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Section 3 : Participant data

3.1 Summary of participant data

All monetary amounts shown in US Collars
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Census Date 01/0172023 01/01r2022
A Participating Employees
1 Mumber 11 2]
2 Awverage expected plan compensation 456,526 528,275
3 Average age 5527 57.22
4 Average credited service 37T 9.49
B Participants with Deferred Benefits
1 Mumber 1 2
2 Tetal annual pension 12,618 150,030
2 Awerage annual pension 12615 75,015
4 Average age 55.00 54.00
C Participants Receiving Benefits
1 Mumber 22 20
2 Tetal annual pension G665 974 550,256
2 Awerage annual pension a0p.272 27513
4 Average age E7.36 E7.55
5 Distribution at January 1, 2023
Age Numher Annual Pension
lUnder &5 0 0
55-58 3 144 328
60-64 5 71131
65-6% 3 244795
TO-74 3 158,203
7575 3 46,518
an-a4 0 0
85 and over a a
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3.2

Participant reconciliation

Active

El Faso Electric Company Excess Benefit Plan

Deferred Currently

Inactive Receiving
Benefits

1 At01/01/2022 valuation 2] 2 20 Al

2 Change due ta:
a New hire and rehire 2 0 o 2
b Mon-vested termination o a o o
¢ Vested termination o a o o
d  Retirement 4} [k} 2 ]
e Disability o a o o
f  Death o 4] o o
g MNew beneficiary ] 4] ] ]
h  Cashout o a o o
i Miscellanzous o a o o
i Metchange 2 [k} 2 3

2 AL01/01/2023 valuation 11 1 22 24
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Appendix A : Statement of actuarial
assumptions, methods and data sources

Plan Sponsor

El Faso Electric Company

Statement of Assumptions

The assumptions disclosed in this Appendix are for the fiscal year 2023 benefit cost.
Assumptions and methods for pension cost purposes

Actuarial Assumptions and Methods — Pension Cost

Economic Assumptions

Equivalent single discount rate for benefit obligations 5.49%
Equivalent single discount rate for service cost 5.44%
Equivalent single discount rate for interest cost 5.38%

Annual rates of increase:

» Consumer Price Index (CP() 2.50%

+ Compensation: 4 .50%

» Cash balance interest credit rate 4.30%
Lump sum conversion for annuity substitution Waluation interest rates and the

“applicable mortality table” under Code
Section 417(eWB)

As required by the U.S. GAAP accounting standard, the yield curve reflecting retums on high quality
corporate bonds (A% and AAA) is used to determine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the LS. SAAP accounting
standard, and reflect current market conditions (specifically, the market conditions as of the measuremeant
date) they may from time to time be inconsistent with other economic assumptions used in the valuation,
which may reflect both current economic conditions and assumed future conditions.

August 2023
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Demographic and Other Assumptions

Inclusion date

New or rehired employees
Benefit commencement dates:

+ Preretirement death benefit

s Deferred vested benefit
s Disability benefit
» Retirement benefit

Form of payment:

+ Individuals who became
Participants before April 1,
2014

+ Individuals who became
Farticipants on or after

April 1, 2014

Percent married

Spouse age

Covered pay

The valuation date coincident with or next following the date on which
the employee becomes a participant.

It was assumed there will be no new or rehired employees.

The later of the death of the active participant or the date the
participant would have attained age 55.

The later of age 55 or termination of employment.
Upon disablement.

Upon termination of employment.

100% Single Life Annuity.

100% Lump Sum.

75% of participants eligible for pre-retirement death benefits are
assumed to have an eligible spouse.

Wife three years younger than husband.

Assumed plan compensation for the year beginning on the valuation
date was determined as basic compensation and bonus paid to the
Company's “short term honus plan” earned during the prior year
provided by the employer.

3 2023 WTW. Propristary and confidential.
For VW and WV client use only
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Demographic Assumptions
Martality:
» Healthy mortality rates Base Martality Table (Male Table used for males,; Female Table used
for Females)
1. Base table: Pri-2012
2. Base morality table year: 2012
3. Table type: White Caollar
4. Heafthy or Disabled: Healthy
5. Table weighting: Benefit
G Blending of annuitants and non-annuitants: Separate rates for

annuitants and non-annuitants (based on Employees table)
Blending of retirees and contingent annuitants: Retiree
martality used for both retirees and contingent annuitants

™

Maortality Improvement Scale (Male Table used for males; Female
Table usad for Femalas)

1. Base scale: MP-2021
2. Projection Type: Generational

Base table: Pri-2012 Disabled Retiree

Base mortality table year: 2012

Table type: No Collar

Heafthy or Disabled: Disabled

Blending of annuitants and non-annuitants: Single blended
table of rates for annuitants and non-annuitants

s Disabled life mortality rates

Bk el

Maortality Improvement Scale

1. Base scale: MP-2021
2. Projection Type: Generational

Disability rates The rates at which participants are assumed to become disabled by
age are shown below:

Percentage assumed to become disabled during the year

Aftained Age Males and Females
20 0.14%
25 0.15%
an 0.16%
35 0.15%
40 0.30%
45 0.45%
50 0.E5%

August 2023
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Terminaticn {not due to The rates at which participants are assumead to terminate employment
disability or retirement) rates by age and gender are shown below:

Representative Temmination Rates

Percentage assumed to leave during the year

Aftained Age Males Females
20 5.00% 5.00%
25 5.00% 5.00%
30 5.00% 5.00%
35 4.00% 5.00%
40 3.00% 5.00%
45 2.00% 4.00%
&0 1.00% 2.00%
Retirement Rates at which participants are assumed to retire by age are shown
below.

Percentage assumed to retire during the year

Active Participants
Final Average Pay

Terminated
Reduced Early  Unreduced Wested
Age Retirement Retirement  Cash Balance Participants
&5 3% 5% 10% 3%
55 - 5% 3% 5% 10% 3%
50 3% 10% 10% 15%
61 3% 10% 10% 5%
52 20% 20% 20% 5%
53 10% 10% 10% 5%
<) 10% 10% 10% 20%
E5-69 25% 25% 25% A0%
0+ 100% 100% 100% 100%
Additional Assumptions
Administrative expenses %0; the plan sponsor pays administrative expenses directly.
Cash flow:
» Decrement timing The assumptions used are collectively called rounded middle of year

{rounded MOY) decrement timing. Most events are assumed to occur
at the middle of year during which the eligibility condition will be met
or the start/end date will occur. For death and disability decrements,
the rate applied is based on the participant's rounded age (nearest
integer age) at the beginning of the year, to align with the
methodology generally used to create those rate tables. For
retirement and withdrawal decrements: the age is generally the
participant's rounded age at the middle of the year.

3 2023 WTW. Propristary and confidential.
For VW and WV client use only
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» Timing of benefit payments

+ Amount and timing of
cantributions

Funding policy

Benefit payments are assumed to be made uniformly throughout the
year and, on average, at mid-year.

Contributions are assumed to be made throughout the year and, on
average, at mid-year.

This is an unfunded plan so the funding policy is to pay benefits
directly from employer assets as they come due.

Methods — Pension Cost and Funded Position

Census date
Measurement date

Service cost and projected
benefit cbligation

Marketselated value of assets

August 2023
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January 1, 2023,
January 1, 2023.

The Unit Credit Cost Method is used to determine the Projected
Benefit Obligation (PBO) related current service cost. Under this
methad, the accrued benefit is calculated based upon service as of
the measurement date. The PEO is the present value of this benefit
and the service cost is the present value of the increase in the benefit
due to service in the upcoming year. In normal circumstances the
"accrued benefit” is based upon the Plan's accrual formula. However,
if service in later years leads to a materially higher lavel of benefit
than in earlier years, the "accrued benefit” is calculated by attributing
benefits on a straight-line basis over the relevant period.

The benefits described above are used to determine both ABC and
PBQ except that final average pay is assumed to remain constant in
the future when calculating ABO.

PBEO and service cost are measured by separately discounting the
projected benefit payments underying these measures, determined
using the methodology described above, using the spot rates on the
December 31, 2021 WTW RATE :Link 40:90 yield curve. Interest cost
was measurad by summing the individual interest costs associated
with each future benefit payment underlying the PBS and service
cost. These individual interest costs are developed by multiplying the
present value of each benefit payment, discounted using the
applicable spot rate on the yield curve relating to the future benefit
payment, by that spot rate. Equivalent single discount rates that would
repraducing the resulting benefit obligation, service cost and interest
cost have been determined and disclosed.

Since this is an unfunded plan, the asset method is not applicable.
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Ameortization of unamortized
amounts:

+ Recognition of past service
costi{cradit)

» Recognition of gains or
losses

Benefits not valued

El Faso Electric Company Excess Benefit Plan

Amorization of net prior service cost/{credit) resulting from a plan
change is included as a component of Met Periodic Benefit
Cost/{Income) in the year first recognized and every year thereafter
until it is fully amortized. The annual amortization payment is
determined in the first year as the increase in PBO due to the plan
change divided by the average remaining service period of active
participants expected to receive benefits under the plan.

However, wehen a plan change reduces the PBO, existing positive
prior service costs are reduced or eliminated starting with the earliest
established before a new prior service credit base is established.

Amortization of the net gain or loss resulting from experience different
from that assumed and from changes in assumptions (excluding asset
gains and losses not yet reflected in market-related value) is included
as a component of Net Periodic Benefit Costi{Income) for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the PBC and the market-related value of plan assets,
the amortization is that excess divided by the average remaining
service period of active plan participants.

Under this methodaology, the gain/loss amounts recognized in &0C|
are not expected to be fully recognized in benefit cost until the plan is
terminated (or an earlier event, like a settlement, triggers recognition)
hecause the average expected remaining service of active
participants expected to benefit under the plan over which the
amounts are amortized is redetermined each year and amounts that
fall within the comridor described above are not amorized.

All benefits described in the Plan Provisions section of this report
wiere valued. WTW has reviewed the plan provisions with the plan
sponsor and, based on that review, is not aware of any significant
henefits required to be valued that were naot.

3 2023 WTW. Propristary and confidential.
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Sources of Data and Other Information

The plan sponsor furnished participant data as of January 1, 2023. Information on benefit payments and
plan provisions was supplied by the plan sponsor. Dala and other information were reviewed for
reasonableness and consistency, bul no audil was performed. Based on discussions with the plan
sponsor, assumplions or estimales were made when dala were nol available. & summary of these
assumplions can be found in our email dated June 20, 2023.

Accumulaled other comprehensive (income)/loss amounts shown in the report are shown prior to
adjustment for deferred taxes. Any deferred tax effects in AOCI| should be delermined in consultation with
lhe Company's tax advisors and audilors

We are nol aware of any errors or omissions in the data thal would have a significant effect on the results
ol our calculations

Assumptions Rationale - Significant Economic Assumptions

Discount rate(s) As required by U.S, GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measureman! date. Based on WTW's interest rate model,

RATE Link, thal uses a yield curve derved from current, high quality
(raled AA and above) corporale bonds lo discoun! expecled
pension cash llows, and thus determine discount rales, we beliave
the discoun! rate chosen does nol significantly conflict with whal
would be reasonable.

Cash balance interest Basead on 20-year expectation of long-term govemment bonds, since

crediting rate the plan credits inlerest lo cash balance accounts using the 30-year
Treasury rale, bul with a minimum interest credit rale ol 3.8%. We
believe this assumplion does not significantly conflict with whal
would be reasonable

Lump sum conversion rate Lump sum benefits are valued using "annuity substilution”. \We
believe this assumption does not significantly confiiet with what
would be reasonable.

Rates of increase in Assumed increases were chosen by the plan sponsar and, as

compensation required by U.S. GAAP they represenl an eslimale of fulure
axperience. We believe this assumplion does not significantly
conflicl with whal would be reasonable

Assumptions Rationale - Significant Demographic Assumptions

Healthy Mortality Assumptions were salected by the plan sponsor and, as required by
U.S. GAAP represent a besl eslimate of fulure experience. We
believe this assumption does not significantly conflict with what
would be reasonable

Auguet 2023 w
e co.com
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Assumptions usad for accounting purposes were salectad by the

plan sponsor and, as required by U.5. SAAP represent a best
estimate of future experience. We believe this assumption does not
significantly conflict with what would be reasonable.

Termination rates were based on an experience study conducted in

2017, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We belizve this assumption does not significantly conflict with

Disahility rates were basad on an experience study conducted in

2017, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not significantly conflict with

Termination

what would be reasonable.
Disability

what would be reasonable.
Retirement

Retirement rates were based on an experience study conducted in

2017, with annual consideration of whether any conditions have
changed that would be expected to produce different resufts in the
future. We belizve this assumption does not significantly conflict with

wihat would be reasonable.

Benefit commencement date
for deferred benefits:

» Preretirement death benefit Surviving spouses are assumed to begin benefits at the earliest
permmitted commencement date. If the spouse elects to defer, actuarial

increases from the earliest commencement date must be given, so
that a later commencement date is expected to be of approximately
equal value, and experiznce indicates that most spouses do take the

henefit as soon as it is available.

» Defermed vested benefit

Deferred vested paricipants are assumed to begin benefits based on

rates applied to 2 number of commencement ages based onan
analysis of actual commencement patterns.

Form of payment

The percentage of retiring participants assumed to take lump sums

or an annuity is based on expectations given plan provisions. The

form of payment is restricted to an annuity for members who entered
priar to April 1, 2014 and restricted to a lump sum for thosa who

entered after April 1, 2014,

3 2023 WTW. Propristary and confidential.
For VW and WV client use only
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Percent married

Source of Prescribed Methods

The assumed percentage maried is based on historical experience
of marital statuses, with annual consideration of changes expected
to ooour in marriage patterns of retirement age individuals in the
future.

Accounting methods

The methods used for accounting purposes as described in
Appendix & are “prescribed methods sat by another party”, as
defined in the actuarial standards of practice (ASOFs). As required
by U.S. GAAP, these methods were selected by the plan sponsor.

Changes in Assumptions, Methods and Estimation Techniques

Change in assumptions since
prior valuation

Change in methods since prior
valuation

Change in estimation
techniques since prior
valuation

August 2023
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The single equivalent PB2 discount rate increased from 2.94% as of
January 1, 2022 to 5.49% as of January 1, 2023 to reflect the
change in yields on high-quality corporate bonds.

The single equivalent service cost discount rate increased from
2.87% as of January 1, 2022 to 5.44% as of January 1, 2023 to0
reflect the change in yields on high-quality corporate bonds.

The single equivalent interest cost discount rate increased from
2.51% as of January 1, 2022 to 5.35% as of January 1, 2023 to
reflect the change in yields on high-quality corporate bonds.

The "applicable mortality table™ under Code Section 417(e}{B) used
for lump sum conversions was updated to reflect an additional year
of data.

The interest crediting rate was updated from 3.80% to 4.30%.
The inflation rate was updated from 2.40% to 2.50%.

Mone.

Mone.
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Madel Descriptions and Disclasures in accordance with ASOF No. 56

Quantify Quantify is the WTW centrally developed, tested and maintained
Global actuarial valuation system. It is used to perform valuations of
clients' benefit plans.

Quantify provides the ability to process data, calculate benefits and
value benefit liabilities, develop results using applicable standards,
and generate client reports.

Guantify parameters provide significant flaxibility to model
populations and plan designs. Various demographic, economic and
benefit related assumptions exist for users to model mubtiple
demographic and economic situations.

Flan liabilities are calculated based on standard actuarial
techniques, developing actuarially reasonable results using the
population and parameters entered. The calculation and
presentation of liabilities in Quantify relies on the assumptions usad
and the reasonability of the assumptions saslectad.

Guantify incorporates standard liability methodologies that are
intended to reasonably reflect a variety of economic or demographic
conditions. The model itself does not evaluate any assumptions
entered for reasonableness, consistency or probability of
oocurrence,

Quantify is designed specifically for these purposes, and we know of
na material limitations that would prevent the system from being
suftabile for these intended purposes. The actuaries signing this
report have relisd on the actuaries who develop, test and maintain
this system, and have also performed a limited review of resulis to
ensure that system parameters have been set appropriately and
plan provisions coded correctly.

3 2023 WTW. Propristary and confidential.
For VW and WV client use only
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RateCalc/RATE:Link RateCalc is used as one componeant in developing the single
equivalent discount rate that reflects the characteristics of the client's
employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the client's plan are matched to the
spot rates along the yield curve to determine their present values. &
single equivalent discount rate is then solved for, which produces the
same total present value as the spot rates.

RATE:Link is a methodology to develop spot rates to be usad for
liahility and cost measurements related to employee benefit plans.
The same core methodology is used to develop all RATE Link
curves. The RATE Link process develops term structures of interest
rates from comporate bond data for each covered geography (e.qg.,
the LL.5. for this valuation).

The construction of RATE:Link yield curves relies on bond data
collected as of the measurement date.

Information regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance L.P.

Published Demographic Certain demographic tables described above are standard published
Tables tables or are based on standard published tables from models
developed by organizations with the requisite expertise.

August 2023
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Appendix B : Summary of principal plan

provisions

Flan Provisions

Effective January 1, 2004. The most recent amendment reflected in the following plan provisions was

adopted on April 1, 2014,

Covered employees

Participation date

Definitions

Priar to April 1, 2014, participation was restricted to certain
participants of the Retirement Income Plan, as selected by the
Company. Generally, the officers of the Company were selectad to
participate.

Beginning April 1, 2014, any employee who holds the office of Vice
President or above.

Date of becoming a covered employee.

Vesting service
Pension service

Pensicnable pay

Average monthly earnings:

s Final Average Pay

+ Cash Balance

Normal retirement date (NRD)

August 2023
wiwecp.com

One year for each 1,000-hour calendar year of employment.
One year for each 1,000-hour calendar year of employment.

A participant’s basic compensation received from the Company,
including regular wages and bonuses paid pursuant to the Company's
“short term bonus plan”, but excluding overtime pay, expense
allowances, profit sharing, bonuses from other sources, and any other
extra compansation in any form.

The monthly average of a paricipant’s Considered Earnings
computed by summing his Considered Eamings as of any date and
for each of the days beginning the four years preceding such date
and dividing by sixty.

Far a Cash Balance Member who is employed by the employer as of
April 1, 2014 and becomeas a Cash Balance Member as of April 1,
2014, the monthly average of a Member's Considered Eamings
computed by summing his Considered Eamings as of March 31, 2014
and as of March 21 of the preceding four calendar years and dividing
by sbty.

First of month coinciding with or next following the attainment of age
85 with five years of pension service.
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Accrued benefit:

+ Final Average Pay The monthly accrued benefit payable as a single life annuity upon
Momal Retiremeant is the difference between (@) and (b below:

a) The monthly amount to which the participant would be
entitled under the Retirement Income Plan based on the
paricipant’s Average Monthly Eamings as defined in this plan
and benefit accrual service as determined under the
Retirement Income Plan, without giving effect to any
limitations on benefits imposed by any provisions of the
Intemal Revenue Code.

by The monthly amount of the Retirement Income Plan benefit
payable to the participant from the Retirement Income Plan.

» Cash Balance a) The cash balance account to which the participant would be
entitled under the Retirement Incame Plan if pay credits were
calculated based on considered eamings as defined in this
plan, years of vesting service as determined under the
Retirement Income Plan, and interest credits calculated in the
mannar provided under the Retirement Income Plan, without
giving effect to any limitations on benefits imposed by any
provisions of the Internal Revenue Code.

by The cash balance account to which the participant is entitled
under the Retirement Income Plan.

Monthly preretirement death If the participant has attained age 50 and completed at lzast 10 years

benefit of vesting service, 50% of the monthly pension benefit as of the date
of death with no reductions for early commencement or optional
formms of payment.

In all other cases, 50% of the maonthly pension benefit as of the date
of death, reduced for the 50% joint and survivor election and reduced
for payment as early as the participant's 55t birthday.

Eligikility for Benefits

Normal retirement Retiremant on MRD.

Early retirement Retirement before NRD and on or after both attaining age 55 and is
fully vested in a benefit under the Qualified Plan.

Postponed retirement Retirement after NRD.

Deferred vested tarmination Termination for reasons other than death or retirement and participant
is fully vested in a benefit under the Qualified Plan.

3 2023 WTW. Propristary and confidential.
For VW and WV client use only
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El Paso Electric Company Excess Benefit Plan 24

Disability Fermanant and total disability prior to NRD, and participant is
receiving a Social Security disability benefit.

Preretirement death benefit Death whilz eligible for normal, early, postponed, or defemed vested
retirement benefits, with a surviving spouse.

Benefits Paid Upon the Following Events

Normal retirement The monthly pension benefit determined as of NRD.

Early retirement The monthly pension benefit determined as of NRD reduced under
the reduction schedule provisions of the qualified plan.

Postponed retirement The monthly pension benefit determined as of the actual retirement
date.

Deferred vested termination Accrued Normal Retirement Benefit with actuarial reductions.

Preretirement death If participant has attained age 50 and eamed at least 10 years of

vesting service, then the maonthly preretirement death benefit payable
on behalf of an active employee is unreduced for form of payment
and early retirement.

In all other cases, the manthly preretirement death benefit payable is
reduced 8.857% for each of the first five years and 3.333% for each
of the next five years that payment precedes the participant's NRD.

Other Plan Pravisions

Farms of payment Preretirement death benefits are payable only as described above.
Monthly pension benefits are paid as described above as an annuity,
if the individual hecame a participant prior to April 1, 2014, Optional
forms of annuities are joint and survivor annuity with selected
percentages up to 100%, a ten-year certain and life annuity, or a
single Iife annuity. Otherwise, benefits are paid in the form of a lump
sum. Actuarial equivalence for annuity forms uses the 1971 Group
Annuity Mortality Table for males, set back three years, and an
interest rate of 6% compounded annually. Actuarial equivalence for
lump sum purposes is the “applicable mortality table™ under Code
Section 417(e}(3)(B) and the "applicable interest rate” under Code
Section 417{e)3)(C) determined as of the fifth month immediately
preceding the first day of the Flan Year in which the distribution is
being made.

Pensicn Increases Maone.

Plan participants’ Maone.
contributions

August 2023
wiwecp.com
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30 El Faso Electric Company Excess Benefit Plan

Maximum limits on benefits Maone.
and pay

Future Plan Changes

Mo future plan changes were recognized in determining pension cost or funding requirements. WTW is
not aware of any future plan changes that are required to be reflected.

Changes in Benefits Valued Since Prior Year

There have baen no changes in benefits valued since the prior year.

3 2023 WTW. Propristary and confidential.
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January 24, 2024

Staven Seirra

El Paso Electric Company
P.O. Box 882

El Pasa, TX 79960

Year-End 2023 Financial Statement and Disclosure Information

El Paso Electric Company (the Company) engaged Willis Towers Watson US LLC ("WTW" to value the
Company's pension plans.

As requested by the Company, this report provides information for year-end financial reporting purposes required
by FASE Accounting Standards Codification Topic ¥15-20-50 (ASC 715) for your fiscal year ending
December 31, 2023 for the Plans:

+ Retirement Income Plan (RIP) + Excess Benefit Plan
+ Supplemented Retirement and Surviver Income Plan, Executive  +  Postretirement Benefit Programs
Retirement Agreements, and Directors’ Retirement Plan (SERP) ({OPEB)

The exhibits present year-end financial reporting information in accordance with ASC 715-20-50, including net
balance sheet position of the Plans, cash flow, plan asset information, amortization amounts during the fiscal
year, participant information, the provisions on which the valuation is based, and the actuarial assumptions and
methods used in the calzulations. Additional input is required (as described below) by the Company in relation to
the plan asset disclosures specified in ASC 715-20-50-1(d) (public entities) or ASC 715-20-50-5(c) (nonpublic
entities).

In addition, this report presents the Net Periodic Benefit Cost/{income) (Benefit Cost), in accordance with
ASC 715, for the fiscal year beginning January 1, 2024. Both year-end financial reporting and benefit cost results
are based on a valuation of the Plans as of December 31, 2023.

811 Lovisiana Sfrest, Suite 2200
Houston, TX 77002

T +1 713 754 5400
F +1 212 300 0875
Wy whwco.com

Willis Towers Watson S LLT
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Limitations

This valuation has been conducted for the purposes described above and may not be suitable for any other
pumpose. In paricular, please note the following:

1.

As described above, certain year-end financial reporting information in accordance with ASC 715-20-50 is
naot included in this report and must be provided by the Company, as follows:

+  Classification of plan assets within the fair value hierarchy, actual asset allocation at
December 31, 2022 and December 31, 2022, and the target asset allocation for 2024.

= A description of the Company’s investment policy for the assats held by the pension plans.
+  Adescription of the basis used to determine the expected long-term rate of return on plan assets.

The expected contributions to the gualified pension plan(s) were set at $1,700,000 contributed evenly over
the first nine maonths of 2023. The expected contribution to the OPEB plan was set at $1,200,000. The
expected contributions to the SERP and Excess pension plans were set at $0.

Mote that any signifizant change in the amounts contributed or expected to be contributed in 2024 from what
is disclosed at December 31, 2023 may require disclosure in the interim financial statements, but should not
affect the expected retum on plan assets absent a remeasurement for another purpose.

Thera may be certain events that have occurred since the valuation date that are not reflected in the current
valuation. See Subseguent Events in the Basis for Valuation section below for more information.

This report is not intended to constitute a cerification of the Adjusted Funding Target Attainment Percentage
(BFTAF) under IRC 436 for any plan year.

This report does not determine funding requirements under IRC §430.

This report does not present liabilitizs on a plan termination basis, for which a separate extensive analysis
would be required. No funded status measure included in this report is intended to assess, and none may
be appropriate for assessing, the sufficiency of plan assets to cover the estimated cost of settling benefit
obligations, as all such measures differ in some way from plan termination obligations. In addition, funded
status measures shown in this report do not reflect the curment costs of settling obligations by offering
immeadiate lump sum payments to participants and/or purchasing annuity contracts for the remaining
participants {e.g., insurer profit, insurer pricing of contingant benefits andfor provision for anti-selection in the
choice of a lump sum vs. an annuity).

The comparisons of plan obligations as determined for accounting and financial reporting purposes to plan
assets presented in this report cannot be relied upon to determine the need for nor the amount of required
future plan contributions. Nevertheless, such comparisons may be useful to assess the need for future
contributions because they reflect current interest rates at the measurement date in determining benefit
ohligations. However, assat gains and osses, demographic experence different from assumed, changes in
interest rates, future benefit accruals, if any, and other factors will all affect the need for and amaount of
future contributions. In addition, if a plan is not required by law to be funded, benefit payments may also be
paid directly by the plan sponsor as they come due.

Hitps
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Comments on Results

The consolidated actuarial gains/{losses) due to demographic experience, including any assumption changes,
and investment return different from assumed during the prior year were $(7,264,036) and $5 563,534
respectively.

Change in net periodic cost and funded position

The net periodic cost increased from $(6 587 .853) in fiscal 2023 to $317 105 in fiscal 2024 and the funded
position improved from $(57,852,034) to $(54,809,789),

Significant reasons for these changes include the following:

+ The single equivalent discount rate used to measure (A)PBO decreased compared to the prior year, which
increase plan obligations and deteriorated the funded position.

+  Contributions to the plans during the prior year improved the funded status and therefore reduced the net
periodic cost.

+  Updates in the medical claims assumption reduced ohligations and improved the funded position of the
OFEE plan. In addition, the elimination of the $1,000 deductible option for retirees effective January 1, 2024
is a negative plan amendment that resulted in the $1.9 million prior service credit.

+  Demographic assumption updates selected by EPE and supported by the 2023 experience study resulted in
a net reduction in plan obligations {primarily RIF and SPEEB) which improved the funded status.

+  The actual return on the fair value of plan assets since the prior measurement date was greater than
assumed, which improved the funded position.

+  The final amoritzation installment of the RIP plan’s 2014 prior service credit was recognized during 2023,
resulting in an increase to expense for fiscal year 2024.

Effects of Health Care Refarm

This valuation reflacts our understanding of the relevant provisions of the Fatient Protection and Affordable Care
Act (PFACA) and Health Care and Education Reconciliation Act (HCERA), and subsequent legislation (the
SECURE Act of 2018) that eliminated the Cadillac tax, medical device tax and health insurance issuer tax. It also
reflects our understanding of the effects of the Inflation Reduction Act of 2022 on retiree medical costs. The IRS
and the Centers for Madicare Services (CMS3) have yet to issue final guidance with respect to many aspects of
these laws. It is possibile that future guidance may conflict with our understanding of these laws based on
currently available guidance and could therefore affect the results shown in this report. The valuation does not
anticipate the effects of any additional possible future changes.
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Basis for valuation

Appendix A summarizes the assumptions, methods and models used in the valuation. Appendix B summarizes
our understanding of the principal provisions of the plans being valued. Both of these appendices include a
summary of any changes since the prior valuation. Unless otherwize described below under Subsequent Events,
assumptions were selected based on information known as of the measurement date.

Subsequent events
Nane,
Additional information

None.
Actuarial Certification

This valuation has been conducted in accordance with generally accepted actuarial principles and practices.
However, please note the information descrbed below regarding this valuation.

Reliances

In preparing the results presentad in this report, we have relizd on information regarding plan provisions,
participants, assets, and sponsor accounting policies and methods provided by the Company and other persons
or organizations designated by the Company. See the Sources of Data and Other Information section of
Appendix A for further details. We have relied on all the data and information provided as complete and accurate.
We have reviewed this information for overall reasonableness and consistency, but have neither audited nor
independently verified this information. Basad on discussions with and concumence by the plan sponsor,
assumptions or estimates may have been made if data were not available. We are not aware of any errors or
omissions in the data that would have a significant effect on the results of our calculations. The results presented
in this report are directly dependent upon the accuracy and completeness of the underlying data and information.
Any material inaccuracy in the data, assets, plan provisions or other information provided to us may have
produced resufts that are not suitable for the purposes of this report and such inaccuracies, as correctad by the
Company, may produce materially different results that could require that a revised report be issued.

Measurement of benefit obligations, plan assets and balance sheet adjustments
Census date/measurement date

The measurament date is December 31, 2023. The benefit obligations were maasured as of the Company’s
December 31, 2023 fiscal year-end and are basad on participant data as of the census date, which is displayed
by Plan in Exhibits provided. The benefit obligations were determined by discounting the plan's projected benefit
payments, beginning in FY2024, using the spot rates on the December 31, 2023 WTW RATE Link 40:90 yield
curve. The projected benefit payments were developed based on January 1, 2023 census data (January 1, 2024
for the SERPY, and reflect the key assumptions and plan provisions at December 31, 2023, benefit payments
during 2023, expected 2023 accruals, and any significant changes in plan demographics that occurred during the
year.

This is the same data that was used for the calculation of the Met Feriodic Benefit Cost/{Income) for the fiscal
year ending December 31, 2024,
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Plan assets and balance sheet adjustments

Information about the fair value of plan assets and the general ledger account balances for the benefit plans cost
at December 31, 2023, which reflect the expected funded status of the plans was reviewed for reasonableness
and consistency, but no audit was performed.

Accumulated other comprehensive (income)/loss amounts shown in the report are shown prior to adjustment for
tax effects. Any tax effects in AOCI should be determined by the Company in consultation with its tax advisors
and independent accountants.

Assumptions and methods under U.S. GAAP

As required by LS. GAAP, the actuarial assumptions and methods employed in the development of the benefit
cost and other financial reporting have been selected by the Company. WTW has evaluated the assumptions
used and believes that they do not significantly conflict with what would be reasonable. In addition, we believe
that the combined effect of assumptions is expected to have no significant bias. See Appendix A for a description
of each significant assumption used and our rationale for concluding that it does not significantly conflict with
what would be reasonable or our determination that we were unable to assess it.

LS. GAAP requires that each significant assumption “individually represent the best estimate of the plan’s future
experience solely with respect to that assumption.”

The results shown in this report have been developed based on actuarial assumptions that, to the extent
evaluated by WTW, we believe do not significantly conflict with what would be reasonable. Gther actuarial
assumptions could also be considered to not significantly conflict with what would be reasonable. Thus,
reasonable results differing from those presented in this report could have been developed by selecting different
reasonable assumptions.

A summary of the assumptions, methods and sources of data and other information used is provided in
Appendix A. Note that any subsequent changes in methods or assumptions for the December 31, 2023
measurement date will change the results shown in this report.

Certain models (as described in ASOP No. 56) were used in preparing the information presented herein. Further
information on these models can be found in Appendix A.

Nature of actuarial calculations

The results shown in this report are estimates based on data that may be imperfect and on assumptions about
future events that cannot be predicted with any certainty. The effects of certain plan provisions may he
approximated, or determined to be insignificant and therefore not valued. Reasonable efforts were made in
preparnng this valuation to confirm that items that are significant in the context of the actuarial liabilities or costs
are treated appropriately, and are not excluded or included inappropriately. Any rounding (or lack thereofy used
for displaying numbers in this report is not intended to imply a degree of pracision, which is not a characteristic of
actuarial calculations.

If overall future plan experience produces higher benefit payments or lower investmeant returns than assumed, the
relative level of plan costs reported in this valuation will likely increase in future valuations {and vice versa).
Future actuarial measurements may differ significantly from the current measurements presented in this report
due to many factors, including: plan experience differing from that anticipated by the economic or demographic
assumptions, changes in economic or demographic assumptions, increases or decreases expectad as part of the
natural aperation of the methodology used for the measurements (such as the end of an amontization period),
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and changes in plan provisions or applicable law. Due to the limited scope of our assignment, we did not perform
an analysis of the potential range of such future measurements.

See Basis for Valuation above for a discussion of any material events that have occurred after the valuation date
that are not reflected in this valuation.

Limitations on use

This report is provided subject to the terms set out herein and in our engagement letter dated January 24, 2023
and any accompanying or referenced terms and conditions.

The information contained in this report was prepared for the internal use of the Company and its independent
accountants in connection with our actuarial valuation of the pension plans as described above. It is not intended
for and may not be used for other purposes, and we accept no responsibility or liability in this regard. The
Company may distribute this actuarial valuation report to the appropriate authonties who have the legal right to
require the Company to provide them this report, in which case the Company will use best efforts to notify WTW
in advance of this distribution. Further distribution to, or use by, other parties of all or part of this report is
expressly prohibited without WTW's prior written consent. WTWW accepts no responsihility for any consequences
arising from any other party relying on this report or any advice relating to its contents.
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Professional qualifications

The undersigned are members of the Society of Actuaries and meet the "Qualification Standards for Actuaries
lssuing Statements of Actuarial Spinion in the United States” relating to pension plans. Our objectivity is not
impaired by any relationship between the plan sponsor and cur employer, Willis Towers Watson US LLC.

Cax Kenogele

Cat Kenagy, FSA, EA
Senior Director, Retirement
Valuation Actuary
2307480

January 24, 2024

Ot

David Anderson, ASA, EA
Senior Director, Retirement
Valuation Actuary
23074893

January 24, 2024

Katherine Pitzinger, ASA, EA
Associate Director, Retirement
Valuation Actuary

23-8086
January 24, 2024

émbML

Barry Lichman, F54, MAAA
Director, Health and Benefits
Pricing Specialist

January 24, 2024

The Pricing Specialist is responsible for developing andfor determining the reasonableness of retiree welfare plan trend
and participation assumptions as well as assumed per capita claims costs (including the agingfmorbidity assumption it
applicable). The Valuation Actuary is respensible for other aspects of the valuation {2.9., developing andfor reviewing
the reascnableness of other valuation assumptions and methods, ensuring that the valuation meodel reascnably
reflects the substantive plan, preparing demographic data, performing the valuation, implementing the appropriate
accounting or funding calculations, ete.).

Hitps i poirt. i ienl_612160_2023RETANN/023 Valualion2023 EPE Disdosure and Expense Cover Letler dogt Page 7 of 7

SCHEDULE G-2
ATTACHMENT A
Page 42 of 153

VOLUMINOUS

2624



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

The riormabor ©orteeed in thin schibd s reomplels w2ho Bie Lgoorting leter

Plan N ame
Disclosure for Flscal Year Ending 11-Dec-2] unider UE GAAP

A Digzrased Barefl Cont

B Pressntation of BenafE Cost Purssant 1s ABC 71028

C  AEEumpHonE Ussd 1o Devrmne Geneft Com
Elin s 1

& Owrsiapreent of Estence Shest AvsstiLndify)

B Currern st Moncurrent Classificanen

C Reconcilimtion of Met Tistarsce Bheet AusetiiLintility]

D Asnumgtions and Detes Uned bor Doclosurs

WhWEO Lo

Proptisimry and corfidential. For WTW and WTW dled uss only

SCHEDULE G-2
ATTACHMENT A
Page 43 of 153

VOLUMINOUS

2625



EL PASO ELECTRIC COMPANY SCHEDULE G-2

2025 TEXAS RATE CASE FILING ATTACHMENT A
SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION Page 44 of 153
SPONSOR: STEVEN SIERRA

PREPARER: EN LI VOLUMINOUS

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

The rdormaton conteesd in this schibd i neomplels sEho Be wueeorting lstee I

(Phan M ame
Disclosure for Flscal Year Ending 11-Dec-2] unider UE GAAP

A Accumtstes DU Cemgr etwnaor (Incamedl sss

Devebapnrent of Accumutstes Otver Compmermnsivs (IncomejLess (AUCT

A Lesumsisted Bareft Ohligmarn |AB0)

8 Expecied Future Bensfil Payments

C Expecied Comnosmory wring Fiscs vewr snang Decemper 31 7004

A4 Change in Projecied Banefit Otiigation IPBO)

B Changs in Plan Azssta

WEWE QLo
Prootisimery and corfidentini. For WTW and WTW cled uss only



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

The rdormaton conteesd in this schibd i neomplels sEho Be wueeorting lstee

(Phan M ame
Disclosure for Flscal Year Ending 11-Dec-2] unider UE GAAP

A Meconcilition of Praos Servics CostlCraantl Hases

Reconcilimtion of Met | saw[Guer)

A Meconciimtion of e Value of Plan Assets

Mzconciimtimn =f Unrs et fsiated Value of Flan Aueen

o

Rate of Retutn oo insested Apgety

[

F Maraet Avisted Ve of Avests

WEWE QLo
Prootisimery and corfidentini. For WTW and WTW cled uss only

SCHEDULE G-2
ATTACHMENT A
Page 45 of 153

VOLUMINOUS

2627



EL PASO ELECTRIC COMPANY SCHEDULE G-2

2025 TEXAS RATE CASE FILING ATTACHMENT A
SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION Page 46 of 153
SPONSOR: STEVEN SIERRA

PREPARER: EN LI VOLUMINOUS

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

The rdormaton conteesd in this schibd i neomplels sEho Be wueeorting lstee I

(Phan M ame
Disclosure for Flscal Year Ending 11-Dec-2] unider UE GAAP

B masumptions

€ Plam Agzain = Seginring of Year

o

Espacted Cash Fiws

m

Amoruzslion Feriad

a

Participating Emplogess

B Pamgipsn win Defeered fanafies

n

Participarts Recelving Benetits

Datuils of Pian n

WEWE QLo
Prootisimery and corfidentini. For WTW and WTW cled uss only

2628



EL PASO ELECTRIC COMPANY

2025 TEXAS RATE CASE FILING

SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION
SPONSOR: STEVEN SIERRA

PREPARER: EN LI

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

The information contained in this exhibit is incomplete without the supporting letter.

El Paso Electric Company

Postretirement Benefit Programs for Employees of B Paso Electric Company
Disclosure for Fiscal Year Ending 31-Dec-23 under US GAAP

Disclosed Benefit Cost 3 -Dec-23

A Disclosed Benefit Cast

U5 Dollars

1 Employer service cost 2047728
2 Interest cost 1,503 444
3 retum on plan asssts [2.944.158)
4 Subtokal 1.067.014
5 et prior service costieredit) amortization (5. 084.508)
& Net losstigainy amartization [5.522. 228)
7 Subtoal [5.606.734)
& Met pericdic postreb benefit 15.508.7200
& Curtailment ¢gainuloss. 4]
10 Settlement (gainidoss 4]
11 Specialfac ination benefiks ]
12 Dicclosed net benefit cost 15.505.720)
B Presentation of Benefit Cost Pursuant ta ASC 715-20
1 Employer service cost 2047728
2 Cther components of net periodic benefit cost [7.957 445
3 Ciher adj to net benefit cost ']
4 Dicclosed net benefit cost 15.505.720)
c i Used to D ine Benefit Cast

1 Equivalent single discount rate for benefit obligations $.59%
2 Equivalent single discount rate for service cost S.TI%
3 Ecpivalent single discount rate for interest cost $43%
4 Expected long-term rate of retum on plan assets TAT%
& Current health care cost trend rate* 5.50%
& Utimate health care cost rend rate 4.50%
2028

7 Year of ultimate rend rate
IrsbuL N EstE T b (3R

hs a1

+d W27 precr ury bo” 2T e dus

Ealance Sheet AsselfiLiability]

8 Development of Balance Sheet AssetfLiability]

1A lated postret benefit obligation (APEC) [35.793.973)
2 Fair value of plan assels, excluding receivable o i 43575365
3 Met balance sheat assetiliabiliny) 8.221.380
E Current and Noncurrent Classification
1 Noncurrent asset 8.221.356
2 Current Bability 4]
3 Moncurment liability ']
4 Met balance sheat assetiliabiling 8.221.380
€ Reconciliafion of Net Balance Sheet AssetiLiability)
1 Met balance shest asset{liabiling at end of prior fiscal wear 1,183,262
2 Employer service tost (2,047,726)
3 Interest cost (1,832, 444)
4 Expactad return on plan assets 2844 150
5 Plan amendments 1,844 BES
6 Actuarial gainiloss) 4,784, B43
T Employer contributions 1,200,000
B Benefits paid directhy by the Cormpany. net of retires contributions 05,413
9 Medicare Part D subsidy on benefits paid during the yvear o
10 Acquisitions/divesitures o
11 Curtailments o
12 Settlements (if satiled using corporate cash) o
13 Specializontractual temination benefits 1]
14 Het balance sheat asset ffiability) at end of curent fiscal year 5271 390
O Assumptions and Dates Used for Disclosure
1 Equivalent single discount rate for benefit obligations 5.26%
2 Rate of compensation increase M2,
3 Current health care cost trend rate 5.26%
4 Ukimate health care cost rend rate 4.50%
5 *rear of utimate rand rate 2028
G Census date 1-Jan2d

Proprietary and confidential. For WTW and WTW client use only.
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The information contained in this exhibit is incomplete without the supporting letter.

El Paso Electric Company
Postretirement Benefit Programs for Employees of B Paso Electric Company

Disclosure for Fiscal Year Ending 31-Dec-23 under US GAAP

U5 Dollars

Accumulated Other Comprehensive (Incomeplass

8  Accumulated Dther Comprehensive {income)/Loss

1 Met prior service costieredit 1350527700
2 Het losedigaing (96,908,992
5 A lated ather preh {incemeloss

Before adjustment for tax effscts (69,061, 762)

E D af Ac Other C i ass (AOCH)

1 AOC at prior fiscal year end (65, 638, THS)
2 Amounts amaortized during the year

a. Net prior service (cost ¥oredit 3.0084.506

b. Metilossvgain 3532328
3 Daecurting during the year

a. Met prior cervice costicredit) 1,044, B8]

b. Metlossfigainy [4.764.643)
4 Amounts recognized due to curtailmentsetlement

a. Met prior service (cost ¥oredit 4]

b, Met {loseigain 4]
5 A at cument fiscal year end (69,961, TE2]

Additional Disclosure Information

B Acc F i Benehit Obligation (AFBO}

35753073

B Expected Future Benefit Fayments, Net of Retiree Contributions, and Medicare Part O Subsidies

Benefit payments

1 During fiscal year ending December 21, 2024

2 During fiscal year ending December 21, 2025

3 Dwring fiscal year ending December 21, 2026

4 During fiscal year ending December 21, 2027

& During fiscal year ending December 21, 2028

& During fiscal years ending December 31, 2028 through Cecember 31, 2033
Medicare Part D Subsidies

1 During fiscal year ending December 21, 2024

2 Dwring fiscal year ending December 21, 2025

3 Dwring fiscal year ending December 21, 2026

4 During fiscal year ending December 21, 2027

& During fiscal year ending December 21, 2028

& During fiscal years ending December 31, 2028 through Cecember 31, 2033

C Expected Contributions during Fiscal Year ending December 31, 2024
1 Employer
2 Pan participants

2100.0:
21104z
2134.513
Z115.482
2178180
12482174

Hi
Hi
Hi
Hi
Hi
Hi

1.200.000
)

wtwco.com
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The information contained in this exhibit is incomplete without the supporting letter.

El Paso Electric Company

Postretirement Benefit Programs for Employees of B Paso Electric Company
Disclosure for Fiscal Year Ending 31-Dec-23 under US GAAP Us Dollars

Changes in Disclosed Flan Obligations and Assets

A Change in Accumulated Postretirement Benehit Dbligation [(APBO}

1 APEQ at prior fiscal year end 39.014.240
2 Employer service cost 2047728
3 Interest cost 1,503 444
4 Actuanallossfigainy (2,384 672)
§ Plan participants' contributions 978,518
6 Benefits paid from plan assets [5.624.301)
7 Benefits paid from Company aseets. (205.413)
B Medicare Part O subsidy 4]
9 Administrative expenses paid (121.684)
10 Plan amendments (1,544, (68)
11 Acquisitionsfdiveskbtures) )
12 Curtailments )
13 Settements )
14 Specialic: ination benefiks ]
15 APED at curmrent fiscal year end 35.795.0975
B Change in Plan Assets
1 Fair value of plan assets at prior fiscal vear end 40.197.505
2 Actual return on plan assets 5544330
3 Emplover contributions 1.200.000
4 Plan participants' contributions. 978,518
5§ Benefits paid [5.624.301)
B Administrabive expenses paid (121.684)
7 Acquisitionsidivesttures) )
| 0
9 Fair value of plan assels at curent fiscal year end 430975366

A Reco

ation of Priar Service Cost/{Credit) Bases

1 Met amount at prior fiscal year end 14,182, 388]
2 Amortization amount 3,084,506
3 Plan amendments (1,844, BAS)
4 Effect of curntailments o
5 Other events 0
& Mel amount at current fiscal year end ENIAN)
B ilialion of Met Loss/{Gain)
1 Met amount at prior fiscal year end [95.646.377)
2 Amount recognized 3522228
3 Experence lossfgming 4,784, B42)
4 Effect of curtailments. o
5 Effect of settlernents o
5§ Other events i}
7 Met amount at current fiseal year end (55,002 092

wiwco.com
Proprietary and confidential. For WTW and WTW client use only.
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The information contained in this exhibit is incomplete without the supporting letter.

El Paso Electric Company
Postretirement Benefit Programs for Employees of B Paso Electric Company

Disclosure for Fiscal Year Ending 31-Dec-23 under US GAAP

Development of Plan Assets for Benefit Cost

U5 Dollars

A Reconciliation of Fair Value of Flan Assets
1 Fair value of plan assets at 31-Dec-22 40.197.505
2 Actual return on plan assets 5544330
3 Emplover contributions 1.200.000
4 Plan participants' contributions. 978,518
§ Benefits paid, net of retiree contributions [5.624.301)
B Administrabive expenses paid (121.684)
7 Acquisitionsidivesttures) )
B ']
9 Fair value of plan assels at 31-Dec-23 43575365
B Reconciliation of Market-Related Yalue of Plan Assets
1 Market-related value of plan assets at 31-Dee-22 40.197.505
2 Actual return on plan assets 5544330
3 Emplover contributions 1.200.000
4 Plan participants' contributions. 978,518
§ Benefits paid, net of retiree contributions [5.624.301)
B Administrabive expenses paid (121.684)
7 Acquisitionsidivesttures) )
B ']
9 Market-related value of plan assets at 31-Cec-23 43575365
C Rate of Return an Invested Assets
1 Weighted invested assets 30414268
2 Rate of retum 13.550%
O Investment Loss{Gain}
1 Actual return 5544, 330
2 Expected ratum 2544 150
3 Lossfigain) [2.400.171)

A Total Benefit Cost

3 -Dec-24

1 Employer service tost 1867424
Z Intarast cost 1.774.027
3 Expactad ratum on plan assets [2.915.061)
4 Subtotal 526,270
S Net prior service cosieredit) amaortization (5,245,585
& Met loss/igain} amartization [3.535.467)
7 _Subtotal 15, TH3. 1581
& Net pericdic postred benefit 15,253, THE)
& Curtailment {gainiloss 4]
10 Settlement (gainiloss 4]
11 Specialicontractual termination benefits ']
12 Total benefit cost 18,255, 706)
B Assumptions
1 Equivalent single discount rate for benefit cbligations 5.26%
2 Equivalent single discount rate for service cost 5.40%
3 Equivalent single discount rate for interest cost 5.12%
4 BExpactad long-tem rate of retum on plan assets B.72%
5 Rate of compensation increase M
G Current health care cost trend rate 5.26%
T Ukimate health care cost and rate 4.50%
B *rear of ultimate rand rate 28
9 Census date 1-Jan2d
€ Fair Value of Assets a Beginning of Year 43 975, 366
D Expected Cash Flows Met of Medicare Part D Subsidy
1 Employer conbributions 1,200,000
2 Pan participants' contributions o
3 Benefits paid from Company aseste o
4 Benefits paid from plan assets 2,100,082
E Amortization Period
1 For qmindoss amortization, if applicable 14.86117
2 For new prior service codt baces, if amy 11.66634

wtwco.com
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The information contained in this exhibit is incomplete without the supporting letter.

El Paso Electric Company
Postretirement Benefit Programs for Employees of B Paso Electric Company

Disclosure for Fiscal Year Ending 31-Dec-23 under US GAAP

Participant Infarmation - Census Date 1-Jan-23

8 Participating Emplaoyees
Humber
2 Average annual compensationsalary
3 Average age
4 Average credited service

B Retirees, Dependents and $urviving $pouses
Medizal Plan
1 Refirzes
2 Dependents of Retirees.
3 Surviving spouses
Life Insurance Flan
{ Average age

ion of Prior Service CostiCredit) Bases

Amortization Details of Plan Amendment #1
1 Measurament date established
2 Criginal arount
3 Net amount at 31-Dec-22
4 Amartization amount during 2023
% Effect of curtailments
& Cther events
7 Net amount at 31-Dec-23
& Remaining amortization period

Amortization Details of Flan Amendment #2
1 Measurament date established
2 Criginal arount
3 Net amount at 31-Dec-22
4 Amartization amount during 2023
% Effect of curtailments
& Cther events
7 Net amount at 31-Dec-23
& Remaining amortization period

Amortization Details of Flan Amendment #3
1 Measurament date established
2 Criginal arount
3 Net amount at 31-Dec-22
4 Amartization amount during 2023
% Effect of curtailments
& Cther events
7 Net amount at 31-Dec-23
& Remaining amortization period

Amortization Details of Plan Amendment #4
1 Measurement date established
2 Criginal arount
3 Het amount at 21-Dec-22
4 Amartization amount during 2023
5 Effect of curtailments.
& Cther events
7 Het amount at 31-Dec-23
& Remaining amortization period

U5 Dollars

1,128
NI
4356
.70

478
s

BAT

30ek13

(97.440)

(1.618)
1.618

oooo

31-Dec-15
(823,672
(241.027)
03135
)

il
(168, 792)
1.19005

1-Cet-16
[32.657. 298
115,948,643
2599755
)

il
{10,548,000)
3.65000

31-Dec-23
11,544 68)
)

)

u}
i1,844,B88)
{1,844,B88)
11.66634

wtwco.com
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ASC 960 {plan accounting) information for Retirement Income Plan for Employees of

El Paso Electric Company

All monetary amounts shown in US Dallars

A Present Value of Accumulated Benefits as of December 31, 2022

1 Vested accumulated benefits
a.  Active employees 56,650,757
k. Participants with deferred benefits 13,100,431
¢ Participants receiving benefits 170,345,605
d. Taotal vested accumulated benefits 250,056,828

2 Mon-vested accumulated benafits 4.534,204

3 Total accumulated benefits 254931130

4 Market valus of assets? 273,370,914

B Reconciliation of Present Value of Accumulated Benefits

1 Present value of accumulated benefits as of December 31, 2021 254,442 178

2 Changes during the year due to:
a. Benefits accumulated 5231608
b, Actuarial (gains)losses 3,135,892
¢.  Decrease in the discount period 17,358,478
d.  Actual benefits paid (223331 122)
2. Assumption changes 1,848,900
f. Plan amendmants 0
g. Metincrease/{decrease) 433,952

2 Present value of accumulated benefits as of December 31, 2022 254931130

Actuarial Assumptions and Methods

The assumptions used to develop the present value of accumulated benefits, including any changes since the

prior year, are described in Appendix A, respectively, except as noted below,

+  Adiscount rate of 7.00% was used for this valuation. For the prior valuation, a discount rate of 7.00% was

used.

+ (Cash balances are converted to annuities and annuities are converted to lump sums using the "applicable
interest rates” under Code Section 417{e)(2¥C) determined as of August 2023 and the “applicable mortality

tabile” under Code Section 417(23(2)(B).

The discount rate used is the same as the expected rate of return on plan assets for the plan year under ASC

715-30-35 and, as required by that standard and further discussed in the report providing net perodic cost under
ASC 715-30-35 for the 2023 fiscal year dated August 2023, was selected by the plan sponsor. WTW was unable
to evaluate this assumption due to a lack of infermation about the asset classes in which the plan is invested. We

1 Assets include accrued confributions for the 2022 plan year of 51,700,000 not yet deposited at January 1, 2023,
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understand that the expected return on assets assumption reflects the plan sponsor's estimate of future
expernence for trust asset returns, reflecting the plan's current asset allocation and any expected changes during
the cument plan year, current market conditions and the plan sponsor's expectations for future market conditions.

Plan Provisions

Flan provisions reflected in these caloulations, including changes during the prior year, are described in
Appeandix B.

Accumulated and Vested Benefits

Accumulated benefits include benefits eamead under the plan's benefit formula based on service rendered and
compensation earned before the measurement date.

Benefits included in vested benefits are the same as described above for accrued henefits, except the following
benefits, if applicable, are excluded:

+  For participants who are not disabled on the measurement date, disability benefits in excess of the value of
standard termination benefits (retirement benefits for those eligible).

+  For participants who have not yet satisfied the eligibility requirements for these benefits, early retirement
henefits and supplemants in excess of standard temination benefits.

+ Death benefits in excess of the plan's QPSA.

+ Al henefits for participants who are not yet vested in their accrued benefits or eligible for other benefits.
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Retiremeant Income Plan

Appendix A: Statement of actuarial
assumptions. methods and data sources —

Retirement Income Plan
Plan Sponsor
El Paso Electric Company

Statement of Assumptions

The assumplions disclosed in this Appendix are for the fiscal year ending December 31, 2023 financial

reporing and the eslimates fiscal year 2024 benefil cosl

Assumptions and methods for pension cost purposes

Actuarial Assumptions and Methods — Pension Cost

Economic Assumptions

Pre-tax rate of return on assets for 2024 fiscal year
Discount rate:

Equivalent single discoun! rate for benelil obligations
Equivalent single discount rate for service cost
Equivalent single discount rate for inleres! cosl

Annual rates of increase:

Consumer Price Index (CPI):

. Age
Compensalion
25

BHEs5E88

danuary 2034
wiweo.com

521%

538%

5.07%

2.50%

Rate of Base Pay
Increase

8.00%
7.00%
6.00%
5.00%
4.00%
350%
3.00%
2.50%

wtw
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Retirement Income Plan

B5+ 2.00%

Statutory limits on compensation and benefits 2.50%

O

Cash balance interest credit rate 4.03%
Annuity conversion Cash balances are converted to annuities using “annuity substitution™ with

valuation interest rates and the “"applicable mortality table” under Code

Section 417{g)(B).

The retum on assets shown above is gross of investment expenses. Administrative expenses are

accounted for as an addition to Service Cost, as described below.

Az required by the LS. GAAP accounting standard, the yield curve reflecting retums on high quality
corporate bonds (84 and AAS) is used to determine the obligations and service cost, and thus the net

periodic benefit cost for the plan. Because these assumptions are required by the U.S. GAAP accounting
standard, and reflect current market conditions (specifically, the market conditions as of the measurement
date) they may from time to time be inconsistent with other economic assumptions used in the valuation,
which may reflect both cument economic conditions and assumed future conditions.

Demaographic and Other Assumptions

Inclusion date The valuation date coincident with or next following the date on
which the employee hecomes a paricipant.

New or rehired employees It was assumed there will be no new or rehired employees.

Benefit commencement date:

Preretirement death benefit

The later of the death of the active partizipant or the date the

participant would have attained age 55

Deferred vested benefit
otherwise, age 70

Disability benefit Upon disablement

Retirement benefit

Upon termination of employment

Form of payment

Final Average Pay
Participants

For paricipants under 65, assumed commencemeant age 55,

50% are assumed to elect a Single Life Annuity and 50% are

assumed to elect 2 100% Joint and Survivar Annuity

£ 2024 WTW. Preprietary and confidential.
Fer WTW and WTW clisnt use onhy.
whwco.com
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Retirement Income Flan

Cash Balance Participants

Lump Sum & Annuity
Canversion

Percent married

Spouse age

Covered pay

Mortality:
+ Healthy mortality rates

Disabled life mortality
rates

January 2024
wiwco.com

90% of participants are assumed to elect a lump sum form of
payment and 10% are assumed to elect a Single Life Annuity. Lump
sums were valued using the substitution of annuity form under IRS
Regulation §1.430(d)-1{{){4) without applization of generational
mortality.

Cash balances are converted to annuitizs using “annuity
substitution” with valuation interest rates and the “applicable
mortality table” under Code Section 417(e){B). Cash balance
participants’ frozen FAP benefits are convertad to lump sum using
“annuity substitution” with valuation interest rates and the
“applicable mortality table™ under Code Section 417(e)(B).

75% of participants eligible for pre-retirement death benefits are
assumed to have an eligible spouse.

Wife three years younger than husband.

Assumed plan compensation for the year beginning on the valuation
date was determined as an employee’s annualized rate of basic
compensation, excluding overtime, bonuses, expense

allowances, profit sharing, and any other extra

compensation in any form.

Base Mortality Table (Male Table used for males; Female Table
used for Females)

1. Basetable: Pri-2012

2. Base mortality table year. 2012

3. Table type: White Collar for non-union participants, Blue-

Collar for union participants, and Total Dataset for

participants with an unknown union status

Healthy or Disabled: Healthy

Table weighting: Benefit

Blending of annuitants and non-annuitants: Separate rates

for annuitants and non-annuitants (based on Employees

table)

7. Blending of retirees and contingent annuitants: Retiree
mortality is used for both retirees and contingent annuitants.

oo

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2021
2. Projection Type: Generational

Base Mortality Table

1. Base table: Pri-2012 Disabled Retiree
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Retirement Income Plan

Base mortality table year 2012

Table type: No Collar

Healthy or Disabled: Disabled

Blending of annuitants and non-annuitants: Single blended
table of rates for annuitants and non-annuitants

b

Mortality Improvement Scale

1. Base scale: MP-2021
2. Projection Type: Senerational

Disability rates The rates at which participants are assumed to become disabled by
age are shown below:

Percentage assumed to become disabled during the year

Age Males and Females
20 0.14%
25 0.15%
30 0.16%
35 0.15%
40 0.30%
45 0.45%
50 0.5%%

Termination (not due to

disability of retirement) rates The rates at which participants are assumed to terminate

employment by age are shown below:

Representative Termination Rates

Percentage leaving during the year

Attained Age Males and Females
20 7.00%
25 5.40%
30 5.55%
35 4.90%
40 4.15%
45 3.40%
a0 2.55%

£ 2024 WTW. Preprietary and confidential.
W Fer WTW and WTW clisnt use onhy.
whwco.com
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Retirement Income Flan

Retirement Rates at which participants are assumead to retire by age and eligibility for an
unreduced early retirement are shown below.

Percentage assumed to retire during the year

Active Participants

Final Average Pay

Reduced Eardy  Unreduced Terminated Yestad

Age Retirement Retirement Cash Balance Farticipants
55-59 4% 5% 8% 0%
EO-51 4% 10% 8% 0%

62 12% 20% 8% 0%
53-64 12% 12% 12% 0%

ES 20% 20% 20% 90%
B5-649 20% 20% 20% 0%

70+ 100% 100% 100% 100%

Administrative Service cost includes a oad for administrative expenses expacted to be
expenses paid from the trust from the trust during the current year, equal to 50 basis

points of the market value of asssts.
Cash flow:

The assumptions used are collectively called rounded middle of year
{rounded M2Y) decrement timing. Most events are assumed to oceur at the
middle of year during which the eligibility condition will be met or the
start’end date will occur. For death and disability decrements, the rate
applied is based on the participant’s rounded age (nearest integer age) at
the beginning of the year, to align with the methodology generally used to
create those rate tables. For retirement and withdrawal decrements: the
age is generally the participant's rounded age at the middle of the year.

Decrement timing

Benefit payments are assumed to be made uniformly throughout the year

Timing of henefit .
and, on average, at mid-year.

payments

Contributions are assumed to be made on the schedule specified by the

Amount and timing of
Company.

contributions

Funding policy El Paso Electric Company’s funding policy is to contribute an amount equal
ta the minimum required contribution with consideration for amounts
included in customer rates. El Paso Electric Company considers each year
wihether to contribute additional amounts (e.g., to reach certain funded
status thresholds to avoid benafit restrictions, at-risk status, ERISA §4010
filings or other requirements).

wiwco.com
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Retirement Income Plan

Methods — Pension Cost and Funded Position

Census date
Measurement date

Service cost and
projected benefit
chbligation

Market-related value of
assets

January 1, 2023,
December 21, 2023.

The Unit Credit Cost Method is used to determine the Projected Benefit
Obligation (FBO) and related curmrent service cost. Under this method, the
accruad benefit is calculated based upon service as of the measuremeant
date. The PBO is the present value of this benefit and the service cost is the
present value of the increase in the benefit due to service in the upcoming
year. In normal circumstances the "accrued beneft” iz based upon the
Plan's accrual formula. However, if service in later years leads to a
materially higher level of benefit than in earlier years, the "accrued benefit”
is calculated by attributing benefits on a straight-line basis over the relevant
period.

The benefits described above are used to determine baoth ABO and PBO
excapt that final average pay is assumed to remain constant in the future
when calculating ABO,

PEO and service cost are measured by separately discounting the
projected benefit payments underlying these measures, determined using
the methodology described above, using the spot rates on the December
31, 2023 WTW RATE:Link 40:90 yield curve. Interest cost was measured
by summing the individual interest costs associated with each future benefit
payment underlying the FBO and service cost. These individual interest
costs are developed by multiplying the present value of each benefit
payment, discounted using the applicable spot rate on the yield curve
relating to the future benefit payment, by that spot rate. Equivalent single
discount rates that would reproducing the resulting benefit obligation,
service cost and interest cost have been determined and disclosed.

The market-related value of assets is determined by adjusting the market
value of assets to reflect the investment gains and |osses (the difference
betwaean the actual investment retum and the expected investment retum)
during each of the last 2 years at the rate of 33% per year. Expected
investment return is a component of NPBEC.

£ 2024 WTW. Preprietary and confidential.
Fer WTW and WTW clisnt use onhy.
whwco.com
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Retirement Income Flan

Amortization of
unamortized amounts:

. Amortization of net prior service cost/{credit) resulting from a plan change is
Recognition of past | L . .
service included as a component of Net Pericdic Benefit Cost/{income) in the year
costi{cradit) first recognized and every year thereafter until it is fully amorized. The
annual amortization payment is determined in the first year as the increase
in PBC due to the plan change divided by the average remaining service
period of active participants expected to receive benefits under the plan.

However, when a plan change reduces the PBO, existing posttive prior
service costs are reduced or eliminated starting with the earliest established
hefore a new prior service credit base is established.

. . Amortization of the net gain or loss resulting from experience different from
Recognition of gains ; } ) 3
or that assumed and from changes in assumptions (excluding asset gains and
losses losses not yet reflected in market-related value) is included as a component
of Net Periodic Benefit Cost/{Income) for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10% of the
greater of the PBO and the market-related value of plan asssats, the
amortization is that excess divided by the average remaining service period
of active plan participants.

Under this methodaology, the gain/loss amounts recognized in A3C! are not
expected to be fully recognized in benefit cost until the plan is terminated
{or an earlier event, like a settlement, triggers recognition) because the
average expectad remaining service of active participants expected to
benefit under the plan over which the amounts are amortized is
redetermined each year and amounts that fall within the corridor described
above are not amortized.

Benefits not valued All benefits described in the Plan Provisions section of this report were
valued. WTW has reviewed the plan provisions with the plan sponsor and,
based on that review, is not aware of any significant benefits required to be
valued that were not.

Sources of Data and Other Information

The plan sponsaor furnished participant data and claims data as of January 1, 2023, Information on
assets, contributions and plan provisions was supplied by the plan sponsor.  Data and other
information were reviewed for reasonableness and consistency, but no audit was performed. Based
on discussions with the plan sponsor, assumptions or estimates were made when data were not
available. A summary of these assumptions can be found in our email dated June 20, 2023,

Accumulated other comprehensive (income)floss amounts shown in the report are shown prior to
adjustment for deferred taxes. Any deferred tax effects in AOCI should be determined in consultation
with the Company's tax advisors and auditors.
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Retirement Income Plan

We are not aware of any ermors or omissions in the data that would have a significant effect on the

results of our calculations.

Assumptions Rationale - Significant Ecanomic Assumptions

Discaount rate(s)

Expected return on plan
assets

Cash balance interest

crediting rate

Annuity conversion rate

Rates of increase in
compensation

Administrative expenses

As required by U.S. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measurement date. Based on WTW's interest rate model,

RATE Link, that uses a yield curve derived from cument, high
quality (rated AA and above) corporate bonds to discount
expected pension cash flows, and thus determine discount rates,
wie believe the discount rate chosen does not significantly conflict
with what would be reasonable.

We understand that the expected return on assets assumption
reflects the plan sponsor's estimate of future experience for trust
asset returns, reflecting the plan's cument asset allocation and any
expected changes during the current plan year, current market
conditions and the plan sponsor's expectations for future market
conditions. WTW was unabile to evaluate this assumption because
relevant information was not provided.

The interest crediting rate is equal to the daily 30-year treasury rate
at the December 31 measurement date, but with a minimum
interest cradit rate of 3.50%. We believe this assumption does not
significantly conflict with what would be reasonable.

Cash balances are converted to annuities using “annuity
substitution”. We believe this assumption does not significantly
conflict with what would be reasonable.

Assumead increases were chosen by the plan sponsor basad onan
experience study conducted in 2023 and, as required by U.S.
GAAP they represent an estimate of future experience. We believe
this assumption does not significantly conflict with what would be
reasanable.

Administrative expenses are estimated based on an assumption of
past expenses paid from the trust assets as a percentage of held
assets. We believe this assumption does not significantly conflict
with what would be reasonable.

£ 2024 WTW. Preprietary and confidential.
Fer WTW and WTW clisnt use onhy.
whwco.com

SCHEDULE G-2
ATTACHMENT A
Page 61 of 153

VOLUMINOUS

2643



EL PASO ELECTRIC COMPANY SCHEDULE G-2

2025 TEXAS RATE CASE FILING ATTACHMENT A
SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION Page 62 of 153
SPONSOR: STEVEN SIERRA

PREPARER: EN LI VOLUMINOUS

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

Retirement Income Flan

Assumptions Raticnale - Significant Demographic Assumptions

Healthy Martality Assumptions were selected by the plan sponsor and, as required
by U5, GAAP represent a best estimate of future experience. We
beligve this assumption does not significantly conflict with what
wiould be reasonable.

Disabled Mortality Assumptions usad for accounting purposes were selected by the
plan sponsor and, as required by U.S. GAAP represent a best
estimate of future experience. We believe this assumption does
naot significantly conflict with what would be reasonable.

Termination Termination rates were based on an experience study conducted
in 2023, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not significantly conflict
with what would be reasonable.

Disability Disahility rates were selected by the plan sponsor with annual
consideration of whether any conditions have changed that would
be expected to produce different results in the future. We believe
this assumption does not significantly conflict with what would be
reasonable.

Retirement Retirement rates were based on an experience study conducted in
2023, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not signficantly conflict
with what would be reasonable.

Benefit commencement date
for deferred benefits:

Surviving spouses are assumed to begin benefits at the eariest
permitted commencement date because ERISA requires benefits
to start then unless the spouse elects to defer. If the spouse elects
to defer, actuarial increases from the earlisst commencement date
must be given, so that a later commencement date is expected to
be of approximately equal value, and experience indicates that
most spouses do take the benefit as soon as it is available.

Preretiremment death benefit

Based on plan sponsor’s historical expenence reviewed during the
2023 experience study, and expectations for the future with
perodic adjustment based on observed gains and losses.

Defemed vested benefit
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Form of payment The percentage of retiring participants assumed to take lump
sums or an annuity is based on historical experience reviewed
during the 2023 experience study, and best expectations for the
future with consideration of whether any conditions have changed
that would he expected to produce different results in the future.

Percent married The assumead percentage married is based on historizal
experience of marital statuses, with consideration of changes
expected to ocour in marriage patterns of retirement age
individuals in the future.

Spouse age The assumead age difference for spouses is based on plan
sponsor expectations.

Saurce of Prescribed Methads {Required for ASOP compliance, otherwise optional)

Accounting methods The methods used for accounting purposes as described in
Appendix &, including the method of determining the market-
related value of plan assets, are "prescribed methods set by
ancther party”, as defined in the actuarial standards of practice
(ASOPs). As required by U.S5. GAAP, these methods were
selected by the plan sponsor.

Changes in Assumptions, Methods and Estimation Technigues

Change in assumptions since The single equivalent PBQ discount rate decreased from 5.54% as
prior valuation of January 1, 2023 to 5.21% as of December 31, 2023 to reflect the
change in yields on high-quality coporate bonds.

The single equivalent service cost discount rate decreased from
5.69% as of January 1, 2023 to 5.36% as of December 31, 2023 to
reflect the change in yields on high-quality corporate bonds.

The single equivalent interest cost discount rate decreased from
5.41% as of January 1, 2023 to 5.07% as of December 31, 2023 to
reflect the change in yields on high-quality corporate bonds.

The “applicable mortality table” under Code Section 417(2)(B) used
for lump sum conversions was updated to reflect an additional year
of data.

The retiremeant rates were updated to reflect chsarvations found in
an exparence study conducted in 2023,

The termination rates were updated to reflect observations found in
an experence study conducted in 2023,

The rate of base pay increases was updated to reflect observations
found in an experience study conducted in 2023,
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The form of payment assumptions for the final average pay
participants were updated to reflect cheervations found in an
experience study conducted in 2023,

The interest crediting rate was updated from 4.30% to 4.03%.

Change in methods since prior None.
valuation

Change in astimation None.
techniques since prior
valuation

Model Descriptions and Disclosures (in accordance with ASOP Mo. 56)

Quantify Quantify is the WTW centrally developed, tested and maintained
Global actuarial valuation system. It is used to perform valuations of
clients' benefit plans.

Guantify provides the abilty to process data, calculate benefits and
value benefit liabilities, develop results using applicable standards,
and generate client reports.

Guantify parameters provide significant flaxibility to model
populations and plan designs. Various demographic, economic and
benefit related assumptions exist for users to model multiple
demagraphic and economic situations.

Flan liabilities are calculated based on standard actuarial
technigues, developing actuarially reasonable results using the
population and parameters entered. The calculation and
presentation of liabilities in Quantify relies on the assumptions used
and the reasonability of the assumptions salectad.

Quantify incorporates standard liabilty methodologies that are
intended to reasonably reflect a variety of economic or
demographic conditions. The model itself does not evaluate any
assumptions entered for reasonableness, consistency or probability
of occumrence.

Guantify is designed specifically for these purposes, and we know
of no material limitations that would prevent the system from heing
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this system, and have also performed a limited review of results to
ensure that system parameters have been sat appropriately and
plan provisions coded correctly.

Quantify FR Guantify Financial Reporting (FR) is intended to calculate funding
results, accounting results and produce the associated client
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RateCalc/RATE:Link/US
Treasury

Retirement Income Plan

reports under selected accounting standards. The calzulations and
reports are based on various user specified inputs including liability
results and asset values.

Guantify FR develops valuation results for various accounting and
funding pumoses using standard actuarial techniques.

Calculation of disclosure liabilities and results are based on rall
forward liabilties.

Liahility roll-forwards are used in accounting scenarios where the
date as of which liabilities are valued does not coincide with the
fiscal year measurement date. The roll-forwards consist of adjusting
liahilities for the passage of time.

The estimate of the following year's expense is calculated based on
the obligations and assets used for disclosure and incorporates
service cost that may be based on a projection in the associated
Guantify liability run, depending on the relationship of the liability
valuation date to the fiscal year.

The Roll Forward accounting calculations assume that applicable
rules will not change during the roll-forward period. Actuares make
adjustments to the data, plan provisions and assumptions reflected
in the calculation of the liabilities that are rolled forward so that the
results reflect conditions at the measurement date, and/or make
similar adjustments to the results of the roll forward, including
reflacting any changes in applicable accounting standards.

RateCalc is used as one component in developing the single
equivalent discount rate that reflacts the characteristics of the
client’s employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expected plan benefit payments. The
projected benefit payments from the client's plan are matched to
the spot rates along the yield curve to detemine their present
values. & single equivalent discount rate is then solved for, which
produces the same total present value as the spot rates.

RATE:Link is a methodology to develop spot rates to be used for
liahility and cost measurements related to employee benefit plans.
The same core methodology is used to develop all RATE:Link
curves. The RATE Link process develops term structures of interest
rates from corporate bond data for each covered gecgraphy (eg.,
the LL.5. for this valuation).

The construction of RATE:Link yield curves relies on bond data
collected as of the measurement date.

Information regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance LP.
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US Treasury: A yield curve consistent with published US Treasury
rates has been used for measurements related to employee benafit

plans.
Published Demographic Certain demographic tables described above are standard
Tables published tables or are based on standard published tables from

maodels developed by organizations with the requisite expertise
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Retirement Income Plan

Appendix B: Summary of principal plan

provisions

Plan Provisions

The most recent amendment reflected in the following plan provisions was adopted on April 1, 2014,

Covered employees

Participation date

All employees.

Prior to April 1, 2014, each employee who has completed a year of
Eligibility Service shall become a Member in the plan. An employee
receives a year of Eligibility Service if he completes 1,000 or more
Hours of Service within a 12-maonth period commeancing with his
date of employment or any anniversary date.

Effective April 1, 2014, an employee hired or re-hired on or after
April 1, 2014 shall become a Cash Balance Member on his
employment commeancement date or re-employment
commencement date. An employee hired or re-hired before
December 31, 2013 could affimatively elect to become a Cash
Balance Member on April 1, 2014 to accrue future benefits under
the Plan as a Cash Balance Benefits rather than as final average
pay benefits. An employee who is hired or re-hired after
December 31, 2013 and before April 1, 2014 shall become a Cash
Balance Member on April 1, 2014,

Vesting service

Benefit service:

Final Average Pay

Cash Balancs

Cine year for each 1,000-hour calendar year of employmeant with EI
Faso Electric Company.

Cne year for each 1,000-hour calendar year of employmeant.

Frior to January 1, 2014, a Member receives credit for ane full year
for each Plan Year in which he completes 1,000 or more hours of
service, & Cash Balance Member (other than a Cash Balance
Member who is hired or re-hired after December 31, 2013 and
before April 1, 2014) who completes at least one Hour of Service
during the period beginning January 1,2014 and ending March 31,
2014 shall receive credit for .25 year of Benefit Accrual Service for
the 2014 Plan Year. After March 31, 2014, no additional Benefit
Service shall be earned by a Cash Balance Member.
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Pensionable pay

Average earnings:

Final Average Pay

Cash Balance

Mormal retirement date {NRD}

Accrued benefit:

Final Average Pay

January 2024
whweo.com

An employee's annualized rate of basic compensation, excluding
avertime, bonuses, expense allowances, profit sharng, and any
other extra compensation in any form.

The monthly average of a participant's pensionable pay computed
by summing his pensionable pay as of any date and for each of the
days beginning the four years preceding such date and dividing by

sixty.

Far a Cash Balance Member who is employed by the employer as
of April 1, 2014 and becomes a Cash Balance Member as of April 1,
2014, the monthly average of a Member's pensionable pay
computed by summing his pensionable pay as of March 31, 2014
and as of March 31 of the preceding four calendar years and
dividing by sixty.

First day of the maonth coinciding with or next following the
attainment of age 85 with five years of benefit service.

The monthly accrued benefit payable as a single life annuity upon
Mormal Retiremant is the greater of (a), (b), {c) or {d) below, less
any frozen benefit provided under group annuity contracts deemed

purchased prior to August 1, 1989 as illustrated in Appendix & of the
plan document:

(a) 1-1/4% of Average Monthly Eamings muttiplied by years of
benefit service.

(by $25.00 multiplied by years of projected benefit service at normal
retirement date, not to exceed 10.

This amount multiplied by the ratio of years
of benefit service eamed to date,

divided by years of projected benefit service at normal
retirement date. This benefit shall be no greater than $250
per manth.

() Amount of benefit payablz in accordance with the Plan in effect
on June 30, 1982 with Eamings frozen at the rate on June 30,
1882,

{d} Amount of accrued benefit earned as of Sctober 17, 1980 under
the prior benefit formula
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Cash Balancs

Pay Credits

Interest Credits

Monthly preretirement death
benefit:

Before Normal Retirement
Age

Retirement Income Plan

The Accrued Benefit for a Cash Balance Member is
(a) plus (b}, as follows:

{2y The benefit accrued under the Plan prior to becoming a Cash
Balance Member, as determined under the Final Average Pay
formula above.

(b} The Cash Balance Account, consisting of pay credits and
interest credis.

For each Plan Year beginning on January 1, 2014, a Cash Balance
Member shall receive a pay credit to his Cash Balance Account as
of the |ast day of the Plan year {or termination date, if earlier). The
pay crediting rate is based on the member’s age and years of
Vesting Service, as shown below:

Age Plus Vesting Percentage of Base Pay

Service far the Plan Year

Less than 30 3.00%
30-38 4.00%
4049 5.00%
50-59 5.00%
50-69 7.00%
70-79 8.00%

80 or More 9.00%

Interest credits are allocated to the Cash Balance Account as of the
last day of each month. The interest credit is determined by
multiplying the Cash Balance Account as of the last day of the
preceding month by the 30-Year Treasury Bond Rate for the month,
which when compounded maonthly for the 12 months of the Plan
Year, is equal to the 30-Year Treasury Bond Rate for August of the
preceding year (but no less than 32.80% for the Plan Year,
compounded monthly).

Payable upon the death of a participant employed by the company
who had completed 5 years of Vesting Service. If the participant
dies before attaining age 50 with 10 years of service, the amount
payahle to the spoussa, to whom the partizipant was legally mamiad
during the one year period immediately preceding his death, is 50%
of the amount the participant would have been entitled to had the
participant separated from service on the date of his death, survived
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After Mormal Retirement
Age

Eligibility far Benefits

Narmal retiremant

Early retirement:

Final Average Pay

Cash Balance

Postponed retirement

Defarred vested termination

Disability

Preretirement death benefit

January 2024
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to the earliest retirement age, retired with an immediate qualified
joint and survivor annuity and died the day after the eariest
retirement age. If the participant dies after attaining age 50 with 10
years of service, the amount payable to the eligible spouse is 50%
of the participant’s Accrued Benefit, commencing immediately.

If the participant dies after hizs Normal Retirement Age but before
benefit payments commence, survivorship benefits will be paid in
accordance with the form in which the paricipant's benefits would
b paid if he had retired on the first day of the maonth following his
date of death.

Retirement on NRD.

After attainment of age 55 and complation of 5 years of Vesting
Service, the participant may elect to commence his Accrued Benefit
on a reduced basis prior to age 85. If the participant retires with at
least 20 years of Vesting Service, he may receive his Accrued
beneft as early as age 62 without any reduction. If the sum of the
partizipant's age and years of Vesting Service equals or exceeds
85, he may receive his Accrued Beneft without any reduction.

Eary retirement under the plan is age 55 and completion of 3 years
of Vesting Service.

Retiremant after NRD.

Termination for reasons other than death or retirement after
completing five years of vesting service for a Final Average Pay
partizipant or three years of vesting service for a Cash Balance
Member.

FPermanant and total disability prior to NRD, and participant is
receiving a Social Security disability benefit.

Death while eligible for normal, early, postponed, or deferred vested
retiremeant benefits, with a surviving spouse.
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Retirement Income Plan

Benefits Paid Upon the Following Events

Narmal retiremant

Early retirement:

Final Average Pay

Cash Balance

Postponed retirement

Defarred vested termination:

Final Average Pay

Cash Balancs

Disablament:

Final Average Pay

Cash Balance

The monthly pension benefit determined as of NRD.

The monthly pension benefit determined as of NRD reduced
6.867% for each of the first five years and 2.333% for each of the
next five years that payment precedes the participant's NRD.

The frozen accrued benefit excluding his Cash Balance Benefits
determined as of NRD actuanally reduced to the commencement
date. The Cash Balance Beneftt determined as of the
commencament date will be actuarially reduced to be equivalent to
the member's Cash Balance Account.

The monthly pension benefit determined as of the actual retirement
date.

The participant may elect to commence as early as their Early

Retirement with the monthly pension benefit determined as of NRD
reduced 6 .857% for each of the first five years and 3.333% for each
of the next five years that payment precedes the participant's NRD.

The frozen accrued benefit excluding Cash Balance Benefits will he
payahble as of NRD or may elect to commence at any time after
termination with actuarial reductions. 100% of the Cash Balance
account is payable on the first day of any manth following
termination.

Payable to a participant beginning at NRD after becoming totally
and permanently disabled while employed by the company. The
annuity payahle is based on Average Monthly Earnings at date of
Disability and Benefit Service, including all credit for all years while
disabled, at NRD. The qualified joint and spouse survivor death
benefit will apply.

Fayable to a participant immediately after becoming totally and
permanently disabled while employed by the company. The benefit
payable is the Frozen Final Average Pay Accrued Benefit as of
Marczh 31, 2014 and the Cash Balance Account based on Earnings
and Vesting Service through date of Disability.
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Preretirement death

If participant has attained age 50 and earned at least 10 years of
vesting service, then the monthly preretirement death benefit
payable on behalf of an active employee is unreduced for form of
payment and early retirement.

In all other cases, the monthly preretirement death benefit payable
iz reduced 6.667% for each of the first five years and 3.333% for
each of the next five years that payment precedes the participant’s

NRD.

Cther Plan Provisions

Forms of payment

Pension Increases
Plan participants’ contributions

Automatic Cash Qut

Maximum limits on benefits
and pay

January 2024
whweo.com

Freretirement death benefits are payable only as described above.
Monthly pension benefits are paid as described above as a life
annuity, if the participant has no spouse as of the date payments
begin, or if the participant so elects. Stherwise, bhenefits are paid in
the form of a 50% joint and survivor annuity option or, if the
partizipant elects and the spouse consents, ancther actuarially
equivalent optional form offered by the plan. Optional forms are a
25%, ¥5% and 100% joint and survivor annuity, a ten-year certain
and life annuity, (for married participants) a life annuity, or (for Cash
Balance Members) a lump sum distribution.

Actuarial equivalence for annuity forms uses the 1971 Group
Annuity Mortality Tabile for males, set back three years, and an
interest rate of 5% compounded annually. Actuarial equivalence for
lump sum purposes is the “applicable maortality table” under Code
Section 417{e)}(2)(B) and the “applicable interest rate” under Code
Section 417{e)}(2)(C) determined as of the fifth month immediately
preceding the first day of the Flan Year in which the distribution is
being made.

Mane.
Mone.

Upon termination of service, if the lump sum value of the accrued
beneft is less than $1,000, the lump sum amount is paid as soon as
practical after termination.

All benefits and pay for any calendar year may not exceed the
maximum limitations for that year as defined in the Internal Revenue
Code. The plan provides for increasing the daollar limits
automatically as such changes take effect.
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Future Plan Changes

Mo future plan changes were recognized in determining pension cost requirements. WTW is not aware of
any future plan changes that are required to be reflacted.

Changes in Benefits Valued Since Prior Year

There have been no changes in benefits valued since the prior year.
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El Faso Electric Company Excess Benefit Plan

Appendix A: Statement ot actuarial
assumptions, methods and data sources —
Excess Benefit Plan

Plan Sponsor

El Faso Electric Company

Statement of Assumptions

The assumptions disclosed in this Appendix are for the fiscal year ending December 31, 2023 financial
reporting and the estimated fiscal year 2024 benefit cost.

Assumptions and methods for pension cost purposes

Actuarial Assumptions and Methods — Pension Cost

Econcmic Assumptions

Discount rata:

Equivalent single discount rate for benefit S14%
obligations 5.10%
Equivalent single discount rate for service cost 5 07
Equivalent single discount rate for interest cost
Annual rates of increase:

+  Consumer Price Index (CPI): 2.50%

Rate of Base

+  Compensation: Age - ——
25 5.00%
30 7.00%
35 6.00%
40 5.00%
45 4.00%
50 3.50%
85 3.00%
&0 2.50%
65+ 2.00%
Cash balance interest cradit rate 4.03%
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El Paso Electric Company Excess Benefit Plan

Annuity conversion Cash halances are converted to annuities using “annuity substitution™
with valuation interest rates and the “applicable mortality table” under

Code Section 417(e)}B)

Az required by the LS. GAAP accounting standard, the yield curve reflecting returns on high quality
corporate bonds (AA and AAA) is used to determine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the U.S. GAAP accounting
standard, and reflact cument market conditions (specifically, the market conditions as of the measurement
date) they may from time to time be inconsistent with other economic assumptions used in the valuation,
which may reflect both current economic conditions and assumed future conditions.

Demaographic and Other Assumptions

Inclusion date The valuation date coincident with or next following the date on

which the employee becomes a participant.

New or rehired employees It was assumed there will be no new or rehired employees.

Benefit commencement dates:

+  Preretirement death The later of the death of the active participant or the date the
benafit participant would have attained age 55

+ Deferred vested beneft  For paricipants under 65, assumed commencement age 85,
otherwise, age 70

Disability benefit Upaon disablement

+  Retirement benefit Upon termination of employment

Form of payment:

+ Individuals who became  50% are assumed to elect a Single Life Annuity and 50% are
Farticipants before assumed to elect a 100% Joint and Survivor Annuity
April 1, 2014

Individuals who became  100% Lump Sum
Participants on or after
April 1, 2014

Percent married T75% of participants eligible for pre-retirement death benefits are

assumed to have an eligible spouse.

Spouse age Wife three years younger than husband.

Cavered pay Assumed plan compensation for the year beginning on the valuation
date was determined as basic compensation and bonus paid to the
Company’s “short term bonus plan” eamed during the prior year

provided by the employer
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Demographic Assumptions

Mortality:

+  Healthy mortality rates  Base Mortality Table (Male Table used for males, Female Table
used for Females)

Base table: Pri-2012

Base morality table year: 2012

Table type: White Collar

Healthy or Disabled: Healthy

Table weighting: Benefit

Blending of annuitants and non-annuitants: Separate rates
for annuitants and non-annuitants (hased on Employees
table)

7. Blending of retirees and contingent annuitants: Retiree
mortality used for both retirees and contingent annuitants

I e

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MF-2021
2. Pmojection Type: Generational

+  Disahled life maortality 1. Base table: Pri-2012 Disabled Retiree
rates 2. Base morality table year: 2012
3. Tabletype: Mo Collar
4. Healthy or Disabled: Disabled
5. Blending of annuitants and non-annuitants: Single blended
table of rates for annuitants and non-annuitants
Mortality Improvement Scale

1. Base scale: MF-2021
2. Pmojection Type: Generational

Disability rates The rates at which participants are assumed to become disabled by

age are shown below:

Percentage assumad to become disabled during the year

Aftained Age Males and Females
20 0.14%
25 0.15%
30 0.16%
35 0.15%
40 0.30%
45 0.45%
50 0.65%
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Termination {not due to The rates at which participants are assumead to terminate
disability or retirement} rates  employment by age are shown below:

Representative Termination Rates

Percentage assumed to leave during the year

Attained Age Males and Females
20 7.00%
25 5.40%
30 5.65%
35 4.50%
40 4.15%
45 3.40%
50 2.65%
Retirement Rates at which participants are assumed to retire by age and

eligibility for an unreduced early retirement are shown below.

Percentage assumed to retire during the year

Active Participants

Final Avarage Pay

Terminatad
Reduced Eary  Unreduced Wested
Age Retiremant Retiremant  Cash Balance Farticipants
5555 4% 5% 8% 0%
5061 A% 10% 8% 0%
E2 12% 20% 8% 0%
5354 12% 12% 12% 0%
65 20% 20% 20% G0%
5E-59 20% 20% 20% 0%
70+ 100% 100% 100% 100%

Additional Assumptions

Administrative expenses %0; the plan sponsor pays administrative expenses directly.
Cash flow:
+  Decrement timing The assumptions used are collectively called rounded middle of year

(rounded MOY) decrement timing. Most events are assumed to
occur at the middle of year during which the eligibility condition will
be met or the start/end date will occur. For death and disability
decrements, the rate applied is based on the participant's rounded
age (nearest integer age) at the beginning of the year, to align with
the methodology generally used to create those rate tables. For
retirement and withdrawal decrements: the age is generally the
participant's rounded age at the middle of the year.
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+  Timing of benefit Benefit payments are assumed to be made uniformly throughout the
payments year and, on average, at mid-year.

+  Amount and timing of Contributions are assumed to be made throughout the year and, on
contributions average, at mid-year,

Funding policy This is an unfunded plan so the funding policy is to pay benefits
directly from employer assats as they come due.

Methods — Pension Cost and Funded Position

Census date January 1, 2023,
Measurement date Decamber 31, 2023,

Service cost and projected The Unit Credit Cost Method is used to determine the Projected

benefit ohligation Benefit Obligation (FBO) related cument service cost. Under this
method, the accrued benefit is calculated based upon service as of
the measurement date. The PBQ is the present value of this benefit
and the service cost is the present value of the increase in the
henefit due to service in the upcoming year. In normal circumstances
the "accrued benefit” is based upon the Plan's accrual formula.
However, if service in later years leads to a materially higher level of
benefit than in earlier years, the "accrued benefit” is calculated by
attributing benefits an a straight-line basis over the relevant period.

The benefits described above are used to determine both ABO and
PBQ except that final average pay is assumed to remain constant in
the future when calculating ABS.

PBEO and service cost are measurad by separately discounting the
projected beneftt payments underlying these measures, determined
using the methodology described above, using the spot rates on the
December 31, 2023 WTWW RATE Link 40:90 yield curve. Interast cost
was measurad by summing the individual interest costs associated
with each future benefit payment underlying the PBO and service
cost. These individual interest costs are developed by multiplying the
prasent value of each henefit payment, discounted using the
applizable spot rate on the yield curve relating to the future benefit
payment, by that spot rate. Equivalent single discount rates that
wiould reproducing the resulting benefit obligation, service cost and
interest cast have been determined and disclosed.

Market-related value of assets Since this is an unfunded plan, the asset method is not applicable.
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El Paso Electric Company Excess Benefit Plan

amounts:
+  Recognition of past Amortization of net prior service cost/{credit) resufting from a plan
service cost/{credit) change is included as a component of Net Perodic Benefit

Cost/(Income) in the year first recognized and every year thereafter
until it is fully amortized. The annual amortization payment is
determined in the first year as the increase in PBQ due to the plan
change divided by the average remaining service period of active
participants expected to receive benefits under the plan.

However, when a plan change reduces the PBO, existing positive
prior service costs are reduced or eliminated starting with the earliest
established before a new prior service credit base is established.

+  Recognition of gains or  Amortization of the net gain or loss resulting from experience
losses different from that assumed and from changes in assumptions
(excluding asset gains and losses not yet reflected in market-related
value) is included as a component of Net Periodic Benefit

Cost/(lncome) for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10%
of the greater of the PBO and the market-related value of plan
assets, the amortization is that excess divided by the average
remaining service period of active plan paticipants.

Under this methodology, the gain/loss amounts recognized in AQCI
are not expected to be fully recognized in benefit cost untilthe planis
terminated {or an earlier event, like a settlement, triggers recognition)
hecause the average expected remaining service of active
participants expected to benefit under the plan over which the
amounts are amortized is redetermined each year and amounts that
fall within the corridor described above are not amartized.

Benefits not valued All benefits descrbed in the Plan Provisions section of this report
were valued. WTW has reviewed the plan provisions with the plan
sponsor and, basad on that review, is not aware of any significant
henefits required to be valued that were naot.

Sources of Data and Other Infarmation

The plan sponsor furnished participant data as of January 1, 2023 Information on benefit payments

and plan provisions was supplied by the plan sponsor. Data and other information were reviewed for
reasonablensss and consistency, but no audit was performed. Basad on discussions with the plan
sponsor, assumptions or estimates were made when data were not available. A summary of these

assumptions can be found in our email dated June 20, 2023,

WA
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Accumulated other comprehensive (incoma)loss amounts shown in the report are shown prior to
adjustmeant for deferred taxes. Any deferred tax effects in A0C| should be determined in consultation
with the Company's tax advisors and auditors.

We are not aware of any ermors or omissions in the data that would have a significant effect on the
results of our calculations.

Assumptions Rationale - Significant Ecanomic Assumptions

Discount rate{s) As required by U.S. GAAP the discount rate methodology was
chosen by the plan sponsor based on market information on the
measurement date. Based on WTW's interest rate model,
RATE:Link, that uses a yield curve derived from current, high gquality
(rated AA and above) corporate bonds to discount expected
pension cash flows, and thus determine discount rates, we believe
the diszount rate chosen does not significantly conflict with what
would be reasonable.

Cash balance interest The interest crediting rate is equal to the daily 20-year treasury rate

crediting rate at the December 31 measurement date, but with a minimum interest
credit rate of 2.80%. We believe this assumption does not
significantly conflict with what would be reasonable.

Annuity conversion rate Cash balances are converted to annuities using “"annuity
substitution”. We believe this assumption does not significantly
canflict with what would be reasonable.

Rates of increase in Assumed increases were chosen by the plan sponsor based onan

compensation experence study conducted in 2023 and, as required by U.S. GAAP
they represent an estimate of future experisnce. We believe this
assumption does not significantly conflict with what would be
reasonable.

Assumptions Rationale - Significant Demographic Assumptions

Healthy Martality Assumptions were selected by the plan sponsorand, as required by
.5, GAAP represent a best estimate of future experence. We
belisve this assumption does not significantly conflict with what
wiould be reasonable.

Disabled Mortality Assumptions used for accounting purposes were selected by the
plan sponsar and, as required by U.5. GAAP represent a best
estimate of future experience. We believe this assumption does not
significantly conflict with what would be reasonable.
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Termination

Disability

Retirement

Benefit commencement date
for deferred benefits:

+  Preretirement death
henefit

+  Deferred vested benefit

Form of payment

Parcent married

Spouse age

WA

El Paso Electric Company Excess Benefit Plan

Temination rates were based on an experience study conducted in
2023, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not significantly conflict
with what would be reasonable.

Dizability rates selected by the plan sponsor with annual
consideration of whether any conditions have changed that would
he expected to produce different results in the future. We belisve
this assumption does not significantly conflict with what would be
reasonable.

Retirement rates were based on an experience study conducted in
2023, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
future. We believe this assumption does not significantly conflict
with what would be reasonable.

Surviving spouses are assumed to begin benefits at the sariest
permitted commencement date. If the spouse elects to defer,
actuarial increases from the earliest commencement date must be
given, so that a later commencement date is expected to be of
approximately equal value, and experience indicates that most
spouses do take the benefit as soon as it is available.

Deferred vested participants are assumed to begin benefits based on
rates applied to 2 number of commencement ages based on an
analysis of actual commencement patterns.

The percentage of retiring participants assumed to take lump sums
or an annuity is based on expectations given plan provisions. The
form of payment is restricted to an annuity for members who
entered prior to April 1, 2014 and restricted to a lump sum for those
who entered after April 1, 2014,

The assumed percentage married is based on historical experience
of marital statuses, with annual consideration of changes expected
to ocour in marriage pattems of retirement age individuals in the
future.

The assumed age difference for spouses is based on plan sponsor
expectations.
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Source of Prescribed Methods

Accounting methods

The methods used for accounting purposes as described in
Appendix A are “prescribed methods sel by anolher party”, as
defined in the actuarial standards of practice (ASOPs). As required
by US. GAAP, lhese melhods were selected by the plan sponsor.

Changes in Assumptions, Methods and Estimation Techniques

Change in assumptions
since prior valuation

Change in methods since
prior valuation

Change in estimation
techniques since prior
valuation

The single equivalent PBO discounl rate decreased from 5.49% as
of January 1, 2023 o 5.14% as of December 31, 2023 to reflect the
change in yields on high-quality corporate bonds:

The single equivalent service cost discount rale decreased from
5.44% as of January 1, 2023 o 5.10% as of December 31, 2023 to
reflect the change in yields on high-quality corporale bonds.

The single equivalent interest cost discount rate decreased from
5.38% as of January 1, 2023 to 5.07% as of December 31, 2023 to
reflect the change in yields an high-quality corporale bonds

The "applicable mortality table™ under Code Section 417(e)(B) used
for lump sum conversions was update to reflect an additional year of
dala

The refirement rates were updated to reflect observations found in
an experience study conducled in 2023.

The lermination rales were updated to reflect observations found in
an experience study conducled in 2023.

The rate of base pay increases was updaled to refleci observations
found in an experience study conducied in 2023

The interes! crediting rate was updated from 4.30% lo 4.03%.

MNone

None

Model Descriptions and Disclosures in accordance with ASCP No. 56

Quantify

danuary 2034
wiweo.com

Quantify is the WTW centrally developed, lesled and maintained
Global actuanal valuation system. Il is used lo perform valuations of
clients' beneflit plans

Quantify provides the ability to process data, calculaie benefits and
value benefit liabilities, develop resulis using applicable standards,
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El Paso Electric Company Excess Benefit Plan

and generate client reports.

Quantify parameters provide significant flexibility to model
populations and plan designs. Various demographic, economic and
henefit related assumptions exist for users to model muttipls
demographic and economic situations.

Plan liabilities are calculated based on standard actuarial
technigues, developing actuarially reasonable resufts using the
population and parameters entered. The calzulation and
presentation of liabilities in Quantify relies on the assumptions used
and the reasonability of the assumptions selected.

Quantify incorporates standard liability methodologies that are
intended to reasonably reflect a varety of economic or demographic
conditions. The model itself does not evaluate any assumptions
entered for reasonableness, consistency or probability of
oaccurrence.

Quantify is designed specifically for these purposes, and we know
of no material limitations that would prevent the system from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this system, and have also performed a limited review of results to
ensure that system parameters have been set appropriately and
plan provisions coded correctly.

Quantify Financial Reporting (FR) is intended to calculate funding
resufts, accounting results and praduce the associated client reports
under selected accounting standards. The caleulations and reports
are based on varous user spacified inputs including liability results
and assets values.

Quantify FR develops valuation results for various accounting and
funding purposes using standard actuarial techniques.

Calculation of disclosure liabilties and results are based on roll
forward liabilities.

Liability roll-forerards are usd in accounting scenarios where the
date as of which liabilities are valued does not coincide with the
fiscal year measurement date. The roll-forwards consist of adjusting
liabilities for the passage of time.

The estimate of the following year's expense is calculated based on
the obligations and assets used for disclosure and incorporates
service cost that may be based on a projection in the associated
Quantify liability run, depending on the relationship of the liahility
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valuation date of the fiscal year.

The Roll Forward accounting calculations assume that applicable
ules will not change during the roll-forward period. Actuaries make
adjustmeants to the data, plan provisions and assumptions reflected
in the calculation of the liabilities that are rolled forward so that the
results reflect conditions at the measurement date, andfor make
similar adjustments to the results of the roll forward, including
reflecting any changes in applicable accounting standards.

RateCalc/RATE:Link/US RateCale is used as one component in developing the single

Treasury equivalent discount rate that reflects the characteristics of the
client’s employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expectad plan benefit payments. The
projected benefit payments from the client’s plan are matched to the
spot rates along the yield curve to determine their present values. A
single equivalent discount rate is then solved for, which produces
the same total present value as the spot rates.

RATE:LinkK iz a methodology to develop spot rates to be used for
liability and cost measurements related to employee benefit plans.
The same core methodology is used to develop all RATE Link
curves. The RATE:Link process develops term structures of interest
rates from corporate bond data for each covered geography (e.g.,
the U.5. for this valuation}.

The construction of RATE Link yield curves reliss on bond data
collected as of the measurement date.

Information regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance L.P.

US Treasury: A yield curve consistent with published US Treasury
rates has been usad for measuremeants related to employes benefit

plans.
Published Demoyraphic Certain demographic tables described above are standard
Tables publlished tables or are based on standard published tables from

models developad by organizations with the requisite expertise
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Appendix B: Summary of principal plan

provisions

Plan Provisions

Effective January 1, 2004. The most recent amendment reflected in the following plan provisions was

adopted on April 1, 2014,

Covered employees

Participation date

Prior to April 1, 2014, participation was restricted to certain
participants of the Retirement Income Plan, as selected by the
Company. Generally, the officers of the Company were selected to
participate.

Beginning April 1, 2014, any employee who holds the office of Vics

President or above.

Date of becoming a covered employee.

Vesting service
Pension service

Pensionable pay

Average monthly earnings:

+ Final Average Pay

« (Cash Balance

One year for each 1,000-hour calendar year of employment.
One year for each 1,000-hour calendar year of employmeant.

A participant’s basic compensation received from the Company,
including regular wages and bonuses paid pursuant to the
Company's "short term bonus plan”, but excluding overtime pay,
expense allowances, profit sharing, bonuses from other sources,
and any other extra compensation in any form.

The monthly average of a panicipant’s Considered Earnings
computed by summing his Considered Earnings as of any date and
for each of the days beginning the four years preceding such date
and dividing by sixty.

For a Cash Balance Member whao is employed by the employer as
of April 1, 2014 and becomes a Cash Balance Member as of

April 1, 2014, the monthly average of a Member's Considered
Earnings computed by summing his Considered Earnings as of
March 21, 2014 and as of March 31 of the preceding four calendar
years and dividing by sixty.
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Normal retirement date {NRD)

Accrued benefit:

« Final Average Pay

+ Cash Balance

Monthly preretirement death
benefit

First of month coinciding with or next following the attainment of
age 65 with five years of pension service.

The monthly accrued benefit payable as a single life annuity upon
Normal Retirement is the difference between (a) and (b) below:

a)  The monthly amount to which the participant would be
entitled under the Retirement Income Plan based on the
participant’s Average Monthly Eamings as defined in this
plan and benefit accrual service as determined under the
Retirement Income Plan, without giving effect to any
limitations on benefits imposed by any provisions of the
Internal Revenue Code.

by The monthly amount of the Retirement Income Plan
benefit payable to the paricipant from the Retirement
Income Plan.

a) The cash balance account to which the participant would
be entitled under the Retirement Income Plan if pay cradits
were calculated based on considered eamings as defined
in this plan, years of vesting service as determined under
the Retirement Income Plan, and interest credits
calculated in the manner provided under the Retiremeant
Income Plan, without giving effect to any limitations on
benefits imposed by any provisions of the Intemal
Revenue Code.

by The cash balance account to which the participant is
entitled under the Retirement Income Plan.

If the partizipant has attained age 50 and completed at lzast 10
years of vesting service, 50% of the maonthly pension benefit as of
the date of death with no reductions for eary commencement or
optional forms of payment.

In all other cases, 50% of the monthly pension benefit as of the
date of death, reduced for the 50% joint and survivor election and
reduced for payment as early as the participant’s 551 hirthday.

Eligibility for Benefits

Normal retirement

Early retirement

Postponed retirement

January 2024
whwco.com

Retirament on NRD.

Retirement before NRD and on or after both attaining age 55 and
is fully vested in a benefit under the Qualified Plan.

Retirement after NRD.
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Deferred vested termination

Disability

Preretirement death benefit

El Paso Electric Company Excess Benefit Plan

Temnination for reasons other than death or retirement and
participant is fully vested in a benefit under the Qualified Plan.

Parmanent and total disahility prior to NRD, and partizipant is
receiving a Social Security disability benefit.

Dreath while eligible for normal, early, postponed, or deferred
vested retirement benefits, with a surviving spouse.

Benefits Paid Upaon the Following Events

Normal retirement

Early retirement

Postponed retirement

Deferred vested termination

Preretirement death

The monthly pension benefit determined as of NRD.

The monthly pension benefit determined as of NRD reduced under
the reduction schedule provisions of the qualified plan.

The monthly pension benefit determined as of the actual retirement
date.

Accrued Normal Retirement Benefit with actuarial reductions.

If participant has attained age 50 and eared at least 10 years of
vesting service, then the monthly preretirement death benefit
payable on behalf of an active employee is unreduced for form of
payment and early retirement.

In all other cases, the monthly preretirement death benefit payable
is reducad 6.667% for each of the first five years and 23.333% for
each of the next five years that payment precedes the participant's
NRD.

Other Plan Pravisions

Forms of payment

Preretirement death benefits are payable only as described above.
Maonthly pension benefits are paid as descrbed above as an
annuity, if the individual became a participant prior to Aprl 1, 2014.
Optional forms of annuities are joint and survivor annuity with
selected percentages up to 100%, a ten-year certain and life
annuity, or a single life annuity. Stherwise, benefits are paid in the
form of a lump sum. Actuarial equivalence for annuity forms uses
the 1871 Group Annuity Mortality Table for males, set back three
years, and an interest rate of 6% compounded annually. Actuarial
equivalence for lump sum purposes is the “applicable mortality
tabile” under Code Section 417(e)(2WB) and the “applicable interest
rate” under Code Section 417(e}3)(C) determined as of the fifth
month immediately preceding the first day of the Plan Year in
which the distribution is being made.
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Pension Increases Mone,

Plan participants’ Mone,
contributions

Maximum limits on benefits Mone,
and pay

Future Plan Changes

Mo future plan changes were recognized in determining pension cost or funding requirements. WTW
iz not aware of any future plan changes that are required to be reflected.

Changes in Benefits Yalued Since Prior Year

There have been no changes in benefits valued since the prior year.
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Appendix A: Statement of actuarial

assumptions. methods and data sources —
SERP Plan

Plan Sponsor
El Paso Electric Company
Statement of Assumptions

The assumplions disclosed in this Appendix are for the fiscal year ending December 31, 2023 financial
reporting and the eslimated fiscal year 2024 benefil cosi.

Assumptions and methods for pension cost purposes
Actuarial Assumptions and Methods — Pension Cost

Economic Assumptions

Discount rate

Equivalent single discount rate for benefit obligations 5.07%
Equivalent single discoun! rate for service cost N/A
Equivalent single discount rate for interest cosl 5.04%

As required by the U.S. GAAP accounting standard, the yield curve reflecting retums on high quality
corporate bonds (AA and AAA) is used lo delermine the obligations, and thus the nel periodic benefit
cost for the plan. Because these assumptions are required by the U.S. GAAP accounting standard,
and reflect current markel condilions (specifically, the markel condilions as of lhe measurement dale)
they may from time to time be inconststent vath other economic assumplions used in the valuation,
which may reflect both current economic condilions and assumed future conditions.

Demographic Assumptions

Mortality:

Haalthy mortality rates Base Moriality Table (Male Table used for males, Female Table
Y ¥ used for Females)

Base table: Pri-2012

Base montality table year: 2012

Table type: White Collar

Healthy or Disabled: Healihy

WM =
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5. Table weighting: Benefit

6. Blending of annuitants and non-annuitants: Separate
rates used for annutants and non-annutants

7. Blending of retirees and contingent annuitants: Retiree
rates used for retirees and contingent annuitants

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2021
2. Projection Type: Generational

Dizabled life montality rates None
Healthy non-active service None
mortality rates

Disability rates None.
Termination {hot due to None.
disability or retirement) rates
Retirement None.
Additional Assumptions
Administrative expenses %0; the plan sponsor pays administrative expenses directly
Death Benefits Death benefits are valued in accordance with the optional death

benefit chosen by each participant with the election form on file
with the company. If there is no election form on file, the
participant is assumed to have elected the lump sum option and
the benefit will be paid at the end of the partizipant’s life
expactancy as computed on the valuation date.

Cash flow:

The assumptions used are collectively called rounded middle of
year {roundad M2Y) decrement timing. Most events are assumed
to occur at the middle of year during which the eligibility condition
will be met or the start/end date will oocur. For death and
disability decrements, the rate applied is based on the
participant's rounded age (nearest integer age) at the beginning of
the year, to align with the methodology generally used to create
those rate tables. For retirement and withdrawal decrements: the
age is generally the participant’s rounded age at the middle of the
year.

Decrement timing

£ 2024 WTW. Preprietary and confidential.
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Benefit payments are assumed to be made uniformly throughout

Timing of benefit payments )
the year and, on average, at mid-year.

Contributions are assumed to be made throughout the year and,

Amount and timing of ]
on average, at mid-year.

contributions

Funding policy This iz an unfunded plan so the funding policy is to pay benefits
directly from employer assets as they come due.

Methods — Pension Cost and Funded Position

Census date January 1, 2024.
Measurement date December 21, 2023.

Projected benefit obligation The Unit Credit Cost Method is used to determine the Projected
Benefit Obligation (PBO). Under this method, the accrued benefit
is calculated based upon service as of the measurement date.
The PBC is the present value of this benefit.

The benefits described above are used to determine both ABO
and PBO.

PEC is measured by discounting the underlying projected benefit
payments, determined using the methodology described above,
using the spot rates on the December 31, 2023 WTW RATE Link
40:90 yield curve. Interest cost was measured by summing the
individual interest costs associated with each future benefit
payment underlying the PBO. This individual interest cost is
developed by multiplying the present value of each benefit
payment, discounted using the applicable spot rate on the yield
curve relating to the future benefit payment, by that spot rate.
Equivalent single discount rates that would produce the resulting
benefit obligation and interest cost have been determined and
disclosed,

Market-related value of assets  Since this is an unfunded plan, the asset method is not applicable.
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Amortization of unamortized
amounts:

Recagnition of past service
cost/{credit)

Recognition of gains or
osses

Benefits not valued

Retirement Flan

Amortization of net prior service cost/{credit) resulting from a plan
change is included as a component of Net Perodic Benefit
Cost/{Income) in the year first recognized and every year
thereafter until it is fully amortized. The annual amortization
payment is determined in the first year as the increase in PEC due
to the plan change divided by the average remaining life
expectancy of inactive participants, or the average remaining
pericd over which benefits will be paid if shorter.

However, when a plan change reduces the PBO, existing positive
prior service costs are reduced or eliminated starting with the
earliest established before a new prior service credit base is
established.

Amortization of the net gain or loss resulting from experience
different from that assumed and from changes in assumptions
{excluding asset gains and losses not yet reflected in market-
related value) is included as a component of Net Periodic Benefit
Cost/{Income) for a year.

If, as of the beginning of the year, that net gain or loss exceeds
10% of the greater of the FBO and the market-related value of
plan assets, the amorization is that excess divided by the average
remaining lifetime of inactive plan participants, or the period for
which benefits will be paid if shorter.

Under this methodaology, the gain/loss amounts recognized in
AOCI are not expected to be fully recognized in benefit cost until
the plan is terminated (or an earlier event, like a settlement,
triggers recognition} because the average expectad remaining
Iifetime of inactive paricipants over which the amounts are
amortized is redetermined each year and amounts that fall within
the comidor described above are not amortized.

All benefits described in the Plan Provisions section of this report

wiere valued. WTW has reviewed the plan provisions with the plan
sponsor and, based on that review, is not aware of any significant
henefits required to be valued that were naot.
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Sources of Data and Other Information

The plan sponsor fumnished participant data as of 1/1/2024. Data and other information were reviewed
for reasonableness and consistency, but no audit was performed. Based on discussions with the plan
sponsor, assumplions or estimales were made when data were nol available, and the data was
adjusted to reflect any significant events that occumed between the date the data was collected and
the measuremeni dale

Accumulated other comprehensive (income)/loss amounts shown in the repor are shown prior to
adjustment for deferred taxes. Any deferred tax effects in AOCI should be determined in consultation
with El Paso Electnc Company’s tax advisors and auditors. We are not aware of any erors or
omissions in the dala that would have a significant effect on the resulls of our calculations

Assumptions Rationale - Significant Economic Assumptions

Discount rate(s) As required by U.S. GAAP the discounl rate methodology was
chosen by the plan sponsor based on market information on the
measuremen! dale. Based on WTW's interes! rate model,
RATE:Link, thal uses a yield curve derived from current, high
quality (rated AA and above) corporale bands to discount
expected pension cash flows, and thus determine discount rates,
we believe the discouni rate chosen does not significantly conflict
with whal would be reasonable.

Assumptions Rationale - Significant Demographic Assumptions

Healthy Mortality Assumplions were selected by the plan sponsor and, as
required by U.S. GAAP represent a best estimate of future
experience. We believe lhis assumption does not significantly
conflict with whal would be reasonable.

Death Benefit The lump sum oplion is the automatic payment form for a post-
retirement death benefit. We believe this assumplion does nol
significantly conflict with whal would be reasonable

Source of Prescribed Methods

Accounting methods The methods used for accounting purposes as described in
Appendix A, are "prescribed methods sel by anclher parly”, as
defined in the acluarial standards of praclice (ASOPs). As
required by U.5. GAAP, these methods were selected by the
plan sponsor
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Changes in Assumptions, Methads and Estimation Techniques

Change in assumptions since  The single equivalent PBO discount rate decreased from 5.42%
prior valuation as of January 1, 2023 to 5.07% as of December 31, 2023 to
reflect the change in yields on high-guality corporate honds.

The single equivalent interest cost discount rate decreased from
5.21% as of January 1, 2023 to 5.04% as of December 31, 2023
to reflect the change in yields on high-gquality comporate bonds.

Change in methods since Mone,
prior valuation

Change in astimation None.
techniques since prior
valuation

Model Descriptions and Disclosures in accordance with ASOP No. 56

Quantify Quantify is the WTW centrally developed, tested and maintained
Global actuarial valuation system. It is used to perform valuations
of clients' benefit plans.

Quantify provides the ability to process data, calculate benefits
and value benefit liabilties, develop results using applicable
standards, and generate client reports.

Quantify parameters provide significant flexibility to model
populations and plan designs. Various demographic, economic
and benefit related assumptions exist for users to model multiple
demaographic and economic situations.

Plan liabilities are calculated based on standard actuarial
techniques, developing actuarially reasonable results using the
population and parameters entered. The calzulation and
presentation of labilities in Quantify relies on the assumptions
used and the reasonahility of the assumptions selected.

Quantify incorporates standard liability methodologies that are
intended to reasonably reflact a variety of economic or
demaographic conditions. The model teelf does not evaluate any
assumptions entered for reasonableness, consistency or
probability of occurrence.
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Quantify is designed specifically for these pumoses, and we
knows of no material limitations that would pravent the systam
from being suitable for these intended purposes. The actuaries
signing this report have relied on the actuaries who develop, test
and maintain this system, and have also performed a limited
review of results to ensure that system parameters have been
set appropriately and plan provisions coded comectly.

Quantify FR Quantify Financial Reporting (FR) is intended to calculate
funding resufts, accounting results and produce the associated
client reports under selected accounting standards. The
calculations and reports are based on various user specifisd
inputs including liability results and assets values.

Quantify FR develops valuation results for various accounting
and funding purposes using standard actuanal techniques.

Calzulation of disclosure liabilties and results are based on roll
forward liabilities.

Liability roll-forwards are usd in accounting scenarios where the
date as of which liabilities are valued does not coincide with the
fiscal year measurement date. The rollforwrards consist of
adjusting liabilities for the passage of time.

The estimate of the following year's expense is calculated based
on the obligations and assets used for disclosure and
incorporates service cost that may be based on a projection in
the associated Quantify liability run, depending on the
relationship of the liability valuation date of the fiscal year.

The Roll Forward accounting calculations assume that applicable
rules will not change during the rollforward period. Actuaries
make adjustments to the data, plan provisions and assumptions
reflected in the calculation of the liabilties that are rolled forsard
s0 that the results reflect conditions at the measurement date,
and/or make similar adjustments to the results of the roll forward,
including reflecting any changes in applicable accounting

standards.
RateCalc/RATE:Link/US RateCale is used as one component in developing the single
Treasury equivalent discount rate that reflects the characteristics of the

client's employee benefit plan. It references a yield curve (often a
RATE:Link curve) and expectad plan benefit payments. The
projected benefit payments from the client’s plan are matched to
the spot rates along the yield curve to determine their present
values. A single equivalent discount rate is then solved for, which
produces the same total present value as the spot rates.
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RATE:Link is a methodaology to develop spot rates to be used
for liability and cost measurements related to employee benefit
plans. The same core methodology is used to develop all
RATE:Link curves. The RATE Link process develops term
structures of interest rates from corporate bond data for each
coverad geography (2.q., the .5, for this valuation).

The construction of RATE:Link yield curves relies on bond data
collected as of the measurement date.

Information regarding quoted hond prices, yields and other bond
related data is from Bloomberg Finance L.P.

US Treasury: A yield curve consistent with published U3
Treasury rates has been used for measurements related to
employee benefit plans.

Published Demographic Certain demographic tables described above are standarnd

Tables published tables or are based on standard published tables from
models developed by organizations with the requisite expertise
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Appendix B: Summary of principal plan
provisions — SERP Plan

Plan Provisions for the Supplemental Retirement and Survivor Income Plan

Effective Date July 1, 1884, Amended and restated July 26, 1988, Discontinued
for active employees effective Febiruary 1996,

Covered employees and Participation is restricted to participants who commeanced receipt

participation date of henefits by the date of discontinuance. The benefits for all

participants have been calculated and initiated by the Company.

Benefits Paid Upon the Following Events

Death after Retiremant The participant may select from the following two optional forms
of death benefit:

1. Alump sum settlement paid to the beneficiary based on
the following schedule:

Year of Retirement % of Final Average Salary

300%
285%
270%
255%
240%
225%
210%
195%
180%

10 185%
11 and over 150%

[2- I T R | B A N

2. Installment payments equal to 35% of the participant’s final
salary, payable to a surviving spouse for the remainder of
hig/her Iifetime, or to a spouse or non-spouse beneficiary
for a limited period of time.
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Plan Provisions for Other Flan Agreements

1993 Retirement Agreements The benefit amounts were determined based on individual
retirement agreements with the Company. The annual benefit
amounts of the following former executives were calculated and
initiated by the Company. According to the retirement
agreements, the benefits were reduced when the executive
reached age 55 by the amount that the executive could have
recefved as an eary retirement pension under the Company's
Retirement Income Plan. The annual cngoing benefits are as

follows:
Benefit on or 1% of the Month
After Age 55 Following Age 55 Date

L. Dow. $40,099.20 03/01/1984

W. Joh. 3582 332.84 08/01/1996

F. Mat. 351,952,165 03/01/2000

W, Roy. 37452035 12/01/1958

|. Tra. 367,052.75 10/01,2001

The post-retireament death benefit options for these panicipants
are the same as those provided by the Supplemental Retirement
and Survivor Income Plan. All have elected the survivor annuity
option.

19496 Retirement Agreements The benefit amounts were determined based on individual
retirement agreements with the Company. The annual benefit
amounts of the following former executives were caloulated and
initiated by the Company. Depending on the individual retirement
agreement, the benefit may have been reduced when the
executive reachad age 55 by the amount that the executive could
receive as an early retirement pension under the Company's
Retirement Income Plan.
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The annual ongoing benefits are as follows:

Benefit on or 1% of the Month

After Age 55 Following Age 55 Date
J. Dro. % 51.816.80 07/01/1883
R. Gon. % 3645120 09/01/2000
R. Hac. % 3348838 08/01/1882
C. Hos. $151,200.00 05/01/1882
0. Jac. 3 21,703.44 03/01/1886
R. Key. % 3377004 05/01/1888
J. Ski. 3 39,024.72 03/01/1934
H. Vog. 3 3518282 11/01/1996
J. Wac. 3 41,750.88 05/01/2000
D. Wig. $232,400.04 05/01/2002

The post-retirement death beneftt options for these paricipants
are the same as those provided by the Supplemental Retirement
and Survivor Income Plan, with the following exceptions:

Upon the death of Mr. C. Hos. prior to the end of his life
expectancy (24 years as of March 1998), his monthly beneftt will
continue to his beneficiary until the earlier of the death of his
heneficiary or March 1, 2020. If Mr. Hos. survives bayond
March 1, 2020, his benefit will cease upaon his death.

Upon the death of Mr. D. Wig. prior to May 1, 2031, his monthly
benefit will continue to his beneficiary until the earlier of the death
of his beneficiary or May 1, 2031,

Directors’ Retirement Plan The benefit amounts were determined based on the terms of the
Directors' Retirement Plan. The annual benefit amounts for the
fallowing former Directors were calculated and inftiated by the
Company. The annual ongoing benefits are as follows:

Annual Benefit

W. Bin. $28,000.00
T. Smi. $28,000.00

The above benefits are payable as single life annuities with no
death benefits owed to beneficiaries upon the death of
participants.

Future Plan Changes
wiwroo_com

2681



EL PASO ELECTRIC COMPANY SCHEDULE G-2

2025 TEXAS RATE CASE FILING ATTACHMENT A
SCHEDULE G-2: GENERAL EMPLOYEE BENEFIT INFORMATION Page 100 of 153
SPONSOR: STEVEN SIERRA

PREPARER: EN LI VOLUMINOUS

FOR THE TEST YEAR ENDED SEPTEMBER 30, 2024

El Paso Electric Company Supplemented Retirement and Survivor Income Plan. Executive Retirement Agreements, and Directors’
Retirement Flan

WTVY is not aware of any future plan changes that are required to be reflected.

Changes in Benefits Valued Since Prior Year

There have been no changes in benefits valued since the prior year.
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Appendix A: Statement of actuarial
assumptions, methods and data sources —
OPRB Plan

Plan Sponsor
El Faso Electric Company
Statement of Assumptions

The assumptions disclosed in this Appendix are for the fiscal year ending December 31, 2023 financial
reporting and the estimated fiscal year 2024 benefit cost.

Assumptions and methods for other postretirement benefit cost purposes
Actuarial Assumptions and Methods — Other Postretirement Benefit Cost

Ecohomic Assumptions

Discount rate

Equivalent single discount rate for benefit obligations 5.26%
Equivalent single discount rate for service cost 5.40%
Equivalent single discount rate for interest cost 512%

Annual rates of increase

Consumer Price Index (CPI) 2 50%

Retum on plan assets 5.72% after-tax return

As required by the U.S. GAAP accounting standard, the yield curve reflecting returns on high quality
corporate bonds (AA and AAA) is used to determine the obligations and service cost, and thus the net
periodic benefit cost for the plan. Because these assumptions are required by the U.S5. GAAP
accounting standard, and reflect current market conditions {specifically, the market conditions as of
the measurement date) they may from time to time be inconsistent with other economic assumptions
used in the valuation, which may reflect both current economic conditions and assumed future
condtions.
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The retum on assets shown above is gross of investment expenses and administrative expensas
assumed to be paid from the trust.

Demographic and Other Assumptions

Inclusion date

Mew or rehired employees

Benefit commencement
dates

Dizability benefit

Retirament benefit

The valuation date coincident with or next following the date on which

the employee is hired.

It was assumed there will be no new or rehired employees.

Upon disablement if participant is at least age 41, with age and

service greater than 65

Upon temination of participant on or after eligibility

Participation Assumptions for Plan

Participation

Medical Flan Participation

Percentage married

Spouse age

Non-spouse dependent
coverage

Current Retirees

Based on valuation census
data

Based on valuation census
data

Based on valuation census
data

Based on valuation census
data

Mot included in this

valuation

Future Retirees
85% of future retirees are assumed to
elect medical coverage at retirement.

Current retired plan participants are
assumed to continue coverage.

100% of future retirees are assumed
to elect the $2,250 Plan

70% of males; 40% of females

Wife 3 years younger than husband

Mot included in this valuation
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Demographic Assumptions

Mortality:
Base Morality Table (Male Table used for males; Female Table used
Heatthy mortality rates for Females)

1. Base table: Pri-2012

2. Base morality table year: 2012

3. Table type: White Collar for non-union participants, Blue-

Collar for union participants, and Total Dataset for participants

with an unknown union status

Healthy or Disabled: Healthy

Table weighting: Benefit

Blending of annuitants and non-annuitants: Separate rates for

annuitants and non-annuitants

7. Blending of retirees and contingent annuitants: Retiree
martality is used for both retirees and contingent annuitants

oo

Mortality Improvement Scale (Male Table used for males; Female
Table used for Females)

1. Base scale: MP-2021
2. Projection Type: Generational

. . . Base Mortality Table (Male Table used for males; Female Table used
Dizabled life montality rates for Females)
Base table: Pri-2012

Base morality table year: 2012

Table type: Mo Collar

Healthy or Disabled: Disabled

Blending of annuitants and non-annuitants: Single blended
tahle of rates for annuitants and non-annuitants

Do W=

Mortality Improvement Scale

1. Base scale: MP-2021
2. Projection Type: Generational

Disability rates The rates at which participants are assumed to become disabled by
age are shown below:

Percentage assumed te become disabled during the year

Attained Age
45 0.45%
55 1.18%
E5+ 1.93%
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Termination {not due to The rates at which participants are assumed to terminate employment
disability or retirement) by age are shown below:
rates

Representative Terminaticn Rates

Percentage assumed to leave during the year

Postretirement Benefit Programs for Employees of El Paso Electic Company

Attained Age Males and Females
2] 7.00%
25 5.40%
30 5.65%
35 4.90%
40 4.15%
45 3.40%
50 2.55%
Retirement Rates at which participants are assumed to retire by age and eligibility

for an unreduced early retirement are shown belows.

Percentage assumed to retire during the year

Active Participants

Final Average Pay

Teminated
Reduced Early  Unreduced Wested

Age Retiremant Retirement  Cash Balance Participants
55-59 A% 6% 8% 0%
G0-E1 A% 10% 8% 0%
62 12% 20% 2% 0%
53-64 12% 12% 12% 0%
=] 20% 20% 20% S0%
GE-E9 20% 20% 20% 0%

70+ 100% 100% 100% 100%

Trend Rates

Health care cost trend rate:  Plan trend rates are the annual rates of increase expected for benefits
payahle from the plan (hoth medical and prescription); these rates
include Health Care Cost Trend plus any leveraging effect of plan
design. Assumed plan trend rates are shown below:

Year Pre-85 Post-65

2024
2025
2026
2047
2028+

6.25%
5.75%
5.25%
4.75%
4.50%

6.25%
5.75%
5.25%
4.75%
4.50%
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Administrative expense 4.50%
inflation

Participant contribution Same as applicable medical plan trend rate
trend rates

Per Capita Claims Costs

Pre<65 Average Annual Per Capita Claims Cost

Age $2,250 Deductible
5054 $8.571
5559 $10.201
6064 $12.735

Post-65 Average Annual Per Capita Claims Cost

65+ S764

Additional Assumptions

Administrative expenses Pre-85 per-adull administralive fee of $925.88 annually based upon
2024 fees charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
medical consulting setvices (Gallagher), and pharmacy censulling
services (Innovalive Rx Stralegies)

Mo administralive fees for the post-65 plan as administrative costs are
built into the fully-insured premiums.

Assumed expenses of 0.4% of plan assels are added lo the Service
Cost componenl of expense.

Cash low

The assumptions used are collectively called rounded middle of year
(rounded MOY) decrement liming. Mos! events are assumed o occur
al the middle of year during which the eligibility condilion will be mel or
the starl/end dale will occur. For dealh and disability decrements, the
rate applied is based on the participant’s rounded age (nearest inleger
age) al the beginning of the year, lo align with the methodology
generally used to create those rate tables. For retirement and
wilhdrawal decrements: the age is generally the parlicipan!’s rounded
age at the middle of the year. Retiree medical claims costs are based
on the nearest age al the beginning of the year, 1o align with how
claims costs tables are typically developed.

Decrament timing
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L Benefit payments are assumed to be made uniformly throughout the
Timing of benefit payments B
year and, on average, at mid-year.

Contributions are assumed to be made throughout the year and, on

Amount and timing of .
average, at mid-year.

contributions

Methods — Other Postretirement Benefit Cost and Funded Position

Census date January 1, 2023,

Measurement date December 31, 2023.

Service cost and Costs are determined using the Projected Unit Credit Cost Method.
accumulated postretirement The annual service cost is equal to the present value of the portion of
benefit obligation the projected benefit attibutable to service during the upcoming year,

and the Accumulated Postretirement Benefit Ohligation (APBO) is
equal to the present value of the portion of the projected benefit
attributable to service before the measurement date. Service from hire
date through the expected full eligibilty date is counted in allocating
costs,

APBO and service cost are measured by separately discounting the
projected benefit payments underlying these measures, determined
using the mathodology descrbed above, using the spot rates on the
December 31, 2022 WTW RATE:Link 40:80 yield curve. Interest cost
was measured by summing the individual interest costs associated
with each future benefit payment underlying the APBO and service
cost. These individual interest costs are developed by muttiplying the
presant value of each benefit payment, discountad using the
applicable spot rate on the yield curve relating to the future benefit
payment, by that spot rate. Equivalent single discount rates that would
producs the resulting benefit obligation, service cost and interest cost
have been determined and disclosed.

Market—related value of The fair value of assets is usad to determine the expected investment
assets retum during the year.

£ 2024 WTW. Preprietary and confidential.
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Amortization of unamortized

amounts:

Recognition of past service
cost/{credit)

Recognition of gains or
osses

Benefits not valued

Amartization of net prior service cost/{credity resulting from a plan
change is included as a component of Net Periadic Postretirement
Benefit Cost/{Income) in the year first recognized and every year
thereafter until it is fully amortized. The annual amortization payment
is determined in the first year as the increase in APB2 due to the plan
change divided by the average remaining service period to full
eligibility for active participants expected to receive benefits under the
plan.

However, when a plan change reduces the APBO, existing positive
prior service costs are reduced or eliminated starting with the earliest
established before a new prior service credit base is established.

Amortization of the net gain or loss resulting from experience different
from that assumed and from changes in assumptions {excluding asset
gains and Iosses not yet reflected in market-related value) is included

as a component of Net Periodic Postretirement Benefit Cost/{Income)

for a year.

If, as of the beginning of the year, that net gain or loss exceeds 10% of
the greater of the APBC and the market-related value of plan assets,
the amortization is that excess divided by the average remaining
service period of active plan participants.

Under this methodaology, the gainfloss amounts recognized in A0C|
are not expected to be fully recognized in benefit cost until the plan is
terminated (or an earlier event, like a settlement, triggers recognition)
because the average expected remaining service of active paricipants
expected to benefit under the plan over which the amounts are
amortized is radetermined each year and amounts that fall within the
corridor described above are not amortized.

All benefits describad in the Plan Provisions section of this report were
valued. WTVY has reviewead the plan provisions with the plan sponsar
and, based on that review, is not aware of any significant benefits
required to be valued that were not.

Sources of Data and Other Infarmation

The plan sponsor furnished participant data as of January 1, 2023 and claims data as of November 1,
2023, Information on assets, contributions and plan provisions was supplisd by the plan sponsor. Data
and other information were reviewed for reasonablensss and consistency, but no audit was
performed. Based on discussions with the plan sponsor, assumptions or estimates were made when
data were not available, and the data was adjusted to reflect any significant events that occurred
between the date the data was collected and the measurement date.

January 2024
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Accumulated other comprehensive (incoma)loss amounts shown in the report are shown prior to
adjustmeant for deferred taxes. Any deferred tax effects in A0C| should be determined in consultation

with El Paso Electric Company's tax advisors and auditors.

We are not aware of any ermors or omissions in the data that would have a significant effect on the

results of our calculations.

Assumptions Rationale - Significant Economic Assuimptions

Discaount rate(s)

As required by U.S. GAAP the discount rate methodology was

chosen by the plan sponsor basad on market information on the
measurement date, Based on WTW's interest rate model,
RATE:Link, that uses a yizld curve derived from curment, high quality
(rated AA and above) corporate bonds to discount expected pension
cash flows, and thus determine discount rates, we believe the
diszount rate chosen does not significantly conflict with what would

be reasonable.

Expected return on plan

We understand that the expected return on assets assumption

assets reflects the plan sponsor's estimate of future experience for trust
asset returns, reflecting the plan's current asset allocation and any

expected changes during the current plan year, current market
conditions and the plan sponsor's expectations for future market
conditions. WTWW was unable to evaluate this assumption because

relevant information was not provided.

Administrative expenses Administrative fees for the pre-55 plan are based upon 2024 fees
charged for medical administration (BCBSTX), pharmacy
administration (Express Scripts), stop loss premiums (BCBSTX),
medical consulting services (Gallagher), and pharmacy consulting
services (Innovative Rx Strategies). Mo administrative fees for the
post-85 plan as administrative costs are built into the fully-insured
premiums. Administrative expenses are estimated based on an
assumption of past expenses paid from the trust assets as a
percentage of held assets. We believe this assumption does not
significantly conflict with what would be reasonable.

Claims cost trend rates

Assumed increases were chosen by the plan sponsor and, as

required by U.5. GAAF they represent an estimate of future
experiznce, informed by an analysis of recent plan experence,
leading to salect and ultimate assumed trend rates and reflecting the
expected near-term effect of recently enacted plan changes. We
believe this assumption does not significantly conflict with what

would be reasonahble.
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Participant contribution Assumead increases were chosen by the plan sponsor and, as
trend rates required by U.S. GAAP they represent an estimate of future
experience. We believe this assumption does not significantly conflict

with what would be reasonable.

Pear capita claims costs Per capita claims costs were chosen by the plan sponsor to be the
best estimate of the plan's per capita claims costs including
expanses in the plan year beginning on the measurement date {with
any expected changes in future years reflected in the trend rate

assumption).

Pre-85 medical and prescription drug per capita claim costs wers
developed based on historical ¢laims, enrollment, and prescription
drug rebate information for 2020-2022 as provided by BCBSTX and
Express Scripts for the El Paso Electric active and pre-85 retiree
populations. Raw per capitas for each population were developed
and adjusted for completion {.e. conversion from a paid to incurred
basis), and trend. Adjustments were made for historical stop loss
reimbursements and plan design changes, including the elimination
of the $1,000 Deductible plan for retirees in 2024, 2020 and 2021
claims experience was also adjusted to reflect aberrant utilization
pattems resufting from the COVID-19 pandemic. Due to the small
size of the pre-85 retiree population, the results were adjusted for
credibility using demographically and plan-design adjusted active
costs. Average per capitas were distributed by age using WTWs

AgeDist model {2015 version).

Post-65 medical and prescription drug per capita claim costs were
developed based upon the 2024 fully-insured premium charged by

Humana.

Assumptions Rationale - Significant Demographic Assumptions

Healthy Mortality Assumptions were selectad by the plan sponsor and, as required by
U.S. GAAP represent a best estimate of future experience. We
believe this assumption does not significantly conflict with what

would be reasonahble.

Disabled Mortality Assumptions used for accounting purposes were selected by the
plan sponsor and, as required by U5, SAAP represent a best
estimate of future experience. We believe this assumption does not

significantly conflict with what would be reasonable.

Termination Termination rates were based on an experience study conductad in
2023, with annual consideration of whether any conditions have
changed that would be expected to produce different results in the
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Disability

Retirement

Participation:

Participants

Covered spouses

Benefit commencement
date:

Medical Plan Election

Marital Assumptions:

Postretirement Benefit Programs for Employees of El Paso Electic Company

future. We believe this assumption does not significantly conflict with
what would be reasonable.

Dizahility rates were selected by the plan sponsor with annual
consideration of whather any conditions have changed that would be
expected to produce different resufts in the future. We believe this
assumption does not significantly conflict with what would be
reasonable.

Retirement rates were based on an experience study conducted in
2023, with annual consideration of whether any conditions have
changed that would be expected to produce different resufts in the
future. We believe this assumption does not significantly conflict with
wihat would be reasonable.

Assumead participation rates reflect historical experience as well as
expactations for the future with pericdic consideration of whether any
conditions have changed that wwould be expected to produce different
results in the future.

Assumead coverage rates for spouses reflect historical experence as
wiell as anticipated future experience.

Retirzes are assumed to begin benafits immediately on eligible
retirement because the plan does not permit a delay without
forfeiting the right to participate.

Assumed medical plan election rates for future retirees for the pre-65
retiree plan reflect that there is now only one plan available.

The assumed age and percentage maried is based on an
experience study conducted in 2023, with annual consideration of
wihether any conditions have changed that would be expected to
produce different results in the future.

Source of Prescribed Methods

Accounting methods

The methods used for accounting purposes as described in
Appendix A, including the method of determining the market-related
value of plan assets, are “prescribed methods set by another party™,
as defined in the actuarial standards of practice (A50Ps). As
required by U.5. GAAF, these methods were selected by the plan
Sponsaor.
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Changes in Assumptions, Methods and Estimation Technigues

Change in assumptions The single equivalent APBQO discount rate decreased from 5.58% as
since pricr valuation of January 1, 2023 to 5.26% as of December 31, 2023 to reflect the
change in yields on high-quality corporate bonds.

The single equivalent service cost discount rate decreased from
5.70% as of January 1, 2023 to 5.40% as of December 31, 202310
reflect the change in yizlds on high-guality corporate bonds.

The single equivalent interest cost discount rate decreased from
5.42% as of January 1, 2023 to 5.12% as of December 31, 2023 to
reflect the change in yizlds on high-guality corporate bonds.

The aftertax return on plan assets was updated from 7.45% at
January 1, 2023 to 6.72% at December 31, 2023,

The pre-and post-85 per capita costs were updated for 2024,

Retiree contribution amounts for 2024 were updated to reflect actual
rates provided by El Paso Electric.

The retirement rates were updated to reflect observations found in
an experience study conducted in 2023,

The termination rates were updated to reflect observations found in
an experience study conducted in 2023,

Change in methods since Mone.
prior valuation

Change in estimation Mone.

techniques since prior

valuation

Model Descriptions and Disclosures in accordance with ASOP No. 56

Quantify Quantify is the WTW centrally developed, tested and maintained

Global actuarial valuation system. It is used to perform valuations of
clients' benefit plans.

Quantify provides the ability to process data, calculate benefits and
value benefit liabilties, develop results using applicable standards,
and generate client reports.

Quantify parameters provide significant flexibility to madel
populations and plan designs. Various demegraphic, economic and
benefit related assumptions exist for users to mode! multiple
demographic and economic situations.
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Flan liabilities are calculated based on standard actuarial techniques,
developing actuarially reasonable results using the population and
parameters entered. The calculation and presentation of liabilities in
Quantify relies on the assumptions used and the reasonability of the
assumptions selected.

Guantify incorporates standard liability methodologies that are
intended to reasonably reflect a varety of economic or demographic
conditions. The model itself does not evaluate any assumptions
entered for reasonableness, consistency or probability of occurrence.

Guantify is designed specifically for these purposes, and we know of
na matenal limitations that would prevent the system from being
suitable for these intended purposes. The actuaries signing this
report have relied on the actuaries who develop, test and maintain
this system, and have also performed a limited review of results to
ensure that system parameters have been set appropriately and plan
provisions coded correctly.

Guantify Financial Reporting (FR) is intended to calculate funding
results, accounting results and produce the associated client reports
under selected accounting standards. The calculations and reports
are basad on various usar specified inputs including liability results
and assets values,

Quantify FR develops valuation results for various accounting and
funding pumosas using standard actuaral techniques.

Calculation of disclosure liahilities and results are based on roll
forvweard liabilties.

Liability roll-forwards are usd in accounting scenarios where the date
as of which liahilities are valued does not coincide with the fiscal year
measurement date. The roll-forwards consist of adjusting liabilities
for the passage of time.

The estimate of the following year's expense is calculated based on
the obligations and assets used for disclosure and incorporates
service cost that may be based on a projection in the associated
Quantify liability run, depending on the relationship of the liability
valuation date of the fiscal year.

The Roll Forward accounting calculations assume that applicable
rules will not change during the roll-forward period. Actuaries make
adjustments to the data, plan provisions and assumptions reflected in
the calculation of the liabiltties that are rolled forward so that the
results reflect conditions at the measurement date, andfor make
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similar adjustments to the resufts of the roll forward, including
reflecting any changes in applicable accounting standards.

RateCalc/RATE:Link/US RateCalc is used as one component in developing the single

Treasury equivalent discount rate that reflects the characteristics of the client’s
employee benefit plan. |t references a yield curve (often a RATE:Link
curve) and expacted plan benefit payments. The projected benefit
payments from the client's plan are matched to the spot rates aleng
the yield curve to determine their present values. A single equivalent
discount rate is then solved for, which produces the same total
present value as the spot rates.

RATE:LINK is a methodology to develop spot rates to be used for
liability and cost measurements related to employee benefit plans.
The same core methodology is used to develop all RATE:Link
curves. The RATE:Link process develops term structures of interest
rates from corporate bond data for each covered gecgraphy (e.g.,
the U5 for this valuation).

The construction of RATE:Link yield curves relies on bond data
collected as of the measurement date.

Infarmation regarding quoted bond prices, yields and other bond
related data is from Bloomberg Finance LP.

US Treasury: A yield curve consistent with published US Treasury
rates has been used for measurements related to employee benefit

plans.
Published Demoyraphic Certain demagraphic tables described above are standard published
Tables tables or are based on standard published tables from models

developed by organizations with the requisite expertise

AgeDist AgeDist is a spreadsheet tool that applies relative cost factors by
age to average per capita costs (pre and post 85 and census
weights to produce age-graded plan costs for pre- and post-65
populations. The average per capita costs and census weights are
provided as inputs to the tool which is then combined with a
morbidity curve to produce a set of weighted average age-related
costs that equal the average. The age-graded costs are used in the
actuarial valuation,

The morbidity curve was developed from a broad set of claims data
aggregated by age and blended and may not reflect your specific
morbidity. The model does not evaluate the average per capita costs
or census weights for reasonableness or consistency.
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HealthMAPS

HealthMAPS includes rating manuals and software for medical,

dental, Medicare Supplement, prescription drugs, state mandated
benefits, specific stop loss and aggregate stop loss. The rating
manuals and software enable the user to produce premium rates by
type of coverage for specific benefit configurations. HealthMAPS is
most commonly used as a tool for estimating the cost of medical and
dental benefits or for estimating the effect of a change in plan
provisions for use in other models and projections, most notably the
Fricing and Underwriting Tool (FUT;. HealthMAPS relizs on
underlying claims continuance tables developed from historic: [BM
Marketscan database data. This data includes national claims
averages rather than client-specific information.

Pricing and Underwriting  The Pricing and Underwriting Tool {FUT] develops projected

Tool {(PUT) premium equivalent rates, employee contributions, and COBRA rates
for salf-insurad employer heafth plans {medical, prescription drugs,
dental, and vision). The tool develops rates by plan or in aggregate
leveraging historic claims, enrollment, and plan design and
administrative fee data for an employer. The madel allows flexibility
to incorporate plan design changes, seasonality, and multiple
meathods of estimating incurred claims amounts from paid claims

data.

The models usad for this analysis are designed specifically for these pumosas and we know of no
material limitations that would prevent the modea! from being suitable for these intended purposes.

We are not aware of any material inconsistencies among assumptions used in this work. The models
themselves do not evaluate any assumptions entered for reasonableness, consistency or probability of
occurrence. The caleulations and presentation of results relies on the assumptions used and the
reasonahility of the assumptions selected. The output of the models used in this analysis is considered
reasonable based on the aggregation of assumptions used. However, a different set of resufts could also
be considered reasonable based on a range of possible values used for each assumption.

The individuals signing or delivering this report have relied on other WTW employees and actuares who
develop, test and maintain each of the proprietary models used for this analysis and have also performed
a limited review of assumptions and results to ensure that the models have been set up appropriately and
coded correctly. We have not relied on any external experts to develop, review, or validate the models

usad in this analysis.
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Appendix B: Summary of principal other
postretirement benefit plan provisions —
OPRB Plan

Substantive Plan Provisions

Covered employees All employees hired before January 1, 2023
Participation date Date of becoming a covered employee

Eligibility service Years and monlhs of service as a covered paricipant
Spouse A spouse who was married to the parlicipant both on the

participant’s retiremeni date and on the measuremenl date

Surviving spouse A spouse who was married lo the participant both on the
participant’s retirement date and on the date of his or her death,

Dependent A child or other legal dependenl of the refiree, who was such
before attaining the age of 18. Eligible dependents shall remain
eligible dependents until they reach age 26.

Medical Benefits

Eligibility Age 55 with 5 years of service, or disabled with at least
age 41 and B5 years ol age and senvice combined.

Dependent eligibility Spouse, and children under age 26

Survivor eligibility Eligibility continues beyond dealh of refiree as long as Surviving
Spouse remains unmarried.

Retiree contributions The tables below shows monthly retiree contributions for 2024:

Pre-65 monthly retiree contributions for 2024

$2,250 Deductible Plan

Retiree Only $385.71
Reliree + Spouse $819.12
Retiree + Child(ren) $614.89
Retiree + Family $1,048.32
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Post-65 monthly retiree contributions for 2024

MAPD Plan
Individual $31.20
Individual + One $62.40
Individual + Two $93.59
Individual + Three $124.79
Under age 65 benefits See Pre-65 Plan Provisions table section of this appendix
Age 65 and older benefits Medical and Pharmacy Benefils: Fully-insured Humana Medicare

Advantage with Prescription Drug (MAPD) Plan. The 2024
monthly premium rale is $63.67

Life Insurance Benefits

Eligibility Age 55 with 5 years of service, or disabled with at leas! age 41
and 65 years of age and service combined

Benefits Retirements prior to 1/1/2006:

One limes salary al retirement with coverage reduclion
according to age as {ollows:

Age 65 but less than age 70: 65%
Age 70 but less than age 75: 50%
Age 75 or older: 30%

Retirements 1/1/2006 and afler: $10,000

Future Plan Changes

No fulure plan changes were recognized in determining postrelirement walfare cost

Changes in Benefits Valued Since Prior Year

Beginning January 1, 2024, the pre-65 $1.000 deductible plan option has been elimnated and only
Ihe $2,250 deductible option remains

2024 WTW. Praprietary and confidential
For WTW and WTW client use only
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Postretirement Medical Plan Provisions as of January 1, 2024 (Retirees — Pre Age 65)

ar

Banalit Plan

Liletime Maximum

Coinsuran

Individual Cale r Yoar Deductible (Individual | Family] (2)

Out of Pocket Maximum (Individual | Family)
Haospital Inpatient

Emargency Room Facllity (3)
Accidantal Injury & Emergency Care

Emargency Room Physician Charges
Accidantal Injury & Emergency Care

Emargency Room Facility (3)
MNon-Emermgency Care

Emargency Room Physiclan Charges
Care

lab servi
dures)

ntative Services
Office Visit Copay Including lab ser

Ultramound, MRI, My
and supplies) (4)

X-Rays, Surgical Services and Cortai
Cardiac Streas Test, CT-Scan, Ulirasoun
and all othar se

.O_ull.milern Lab

an Bona Scan,

1 a% Bone Scan,
, PET Scan, surgical

Pre-B5 Ratiree BCBSTX - Madical
$2.250 Daductible
In-Netwaork | Non-Notwork (1)

nfter £300 Copay

B0% afar ded

B0 nftiar S45(

i after ded

B0 after dad

B0 afler dad

0P afler ded

(1) All out-of-network bonefite listed are based on the carrind's allowabie charges. Charges exceading this amount will be the member's responsibility.

2) Out of Network Daductibile and Oul of Pockest Maximum will NOT apply toward Neteork Daductible & Oul of Pocket Maximur

3) Copay waved 1 admitted 1o a nefwork nospital

4) X-Roys. Surgical S

es and Advanced imaging PET_MR

CAT

OT subject 10 de

and coinsurance
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