRTMCIPATL 3,931.92 (-)
HECORITIES SOLD 1,359.07
EQUITY — PFRINCIPAL 1,35%.07 (+)
MATTRITE D.o0
DIVIDEMDS RECEIVED 86.34
INTEREST RECRIVED o.00
PAYIWMM RECETVED 0.00
PARDF RECEIVED D.o0
DIVIDEMD TAX KECLATM RECEIVED 6.00
INTEREST TAX RECLATM RECEIVED o.00
ENFLUYER CONTRIBUTIONG 1,527.35
BEMEFIT FAYMENT - CLATM PAYMENTEH 2,239.04
ADMIN FIE — EXEENSE 451.74
ENFTL.OYEE COMTRIBIITIONG 2,915.76
07/25/24 — LEDGER ENDING HALAMCE — D.00 Wik

RON DATE = 1G6ADG24

SCHEDULE G-2.2
ATTACHMENT A
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 198 of 212
EPEX MOMTHLY EPE EEY EN 401H RETTREE HEALTH PAZE: 1
usp STATE STEEET GLOBAL ADVISCRS DATE: A1A0G24
ACCOUNT: 12000/000 BAST LQUIVALENT CASH SOMMARY EY CURRENCY
US DOLLAR ADGUST 1, 2024 TO MIGUST 31, 2024
DESCRIMTION RECEIVED DISBORMRD
{+) =3
— BEGTMNTWG BEALAMCE — O.00 ure
SECTURITIES DURCEASED 6,5591.01
BQUITY - PRINCUIFAL 6,591.01 (-}
AECTURITIES S0ID 5,31%9.2&
EQUITY - FRIMCIFPAL 5,519.26 (+)
MATURITY v.00
DIVIDENDS HECEIVED 115.76
INTEREST RECEIVED 0.00
FAYDOWN RECEIVED 0.ao
PAYUF RECETVED 0.00
DIVIDEND TAX RECLAIM KECEIVED 0.00
INTEREST TAY RECLATH RECEIVED 0.00
EIMFLOYEE CONTRIBUTIONS 2,515.78
ENPLOYER CONTRIBUTIONS 6,555.35
BENEFIT FAYNENT - CLATM PAYMEN 5,925.39
ADMIN FEE — EXDENSE 301.16
— LEDGER ERDING BALANCE — 2,080 .57 w¥k
TOTAT CURREMCY GATN OM SETTLEMEMT 0.00
TOTAL CURRENCY GAIN ON DISDOSAL 0.00
TOTAL CURRENCY GATN OM INCOME RECEIRT n.0o
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