EL PASO ELECTRIC COMPANY SCHEDULE G-2.2
2025 TEXAS RATE CASE FILING PAGE 1 OF 2
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

[tem 1.

The Company’s requested expense for Postretirement Benefits Other Than Pensions (OPEB) is
based on a Generally Accepted Accounting Principles (GAAP) calculation.

Iltem 2.

The type of OPEB benefits provided by the Company includes medical and life insurance
coverage for retirees.

The amount of $(6,562,378) is the latest actuarial estimate for the 2024 Net Periodic Benefit Cost.
Refer to schedule G-2.2 Attachment A pages 44 for the actuarial reports for the calendar year of
2024.

The Company does not provide OPEB to employees after termination but before retirement,
therefore no such costs for terminated employees are included in the requested amount.

[tem 3.

The expensed costs and the costs eligible for capitalization per GAAP and the actual funded
amounts for the test year and the three most recent calendar years are presented below.

Employer Benefits paid from Costs Eligible Net Periodic  Transition Total Cost
contributions corporate assets  for Capitalization  Benefit Cost Obligation (6) = (4)+(5)

M 2 ) (4) ®)
10/01/23-  $ 1,200,000 $ 440,142 $ 1,743,791 $(6,299,215) $0 $(6,299,215)
9/30/24
2023 $ 1,200,000 $ 205413 $ 2,047,729 $(5,509,720) $0 $(5,509,720)
2022 $ 400,000 $ 176,590 $ 3,387,431 $(4,939,406) $0 $(4,939,406)
2021 $ 450,000 $ 138677 $ 3,498,330 $(5,441,233) $0 $(5,441,233)

(1) Refer to Schedule G-2.2 Attachment A pages 1 through 10, 11 through 17, 18 through 21,
and 22 through 25 for documentation supporting the employer contributions for the test
year of 2024, and the calendar years 2023, 2022, and 2021, respectively.

(2) Refer to Schedule G-2.2 Attachment A pages 176, 44, 83 and 121 for the benefits paid
from corporate assets for key employees for the test year of 2024 and the calendar years
2023, and 2022 and 2021, respectively.

(3) & (4) Refer to Schedule G-2.2 Attachment A pages 44, 83, 121 and 158 for the actuarial
reports that include the costs eligible for capitalization and net periodic benefit costs for
the test year of 2024 and the calendar years of 2023, 2022, and 2021, respectively. Upon
adopticn of ASU 2017-07, Compensation- Retirement Benefits, effective January 1, 2018,
the Company continued to record all components of net periodic benefit cost as an
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operating expense in its regulatory-basis financial statements but has elected to conform
to the GAAP capitalization policy, which is that only the service cost component is eligible
for capitalization. For further details refer to Schedule G-2 Question 4 for the test year
amount expensed. Refer to Schedule A-3 Adjustment 4 for requested expense.

[tem 4.

For Regulatory Accounting Principles (RAP) the Company was amortizing the unrecognized
transition obligation on a straight-line basis over 20 years. The Company finished amortizing the
unrecognized transition obligation as of December 31, 2012.

[tem 6.

Retiree expenses are paid directly from the trust, therefore there are no amounts paid attributable
to retirees included in the test year for benefits listed in Item 2 above.
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FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 1 of 212
MEMORANDUM
TO: TREASURY SERVICES
FROM: LISA BUDTKE
DATE: January 24, 2024

2024 Wire Transfer — Contribution to 401(h) Retiree Health Care Subaccount

Please use this memorandum as your authority to wire transfer 12 monthly payments of $100,000
each (for January thru December 2024) for a total of $1,200,000. This amount represents Company
contributions to the 401(h) Retiree Health Care Subaccount. These individual transactions should
take place at the beginning of each respective month until further notice.

Please deposit as follows:

Bank Name: State Street Bank and Trust Co, NA Boston

o

BNF: EPE 401(h) Retiree Health Care Account EPEH

Amount: 12 transfers in the amount of $100,000 each (for January thru December

2024) (for a total of $1,200,000)

State Street Client Account Name: EPE 401(h) Retiree Health Care Account

These monies should be expensed as follows:
W/O AP7740990000 ACCOUNT 228310 EXPENSE TYPE 250 COST CENTER 9990

Prepared by: Approved by:
Steven Sierra Cynthia S. Prieto
Director — Financial Accounting Vice President - Controller
Approved by:
Lisa Budtke
Acting Chief Financial

Officer & Treasurer

Note: $1,200,000 Estimated 2024 VEBA Employer Contributions per the 2024 RIP, VEBA and 401(h} Sub
Account Contributions Memo.
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Aot

22810 - ACCLIM PROV -
228310 - ACCUM PROY -
228910- ACCLIM PROV -
2IB31D - ACCUM PROV -
ZZA10 - ACCLIM PRV -
228310 - ACCLIM PROV -
228310 - ACCUM PROV -
228910- ACCLIM PROV -
2IB31D - ACCUM PROV -

OFER
OPER
OFER
DPER
OFER
OFER
OPER
OFER
DPER

Waork Order

ARTIACH50000 - ACCTE-FAYROLL-4O1(H)
APTTAQE80000 - ACCTG-RFAYROLL-401(H)
AP TFROSO0000 - ACLTG-PAYROLL-4OLIH)
APTTACOOCOON - ACCTE-PAYROLL-A01(H)
ARTTALRAOOD - ACLT 5-FAYROLL-4 (H)
ARTIACH50000 - ACCTE-FAYROLL-401(H)
APTTAQE80000 - ACCTE-RFAYROLL-401(H)
AP TFROSO0000 = ACLTG-PAYROLL-4OLIH)
APTTACOOOOON - ACCTE-PAYROLL-A01(H)

th

2550 - 5590 ACCT - BENEFTS
2550 - 5390 ADCT - BEMEFITS
9900 - 9990 ACCT - BENEFTS
9990 - 9990 ACCT - BENEFITS
S99 - 39901 ACCT - BENEFITS
2550 - 5590 ACCT - BENEFTS
2550 - 5390 ADCT - BEMEFTS
9900 - 9990 ACCT - BENEFTS
9990 - 9990 ACCT - BENEFITS

250 - BENEFTS
250 - BENEFTS
230 - BENEFITS
250 - BEMEFITS
2501 - BENEFITS
250 - BENEFTS
250 - BEMEFTS
230 - BENEFITS
250 - BEMEFITS

Typa  Month Number Gl Jowmal Cotegory

202401 S042-PURCHASE INVOICES
202402 S042-PURCHASE INVOICES
202403 SO4I-PURCHASE |NWOICES
ADA0A SO42-PLURTHASE |NWOICES
T4 S042-PURCHASE |NVOICES
202406 S042-PURCHASE INVOILES
202408 S042-PURCHASE INVOICES
202409 SO4I-PURCHASE |NWOICES
ADA1A SO42-PLURTHASE INWOICES

Invoies Dats
/2542004
02112024
02/01/2024

DEAT S 4
DEATL2004
08AT1/2024
09012024
AnAM 204

Wandor Name

Statm Strest Bank and Trust Comparmy
Stta Strest Bank and Trust Comparmy
State Strwet Bank and Trust Comparry
Stnte Strest Bank abd Trust Company
State Strest Bank and Trust Company
Statm Strest Bank and Trust Comparmy
Stata Strest Bank and Trust Comparmy
State Strwet Bank and Trust Comparry
Stnte Strest Bank abd Trust Company

SCHEDULE G-2.2
ATTACHMENT A

Page 2 of 212

Chenk Dede  Check Humber  Amourt

12742024 371,208.00
/0afe4 371,541.00
03/02f2034 273,585.00
04030004 375,355.00
R/ 2024 272,255.00
6042024 375,000.00
OB/ 2024 38220000
0ofoaf20a4 285,155.00

$100,000.00
5100,000.00
$100,000,00
$100,C00.00
S1o0,Lee.on
$100,000.00
$100,000.00
$100,000,00
$100,C00.00
S500,LUT.00
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EPER ANMUAL EPE d()1E FRETIAEE HEALTH CRLAE FAGE: 7
UsD STATE STREET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATENENTY
USD - US DOLLAR JANUARY 1, 2024 TO MARCH 31, 2024
FUND ASSET ID DESCRIPTION TRADE/FAY BERONER FECE IVED DISAOREED
EETTLED DATE REF § t+) (]
PLA/HLAES fCONTRLCTS RATE  MATDURITY
EMPLOYER CONTRIBOTIONS
EMPLOYER CONTRIBUTIONH BASIE A 100, 0008.40
SECURITIES SOLD
ETAYTE STREET TNETITUTIOMAT DS 29JAN24 STLTE STREET RANE AN 254 .68
STATE ST INST US GOV MM BREM
254 .6H0
01/25/24 —— CALCULATED END BALANCE —— 100,000.00 =+
01/30/24
EENEFIT PAYMENT - CLATN EAYMENTS
HUMANA CLATMS FEB 2024 HASIS A 318.35
SECURITIRS PURCHASED
I 5TATE STREET INSTITUTIONAL D8 30JAK24 STATE STRAEET BANK AN 99, 601, &5
ETAYTE ST TMST UE GOV MM PREM
99,681,650
01/30/24 —— LEDGER ENDING BALANCE —- 0.0 =
oz/o1/24
DIVIDENDE RECEIVED
ETATE STREET INSTITUTICMAL DS D1rERZd 2, 140,44
ETAYTE 3T TMST UE GOV MM PREM
2, 140.44
EMPLOYER COWNTRIBOTIONS
EMPLOYEE CONTRIBUTIONS BAETZ A 13,133.14
EECTIRTTTES PURCELEED
] BTAYE §TREET TNSTITUTIOMAL UA DIFER24 9TATE BTREET BANE AW 2,140, 44

STATE ST INST US GOV MM PREM
2, 140.440

02/01/24 —- CALCULATED BALANCE —

13,133.14 whw

SCHEDULE G-2.2
ATTACHMENT A
Page 3 of 212
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EFER ANMUAT EPE 4)1E RETIREE HEALTH CLAE PAGE: 8
USD STATE STREET GLOBAL ADVISORS
| BASE LQUIVALENT CASH STATENENT
USD - US DOULLAR JANUARY 1, 2024 TO MARCH 31, 2024
FUMD ASSET ID DELCRIPTION TRADE/FAY BROKER RECEIVED DIAROREED
EETTLED OATE RET # {+) =3
PLA/HLAES fCONTRLCTS RATE  MATDURITY
02/02/24
ENPLOYRR CONTRIBUTIONS
EMPLOYER CONTRIBUTION BAETS A 104,000.00
REVERSAL BASIS A -104,000.00
EMPLOYER CONTRIEUTIONS HASIS A 100, 000.00
SECURITIRH DURCHANET
] STATE STREET IRATITUTICNAL D8 O2FER24 LTATE NTAEET BANK AW 13,132.14
ATATE ST INST US GOV WM FREM
13,132,140
02/02/24 -- CALCULATED END BALANCE —- 100, 000,90 e+
02/05/24
DIVIDEMDS RECEIVED
STATE §TREET TNSTITUTIGNAL US D1FEB24 2,140, 44
STATE ST INST US GOV MM PHEM
2, 140.44
DIVIDENDS RECEIVED - CAKCELLED
STATE STRERT INSTITUTIONAL U3 OLFEBZ4 -2,14D0.44
ETATE ST INST UE GOV WM FREM
2,140.44
BFMEFTT PAYMENT - CLATM PAYMENTS
ENPRESS SCRIPTS WEERLY CLAIMS BASIS A 5,849.92
REVERIAL BASIS A -5,849.92
EXPREES SCRIPTY WEEKLY CLATMS BAMTS A 5,849.92

RX WEEKLY CLATME 1/23/2024— 1/38 /2024
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EPER ANMTAT, EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 12
usD STATE STEEET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATENENTY
USD - UZ DOLLAR TJAMUARY 1, 2024 TO MARCE 31, 2024
FUMD ASNET ID DESCRIPTICON TRADE/FAY HBROKER RECE IVED DISBOREED
EETTLED DATE REF # ) -
PLA/HLAES fCONTRLCTS RATE  MATDURITY
SECTURITIES SOLD
STATE STREET INSTITUTIOMAL US O1MAR24 STATE STHEET BANE AN 37,964.79
STATE ST INST US GOV MM PREM
27,964.7590
03/01/24 — CALCULATED END BALANCE — 13,133 .14 www
g3/02/24
EMPLOYER CONTRIBUTIONS
EMPLOYER CONTRINUTICNE BASTE R 180, 008.4090
03/02/24 — CALCULATED END BALANCE — 113,132,14 www
03/04/24
DIVIDEMDS RECEIVED
BTAYE STREET TKETITUTIOMAT U8 DIMAR24 2,714,909
STATE §T TMST UF GOV MM PREM
2,714.0%
DIVIDEMDS RECEIVED - CANCELLED
STATE STHEET INSTITUTIOMAL US OLMARZ24 -2, 714.09
STATE ST INST US GOV MM PREM
2,714.09
HEMEFTT FPAYMWENT - {LATM PAYMENTS
EXPRESS SCRIFTS WEEKLY CLAINS BASIS A 3,252.77
HREVERLSAL HASIS A -3,252.77
BCBY WEERMLY CLATHE: BAEIS A 10,836.52
REVERSAT BABTE A -14,826.52
EXPRESS SCRIFTS WEEELY CLAIMS BASIS A 3,252.77
BX REERLY CLATMS 02/19/2024- 02/25 /2024
BCBY WERMLY CLATHES BASIS A 10,836.52

MEDICAL WRERLY CLAIMS 02/17/20324- 02/23/2024
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EPER ANMUATL EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 2
usD STATE STEEET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATENENTY
USD - UZ DOLLAR APRIL 1, 2024 TO JUNE 30, 2024
FUMD ASNET ID DESCRIPTICON TRADE/FAY HBROKER RECE IVED DISBOREED
EETTLED DATE RET § ) -
PLA/HLAES fCONTRLCTS RATE  MATDURITY
EXPRESSE SCRIPTS WEEMLY CLATMS HASIS A 23, 640.54
REVERIAL BASIE A -23,640.54
BCAS WEEKLY CLATIME BASTE R 36, 656.14
MEDICAL WEEKLY CLATME 3716/2024- 03 .22/2024
EXPRESS SCRIFTS WEEKLY CLAINS BASIS A 23,640.54
BX WEERLY CLAIMS 3/18/2024— 3/24 f2024
SECURITIES SOLD
STATE STREET INSTITUTIOMAL UH 03ARR24 HTATE STHEET BANK AN 60, 296. 6B
STATE ST INST UL GOV MM FREM
£0,296. 580
04/03/24 — CALCULATED END BALANCE — 3,078.83 wv
04/04/24
DIVIDEMDS RECEIVED
I  STATE STREET TNETITUTIONAL DS 31MAR24 3.079.83
STATE 9T TMST UF GOV MM PREM
3,079.43
BOLOYEL CONTRIBUTIONS
EMPLOYER CONTRIBUTIONH BASIE A 100, 008.00
EECURITIES PURSEAMED
I STATE TREET INSTITUTIOMAL U U4APR24 JTATE STREET BANE AN 100,000.00
STATE §T TMST UF GOV WM PREM
144, 0040.000
04/04/24 —— CALCULATED END BALAWCE — 0.00 **r
0d/09/24
BENEFIT PAYMENT - CLATM PAYMENTS
BCES MED WEEFLY CLAIM 3 HASIS A 3,461.07
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EFER ANMUAT EPE d{)1E RETIREE HEALTH (LAE PAJE ; 7
UsD STATE STREET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATINENT
USD - US DOLLAR APRIL 1, 2024 To JUNE 30, 2024
FUMD AMSSET ID DESCRIFTION 'mmfrmz BAROEER RECEIVED DISROREED
EETTLED OATE REr § (23] =3
PLA/HLAES fCONTRLCTS RATE  MATDURITY
os5/02/24
DIVIDENDS RECEIVED
ATATE STREET INZTITUTIONMAL 02 30RPRZ4 3,000.76
ATATE ST INST UZ GOV MM FREM
672,349,935
DIVIDENDS RECEIVED — CANCELLED
I STATE STREET INSTITUTIONAL OS5 30ARR24 -3,000.78
STATE ST INST US GOV MM CHEM
672, 649.93
AECURITIES PURCHEANED
] STATE STREET INSTITUTIOMAT 05 (2MAY24 JTLTE STRAEET RANK AN 13,923,568
STAYE ST TMST UE GOV MM PREM
13,923,560
05/02/24 —— CALCULATED END BALANCE —— 0.0g e
05/0E/24
EMPLOYER COMTBIBOTIONS
EMPLOYER CONTHIEUTIONS HASIS A 100, 000 .00
05/06/24 —— CALCULATED BALANCE — 100, 000 .00 we*
D5/07/24
SECURITIES EOURCEASED
STATE STHEET INSTITUTICMAL U5 OTMAYZ4 STATE STHEET BANE AN 100,000.00
STATE 9T INST US GOV MM PREM
100, B04.000
05/07/24 — CALCULATED END BALAWCE — 0,00 eww

SCHEDULE G-2.2
ATTACHMENT A
Page 7 of 212
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EPER ANMTAT, EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 11
usD STATE STEEET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATENENTY
USD - UZ DOLLAR APRIL 1, 2024 TO JUNE 30, 2024
FUMD ASNET ID DESCRIPTICON TRADE/FAY HBROKER RECE IVED DISBOREED
EETTLED DATE REF # ) -
PLA/HLAES fCONTRLCTS RATE  MATDURITY
06/03/24
DIVIDENDS RECEIVED
STATE STREET IRASTITUTICNAL D2 31MAY24 3,550.94
STATE ST INST US GOV MM FREM
a,559.94
DELOYEX CONTRIBUTIONS
EMELOYEE CONTRIBUTIONS HASIS A 15,110.69
SECURITIES PURSEAMED
HTATE STREET IRATITUTICNAL D8 03JUN24 LTATE NTAEET BANK AW 3,558.94
STATE 9T IMST US GOV WM PREM
3,558,940
06/03/24 —— CALCULATED END BALANCE — 15,110, 69 =+
OE/04/24
EEMEFTT PAYMENT - CLATM PAVMENTS
EXSCRIPTS RX WEERLY CLAIMS 5/20/2024 - 5/26/2024 BASIS A 13,131.68
BCES MEDICAL MEENLY CLATMS 05/18/2024 - 05/24/2024 BASIS A 62, 606.68
EXECRIFTS RX WEEKLY CLATME 5/13/2024 - 5/19/2024 BAEIS R 23,154.17

ENFLOYER COMTRTBUTIONS
EMFLOYER CONTRIBUTIONS BASIS A
SECURITIES S0OLD
STATE STRERT INSTITUTIOMAL U3 D4JUNZ4 HTATE STHEET BANK AN
STATE ST INST U2 GOV MM DREM
A3, 861.5840

06/04/24 — CALCULATED END BALAWCE —

100, 000.00

B3,B81.484

150, 000.00 wwd

SCHEDULE G-2.2
ATTACHMENT A
Page 8 of 212
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EPER HOMTELY EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 1
usD STATE STEEET GLOBAL ADVISCRS AS-CF DATE: 31ADG24
| BASE LQUIVALENT CASH STATENENTY
USD - UZ DOLLAR ADGUST 1, 2024 TO MIGUST 31, 2024
FUMD AS4ET ID DRSCAIPTION TRADE/PAY EROKER RECEIVED DISBORMRD
EETTLED DATE REF ¥ ) -
PAR/EHEAARE /CONTRACTH RATE  MATORITY
08/01/24 —- BEGIHNING BALANCE — 52,560.38 ser
0a/01/24
DIVIDEMDE RECETVED
STATE STBEET INSTITUTIOMAL US 31JULZ4 3,462,986
STATE ST INST US GOV MM BPREM
0.00
DIVIDENDS RECEIVED - CANCRELLED
I  STATE STREERT IRATITUTIONAL U8 31JU0L24 -3, 452.96
HTATE ST INST UL GOV MM FREM
4.00
DIVIDENDS RECEIVED
I  STATE STREET INSTITUTIONAL US 31JUL24 3,462.96
STATE ST INST US GOV MM DREM
3,462.98
ENFLOYEE CCMTRIBUTIONS
EMPLOYEE CONTRTROTTONS BASTE & 15,125.64
SECURITIES PURCEASED
I  STATE STREET INSTITUTIONMAL U35 OlADG24 STATE STHEET LANE AN 56,023.36
STATE ST INST US GOV MM DREM
&6,023.360
D8/01/24 — CALOULATED END BALANCE — 15,125, 64 wwk
os/02/24
EMFLOYRR COMTRIBUTIONS
EMFLOYER CONTRIAUTIORS BASTE R 180,008 .00

SCHEDULE G-2.2
ATTACHMENT A
Page 8 of 212
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EPER HOMTELY EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 1
usD STATE STEEET GLOBAL ADVISCRS AS-CF DATE: 30SEP24
| BASE LQUIVALENT CASH STATENENTY
USD - UZ DOLLAR SEDTIMEEE 1, 2024 TO SEPTEMRER 30, 2034
FUMD AS4ET ID DRSCAIPTION TRADE/PAY EROKER RECEIVED DISBORMRD
EETTLED DATE REF # ) -
PAR/EHEAARE /CONTRACTH RATE  MATORITY
09/01/24 - BEGIHNING BALANCE — 0.00 ser
08/02/24
ENPLOYEE COMTRTEUTIONS
DMPFLOYEE CONTRIBUTIONS BASIS A 15, 74¢.53
SECURITIES DURCEASED
I  STATE STRERT INSTITUTIONAL Ud 034ED24 HTATE STHEET DBANK AN 2,a57.689
STATE ST INST UL GOV MM FREM
3,0857.4850
09/03/24 — CALCULATED END BALANCE — 11, 882, 64 www
09/04/24
ENFLOYER CCMTRIBUTIONS
EMPLOYER COMTRIBUTIONS BABIE A 150,000,400
SECURITIES PURCEASED
STATE STHEET INSTITUTIOMAL US O4SED24 STATE STHEET BANE AN 115,740.53
STATE ST INST US GOV MM DREM
115, 744.530
09/04/24 — CALCULATED END BALANCE — A,857.69 whw
09/06/24
DIVIDEMDS RECEIVED
I STATE STREET INSTITUTIOWAL U3 30ATGZ4 3,857.49

ETATE ST INST UR GOV MM PREM
846, 264.90

SCHEDULE G-2.2
ATTACHMENT A
Page 100f212
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SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 11 of 212
MEMORANDUM
TO: TREASURY SERVICES
FROM: RICHARD OSTBERG
DATE: January 4, 2023

2023 Wire Transfer — Contribution to 401(h) Retiree Health Care Subaccount

Please use this memorandum as your authority to wite transfer 12 monthly payments of $100,000
each (for January thru December 2023) for a total of $1,200,000. This amount represents Company
contributions to the 401(h) Retiree Health Care Subaccount. These individual transactions should
take place at the beginning of each respective month until further notice.

Please deposit as follows:

Bank Name: Wells Fargo Bank, N.A.

o

BNF: Principal Bank PCS

BNFA: I

Amount: 12 transfers in the amount of $100,000 each (for January thru December

2023) (for a total of $1,200,000.00)

Wells Fargo Client Account Name: EPEC 401(h) Retiree Health Care
Attention; Lisa Keckler

These monies should be expensed as follows:
W/O AP7740990000 ACCOUNT 228310 EXPENSE TYPE 250 COST CENTER 9990

Prepared by: Approved by:
Steven Sierra Cynthia S. Prieto
Director — Financial Accounting Vice President - Controller

Approved by:

Richard A. Ostberg
Chief Financial Office

Note: $1,200,000 Estimated 2023 VEBA Employer Contributions per the 2023 RIP, VEBA and 401{h) Sub
Account Contributions Memo.
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Account  Work Order Charging Cost Center  Charging Expense Type  Month Number  GL Journal Category

2ZE310  APFFA0O00000 9990 250 202301 5042-PURCHASE INVOICES
2ZE310  APFFA0000000 9990 250 202302 5042-PURCHASE INVOICES
2ZE310  APFFA0990000 9990 250 202303 5042-PURCHASE INVOICES
2ZE310  APFFA0000000 9990 250 202304 5042-PURCHASE INVOICES
2ZE310  APFFA0990000 9990 250 202305 5042-PURCHASE INVOICES
2ZE310  APFFA0990000 9990 250 202306 5042-PURCHASE INVOICES
2ZE310  APFFA0000000 9990 250 202307 5042-PURCHASE INVOICES
2ZE310  APFFA0990000 9990 250 202308 5042-PURCHASE INVOICES
2ZE310  APFFA0O90000 9920 250 202308 5042-PURCHASE INVOICES
2ZE310  APFFA0O90000 9920 250 202310 5042-PURCHASE INVOICES
2ZE310  APFFA0O90000 9920 250 202311 5042-PURCHASE INVOICES
2ZE310  APFFA0O90000 9920 250 202312 5042-PURCHASE INVOICES

Involce Number
pbvebaDl23
pbvebaD223
pbvebaD32a
pbvebaDa23
pbvebals23
pbvebale23
pbvebal?23
pbvebal823
phvebal323
stvebal023
stvebal123
stvebal223

Involce Date

01/01/2023
02/01/2023
03/01/2023
04/01/2023
05/01/2023
05/01/2023
07/03/2023
08{01/2023
08{01/2023
1040242023
11/0142023
12/0142023

Vendor Name

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

Principal Financial Group

State Street Bank and Trust Company
State Street Bank and Trust Company
State Street Bank and Trust Company

SCHEDULE G-2.2

ATTACHMENT A
Page 12 0f 212

CheckDate Check Number  Amowunt

01/07/2023
02{02/2023
03f02/2023
0404/2023
05/02/2023
06f02/2023
07/04/2023

09{02/2023
10/93/2023
11/022023
12/02/2023

342,865.00
344,504.00
347,183.00
348,773.00
350,838.00
353,727.00
355,532.00

362,223.00
364,637.00
3E5A67.00
368,062.00

$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$100,000.00
$1,200,000.00
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN L

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Tl a | Custody
Principal” | -U5'©
o P Solutions
FD411
DETAIL STATEMENT OF EPEC 401 {H) RETIREE HEALTH
CONTRIBUTIONS AND QTHEE RECEIPTS CARE ACCOUNT
DATE DESCRIBPTION
06/01/23 ADDITICN TQ ACCOUNT

EMPLOYEE CONTRIBUTION
HOSPITAL INSURANCE Q6/01/23

06728723 ADDITICN TQ ACCOUNT
ENPLOYEE CONTRIBUTION
ARM PAYMENTS EOR JUME 2023

07/03/23 ADDITICN TG ACCOUNT
ENPLOYEE CONTRIBUTION
HOSPITAL INSURANCE Q7/01/23

07720723 ADDITICN TCQ ACCOUNT
EMP_OYEE CONTRIBUTION
BRM PAYMENTS FOR JULY 2023

08/01/23 ADDITICN TO ACCOUNT
EMPLOYEE CONTRIBUTION
HOSPITAL INSURANCE (8/01/23

09/01/23 ADDITIGN TO ACCOUNT
EMPLOYEE CONTRIBUTION
HOSPITAL INSURANCE 0%/01/23

09/07/23 ADDITIGN TO ACCOUNT
EMPLOYEE CONTRIBUTION
ARM PAYMENTS FOR RUGUST 2023

TOTAL EMPLOYEE CONTRIBDTION
EMPLOYER INTRIBUTIGN

01/09%/23 ADDITIGN TO ACCOUNT
EMPLOYER CONTRIBUTION
WIRE REC'D FROM RUSSELL

02/03/23 ADDITIGN TO ACCOUNT
EMPLOYER CONTRIBUTION
WIRE REC'D FROM RUSSELL

03/02/23 ADDITIGN TO ACCOUNT
EMPLOYER CONTRIBUTION
WIRE REC'D FROM RUSSELL

THROUGH

11,171,

5,619,

105,888,

5,613,

105,888,

105,888,

5,613,

az

52

21

52

X

1

52

147,012,

106,000,

106,000,

106,000,

a5

[Hy]

[Hy]

[Hal

SCHEDULE G-2.2
ATTACHMENT A

PAGE 25

DECEMBEER 31,2022
DECEMBER 31,2023

Page 13 0f212
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Custody
Solutions

o Principal”

FD411
DETAIL STATEMENT OF
CONTRIBUTIONS AND OTHEER RECEIPTS

DATE
04/05/23

05/03/23

06/02/23

07/05/23

08/02/23

09/06/23

OTHER RECEIPTS

OTHEER RECETPTS

09/08/23

EPEC 401 {H) RETIREE HEALTH
CARE ACCOUNT

DESCRIPTION

ADDITICN TC ACCOUNT
WIRE RECEIPT
WIRE RECD FROM RUSSELL

ADDITICN TC ACCOUNT
WIRE RECEIFT
WIRE REC'D FROM RJSSELL

ADDITICN TC ACCOUNT
WIRE RECEIPT
WIRE REC'D FROM RJSSELL

ADDITICN TC ACCOUNT
WIRE RECEIFT

WIRE REC'D FROM RJSSELL
ADDITICN TC ACCOUNT
WIRE RECEIFT

WIRE REC'D FROM RJSSELL
ADDITICN TC ACCOUNT

WIRE RECEIFT
WIRE RECD FROM RUSSELL

TOTAL EMPLOYER CONTRIBUTIOM

TOTAL CONTRIBUTIONS

ADDITICN TG ACCOUNT
WIRE RECEIPT
EXPRESS SCRIZTS REBATE 1ST QUARTER 2023

TOTAL OTHER RECEIPTS

TOTAL OTHER RECEIPTS

THROUGH

100,000,

100,000,

100,000,

100,000,

100,000,

100,000,

a0

a0

a0

a0

a0

a0

89038, 000.

a0

1,047,012,

21,026,

45

gz

21,026,

az

21,026,

gz

SCHEDULE G-2.2
ATTACHMENT A

PAGE 26

DECEMBEER 31,2022
DECEMBEER 31,2023

Page 14 0f 212
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SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PEEPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 15 0f 212

EPER MOMTELY EPE 401E RETTRAEE HEALTH CRAE PAGE: 1

3D STATL STRLET GLOBAL ADVISCRS

] BASE EQUIVALENT CASH STATEWENT

UsDh - U2 DOLLAR JUNE 1, 2023 TO DECEMBER 31, 2023

FUND ASSET ID DESCRIPTION TRADE/FAY BERONER FECE IVED DISAOREED

EETTLED DATE REF # i+ =3

PLA/JHLAES /CONTRBCTS RLTE  MATTRITY

06/01/23 —— BEGIHNING BALANCE —— 0.00 2wr

056/07/23

CFFSEY ACCOUNT NOT ON JLM

REVERSE PENNY POSTIRG HASIS A =.01

PENNY POSTING HABIS A a1
06/07/23 — LEDGER ENDIRG BALAMCE — 0.400 svk
09/29/23

ASEETS TRANSFERS — TN

CASH LOAD EL PASO CONVEREION HABIS A 374,124.26

09/28/23 — CALCULATED END BALANCE — 374,124 ,26 wwe

09/29/23

TRARHFEDS IN
MEMTELY CORTRIAUTION BASTE R 180,008,400
REVERSAL BABIE A =150, 000.400
SECURITIES PUORCEASED
BEST4927068 STATE STREET INSTITUTIOHAL U3 Z9SEP23 STATE STHEET BANE AN 374,124, 26
STATE ST INST US covV MM PREM
374,124.260

09/29/23 — LEDGER EMLIWG BALAMCE — 0.00 kww

lo0/02/23
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2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPER MONTELY EPE d()1E FRETIAEE HEALTH CRLAE PAGE: 2
usD STATE STREET GLOBAL ADVISCRS
| BASE IQUIVALENT CASH STATIHENT
USD - US DOLLAR JUME 1, 2023 PO DECEMBER 31, 2023
FUND ASSET ID DESCRIPTION TRADE/FAY BERONER FECE IVED DISAOREED
EETTLED DATE RET § t+) (]
PLA/HLAES fCONTRLCTS RATE  MATDURITY
DIVIDENDS HECEIVED
I  STATE STHEET INSTITUTIONAL US 30SEE23 108.61
STATE 4T INST US GOV MM PREM
108.61
INTEREST RECEIVED
el U8 DOLLAR D20CT23 1,539.57
1,539.57 1.000000%
EMPLOYER CONTRIBOTIONS
AD1H RON KEY MOMTHLY CrMTRIBUTION BAEBTS A 100, 0008.40
CONTRIROTICNE
4010 ROM EEY MONTHELY COMTRIBUTION BABIE A 100,000,499
BEVERSAL HASIS A -100, 000.00
SRCURITIEH PURSMHAKED
I 7T STRERT INSTITUTIONAL US 0200723 ATATE STHERT BANK AN 1,640.1a
ETATE #T INST U5 GOV MM FREM
1,648,180
10/02/23 —— CALCULATED END BALANCE —— 180, 000 .90 ==
10/03/23
EECURITIES PORCEAKED
I STATE STREET INSTITUTIONAL DS DIOCT23 JTATE STHEET BANE AN 19,888.01
ETAYTE 3T TMST UE GOV MM PREM
10, 885.010
10/03/23 —— CALCULATED END BALANCE —— 89,111.59 =**
10/04/23
ENFLOYER COMTRIBOTIONS
EMPLOYEE CONTHIEUTIONS HASIS A 10,688.01

SCHEDULE G-2.2
ATTACHMENT A
Page 16 0f 212
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

EPER HOMTELY EPE 4)1H RETTAEE HEALTH CRLRE PAZE: 7
usD STATE STEEET GLOBAL ADVISCRS
| BASE LQUIVALENT CASH STATINENT
USD - UZ DOLLAR JUME 1, 2023 TO DECEMBER 31, 2023
FUMD ASNET ID DESCRIPTICON TRADE/FAY HBROKER RECE IVED DISBOREED
EETTLED DATE REF # ) =3
PLA/HLAES fCONTRLCTS RATE  MATDURITY
BLOYEL CONTRIBEUTIONS
HEINBURSEMENT BASIE A 180, 000.00
REVERSAT BASTE R -3,723.02
RETHETRSEMENT BASIS A 3,723 02
BEINSURSEMENT BASIS A 10,884.01
REVERLSAL HASIS A -10,E98.01
REVERSAT BASTE R —-100,008.40
EMPLOYER CONTRTBUTION BABIS A 100,000,409
SECURITIES PURCEASED
I = TATE STHEET INSTITUTIONAL US O0ZMOVZ3 STATE STHEET BANE AN €,938.27
STATE ST INST US GOV MM DREM
6,936.270
11/02/23 — CALCULATED END BALANCE — 100,000.00 wwk
11/03/23
DIVIDEMDS RECEIVED
I  STATE STREET INSTITUTIONAL US D1MOV23 1,983.41
ETATE ST INST UX GOV MM FREM
1,982.81
DIVIDEMDS RECEIVED — CANCELLED
STATE STBEET INSTITUTIOMAL US O1MOVE3 =1,982.81
STATE ST INST US GOV MM DREM
1,582.81
BEMEFIT BAYMENT - CLAIM PAYMENTH
EXPRESS SCRTPTS WEEELY CLATMS 10/23723 - 10729723 BABTE A 4,305,330
HUMMTA CLAIMS WOV 2023 BASIS A 151.01

SCHEDULE G-2.2
ATTACHMENT A
Page 17 of 212
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2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 18 0f 212
MEMORANDUM
TO: TREASURY SERVICES
FROM: Steven Sierra
DATE: August 25, 2022

2022 Wire Transfer — Contribution to 401(h) Retiree Health Care Subaceount

Please use this memorandum as your authority to wire transfer 4 monthly payments of $100,000
each (for August thru November 2022) for a total of $400,000. This amount represents Company
contributions to the 401(h) Retiree Health Care Subaccount. These individual transactions should
take place at the beginning of each respective month until further notice.

Please deposit as follows:

Bank Name: Wells Fargo Bank, N.A.

BNF: Principal Bank PCS

wor

Amount; 4 transfers in the amount of $100,000 each (for August thru November

2022) (for a total of $400,000.00)

Wells Fargo Client Account Name: EPEC 401(h) Retiree Health Care
Attention: Lisa Keckler

These monies should be expensed as follows:
W/O AP7740990000 ACCOUNT 228310 EXPENSE TYPE 250 COSTCENTER 9990

R

Steven Sicrra
Director = Financial Accounting

Prepared by: Approved by:

Note: $400,000 Estimated 2022 VEBA Employer Contributions are based on the estimated claims and fees
to be paid thru the 401{h) account for August-December 2022, based on YTD July 2022 activity.
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER:

EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Actount
228310
228310
228310
228310

Work Ordar

APFFACTSDOD0
APFFACTSDOD0
APFFACTSDOD0
APFFACTSDOD0

Charging Cost Center
93290
93290
93290
93290

Tharging Expensa Typs
250
250
250
250

Morth Number  GLJounal Category

202208 5042-PURCHASE INVOICES
2022089 5042-PURCHASE INVOICES
202210 5042-PURCHASE INVOICES
202211 5042-PURCHASE INVOICES

Invoica Number
pbveba 08227
pbvebado2z
pbvebal022
pbveva1122

Imveice Dt

08/26/2022
09/01/2022
10/01/2022
11/01/2022

Vandie Nama

Principal Financial Group
Principal Financial Group
Principal Financial Group
Principal Finandsl Group

SCHEDULE G-2.2
ATTACHMENT A
Page 18 0f 212

Cheek Date  Chesk Number  Amaunt

08/27/2022 33247100 $100,000.00
4100,000.00
10/15/2022 336,405.00 $100,000.00
$100,000.00
%400,000.00
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 20 of 212
Tl a | Custody
Principal” | ;Y%

o P Solutions

FD411 PAGE 29

DETAIL STATEMENT GF EPEC 401 {H}) RETIREE HEALTH

CONTRIBUTIONS AND QTHER RECEIETS CARE ACCOUNT DECEMEBER 31,2021

THROUGH DECEMBER 31,2022

DATE DESCRIPTION

09/21/22 ADDITICN TC ACCOUNT 5,463.02
EMPLOYEE CONTRIBUTION
ARM PAYMENTS FOR SEPTEMBER 2022

10/03/22 ADDITICN TQ ACCOUNT 10, 651,38
EMPLOYEE CONTRIBUTION
HOSPITAL INSURANCE 10/01/22

11/01/22 ADDITICN TC ACCOUNT 19, 651.38
EMPLOYEE CONTRIBUTION
HOSPITAL INSURANCE Q%/01/22

11/25/22 ADDITICN TC ACCOUNT 5,389.00
EMPLOYEE CONTRIBUTION
ARM DRAYAMENTS FOR OCT 2022

12/01/22 ADDITICN TC ACCOUNT 4,555.46
EMPLOYEE CONTRIBUTION
ARM EAYMENTS FOR NOVEMBER 2022

12/01/22 ADDITICN TC ACCOUNT 10, 651,38
EMPLOYEE HEALTH/WELFARE CONTR
HOSPITAL INSURANCE 12/01/22

12721722 ADDITICN TC ACCOUNT 4,555.4%6
EMPLOYEE CONTRIBUTION
ARM DAYMENTS FOR DEC 2022

TOTAL EMPLOYEE CONTRIBUTION 188,727.17
EMPLOYER INTRIBUTIGH

08730722 ADDITICN TO ACCOUNT 100,000,400
EMPLOYER CONTRIBUTION
WIRE RECEIVED FROM RUSSELL
EPEC VEBA AUG 26, 2022

na/Qz2/22 ADDITICN TG ACCOUNT 100,000.00
EMPLOYER CONTRIBUTION
WIRE REC'D FROM RUSSELL

10/17/22 ADDITICN TG ACCOUNT 100,000.00

EMPLOYER CONTRIBUTION
REC'D WIRE FROM RUSSELL

2N



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

o Principal”

FD411
DETAIL STATEMENT OF
CONTRIBUTIONS AND OTHEER RECEIPTS

Custody
Solutions

DATE DESCRIPTION

11/02/22 ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION
REC'D WIRE FROM RUSSELL

TOTAL EMPLOYER CONTEIBIUTIOM

TOTAL CONTRIBUTIONS

EPEC 401 {H) RETIREE HEALTH
CARE ACCOUNT

SCHEDULE G-2.2
ATTACHMENT A
Page 21 of 212

PAGE 30

DECEMBEER 31,2021
THROUGH DECEMBER 31,2022

100,000.400

400,000.00

588,727.17

22



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 22 of 212
MEMORANDUM
TO: TREASURY SERVICES
FROM: RICHARD OSTBERG
DATE: January 26, 2021

2021 Wire Transfer — Contribution to 401(h) Retiree Health Care Subaccount

Please use this memorandum as your authority to wire transfer 12 monthly payments of $37,500
each (for January thru December 2021) for a total of $450,000. This amount represents
additional contributions to the 401(h) Retirce Health Care Subaccount. These individual
transactions should take place at the beginning of each respective month until further notice.

Please deposit as follows:

Bank Name: Wells Fargo Bank, N.A.

o

BNF: Trust Wire Clearing

oo N

Amount; 12 transfers in the amount of $37,500 each (for January thru December

2021) (for a total of $450,000.00)

Wells Fargo Client Account Name: EPEC 401(h) Retiree Health Care
Attention: Daniel Lytle

These monies should be expensed as follows:
W/O AP7740990000 ACCOUNT 228310 EXPENSE TYPE 250 COST CENTER 9990

Uyna 2 RO

Prepared by:  EnLi 1/26/2021 Approved by: /

Note: 5450,000 Estimated 2021 VEBA Employer Contributions is based on the Expense Requested per
New Mexico Rate Case No. 15-00127 and the 2021 RIP and VEBA Contributions Memo.
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EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Accourt  Work Order Charging Cost Center  Charging Expense Type  Month Number Gl laurnal Category

228310 AP7740500000 9990 250 202101 5042-PURCHASE INVOICES
228310 APFFA059D000 9590 250 202102 S042-PURCHASE INVOICES
228310  AP77A0350000 9990 250 202103 5042-PURCHASE INVOICES
278310 ART74099D000 9590 250 202104 S042-PURCHASE INVOICES
228310  APT7A09S0000 9990 250 202105 5042-PURCHASE INVQICES
228310 AP7740500000 9990 250 202106 5042-PURCHASE INVOICES
228310 APFFA059D000 9590 250 202107 5042-PURCHASE INVOICES
228310  APTFA0990000 9990 250 202108 5042-PURCHASE INVOICES
278310 ART74099D000 9590 250 202109 5042-PURCHASE INVOICES
228310  APT7A09S0000 9990 250 202110 5042-PURCHASE INVQICES
228310 AP7740500000 9990 250 202111 5042-PURCHASE INVOICES
228310 APFFA059D000 9590 250 202112 5042-PURCHASE INVOICES

Invoize Number
wivebaQ121
wivaba0221
wivebaQ3l
wivaba0421
wivebat521
wivebaG621
wivaba0721
wiveba(8l
wivabala21
wivebal0zl
wiveball2l
wivabal221

Invoire Dirte

01/27/2021
02/01/2021
03/01/2021
0af01/2021
05/03/2021
085/01/2021
07/01/2021
08/01/2021
09/01/2021
/012021
11/01/2021
12/01/2021

Vendor Name

‘Wells Fargo Bank Texas NA
Walls Fargo Bank Texas NA
‘Wells Fargo Bank Texas NA
Wells Farga Bank Texas NA
‘Wells Fargo Bank Texas NA
‘Wells Fargo Bank Texas NA
Walls Fargo Bank Texas NA
‘Wells Fargo Bank Texas NA
Wells Farga Bank Texas NA
‘Wells Fargo Bank Texas NA
‘Wells Fargo Bank Texas NA
Walls Fargo Bank Texas NA

Check Date  Check Number

01/28/2021

04/02/2021
05/04/2021
06/02/2021
07/02/2021

09/02/2021

11/p2/2021
12/0242021

5,151,725.00

5,154,357.00
5,155,816.00
5,157,124.00
5,158,457.00

5,150,501.00

5,153,311.00
5,164,618.00

SCHEDULE G-2.2
ATTACHMENT A
Page 23 of 212

Ampunt
$37,500.00
$27,500.00
$37,500.00
437,500.00
$37,500.00
$37,500.00
%37,500.00
$37,500.00
437,500.00
$37,500.00
$37,500.00
337,500.00

$AS0,000.00
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI
FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Custody
Solutions

o Principal”

FD411
DETAIL STATEMENT OF
CONTRIBUTIONS AND OTHEER RECEIPTS

DATE
12/07/21

12/16/21

12/28/21

DESCRIPTION

ADDITICN TC ACCOUNT
EMPLOYEE CONTRIBUTION
DEDUCTION CHECKS 12-7-21

ADDITICN TC ACCOUNT
EMPLOYEE CONTRIBUTION

EPEC 401 {H} RETIREE HEALTH
CARE ACCOUNT

HOSPITAL INSURANCE 12-15-21 CR# 149465332

ADDITICN TG ACCOUNT
EMPLOYEE CONTRIBUTION

ARM EAYMENTS FOR DECEMEER 2021

TOTAL EMPLOYEE CONTRIBUTION

EMPLOYER INTRIBUTIGH

01/28/21

0z2/02/21

03/02/21

04/05/21

04/05/21

05/04/21

06/02/21

07/02/21

08/03/21

ADDITICN TG ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TG ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ARM PAYMENTS FOR MARCH 2021

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TG ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

SCHEDULE G-2.2
ATTACHMENT A
Page 24 of 212

PAGE 29

DECEMBER 31,2020

THROUGH DECEMBER 31,2021

1,331,

586.

2,300.

98

42

a0

37,071,

37,500,

37,500,

37,500,

37,500,

1,172,

37,500,

37,500,

37,500,

37,500,

22

a0

a0

a0

a0

g4

a0

a0

a0

a0
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EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA
PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Custody
Solutions

o Principal”

FD411
DETAIL STATEMENT OF
CONTRIBUTIONS AND OTHEER RECEIPTS

DATE
08/02/21

10/04/21

11/02/21

12/02/21

THER _RECEIPT

EPEC 401 {H} RETIREE HEALTH

DESCRIPTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TG ACCOUNT
EMPLOYER CONTRIBUTION

ADDITICN TC ACCOUNT
EMPLOYER CONTRIBUTION
ARM EAYMENTS FOR NOVEMBER 2021

TOTAL EMPLOYER CONTRIBIUTION

TOTAL CONTRIBUTIONS

INTEE. D _TRANSFER RECEIPT

04/05/21

12/21/21

ADDITICN TC ACCOUNT

TRAMSFER FROM ANOTH=R ACCOUNT
PAID FROM

401H EMPL

ADDITICN TG ACCOUNT
TRAMSFER FROM ANOTHZR ACCOUNT

PAID FROM
401H EMPL

TOTAL INTERFUND TRANSFER RECEIPTS

1TOTAL QUHER RECELPIS

CARE ACCOUNT

THROUGH

37,500,

37,500,

37,500,

37,500,

a0

a0

a0

a0

451,172,

34

489,244,

3,377,

18,508,

d5

76

16

22,485,

92

22,485,

w4z

SCHEDULE G-2.2
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Purposes of valuation

El Paso Electric Company (the Company) engaged Willis Towers Watson US LLC (“WTW') to value the
Company’s other postretirement benefit plan.

As requested by the Company, this repart documents the results of an actuarial valuation of the
Postretirent Bangfit Programs for Employees of El Paso Electric Company (the Plan) as of
January 1, 2024,

The primary purpose of this valuation is to determine the Net Periodic Postretirement Benefit
Cost/(Income) (Benefit Cost), in accordance with FASB Accounting Standards Codification Topic 715
{ASC 715} for the fiscal year ending December 31, 2024. It is anticipated that a separate report will be
preparzd for year-end financial reporting purposes.

Limtitations

This valuation has been conducted for the purposes described above and may not be suitable for any
other pumpose. In particular, please note the following:

1. The expected contributions to the other postretirement benefits plan{s) were set at $1,200,000

Note that any significant change in the amounts contributed or expected to be contributed in 2024
from what is disclosed at December 31, 2023 may require disclosure in the interim financial
statements, but should not affect the expected return on plan assets absent a remeasurement for
another purpose.

2. There may be certain events that have occurred since the valuation date that are not reflected in the
current valuation. See Subsequent Events in the Basis for Valuation section below for more
infarmation.

3. This report does not provide information for plan accounting and financial reporting under ASC 960
or ASC 965.

4, The comparizons of plan obligations as determined for accounting and financial reporting purposes
to plan assets presented in this report cannot be relied upon to determine the need for nor the
amount of required future plan contributions. Nevertheless, such comparisons may be useful to
assess the need for future contributions because they reflect current interest rates at the
maasurement date in datermining benefit obligations. However, assat gains and losses, demographic
experience different from assumed, changes in interest rates, future benefit accruals, if any, and
other factors will all affect the need for and amount of future contributions. In addition, if a plan is not
required by law to be funded, benefit payments may also be paid directly by the plan sponsor as they
come due.

July 2024
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Section | : Summary of key results

1.1 Benefit cost, plan assets & obligations

All monetary amounis shown in US Dollars

SCHEDULE G-22
ATTACHMENT A
Page 320f 212

Fiscal Year Beginning 01/01/2024 01/01/2023
Benefit Cost/ Net Periodic Postretirement Benefit (8,562,378) (5,509,720)
(Income) Cost/(Income)
Benefit Cost/{Income) due to Special Evenis 0 1]
Total Benefit Cost/(Income) (8,562,378) (5,500,720)

Measurement Date

01/01/2024

01/01/2023

Plan Assets Fair Value of Plan Assets (FVA) 43,875,366 40,187,503
Actual Retumn on Fair Value of Plan Assets 13.58% (14.99%)
during Prior Year

Benefit Accumulated Postretirement Banefit (34,675,532) (37,887,689)

Obligations Obligation (APBO)

Funded Ratio Fair Value of Plan Assets to APBO 126.8% 106.1%

Accumulated Net Prior Service Cost/(Credit) (13,052,770) (14,192,388)

Other

WP”';"*W Net Loss/(Gain) (57.987,433) (56.772.928)

(Pre-tax) Total Accumulated Other Comprehensive (71.040,203) (70,965.316)
{Income)/Loss (pre-tax)

Assumptions Equivalent Single Discount Rate for Benefit 5.26% 5.58%
Obligations
Equivalent Single Discount Rate for Service 5.39% 5.73%
Cost
Equivalent Single Discount Rate for Interest 5.12% 543%
Cost
Expected Long-Term Rate of Return on Plan 6.72% 7.45%
Assets

Participant Data Census Date 01/0172024 01/01/2023

July 2024
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1.2 Comments on results

The actuarial gains/(losses) due to demographic experience, including any assumption changes, and
investment retun different from assumed during the prior year were $2,336,562 and $2,400,171
respectively.

Change in net periodic cost and funded position

The net periodic cost dedined from $(5,508,720) in fiscal 2023 to $(6,562,378) in fiscal 2024 and the
funded position improved from $2,309,814 to $9,299,834.

Significant reasons for these changes incdude the following:

* Updatas in the medical claims assumptions improvad the funded position and therefore reducad the
net periodic cost

= The actual return on the fair value of plan assets since the prior measurement date was greater than
assumed, which improved the funded position.

= Contributions to the plan during the prior year improved the funded status and therefore reduced the
net periodic cost.

« The discount rate used to measure APBO decreased 33 basis points compared to the prior year,
which increased the net periodic cost and caused the funded position to deteriorate.

« Updates in demaographic assumptions based on the experience study conducted in 2023 improved the
funded position and reduced the net periodic cost.

Effects of Health Care Reform

This valuation reflects our understanding of the relevant provisions of the Patient Protection and
Affordable Care Act (PPACA) and Health Care and Education Reconciliation Act {HCERA), and
subsequent legislation {the SECURE Act of 2019) that eliminated the Cadillac tax, medical device tax and
health insurancs issusr tax. It alse reflects our understanding of the effects of the Inflation Reduction Act
of 2022 on retiree medical costs. The IRS and the Centers for Medicare Services {CMS) have yet to issue
final guidance with respect to many aspects of these laws. It is possible that future guidance may conflict
with our understanding of these laws based on currently available guidance and could therefore affect the
results shown in this report The valuation does not anticipate the effects of any additional possible future
changes.

@ 2024 WTW. Propristary and confidential.
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1.3 Basis for valuation

Appendix A summarizes the assumptions, methods and models used in the valuation. Appendix B
summarizes our understanding of the principal provisions of the plan being valued. Both of these
appendices include a summary of any changes since the prior valuation. Unless otherwise described
below under Subsequent Events, assumptions were selected based on information known as of the
measurement date.

Subsequent events

None

Additional information

The Inflation Reduction Act (IRA) was signed on August 16, 2022. This new law includes health care
provisions related to Medicare and healthcare financing. While guidance is still forthcoming, the potential
effect of the new legislation has been considered in preparing these results. Bazsed on the information
available,and the specific plan provisions,changes ware not made to assumptions.Additional changes may
be reflected in future valuations as more guidance becomes available and actual plan experience iz used
to inform future expectations.

July 2024
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Actuarial certification

Thig valuation has been conducted in accordance with generally accepted actuarial principles and
practices. However, please note the information described below regarding this valuation.

Reliances

In preparing the results presented in this repart, we have relied on information regarding plan provisions,
participants, assets, and sponsor accounting policies and methods provided by the Company and other
persons or organizations designated by the Company. See the Sources of Data and Other Information
section of Appendix A for further details. We have relied on all the data and information provided as
complete and accurate. We have reviewed this information for averall reasonableness and consistency,
but have neither audited nor independently verified this information. Based on discussions with and
concurrence by the plan sponsor, assumptions or estimates may have been made if data were not
available. Ve are not aware of any errors or omigsions in the data that would have a significant effect on
tha results of our calculations. The results presented in this report are diractly dependent upon the
accuracy and completeness of the underlying data and information. Any material inaccuracy in the data,
assets, plan provisions or other information provided to us may have produced results that are not suitable
for the purposes of this report and such inaccuracies, as corrected by the Company, may produce
materially different results that could require that a revised report be issued.

Measurement of benefit obligations, plan assets and kalance sheet adjustments
Census date/moeasurement date

The measurement date is January 1, 2024. The benefit obligations were measured as of January 1, 2024
and are based on participant data as of the census date, January 1, 2024.

Plan assets and balance sheet adjustments

Information abaout the fair value of plan assets and the general ledger aceount balances for the other
postretirement benefit plan cost at December 31, 2023, which reflect the expected funded status of the
plan before adjustment to reflect the funded status based on the year-end measurements, and differences
between the expected Medicare Part D subsidies and amounts received during the year was reviewed for
reasonableness and consistency, but no audit was performed,

Accumulated other comprehensive {income)1oss amounts shown in the report are shown prior to
adjustment for tax effects. Any tax effects in AOCI should be determined by the Company in consultation
with its tax advisors and independent accountants.

July 2024
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Assumptions and metheds under U.S. GAAP

As required by U.S. GAAP, the actuarial assumptions and methoeds employed in the development of the
benefit cost and other financial reporting have been selected by the Company. WTW has evaluated the
assumptions used and believes that they do not significantly conflict with what would be reasonable. In
addition, we believe that the combined effect of assumptions is expected to have na significant bias. See
Appendix A for a description of each significant assumption used and our rationale for conduding that it
does not significantly conflict with what would be reasonable.

LI.S. GAAP requires that each significant assumption “individually represent the best estimate ofthe plan's
future experience solely with respect to that assumption."

Tha results shown in this report have been developed based on actuarial assumptions that, to the extent
evaluated by WTVV, we believe do not significantly conflict with what would be reasonable. Other actuarial
assumptions could alsa be considered to not significantly conflict with what would be reasonable. Thus,
reasonable results differing from those presented in this report could have been developed by selecting
different reasonable assumptions.

A summary of the assumptions, methods and sources of data and other information used is provided in
Appendix A. Note that any subsequent changes in methods or assumptions for the January 1, 2024
measurement date will change the results shown in this report.

Certain models {as described in ASOP No. 56) were used in preparing the information presented herein.
Further information on these models can be found in Appendix A.

Mature of actuarial calculations

The results shown in this report are estimates based on data that may be imperfect and on assumptions
about future events that cannot be predicted with any certainty. The effects of certain plan provisions may
be approximated, or determined to be insignificant and therefore not valued. Reasonable efforts were
made in preparing this valuation to confirm that items that are significant in the context of the actuarial
liabilities or costs are treated appropriately, and are not excluded or included inappropriately. Any
rounding (or lack thareof) used for displaying numbars in this report is not intended te imply a degrea of
precigion, which is not a characteristic of actuarial caleulations.

@ 2024 WTW. Propristary and confidential.
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If overall future plan experience produces higher beneftt payments or lower investment returns than
assumed, the relative level of plan costs reported in this valuation will likely increase in future valuations
{and vice versa). Future actuarial measurements may differ significantly from the current measurements
presantad in this report due to many factors, including: plan experience differing from that anticipated by
the economic or demaographic assum ptions, changes in economic or demographic assumptions, increases
or decreases expected as part of the natural operation of the methodology used for the measurements
{such as the end of an amortization period), and changes in plan provisions or applicable law. Due tg the
limited scope of our assignment, we did not perform an analysis of the potential range of such future
maeasuremants. Retirea group benefits models nacassarily rely on the use of approximations and
estimates, and are sensitive to changes in these approximations and estimates. Small variations in these
approximations and estimates may lead to significant changes in actuarial measurements.

See Basis for Valuation in Section 1 abave for a discussion of any material events that have occurred after
the valuation date that are not reflected in this valuation.

Limitations on use

This report is provided subject to the terms set out herein and in our engagement letter dated
January 24, 2023 and any accompanying or referenced terms and conditions.

The information contained in this report was prepared for the internal use of the Company and is
independent accountants in connection with our actuarial valuation of the other postretirement benefit plan
as described in Purposes of Valuation above. It is not intended for and may not be used for other
purposes, and we accept no responsibility or liability in this regard. The Company may distribute this
actuarial valuation report to the appropriate authorities who have the legal right to require the Company to
provide them this report, in which case the Company will use best efforts to notify WTW in advance of this
distribution. Further distribution to, or use by, other parties of all or part of this report is expressly
prohibited without WTW's prior written consent. WTW accepts no responsibility for any consequences
arising from any party other than El Paso Electric Company relying on this report or any advica relating to
its contents.

July 2024
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Professional qualifications

The undersigned are members of the Society of Actuaries and meet the “Qualification Standards for
Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to other postretirement
benefit plans. Our objectivity is not impaired by any relationship between the plan sponsor and our
employer, Willis Towers Watson US LLC.

Ao P pinges
Kathering Pitzinger, ASA, EA
Associate Director, Retirement

23-08096
July 17, 2024

0 e

David Anderson, ASA, EA
Senior Director, Retirement
23-07453

July 17, 2024

S

Barry Lichman, FSA, MAAA
Pricing Specialist
July 17, 2024

Tha Pricing Specialist is responsible for developing and/or determining the raasonablenass of retiree
welfare plan trend and participation assumptions as well as assumed per capita claims costs (including
the aging/morbidity assumption if applicable). The Valuation Actuary is respansible for other aspects of the
valuation {(e.g., developing and/or reviewing the reasonableness of other valuation assumptions and
methods, ensuring that the valuation model reasonably reflects the substantive plan, preparing
demographic data, performing the valuation, implementing the appropriate accounting or funding
calculations, etc.).

@ 2024 WTW. Propristary and confidential.
For WTW and 'WTW dient use orly
wharo.com

3140



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Postredn t Benefit Prog for Employeas of £l Paso Electne Compary

Section 2 : Accounting exhibits

2.1 Balance sheet asset/(liability)

All monetary amourits shown in US Dollars

Measurement Date

01/01/2024

SCHEDULE G-22
ATTACHMENT A
Page 40 of 212

1"

01/0172023

A Development of Balance Sheet Asset/(Liahility)!

1 Accumulated postratirement benefit obligation (APBO) (34,675,532) (37,887 689)
2  Fair value of plan assets (FVA) * 43,975,366 40,197,503
3 Net balance sheet assat/(llability) 9,200,834 2,309.814
B Current and Nuncurreni Classification®
1 Noncurrent asset 9,209,834 2.309.814
2 Current liability 0 0
3 Noncurrent liability 0 0
4  Nat balance sheat assel/(liability) 9,299 834 2,308,814
C Accumulated Other Comprehensive (Income)/Loss
1 Net prior service cost/(credit) (13,052,770) (14,192,388)
2 Netloss/(gain) (57,987 ,433) (56,772.928)
3 Accumulated other comprehensive (income)loss? (71.040,203) (70,865,318)
D Assumptions and Dates
1 Equwalent single discount rate for benefit obligabons 5.28% 5.59%
2 Equivalent single discount rate for service cost 5.39% 5.73%
3 Equivalent single discount rate for interast cost 5.12% 543%
4 Census date 01/01/2024 011012023

¥ Whether any amounts in this table that differ from those disclosed at year-end must be disclosed in subsaquent intenm financial

statements should be détermined
*  Excludes receivable contributions
! The current liability (for sach underfunded plan) was d as the di

naxt 12 months in excess of the fair value of the plan’s assets al the measurament date:

Y Amount shown is pro-tax and should be adjusted by plan sponsor for lax effects

July 2024
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Postratirernent Banefit Programs for Employees of El Paso Electric Company

Changes in plan obligations and assets

All manetary amourds shown in LIS Dollars

Period Beginning

A Change in Accumulated Postretirement Benefit Obligation

01/0172024

01/01/2023

(AFBO)

1 APBO at beginning of prior fiscal year 37,887,689 57,316,062

2  Employer service cosl 2,047.729 3,387 431

3 Interest cost 1,993 444 1,415,183

4  Actuarial loss/(gain) (2,338,562) (20,983,283)
5  Plan participants’ contributions 978,518 B48,308

6 Benefits paid from plan assets (3.624.301) (3.743.501)
7  Benefits paid from Company assets’ (205.413) (176,590)
B Medicare Part D subsidy 0 0

8 Administrative expenses paid ¥ (121,684) (175,922)
10 Plan amendments (1.944.888) 0

11 Acquisitions/(divestitures) 0 0

12 Cunailments 0 D

13 Settlements 0 0

14 Special/contractual termination benefits 0 0

15 APBO at beginning of current fiscal year 34,675,532 37,887 689

B Change In Plan Assets

1 Fair value of plan assets at beginning of prior fiscal year 40,197 503 50,188,267

2 Actual retum on plan assets 5,344,330 (7.320.650)
3 Employer contributions 1,200,000 400,000

4  Plan paricipants’ contributions 979,518 848,309

5 Benefits paid (3,624,301) (3,743,501)
6 Administrative expenses paid (121,684) {175.922)
7 Acquisitions/(divestitures) 0 0

B Settlements 0 0

8  Fair value of plan assets al beginning of current fiscal year 43 975,366 40,197 503

' Net of retires contributions.

* Only if future expenses are accrued in APBO through 8 load on senice cost

wtw
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2.3 Summary of net balances

Al monetary amounts shown in US Doliars

A Summary of Prior Service Cost/(Credit) Bases

Measurement Original Amount Net Amount at Remaining Amortization Effect of Other Events
Date Established 01/01/2024 Amortization Amount in Curtailments
Period 2024
12/31/2015 (823,872) (158,792) 1.18005 83,135 0 0
10/01/2016 (32,667 ,288) (10,948,000) 3.65000 2,888,753 0 0
12/31/2023 (1.944,888) (1,944,888) 11.66694 166,701 0 0
Total (13,052,770) 3,249,589 0 0

All monetary amounts shown in US Doflars
B Summary of Net Loss/(Gain) (see Appendix A for a description of amortization method)
Net Amount at Amortization Effect of Effect of Other Events

0D1/01/2024 1 Amount in Curtailments Settlements (Identify)
2024

(57,987,433) 3,761,674 0 0 0

Belore any immediate recognition on the same dale

July 2024
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2.4

SCHEDULE G-2.2
ATTACHMENT A
Page 43 0f 212

Postretirernent Benefit Programs for Employees of El Paso Electnic Company

Development of plan assets for benefit cost

All manetary amourds shown in US Dollars

Fair Value Market-Related
Value
A Reconclliation of Plan Assets
1 Plan assels at 12/31/2022 40,197,503 40,197,503
2  Actual return on plan assets 5,344,330 5,344 330
3 Employer contributions 1.200,000 1.200.000
4  Plan participants’ contributions 979,518 979,518
5 Benefits paid (3,624,301) (3,624,301)
0  Administrative expenses paid {121.684) (121,684)
7 Acquisitions/(divestitures) 0 0
8 Settlements 0 0
9 Plan assets at 12/31/2023 43,975,366 43 975,366
B Rate of Return on Invested Assels
1 Weighted investad assets 30,414,269
2 Rate of retumn 13.558%
C Investment Loss/(Gain)
1 Actual retum 5,344,330
2 Expected rstum 2944 159
3 Loss/(gain) (2.400,171)

S 2024 WTW. Propnetary and confidenial
For WTW and WTW client use orly

wiwco.cam

3144



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Bensfit Prog for Employees of El Paso Electnc Company

v

2.5 Summary and comparison of benefit cost and cash flows

All manetary amourds shown in LIS Dollars

Fiscal Year Ending

12/31/2024

SCHEDULE G-22
ATTACHMENT A
Page 44 0f 212

15

12/31/2023

A Total Benefit Cost

1 Employer service cost 1842478 2,047,720
2 Interest cost 1,724 827 1,993 444
3 Expected return on plan assels (2.918.220) (2,944,159)
4  Subtotal 448,885 1,087,014
5 Nal prior service cost/(credit) amortization (3,249,589) (3,084 508)
8 Net loss/(gain) amortization (3.761,674) (3,522.228)
7  Subtotal (7.011.263) (6,606.,734)
8  Net periodic poatretirement benefit cost/(inoome) (6,662,378) (6,600,720)
9 Curtailment (gain)loss 0 0
10 Settlemant (gain)loss 0 0
11 Special/contractual termination benefits 0 0
12 Total benefit cost (6,562.378) (5,508,720)
B Assumptions (Ses Appendix A for interim measurements, if any)
1 Equivalent single discount rate for benafit obligations 5.26% 5.59%
2  Equivalent single discount rate for sarvice cost 5.39% 5.73%
3 Equivalent single discount rate for interest cost 5.12% 5.43%
4  Expeciled long-term rale of return on plan assets 6.72% 745%
5 Census date 01/0172024 01/01/2023
C Fair Value of Assets at Beginning of Year 43,975,366 40,197,503

D Cash Flows Net of Medicare Part D Subsidy

Expected

Actual

1 Employer contributions 1,200,000 1,200,000
2 Plan participants’ contributions 290,404 979,518
3 Benefits paid from Company assets 0 205413
4  Benefits paid from plan assets 1,947 1386 3,624 301
E Amortization Period
1 For gain/loss amortization. if applicable 14.24629 14.97722
2  For new prior service cost bases, if any 11,06303 1225021
Test year Costs Eligible for Capitalization (Service Costs)
2023 S 2,047,729 45 511,932 15 511,932
2024 S 1,642,478 4 5 410,620 365 1,231,859
5 1,743,731
Test year net periodic benefit costs
2023 $§ (5,509,720) 4 § (1,377,430) 1§ (1377,430)
2024 S (6,562,378) 4 S [1,640,595) 3 5 (4,921,785)
S (6,299,215)]
202,
o witw

3145



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2

PREPARER: EN LI ATTACHMENT A

FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 45 of 212
16 Posiretirement Benefit Programs for Employees of El Pasa Flectric Company

This page is intentionally blank

@ 2024 WTW. Propristary and confidential.
For WTW and 'WTW dient use orly
wharo.com

3146



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Postretifement Benefit Programs for Employess of EI Paso Eleciric Compaiy

Section 3 : Participant data

3.1 Summary of participant data

Al monelary amounts shownin US Dollars

Gensus Date 01112024

A Participating Employees

SCHEDULE G-2.2
ATTACHMENT A

17

0110172023

1 Nymber
a  Fully eligible 336 340
b Other 708 788
¢ Total participating employees 1,344 1,128
2 Average age 44 66 43,68
3 Awerage sredited gervice 1248 1150
B  Retirees, Surviving Spouses and sSurviving Dependents
1 Medigal Plan
g Retirees 470 479
b Dependents of Retireas 263 T
¢ Surviving Spouses 80 64
2. Life Insurance Plan
a Number 652 547
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Appendix A : Statement of actuarial
assumptions, methods and data sources
Plan Sponsor

E! Paso Electric Company

Statement of Assumptions

The assumptione disclosed in this Appendix are for the fiscal year 2021 bensfit cosl.

Assumptions and methods for other postretirement benefit cost purposes

Actuarial Assumptions and Methods — Other Postretirement Benefit Cost

Economic ASSU!’H[}TID ns

Discount rate

Equivalent single discount rate for benefit obligations 5.26%
Equivalent single discount rate for service cost 5.40%
Equivalent single discount rate for interest cost 512%

Annual rates of increase
+ Consumer Price Index (CPI) 2.50%

« Return on plan assels 6.72% after-tax ratum

As required by the U.S. GAAP accounting standard, the yield curve refiecting returns on high quality
corporate bonds (AA and AAA) is used to determine the obligations and service cost, and thus the net
perindic banefit cost for the plan Because these assumptions are raquired by the U S. GAAP
accounting standard, and reflect current market conditions (specifically, the market conditions as of
the measurement date) they may from time to lime be inconsistent with other economic assumptions
used in the valuation, which may reflect both current economic conditions and assumed future
conditions

The return on assets shown above is gross of investment expenses and administrative expenses
assumed to be paid from the trust.
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Demographic and Other Assumptions

Inclusion date

New or rehired employees

Benefit commencement
dates

« Disability benefit

» Retirement benefit

The valuation date coincident with or next following the date on which

the employee is hired.

It was assumed there will be no new or rehired employees.

Upon disablement if participant is at least age 41, with age and

service greater than 85

Upon termination of participant on or after eligibility

Participation Assumptions for Plan

Participation

Medical Plan Participation

Percentage married

Spouse age

Non-spouse dependent
coverage

Current Retirees

Based on valuation census
data

Based on valuation census
data

Based on valualion census
dala

Based on valualion census
dala

Not included in this
valuation

Future Retirees

85% of future retirees are assumed
to elect medical coverage al
retirement. Current retired plan
participants are assumed to continue
covarage.

100% of future relirees are assumed
to elect the $2,250 Plan

70% of males; 40% of females

Wife 3 years younger than husband

Not included in this valuation
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Demographic Assumptions

of El Paso Electnc Company il

Mortality:

« Healthy mortality rates Base Mortality Table (Male Table used for Males; Female Table used
for Females)

L
2
3.

Base table: Pri-2012

Base mortality table year: 2012

| able type: White Collar for non-umion participants, Blue-
Caoallar for union participants, and Total Datasel for
participants with an unknown union status

Healthy or Disabled: Healthy
Table weighting: Benefit

Blending of annuitants and non-annuitanis: Separale rates
for annuitants and non-annuitants

Blending of retirees and contingent annuitants: Retiree
mortality is used for both retirees and contingent annuitants

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

N
2.

Base scale: MP-2021
Projection Type: Generational

« Disabled life mortality Base Mortality Table (Male Tabie used for Males; Female Table used
rales for Females)

1.

2
3
4
5

Base table: Pri-2012

Basa mortality lable year: 2012
Table type: No Collar

Healthy or Disabled: Disabled

Blending of annuitants and non-annuitants: Single blended
table of rates for annuitanis and non-annuitants

Mortality Improvement Scale

1.

Base scale: MP-2021

2. Projection Type: Generational

July 2024
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Termination (not due to
disability or retirement)
rates

Retirement

SCHEDULE G-22
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The rales at which participants are assumed to become disabled by
age are shown below:

Percentage assumed to become disabled during the year
Altained Age
45 0.45%
55 1.19%
65+ 1.83%

The rates al which participants are assumed to terminate employment
by age and gender are shown below:

Representative Termination Rates

Percantage assumed to leave during the year
Attained Age Males and Females

20 7.00%

25 6.40%

30 5.65%

35 4.90%

40 4.15%

45 3.40%

50 2.65%

Rates at which participants are assumed to relire by age and eligibility
for an unreduced early retirement are shown below.

Percentage assumed to retire during the year
Active Participants
Final Average Pay

Reduced Terminated
Early Unreduced Vested

Age Retirement Refirement Cash Balance Participants
55.58 4% 6% B% 0%
60-61 4% 10% B% 0%
62 12% 20% B% 0%
63-64 12% 12% 12% 0%
65 20% 20% 20% 90%
66-69 20% 20% 20% D%
70+ 100% 100% 100% 100%
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Trend Rates

Health care cost trend rate: Plan trend rales are the annual rales of increase expected for benefits
payable from the plan (both medical and prescription); these rates
include Health Care Cost Trend plus any leveraging effect of plan
design. Assumed plan trend rates are shown below:

Year Pre-65 Post-
65

2024 6.25% 6.25%
2025 5.75% 5.75%
2026 5.25% 5.25%
2027 4.75% 4.75%
2028+ 4.50% 4.50%

Administrative expense 4.650%

inflation

Participant contribution Same as applicable medical plan trend rate.

trend rates:

Per Capita Claims Costs

Pre-65 Average Annual Per Capita Claims Cost

Age $2.250 Deducrible
50-54 $ 857
55-59 $ 10,201
60-64 $ 12,735

Post-65 Average Annual Per Capita Claims Cost
Age

65+ $764
Additional Assumptions

Administrative expenses Pre-65 per-adult administrative fee of $925.88 annually based upon
2024 fees charged for medical administration (BCBSTX), pharmacy
administration (Express Scripls), stop loss premiums (BCBSTX),
medical consulting services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies).

No administrative fees for the post-85 plan as administrative costs are
built into the fully-insured premiums

wWiwCo com
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Assumed expenses of 0.4% of plan assels are added o the Service
Cost component of expense.

Cash flow

« Decrement timing The assumptions used are collectively called rounded middle of year
(rounded MOY) decrement timing. Most events are assumed to occur
at the middle of year during which the eligibility condition will be met
or the start/end date will occur. For death and disability decrements,
the rate applied is based on the participant’'s rounded age (nearest
integer age) at the beginning of the year. to align with the
methodology generally used to create those rate tables. For
retirement and withdrawal decrements: the age is generally the
participant’s rounded age at the middle of the year. Reliree medical
claims costs are based on the nearest age at the beginning of the
year, to align with how claims costs tables are typically developed.

« Timing of benefit payments Benefit payments are assumed to be made uniformly throughout the
year and, on average, al mid-year.

« Amount and timing of Contributions are assumed to be made throughout the year and, on

contributions average, al mid-year.
Methods — Other Postretirement Benefit Cost and Funded Position
Census date January 1, 2024,
Measurement date January 1, 2024,
Service cost and Costs are determined using the Projected Unit Credit Cost Method.
accumulated postretirement The annual service cost is equal to the present value of the portion of
benefit obligation the projected benefit attributable to service during the upcoming year,

and the Accumulated Poslretirement Benefit Obligation (APBO) is
equal to the present value of the portion of the projected benefit
attributable to sarvice before the measurement date. Sarvice from hire
date through the expected full eligibility date is counted in allocating
costs.

APBO and service cost are measured by separately discounting the
projected benefit payments underlying these measures, delermined
using the methodology described above, using the spol rates on the
December 31, 2023 WTW RATE:Link 40:90 yield curve. Interast cost
was measured by summing the individual inlerest costs associated
with each future benefit payment underlying the APBO and service
cost. These individual interest costs are developed by multiplying the
present value of each benefil paymenl, discounted using the
applicable spot rate on the yield curve relating lo the future banefit
payment, by that spot rate. Equivalent single discount rates that would
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produce the resulting benefit obligation, service cost and interest cost
have been determined and disclosed.

Market-related value of The fair value of assets is usaed to determina the expected invastmant
assets return during the year.

Amortization of unamortized
amounts:

» Recognition of past service Amartization of net prior service cost/(credit) resulting from a plan
cost/{cradit) change is included as a component of Nat Periodic Postratirament

Benefit Cost/{lncome) in the year first recognized and every year
thereafter until it is fully amortized. The annual amortization payment
is determined in the first year as the increase in APBOC due to the plan
change divided by the average remaining service period to full
dligibility for active participants expected to receive bengfits under the
plan.

However, when a plan change reduces the APBO, existing positive
prior service costs are reduced or eliminated starting with the earliest
established before a new prior service credit base is established.

o Recognition of gains or Amortization of the net gain or loss resulting from experience different
loszes from that assumed and from changes in assumptions (excluding asset
gains and losses not yet reflected in market-related value) is included
as a component of Net Periodic Pastretirement Benefit Cost/(Income)
for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the APBO and the market-related value of plan
assets, the amortization is that excess divided by the average
remaining service period of active plan participants.

Under this methodology, the gainfoss amounts recognized in AQOCI
ara not expected to ba fully recognized in benefit cost until the plan is
terminated (or an earlier event, like a settlement, triggers recognition)
because the average expected remaining service of active
participants expected to benefit under the plan over which the
amounts are amortized is redetermined each year and amounts that
fall within the corridor described above are not amortized.

Banefits not valued All benefits described in the Plan Provisions section of this report
were valued. WTW has reviewed the plan provisions with the plan
sponsor and, based on that review, is not aware of any significant
benefits required to be valued that were not.
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Sources of Data and Other Information

The plan sponsor furnished participant data as of January 1, 2024 and claims data as of November 1,
2023. Information on assets, contributions and plan provisions was supplied by the plan sponsor.
Data and other information were reviewed for reasonableness and consistency, but no audit was
performed. Based on discussions with the plan sponsor, assumptions or estimates were made when
dala were nol available, and the dala was adjusted to reflect any significant events that occurred
between the date the dala was collected and the measurement date.

Acocumulated othor comprehonegive (inoome)loss amounts chown in the roport are chown prior to
adjustment for deferred laxes. Any deferred lax effects in AOCI should be determined in consultation
with El Paso Electric Company’s tax advisors and auditors.

We are nol aware of any errors or omissions in the data that would have a significant effect on the
results of our calculations.

Assumptions Rationale - Srul'llfli';am Economic Assumptions

Discount rate(s) As required by U.S. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measurement date. Based on WTW's interest rate model,
RATE:Link, thal uses a yield curve derived from current, high quality
(rated AA and above) corporate bonds to discount expected
pension cash flows, and thus determine discount rates, we believe
the discount rate chosen does not significantly conflict with what
would be reasonable.

Expected return on plan We undersiand thal the expecied return on assets assumplion

assels reflects the plan sponsor’s estimate of future experience for trust
assel returns, reflecting the plan‘s current asset allocation and any
expected changes during the current plan year, current market
conditions and the plan sponsor's expectations for future market
conditions. WTW was unable to evaluate this assumption because
relevant information was not provided,

Administrative expenses Administrative fees for the pre-65 plan are based upon 2024 fees
charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
medical consulling services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies). No administrative fees for the
post-65 plan as administrative costs are built into the fully-insured
premiums. Administrative expenses are estimated based on an
assumption of pasl expenses paid from the trust assets as a
percentage of held assets. We believe this assumption does not
significantly conflict with what would be reasonable.
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Claims cost trend rates Assumed increases were chosen by the plan sponsor and, as

required by U.S. GAAP they represent an estimate of future
exparience, informad by an analysis of recent plan experiance,
leading to select and ultimate assumed trend rates and reflecting the
expected near-term effect of recently enacted plan changes. We
believe this assumption does not significantly conflict with what
would be reasonable.

Participant contribution Assumed increases were chosen by the plan sponser and, as

trend rates required by U.S. GAAP they represent an estimate of future
experience.. We believe this assumption does not significanty
conflict with what would be reasonable.

Per capita claims costs Per capita claims costs were chosen by the plan sponsor to be the
best estimate of the plan’s per capita daims costs including
expenses in the plan year beginning on the measurement date (with
any expected changes in future years reflected in the trend rate
assumption).

Pre-65 medical and prescription drug per capita daim costs were
developed based on historical claims, enroliment, and prescription
drug rebate information for 2020-2022 as provided by BCBSTX and
EnvisionRx for the El Paso Electric active and pre-65 retiree
populations. Raw per capitas for each population were developed
and adjusted for completion (i.e. conversion from a paid to incurred
basis), and trend. Adjustments were made for historical stop loss
reimbursements and plan design changes including the elimination
of the $1000. Deductible plan for retirees in 2024. 2020 and 2021
claims experience was also adjusted to reflect aberrant utilization
patterns resulting from the COVID=19 pandemic. Due to the smaill
size of the pre-65 ratiree population, the results were adjusted for
credibility using demaographically and plan-design adjusted active
costs. Average per capitas were distributed by age using WTW's
AgeDist model (2015 version).

Post-65 medical and prescription drug per capita clairm costs were
developed based upon the 2024 fully-insured premium charged by
Humana.
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Assumptions Rationale -

Healthy Mortality

Disabled Mortality

Termination

Disability

Retirement

Participation:

« Participants

= Covered spouses

Benefit commencement
date:

Medical Plan Election

SCHEDULE G-22
ATTACHMENT A
Page 57 of 212
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Significant Demographic Assumptions

Assumptions were selected by the plan sponsor and, as required by
U.S. GAAP represent a best estimate of future experience. We
believe this assumption does not significantly conflict with what
would be reasonable.

Assumptions used for accounting purposes were selected by the
plan sponsor and, as required by U.S, GAAP represent a best
estimale of fulure experience. We believe this assumplion does not
significantly conflict with what would be reasonable.

Termination rates were based on an experience study conducled in
2023, with annual consideration of whether any conditions have
changed that would be expected lo produce different resulls in the
future. We believe this assumption does not significantly conflict with
whal would be reasonable.

Disabiiity rates were based on historical experience with annual
consideration of whether any conditions have changed that would be
expected to produce different results in the future. We believe this
assumption does not significantly conflict with what would be
reasonable.

Retirement rates were based on an experience study conducted in
2023, with annual consideration of wheather any conditions have
changed that would be expected to produce different results in the
future, We believe this assumption does not significantly conflict with
what would be reasonable.

Assumed participation rates reflect historical experience as well as
expectations for the future with periodic consideration of whether
any conditions have changed that would be expected to produce
different resulis in the future.

Assumed coverage rates for spouses reflect historical experience as
well as anticipated future experience.

Retirees are assumed to begin benefits immediately on eligible
retirement because the plan does not permit a delay without
forfeiting the right to participate.

Assumed medical plan election rates for future retirees for the pre-
65 retiree plan refiect that there is now only ane plan available.
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Marital Assumptions: The assumed age and percentage married is based on an

axperience study conducted in 2023, with annual consideration of
whether any conditions have changed that would be expected to
produce different results in the future.

Source of Prescribed Methods (Required for ASOP compliance, otherwise optional)

Accounting methods The methods used for accounting purposes as described in
Appendix A, including the mathod of determining the market-related
value of plan assets, are “prescribed methods set by another party”,
as defined in the actuarial standards of practice (ASOPs). As
required by U.S. GAAP, these methods were selected by the plan
sponsor.

Changes in Assumptions, Methods and Estimation Techniques

Change in assumptions The single equivalent APBO discount rate decreased from 5.58% as
since prior valuation of January 1, 2023 to 5.26% as of January 1, 2024 to reflect the
change in yields on high-quality corporate bonds.

The single equivalent service cost discount rale decreased from
5.73% as of January 1, 2023 to 5.39% as of January 1, 2024 to
reflect the change in yields on high-quality corporate bonds,

The single equivalent interest cost discount rate decreased from
5.43% as of January 1, 2023 lo 5.12% as of January 1, 2024 to
reflect tha change in yields on high-quality corporate bonds.

The after-tax return on plan assets was updated from 7.45% at
January 1, 2023 to 6.72% at January 1, 2024,

The pre-and post-65 per capita costs were updated for 2024.

Retiree contribution amounts for 2024 were updated lo
reflect actual rates provided by El Paso Electric.

The retirement rates were updaled to reflect observations found in
an experience study conducted in 2023,

The termination rales were updaled lo reflect observations found in
an experience study conducted in 2023,

Change in methods since  None.
prior valuation

Change in estimation None.
techniques since prior
valuation
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Model Descriptions and Disclosures in accordance with ASOP No. 56

Quantify

RateCalc/RATE:Link

Quantify is the WTW centrally developed, tested and maintained
Global actuarial valuation system. It is used to perform valuations of
clients’ benefil plans.

Quantify provides the ability to process data, calculate benefits and
value benefit liabllities, develop results using applicable standards,
and generate clien! reports.

Quantify parameters provide significant flexibility lo model
populations and plan designs. Various demographic, economic and
benefil related assumptions exist for users to model multiple
demographic and economic situations.

Plan liabilities are calculated based on standard actuarnial
techniques, developing actuarially reasonable results using the
population and parameters entered. The calculation and
presentation of liabilities in Quantify relies on the assumplions used
and the reasonability of the assumptions selected.

Quantify incorporales standard liability methodologies that are
intended to reasonably reflect a variety of economic or demographic
conditions. The model itself does nol evaluate any assumptions
entered for reasonableness, consistency or probability of
occumancea.

Quantify is designed specifically for these purposes. and we know of
no malerial limilations thal would prevenl the syslem from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this system, and have also performed a limited review of resulls to
ensure that system parameters have been set appropriately and
plan provisions coded correctly.

RateCalc is used as one component in developing the single
equivalent discount rate that reflects the characteristics of the
client's employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the client's plan are matched to the
spol rales along the yield curve to delermine their present values. A
single equivalent discount rate is then solved for, which produces
the same tolal present value as the spot rates.

© X024 WTW Propetary and confidential
For WTW and WTW client use only
Wheco com

3160



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2
PREPARER: EN LI ATTACHMENT A

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Postretirement Benefit Programs for Employees of El Paso Hectric Company 3

RATE:Link is a methodology to develop spot rates to be used far
liability and cost measurements related to employee benefit plans.
The sama core methodology is used to devalop all RATE:Link
curves. The RATE:Link process develops term structures of interest
rates from corporate bond data for each covered geography (e.g.,
the U.5S. for this valuation).

The construction of RATE.Link yield curves relies an bond data
collected as of tha measurement date,

Information regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance L.P.

Publishad Demographic Certain demographic tables described above are standard published
Tables tables or are based on standard published tables from models
developed by organizations with the requisite expertise

AgeDist AgeDist is a spreadsheet tool that applies relative cost factars by
age to average per capita costs (pre and post 65) and census
weights to produce age-graded plan costs for pre- and post-65
populations. The average per capita costs and census weights are
provided as inputs to the togl which is then combined with a
morbidity curve to produce a set of weighted average age-related
costs that equal the average. The age-graded costs are used in the
actuarial valuation.

The morbidity curve was developed from a broad set of daims data
aggregated by age and blended and may not reflact your specific
morbidity. The model does not evaluate the average per capita costs
or census weights for reasonableness or consistency.

HealthMAPS HealthMAPS includes rating manuals and software for medical,
dental, Medicare Supplement, prescription drugs, state mandated
benefits, specific stop loss and aggregate stop loss. The rating
manuals and software enable the user to produce premium rates by
type of coverage for specific benefit configurations. HealthMAPS is
most commonly used as a tool for estimating the cost of medical and
dental benefits or for estimating the effect of a change in plan
provisions for usa in other models and projections, most notably the
Pricing and Underwriting Tool (PUT). HealthMAPS relies on
underlying claims continuance tables developed from histaric IBM
Marketscan database data. This data includes national claims
averages rather than client-specific information.

July 2024
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Pricing and Underwriting Tha Pricing and Underwriting Tool (PUT) develops projected

Tool (PUT} premium equivalent rates, employee contributions, and COBRA
rates for selinsured employer haalth plans {medical, prascription
drugs, dental, and vision). The tool develops rates by plan arin
aggreqate leveraging historic claims, enrollment, and plan design
and administrative fee data for an employer. The model allows
flexibility to incorporate plan design changes, seasonality, and
multipla mathods of astimating incurrad daims amounts from paid
cdlaims data.

The madels used for this analysis are designed specifically for these purposes and we know of no
material limitations that would prevent the model from being suitable for these intended purposes.

We are not aware of any material inconsistencies among assumptions used in this work. The models
themselves do not evaluate any assumptions entered for reasonableness, consistency or probability of
occurrence. The calculations and presentation of results relies on the assumptions used and the
reasonability of the assumptions selected. The output of the models used in this analysis is considered
reasonable based on the aggregation of assumptions used. However, a different set of results could
also be considered reasonable based on a range of possible values used for each azsumption.

Tha individuals signing or delivering this raport have relisd on other WTW employaas and actuaries
who develop, test and maintain each of the proprietary models used for this analysis and have also
performed a limited review of assumptions and results to ensure that the models have been set up
appropriately and coded correctly. We have not relied on any extemnal experts to develop, review, or
validate the models used in this analysis.

© 2024 WTW. Propristary and confidential.
For WTW and WTW dient use only
wiwco,com

ez



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2

PREPARER: EN LI ATTACHMENT A

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024 Page 62 of 212
Postretirament Benafit Programs for Employees of El Paso Electnc Company 3

Appendix B : Summary of principal other
postretirement benefit plan provisions

Substantive Plan Provisions

Covered employees All employees hired prior to January 1. 2023.
Participation date Date of becoming a coverad employee

Eligibility service Years and months of service as a covered parlicipant.
Spouse A spausa whn was marnad tn the participant both on tha

participant’s retirement date and on the measurement date.

Surviving spouss A spouse who was married to the participant both on the
participant's retirement date and on the date of his or her death.

Dependent A child or other legal dependent of the retiree, who was such
before attaining the age of 18. Eligible dependents shall remain
eligible dependents until they reach age 26.

Medical Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least age 41
and 65 years of age and service combined.

Dependent eligibility Spouss, and children under age 26.

Survivor eligibility Eligibility continues beyond death of retiree as long as Surviving
Spousa remains unmarned.

Retiree contributions The tables below shows monthly retiree contributions for 2024:

Pre-65 monthly retiree contributions for 2024
$2,250 Deductible Plan

Retiree Only $365.71
Retiree + Spouse $819.12
Retiree + Child(ren) $614.89
Retire + Family $1048.32

e witw
wWiwCo com
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Post-65 monthly retiree contributions for 2024

MAPD Plan
Individual $ 31.20
Individual + One $ 6240
Individual + Two § 9360
Individual + Three $ 12479
Under age 65 benefits See Pre-65 Man Mrovisions lable section of this sppendix
Age 65 and older benefits Medical and Pharmacy Benefits: Fully-insured Humana Medicare

Advantage with Prescription Drug (MAPD) Plan. The 2024
monthly premium rale is $63.67

Life Insurance Benefits

Elgibility Age 55 with b years of service, or disabled with at least age 41
and 65 years of age and service combined.
Benefits Retirements prior to 1/1/2008;

One times salary at retirement with coverage reduction
according to age as follows:

Age 65 but less than age 70: 65%

Age 70 but less than age 75: 50%

Age 75 or older: 30%
Retirements 1/1/2006 and after: $10,000

Future Plan Changes

No future plan changes were recognized in determining postretirement welfare cost.

Changes in Benefits Valued Since Prior Year

Beginning January 1, 2024, the pre-65 $1,000 deductible plan option has been eliminated and only the
$2,250 deductible option remains.

© 224 WTW_Propnetary and confidential
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Postretirement Medical Plan Provisions as of January 1, 2024 (Retirees — Pre Age 65)

Carrier Pre-65 Retiree BCBSTX - Medical
Benefit Plan $2.250 Deductible
In-Network Non-Network (1)

Lifetime Maximum H/A
Colnsurance BOMN 0%
Individual Calendar Year Deductible (Individual $2.250 / §6.750 $6,750 / §20,250
Family) (2
Out of Pocket Maximum (Individual ! Family) (2) 6,850 / $13.700 £20 550 / 841 100
Hospital Inpatient BO%, no ded B0% after §500 par admission ded
Emergency Room Facility (3) 100% aftor §300 Copay
Accidental Injury & Emergency Care
Emergency Room Physician Charges 80% ufter ded

dental Injury & Emergency Care
Emergency Room Facility (3) B0% afier S450 Copay 60% afier $450 Copay
Non-Emergency Care
Emergency Room Physician Charges 80% after ded 00% after dexi
Non-Emergency Care
Urgent Care Center visil, including lab services [does £75 copay T0%: aher ded

not include X-Rays, surgical services and Certain

Diagnostic Procedures)

X-Rays, Surgical Services and Certaln Diagnostic 80% after ded 60% aftar dat
Procedures; such as Bone Scan, Cardiac Stress

Test, CT-Scan, Ultrasound, MRI, Myelogram, PET

Scan, surgical procedures and all other services and

supplies

Preventative Services 100% (S0 copay) T0% afiar ded
Physician Office Visit Copay including lab services 530 PCP ! $50 Spec 70% afler ded
(excludes X-rays, Surgery and Certain Diagnostic

Procedures; such as Bone Scan, Cardiac Stress

Test, CT-Scan, Ultrasound, MRI, Myelogram, PET

Scan, surgical procedures and all other services and

supplies) (4)

X-Rays, Sur Services and Certain Diagnostic B0% after ded 60% after ded
Procedures; such as Bone Scan, Cardiac Stress

Test, CT-Scan, Ultrasound, MRI, Myelogram, PET

Scan, surgical procedures and all other services and

supplies

Qutpatient Lab 100% (80 copay) T0% aflar did

(11 Al out-of-network benelits isted are based on the camer s allowable charges. Charges exceeding this amount will be the
member's responsibility

(2) Out of Network Deductible and Out of Pockal Maximum will HOT apply loward Network Deductible & Oul of Pockel Masimum
(3) Copay waved if admitied 10 8 network hospilal
(4] X-Rays, Surgral Saervces and Advanced Imaging PET, MRI, CAT, SPECT subject o daducthible and coinsurance

Camer Pre-65 Retiree Exgress Saipts - Pharmacy
In-Hetwork Non-Nebwork
Prescription Benefit - to 30-day supply (1) $25 /8551 8§75 A
!.\‘l.a:i Clr-t-:ler _PYE‘C_r'IpHONl_ up t;‘)d-da;_sﬁp.ply l1_r $50/$120/ 8170 MA
Specialty Medications — up to 30-day supply (1) $65/ 800/ §140 A

(1) (Generc / Prafermed Brand Hame / Non-Preferred Brand Namsa)

WO com
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Purposes of valuation

El Paso Electric Company (tha Company) engaged Willis Towars Watson US LLC ("WTW) to valus the
Company's other postretirement benefit plan.

As requested by the Company, this report documents the results of an actuarial valuation of the
Postretirment Benefit Programs for Employaes of El Paso Elactric Company (the Plan) as of
January 1, 2023,

The primary purpose of this valuation is to determine the Net Periodic Postretirement Benefit
Cost/(Income) (Benefit Cost), in accordance with FASB Accounting Standards Codification Topic 715
{ASC 715) for the fiscal year ending December 31, 2023. It is anticipated that a separate report will be
prepared for year-end financial reporting purposes.

Limitations

This valuation has been conducted for the purposes described above and may not be suitable for any
other pumpese. In particular, please note the following:

1. The expected contribution to the ather postretirement benefits plan{s) has been set at $1,200,000.

Note that any significant change in the amounts contributed or expected to be contributed in 2023
from what is disclosed at December 31, 2022 may require disdosure in the interim financial
statements, but should not affect the expected return an plan assets absent a remeasurement far
anothar purpose.

2. There may be certain events that have occurred since the valuation date that are not reflected in the
current valuation. See Subsequent Events in the Basis for Valuation section below for more
information.

3. This report does not provide information far plan accounting and financial reporting under ASC 960
or ASC 965.

4, The comparisons of plan obligations as determined for accounting and financial reporting purposes
to plan assets presanted in this raport cannot be relied upon to determina the naed for nor tha
amount of required future plan contributions. Nevertheless, such comparisons may be useful to
assess the need far future cantributions because they reflect current interest rates at the
measuremant data in determining banefit obligations. Howaver, asset gains and lossas, damographic
experience different from assumed, changes in interest rates, future benefit accruals, if any, and
other factors will all affect the need far and amount of future contributions. In addition, if a plan is not
required by law to be funded, benefit payments may also be paid directly by the plan sponsor as they
come due.

August 2022
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Section 1 : Summary of key results

1.1 Benefit cost, plan assets & obligations

All monetary amounts shown in US Daollars

Fiscal Year Beginning 010112023 01/0112022
Benefit Cost! Net Periodic Postretirement Benefit {5,508,720) {4,938 408)
{Incoma) Cost/{Income)
Benefit Cost/{Income) due to Special Events 0 0
Total Benefit Cost/{Income) {5,508,720) {4,939.408)
Measurement Date 01/01/2023 01/01/2022
Plan Assets Fair Valus of Plan Assets (FVA) 40,197,503 50,189,267
Actual Retum on Fair Valua of Plan Assets (14.99%) 12.52%
during Prior Year
Benefit Accumulated Postretirement Benafit Obligation {37,887,689) {57,316,062)
Obligations {APBO)
Funded Ratio Fair Value of Plan Assets to APBO 106.1% 87.6%
Accumulated Net Prior Service Cost/{Credit) {14,192 388) {17,285,642)
Other
ﬁ,‘.’é“o‘,’;ﬁ;}i’;i’:" Net Loss/{Gain) (56,772,928) (49,759,061)
{Pre-tax) Total Accumulated Other Comprehensive {70,965,3186) {67,044,703)
{Income)/Loss (pre=tax)
Assumptions Equivalent Single Discount Rate for Benefit 5.59% 3.03%
Obligations
Equivalent Single Discount Rate for Service 5.73% 3.24%
Cost
Equivalent Single Discount Rate for Interast 5.43% 2.53%
Cost
Expected Long=Term Rate of Retumn on Plan 7.45% 7.45%
Assats
Particlpant Data  Census Date 01/01/2023 01/01/2022

August 2022
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1.2 Comments on resulis

The actuarial gains/(lossas) due to damagraphic experienca, induding any assumption changes, and
investment return different from assumed during the prior year were $20,983,283 and §(10,983,61Q0)
respectively.

Change in net pericdic cost and funded position

Tha net periodic cost dedined from $(4,939,408) in fiscal 2022 to $(5,509,720) in fiscal 2023 and the
funded position improved from §(7,126,795) to $2,309,814.

Significant reasons for these changes include the following:

«  Updates in the medical daims assumptions improwed the funded position and therefore reducad the
net periodic cost.

e The actual return on the fair value of plan assets since the prior measurement date was less than
assumad, which deteriorated the fundad position.

o Contributions to the plan during the prior year improved the funded status and therefore reduced the
net periodic cost.

«  The discount rate usad to measurs APBO increasad 256 basis points compared to the prior year,
which reduced the net periodic cost and improved the funded position.

Effects of Health Care Reform

This valuation reflects our understanding of the relevant provisions of the Patient Protection and
Affordable Care Act (PPACA) and Health Care and Education Reconciiation Act (HCERA), and
subsequent legislation {the SECURE Act of 2019) that eliminated the Cadillac tax, medical device tax and
heslth insurance issuer tax. The IRS has yet to issue final guidance with respect to many aspacts of these
laws. It is possible that future guidance may conflict with our understanding of these laws based on
currently available guidance and could therefore affect the results shown in this report. The valuation does
not anticipate tha effects of any additional possible future changes to PPACA or HCERA.

2023 WTW, Propriatary and confidential,
For 'WTW ard 'WTW dient use only
whemo.nom

73



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2

PREPARER: EN LI ATTACHMENT A

FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 73 of 212
Postretirement Benefit Programs for Employees of El Paso Electric Company 5

1.3 PBasis for valuation

Appandix A summarizes the assumpticns, methods and medels used in the valuation. Appendix B
summarizes our understanding of the principal provisions of the plan being valued. Both of these
appendices include a summary of any changes since the prior valuation. Unless otherwise described
below under Subsequent Events, assumptions were selected based on information known as of the
measurement date.

Subsequeant events

None

Additional information

The Inflation Reduction Act was signed on August 16, 2022, This new law indudes health care provisions
related Medicare and healthcare financing. While guidance is still forthcoming, the potential effect of the
new legislation has been considered in preparing these results. Based an the information available and
the specific plan provisions, changes were not made to assumptions. Additional changes may be reflected
in future valuations as mare guidance becomes available and actual plan experience may be used to
inform future expactations.

August 2022
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Actuarial certification

This valuation has bean conducted in accordanca with genarally accepted actuarial principlas and
practices. However, please note the information described below regarding this valuation.

Reliances

In preparing the results presented in this report, we have relied on information regarding plan provisions,
participants, assets, and sponsor accounting policies and methods provided by the Company and other
persons or organizations designated by the Company. See the Sources of Data and Other Information
saction of Appandix A for further details. We have relied on all the data and information provided as
complete and accurate. We have reviewed this information for overall reasonableness and consistency,
but have neither audited nor independently verified this information. Based on discussions with and
concurrence by the plan sponsor, assumptions or estimates may have been made if data were not
available. We are not aware of any errars or omissions in the data that would have a significant effect on
the results of our calculations. The results presented in this report are direcly dependent upon the
accuracy and completeness of the undedying data and information. Any material inaccuracy in the data,
assets, plan provisions or ather information provided to us may have produced results that ara not suitabla
far the purposes of this report and such inaccuracies, as corrected by the Company, may produce
materially different results that could require that a revised report be issued.

Measurement of benefit obiigations, plan assets and balance sheet adjustments
Consus date/measurament date

Tha measurement date is January 1, 2023. The benefit obligations were measured as of January 1, 2023
and are based on participant data as of the census date, January 1, 2023.

Plan assets and balance sheet adjustrnents

Information about the fair value of plan assets and the general ledger account balances for the other
postretirsment benefit plan cost at December 31, 2022, which reflect the expected funded status of the
plan before adjustment to reflect the funded status based on the yearend measurements, and differences
between the expected Medicare Part D subsidies and amounts received during the year was reviewed for
raasonableness and consistency, but no audit was performed,

Accumulated other comprehensive {income)floss amounts shown in the report are shown prior to
adjustmant for tax effacts. Any tax affects in AQCI should be detarminsed by the Company in consultation
with its tax advisors and independent accountants.

August 2022
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Assumptions and methods under U.S. GAAP

As raquired by U.S. GAAP, the actuarial assurmnptions and meathads smployed in the development of the
other postretirement benefit cost and other financial reporting have been selected by the Company. WTW
has evaluated the assumptions used and believes that they do not significanfly conflict with what would be
reasonable, except for the expected long-term rate of return on plan assets selected as of

January 1, 2023. WTW was unable ta evaluate the expected long-termn rate of retum on plan assets
assumption due to a lack of information about the asset dasses in which the plans are invested. In
addition, we believe that the combined effect of assumptions, other than the assumptions selected by
anather party that we have been unable to assess for reasonableness, is expected to have no significant
bias. See Appendix A for a discussion of each significant assumption and our rationale for concluding that
it does not significantly conflict with what would be reasanable or our determination that we were unable to
assess it

U.S. GAAP requires that each significant assumption “individually represent the best estimate of the plan’s
future experience solely with respect to that assumption.”

The resulis shown in this report have been developed based on actuarial assumptions that, to the extent
evaluated by WTW, we consider to be reasonable. Other actuarial assumptions could also be considered
to be reasonable. Thus, reasonable resulis diffaring from those prasented in this report could have bean

developed by selecting different reasonable assumptions.

A summary of the assumptions, methods and sources of data and other information used is provided in
Appendix A, Note that any subsequent changes in methods or assumptions for the January 1, 2023
measurement date will change the results shown in this report.

Certain models (as describad in ASOP Ne. 58) ware usad in preparing the information presented hersin.
Further information on these models can be found in Appendix A

Mature of actuarial calculations

The results shown in this report are estimates based on data that may be imperfect and on assumptions
about futura avents that cannot ba predicted with any certainty. The effects of cartain plan provisions may
be approximated, ar determined to be insignificant and therefore not valued. Reasonable efforts were
made in preparing this valuation to confirm that items that are significant in the context of the actuarial
liabilities or costs are treated appropriately, and are not exduded or included inappropriately. Any
rounding {or lack thereof) used for displaying numbers in this report is not intended to imply a degree of
precision, which is not a characteristic of actuarial calculations.

2023 WTW, Propriatary and confidential,
For 'WTW ard 'WTW dient use only
whemo.nom

N7y



EL PASO ELECTRIC COMPANY
2025 TEXAS RATE CASE FILING
SCHEDULE G-2.2: POSTRETIREMENT BENEFITS OTHER THAN PENSION

SPONSOR: STEVEN SIERRA SCHEDULE G-2.2

PREPARER: EN LI ATTACHMENT A

FOR THE TEST YEAR ENDED SERTEMBER 30, 2024 Page 77 of 212
Postretirement Benefit Programs for Employees of El Paso Electric Company 9

If overall future plan experiance produces higher bansfit payments or lower investmeant returns than
assumed, the relative level of plan costs reported in this valuation will likely increase in future valuations
{and vice versa). Future actuarial measurements may differ significantly from the current measurements
prasantad in this report dua to many factors, induding: plan expearience differing from that anticipated by
the economic or demographic assumptions, changes in economic or demographic assumptions, increases
or decroasas expacted as part of the natural aperation of the methodology used for the measuremants
{such as the end of an amortization perigd), and changes in plan provisions or applicable law. Due to the
limited scope of aur assignment, we did not perform an analysis of the potential range of such future
maasuremants. Retiras group banefits modals nacessarily rely on the use of approximations and
estimates, and are sensitive to changes in these approximations and estimates. Small variations in these
approximations and estimates may lead to significant changes in actuarial measurements.

See Basis for Valuation in Section 1 above for a discussion of any material events that have occurred after
the valuation date that are not reflected in this valuation.

Limitations on use

This raport is provided subject to the terms set out harein and in our engagemant letier dated January 24,
2023 and any accompanying or referenced terms and conditions.

The information contained in this repart was prapared for the intarnal use of the Company and its
independent accountants in connection with our actuarial valuation of the other postretirement benefit plan
as described in Purposes of Valuation above. It is not intended for and may not be used for ather
purposes, and we accept no responsibility or liabiity in this regard. The Company may distribute this
actuarial valuation report to the appropriate authorities who have the legal right to require the Company to
provida them this repart, in which case the Company will use best sffarts ta notify WTW in advanca of this
distribution. Further distribution to, ar use by, other parties of all or part of this report is expressly
prohibited without WTW's prior written consent. WTW accepts no responsibility for any consequences
arising from any other party relying on this raport or any advice relating to its contants.

August 2022
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Professional qualifications

Tha undersigned ara maembers of the Society of Actuaries and meet the “Qualification Standards for
Actuaries Issuing Statements of Actuarial Opinion in the United States” relating to other postretirement
benefit plans. Our objectivity is not impaired by any relationship between the plan sponsor and aur
employer, Willis Towers Watson US LLC.

Cax

Cat Kenagy FSA, EA
Valuation Actuary
23-07490

August 18, 2023

David Andarson, ASA, EA
Valuation Actuary

2307493
August 18, 2023

Barry Lichman, FSA, MAAA
Pricing Specialist
August 18, 2023

Tha Pricing Specislist is responsibla for developing and/for determining the reasonableness of retires welfare plan
trend and participation assumptions as well as assumed per capita daims costs {(induding the aging/morbidity
assumption if applicabla). The Valuation Actuary is responsible for other aspects of the valuation (2.9., develeping
and/or reviewing the reasonablenass of cthar valuation assumptions and methods, ensuring that the valuation model
reasonably reflects the substantive plan, preparing demographic data, performing the valuation, implementing the
approprigta accounting or funding calculations, etc.).

2023 WTW, Propriatary and confidential,
For 'WTW ard 'WTW dient use only
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Section 2 : Accounting exhibits

21 Balance sheet asset/{liability)

All monetary amounts shown in US Daollars
Measurement Date 01/01/2023 01/01/2022

A Development of Balance Sheet Asset/{Liability)’

1 Accumuated postretirement benefit cbligation {APBO) {37,887 689) {57,316,062)
2  Fair valus of plan assats (FVA) 2 40,197,503 50,189,267
3 Net balance sheet asset/{liabiity) 2,309,814 {7.126,795)

E Current and Noncurrent Classification?

1  Moncurrent asset 2,309,814 g
2 Cument liability 0 0
3 Noncurment liability 0 {7.126,795)
4  Net balance sheet asset/{liability) 2,309,814 {7,126,795)

¢ Accumulatsd Other Comprehensive {Incoma)/Loss

1 Net prior service costf{credit) {14,192,388) {17,285,642)
2  Net loss/(gain) (58,772,928) {49,750,081)
3 Accumulated other comprehensive {income)loss* {70,965,316) {67,044,703)

0 Assumptions and Dates

1 Equivalent single discount rate for banefit obligations 5.59% 3.03%
2 Equivalent single discount rate for sarvice cost 5.73% 3.24%
3 Equivalent single discount rate for intersst cost 5.43% 2.53%
4 Census date 01/0172023 01/0142022

' Whether any amourtts in this table that differ from those disdosed at year-end must be disdosed in subsequent interim financial
statements should be determined.

2 Exdudes recalvable contributions

3 The current liability {for each underfunded plan) was measurad as the discounted value of benefits expected to be paid over the
next 12 months in excess of the fair value of the plan’s assets & the measurement date.

4 Amount shown Is pretax and should be adjustad by plan sponsor for tax effacts.

August 2022
whwma.aom
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2.2 Changes in plan chligations and assets

All monstary amounts shown in US Dollars

Pariod Beginning 0170172023 01/01/2022
A Change in Accumulated Postretimment Benafit Obligation
{(APBO)
1 APBO at beginning of prior fiscal year 57,315,082 51,908,127
2 Employer senvice cost 3,387,431 3,498,330
3 Interest cost 1,415,183 1,051,207
4 Actuarial loss/(gain) (20,983,283) 2,496,736
5 Plan participants’ contributions 848,309 798,126
6 Benefits paid from plan assets (3,743,501) {2,119,338)
7 Benefits paid from Company assets’ (176,590} {138,677)
8 Medicare Part D subsidy o 1]
9 Administrative expenses paid? (175,922) {179,449)
10 Plan amendments 0 D
11 Acquisitionsf{divestituras) 0 0
12 Curtaimants o i]
13 Setlements ] 0
14 Specialfcontractual terminaticn benefits o] 0
15 APBO at beginning of current fiscal year 37,887 68D 57,316,082
B Change in Plan Assets
1 Fair value of plan assets at beginning of prior fiscel year 50,189,287 45,596 843
2 Actusl retum on plan assets {7,320,650) 5,643 085
3 Employer confributions 400,000 450,000
4 Plan participants’ confributions 848,308 798,126
§ Benefits paid {3,743,501) {2,119,338)
6 Administrative expenses paid (175,922 {179,4489)
7  Acquisitionsi(divestitures) 0 0
8 Satflements 0 D
9 Fair value of plan assets at beginning of current fiscal year 40,197,503 50,189 267
! Net of retiree contributions

2

Only i future expense are accrued In APBC through a load on senvica cost

2023 WTW, Propriatary and confidential,
For 'WTW ard 'WTW dient use only
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2.3 Summary of net balances

All monetary amounts shown in US Dollars

A Summary of Prior Service Cost/(Credit) Bases

SCHEDULE G-2.2
ATTACHMENT A
Page 81 of 212

Measurement Original Amount Net Amount at Remaining Amortization Effect of Other Events
Date Established 01/01/2023 Amortization Amount in Curtailments
Period 2023
10/03/2013 (87,440) (1,618) 0.15609 (1,618) 0 0
12/31/2015 (823,872) (241,827) 2.19005 (83,135) 0 0
10/01/2016 (32,697,299) (13,948, 843) 4.,65000 (2,889,753) 0 0
Total (14,192,388) (3,084,506) 0 0

All monetary amounts shown in US Dollars
B Summary of Net Loss/(Gain) (see Appendix A for a description of amortization method)

Effect of
Curtailments

Amortization
Amount in
2023

Net Amount at
01/01/2023 '

(58,772,828) (3,522,228) 0

Other Events
(Identify)

Effect of
Settlements

! Before any immediate recognition on the same date.

August 2023
wiwco.com
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2.4 Development of plan assets for benefit cost

All monstary amounts shown in US Dollars

Fair Value Market-Related
Value
A Reconciliation of Plan Assets
1 Plan asssts at 12f31/2021 50,189 267 50,189,267
2 Actua return on plan assets (7.320,850) {7,320,650)
3 Employer contributions 400,000 400,000
4 Plan participants’ contributions 848,209 848,309
5 Benefits paid (2,743,501) {3,743,501)
& Administrative expenses paid {175,922) (175,822)
7 AcquisitionsH{divestitures) 0 o
8 Setlements 0 0
9 Plan assets at 12/31/2022 40,197 503 40,157,503
B Rate of Return on Invested Assets
1 Weighted invested assets 48,853,710
2 Rate of retum {14.986%)
€ Investment Lossi{Gain)
1 Actud retum (7.320,650)
2 Expected etum 3,642 960
3 Loss/(gain) 10,983,810

& 2023 WTW, Proprietary and confidential.
For WTW and WTW dient use only
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2.5 Summary and comparison of benefit cost and cash flows
All monstary amounts shown in US Dollars
Fiscal Year Ending 12/31/2023 12/31/2022
A Total Bensfit Cost
1 Employer service cost 2047729 3,387,431
2 Interast cost 1,893 444 1,415,183
3 Expected retum on plan asssts (2,944,159} {3,842 960)
4 Subtotal 1,097,014 1,159,654
5 Nat pricr service cost/(credit) amortization (3,084,508} {3,093,254)
6 Natlossi{gain) amortization (3,522,228) {3,005, 806)
7 Subtotal (6,606,734) {6,099,060)
8 Net periodic postretirement benefit cost/{income) (5,509,720} {4,939 406)
g Curtadment (geinMoss 0 0
10 Setflement (gain)Aoss 0 0
11 Specialicontractua tarmination benefits o 0
12 Total bensfit cost (5,509,720} {4,939 406)
B Assumptions (See Appendbc A for interim maasurements, if any)
1 Equivalent single discount rata for banefit obligations 5.59% 3.03%
2 Equivalent single discount rate for senvice cost 5,73% 3.24%
3 Equivalent single discount rate for interest cost 5.43% 2.53%
4 Expected long-term rate of retum on plan assets 7.45% 7.45%
§ Census date 01/01/2023 01/01/2022
€ Fair Yalue of Assets at Beginning of Year 40,197,503 50,189,267
D Cash Flows Net of Medicare Part D Subsidy Expected Actual
1 Employer contributions 1,200,000 400,000
2 Plan participants' contributicns 986,454 848,309
3 Bensfits paid from Company assets 0 176,580
4 Bensfits paid from plan asssts 2235807 3,743,501
E Amortization Period
1 For gainfoss amortization, if applicable 14,97722 14,84747

August 2022
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Section 3 : Participant data

31 Summary of participant data

All monetary amounts shown in US Dollars

SCHEDULE G-2.2

ATTACHMENT A
Page 85 of 212

17

Census Date 01/01/2023 o1i01/2022
A Participating Employees
1 Number
a Fully eligibla 340 346
b Other 788 718
c Total paricipating employeas 1,128 1,065
2 Average age 43.65 4428
3 Average credited senvice 9.70 12.00
B Retirecs, Surviving Spouses and Surviving Dependents
1 Medical Plan
a Retirees 479 445
b Dependents of Retirees 277 270
¢ Surviving spouses 64 B4
2 Life Insurance Flan
a Number 647 645
August 2023
wiwna.aom
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Appendix A : Statement of actuarial
assumptions, methods and data sources

Plan Sponsor

El Paso Electric Company

Statement of Assumptions

The assumptions disdlosed in this Appendix are for the fiscal year 2023 benefit cost.

Assumptions and methods for other postretirement benefit cost purposes

Actuarial Assumptions and Methods — Other Postretirement Benefit Cost

Economic Assumptions

Discount rate

Equivalent single discount rate for benefit obligations 5.59%
Equivalent single discount rate for service cost 5.73%
Equivalent single discount rate for interest cost 5.43%

Annual rates of increase
» Consumer Price Index (CP1) 2.50%

+ Return on plan assets 7.45% after-tax return

As required by the U.S. GAAP accounting standard, the yield curve reflecting returns on high quality
corporate bonds (AA and AAA) is used to determine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the U.S. GAAP
accounting standard, and reflect current market conditions (specifically, the market conditions as of
the measurement date) they may from time to time be inconsistent with other economic assumptions
used in the valuation, which may reflect both current economic conditions and assumed future
conditions.

The return on assets shown above is gross of investment expenses and administrative expenses
assumed to be paid from the trust

o witw
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Demographic and Other Assumptions

Inclusion date The valuation date coincident with or next following the date on which

the employee is hired.

Now or rehired smployees It was assumed thers will be no new or rehired employzes.

Benefit commencement

dates
+ Digability benefit Upon disablement if participant is at least age 41, with age and
service greater than 65
o Ratirament banafit Upon termination of participant on or after sligibility

Participation Assumptions for Plan

Current Retirees

Participation Based on valuation census
data

Madical Plan Participation Based on valuation census

data

Percentage married Based on valuation census
data

Spouse age Based on valuation census
data

Non=spouse dependant Not included in this
coverage valuation

Future Retirees

85% of future retirces are assumed
to elect medical coverage at
retiremant. Current retirad plan
participants are assumed to continue
coverage.

64% of future retirees are assumed
to elect the $1,000 Plan and 36% of
future retirees are assumed to elect
the $2,250 Plan

70% of males; 40% of females

Wife 3 years younger than husband

Not included in this valuation

© 2023 WTW, Propristary and confidential.
For WTW and WTW dient use only
wivma.com
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Demographic Assumptions

Mortality:

o Healthy mortality rates Base Martality Table {Male Table used far Males; Female Table used
for Fernales)

1. Base table: Pri-2012
2. Basa mortality table year: 2012

3. Table type: White Collar for non-union participants, Blue-
Collar for union participants, and Total Dataset for
participants with an unknown union status

4, Healthy or Disabled: Healthy
Table weighting: Benefit

6. Blending of annuitants and non-annuitants: Separate rates
for annuitants and non-annuitants

7. Blending of retiraes and contingent annuitants: Retiree
mortality is used for both retirees and contingent annuitants

Moriality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2021
2. Projaction Type: Gengrational
s Disabled life mortality Base Mortality Table {Male Table used for Males; Female Table used
rates far Fermnales)
1. Base table: Pr-2012
2. Base mortality table year: 2012
3. Table typa: No Collar
4, Healthy or Disabled: Disabled
5

Blending of annuitants and non-annuitants: Single blended
table of rates for annuitants and non-annuitants

Mortality Improvement Scale
1. Basa scale: MP-2021
2. Projection Type: Generational

August 2023
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Disability ratas

Termination {not due to
disability or retirement)
rates

Ratiremant

SCHEDULE G-2.2
ATTACHMENT A
Page 90 of 212

Postretirement Benefit Programs for Employees of El Pasa Flectric Company

The rates at which participants are assumed to become disabled by
age are shown below:

Parcantage assumed to become disabled during the year

Aftained Age
45 0.45%
55 1.19%
65+ 1.93%

The rates at which participants are assumed to tarminate employmant
by age and gender are shown below:

Percantage assumed to leave during the year

Attsined Age Males Femdes
25 5.0% 6.0%
v} 5.0% 6.0%
a5 4.0% B8.0%
40 3.0% 6.0%
45 2.0% 4.0%
50 1.0% 2.0%
85+ 0,0% 0.0%

Rates at which participants are assumed to retire by age and eligibility
for an unreduced eary retirement are shown below.

Percentage assumed to retire during the year

Final Average Pay
Reducad Eary Unreduced

Age Rstirement Retirement Cash Baance
55 A.0% 5.0% 10.0%
56-59 3.0% 5.0% 10,0%
50 3.0% 10.0% 10,0%
51 3.0% 10.0% 10.0%
62 20.0% 20.0% 20.0%
53 10.0% 10.0% 10.0%
54 10.0% 10.0% 10.0%
£5-68 25.0% 25.0% 25.0%
70 100.0% 100.0% 100.0%

© 2023 WTW, Propristary and confidential.
For WTW and WTW dient use only
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Trend Rates

Health care cost trend rate: Plan trend rates are the annual rates of increase expected for benefits
payable from the plan (both medical and prescription); these rates
indude Health Care Cost Trend plus any leveraging effect of plan
design. Assumed plan trend rates are shown below:

Year Pre-85 Post-65
2023 6.50% 0.00%
2024 6.25% 6.25%
2025 5.75% 5.75%
2026 5.25% 5,25%
2027 4.75% 4.75%
2028+ 4.50% 4,50%

Administrative expense 4.50%.
inflation

Participant contribution Same as applicable medical plan trend rate.
trend rates:

Per Capita Claims Costs

Pre-65 Average Annual Per Capita Claims Cost

Age $1,000 Deductible $2,250 Deductible
50-54 $ 8580 s 74
55-59 $ 10,303 § 9,285
60-64 $ 12750 § 11,504

Post-65 Average Annual Per Capita Claims Cost

Age

‘3

Additional Assumptions

Administrative expenses Pre-65 per-adult administrative fee of $889.65 annually based upon
2023 fees charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
medical consulting services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies).

No administrative fees for the post-65 plan as administrative costs are
built into the fully-insured premiums.

Assumed expenses of 0.4% of plan assets are added to the Service
Cost component of expense.

i wtw
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Cash flow
& Decrement timing The assumptions used are collectively called rounded middle of year

(roundad MOY) decremant timing. Most events are assumed to ocour
at the middle of year during which the eligibility condition will be met
ar the start’end date will occur. For death and disability decramants,
the rate applied is based on the participant's rounded age {nearest
integer age) at the beginning of the year, to align with the
methodology generally used to create those rate tables. For
retirement and withdrawal decrements: the age is generally the
participant's roundad age at the middle of tha year. Retiree medical
daims costs are based on the nearest age at the beginning of the
year, to align with how claims costs tables are typically developed.

« Timing of benefit payments Benefit payments are assumed to be made uniformly throughout the
year and, on average, at mid-year,

o Amaount and timing of Cantributions ara assumed to be made throughout tha year and, an
contributions average, at mid-year.

Methods = Other Postretirement Benefit Cost and Fundad Posktlon
Census date January 1, 2023,
Measurement date January 1, 2023.
Sarvice cost and Costs are determined using the Projected Unit Gredit Gost Method.
accumulated postretirement The annual service cost is equal to the present valua of the portion of
bensfit obligation the projected benefit attributable to service during the upcoming year,

and the Accumulated Postretirement Benefit Obligation (APBO) is
aqual to the presant value of the portion of the projected banefit
attributable to service befare the measurement date. Service from hire
data through the axpactad full eligibility dats is counted in allocating
costs.

APBO and service cost are measured by separately discounting the
projected benefit payments undedying these measures, determined
using the methodology described above, using the spot rates on the
Dacember 31, 2022 WTW RATE Link 40:90 yield curve. Interest cost
was measured by summing the individual interest costs associated
with each future benefit payment underlying the APBO and service
cost These individual interest costs are developed by multiplying the
present value of each benefit payment, discounted using the
applicable spot rate on the yield curve relating to the future benefit
payment, by that spot rate. Equivalent single discount rates that would
produce the resulting benefit abligation, service cost and interest cost
have been determined and disdosed.
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Market-related value of The fair value of assets is used to determine the expected investment
assets return during the year.

Amortization of unamortized
amounts:

o Recognition of past service Amortization of net prior service cost/(cradit) resulting from a plan
cost/(credit) change is included as a component of Net Periodic Postretirement

Benefit Cost/(Income) in the year first recognized and every year
thareafter until it is fully amortized. The annual amortization payment
is determined in the first year as the increase in APBO due ta the plan
change divided by the average remaining service pariod to full
eligibiity for active participants expected to receive benefits under the
plan.

However, when a plan change reduces the APBO, existing positive
prior service costs are reduced or eliminated starting with the earliest
astablished befora a new prior service credit base is astablishaed.

+ Racognition of gains or  Amortization of the net gain or loss resulting from experience different
losses from that assumed and frem changes in assumptions {excluding asset
gains and losses not yet reflected in market-related value) is included
as a companent of Net Periodic Postretirement Benefit Cost/Income)
for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the APBO and the market-related value of plan
assets, the amortization is that excess divided by the average
remaining service period of active plan participants.

Under this methodalegy, the gainloss amounts recognized in AOCI
are not expected to be fully recognized in benefit cost unti the plan is
terminated (or an earlier event, like a setdement, triggers recognition)
bacause the avarage expactad ramaining servica of active
participants expected to benefit under the plan over which the
amounts are amortized is redetermined each year and amounts that
fall within the corridor described above are not amortized.

Benefits not valued All benefits described in the Plan Provisions section of this report
were valued. WTW has reviewad the plan provisions with the plan
sponsor and, based on that review, is not aware of any significant
benefits required to be valuad that were not.
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Sourcas of Data and Othaer Information

The plan sponsor fumished participant data as of 1/1/2023 and daims data as of 11/1/2022.
Information on assets, contributions and plan provisions was supplied by the plan sponsor. Data and
other information ware reviewad for reasonablenass and consistancy, but no audit was performad.
Based on discussions with the plan spansar, assumptions or estimates were made when data were
not available, and the data was adjusted to reflect any significant events that occurred between the
date the data was collected and the measurement date.

Accumulated other comprehensive (income)/loss amounts shown in the report are shown prior to
adjustment for deferrad taxes. Any defarred tex effects in AQCI should be detarminad in consultation
with El Paso Electric Company’s tax advisors and auditars.

Wa ara not awara of any errars or omissions in the data that would have a significant effact on the
results of our calculations.

Assumptions Rationala - Significant Economlic Assumptions

Discount rate(s) As required by U.5. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measurement date. Based on WTW's interest rate model,
RATE:Link, that uses a yield curve derived from current, high quality
{rated AA and above) corporate bonds to discount expected
pension cash flows, and thus determine discount rates, we believe
tha discount rate chosan does not significantly conflict with what
would be reasonable.

Expected return on plan Wa understand that the expected return on asssts assumption

assats reflects the plan sponsors estimate of future experence for trust
asset retumns, reflecting the plan‘s current asset allocation and any
axpactad changes during tha current plan year, currant market
conditions and the plan sponsor's expectations for future market
conditions. WTW was unable to evaluate this assumption because
relevant information was not provided.

Administrative expenses Administrative fees for the pre-65 plan are based upon 2023 fees
charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
madical consulting sarvices (Gallagher), and pharmacy consulting
services {Innovative Rx Strategies). No administrative fees for the
post-65 plan as administrative costs are built inta the fully-insured
pramiums. Administrative expenses are estimated based on an
assumption of past expenses paid from the trust assets as a
percentage of held assets, We believe this assumption doas not
significantly conflict with what would be reasonable.
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Claims cost troand rates Assumed increases were chosen by the plan sponsor and, as

required by U.S. GAAP they represent an estimate of future
experignce, informed by an analysis of recent plan experience,
leading to select and ultimate assumed trend rates and reflecting the
axpactad neartarm effact of recently anacted plan changes. For the
post-65 plan, 2023 trend is set at 0% because the 2023 post-65
premiums are guaranteed to stay flat for 2024. We believe this
assumption does not significantly conflict with what would be

reasonable.
Participant contribution Assumed increases wara chosen by the plan spansor and, as
trand rates required by U.S. GAAP they represent an estimate of future

experience. Far the post-65 plan, 2023 trend is set at 0% because
the 2023 post-65 premiums arg guaranteed to stay flat for 2024, and
it is expected that participant contributions will remain flat as well.
We believe this assumption does not significantly conflict with what
wauld be reasonable.

Per capita claims costs Per capita claims costs were chosen by the plan sponsor to be the
best astimata of the plan’s per capita daims costs induding
expenses in the plan year beginning on the measurement date {with
any expected changas in future years reflectad in the trend rate
assumption).

Pre-65 medical and prescription drug per capita claim costs were
developad based on historical daims, enrollmant, and prascription
drug rebate information for 2017-2019 as provided by BCBSTX and
EnvisionRx for the El Paso Electric active and pre-65 retires
populations. Raw per capitas for each population were developed
and adjusted for completion {i.e. conversian from a paid to incurred
basis), and trend. Adjustments were made for historical stop loss
reimbursements and plan design changes. Prescription drug costs
ware adjusted to reflact improved rebate terms under Exprass
Scripts effective in 2020. Due to the small size of the pre-65 retiree
population, the results were adjusted for credibility using
demegraphically and plan-design adjusted active costs. Average per
capitas were distributed by age using WTW's AgeDist model (2015
version),

Paost-65 medical and prescription drug per capita daim costs were
developed based upon the 2023 fully-insured premium charged by
Humana.
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Assumptions Rationale = Significant Demographic Assumptions

Healthy Mortality Assumptions were selected by the plan sponsar and, as required by
U.S. GAAP represent a best estimate of future experience. We
beliave this assumption does not significantly conflict with what
would be reasonable.

Disabled Mortality Asgumptions used for accounting purposas were selected by tha
plan sponsor and, as required by U.S. GAAP represent a best
estimate of future experience. We believe this assumption does not
significantly conflict with what would be reasonabla.

Termination Temnination rates were based on an experience study conducted in
2017, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not significantly conflict with
what would be reasonable.

Disability Disability rates were based on historical experience with annual
considaration of whether any conditions have changed that would be
expected to produce different results in the future. We believe this
assumption does not significantly conflict with what would be
reasonable.

Retirement Retirement rates were based on an experience study conducted
from 2014 to 2017, with annual congideration of whather any
conditions have changed that would be expected to produce
different results in the future. We believe this assumption does not
significantly conflict with what would be reasonable.

Participation:

o Participants Assumead participation rates raflect historical experience as well as
expectations for the future with periodic consideration of whether
any conditions have changed that would be expected to produce
differant resulis in the futurs.

s Covered spouses Assumed coverage rates for spouses reflect historical experience as
well as anticipated future experience.

Benefit commancemant Retirees are assumed to begin benefits immediately on eligible

date: retirernent because the plan does not permnit a delay without
forfeiting the right to participate.

Medical Plan Election Assumed medical plan election rates for future retirees for the pre-

65 retiree plan reflect current retiree enrolliment.
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Marital Assumptions: The assumed age and percentage married is based on an

experience study conducted in 2017, with annual consideration of
whether any conditions have changed that would be expected to
produce different results in the future.

Source of Prescribad Methods {Required for ASOP compliance, otherwise optional)

Accounting methods The methods used for accounting purposes as described in
Appendix A, including the method of determining the market-related
value of plan assets, are “prescribed methods set by ancther party”,
as defined in the actuarial standards of practice (ASOPs). As
required by U.S. GAAP, these mathods were selected by the plan
SpPONSOF.

Changes In Assumptions, Methods and Estimation Techniques

Change in assumptions The single equivalent APBO discount rate increased from 3.03% as
since prior valuation of January 1, 2022 to 5.59% as of January 1, 2023 to reflect the
change in yields an high-quality corporate bonds.

The single equivalent service cost discount rate increased from
3.24% as of January 1, 2022 to 5.73% as of January 1, 2023 to
reflect the change in yields on high-quality corporate bonds.

The gingle equivalent interest cost discount rate increased from
2.53% as of January 1, 2022 to 5.43% as of January 1, 2023 to
reflact the change in yields on high-quality corporate bonds.

Claim cost trend rates and participation contribution trend rates were
updated.

The post=65 per capita costs were updated for 2023 using the
methadology described above.

Retiree contribution amounts for 2023 were updated to
reflect actual rates provided by El Paso Electric.

Change in methods since  None.
prior valuation

Change in estimation Nane.
techniques since prior
valuation
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Modal Descriptions and Disclosures in accordance with ASOP No. 56

Quantify

RateCalc/RATE:Link

Quantify is the WTW centrally developed, tested and maintained
Global actuarial valuation system. It is used to perform valuations of
dients' benefit plans.

Quantify provides the ability to process data, calculate benefits and
value hanefit liabilities, develop results using applicable standards,
and generate dlient reports.

Quantify parameters provide significant flexibility to model
populations and plan designs. Various demographic, aconomic and
benefit related assumptions exist for users to model multiple
demographic and sconomic situations.

Plan liabilities are calculated based on standard actuarial
techniques, developing actuarially reascnable results using the
population and paramatars antarad. Tha calculation and
presentation of liabilities in Quantify relies on the assumptions used
and the reasonability of the assumptions selectad.

Quantify incorporates standard liability methodologies that are
intended to reazonably reflect a variety of ecanomic or demoegraphic
conditions. The model itself does not evaluate any assumptions
entered for reasonableness, consistency or probability of
QCCUIrTBNce.

Quantify is designed specifically for these purposes, and we know of
no material limitations that would prevent the system from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries whao develop, test and maintain
this system, and have also performed a limitad raview of rasults to
ensure that system parameters have been set appropriately and
plan pravisions coded correctly.

RateCalc is used as ona componant in daveloping tha singla
equivalent discount rate that reflects the characteristics of the
dient's employse baenefit plan. It referancas a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the dlient’s plan are matched to the
spot rates along the yield curve to determing their present values. A
single equivalent discount rate is then salved far, which produces
the same total prasent value as the spot rates.

RATE:LInk is a methodology to develop spot rates to be used for
liability and cost measurements related to employee benefit plans.
The same core methodology is used to develop all RATE Link
curves. The RATE:Link process develops term structures of interest
rates from corparate bond data for sach covered geography {(e.9.,
the U.5. for this valuation).
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