PANDEMIC GUIDANCE DOCUMENT ™,

3. OSHA Guidance (Alert May 2020) for Social Distance Requirements at work. See Attachment 24

https://www.osha.gov/Publications/OSHA4027.pdf

4. For specific information on self-check of the latest updates, please refer to www.OSHA.gov
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PANDEMIC GUIDANCE DOCUMENT

SECTION 17: Vaccine

1. There are a number of pharmaceutical companies that have received FDA approval to start
dispensing the COVID-19 vaccine. Since the Calpine workforce is considered essential workers,
there are a number of initiatives underway at different levels of government by our legal and

Government Regulatory teams to acquire the vaccine for our workforce.

1. Additional information will be disseminated to the Power Operations team as information and

timing of the vaccine become available.

SECTION 18: BEST PRACTICES

2. Plants have been randomly submitting best practices in their region. Attachment 25 is offered

for review.

SECTION 19: SCHEDULED MEETINGS AND MEMOS

1. The following weekly meetings have been established for review of plant status, open discussion of
new topics, and other required communication. (All times are is CST). Meeting days will be adjusted

based on need.

® oo oo

Monday @ 0830 AM: Central Plant Manager Regional Readiness Call

Tuesday @ 12:00 PM: East Plant Manager Regional Readiness Call

Monday @ 09:30 AM: North Central Plant Manager Regional Readiness Call

Monday @ 10:30 AM: West Plant Manager Regional Readiness Call + Rob Parker for Geysers
Monday @ 04:00 PM: Geysers Readiness Call

2. MEMO issued by Mike Del Casale to all plant personnel on 26 March 2020 is provided as

Attachment 26.
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ATTACHMENTS
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ATTACHMENT 1; Use of Masks: Recommendations and Guidance Rev 0
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MASK GUIDANCE
RECOMMENDED APPLICATIONS
JANUARY 2021
FINALREV O

Objective: This document is intended to provide the minimum guidelines on when masks shall be worn
at work. Individuals may exceed the requirements in this document. Please note that
additional requirements may be invoked under local or state jurisdictional requirements that
exceed the Calpine requirements. In each instance, the more restrictive requirement will
apply.

Application: The most effective method of protection from infected/exposed individuals remains social
distancing, wearing a mask, and frequently washing your hands (hygiene).

The best information available is that COVID-19 enters the human body through the face
(eyes, nose, and mouth). Infection most commonly occurs by touching your hands to
exposed surfaces and then touching your hands to your face, {which is why the
recommendation is to frequently wash your hands), and through the air from respiratory or
speech droplets. (which is what makes social distancing is so critical.)

To slow the spread of the disease, recommended CDC guidance incorporates the use of
masks, including homemade cloth face coverings when social distancing is difficult to
maintain. A secondary benefit is that wearing a mask may limit the action of touching your
hands to your nose and mouth. A mask is not a replacement for washing your hands and
social distancing but is an added step of protection.

Masks provide an increased level of protection for you and your family. The COVID-19 risks
are real and we need to believe in our value system and hold true to our safety tenants.

Each plant has masks on hand and are readily available for use.

WARNINGS:

1. The use of masks is not a substitute for woshing your hands and the continuation of social
distancing. In addition, care must be taken when wearing masks. If the mask requires constant
adjustment or repositioning on your face, extreme care should be used when touching your
hands to your face.

2. When selecting a type of mask to be worn, consideration must be given to the fogging of your
safety glasses.
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Use of Masks

1. Employees are requested to wear a mask at all time when on site. Employees are required to
wear a mask inside all buildings at all times except when in your own office, in a conference
room, or work area {including the Control Room) where six (6) feet or more of separation can be
achieved. In these situations, the area should be disinfected prior to use and when you leave the
area for any reason. Employees are also permitted to remove their masks at meal time but shall
follow the same guidelines for sanitizing the area before and after use and shall ensure the
proper physical separation is achieved.

2.  When outdoors, employees shall wear a mask during the execution of their daily routines or
assigned tasks when in the presence of others (Calpine and non-Calpine personnel) even if social
distancing criteria of 6 feet or greater can be achieved. It is strongly recommended that each
employee continue to wear their mask to maximize their protection when on site.

Each individual is requested to be guarded in their approach and use good judgement in
protecting their health. Employees may wear homemade cloth masks made from bandanas,
scarfs, or other optional sources.

3. Masks are only effective if properly worn. Please be sure that your mask covers your mouth and
nose and fits snuggly on the side of your face. Good hygiene should be reinforced whenever
placing or removing your mask. Only handle your mask by the ear loops or straps to ensure
cleanliness.

4. If thereis a local jurisdictional obligation by local or state jurisdictional authorities that exceed
the Calpine requirements, the more stringent obligations shall be met.

5. For your added protection, N95 masks are available for your use and are available for times

when 6 foot social distancing requirements cannot be achieved. A supply of N95 masks is
available at each facility so if elected for use, please maintain your mask appropriately.

Other Precautions

1. Non-cloth face mask may be reused as long as it maintains its structural integrity and the filter
material is not damaged, or contaminated with any substance. Please use great care after daily
use, to dry masks and preserve them using hair dryers, some other hot air blowers, or other
means of sterilization based on the type of mask and store in a plastic bag until the next time
you are required to wear the mask.

2. If you are wearing cloth masks, please keep the masks clean so as not to exposure yourself to
other contaminants. Wash and clean the cloth masks as required.

3. Please follow all proper protocols for donning and removing your mask using care not to cause
an exposure. Wash your hands before and after the process.

4. Raise awareness and keep your PPE sterile and clean. Wash your safety glasses with hot water
and soap for 20 seconds like your hands, especially after social distancing is not able to be
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maintained.
5. Use care and raise awareness not to lay your mask on common surfaces.

6. Use sterile wipes to clean the inside/outside of your hard hat. Use care if you remove your mask
and store it in your hard hat during breaks and meal periods. Be sure to wipe out your hard hat
before and after this process. Please sustain a high level of awareness.

Commitment

Calpine will review this guidance as CDC information and recommendations become available. We will
continue to monitor all of our resources from Calpine facilities and our industry contacts to ensure the
safety and health of our team members.
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ATTACHMENT 2; Reporting Form for Management Receiving Contact from Employee
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{5 CALPINE

Power Plant Operations

COVID-19 Reporting Form for Management Receiving Contact from Employee

Notification Details

Date and time of notification:
) ) Name:
Employee information:
Job
miil
Date and time when exposure
occurred
Work Location:
Name:
Person to whom notification was
made: Job
Title:
Last Day Employee was at work
facility:
Has a COVID-19 test been performed
and if so, on what date?
Incident Details
) _ ) o Phone call
Not1ﬁcat1on received a2 E-Mail
via 0 Text
o Other
o Employee tested positive for COVID-19 (the novel coronavirus)
o Employee exhibiting symptoms consistent with COVID-19 or
flu/influenza type symptoms (such as fever, a cough, or shortness
of breath)
Type of exposure o Employee’s family or houschold member tested positive for
COVID-19 or exhibiting one or more symptoms described above
o Employee has had contact with someone who tested positive for

COVID-19 or exhibiting one or more symptoms described above
(include as many details as possible below)
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o A family member of someone employee lives with has been in
contact with a confirmed or suspected case of COVID-19

o Employee reported to work, but notified you while at work
that he/she is feeling ill (Complete applicable section below).

o Other

o Please list the symptoms the employee reported experiencing at
work:

o What specific locations has the employee worked over the past
72 hours while on site?

To Complete if o Has the employee been using a mask during his/her time on
Employee Notified site?
you that he/she fell ill

7 ithi ?
while at work o Hasthe employee worked within 6 feet of any other employees?

Include in the response all PPE that was in use and the total
duration of time with each individual where PPE was not in use
over the past 72 hours.

o Where did the employee take break and lunch?

o Ifknown, which restroom did the employee use? Please include
specific locations near location of his /her work.

Summary (Include all details. Do not speculate, quiz or ask specifics about employee medical
situation, For secondary exposure, get as many details related to event, testing status, the status of the
person contacted (self-quarantine ete. for use in determining next steps) and how the event occurred.
Reminder that we cannot ask specific health questions but we can question circumstances:
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NOTES:

As part of this summary, please ask the employee if he/she can confirm that during all time on
site that they conformed to the mask requirements as outlined in the Pandemic Guidance,
followed all social distancing protocols, and did not take any action to expose anyone with
whom they came in contact at work. This would include all contact in lunch and break rooms,
control rooms, individual offices, conference rooms, etc.

What is the employee’s answer to the above question?

o Instruct the employee NOT to physically report to work

o If the employee is reporting his’her own illness, instruct the
employee to seck medical advice

o Inform he/she will be contacted by their HRBP to provide further
Response to

) information
employee (if you find
cause for the o Secure best contact number to reach employee
employee to stay
home): Phone number:

o Tell employee to remain at home, take care and do not report to
work until he/she receives clearance from his/her management
team and HRBP to return to work

o Instruct the employee that their time will be recorded as PTO

Corrective Actions
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o Immediately notify plant leadership, RVP & HRBP to report the situation

o Determine where the individual has been working since his/her exposure or 3 days if
he/she is showing symptoms (if Mechanic or Tech, tape areas around the individuals
tools. If there is a community toolbox, use gloves and wipe down all tools.)

o Sanitize all work areas that the employee could have been in contact with since the
exposure or over the past 3 days if he/she is showing symptoms.

o Interview employees who may have been in close contact with the employee that are
identified above to complete contact tracing on those that were exposed. (Closer than 6
feet, and the cumulative exposure time was 15 minutes or greater over a 24 hour period
) over the prior three (3) days if employee is showing symptoms. Based on any
exhibited symptoms or circumstances for the contacted individuals, further isolation
and communications may be required.

o Continuously reinforce all protocols and hygiene standards
a Apply any other prudent steps based on conditions and industry guidance

o Send e-Mail communication to all employees working at the same plant (Plant

Requested/required follow-up action(s) or other relevant information:

Report prepared Signatur
by: e:

Please submit a copy of this completed form to your HRBP
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ATTACHMENT 3; Steps to be taken in Response to an Employee reporting COVID-19 Infection,
Symptoms, or Exposure
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€& CALPINE’

Power Plant Operations

Steps to Be Taken in Response to Employee Reporting
COVID-19 Infection, Symptoms or Exposure

Instructions for Plant Manager, Supervisor or Other Member of Management Receiving
Contact from Employee

1. In the coming days or weeks, a Plant Manager or direct supervisor or another member of
Calpine management might receive a call, email, or text from an employee indicating the
following:

a. The employee has tested positive for COVID-19 (the novel coronavirus).

b. The employee is exhibiting symptoms consistent with COVID-19 or the flu (such
as fever, chills, a cough, or sore throat).

C. The employee has a family member or another member of the household that either
has tested positive for COVID-19 or is exhibiting one or more of the symptoms
described above.

d. The employee has had contact with some other individual who has tested positive
for the COVID-19 virus or is exhibiting one or more of the symptoms described
above.

e. A family member of someone you live with has been in contract with a confirmed

case or suspected case of COVID-19

(Notably, if you do not hear from the employee directly but rather from a coworker
or another person that any of the circumstances described above apply to an
employee, you should immediately contact your plant leadership. Plant leadership
should then concurrently reach out to their RVP and HR Business Partner for
direction).

2 In the event you receive this kind of communication, whether it be a phone call, email or
text, from an employee describing one of these situations, please write down the
information the employee provides to you.

3. You should not quiz or otherwise ask the individual for more specifics about his or her
specific medical situation. For situations of secondary exposure, please get as many details
as possible regarding testing status, self-quarantine, etc for use in determining next steps.
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4. You instead should advise that individual, particularly if he or she is exhibiting symptoms
or has been exposed to someone who has tested positive for COVID-19 or is exhibiting
symptoms, to seck the prompt advice of the individual's health care provider.

5. You should inform the employee that you will have their HR Business Partner contact the
employee to further discuss the concern, provide further information, and see what Calpine
can do to help.

6. So that this follow-up communication from the HR Business Partner to the employee is
readily achicvable, please ask the employee about the best way to reach he or she on that
particular day and the following day. (Assure that you receive very clear good contact
information such as any and all important phone numbers).

7. Tell the employee to remain at home (unless specifically visiting a health care provider),
take care of themselves, and do met report to work until he or she receives specific
clearance from an HR Business Partner to return to work. Instruct the employee that their
time will be recorded as PTO.

8. Immediately notify plant leadership, RVP, and call your HR Business Partner to report the
situation and have your notes ready so you can describe in detail what you learned. (If you
cannot reach the HR Business Partner on her or his cell phone, leave a voice message and
then immediately send that HR Business Partner an email about the situation providing as
many details as you can). Chart of HRBP contact information is attached to this document.

The Plant personnel shall immediately perform the following tasks;

a. Determine where the individual has been working for the last 3 days. (If
Mechanic or Tech, tape arcas around the individuals tools. If thereis a
community tool box, and the individual would have had need to be in there,
please use gloves and wipe down all tools.

b. All work areas shall be sanitized by cleaning staff or other acceptable methods.

C. Interview employees who may have been in contact closer than 6 feet over the
prior 3 days. Based on any exhibited symptoms or circumstances, individuals may
need to be isolated.

d. Continuously reinforce all protocols and hygiene standards.

€. Apply any other prudent steps based on conditions and industry guidance.

9. If employee reports that he or she (i)
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a. has tested positive for COVID-19,
b. is exhibiting symptoms consistent with COVID-19, or

e has been exposed to a family member or another person who has tested positive for
COVID-19 or is exhibiting symptoms consistent with COVID-19. then the
following communication should be made, by the Plant Manager via electronic
mail, to all employees working at the same plant: {The HR Business Partner will
help the PM develop the communication.)

General guidelines on talking points. Note that there will be multiple potential scenarios and
we cannot capture them all here, but the following can be tailored according to the specific
scenario.

“Out of an abundance of caution, we want to make you aware of the following:

One of your coworkers has been [insert as appropriate, tested positive for COVID-
19, exhibited symptoms consistent with COVID-19, or been exposed to an
individual testing positive for COVID-18 or exhibiting symptoms consistent with
COVID-19

All employees assigned to your plant are receiving this communication - not just
you or some limited group of plant employees.

As you may choose, you may want to confact your heaithcare provider to inform
that healthcare provider of this development

We are implementing all necessary precautfions such as sanitizing the work area
and practicing social distancing.

Again, we are just making this communication to all plant employees out of an
abundance of caution.

If you have questions, please contact me at my cell felephone number
or at my email address i

| am ready to answer any questions. The health and safety of Calpine employees
is our number one priority and we are always ready to address any questions or
concerns you may have.”
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Attachment 4; PTO Reimbursement Request (Non-Union)

*AEXXPLEASE GO TO THE ONE CALPINE COVID PAGE FOR TH ECURRENT VERSION*****
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Attachment 5; PTP Reimbursement Request (Union)

*AEXXPLEASE GO TO THE ONE CALPINE COVID PAGE FOR TH ECURRENT VERSION*****
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ATTACHMENT 6; Administration Building Access Guidelines
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ADMINISTRATION BUILDING ACCESS CONTROLS
GUIDELINES
JANUARY 2021
FINALRO

Objective: This document is intended to provide requirements for access and process controls to be
applied and implemented in the plant Administration Buildings (“Admin building”).

Application:
The most effective method of protection from infected/exposed individuals remains social
distancing and frequently washing your hands. The best information available is that COVID-
19 enters the human body through the face (eyes, nose, and mouth). Infection most
commonly occurs by touching your hands to exposed surfaces and then touching your hands
to your face, which is why the recommendation is to frequently wash your hands, and
through the air {from respiratory or speech droplets), which is what makes social distancing
so critical.

To slow the spread of the disease, and to protect the health of our plant teams, there is a
need to isclate the administration buildings and even more so, the Control rooms from all
non-essential business and internal and external visitors.

Plants are required to take the necessary precautions to isolate the plant work force from
the contracted work force by setting up dedicated area for LOTO, breaks, and lunch rooms.
Plants may, to support this effort, rent additional trailers and work spaces to execute this
objective. If elected, plants are authorized to charge the Pandemic Cost codes developed for
each plant.

Administration Building

1. Nocontractors shall enter the Admin building. Only plant staff should be permitted in Admin
building unless specifically authorized by the Plant Manager. In all cases, plant personnel shall meet
or exceed all incremental steps for social distancing, wearing masks, hand washing and other best
practices.

2. For plants that have uniquely configured Administration buildings that are used for a combination of
purposes, the Admin Building is considered to include all Administrative staff offices (Admin, BM,
PM, OPS Manger, Maintenance Manager offices), all conference rooms, lunch and break rooms,
locker rooms, and rest rooms within the work area. In addition, this will include all access and egress
points to the Control Room. If there is any doubt, please review with your RVP. In addition, the
PM/GM may increase the controlled area as required.

3. Plant visitors that are approved to enter the Admin building by the Plant Manager, if not familiar
with the expectations, shall receive an additional orientation using the RTW document. A visitor is
someone who will be on site for 1 day or less. Each and every visitor shall have their temperature
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checked. If the employee does not have an individual thermometer, the PM or plant contact shall
offer a portable forehead thermometer or alternatively, have their temperature checked at the gate
or by a member of the plant staff or third party assighed the monitoring tasks..

4. Calpine staff that are on site to support maintenance tasks shall require specific orientation using
the Return to Work Document (RTW) and shall be expected to follow all plant protocols. If the
employee does not have an individual thermometer, the PM or plant contact shall offer a portable
forehead thermometer or alternatively the employees shall have their temperature checked using a
non-contact thermometer by a member of the plant staff. Depending on the scope and time on
site, a temporary trailer or other suitable work area outside the Administration building may be
required if adequate office space is not available.

5. Any Calpine employee and visitors that were specifically approved by the PM to enter the
Administration Building shall comply with all expectations for social distancing, hygienic measures,
and shall wear a mask in accordance with the most recent guidance. If conditions are not met, the
PM can request thel r visitor leave the property. Any Calpine employee asked to leave shall be
reported to your RVP.

6. All visitors to your plants must be scheduled and business essential. The PM shall review any request
for plant visits and confirm the work is essential for the plant needs. The RVP’s are available to
consult and discuss any concerns. All visitors shall complete the COVID-19 Visitor Questionnaire.

Control Room

1. Access to the Control Room shall be restricted to the control room operators and or on emergent basis,
additional operating personnel and plant leadership on an as needed basis to support operations or
monitor emerging conditions. The goal is to keep plant control operators isolated and healthy. If entry
is required, all Pandemic protocols shall apply and all parties shall wear masks regardless of social
distance requirements that can be achieved.. Any areas that are touched shall be cleaned when leaving.

2. Ifthe Control Room was the plant’s shelter in place requirement, please identify a new location where
contractors and employees can be secure. This may be trailers or other locations.

3. Shift Turn-Over / Control Room Hygiene Protocols
a. The outgoing shift should wipe down the control room

b. The incoming shift should remain isolated from the outgoing shift by staying in an isolated
location.

c. All details and shift turn over shall be by phone and using the logs. A dedicated conference room
or some other area should be used. It will need to be wiped prior to use by the outgoing shift
and also wiped down when use is completed.
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d. Individuals that turn over in labs or other areas shall follow the same procedures.
e. Incoming shifts shall wipe down control rooms and all incoming areas.
f. Repeat at each shift turnover.

g. Require Control Room Operators to frequently wipe down all surfaces and key boards at the
start and end of each shift (as a minimum)

LOTO and Other Work Activities

4. LOTO Discussion
a. Minimize interaction in close proximity
b. Maximize use of satellite lock boxes where and when possible
c. Plant should consider placing lock on Master LOTO box
d. Personnel will continue to be required to personally sign onto LOTO documents
e. Establish separate LOTO area outside control room. For contracted work, a LOTO area
outside the Admin building will be required.

sy

Use gloves and other PPE to ensure minimum contact.

g. Create safe working areas using plexiglass or other methods for barriers.

h. Only one individual shall be serviced at a time. All others need to stand back and retain a
minimum of 6 feet of physical distance

Safe work and hot work permits shall be developed and issued using similar methods to the LOTO
permits.

Required Maintenance

The need to perform maintenance and/or repair work in the control room will increase as COVID-19
precautions continue to extend. Although all plant configurations differ, in the event a 3™ Party
contractor or external Calpine personnel need to come into the control room to conduct maintenance,
the following processes shall apply;

1. Work scope and requirements need to be reviewed

2. The affected area required for to complete the maintenance or repair activities needs to be laid out.
During this evaluation, include access and egress requirements for personnel, and equipment and
material.

3. Masks must be worn by all those accessing the area
4. Social distancing requirements, even with a mask, must be observed

5. Areas should be wiped down at the start of work, break times, lunch, and at the end of each shift.
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ATTACHMENT 7; PTO Sell Form

**4**PLEASE GO TO THE ONE CALPINE COVID PAGE FOR TH ECURRENT VERSION**##*
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ATTACHMENT 8; Work From Home Tracking Sheet
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Instructions:

1. Please complete the form for individuals at your plant that have been working from home on a full or part time basis. The EHS members will be managed through the EHS team.

2. Forindividuals that remain out, please just estimate a Return to Service

3. Some team members have been coming in on alternate schedules to support outages. For those employees, please have the employee complete the supplemental section

4. If there are any questions, please reach out to your HRBP.

DESCRIPTION

INFORMATION

Plant / EHS Department

Employee Name:

Employee ID No.

Title

Date Began Working from Home

Date Returned to Work / Est return to work

SUPPLEMENTAL SECTION

DESCRIPTION

Week Starting

3/15

3/22

3/29

a/5

4/12

4/19

4/26

5/3

5/10 5/17 5/24

No. of Days Per Week Working from Home

NOTES:

*HEXXEXXFTHIS INFORMATION WILL ONLY BE USED FOR WORKMANS COMP BASIS. THERE IS NO OTHER PURPOSE FOR THIS DATA™ **¥¥% ¥ %+
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ATTACHMENT 9; Pandemic Check Sheet {March 12, 2020)
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TASKS

STATUS

COMMENTS / UPDATES

Safety - Reinforce Safety Expectation and P

erformance

We will not deviate from our value
system. Our first obligation will remain to
keep our personnel safe, protect the
environment, and to preserve our
equipment.

During any step of the process, if we deem
unsafe operating conditions, we will
authorize the managers on site to shut
down equipment until proper personnel
or equipment conditions can be
remediated

Continue to monitor each other and make
sure we protect ourselves from any
exposure and protect our teams. No one
is to take un-necessary risk

The action here is to confirm that
our safety requirements have not
changed, we need to follow our
Aspire value system and our

policies and procedures.

Preventative Measures - Review basic precautions with all team members

Reinforce basic steps that would be
applied to prevent the spread of influenza
virus

Follow all corpeorate guidelines regarding
sickness, potential exposure, or other
impacts. The HR Business parthers and
RVP are the first source for guidance in all
sceneros

Set up hand sanitizers at key locations
throughout the plant

Stock cleaning supplies for an extended
duration (30 - 60 days)

Eliminate non-critical sales calls and visits
to the plant
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Meeting with cleaning crews and review
the use of sanitizers and cleaning products
used to ensure they kill germs and contain
alcohol or other key ingredients.

Require Control Room Operators to
frequently wipe down all surfaces and key
boards at the start and end of each shift
{as a minimum)

Wipe down all surfaces and where
required use gloves when interacting with
contract personnel

Reduce face to face interactions and hand
shaking

Contact doctors/pharmacy for extra 30
day supply of medication (Personal
Recommendation)

If the meeting is required with OS,
Engineering, or EHS, consider phone or
video conferences

Recommend team members maintain a
personal stock at home - N385, hand
sanitizer, alcohal, etc.

For social concerns, a recommended
social distancing of 6 feet to mitigate
exposure.

Clean your PPE at the start of each shift
and based on activitites and exposures,
during each shift as required.

Other Preparation Activities

Review BCMT documents and plan for an
extended sequestration process.

Each plant is to confirm their
response plans are current.

Establish provisions for basic subsistence
for hygiene, rest, and food supplies

b.1

Do we need to rent and stage RV’s at the
plant [PM and RVP to manage]

Confidential — Information Protected
Pursuant to 16 TAC § 22.71(d); 16 TAC
§ 25.362; ERCOT Protocol 1.3; Tex.
Gov. Code § 552.101 (under Texas
Homeland Security Act) and § 552.110

CALPINE_EOP0926



Install or add freezers and/or refrigerators
to allow for bulk storage of food to meet
needs.

A minimum of 2 weeks of food is

recommended

Make sure there is an excess supply of
toiletries, soap for showering, shampoo’s,
sanitizing and cleaning equipment

d.1

Remember the concept is to prevent and
isolate the plant from the outside world.

Based on preferences at each plant,
establish a location for employees to de-
compress after working a shift.

e.l

Could be movies, cards, games, video
games, etc

Have Business Managers and/or Planners
reach out to suppliers and set up
secondary suppliers for consumables

Keep Chemical supplies topped off

For plant purchased materials, please
reach out to suppliers to make sure
deliveries are not impacted. Identify
scopes and risk for any items that are
identified.

Review key delivery schedule for outage
parts and material. In the event of a
pandemic, and outage is deferred due to
lack of resources, be prepared for short
term storage and preservation of material

May include coatings, tarps, excess
cribbing, etc

Plant Staffing

Implementation will be declared on a
plant by plant basis working with the
BCMT and the location of the virus in the
country.
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Draft Plan for each facility - modifications
are allowed but shift change durations
should be as long as reasonably possible

b.1

Work 7 days on, 7 days off

b.2

2 qualified shifts at the site (Make Roster
for all shifts)

b.3

2 qualified shifts at home resting (Make
Roster for all shifts)

b.3.i

We would need to encourage the “at
home” employees to stay as isolated as
possible to ensure readiness for each
shift.

b.4

Maintenance staffs would be split
between 7 day “A” and “B” shifts

b.5

Plant and Line managers would split. PM
would be assighed to the “A” shift, the
Ops and MM would be assigned to the “B”
Shift

b.6

All non-essential personnel would work
from home (BM, Admins, etc)

C. Cross Training

c.1

A supplemental shift would be trained
using personnel from a nearby plant.

c.2

Key personnel from the “B” shift at each
facility will be cross trained at a nearby
facility. In the event that an individual
were affected, a replacement would be
available

c.3

In the event additional ICE techs or
Mechanics were needed, we would
dispatch individuals from non-effected
plants or regions. Travel plans would need
to be scrutinized.

THIS IS ON HOLD AT THIS TIME
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identify Plant for Cross Training Teams

THIS IS ON HOLD AT THIS TIME

Develop Key Training Roster

THIS IS ON HOLD AT THIS TIME

Plant Staffing — Geysers (Make Roster for
all shifts)

N/A FORTHE GEYSERS ONLY

f.1

Allocate Geysers Operating Teams into 4
shifts

N/A

f.2

Based on allocation, break out a 5™
partial shift for relief

N/A

f.3

Allocate Ops Managers per shift

N/A

f.4

Maintenance staff will be proportioned
across the shift allocation

N/A

f.5

Similar strategy to be in effect for Steam
Field

N/A

f.6

Similar strategy to be in effect for Control
1

N/A

For Union Plants, the RVP and PM's shall
set up meeting with local union
representation to discuss execution plans

EHS Team

Develop a procedure including required
PPE for receiving chemical or other
material deliveries to the site in the event
a Sequestration event is declared.

For Information Only

Work with BCMT to provide daily updates
on virus status, CDC updates, local and
regional key information

For Information Only

Develop process with Cyber Security team
to gain access to all CEMs DAS systems to
allow for uninterrupted reporting to all
state and federal agencies to prevent the
need for plant visits.

For Information Only
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EHS team will present a recommended
Sanitation Procedure

For Information Only

Vi

Sourcing Team

Reach out to Chemical suppliers to inquire
about preparations being put in place to
insure an uninterrupted supply of
chemicals in the event a Pandemic is
declared

For Information Only

Reach out to secondary suppliers in the
event a break in service were to occur and
establish blanket agreements.

For Information Only

Confirm all Calpine facilities have Tier |
designhations for chemical deliveries

For Information Only

Work with local BM to identify potential
sources for leasing RV's if deemed
necessary.

For Information Only

VI,

HR Benefits / Prescription Drugs

Review any restrictions on having
individuals obtain additional advances on
prescription drugs

For Information Only

Develop pay practices for plant personnel
not working to ensure readiness.

For Information Only

VI

Other Activities - Talking Points

Regional Cost codes for labor, training,
and material purchases will be issued
today. Costs will be rolled up to the CPO
level but will be traceable and reports will
be generated for each plant.

For Information Only

0S and Engineering will be preparing
execution plans to allow for continued
support based on critical work

For Information Only
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All of the Shared Services team will be
assessing their personnel for who can
effectively work from Home

For Information Only

SCS will be distributing a memo to all BM
for working details with vendors. (See
attachment)

For Information Only

In the event of a pandemic, there is an
expectation that maintenance activities
could be deferred.

For Information Only

e.l

0S will need to prioritize work scope if
limited resources are available

For Information Only

e.2

We will need develop an isolation
program if 3™ party contractors are
required on site

For Information Only

e.3

Plant and OS teams need to review key
deliveries and monitor milestone dates to
ensure readiness for extended storage
and preservation.

For Information Only

ATTACH ROSTERS

STATUS

COMMENTS / UPDATES

'A' - Shift {Days) / Include Manager

'A' - Shift {Nights)

' B' - Shift {Days) / Include Manager

'B'- Shift (Nights)

Cross Training Roster

THIS IS ON HOLD AT THIS TIME
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ATTACHMENT 10; Cost Template for Pandemic Costs
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PANDEMIC COST SHEET
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ATTACHMENT 11; Temporary Worker/Independent Contractors {contingent workforce)
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Calpine Corporation
|

March XX, 2020

To Whom It May Concern:

This letter is to verify that [CONTRACTOR NAME], is employed by [CONTRACT AGENCY
NAME] and currently working a contract assignment for Calpine Corporation at our [PLANT
NAME] located in [CITY, ST].

Calpine is engaged in electricity production and provides an essential service in ensuring the
reliability of America’s electricity grid. [CONTRACTOR NAME] performs critical services to
ensure the on-going operations of Calpine Corporation and is required to travel to and from
work at Calpine Corporation as well as to and from any necessary supplier, vendor or third-party
that provides essential support for the operation and maintenance of our electrical generation
facilities.

If you have any questions regarding the information provided, please do not hesitate to contact
me at [PLANT MANAGER TELEPHONE] or via email at [PLANT MANAGER E-MAIL].

Sincerely,

PLANT MANAGER NAME
TITLE
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ATTACHMENT 12; Shop Services, Contractors, Vendors or Other 3™ Party Service
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Calpine Corporation

- u

March XX, 2020

To Whom It May Concern:

This letter is to verify that [INDIVIDUAL NAME], is employed by [REPAIR SHOP NAME] and
currently performing services for Calpine Corporation at our [PLANT NAME] located in [CITY,
STI.

Calpine is engaged in electricity production and provides an essential service in ensuring the
reliability of America’s electricity grid. [REPAIR SHOP NAME] performs critical services to
ensure the on-going operations of Calpine Corporation and is required to travel to and from
work at Calpine Corporation as well as to and from any necessary supplier, vendor or third-party
that provides essential support for the operation and maintenance of our electrical generation
facilities.

If you have any questions regarding the information provided, please do not hesitate to contact
me at [PLANT MANAGER NAME] or via email at [PLANT MANAGER E-MAIL ADDRESS].

Sincerely,

[PLANT MANAGER NAME]
[PLANT MANAGER TITLE]
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G Calpine Corporation

- N

March XX, 2020
To Whom It May Concern:

This letter is to verify that [REPAIR SHOP NAME] is currently performing services for Calpine
Corporation at our [PLANT NAME] located in [CITY, ST].

Calpine is engaged in electricity production and provides an essential service in ensuring the
reliability of America’s electricity grid. [REPAIR SHOP NAME] performs critical services to
ensure the on-going operations of Calpine Corporation and is required to travel to and from
work at Calpine Corporation as well as to and from any necessary supplier, vendor or third-party
that provides essential support for the operation and maintenance of our electrical generation
facilities.

If you have any guesticns regarding the information provided, please do not hesitate to contact
me at [PLANT MANAGER NAME] or via email at [PLANT MANAGER E-MAIL ADDRESS].

Sincerely,

[PLANT MANAGER NAME]
[PLANT MANAGER TITLE]
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ATTACHMENT 13; COVID-19 Questionnaire for Visitors (English)
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{5 CALPINE

COVID-19 Questionnaire for Visitors/Contractors

For the purpose of the health protection of all employees and visitors, no person suspected of being

COVID-19 infected should access Calpine facilities. All Calpine premises should avoid non business-

related visitors for the time being.

This questionnaire must be filled in completely and truthfully and signed by every visitor who wants

to receive access.

If the questionnaire has not been filled-in completely or if questions numbered 1 through 5 have been

answered with “YES”, access must be denied.

Visitor Information:

Last Name: First Name:
Phone Number: Email:
Company: Location:
Invited By:

Date:

COVID-19-related Questions:

Question

Yes

1. | Is your visit hon business-related?

2. | Have you conducted personal travel in the
past 14 days to a location outside your work
or residence state or county that has
jurisdictional travel restrictions or outside the
United States?

3. | Within the last 14 days, have you knowingly
been in close contact (within 6 feet for 15
minutes or more) with someone who has
tested positive for COVID-19?

4. | Within the last 14 days, have you tested and
been found positive for COVID-19?

5. | Are you currently experiencing influenza-like
symptoms, such as fever or chills and cough
or sore throat?

6. | Do you agree to report to your Calpine site
contact any changes in your physical
symptoms or exposure to confirmed cases of
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COVID-19 for the duration of your visit(s) to
Calpine?

Signature Visitor: Date:

REMINDER: All individuals on this site should maintain a minimum six-foot distance from one
another, practice increased hygienic steps such as washing their hands more frequently,
sneezing into a tissue or their elbow, and not shake hands or engage in any unnecessary
physical contact.

Approval [to be completed by Calpine party)

Access has been granted: YES LINO [

Date and Sighature Reception Desk or Inviting Host:
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ATTACHMENT 14; COVID-19 Questionnaire for Visitors (Spanish)
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{5 CALPINE

Cuestionario sobre COVID-19 para visitantes y contratistas

Con fines de proteccién de la salud de todos los empleados y visitantes, ninguna persona que se

sospecha que esta infectada con COVID-19 deberia acceder a las instalaciones de Calpine. Por el

momento, todas las instalaciones de Calpine deben evitar las visitas ajenas a la actividad comercial.

Cada visitante que desee recibir acceso deber3 llenar este cuestionario de forma completa y sincera y

deberd firmarlo.

Si el cuestionario no ha sido completado en su totalidad o si ha respondido “Si” a las preguntas
numeradas del 1 al 5, el acceso deberd ser denegado.

Informacidn del visitante:

Apellido: Nombre:

Teléfono: Correo
electrénico:

Compaifiia: Ubicacidn:

Invitado(a) por:

Fecha:

Preguntas relacionadas con el COVID-19:

Pregunta

1. | éSuvisita es ajena a la actividad comercial?

2. | {Harealizado algun viaje personal en los
Ultimos 14 dias a un lugar fuera de su estado
o condado de residencia o trabajo que tenga
restricciones de viajes jurisdiccionales o fuera
de los Estados Unidos?

3. | Enlos ultimos 14 dias, ¢ha estado a
sabiendas en contacto estrecho (menos de 6
pies [2 m] durante 15 minutos o mas) con
alguien que haya resultado positivo para
COVID-19?

4. | Enlos ultimos 14 dias, ¢se ha sometido a la
prueba de COVID-19 y ha resultado positivo?

5. | éActualmente esta experimentando sintomas
parecidos a los de la gripe, como fiebre o
escalofrios y tos o dolor de garganta?
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6. | ¢Acepta informar a su contacto de Calpine de
cualquier cambio en sus sintomas fisicos o D I:I
exposicion a casos confirmados de COVID-19
durante su{s) visita(s) a Calpine?

Firma del visitante: Fecha:

RECORDATORIO: En este lugar, todas las personas deberdan mantener una distancia minima
de seis pies (dos metros) entre si, mantener mayores medidas de higiene como lavarse las
manos con mas frecuencia, estornudar en un pafiuelo descartable o en el codo y no
estrecharse las manos ni tener contacto fisico innecesario.

Aprobacion (debera ser completada por Un integrante de Calpine)

Se ha otorgado el acceso: SILINO [

Fecha y firma de un integrante de [ Recepeion o del anfitrion gue realizs la invitacion
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ATTACHMENT 15; Temperature Screening for Contractors / Visitors
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TEMPERATURE SCREENING FOR CONTRACTORS/VISITORS
GUIDELINES
JANUARY 2021
FINALRO

Objective: The document is intended to provide guidance to screen all contractors and visitors entering
the Calpine Generating Facilities.

Application: The temperature screening applies to all contractors and visitors to the Calpine Property.
Note that all Calpine employees (plant and non-plant) may be excluded from gate
screenings but shall be required to complete a temperature measurement prior to starting
work. If gate screenings are established, Calpine visitors may elect to go through the
screening process. Please note, the Calpine visitor may also request a forehead
thermometer to allow the employee to self-monitor their temperatures.

Recommended Use

There are a number of different temperature measurement devices currently in use across the fleet.
Regardless of the type of device, it is the expectation that the individual executing the measurement
know the details of how the device functions and its proper use.

Where self-check stations are established for employees and Calpine visitors, please be sure to include a
set of instructions at the self-check station.

Generally, the non-contact thermometers should be used 1.5-2.5 inches from the temple of the person
being tested. If equipped with a laser, the laser should be turned off. The measurement should take 1 -
2 seconds.

Contractor and Visitor Temperature Measurements:

The following steps shall be initiated;

1. FOR USE WHEN MAIJOR REPAIRS OR OUTAGE WORK IS ONGOING (>15 Contractors).
Establish a location at or outside the plant gate to measure the contractor or non-Calpine
visitor’s temperature on the person’s temple. Each plant shall have flexibility in the
configuration of its testing area and shall at all times implement all hygienic procedures and
precautions necessary to keep the contractors, visitors and the person taking the measurements
healthy and safe.

2. FOR USE WHEN MINOR REPAIRS OR MAINTENANCE WORK IS ONGOING (<15 Contractors).
Establish a location at the muster point of the plant to measure the contractor or visitor’s
temperature on the person’s temple. The muster area must not be in the admin building. Each
plant shall have flexibility in the configuration of its testing area and shall at all times implement
all hygienic procedures and precautions necessary to keep the contractors, visitors and the
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person taking the measurements healthy and safe.

3. For the purpose of the Geysers, the contractor screening shall take place at the GAC, WAC,
WFO, the U14 gate, or other morning muster locations as required. For work within a plant, the
expectations of Item 1 and 2 above apply.

4. Calpine visitors may be screened at the gate or perform self-checks as prescribed for all Calpine
employees. If specific stations are set up by a plant its staff, the Calpine visitor shall follow the
same protocols as the plant team unless a gate screening was performed.

5. For exceptions or deviations from ltems 1 and 2, please contact the RVP.
6. All of the items below apply in all cases;

a. Follow the measuring instructions and the distance requirements defined by the
thermometer OEM.

b. The measurement should be taken by a trained individual. It does not have to be someone
medically trained, just someone trained on the use of the device. This could be a Security
Guard or plant staff member assigned by plant leadership.

c. No readings should be written down.

d. Anyone with a temperature that measures at or above 100.4°F should be requested to step
aside while the line is cleared. Please treat the individual with dignity and respect.
Remember you are taking skin temperature so ambient air temperature or other forms of
exertion on the body can raise or lower the individuals skin temperature. In lieu of
measuring the actual temperature to protect individuals, an alternative may be to set an
alarm point at 100.4°F.

e. For any person measured at 100.4°F or greater, please repeat the test after the line is
cleared and at least 5 minutes have elapsed since the first temperature reading was taken. If
the person is still shown to have a fever, please ask the individual to remain outside the
gate, contact the individual’s supervisor or manager and the plant manager or designee.
Please honor all social distancing requirements. The Plant Manager or their designee should
meet with the contractor’'s manager or supervisor and explain why the individual cannot
report to work or visit the plant. The PM or designee should review the return to work
policy of the contractor and seek guidance from the RVP and HRBP.

f. If a person refuses to have their temperature measured, please ask the individual to step
aside and have his/her manager or supervisor come to the gate. Contractors and visitors
who do not have their temperatures taken cannot enter the plant or if in the plant, shall be
asked to leave the premises.

g. The person taking the contractor and visitor’'s temperatures shall wear a mask and gloves
being sure not to touch their face. The person shall decontaminate himself and the area of
the measurement location using appropriate wipes or sprays. In addition, the person taking
the measurements should wear a face mask or other PPE as required.
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Other Considerations

1. Prior to a contractor mobilizing, or during the negotiation phase when paossible, each plant shall
notify their contractors and service providers to discuss the temperature monitoring
requirements. If the contractor representative has any concerns, please contact your RVP and
follow up discussion with legal and HR will be contacted.

2. Foroutages where Calpine Outage Services and/or Calpine Engineering will have contractors on
site, please ensure the respective Calpine point of contact has reached out to their
counterparties “prior” to coming on to site to notify of them of the temperature screening
requirement (as required).

3. For larger outages, stagger the start times of your contracted work force so as not to cause a
line at the gate while continuing to practice social distancing by all workers.
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ATTACHMENT 16; Temperature Screening for Contractors / Visitor in San Diego County
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SAN DIEGO COUNTY ONLY
TEMPERATURE SCREENING FOR CONTRACTORS/VISITORS
GUIDELINES
JANUARY 2021
FINALRO

Objective: The document is intended to provide guidance to screen all contractors and visitors entering
the Security gate at all Calpine Generating Facilities.

Application: The temperature screening applies to all contractors and visitors to the Calpine Property.
Note that all Calpine employees {plant and non-plant) may be excluded from gate
screenings but shall be required to complete a temperature measurement prior to starting
work. If gate screenings are established, Calpine visitors may elect to go through the
screening process. Please note, the Calpine employee visitor may also request a forehead
thermometer to allow the employee to self-monitor their temperature..

Recommended Use

There are a number of different temperature measurement devices currently in use across the fleet.
Regardless of the type of device, it is the expectation that the individual executing the measurement
know the details of how the device functions and its proper use.

Where self-check stations are established for employees and Calpine visitors, please be sure to include a
set of instructions at the self-check station.

Generally, the non-contact thermometers should be used 1.5-2.5 inches from the temple of the person
being tested. If equipped with a laser, the laser should be turned off. The measurement should take 1 -
2 seconds.

Contractor and Visitor Temperature Measurements:

The following steps shall be initiated;

1. FOR USE WHEN MAIJOR REPAIRS OR OUTAGE WORK IS ONGOING (>15 Contractors).
Establish a location at or outside the plant gate to measure the contractor or non-Calpine
visitor’s temperature on the person’s temple. Each plant shall have flexibility in the
configuration of its testing area and shall at all times implement all hygienic procedures and
precautions necessary to keep the contractors, visitors and the person taking the
measurements healthy and safe.
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2. FOR USE WHEN MINOR REPAIRS OR MAINTENANCE WORK IS ONGOING (<15 Contractors).
Establish a location at the muster point of the plant to measure the contractor or visitor’s
temperature on the person’s temple. The muster area must not be in the admin building. Each
plant shall have flexibility in the configuration of its testing area and shall at all times implement
all hygienic procedures and precautions necessary to keep the contractors, visitors and the
person taking the measurements healthy and safe.

3. For exceptions or deviations from ltems 1 and 2, please contact the RVP.

4. Calpine visitors may be screened at the gate or perform self-checks as prescribed for all Calpine
employees. If specific stations are set up by a plant its staff, the Calpine visitor shall follow the
same protocols as the plant team unless a gate screening was performed.

5. All of the items below apply in all cases;

a. Follow the measuring instructions and the distance requirements defined by the
thermometer OEM.

b. The measurement should be taken by a trained individual. It does not have to be someone
medically trained, just someone trained on the use of the device. This could be a Security
Guard or plant staff member assigned by plant leadership.

c. No readings should be written down.

d. Anyone with a temperature that measures at or above 100.0°F should be requested to step
aside while the line is cleared. Please treat the individual with dignity and respect.
Remember you are taking skin temperature so ambient air temperature or other forms of
exertion on the body can raise or lower the individuals skin temperature. In lieu of
measuring the actual temperature to protect individuals, an alternative may be to set an
alarm point at 100.0°F.

e. For any person measured at 100.0°F or greater, please repeat the test after the line is
cleared and at least 5 minutes have elapsed since the first temperature reading was taken. if
the person is still shown to have a fever, please ask the individual to remain outside the
gate, contact the individual’s supervisor or manager and the plant manager or designee.
Please honor all social distancing requirements. The Plant Manager or their designee should
meet with the contractor’s manager or supervisor and explain why the individual cannot
report to work or visit the plant. The PM or designee should review the return to work
policy of the contractor and seek guidance from the RVP and HRBP.

f. If a person refuses to have their temperature measured, please ask the individual to step
aside and have his/her manager or supervisor come to the gate. Contractors and visitors
who do not have their temperatures taken cannot enter the plant or if in the plant, shall be
asked to leave the premises.

g. The person taking the contractor and visitor’'s temperatures shall wear a mask and gloves
being sure not to touch their face. The person shall decontaminate himself and the area of
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the measurement location using appropriate wipes or sprays. In addition, the person taking
the measurements should wear a face mask or other PPE as required.

Other Considerations

4. Prior to a contractor mobilizing, or during the negotiation phase when paossible, each plant shall
notify their contractors and service providers to discuss the temperature monitoring
requirements. If the contractor representative has any concerns, please contact your RVP and
follow up discussion with {egal and HR will be conducted.

5. For outages where Calpine Qutage Services and/or Calpine Engineering will have contractors on
site, please ensure the respective Calpine point of contact has reached out to their
counterparties “prior” to coming on to site to notify of them of the temperature screening
requirement (as required).

6. For larger outages, stagger the start times of your contracted work force so as not to cause a
line at the gate while continuing to practice social distancing by all workers.
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ATTACHMENT 17; Questionnaire: COVID-19 Reporting form for Management Receiving
Notification from a Contract Employee
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{5 CALPINE

Power Plant Operations Contractor Event

COVID-19 Reporting Form for Management Receiving Notification by On-Site

Contractor
Notification Details
Date and time of notification:
Contracto
Contractor Notification (Contract Employee
Name:
Info):
Job Title
Job Function:
Date(s) Contract Employee Was on Site:
Work Location / Unit / Grade Elev (HRSG or
Rack):
Name:
Job Title:
Contractor POC:
Phone No.
Email:
Name
Calpine Employee Taking Report: Job Title
Phone No.
Actions / Questions for Contractor Interview(To be completed by the Calpine Manager)
Question 1: o Provide summary of imminent contractor actions based on home office
guidance including current employee location and path forward (i.e.
What is the contractors protocol under these circumstances:
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Question 2: o What specific locations has the contractor employee worked over the past
72 hours while on site:

Question 3: 0 Has the contractor employee been using a mask during his/her time on
site?
Question 4: o Has the contractor employee worked within 6 feet for a cumulative

total of 15 minutes or more over a 24-hour period starting from 2 days
before illness onset (or, for asymptomatic patients, 2 days prior to test
specimen collection) until the time the patient is isolated of any other
contract employees? Include in the response all PPE that was in use.

Question 5: o Where did the contractor employee take break and lunch?

Question 6 o Ifknown, which porta-john or portable toilet did the contractor employee
use? Please include specific locations near location of his /her work.
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Question 7 o How did the contractor employee get to the work site? Were there any
other individuals that rode to work in the same vehicle?

Please complete the following to the best of your ability regarding any
Exposure type other information relative to the contract employee’s condition. Please
circle the appropriate response:

o Tested positive for the COVID 19 Virus

Yes/ No / Unknown:

o Employee exhibiting symptoms consistent with COVID-19 or

flu/influenza type symptoms (Such as fever, a cough, or shortness of
breath)

Yes/ No / Unknown:

o Contractor employee’s family or household member tested positive for
COVID-19 or exhibiting one or more symptoms described above

Type of exposure Yes/ No / Unknown:

o Contractor employee has had contact with someone who tested positive
for COVID-19 or exhibiting one or more symptoms described above
(include as many details as possible below)

Yes/ No / Unknown:

0 A family member of someone contractor employee lives with has been in
contact with a confirmed or suspected case of COVID-19

Yes/ No / Unknown:
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Any other Comments /
Relevant Information

(Fact based only)

o Support the Calpine management team investigation and cooperate to develop as much information to
keep the work arcas safe.

o Conform all actions to the more restrictive requirements of the contractor’s company / corporate policy or
Calpine’s protocols.

o Recognize and agree that the contractor employees cannot return to site until conditions have been met that
are in compliance with Contractor’s corporate / company protocols. Contractor shall submit in writing the
requirement for Return to Work status based on their own corporate / company protocols and shall
demonstrate alignment with CDC guidelines. (Once received, review the conditions submitted with your
HRBP for alignment with Calpine’s requirements.)

o Without sharing any detailed medical records on the individual, as information becomes available, please
update any information that may be available and would affect the work status of other contractors on site.

o If other contractor employees were directly contacted by the individual, and if the contractor wants to keep
the individuals working on site, an additional Power Plant Operations Contractor Form shall be completed
and submitted to the PM for consideration. It will be treated and an independent event and based on the
contractor employer’s requirements and the Calpine requirements, a determination for site access will be
performed.

o Ifthere were direct contact of any Contractor employees or Calpine employees and the individual tests
positive, please provide notification to the Plant Manager so proper follow up actions can be implemented
as required.
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Corrective Actions / PM-GM or designated Manager

NOTE: The items below provide general minimum guidance for response in the event an action occurs at your
facility. It is not possible to make the list all-inclusive for all actions that need to be implemented. Please use
care and be conservative in your response.

0 Immediately notify plant leadership, RVP & HRBP to report the situation

o Communicate sufficient aspects of the event to the on-site power ops team so that the initial response
can be implemented. Assign specific tasks to individuals as required. Use care not to violate the
individual’s rights. (i.e.: “We have a contractor that is showing signs of illness. The contractor has been
taken off site and the following steps need to be implemented.”’)

o Determine where the individual has been working since his/her exposure for the last 3 days if he/she is
showing symptoms. Stop all work in those areas and barricade with tape.

o Sanitize all work areas that the contractor could have been in contact with since the exposure or over the
past 3 days if he/she is showing symptoms. (use professional services as required)

o Sanitize the area where the contractor ate lunch and took breaks. Close off areas until a cleaning of arca
can be performed.

o Continuously reinforce all protocols and hygiene standards with all Calpine employees and other
contractors on site.

o Apply any other prudent steps based on conditions and industry guidance.

o Send e-Mail communication to all employees working at the same plant (Plant Manager shall work with
HRBP to develop communication. Content may vary based on actual conditions and care must be used
when sharing information)

o Working with the HRBP and Legal as required, make notice to the Contractor supervisor (point of
contact) on site at the time of the event. The content and message will vary with each situation.

Notes / Requested/required follow-up action(s) / or other relevant actions:
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Signatur
Report prepared by: o &
Please submit a copy of this completed form to your HRBP
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ATTACHMENT 18; Buying Groceries On-line
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BUYING GROCERIES ON LINE - WHOLE FOODS

You may purchase groceries (Whole Foods) via Calpine’s Amazon Business Prime Account. Those of you
who already have an account can place grocery orders to secure provisions for your site.

To get to the Whole Foods page, you can type in Whole Foods in the ‘search’ bar.

When you check out, under the Shipping Address, please Edit the Delivery Instructions and in the Delivery
Instructions box, add Calpine Corp. for Essential Critical Infrastructure Workforce.

For those who do not have an account yet, please notify me so | can add your name to Calpine’s Amazon
Business Prime account. You will then receive a notification to sign up.

If you have any questions or concerns, please let Ziba know.

When signing in to www.amazon.com , please ensure Calpine’s Amazon account is being populated:
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BUYING GROCERIES ON LINE — SYSCO

Each plant will receive an Account /User ID information on a separate email.

Please access https://www.esysco.net and register your plant. The default password is ||| | |
I You are prompted to change the password upon login.
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You may or may not receive the following message about cookie policy when accessing esysco.net. |
have double checked with Annessa, and it is OK to click “Accept.”
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You can create an internal Blanket Purchase Order using Sysco’s VID- The PO number and
mailstop can be entered when creating an order.

Example: TM020-200000XXXX-TMG
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ATTACHMENT 19; Guidance for Plant Deliveries
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CHEMICALS AND OTHER DELIVERIES
GUIDELINES
JANUARY 2021
FINALRO

Objective: This document is intended to provide guidance on methods Calpine sites may use to limit
exposure of employees to COVID-18 during the delivery of materials, chemicals, and
equipment to the sites. This guidance is not intended to replace existing Standards, but to
provide sites with options to evaluate and implement where it makes sense to do so.

Application: The temperature screening applies to all contractors and visitors to the Calpine Property.
Note that all Calpine employees {plant and non-plant) may be excluded from gate
screenings but shall be required to complete a temperature measurement prior to starting
work. If gate screenings are established, Calpine visitors may elect to go through the
screening process. Please note, the Calpine employee visitor may also request a forehead
thermometer to allow the employee to self-monitor their temperatures.

General Guidance
1. Delivery personnel that enter the facility must complete the screening checklist and
temperature check list prior to entering the plant.

2. Delivery personnel should not enter the administration building. Masks shall be worn at all
times.

3. Contact with delivery personnel should be made in an ocutdoor environment whenever possible.

4. Contact with delivery personnel should occur while maintaining a minimum of 6-foot
separation. The driver can set the bill of lading or receipt notifications down and the Calpine
personnel can review and sign and repeat the process. :

i.

5. Atall times, and especially during interaction with any delivery personnel, avoid touching your

eyes, nose and mouth.

6. After any interaction, wash your hands with soap and water for at least 20 seconds. If soap and
water is not readily available use an alcohol — based hand sanitizer with at least 60% alcohol.

7. Be polite yet firm in implementing the procedures your site adopts. Remind delivery personnel
this is being done for their safety as well as ours.

8. Consider keeping delivery documents in a remote location to avoid the possibility of introducing
the virus into normally occupied areas.
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Signing for packages
1. If the package needs to be signed for, the person signing the delivery documents should wear
disposable nitrile gloves (or similar) as PPE. If possible, do not share writing utensils.
2. The person should remove and appropriately dispose of used gloves, PPE {if applicable) and
cleaning materials as described above.
3. Personnel handling the package should wash their hands with soap and water or use alcohol-
based hand sanitizer if soap and water are not readily available.

Routine Daily Deliveries

1. Sites should establish a location near the front gate of the plant where deliveries can be
dropped off while being monitored from the Control Room or through the use of a guard when
one is present. . Consider using a Jobox or similar equipment as a drop-off location, to protect
deliveries from weather. (some sites have set up tented areas)

2. Caution; Individuals picking up boxes shall check the weight and size of the package. Where and
when needed, seek assistance to avoid physical injury.

Large deliveries
1. Confirm the material is intended for the site, was ordered by Calpine personnel or a contractor
working on site, prior to accepting delivery.

2. For material being delivered to a site contractor currently working on site, contact the
contractor.

3. For Calpine deliveries, escort the delivery personnel to the delivery location the delivery. If
possible, establish a delivery in an open environment. Follow all protocols.

4. Ask that the delivery person remain in their vehicle unless absolutely necessary. All drivers shall
wear masks and any other appropriate PPE based on the material being delivered.

Bulk Chemical Deliveries

1. Follow all Standard Operating Procedures and enhance with the appropriate Pandemic
protocols.

2. Upon notification a delivery is at the gate, the CRO should follow all Standard operating
protocols for chemical deliveries with enhancements, where required for the Pandemic
protocols.

3. Depending on the chemicals, confirm the driver is wearing the appropriate PPE. If supplemental
PPE is not required, the driver, at a minimum, shall wear a mask. :
a.

4. Remember your protocols.
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a. Unless supplemental respiratory PPE is required, wear masks, follow social distance
requirements
b. Protect your hands

5. Upon completion of the delivery:
a. Once complete, the area shall be cleaned/disinfected to include any object or
equipment touched by the delivery personnel.
b. Wash your hands with soap and water or use alcohol-based hand sanitizer if soap and
water are not readily available.
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Appendix

Glove Removal Guidance from the CDC

How to Remove Gloves

To protect yourself, use the following steps to take off gloves

(1] 2]
Grasp the outside of ona glove at tha-wrist Peed the glove away from your body,
Do niot towch woer bare skin. pulling it inside cut.
3 | 4]
%
H-‘ -
Hald the glave you just remaved in Poel off tha sacond ghove by putting your fingers
wour gioved hand. inside tha ghove at the top of your wrist
5 | a
Turn the second glove inside out while pulling Dizpoze of the gloves safely. Do not rewse the gloves.
it away from your body. leaving the frst glove
msidde the second.
Ea
Clezn your hands immeditely after removing gloves,
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ATTACHMENT 20; Return to Work (RTW) or Non-Essential Employees
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PLANT EMPLOYEE
RETURN TO WORK
ORIENTATION AND MORE
JANUARY 2021
FINALO

Objective: This document is intended to provide guidance to all employees that have been working from
home upon their Return to Work at the worksite.

Application: Employees that have had extended periods working at home shall review this document
upon their return to the worksite. Based on the individual’s job responsibilities, review of
this document does not relieve the obligation to familiarize themselves with the applicable
sections of the Pandemic Guidance Document.

RECEIVABLES
Upon their return, please make sure all individuals have the following items;

1. Masks will be provided
2. Cleaning Supplies

3. Temperature Measuring devices

GUIDANCE

18. Your safety and the safety of your teams are of utmost importance. Please take the necessary steps
to stay focused and take the time necessary to work safely.

13. Stay safe. The most effective method of protection from infected/exposed individuals remains social
distancing and frequently washing your hands. The best information available is that COVID-19
enters the human body through the face (eyes, nose, and mouth). Infection most commonly occurs
by touching your hands to exposed surfaces and then touching your hands to your face, which is
why the recommendation is to frequently wash your hands, and through the air (from respiratory or
speech droplets) , which is what makes social distancing so critical.

20. At the start of each shift, in a private location, each employee is requested to check their
temperature. If your temperature is at or above 100.4°F or 38°C {following the thermometer
instructions when taking the measurement), please continue to practice social distancing and
immediately contact your manager or the first available manager at your facility. (For Otay Mesa,
the limitation is 100.0°F.)

21. As required, each employee is requested to honor their community’s shelter in place requirements,
social restrictions, curfews, travel restrictions, or any other control measures put in position. . . By
minimizing exposures and refraining from community interaction, the chances of being exposed are
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mitigated. If you do need to go out or interact with contracted maintenance staff, please take all
necessary precautions that includes social distancing, washing your hands frequently, avoid contact
with surfaces or other elements that increase exposure, and adhere to all community guidance for
face masks (if applicable). If you do have to travel on PTO, shift breaks, or time off of work, please
let your Manager know if you would have to answer yes to any of the following;

e. Conducted personal travel in the past 14 days to a location outside your work or residence
state or county that has jurisdictional travel restrictions or inside or outside the US?

f. Have you knowingly been in close contact {within 6 feet for 15 minutes or more over a 24
hour period) with someone who has tested positive for COVID-19?

g. Have you tested and been found positive for COVID-19 and not received clearance to return
to work by your supervisor or HR Business Partner? Please maintain communication with
your manager and/or your HRBP.

h. Are you currently experiencing influenza-like symptoms such as fever, cough, and shortness
of breath?

22. Please use great care when you are away from work to wear a mask, wash your hands, and watch
your distance to protect your health and the health of your family. As we do with many of our safety
practices, carry them home to decrease the potential for risk. As our communities open up, please
remain vigilant and keep yourselves safe.

23. Remember to clean your work station at the start of your shift, and the end of your shift, and during
the day if others have been in contact with your work area.

24. Do not enter anyone else’s office or conference rooms without the ability to maintain the social
distancing requirements.

25. Please stay out of the control room without specific approval from the PM/GM.

26. When in common areas, be sure to wipe down before and after each use. (This includes vending
machines, coffee pots, microwave ovens, stove tops, etc.)

27. Remember to clean your PPE at the start of each shift and as required during your shifts.

28. Employees are required to wear a mask inside all buildings {except when you are alone in your own
office), whenever social distancing requirement cannot be met indoors or outdoors, or as directed
by local, state, or federal jurisdictional requirements. . This includes during the execution of daily
routines at the plant when in the presence of others {Calpine and non-Calpine personnel). Even if
social distancing criteria of 6 feet or greater can be achieved, it is strongly recommended that each
employee wear their mask to maximize their protection.

29. For your added protection, N95 masks are available for your use and are available for times when 6
foot social distancing requirements cannot be achieved. A supply of N95 masks is available ateach
facility so if elected for use, please maintain your mask appropriately.
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Caution: The use of masks is not a substitute for washing your hands and the continuation of
social distancing. In addition, care must be taken when wearing masks. If the mask requires
constant adjustment or repositioning on your face, extreme care should be used when touching
your hands to your face.

30. Other Pre-cautions when wearing masks;

I. A non-cloth face mask may be reused as long as it maintains its structural integrity and the filter
material is hot damaged, or contaminated with any substance. Please use great care after daily
use, to dry masks and preserve them using hair dryers, some other hot air blowers, or other
means of sterilization based on the type of mask and store in a plastic bag until the next time
you are required to wear the mask.

m. If you are wearing cloth masks, please keep the masks clean so as not to exposure yourself to
other contaminants. Wash and clean the cloth masks as required.

n. Please follow all proper protocols for donning and removing your mask using care not to cause
an exposure. Wash your hands before and after the process.

o. Raise awareness and keep your PPE sterile and clean. Wash your safety glasses with hot water
and soap for 20 seconds like your hands, especially after social distancing is not able to be

maintained.

p. Use care and raise awareness not to lay your mask on common surfaces.
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ATTACHMENT 21: State / County / Local Jurisdictional Links

Confidential — Information Protected CALPINE_EOP(0974
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110



Calpine
List of Location Health Departments For COVID-19 Reporting
December 21, 2020

1. Alabama

https://www.alabamapublichealth.gov/index.html

https://www.alabamapublichealth.gov/morgan/ (Morgan Co.)

2. Arizona

https://www.azdhs.gov/

https://www.mohavecounty.us/ContentPage.aspx?id=127 (Mohave Co.)

https://www.navajo-nsn.gov/ (Navajo Reservation)

3. Arkansas

https://healthy.arkansas.gov/

https://www.healthy.arkansas.gov/health-units/detail/jefferson-county-health-
unit-pine-bluff (Jefferson)

4, California

https://www.cdph.ca.gov/

https://acphd.org/ (Alameda Co.)

https://cchealth.org/public-health/ (Contra Costa Co.)

https://kernpublichealth.com/ (Kern Co.)

http://health.co.lake.ca.us/ (Lake Co.)

https://www.co.monterey.ca.us/government/departments-a-h/health
(Monterey Co.)

https://dhs.saccounty.net/PUB/Pages/PUB-Home.aspx (Sacramento Co.)
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https://www.sandiegocounty.gov/hhsa/programs/phs/ (San Diego Co.)

https://www.sccgov.org/sites/phd/Pages/phd.aspx (Santa Clara Co.)

https://www.solanocounty.com/depts/ph/default.asp (Solano Co.)

https://www.suttercounty.org/doc/government/depts/hs/ph/hs public_health

(Sutter)
5. Delaware

https://www.dhss.delaware.gov/dhss/dph/index.html

https://www.dhss.delaware.gov/dhss/dph/index.html| (New Castle)

6. Dist. of Columbia

https://dchealth.dc.gov/

7. lllinois

https://www.dph.illinois.gov/

https://www.dupagehealth.org// (DuPage Co.)

https://www.lakecountyil.gov/148/Health-Department-Community-Health-

Cente
(Lake Co.).

8. Louisiana

https://Idh.la.gov/

https://Idh.la.gov/index.cfm/directory/detail /4838 /catid/232 (Washington
Parish)

9. Maine

https://www.maine.gov/dhhs/

https://www.maine.gov/dhhs/mecdc/public-health-
systems/Iphd/district2/council-main.shtml {(Cumberland Co)

10. Maryland
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https://health.maryland.gov/pages/home.aspx

https://somersethealth.org/ (Somerset Co)

11. Massachusetts

https://www.mass.gov/orgs/department-of-public-health

http://www.virtualnorfolk.org/boards-committees/board-of-health/ (Norfolk

Co.)
12. Michigan

http://www.virtualnhorfolk.org/boards-committees/board-of-health/

https://www.oakgov.com/health/information/covid-19/Pages/default.aspx

Oakland Co

13. New Hampshire

https://www.dhhs.nh.gov/

https://www.rockinghamcountypublichealth.org/ (Rockingham Co.)

14. New Jersey

https://www.nj.gov/health/

http://www.middlesexcountynj.gov/Government/Departments/PSH/Pages/defa

ult.aspx
(Middlesex Co.)

http://www.co.cumberland.nj.us/ccdoh
(Cumberland Co.)

15. New York

https://health.ny.gov/

https://www.nassaucountyny.gov/1652/Health-Department (Nassau Co.)

https://www.suffolkcountyny.gov/health (Suffolk Co.)
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https://wwwl.nyc.gov/site/doh/index.page (Queens)

16. Oregon

https://www.oregon.gov/oha/ph/pages/index.aspx

http://www.co.umatilla.or.us/health/ (Umatilla)

17. Pennsylvania

https://www.health.pa.gov/Pages/default.aspx

https://www.health.pa.gov/topics/programs/WalkWorks/Pages/Northampton-
County.aspx {Northampton Co.)

https://www.health.pa.gov/topics/programs/WalkWorks/Pages/York-

County.aspx
(York Co.

18. Texas

https://dshs.state.tx.us/

https://www.dshs.state.tx.us/region7/default.shtm (Bosque Co.)

https://www.co.chambers.tx.us/page/health.department (Chambers Co.)

https://www.fbchhs.org/ (Fort Bend Co.)

http://www.co.freestone.tx.us/ (Freestone Co.)

https://www.gchd.org/about-us/news-and-events/2019-novel-coronavirus-
2019-ncov
(Galveston Co.)

https://dshs.state.tx.us/region8/cty14.shtm (Guadeloupe County)

https://publichealth.harriscountytx.gov/ (Harris Co.)

https://www.hidalgocounty.us/1032/Health-and-Human-Services (Hidalgo Co.)

https://www.cctexas.com/health (Nueces Co.)
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19. Virginia

https://www.vdh.virginia.gov/

https://www.co.accomack.va.us/departments/human-resources/employee-
resources/health-wellness/coronavirus-disease-covid-19 (Accomack Co.)

https://www.co.northampton.va.us/residents/healthy northampton/coronavirus ¢
o v_ i d-19 (Northampton Co.)

ATTACHMENT 22; OSHA Discretion Enforcement / Good Faith Efforts
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Erforcement Memos
{ Discrefion in Enforcement when Considering an Employer's Good Faith Efforts During the Caroravirus
Disease 2019 (COWID-19) Pandemic

April 16, 2020
MEMQRANDUM FOR:

REGIONAL ADMINISTRATORS
STATE PLAN DESIGNEES

THRQUGH:

AMENEA EDENS
Dreputy Assistant Secretary

FROMM:

PATRICK J. KEPUST, Acting Director
Diractorate of Enforcement Programs

SOOTT KETCHARK, Dirackor
Direstarals of Construcion

SUBJECT:

Discration in Enforcement when Considaring an Employer's. Good Faith Efforts During the Coronavirus
Disease 2019 (COVID-19) Pandamic

Im light of the caronavirus diseass 2019 (COVID-18) pandemic, GSHA understands thal soms employers
miay face difficullies complying with OSHA standzrds duets the ongoing heallh emergency, Widespresad
business closures, resyictions on travel, limitations an group sizes, facllily visitor prohibitions, and stay-at-
horme or shelter-in-place requirements may limit the availability of empleyess, consultants, or contractars
whio normally provide training, audititig, eguipment inspactions, testing, and other essantial safety and
industrial hygiene services. Busimess-closures and other resirictions and limitations may alss preciude
employee partizipation intraining even when trainers are available. In ather situations, access io medical
besting Taciliiss may be limited ar suspehded.

For example, lhe American College of Oceupational and Enviranmental Medieine issued a
recormmandation that cccupational splromatry testing be suspearnded besause of coneerns about spreading
draplels containing the COVID-19 virus during spifomaiy maneuvers. In addition, the Counail for
Agcreditation in Qcoupational Hearing Conservation issued a recommendation that audiometric
gvaluations be suspended until narmal operations have rasumad, in order to minimize the gk to
heafthcara warkars and gonserve personal protective squipmeant.

Drikg the course of an inspection, OSHA Area Offices will assess an employet's efforts o comply with
standards that reguire annyal or regurming avdits, reviews, raining, or assessments (see Anney Helow for
some examples). Compliance Safety and Health Officers (CEHOs] should evaluate wheiher the emplover
made good faith efforls fo comply with applicable DSHA standards and, in situations where comipliance

hitpsswww osha oy eniosd 20200-04- Lo diserelion-enlorcement-when-constdering-emplo...  §:2:2020
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Diesretion tn Eatarcement when Caonsidenng an bnaployer's Good Farth Ettoens Duemg the.. Page 2.ot'3

was not possible, to enswie that employees were nol exposed to hazards from tasks, processies, or
gquipment for which they were not prepared or trained. As part of assessing whether an enplayer
engagad ingood failh compliance efforts, C3HOs should evaluate wheather the empleyer iharowghly
enplored all opiions to comply with the applicable standardi=} {2.g., the use of virual fraining or remote
eommunicalion strategies). TEHDs should also consider any interim aliernative prolectons miplemerted
or pravided to protect employess, such as engineering or administrative controls, and whether the
gmplover ook steps 10 nescheduls the required annual activity 35 soon as possibhe.

In instances where an employer iz unable to comply with DSHA-mandaied raining, audil, assessment,
inspaction, or testing requirements because local authorities required the workplace to close, the employer
shiould demansirate a good faith attempl fo meet the applicable requiretnents as soon as possible following
the re-opening of the warkplace.

Whers the employer cannot demonstrate any siforts to comply, & citation may be issued as appropriats
under existing enforcement policy. Howewer, whers an employer fias made attempts o comply in good
Faitlr, Area Offices shall take such efforts into strong consideration in determining whether 1 cite a
viclalion. Where enforcement diseretion is warranted, Area Offices will snsiure that sufficiant
documentation (e.g., notes on the effons the employer made to comply, leligrs or other documentation
showing that providers had elosed) is provided in the case file o support the decislkan.

In rder bo énsure that cotrective aclidns have been taken once ndrmal activities resume, DSHA will
develop-a program o condusd monitoring nspeclicons from a randomized sampling of cases where
violations werg noled but not ciled. To accommodate this, CEHOs shall enter the sode N-10-
ABATEMENT DEFERRED in the CBHA Information Systam fo dencte such cases. Additional guidanse on
menitoring will be provided at & later date.

This memerandur will take effect immediately and remain in effect until further notice.  This guidance is
nternded to e time-lmited 4o the current public health crisis. Please freguently check OSHA's webpage al
wiaw, osha.govicorenavinus for updates,

v DDEP
DTSEM
e
[Carrection 4f22120240]

Annex
Examples of Situations Where Enforcement Discretion Shoufd be Considered
{finte: Some standards referénded nay Be applicable fo multiple indusiries, )

Annual Awdiograms

An emplayer contracts with a senvics that provides a mobile audiometric testing facility. The service was
scheduled to arfve at the employers facilily on March 27, 2020, but due fo an-site visitor restrictions and
social distancing protosols, the employer cancelled the artival of the mohile facilily. TEHA will not-cite the
employer for failing to conduct annual audiograms, provided the employer considersd altemnative options
for gompliance, impleménted interim alfernative prolective méasurgs, where possible, and shows & gaod
faith effort to reschadule the mobils facility a5 soon as possible.

[Meaual] Process Sofety Management Reguirements (Frocess Hazard Analysiz (PHA] Revalidation,
Rewiew of Operating Procedures, and Refresher Training)

Tty osha. govy memons 20 20-04- 1 6 discrelion-enlorcamem-when-considering-smplo... 522020
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Ancamplover contracts with-a comsuliant o condust process Razard analysis (PHA] revdlidations. A PHA
rgvalidation for the smplovers ammanéa refrigeralion process was dus to ba sampleted by April 1, 2020,
but beeause of travel restiictions and sheltar-in-place orders, the eonsiltant was unable @ Iy o the
emplover's lncation.  OEHA will nat eita the eraployer for {alling o mest the [hieayear five-yaar]
requiremment for condueting a PiHS revahdation, provided the empleyer considered afternative opfions for
compliance, implemented interim aliernative protective measures, where possible, arid shows a good faith
eftort to reschedule the PHA revalidation as soen as the travel restrictions and shielter-in-place orders. are
liftedd,

Hazardous Waste Dperations Training

£n emplever operating a-site where there is potential for the release of hazardous materials uses a
cantracior for emergency response and containment. That same contractor alse conducts fraining for all
employees working on site that may be exposed to'hazardouws substances during a refease. The annual
tralning was scheduled to take place at the end of March 2020, but was cancelled due to the plant
shutdown following state and local mandates. OEHA will hot cite the employer for failing {o:conduct the
anrual refresher waininQ, provided the employer shoves 3 good fTaith effart to reschadule tha training as
S00m 8% he shutdown has bean lfted.

Respiraior Fit Tesiing and Traifing

As part of an emplayer's manufasturing operations, employsss uss spray baoths lo-apply a lnisking eom
o products, reqguiring theuse of respirators. The emplover scheduled annual refresher traimning. for Aprdl 1.
2027, but the censullant was unable to conduct the training because of ravel restrictions. CSHA will nat
Ete the employer for failing to condust the annual refresher fraining, provided that the employer considerad
alternative eptions for comgliance; implemented intarim alternative protective measures, where possiole;
and shows a good faith effart to reschiedule the training as soon as the restrictions are lifted. [Far mare
information refer to QSHA' April 3, 2020 memorandum, Enfapcemient Guidance for Respiratery Protection
and the M35 Shoriage Oue fo Be Cerenavirus Disease 2018 [COVID-19) Pandemic. For specific guidance’
related to healthears workers, see OSHA's March 14, 2020 memorandum, Temporary Enforcament
Guidanoe - Healtheare Respiratory Protection Annual Fit-Tasling for N8% Fillering Facepieces During the
COID-18 Cutbreak. )

Maritime Crane Testing and Certification

An employer contacts an OSHA Aceredited Capgo Gear Company fo have the employer's cargo gear
inspetted and cerdified because its O5HA 71 certificate is about to expire. The inspeciion ts scheduled fo
take place at the emplover's fagility, but dug io trave! resitictions, on-site visitor constraints, and sociat
distancing protoeols, the inspection cannot take place. OSHA will not Gite the amployer for net kaving
current cargo gear acoredilation certificates {QSHA 71s), provided the emiployer considersd zltemative
aptions for compliance, implemented interim altemaiive protéctive measures, where possible, and shows 3
gooad faith effort to reschedule the cargo gear inspection as soon az possible.

Construciion Crare Operator Certification

An operator certiffed in acoerdanoe with 29 CFR 1928 Subpart CC (Cranes and Derricks) is unahle o
undergo & re-cerification or re-leensing ekamination dus to traval rastricions or sosial distancing
protocols. OSHA will nol vite the operator's emplover Tor allowing the oparator to work with an axpired
pertificalion gs long as the émployer sonsidered aitermative options for compliance, impemanted interim

Tittps: ol povinemos2020-04- 1 idiscretion-enloresment »whem-constderine-empln..,  H/722020
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Diigvretion in Enforeement when Consiflering an Enployver's Good Faith Efforts Dunngth... Page 4 of' 5

Altarnative protective measures, whars possible, and can show gaod Taith in its effort to reschadule apd
compleiz the operator's recarification as soon as possikfe through a cerification or licensing body that
megts the regquirsments of GSHA'S standard.

Medical Evaluation

Aleng with enginearing sontrals, an employer oparaling a plywood manifacturing facilily pravides
Bmployees with respirators fo prevent exposure to formaldaiyde. 0 order to eonduot a medieal evaluation
i detarming if employeas are cleargd o wear regpiralons, the emplaysr somracts with madical
professionals o conduct pulmonary Tunction testing, or spwomeiry. However, because of the Amerdcan
College of Deeupational and Enviconmental Medicine's recommendation, such testing is suspended.
D5HA will not cite the emgployer for fiailing to condwet the periedic [medical] menitaring if the employer
imnplermented ntarir allzimative protective measures, where gossibilé, ard shows a good Faith effoif o
reschedile the spirarmadry tasting onee the. suspension is lifted:

UNITED STATES
DEPARTMENT OF LABOR

Dooupsational Safety & Health Adrinistration
200 Sonstitufan Ave W

YWashington, DT 20210

BOG-321-6742 [OSHA)

TTY

whissw OSHA.gov

FEDERAL GOVERMMENT

White House

Bewere Storm and Flood Reovery.
Assistance

Diaster Recovery. Assistance
DisasterAssistance gov

IS4 o

Mo Fear Act Dala

L3, Ciffice of 3pecial Counsel

DCCUPATIONAL
SAFETY & HEALTH

Frequently Askerd
Questions
A - 7 Index,

Tt vra ol eods memes W04 - 16/ discretivi=enforeement-when-considerng-empla. . 522020
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ATTACHMENT 23; OSHA Updated Enforcement Response Plan {(May 19, 2020)
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U.S. Department of Labor Adopts Revised Enforcement
Policies For Coronavirus
{pvitezel Si‘a‘t&s Dgparimant of Lab_nr st this bullstin 560509 2020 04:49 PM EDT

Wetvs Belense oo (5

Having rowble vrewing ilis awnl? Wizw o asa Web prge,

News Release

V.S, Deparment of Labor | Mfay 19, 2020

U.S. Department of Labor Adopts Revised Enforcement Polici
Coroenavirus
WASHINGTON. DC - The LS. Depovinent of Labor's Oecupationgl Sufiery apd Health Administyntion,
COTTIOLIES rEapEs i states Hwonghout the commy.
Thwomghonn thie comse of te pandemic. wrlersmnding sbouk e irsnsmission apd prevention of infromiom

Tt inmprovved, The soverzunenl el Wse private ssctor hove sakew apid snd svolbing messares 1o slow e
vimns's spread, protect evplioyees, aud adapt e new wavs of doing siness,

Moy, s states Degin reopening heir sconoiies, TFRHA las issued 1wo revised enforcemsnt policies to

RUEIE Sployers are Waking aciao o protec! their enplovess,

hitps:Heontentpovdelivery. conaceounts USDOLbulleting 287 115
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Firs, O8HA i

reflects changing circunstances in whiel mamy non-criticnd hnsinesses have beaun fo reapen iv-aneas ot

& JHCreasine in-person inspections ai all types ofworkplaess, The wey oforeenwan wadarie

lower communiiy sprend. The rigk of mhnsnassion bs Jawer i spesitis cntegoties of workplazes. and
A staff
L4 b

personal protective eqipment potentially peeded for inspections s sore widsly available, ¢
will eontitme 1o priociize COVII-1Y ispections, and will whiize wll coforcement tools as 0OF

hiztovically dowe.

Second, OSHA & revising its prévioies entfoeement policy tor reeording eases ol eovonsvims. Tinder
OSHA s recordheeping requireniens, coronavins is a reeordable illness, and smplovers are responsible
fiy vegeabing crses of e covonavinig. ifhe case:

» s eanfirned ns acormnaaams dlness;

I 19EL S el

* Jsworkerelnted as defied by 20 C

o+ Wavelves soe o aingee of (he weaieiad reeosding eiterin in 20 CFR 19007, suelt s iwedical et

bevond st nid ov diys aveay Tooo wioak,

Tinder the g poediey Bausd wlmy, DEHA will enfirce the vecordkeeping requitsinenrs of 26 CTFR 1904
for enplovee corouavints dilnssses fo all euiployers: Given the mamee of The disease aund compmnine
spventl. Dowever, iy insemiees i e GTenln o deramite wheher o goronnvins illisss is wiil-

refored, especially when an emploves-hing experienced porennal sxposure botl uy snd aor of the wakplace.
¥

available to the emiployer, ky ascerfain whether a particuiar cose of corenavims is waork-relared.

LAs ghidancs ewplasizes st employvers ns, make reasonoble sfares. bused o i evidenes

Recording a conouavirus illness does nol mean hal the emplover Tis viokabed oy DSHA standacd,
Follmwing camune resulutgns. sodovers swiel 10 or fewer sngployees mud semang suglooyers i low

Tl elbsiiae

5 hutve no meetrding abligations; tiey neel ouly reporl work-rekited evpeaivioes Hluesses

that pesul in n Eatality or sy cnploves’s in-patient hogpitalizarian, swysation, or foss of an 4

Feor finrther Gufsanmation niel vesouress aliongd e coronnvio s disease, plose visil GSHA’S goommay e

Uwder the Oecupaiional Safery anl HeahbeAct of 1970, cmyilovers are responsible for proviging safe and
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COVID-19 Guidance on Social Distancing at Work

OSHA is committed to protecting the health and safety of America’s workers and workplaces during

these unprecedented times. The agency will be issuing a series of alerts designed to keep workers safe

Social ([physical) distancing involves maintaining at least six feet of distance between people and iz an
effective way to help reduce the risk of exposure to the coronavirus. The following steps can help
employers implement social distancing in the workplace

= Encourage workers to stay home if they are sick.

* |Isolate any worker who begins to exhibit symptoms until they can either go home or leave to

seek medical care.

s Establish flexible worksites (e.g., telecommuting) and flexible waork hours (e.g., staggered shifts),

if feasible.

+ In workplaces where customers are present, mark six-foot distances with floor tape in areas where
lines form, use drive-throtugh windows or curbside pickup, and limit the number of customers

allowed at one time

* Stagger breaks and rearrange seating in common break areas to maintain physical distance

between workers
« Move or reposition workstations to create mare distance, and install plexiglass partitions.

o Encourage workers to bring any safety and heaith concerns to the employers' attention

For more information, visit www.osha.gov/coronavirus or call 1-800-321-05HA (6742).

OS5HA (ssues alerts to draw attention fo
worker safety and health issues and solubions.

@SHA ===~ « oshagov/coronavirus * 1-800-321-OSHA (6742) * @OSHA_DOL \ff

L L

Confidential — Information Protected CALPINE_EOPQ0990
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110



Confidential — Information Protected CALPINE_EOP0991
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110



Confidential — Information Protected CALPINE_EOP(0992
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110




Confidential — Information Protected CALPINE_EOP0993
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110




Confidential — Information Protected CALPINE_EOP0994
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110




Confidential — Information Protected CALPINE_EOPQ995
Pursuant to 16 TAC § 22.71(d); 16 TAC

§ 25.362; ERCOT Protocol 1.3; Tex.

Gov. Code § 552.101 (under Texas

Homeland Security Act) and § 552.110




