
2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.0/ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : M2 - Manager (M2) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 24 482 166.3 136.7 150.9 164.6 176.7 193.7 
Actual Bonus Amount 21 423 45.2 25.3 31.3 43.8 57.0 69.9 
Actual Bonus as % of Base 21 423 27 16 19 26 32 39 
Hourly Rate 1 --- --- --- ___ --- ___  
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

24 482 205.8 158.5 173.7 199.4 224.2 255.3 

Actual Retention Bonus 7 76 21.2 --- 15.0 20.0 26.5 --- 
Total Variable Payments - Excl Actual 17 157 25.1 4.3 9.8 23.4 34.3 53.8 
Bonus 
Total Actual Cash Compensation (Inc! 24 482 214.9 160.0 174.9 213.3 242.9 274.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 24 482 265.3 176.7 207.3 252.4 311.9 369.9 
Total Compensation (Incl Perqs) 24 482 269.9 178.6 207.3 261.8 316.1 373.1 

TARGET COMPENSATION 
Target Bonus Amount 21 392 38.2 26.9 29.1 34.6 41.4 72.1 
Target Bonus as % of Base 21 392 23 16 19 21 25 30 
Target Cash Compensation 23 448 200.7 161.6 172.4 195.4 223.3 243.1 
Target Total Direct Compensation (Incl LTI) 23 448 248.5 183.7 203.0 229.5 271.2 326.5 
Target Total Compensation (Incl Perqs) 23 448 252.7 184.5 203.0 229.7 271.2 330.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 21 389 62.9 28.0 30.3 53.8 76.8 154.3 
LTI as % of Base 21 389 37 19 20 26 44 70 
Total Perquisite Amount 20 243 7.0 0.5 1.4 5.2 9.0 20.5 

SCOPE VARIABLES 
Company Revenue (millions) 24 482 10.126.3 520.1 1.490.7 4.286.6 18.795.8 31.943.3 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility  
8% No 
	

16% No 
	

100% No 
92% Yes 
	

84% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organtrations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 	Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 20 	 183 	199.4 	157.7 	183.6 	206.3 	214.0 	228.5 
Actual Bonus Amount 	 17 	 166 	66.0 	43.3 	51.2 	67.0 	75.7 	98.2 
Actual Bonus as % of Base 	 17 	 166 	 34 	 20 	 25 	 34 	 43 	 49 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 20 	 183 	255.4 	205.2 	226.4 	257.4 	281.5 	318.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 4 	 14 	26.3 	 --- 	 --- 	20.0 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 11 	 48 	34.1 	 2.8 	20.6 	27.5 	41.9 	91.8 
Bonus 
Total Actual Cash Compensation (Incl 	 20 	 183 	262.8 	206.1 	237.4 	269.9 	283.2 	325.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 20 	 183 	356.6 	213.6 	320.8 	356.1 	418.5 	437.4 
Total Compensation (Inc! Perqs) 	 20 	 183 	364.5 	214.9 	322.0 	358.7 	432.4 	446.6 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Incl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

17 158 58.0 36.5 44.7 51.7 63.3 92.3 
17 158 30 20 23 27 33 42 
19 171 250.5 203.1 219.3 249.5 267.6 307.3 
19 171 340.5 219.3 294.8 350.9 374.0 432.1 
19 171 348.1 228.0 295.8 363.7 382.5 432.1 

18 172 105.8 44.5 66.0 85.0 124.5 186.4 
18 172 57 24 32 41 67 108 
17 152 9.9 0.5 2.3 8.0 12.3 24.5 

20 183 12.428.2 479.4 1.465.1 7.228.4 21.410.5 34.150.9 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tiLi 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : M3 - Senior Manager (M3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
10% No 
	

16% No 
	

100% No 
90% Yes 
	

84% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey partrapants only This report and any data it contains may only be used by participants to support their internal human resources and management organaations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicahons) or by any other party is strictly prohibited without Towers Watsonrs pnor wntten consent This report and the data analysis and know-how embothed in it are the confidential and propnetary work product of Towers 1Natson which 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,•/ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : M4 - Group Manager (M4) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 11 62 238.0 187.2 221.5 244.3 251.4 272.9 
Actual Bonus Amount 10 59 95.9 68.3 73.4 89.2 117.5 138.4 
Actual Bonus as % of Base 10 59 40 31 33 40 48 54 
Hourly Rate 0 --- --- --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

11 62 324.4 242.0 280.6 330.1 376.0 395.6 

Actual Retention Bonus 3 --- --- 
Total Variable Payments - Excl Actual 5 18 26.4 7.9 31.0 42.6 
Bonus 
Total Actual Cash Compensation (Inc! 11 62 333.0 242.0 308.3 334.0 390.3 396.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 11 62 453.7 255.0 423.1 454.8 534.8 598.5 
Total Compensation (Incl Perqs) 11 62 465.4 255.4 433.7 463.2 557.1 615.6 

TARGET COMPENSATION 
Target Bonus Amount 10 59 78.5 47.8 52.4 70.6 91.6 157.7 
Target Bonus as % of Base 10 59 33 22 25 30 35 67 
Target Cash Compensation 11 62 308.8 230.4 263.7 314.3 345.3 394.2 
Target Total Direct Compensation (Ind LTI) 11 62 429.5 252.1 364.7 447.9 497.8 555.8 
Target Total Compensation (Ind Perqs) 11 62 441.2 252.5 379.4 456.3 500.4 573.3 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 10 57 136.2 61.5 93.7 125.2 185.5 220.7 
LTI as % of Base 10 57 57 34 41 51 69 103 
Total Perquisite Amount 9 44 14.2 --- 11.6 15.5 17.5 --- 

SCOPE VARIABLES 
Company Revenue (millions) 11 62 12.622.2 500.8 1.300.0 9.294.8 19.642.0 38.705.6 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
10% No 
	

11% No 
	

100% No 
90% Yes 
	

89% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the Internal use of survey participants only This report and any data it contains may only be used by participants to support thew enternal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towem Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 7 	 57 	 91.3 	 72.8 	 88.2 	 99.5 
Actual Bonus Amount 	 6 	 56 	 14.6 	 10.1 	 15.8 	 19.2 
Actual Bonus as % of Base 	 6 	 56 	 16 	 11 	 17 	 21 
Hourly Rate 	 1 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 7 	 57 	103.8 	 88.7 	 99.5 	108.7 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 2 
Bonus 
Total Actual Cash Compensation (Incl 	 7 	 57 	107.0 	 88.7 	 99.5 	119.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 7 	 57 	109.0 	 89.9 	106.5 	119.8 
Total Compensation (Incl Perqs) 	 7 	 57 	109.7 	 89.9 	108.7 	121.9 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

6 	 56 12.9 8.8 11.8 18.7 
6 	 56 14 10 14 17 
7 	 57 102.4 91.0 99.5 106.2 
7 	 57 104.3 92.3 99.6 106.2 
7 	 57 105.0 92.3 101.7 106.2 

3 
3 
3 

7 	 57 10.759.8 1.973.0 4.361.7 19.642.0 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 

	
TOWERS WATSON  

August 2015 
TOTAL SAMPLE 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : P2 - Intermediate (P2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
14% No 
	

40% No 
	

86% No 
86% Yes 
	

60% Yes 
	

14% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only Thrs report and any data d contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related mtellectual properly rights 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 10 	 51 	114.0 	89.5 	101.9 	109.7 	132.5 	136.8 
Actual Bonus Amount 	 8 	 47 	19.5 	 --- 	13.0 	17.9 	29.3 	 --- 
Actual Bonus as % of Base 	 8 	 47 	 17 	 10 	 17 	 23 
Hourly Rate 	 2 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 10 	 51 	129.5 	91.5 	115.6 	121.3 	151.5 	164.7 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Inc! 	 10 	 51 	132.8 	91.5 	117.6 	121.3 	153.2 	186.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 10 	 51 	140.2 	91.5 	118.7 	140.6 	164.6 	186.9 
Total Compensation (Inc! Perqs) 	 10 	 51 	143.0 	95.9 	118.7 	140.6 	168.0 	192.3 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

7 43 18.8 10.9 19.0 20.6 
7 43 17 10 15 20 
9 47 126.1 115.5 119.4 150.5 
9 47 132.4 118.2 131.9 153.5 
9 47 135.5 118.2 131.9 158.8 

4 17 18.9 15.1 
4 17 18 13 
4 32 7.2 5.1 

10 51 11.481.9 761.6 2.025.5 9.537.8 19.057.7 30.375.2 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA,./ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : P3 - Career (P3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

40% No 
	

80% No 
80% Yes 
	

60% Yes 
	

20% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers iNatson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it am the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL,/ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : P4 - Specialist (P4) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 13 107 137.5 112.0 122.5 141.0 147.5 160.9 
Actual Bonus Amount 11 61 31.1 15.5 24.1 29.2 39.0 50.4 
Actual Bonus as % of Base 11 61 23 13 18 25 29 37 
Hourly Rate 0 --- --- --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

13 107 163.8 135.4 148.1 164.6 178.7 192.5 

Actual Retention Bonus 1 --- --- --- --- --- 
Total Variable Payments - Excl Actual 7 32 24.6 14.2 18.5 31.3 
Bonus 
Total Actual Cash Compensation (Inc! 13 107 169.8 135.4 150.2 169.3 187.2 206.5 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 13 107 191.2 144.3 164.8 175.8 216.8 246.3 
Total Compensation (Inc! Perqs) 13 107 196.1 144.6 169.7 180.1 233.3 249.3 

TARGET COMPENSATION 
Target Bonus Amount 12 64 26.9 17.1 21.6 24.0 27.3 54.3 
Target Bonus as % of Base 12 64 20 14 15 17 20 41 
Target Cash Compensation 13 107 162.3 133.0 144.5 165.1 170.5 193.9 
Target Total Direct Compensation (Ind LTI) 13 107 183.7 149.3 167.4 172.8 208.0 227.8 
Target Total Compensation (Ind Perqs) 13 107 188.6 153.3 169.1 174.1 225.7 228.4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 11 48 32.7 11.4 14.8 26.0 41.5 82.1 
LTI as % of Base 11 48 25 8 11 20 29 72 
Total Perquisite Amount 10 60 6.5 0.2 0.4 1.1 10.5 28.5 

SCOPE VARIABLES 
Company Revenue (millions) 13 107 12.305.5 282.6 2.248.0 7.472.5 22.382.0 32.864.5 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
8% No 
	

23% No 
	

100% No 
92% Yes 
	

77% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their Memol human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towem Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which 
owns 011 related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (Am.,/ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : P5 - Master (P5) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 10 86 153.5 110.1 124.8 153.9 179.5 199.7 
Actual Bonus Amount 8 81 44.9 30.2 50.2 56.2 --- 
Actual Bonus as % of Base 8 81 28 19 30 36 
Hourly Rate 0 --- --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

10 86 189.4 111.2 162.7 190.5 217.7 253.7 

Actual Retention Bonus 3 --- --- --- --- 
Total Variable Payments - Excl Actual 7 24 23.5 13.1 22.3 27.4 
Bonus 
Total Actual Cash Compensation (Incl 10 86 199.7 111.2 166.9 203.0 233.1 281.4 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 10 86 238.4 113.0 181.9 250.6 282.4 388.6 
Total Compensation (Incl Perqs) 10 86 245.2 118.2 182.6 257.4 284.6 395.6 

TARGET COMPENSATION 
Target Bonus Amount 8 57 34.2 26.8 39.1 44.1 
Target Bonus as % of Base 8 57 22 18 23 25 
Target Cash Compensation 9 61 187.1 169.5 185.1 211.5 
Target Total Direct Compensation (Incl LTI) 9 61 228.1 199.7 231.4 240.6 
Target Total Compensation (Incl Perqs) 9 61 235.3 202.6 238.5 256.3 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 8 74 56.0 22.8 37.4 56.0 
LTI as % of Base 8 74 40 15 26 32 
Total Perquisite Amount 9 60 10.1 4.0 5.9 17.8 

SCOPE VARIABLES 
Company Revenue (millions) 10 86 11.116.0 1.374.3 3.669.5 7.228.4 19.057.7 30.375.2 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
10% No 
	

25% No 
	

100% No 
90% Yes 
	

75% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the Internal use of survey participants only This report and any data d contains may only be used by participants to support their internal human resources and management organizatrons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property nghts 

367 



2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V../ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : P6 - Renowned Expert (P6) 

Cos 	Cases Average 	 10th 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 4 19 190.8 188.5 
Actual Bonus Amount 4 19 61.9 69.9 
Actual Bonus as % of Base 4 19 32 36 
Hourly Rate 0 	 --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

4 19 252.7 258.6 

Actual Retention Bonus 1 
Total Variable Payments - Excl Actual 2 
Bonus 
Total Actual Cash Compensation (Incl 4 19 259.3 265.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 4 19 305.2 316.0 
Total Compensation (Incl Perqs) 4 19 321.3 338.4 

TARGET COMPENSATION 
Target Bonus Amount 4 19 51.6 53.2 
Target Bonus as % of Base 4 19 27 28 
Target Cash Compensation 4 19 242.4 244.7 
Target Total Direct Compensation (Inc! LTI) 4 19 288.3 293.1 
Target Total Compensation (Incl Perqs) 4 19 304.4 315.6 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 4 18 52.1 52.7 
LTI as % of Base 4 18 28 27 
Total Perquisite Amount 4 19 16.1 14.6 

SCOPE VARIABLES 
Company Revenue (millions) 4 19 9.133.0 7.228.4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

0% No 
	

100% No 
100% Yes 
	

100% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetaiy work product of Towers Watson which 
owns all related mtellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 

	
TOWERS WATSON 

August 2015 
TOTAL SAMPLE 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : T1 - Entry (T1) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 13 555 78.6 66.6 69.8 77.7 86.6 93.1 
Actual Bonus Amount 12 477 7.5 2.8 5.3 6.8 9.4 13.8 
Actual Bonus as % of Base 12 477 10 4 7 9 13 23 
Hourly Rate 8 448 40 --- 38 39 45 --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

13 555 84.3 72.3 75.6 80.9 93.6 100.7 

Actual Retention Bonus 3 --- --- --- --- --- 
Total Variable Payments - Excl Actual 8 122 11.7 4.1 6.3 16.1 
Bonus 
Total Actual Cash Compensation (Incl 13 555 90.5 72.6 79.9 88.4 99.5 116.0 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 13 555 91.8 76.6 81.0 88.4 99.5 116.0 
Total Compensation (Incl Perqs) 13 555 94.4 76.6 82.7 93.3 99.8 125.2 

TARGET COMPENSATION 
Target Bonus Amount 11 255 7.0 4.7 5.3 6.1 6.9 13.9 
Target Bonus as % of Base 11 255 10 6 6 8 10 22 
Target Cash Compensation 12 288 84.5 72.9 75.9 81.6 93.3 99.6 
Target Total Direct Compensation (Incl LTI) 12 288 85.5 75.9 79.4 81.6 93.7 99.6 
Target Total Compensation (Inc! Perqs) 12 288 88.4 76.8 80.8 87.3 95.4 101.1 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 4 336 5.8 6.3 
LTI as % of Base 4 336 9 9 
Total Perquisite Amount 8 165 4.4 0.5 3.0 8.4 

SCOPE VARIABLES 
Company Revenue (millions) 13 555 11.922.8 381.6 2.248.0 5.162.0 21.992.5 33.207.1 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
19% No 
	

76% No 
	

39% No 
81% Yes 
	

24% Yes 
	

61% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data lt contains may only be used by participants to support their internal human resources and management orgarszations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of Towers Watson which 
owns 811 related intellectual property nghts 
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Cos 	Cases 	Average 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 16 	1401 	 87.1 	 73.7 	 77.7 	 85.2 	 91.1 	108.7 
Actual Bonus Amount 	 15 	1234 	 8.4 	 3.8 	 5.5 	 7.0 	 11.3 	 16.7 
Actual Bonus as % of Base 	 15 	1234 	 10 	 5 	 6 	 8 	 13 	 18 
Hourly Rate 	 10 	1158 	 44 	 36 	 38 	 44 	 49 	 53 
Actual Cash Compensation (Base Salary 	 16 	1401 	 94.3 	 80.7 	 85.2 	 90.2 	101.1 	117.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 3 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 10 	 401 	 14.0 	 0.7 	 3.6 	 8.0 	 18.8 	 54.4 
Bonus 
Total Actual Cash Compensation (Inc! 	 16 	1401 	 99.8 	 80.7 	 85.7 	 94.5 	113.0 	134.4 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 16 	1401 	103.1 	 81.2 	 88.7 	 96.7 	117.7 	134.4 
Total Compensation (Incl Perqs) 	 16 	1401 	106.4 	 81.5 	 89.6 	 99.1 	126.4 	137.3 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

14 915 7.9 4.6 5.7 6.8 8.2 15.5 
14 915 9 6 6 8 11 17 
15 1059 94.4 80.3 85.2 90.3 103.8 115.8 
15 1059 97.6 80.3 89.0 95.3 112.1 115.8 
15 1059 101.2 80.5 90.8 99.0 115.7 121.6 

4 490 14.3 11.1 
4 490 18 15 --- --- 

11 703 5.1 0.3 0.5 1.2 9.9 19.4 

16 1401 13.419.9 487.2 2.155.5 6.317.2 23.752.0 35.668.6 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA..../ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : T2 - Intermediate (T2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
11% No 
	

75% No 
	

38% No 
89% Yes 
	

25% Yes 
	

62% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other parly is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 

	
TOWERS WATSON  

August 2015 
TOTAL SAMPLE 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : T3 - Senior (T3) 

Cos Cases Averacie 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 15 2707 100.8 85.8 93.9 98.4 110.2 118.7 
Actual Bonus Amount 14 2500 11.3 4.4 8.3 9.4 14.0 21.8 
Actual Bonus as % of Base 14 2500 11 5 7 10 14 22 
Hourly Rate 8 2202 50 --- 47 47 55 --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

15 2707 110.5 97.8 100.5 103.9 122.2 130.4 

Actual Retention Bonus 4 160 27.2 --- 14.5 --- --- 
Total Variable Payments - Excl Actual 12 723 18.5 1.0 5.8 10.2 25.3 62.7 
Bonus 
Total Actual Cash Compensation (Inc! 15 2707 117.2 99.0 102.0 113.7 124.5 149.0 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 15 2707 122.0 102.8 107.3 119.9 134.2 149.1 
Total Compensation (Incl Perqs) 15 2707 125.7 103.9 108.2 123.9 138.6 153.7 

TARGET COMPENSATION 
Target Bonus Amount 13 1601 11.2 6.1 7.6 9.2 11.1 27.7 
Target Bonus as % of Base 13 1601 11 6 7 8 12 26 
Target Cash Compensation 14 1736 110.3 96.3 99.2 105.0 122.8 131.0 
Target Total Direct Compensation (Ind LTI) 14 1736 115.1 100.8 102.8 113.0 126.6 1342 
Target Total Compensation (Ind Perqs) 14 1736 119.0 101.6 107.7 117.9 129.1 136.4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 1230 19.0 7.7 15.2 33.0 
LTI as % of Base 6 1230 20 7 18 32 
Total Perquisite Amount 12 1367 5.0 0.3 0.5 2.0 4.9 22.5 

SCOPE VARIABLES 
Company Revenue (millions) 15 2707 12.291.0 433.5 2.433.0 7.472.5 19.642.0 32.863.5 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
11% No 
	

69% No 
	

52% No 
89% Yes 
	

31% Yes 
	

48% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contams for any other purpose 
(including employee newsletters and other internal publIcations) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidentral and propnetary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 17 	1848 	111.0 	 93.8 	104.7 	112.8 	118.7 	125.8 
Actual Bonus Amount 	 16 	1714 	 13.0 	 5.8 	 7.2 	 12.7 	 17.1 	 23.2 
Actual Bonus as % of Base 	 16 	1714 	 12 	 5 	 6 	 11 	 16 	 25 
Hourly Rate 	 10 	1404 	 55 	 50 	 52 	 55 	 58 	 61 
Actual Cash Compensation (Base Salary 	 17 	1848 	122.6 	108.6 	115.7 	122.3 	128.6 	139.6 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 6 	 440 	 26.9 	 --- 	 15.2 	 19.6 	 36.4 	 --- 
Total Variable Payments - Excl Actual 	 13 	 889 	 23.0 	 7.2 	 10.4 	 15.8 	 31.1 	 59.5 
Bonus 
Total Actual Cash Compensation (Incl 	 17 	1848 	132.1 	110.2 	118.3 	126.7 	145.5 	168.1 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 17 	1848 	138.4 	114.3 	121.3 	129.4 	155.9 	174.6 
Total Compensation (Inc! Perqs) 	 17 	1848 	141.8 	115.0 	121.6 	130.7 	159.8 	179.3 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Incl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

15 1480 11.7 6.7 7.4 11.4 13.0 19.8 
15 1480 11 6 7 10 12 21 
16 1600 120.8 105.7 113.0 120.0 130.9 136.5 
16 1600 127.1 114.1 117.8 122.1 138.1 146.3 
16 1600 130.8 115.0 118.5 131.5 140.7 148.6 

9 563 23.9 8.6 23.1 38.2 
9 563 21 9 20 33 

12 1203 5.3 0.4 0.5 2.8 6.8 20.8 

17 1848 11.560.1 543.4 2.248.0 7.472.5 19,252.5 32.370.1 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL/ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : T4 - Lead (T4) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
10% No 
	

68% No 
	

47% No 
90% Yes 
	

32% Yes 
	

53% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other intemal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 52 	 74.6 	 67.7 	 69.2 	 86.1 
Actual Bonus Amount 	 5 	 50 	 5.3 	 2.4 	 5.8 	 7.9 
Actual Bonus as % of Base 	 5 	 50 	 7 	 4 	 8 	 9 
Hourly Rate 	 3 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 6 	 52 	 78.9 	 69.8 	 72.0 	 93.5 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 2 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 4 	 17 	 6.8 	 6.6 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 52 	 81.5 	 69.9 	 74.6 	100.1 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 	 6 	 52 	 84.6 	 69.9 	 79.0 	102.5 
Total Compensation (Inc! Perqs) 	 6 	 52 	 86.9 	 75.1 	 79.8 	103.6 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

5 	 51 5.0 3.1 4.7 7.0 
5 	 51 7 4 7 9 
6 	 52 78.7 70.2 72.3 91.4 
6 	 52 81.8 70.2 76.7 93.9 
6 	 52 84.1 73.3 78.9 95.0 

2 
2 
5 	 48 2.7 0.7 1.2 5.5 

6 	 52 2.843.7 482.7 1.282.9 5.607.8 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A,./ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : W1 - Entry (W1) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
17% No 
	

50% No 
	

58% No 
83% Yes 
	

50% Yes 
	

42% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetaiy values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organaations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 177 	 83.3 	 68.2 	 79.9 	105.9 
Actual Bonus Amount 	 4 	 150 	 5.3 	 --- 	 5.1 
Actual Bonus as % of Base 	 4 	 150 	 5 	 --- 	 6 	 --- 
Hourly Rate 	 5 	 93 	 41 	 30 	 39 	 52 
Actual Cash Compensation (Base Salary 	 6 	 177 	 86.8 	 68.9 	 82.0 	112.8 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 2 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 177 	 88.9 	 68.9 	 82.3 	119.0 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 6 	 177 	 91.3 	 68.9 	 86.6 	120.3 
Total Compensation (Ind Perqs) 	 6 	 177 	 92.8 	 69.7 	 87.3 	122.0 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 151 5.8 5.4 
4 	 151 6 --- 6 
6 	 177 87.2 69.9 82.7 112.3 
6 	 177 89.5 69.9 86.9 113.7 
6 	 177 91.0 70.6 87.6 115.4 

2 
2 
4 	 105 2.3 0.9 

6 	 177 2.550.4 545.5 1.282.9 4.099.4 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N CA./ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : W2 - Intermediate (W2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
33% No 
	

67% No 
	

18% No 
67% Yes 
	

33% Yes 
	

82% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

   

TOWERS WATSON tik.„./ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : W3 - Senior (W3) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 6 174 95.3 80.6 92.6 117.0 
Actual Bonus Amount 4 168 5.8 --- 5.9 
Actual Bonus as % of Base 4 168 5 --- 6 --- 
Hourly Rate 5 111 46 36 43 57 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

6 174 99.2 81.4 95.3 124.5 

Actual Retention Bonus 2 
Total Variable Payments - Excl Actual 3 
Bonus 
Total Actual Cash Compensation (Incl 6 174 102.0 81.4 96.0 133.3 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 6 174 104.6 81.4 100.4 135.0 
Total Compensation (Ind Perqs) 6 174 106.3 82.1 101.6 136.7 

TARGET COMPENSATION 
Target Bonus Amount 4 168 6.5 6.2 
Target Bonus as % of Base 4 168 6 --- 6 --- 
Target Cash Compensation 6 174 99.6 82.6 95.9 124.1 
Target Total Direct Compensation (Ind LTI) 6 174 102.2 82.6 100.3 125.7 
Target Total Compensation (Ind Perqs) 6 174 103.9 83.3 101.5 127.4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 2 
LTI as % of Base 2 
Total Perquisite Amount 4 94 2.5 1.5 

SCOPE VARIABLES 
Company Revenue (millions) 6 174 2.550.4 545.5 1.282.9 4.099,4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
33% No 
	

67% No 
	

17% No 
67% Yes 
	

33% Yes 
	

83% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains rnay only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns 311 related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 997 	118.0 
Actual Bonus Amount 	 4 	 964 	 16.5 
Actual Bonus as % of Base 	 4 	 964 	 11 
Hourly Rate 	 4 	 991 	 52 
Actual Cash Compensation (Base Salary 	 6 	 997 	129.0 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 2 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 997 	135.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 6 	 997 	138.6 
Total Compensation (Ind Perqs) 	 6 	 997 	140.7 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 964 15.3 10.0 
4 	 964 10 --- 8 --- 
6 	 997 128.1 91.5 121.6 160.4 
6 	 997 131.0 91.5 126.0 166.8 
6 	 997 133.1 91.9 126.2 173.0 

2 
2 
4 	 62 3.1 2.5 

6 	 997 3.182.2 1.066.6 1.825.3 5.607.8 

91.5 
91.9 

91.5 

91.5 

91.5 	130.3 	171.2 

114.9 
10.0 

8 
54 

121.3 

134.8 
135.0 

142.1 

161.7 

177.3 
183.5 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA..../ 

Function : EOP - Natural Resources Exploration/Oper/Prod 
Level : W4 - Lead (W4) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
33% No 
	

50% No 
	

34% No 
67% Yes 
	

50% Yes 
	

66% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of sutvey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A.,„,/ 

Function : EOR - Refinery/Manufacturing Operations 
Level : M1 - Supervisor (M1) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 9 270 144.6 131.7 144.4 154.7 
Actual Bonus Amount 8 224 29.7 20.7 32.0 33.7 
Actual Bonus as % of Base 8 224 20 15 22 25 
Hourly Rate 1 --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

9 270 171.0 151.1 169.5 184.0 

Actual Retention Bonus 3 --- --- 
Total Variable Payments - Excl Actual 7 90 10.0 4.1 6.3 13.9 
Bonus 
Total Actual Cash Compensation (Incl 9 270 176.9 151.2 174.6 201.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 9 270 187.3 161.3 182.9 213.4 
Total Compensation (Incl Perqs) 9 270 188.2 161.3 183.2 214.6 

TARGET COMPENSATION 
Target Bonus Amount 8 224 24.0 18.1 23.2 26.2 
Target Bonus as % of Base 8 224 16 14 16 19 
Target Cash Compensation 9 270 165.9 147.6 161.7 180.8 
Target Total Direct Compensation (Incl LTI) 9 270 176.3 155.1 161.7 198.8 
Target Total Compensation (Inc! Perqs) 9 270 177.3 157.7 162.2 199.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 139 28.9 20.8 30.5 37.1 
LTI as % of Base 6 139 19 16 18 24 
Total Perquisite Amount 5 79 2.4 0.4 0.5 5.5 

SCOPE VARIABLES 
Company Revenue (millions) 9 270 17.202.2 3.778.5 7.472.5 33.899.4 

Bonus Eligibility 
	 LTI Eligibility 

	
Hourly Rate Eligibility 

11% No 
	

42% No 
	

95% No 
89% Yes 
	

58% Yes 
	

5% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t".../ 

Function : EOR - Refinery/Manufacturing Operations 
Level : M2 - Manager (M2) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 12 72 170.7 157.5 162.1 166.7 172.7 201.9 
Actual Bonus Amount 11 56 36.8 17.0 24.6 32.3 49.4 62.0 
Actual Bonus as % of Base 11 56 21 10 14 19 29 30 
Hourly Rate 0 --- --- --- ____ --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

12 72 204.4 173.4 184.8 198.4 214.8 263.2 

Actual Retention Bonus 2 --- --- --- --- 
Total Variable Payments - Excl Actual 7 27 19.5 5.9 11.8 45.5 
Bonus 
Total Actual Cash Compensation (Ind 12 72 215.5 175.1 186.7 207.9 237.6 295.9 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 12 72 245.9 183.3 195.9 219.0 290.0 378.9 
Total Compensation (Ind Perqs) 12 72 247.4 183.6 196.0 224.4 290.0 383.0 

TARGET COMPENSATION 
Target Bonus Amount 11 56 33.1 18.7 28.9 31.7 39.8 51.6 
Target Bonus as % of Base 11 56 19 11 17 20 22 27 
Target Cash Compensation 12 72 201.0 175.6 188.5 193.0 209.1 249.8 
Target Total Direct Compensation (Incl LTI) 12 72 231.4 184.4 189.2 213.7 273.2 332.8 
Target Total Compensation (Inc! Perqs) 12 72 233.0 184.5 189.6 214.1 273.2 336.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 8 38 56.9 35.6 52.1 81.1 
LTI as % of Base 8 38 32 22 29 42 
Total Perquisite Amount 7 28 2.6 0.4 0.5 5.9 

SCOPE VARIABLES 
Company Revenue (millions) 12 72 13.032.9 420.8 543.9 4.998.9 29.956.4 39.212.3 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
8% No 
	

40% No 
	

100% No 
92% Yes 
	

60% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns 011 related intellectual property rights 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 17 	208.1 	 179.6 	205.1 	232.2 
Actual Bonus Amount 	 5 	 16 	61.5 	 36.7 	58.5 	87.8 
Actual Bonus as % of Base 	 5 	 16 	 31 	 17 	 33 	 43 
Hourly Rate 	 0 	 --- 	 --- 	 --... 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 6 	 17 	259.4 	 228.5 	265.1 	285.1 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 17 	270.3 	 231.8 	265.1 	316.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 6 	 17 	348.4 	 296.1 	352.7 	411.0 
Total Compensation (Ind Perqs) 	 6 	 17 	355.8 	 309.7 	357.1 	414.9 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

5 	 16 51.4 42.3 48.1 62.1 
5 	 16 26 23 25 29 
6 	 17 251.0 222.2 252.3 275.0 
6 	 17 329.1 261.1 332.0 389.9 
6 	 17 336.5 275.1 340.6 396.2 

5 	 16 93.7 58.0 94.4 129.2 
5 	 16 43 32 41 55 
5 	 15 11.3 2.9 8.3 21.2 

6 	 17 16.318.3 528.2 14.570.0 32.733.6 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A../ 

Function : EOR - Refinery/Manufacturing Operations 
Level : M3 - Senior Manager (M3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
17% No 
	

17% No 
	

100% No 
83% Yes 
	

83% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibrtecl without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL/ 

Function : EOR - Refinery/Manufacturing Operations 
Level : P3 - Career (P3) 

	

Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 18 	130.9 	 124.4 	129.1 	138.4 
Actual Bonus Amount 	 4 	 17 	22.6 	 --- 	18.6 	 --- 
Actual Bonus as % of Base 	 4 	 17 	 17 	 15 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 5 	 18 	149.0 	 134.2 	145.6 	165.6 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 4 	 14 	 7.8 	 5.2 
Bonus 
Total Actual Cash Compensation (Ind 	 5 	 18 	155.0 	 137.7 	156.9 	171.3 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 5 	 18 	155.2 	 137.7 	156.9 	171.9 
Total Compensation (Ind Perqs) 	 5 	 18 	155.4 	 137.7 	156.9 	172.3 

TARGET COMPENSATION 
Target Bonus Amount 	 4 	 17 	18.4 	 17.5 
Target Bonus as % of Base 	 4 	 17 	 14 	 --- 	 13 	 --- 
Target Cash Compensation 	 5 	 18 	145.6 	 132.9 	144.4 	159.0 
Target Total Direct Compensation (Ind LTI) 	 5 	 18 	145.9 	 132.9 	145.6 	159.0 
Target Total Compensation (Ind Perqs) 	 5 	 18 	146.0 	 132.9 	146.1 	159.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 1 
LTI as % of Base 	 1 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Company Revenue (millions) 	 5 	 18 	16.958.0 

	
4.759.4 
	

7.472.5 	33.899.4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

60% No 
	

100% No 
80% Yes 
	

40% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the mternal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A.../ 

Function : EOR - Refinery/Manufacturing Operations 
Level : P4 - Specialist (P4) 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 
	

4 
	

56 	150.1 	 152.8 
Actual Bonus Amount 
	

3 
Actual Bonus as % of Base 

	
3 

Hourly Rate 
	

0 
Actual Cash Compensation (Base Salary 

	
4 
	

56 	172.2 	 172.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 
	

1 
Total Variable Payments - Excl Actual 

	
3 

Bonus 
Total Actual Cash Compensation (Incl 

	
4 
	

56 	180.7 
	

179.1 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 

	
4 
	

56 	188.9 
	

180.4 
Total Compensation (Ind Perqs) 

	
4 
	

56 	189.2 
	

180.6 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 --- 	 --- 
Target Cash Compensation 	 4 	 56 	167.4 	 166.7 
Target Total Direct Compensation (Inc! LTI) 	 4 	 56 	175.6 	 169.7 
Target Total Compensation (Ind Perqs) 	 4 	 56 	175.9 	 169.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 3 
LTI as % of Base 	 3 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Comoanv Revenue (millions) 	 4 	 56 	20.312.8 	 19.520.1 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
25% No 
	

46% No 
	

100% No 
75% Yes 
	

54% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in d are the confidenbal and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tik.„/ 

Function : EOR - Refinery/Manufacturing Operations 
Level : P5 - Master (P5) 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 13 	200.0 	 167.0 	183.5 	241.2 
Actual Bonus Amount 	 4 	 10 	 46.4 	 41.3 	 --- 
Actual Bonus as % of Base 	 4 	 10 	 23 	 19 
Hourly Rate 	 0 	 --- 	 --- 	 ___ 
Actual Cash Compensation (Base Salary 	 5 	 13 	237.0 	 184.1 	217.3 	299.9 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 2 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Inc! 	 5 	 13 	257.2 	 206.6 	259.3 	306.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 5 	 13 	278.9 	 207.3 	279.5 	350.3 
Total Compensation (Ind Perqs) 	 5 	 13 	280.2 	 207.5 	279.5 	353.3 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 --- 
Target Cash Compensation 	 4 	 11 	204.0 	 215.7 
Target Total Direct Compensation (Ind LTI) 	 4 	 11 	223.0 	 230.9 
Target Total Compensation (Inc! Perqs) 	 4 	 11 	224.6 	 231.1 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 3 
LTI as % of Base 	 3 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Company Revenue (millions) 	 5 	 13 	17.250.2 	 5.489.9 	7.472.5 	33.899.4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

20% No 
	

100% No 
80% Yes 
	

80% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns 011 related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A./ 

Function : EOR - Refinery/Manufacturing Operations 
Level : T4 - Lead (T4) 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 191 	128.9 	 126.8 
Actual Bonus Amount 	 4 	 191 	 15.4 	 14.6 
Actual Bonus as % of Base 	 4 	 191 	 12 	 11 
Hourly Rate 	 3 	 --- 	 ---  

Actual Cash Compensation (Base Salary 	 4 	 191 	144.3 	 142.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 	 191 	160.8 	 153.9 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 4 	 191 	161.2 	 154.7 
Total Compensation (Ind Perqs) 	 4 	 191 	161.9 	 154.9 

TARGET COMPENSATION 
Target Bonus Amount 	 4 	 191 	 14.3 	 14.2 
Target Bonus as % of Base 	 4 	 191 	 11 	 11 
Target Cash Compensation 	 4 	 191 	143.2 	 140.0 
Target Total Direct Compensation (Ind LTI) 	 4 	 191 	143.6 	 140.7 
Target Total Compensation (Ind Perqs) 	 4 	 191 	144.3 	 140.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 1 
LTI as % of Base 	 1 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 191 	17,968.2 	 17.553.4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

80% No 
	

45% No 
100% Yes 
	

20% Yes 
	

55% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thew internal human resouroes and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited wahout Towers Watson's prior written consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns 811 related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

   

TOWERS WATSON tik.." 

Function : EOT - Transportation and Pipeline 
Level : M1 - Supervisor (M1) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 9 270 131.4 116.1 133.3 137.0 
Actual Bonus Amount 8 264 23.6 19.6 21.5 31.9 
Actual Bonus as % of Base 8 264 17 14 17 23 
Hourly Rate 0 --- --- --- _____ --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

9 270 152.4 135.3 153.3 163.1 

Actual Retention Bonus 4 24 17.8 --- 20.0 
Total Variable Payments - Excl Actual 5 30 26.5 8.7 32.7 41.1 
Bonus 
Total Actual Cash Compensation (Ind 9 270 161.3 136.6 153.3 176.6 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 9 270 166.1 137.6 156.0 185.3 
Total Compensation (Ind Perqs) 9 270 166.4 137.6 156.1 185.5 

TARGET COMPENSATION 
Target Bonus Amount 8 264 20.2 16.7 19.9 24.5 
Target Bonus as % of Base 8 264 15 15 15 15 
Target Cash Compensation 9 270 149.3 132.4 153.3 157.9 
Target Total Direct Compensation (Ind LTI) 9 270 154.2 132.5 156.3 172.5 
Target Total Compensation (lncl Perqs) 9 270 154.5 132.5 156.4 172.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 5 74 15.7 11.9 13.9 20.3 
LTI as % of Base 5 74 12 8 11 15 
Total Perquisite Amount 5 231 0.7 0.5 0.8 1.0 

SCOPE VARIABLES 
Company Revenue (millions) 9 270 17.575.5 576.3 10.185.0 35.142.9 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
11% No 
	

50% No 
	

100% No 
89% Yes 
	

50% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetaty values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data rt contarns for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analyars and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,/ 

Function : EOT - Transportation and Pipeline 
Level : M2 - Manager (M2) 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 11 141 161.2 134.1 149.5 155.4 173.0 192.8 
Actual Bonus Amount 9 131 34.1 26.7 33.2 37.7 
Actual Bonus as % of Base 9 131 21 18 20 25 
Hourly Rate 0 --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

11 141 189.0 152.8 166.2 190.1 194.7 229.2 

Actual Retention Bonus 2 
Total Variable Payments - Excl Actual 4 7 26.0 25.6 
Bonus 
Total Actual Cash Compensation (Inc! 11 141 195.5 152.8 167.1 191.7 218.0 262.2 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 11 141 224.0 153.0 190.6 220.7 248.6 337.5 
Total Compensation (Incl Perqs) 11 141 225.3 153.0 190.9 221.5 249.5 337.5 

TARGET COMPENSATION 
Target Bonus Amount 9 131 31.8 29.0 31.1 36.6 
Target Bonus as % of Base 9 131 20 --- 20 20 20 --- 
Target Cash Compensation 11 141 187.2 150.9 166.1 186.5 207.6 227.0 
Target Total Direct Compensation (Inc! LTI) 11 141 215.7 150.9 191.1 211.1 250.2 285.6 
Target Total Compensation (Incl Perqs) 11 141 217.1 150.9 196.3 211.9 251.1 285.6 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 9 121 41.2 24.7 34.9 58.3 
LTI as % of Base 9 121 25 17 21 32 
Total Perquisite Amount 6 116 3.1 0.6 0.9 7.9 

SCOPE VARIABLES 
Company Revenue (millions) 11 141 14.185.3 243.3 535.0 4.018.0 36.231.0 39.920.2 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
18% No 
	

22% No 
	

100% No 
82% Yes 
	

78% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied m it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA..../ 

Function : EOT - Transportation and Pipeline 
Level : M3 - Senior Manager (M3) 

Cases 	Average 	10th 	25th 	50th 	75th 	90th 

Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 6 27 317.6 281.2 316.1 343.7 
Total Compensation (Inc! Perqs) 6 27 321.0 281.8 317.4 349.7 

TARGET COMPENSATION 
Target Bonus Amount 6 27 48.7 38.4 52.8 55.9 
Target Bonus as % of Base 6 27 24 20 25 27 
Target Cash Compensation 6 27 248.8 230.3 252.6 269.7 
Target Total Direct Compensation (Incl LTI) 6 27 313.6 278.3 315.2 346.3 
Target Total Compensation (Incl Perqs) 6 27 317.0 278.9 316.5 352.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 27 64.8 44.0 55.7 85.3 
LTI as % of Base 6 27 32 24 28 40 
Total Perquisite Amount 4 21 5.4 --- 4.1 

SCOPE VARIABLES 
Company Revenue (millions) 6 27 13.004.6 556.2 7.101.5 28.251.7 

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility 
0% No 

100% Yes 
0% No 

100% Yes 
100% No 

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 

All monetaty values in thousands - 2015 Accounting Value 
Company weighted statistics 	 386 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newslettem and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual properly nghts 

'ACTUAL COMPENSATION 
IBase Salary 	 6 	 27 	200.1 	 187.6 	201.6 	215.4 
'Actual Bonus Amount 	 6 	 27 	51.7 	 43.8 	47.1 	 63.8 
Actual Bonus as % of Base 	 6 	 27 	 26 	 21 	 24 	 32 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 ___ 
Actual Cash Compensation (Base Salary 	 6 	 27 	251.8 	 233.2 	252.4 	273.0 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 27 	252.7 	 233.2 	252.4 	274.5 

Cos 



Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 8 54 115.9 111.3 114.1 118.2 
Total Compensation (Ind Perqs) 8 54 116.2 111.8 114.3 118.3 

TARGET COMPENSATION 
Target Bonus Amount 7 52 11.2 8.7 9.8 14.2 
Target Bonus as % of Base 7 52 11 10 10 14 
Target Cash Compensation 8 54 110.4 104.0 110.0 118.4 
Target Total Direct Compensation (Ind LTI) 8 54 114.0 105.6 113.9 118.8 
Target Total Compensation (Incl Perqs) 8 54 114.3 105.7 114.6 118.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 5 16 8.8 5.0 8.4 12.8 
LTI as % of Base 5 16 9 5 8 13 
Total Perquisite Amount 4 30 0.6 --- 0.6 --- 

SCOPE VARIABLES 
Company Revenue (millions) 8 54 19.343.6 1.440.8 17.653.5 37.288.5 

'ACTUAL COMPENSATION 
r Base Salary 	 8 	 54 	100.6 	 95.1 	 99.4 	106.4 
Actual Bonus Amount 	 7 	 51 	 12.4 	 10.0 	 11.3 	 12.9 
Actual Bonus as % of Base 	 7 	 51 	 12 	 10 	 11 	 14 
Hourly Rate 	 1 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 8 	 54 	111.4 	 107.2 	111.3 	117.4 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Inc! 	 8 	 54 	112.3 	 108.0 	111.9 	118.1 

Cos Cases 	Averacie 	 10th 	 25th 	 50th 	 75th 	 90th 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A,../ 

Function : EOT - Transportation and Pipeline 
Level : P3 - Career (P3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
13% No 
	

45% No 
	

88% No 
87% Yes 
	

55% Yes 
	

12% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers VVatson which 
owns 811 related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tiLl 

Function : EOT - Transportation and Pipeline 
Level : P4 - Specialist (P4) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 7 37 127.5 120.5 126.9 132.0 
Actual Bonus Amount 6 35 20.8 15.6 20.0 24.4 
Actual Bonus as % of Base 6 35 17 12 16 20 
Hourly Rate 1 	 --- --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

7 37 145.3 141.5 142.7 148.8 

Actual Retention Bonus 1 
Total Variable Payments - Excl Actual 2 
Bonus 
Total Actual Cash Compensation (Inc! 7 37 145.8 142.2 143.8 148.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 7 37 156.6 143.8 151.9 158.6 
Total Compensation (Ind Perqs) 7 37 157.0 143.8 152.6 158.6 

TARGET COMPENSATION 
Target Bonus Amount 6 35 18.0 16.0 18.4 19.9 
Target Bonus as % of Base 6 35 14 13 15 16 
Target Cash Compensation 7 37 142.9 138.7 143.4 148.7 
Target Total Direct Compensation (Ind LTI) 7 37 153.7 143.8 148.4 159.2 
Target Total Compensation (Ind Perqs) 7 37 154.1 143.8 149.1 159.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 5 21 16.4 9.6 10.5 26.1 
LTI as % of Base 5 21 13 8 8 20 
Total Perquisite Amount 4 22 0.8 --- 0.9 --- 

SCOPE VARIABLES 
Company Revenue (millions) 7 37 11.240.1 581.7 4.018.0 25.122.0 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
14% No 
	

31% No 
	

98% No 
86% Yes 
	

69% Yes 
	

2% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
e2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by pat-tic/pants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual properly nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

   

TOWERS WATSON LA., 

Function : EOT - Transportation and Pipeline 
Level : T1 - Entry (T1) 

Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 
	

4 
	

69 	76.7 	 74.1 
Actual Bonus Amount 
	

2 
Actual Bonus as % of Base 

	
2 

Hourly Rate 
	

2 
Actual Cash Compensation (Base Salary 

	
4 
	

69 	79.4 	 78.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 
	

o 
Total Variable Payments - Excl Actual 

	
2 

Bonus 
Total Actual Cash Compensation (Ind 

	
4 
	

69 	83.7 
	

83.2 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 

	
4 
	

69 	83.7 
	

83.2 
Total Compensation (Ind Perqs) 

	
4 
	

69 	83.8 
	

83.4 

TARGET COMPENSATION 
Target Bonus Amount 	 2 
Target Bonus as % of Base 	 2 	 --- 	 --- 	 --- 
Target Cash Compensation 	 4 	 69 	80.0 	 79.6 
Target Total Direct Compensation (Ind LTI) 	 4 	 69 	80.0 	 79.6 
Target Total Compensation (Ind Perqs) 	 4 	 69 	80.1 	 79.8 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 1 

SCOPE VARIABLES 
Comoanv Revenue (millions) 	 4 	 69 	18.647.8 	 18.383.0 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
50% No 
	

100% No 
	

50% No 
50% Yes 
	

0% Yes 
	

50% Yes 

All values in Canadian Dollar 
Effective date Aptil 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis arid know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual properly rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

   

TOWERS WATSON th,.." 

Function : EOT - Transportation and Pipeline 
Level : T2 - Intermediate (T2) 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 8 	 247 	 91.1 	 82.8 	 91.9 	 99.0 
Actual Bonus Amount 	 7 	 241 	 8.9 	 4.3 	 7.7 	 10.5 
Actual Bonus as % of Base 	 7 	 241 	 10 	 5 	 8 	 12 
Hourly Rate 	 2 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 8 	 247 	 98.8 	 88.7 	 99.7 	104.5 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 2 
Total Variable Payments - Excl Actual 	 2 
Bonus 
Total Actual Cash Compensation (Ind 	 8 	 247 	103.1 	 89.3 	 99.7 	114.6 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 8 	 247 	104.8 	 91.0 	102.4 	114.6 
Total Compensation (Inc! Perqs) 	 8 	 247 	105.0 	 91.1 	102.7 	114.9 

TARGET COMPENSATION 
Target Bonus Amount 	 6 	 239 	 7.7 	 5.2 	 7.9 	 9.8 
Target Bonus as % of Base 	 6 	 239 	 8 	 5 	 9 	 11 
Target Cash Compensation 	 7 	 245 	 98.5 	 89.0 	100.5 	105.9 
Target Total Direct Compensation (Ind LTI) 	 7 	 245 	100.1 	 89.0 	102.6 	108.9 
Target Total Compensation (Ind Perqs) 	 7 	 245 	100.4 	 89.4 	103.4 	109.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 3 
LTI as % of Base 	 3 
Total Perquisite Amount 	 3 

SCOPE VARIABLES 
Company Revenue (millions) 	 8 	 247 	14.048.3 

	
1.440.8 
	

9.765.5 	28.391.6 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
12% No 
	

50% No 
	

75% No 
88% Yes 
	

50% Yes 
	

25% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towera Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stricUy prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 11 	 381 	107.3 	92.2 	97.2 	106.5 	119.3 	129.3 
Actual Bonus Amount 	 9 	 366 	11.0 	 --- 	 8.2 	10.7 	14.1 	 --- 
Actual Bonus as % of Base 	 9 	 366 	 10 	 7 	 10 	 13 
Hourly Rate 	 4 	 54 	 49 	 --- 	 --- 	 47 	 --- 
Actual Cash Compensation (Base Salary 	 11 	 381 	115.6 	94.8 	103.3 	117.7 	121.0 	144.0 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 3 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Inc! 	 11 	 381 	119.9 	94.8 	103.3 	119.4 	123.5 	170.4 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 11 	 381 	121.6 	95.6 	103.3 	121.0 	126.1 	170.4 
Total Compensation (Ind Perqs) 	 11 	 381 	122.0 	95.6 	103.3 	121.0 	126.5 	170.8 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

8 364 10.5 8.6 9.7 10.7 
8 364 10 --- 8 10 10 --- 

10 379 116.3 95.1 104.9 117.4 122.4 146.7 
10 379 117.8 95.1 104.9 120.2 126.6 146.7 
10 379 118.2 95.1 104.9 120.5 127.2 146.9 

4 48 6.6 6.9 
4 48 6 7 
4 298 1.0 0.6 

11 381 12.705.0 241.2 479.9 5.979.8 25.122.0 37.359.0 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

   

TOWERS WATSON (11/4.„,/ 

Function : EOT - Transportation and Pipeline 
Level : T3 - Senior (T3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
25% No 
	

73% No 
	

64% No 
75% Yes 
	

27% Yes 
	

36% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C/2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns 811 related intellectual property nghts 

391 



	

Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 
	

90th 
ACTUAL COMPENSATION 
Base Salary 	 11 	 80 	119.8 	98.8 	115.7 	119.4 	124.8 	139.8 
Actual Bonus Amount 	 10 	 65 	14.5 	 7.4 	 8.7 	15.9 	19.1 	 21.9 
Actual Bonus as % of Base 	 10 	 65 	 12 	 6 	 7 	 13 	 17 	 18 
Hourly Rate 	 4 	 16 	 54 	 --- 	 --- 	 56 	 -____ 	 --- 
Actual Cash Compensation (Base Salary 	 11 	 80 	132.2 	101.9 	124.8 	130.9 	141.9 	158.1 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 4 	 7 	40.8 	 --- 	28.7 	 --- 
Total Variable Payments - Excl Actual 	 5 	 10 	37.0 	 13.2 	35.6 	61.6 
Bonus 
Total Actual Cash Compensation (Incl 	 11 	 80 	145.2 	102.1 	125.6 	141.6 	168.7 	183.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 11 	 80 	149.2 	102.1 	125.6 	145.5 	179.8 	184.0 
Total Compensation (Inc! Perqs) 	 11 	 80 	149.3 	102.1 	125.9 	145.9 	179.8 	184.0 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Incl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

10 65 13.6 8.3 11.0 12.9 17.1 18.4 
10 65 11 7 10 11 14 15 
11 80 131.5 102.1 124.8 128.3 137.4 158.0 
11 80 135.5 102.1 124.8 133.8 149.0 163.0 
11 80 135.6 102.1 125.1 133.8 149.0 163.0 

5 29 12.8 10.5 12.1 15.4 
5 29 11 9 10 12 
3 --- --- --- 

11 80 15.473.8 243.3 535.0 9.346,0 36.231.0 39.920.2 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tik..,/ 

Function : EOT - Transportation and Pipeline 
Level : T4 - Lead (T4) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
17% No 
	

61% No 
	

64% No 
83% Yes 
	

39% Yes 
	

36% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C2015 Towers Watson Confidential - for the mternal use of survey participants only This report and any data rt contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which 
owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 30 	75.1 
Actual Bonus Amount 	 4 	 27 	 3.8 
Actual Bonus as % of Base 	 4 	 27 	 6 
Hourly Rate 	 3 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 5 	 30 	78.1 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 5 	 30 	78.1 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 	 5 	 30 	78.1 
Total Compensation (Ind Perqs) 	 5 	 30 	78.4 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 28 3.5 3.1 
4 	 28 5 --- 5 --- 
5 	 30 77.8 65.1 74.5 92.2 
5 	 30 77.8 65.1 74.5 92.2 
5 	 30 78.1 65.3 75.5 92.2 

0 
0 
2 

5 	 30 7.527.5 576.3 899.1 17.792.9 

67.1 

62.0 

66.9 

66.9 

66.9 
74.2 

72.4 
4.1 

6 

73.2 

73.2 	 91.8 

73.2 

89.5 

91.8 

91.8 

91.8 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON CA.,/ 

Function : EOT - Transportation and Pipeline 
Level : W2 - Intermediate (W2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

100% No 
	

40% No 
80% Yes 
	

0% Yes 
	

60% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns 011 related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A..„/ 

Function : EOW - Well Operations 
Level : M1 - Supervisor (M1) 

Cos 	Cases Average 10th 	 25th 50th 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 5 25 128.2 115.4 122.1 144.0 
Actual Bonus Amount 4 24 26.0 25.5 
Actual Bonus as % of Base 4 24 20 19 
Hourly Rate 0 	 --- --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

5 25 149.0 127.0 143.8 173.5 

Actual Retention Bonus 0 --- 
Total Variable Payments - Excl Actual 4 5 11.3 7.4 
Bonus 
Total Actual Cash Compensation (Inc! 5 25 152.1 132.6 147.6 173.9 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 5 25 169.6 136.7 162.3 206.0 
Total Compensation (Incl Perqs) 5 25 175.3 137.0 162.7 219.9 

TARGET COMPENSATION 
Target Bonus Amount 4 24 24.1 23.4 
Target Bonus as % of Base 4 24 18 --- 19 --- 
Target Cash Compensation 5 25 147.4 126.6 146.5 168.7 
Target Total Direct Compensation (Inc! LTI) 5 25 164.9 134.0 155.5 200.4 
Target Total Compensation (Inc! Perqs) 5 25 170.6 134.2 156.1 214.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 4 11 30.0 25.5 
LTI as % of Base 4 11 24 17 
Total Perquisite Amount 4 24 7.2 1.2 

SCOPE VARIABLES 
Comoanv Revenue (millions) 5 25 18.872.4 9.015.1 19.642.0 28.344.9 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

20% No 
	

100% No 
80% Yes 
	

80% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partrcipants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in a are the confidenhal and propnetary work product of Towers Watson which 
owns 011 related intellectual property nghts 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 
	

90th 
ACTUAL COMPENSATION 
Base Salary 	 10 	 50 	181.0 	117.8 	157.1 	177.9 	209.1 	234.9 
Actual Bonus Amount 	 9 	 48 	64.0 	 37.2 	59.2 	93.8 	 --- 
Actual Bonus as % of Base 	 9 	 48 	 35 	 24 	 34 	 48 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 10 	 50 	238.6 	174.5 	195.6 	215.5 	302.6 	343.1 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 5 	 12 	16.8 	 9.9 	 15.8 	24.1 
Bonus 
Total Actual Cash Compensation (Ind 	 10 	 50 	245.5 	181.8 	198.0 	220.0 	308.5 	352.6 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 	 10 	 50 	305.6 	218.0 	234.7 	253.9 	374.6 	476.4 
Total Compensation (Incl Perqs) 	 10 	 50 	310.6 	222.1 	234.7 	260.9 	379.1 	492.1 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc] LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

9 48 49.5 36.4 40.1 61.0 
9 48 28 --- 21 25 32 --- 

10 50 225.5 157.9 191.3 209.6 290.2 299.8 
10 50 285.6 195.0 230.1 248.0 355.1 429.9 
10 50 290.6 199.2 230.2 253.3 356.5 445.5 

9 30 76.6 40.6 68.4 121.2 
9 30 45 21 34 52 
8 46 6.2 0.8 5.2 10.8 

10 50 13.979.6 690.9 3.475.1 8.383.6 26.733.5 35.764.7 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA,/ 

Function : EOW - Well Operations 
Level : M2 - Manager (M2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
10% No 
	

15% No 
	

100% No 
90% Yes 
	

85% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tik.../ 

Function : EOW - Well Operations 
Level : M3 - Senior Manager (M3) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 7 20 203.2 172.8 208.6 222.5 
Actual Bonus Amount 6 19 54.9 44.1 50.8 70.8 
Actual Bonus as % of Base 6 19 28 21 28 34 
Hourly Rate 0 	 --- --- ___ --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

7 20 250.2 219.5 238.8 285.2 

Actual Retention Bonus 0 
Total Variable Payments - Excl Actual 3 
Bonus 
Total Actual Cash Compensation (Incl 7 20 257.9 219.5 238.8 296.9 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 7 20 322.7 307.4 318.6 366.6 
Total Compensation (Ind Perqs) 7 20 331.6 309.8 336.3 370.9 

TARGET COMPENSATION 
Target Bonus Amount 5 14 60.4 52.0 52.5 72.8 
Target Bonus as % of Base 5 14 31 25 27 39 
Target Cash Compensation 6 15 253.7 224.1 256.5 271.8 
Target Total Direct Compensation (Inc! LTI) 6 15 304.4 272.5 295.0 340.0 
Target Total Compensation (Incl Perqs) 6 15 314.1 277.9 311.1 344.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 18 76.6 24.0 78.5 116.7 
LTI as % of Base 6 18 38 14 34 65 
Total Perquisite Amount 5 17 12.7 4.2 5.2 24.8 

VARIABLES 
'
SCOPE 
Company Revenue (millions) 7 20 15.158.9 1.265.7 18.863.0 25.122.0 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
14% No 
	

0% No 
	

100% No 
86% Yes 
	

100% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,./ 

Function : EOW - Well Operations 
Level : P3 - Career (P3) 

Cos 	Cases Average 10th 	25th 50th 75th 	90th 
ACTUAL COMPENSATION 
Base Salary 6 29 117.6 92.5 111.2 147.3 
Actual Bonus Amount 5 5 23.3 17.0 23.4 29.6 
Actual Bonus as % of Base 5 5 20 14 21 25 
Hourly Rate 0 --- --- --- ---  
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

6 29 137.0 113.8 117.9 177.4 

Actual Retention Bonus 0 
Total Variable Payments - Excl Actual 2 
Bonus 
Total Actual Cash Compensation (Ind 6 29 142.0 116.4 125.2 184.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 6 29 146.3 117.7 137.2 184.7 
Total Compensation (Ind Perqs) 6 29 147.5 117.7 138.5 186.1 

TARGET COMPENSATION 
Target Bonus Amount 5 5 17.3 11.4 14.1 24.8 
Target Bonus as % of Base 5 5 14 12 15 17 
Target Cash Compensation 6 29 132.0 106.4 116.0 172.7 
Target Total Direct Compensation (Incl LTI) 6 29 136.3 114.2 119.8 172.7 
Target Total Compensation (Ind Perqs) 6 29 137.5 114.6 120.3 174.1 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 2 
LTI as % of Base 2 
Total Perquisite Amount 4 4 1.8 1.3 

SCOPE VARIABLES 
Comoanv Revenue (millions) 6 29 12.373.2 3.814.5 6.828.3 24.437.1 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
17% No 
	

67% No 
	

100% No 
83% Yes 
	

33% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C2015 Towers Watson Confidential - for the mternal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied m it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 7 	 27 	147.4 	 129.1 	136.1 	187.5 
Actual Bonus Amount 	 5 	 15 	 50.7 	 34.5 	 47.6 	 68.4 
Actual Bonus as % of Base 	 5 	 15 	 34 	 25 	 30 	 46 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 7 	 27 	183.6 	 150.0 	159.2 	244.9 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 3 
Bonus 
Total Actual Cash Compensation (Inc! 	 7 	 27 	186.7 	 150.0 	169.2 	244.9 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 	 7 	 27 	210.7 	 153.6 	208.0 	262.6 
Total Compensation (Inc! Perqs) 	 7 	 27 	212.8 	 153.6 	211.1 	267.6 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

5 	 15 42.4 25.8 31.5 64.5 
5 	 15 28 20 20 39 
7 	 27 177.7 136.5 154.9 233.6 
7 	 27 201.6 153.6 180.9 251.3 
7 	 27 203.8 153.6 181.9 256.3 

6 	 15 36.9 32.9 38.0 41.8 
6 	 15 26 20 24 33 
5 	 15 3.0 0.7 1.3 6.2 

7 	 27 13.491.4 627.0 9.294.8 26.450.5 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA..." 

Function : EOW - Well Operations 
Level : P4 - Specialist (P4) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
29% No 
	

49% No 
	

100% No 
71% Yes 
	

51% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 26 	161.7 	 149.4 	158.8 	175.5 
Actual Bonus Amount 	 4 	 24 	60.0 	 --- 	60.9 	 --- 
Actual Bonus as % of Base 	 4 	 24 	 36 	 34 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 5 	 26 	209.7 	 172.9 	229.2 	236.7 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 5 	 26 	209.7 	 172.9 	229.2 	236.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 5 	 26 	250.4 	 182.9 	287.8 	299.3 
Total Compensation (Inc! Perqs) 	 5 	 26 	264.7 	 199.4 	288.2 	318.1 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 24 42.1 42.0 
4 	 24 25 --- 25 --- 
5 	 26 195.4 168.0 198.5 221.2 
5 	 26 236.1 178.0 256.5 284.1 
5 	 26 250.4 194.6 256.9 302.9 

4 	 23 56.0 59.7 
4 	 23 33 36 
4 	 24 17.8 18.8 

5 	 26 16.076.1 7.228.4 14.714.0 25.604.9 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA../ 

Function : EOW - Well Operations 
Level : P5 - Master (P5) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
20% No 
	

20% No 
	

100% No 
80% Yes 
	

80% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.I 

Function : EOW - Well Operations 
Level : P6 - Renowned Expert (P6) 

Cos 	Cases Average 	 10th 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 4 6 176.4 180.4 
Actual Bonus Amount 4 6 61.6 60.3 
Actual Bonus as % of Base 4 6 36 41 
Hourly Rate 0 	 --- --- --- 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 

4 6 238.0 243.7 

Actual Retention Bonus 0 
Total Variable Payments - Excl Actual 1 
Bonus 
Total Actual Cash Compensation (Inc! 4 6 242.3 243.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 4 6 311.6 302.6 
Total Compensation (Inc! Perqs) 4 6 327.4 314.0 

TARGET COMPENSATION 
Target Bonus Amount 4 6 50.8 50.1 
Target Bonus as % of Base 4 6 29 30 
Target Cash Compensation 4 6 227.3 234.8 
Target Total Direct Compensation (Inc! LTI) 4 6 296.5 285.7 
Target Total Compensation (Ind Perqs) 4 6 312.4 295.2 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 4 6 69.2 72.4 
LTI as % of Base 4 6 44 40 
Total Perquisite Amount 4 6 15.9 13.5 

SCOPE VARIABLES 
Company Revenue (millions) 4 6 9.577.6 7.228.4 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

25% No 
	

100% No 
100% Yes 
	

75% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers VVatson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 15 	142.0 	 143.5 
Actual Bonus Amount 	 3 	 --- 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 4 	 15 	155.3 	 158.8 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 2 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 15 	156.1 	 160.5 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 15 	158.6 	 160.5 
Total Compensation (Inc! Perqs) 	 4 	 15 	162.9 	 160.9 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (lncl LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 15 18.9 18.4 
4 	 15 13 13 
4 	 15 160.9 165.7 
4 	 15 163.4 165.7 
4 	 15 167.7 166.1 

1 
1 
3 

4 	 15 1.673.7 1.385.7 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL/ 

Function : ETM - Electric Transmission Constr/Maintenance 
Level : M2 - Manager (M2) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

75% No 
	

100% No 
100% Yes 
	

25% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetary work product of Towers Watson which 
owns 011 related intellectual property rights 
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Cos 
	

Cases 	Average 	10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 7 	 17 	127.9 	 108.4 	124.7 	138.7 
Actual Bonus Amount 	 5 	 14 	20.8 	 12.1 	 20.6 	29.7 
Actual Bonus as % of Base 	 5 	 14 	 16 	 11 	 19 	 20 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 ___ 

Actual Cash Compensation (Base Salary 	 7 	 17 	142.8 	 128.8 	132.3 	148.8 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Inc! 	 7 	 17 	146.6 	 128.8 	132.3 	148.8 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 7 	 17 	149.9 	 128.8 	132.3 	148.8 
Total Compensation (Inc! Perqs) 	 7 	 17 	150.2 	 128.8 	132.3 	149.2 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Incl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

6 	 16 16.3 11.2 13.4 21.0 
6 	 16 12 9 11 16 
7 	 17 141.9 124.7 137.2 141.7 
7 	 17 145.3 124.7 137.2 141.7 
7 	 17 145.5 125.2 137.6 141.7 

1 
1 
4 	 6 0.5 0.5 

7 	 17 3.881.0 575.0 1.880.0 7,472.5 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL/ 

Function : ETO - Electric Transmission Operations 
Level : M1 - Supervisor (M1) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
14% No 
	

83% No 
	

100% No 
86% Yes 
	

17% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in 1 are the confidential and propnetary work product of Towers Watson which 
owns 811 related intellectual properly nghts 
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2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V../ 

Function : ETO - Electric Transmission Operations 
Level : M2 - Manager (M2) 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 29 	140.1 	 121.8 	142.9 	155.2 
Actual Bonus Amount 	 4 	 19 	 27.9 	 29.6 	 --- 
Actual Bonus as % of Base 	 4 	 19 	 20 	 20 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation (Base Salary 	 6 	 29 	158.7 	 128.4 	163.5 	184.3 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Inc! 	 6 	 29 	159.5 	 128.4 	166.0 	184.3 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 	 6 	 29 	161.7 	 128.4 	172.5 	184.3 
Total Compensation (Ind Perqs) 	 6 	 29 	164.0 	 131.4 	173.6 	186.7 

TARGET COMPENSATION 
Target Bonus Amount 	 6 	 29 	 19.7 	 11.3 	 22.7 	 24.8 
Target Bonus as % of Base 	 6 	 29 	 14 	 10 	 15 	 16 
Target Cash Compensation 	 6 	 29 	159.8 	 132.1 	167.8 	178.5 
Target Total Direct Compensation (Incl LTI) 	 6 	 29 	162.0 	 132.1 	174.0 	178.9 
Target Total Compensation (Ind Perqs) 	 6 	 29 	164.3 	 137.2 	174.2 	182.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 1 
LTI as % of Base 	 1 
Total Perquisite Amount 	 4 

	
23 	 3.5 	 3.7 

SCOPE VARIABLES 
Company Revenue (millions) 	 6 	 29 	3.898.0 

	
1.553.7 
	

1.973.5 	5.920.7 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

80% No 
	

100% No 
100% Yes 
	

20% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidental and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 
Actual Bonus Amount 
Actual Bonus as % of Base 
Hourly Rate 
Actual Cash Compensation (Base Salary 
plus Actual Bonus Amount) 
Actual Retention Bonus 
Total Variable Payments - Excl Actual 
Bonus 
Total Actual Cash Compensation (Inc! 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Incl LTI) 
Total Compensation (Inc! Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

ASCOPE VARIABLES 
iComoanv Revenue (millions) 

5 	 16 	169.9 
	

145.9 
	

174.1 	191.6 
3 
3 
0 
5 	 16 	207.2 

	
152.5 
	

174.1 	278.5 

0 
2 

5 
	

16 	208.4 
	

152.5 
	

179.1 	279.0 

5 	 16 237.2 152.5 179.1 351.0 
5 	 16 240.3 157.5 179.1 353.8 

5 	 16 33.4 13.0 34.8 53.0 
5 	 16 19 9 20 28 
5 	 16 203.2 158.9 209.0 244.7 
5 	 16 232.0 158.9 209.0 316.7 
5 	 16 235.2 164.0 209.0 319.5 

2 
2 
4 	 15 3.9 3.6 

5 	 16 9.945.6 1.239.5 2.043.0 22.602.9 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A.,/ 

Function : ETO - Electric Transmission Operations 
Level : M3 - Senior Manager (M3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
0% No 
	

50% No 
	

100% No 
100% Yes 
	

50% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which 
owns all related Intellectual properly rights 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 13 	104.1 	 100.9 
Actual Bonus Amount 	 2 
Actual Bonus as % of Base 	 2 
Hourly Rate 	 0 
Actual Cash Compensation (Base Salary 	 4 	 13 	111.7 	 115.5 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 	 13 	111.7 	 115.5 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 13 	111.7 	 115.5 
Total Compensation (Inc! Perqs) 	 4 	 13 	113.1 	 115.5 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

3 
3 	 --- --- --- 
4 	 13 112.0 114.3 
4 	 13 112.0 114.3 
4 	 13 113.4 114.6 

0 
0 
2 

4 	 13 1.431.5 1.554.0 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (As/ 

Function : ETO - Electric Transmission Operations 
Level : P3 - Career (P3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
25% No 
	

100% No 
	

100% No 
75% Yes 
	

0% Yes 
	

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by particapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 8 	 143 	101.4 	 87.2 	110.9 	115.7 
Actual Bonus Amount 	 4 	 41 	 9.6 	 --- 	 10.3 
Actual Bonus as % of Base 	 4 	 41 	 9 	 --- 	 10 	 --- 
Hourly Rate 	 7 	 123 	 48 	 40 	 52 	 54 
Actual Cash Compensation (Base Salary 	 8 	 143 	106.2 	 94.0 	112.5 	122.7 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 1 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 8 	 143 	107.5 	 94.0 	112.5 	122.7 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Ind LTI) 	 8 	 143 	108.1 	 96.9 	112.5 	122.7 
Total Compensation (Ind Perqs) 	 8 	 143 	109.0 	 99.5 	112.8 	122.7 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

3 
3 	 --- --- --- --- --- 
7 	 136 104.0 92.6 108.6 123.4 
7 	 136 104.7 96.5 108.6 123.4 
7 	 136 105.6 98.4 109.1 123.4 

1 
1 
5 	 70 1.3 0.4 0.5 2.7 

8 	 143 2.708.2 532.3 1.973.5 3.167.0 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.00/ 

Function : ETO - Electric Transmission Operations 
Level : T3 - Senior (T3) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
50% No 
	

88% No 
	

14% No 
50% Yes 
	

13% Yes 
	

86% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
C/2015 Towers Watson Confidential - for the internal use of survey parhapants only This report and any data it contains rnay only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which 
owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 9 	 213 	106.2 	 95.5 	112.9 	121.0 
Actual Bonus Amount 	 5 	 203 	 9.5 	 4.1 	 11.6 	 14.0 
Actual Bonus as % of Base 	 5 	 203 	 9 	 4 	 11 	 12 
Hourly Rate 	 8 	 136 	 50 	 44 	 53 	 58 
Actual Cash Compensation (Base Salary 	 9 	 213 	111.5 	 99.1 	112.9 	128.1 
plus Actual Bonus Amount) 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Incl 	 9 	 213 	111.5 	 99.1 	112.9 	128.1 
Other Variable Payments & Retention 
Bonus) 
Actual Total Direct Compensation (Inc! LTI) 	 9 	 213 	112.2 	 99.1 	115.8 	128.1 
Total Compensation (Ind Perqs) 	 9 	 213 	112.9 	 101.6 	116.6 	128.2 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Inc! Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Comoanv Revenue (millions) 

5 	 198 8.5 5.0 9.8 11.4 
5 	 198 8 5 9 10 
9 	 208 111.5 99.1 112.9 130.4 
9 	 208 112.1 99.1 114.1 130.4 
9 	 208 112.9 101.6 114.8 130.6 

1 
1 
5 	 29 1.3 0.3 0.5 2.8 

9 	 213 3.922.6 546.5 2.043.0 6.766.6 

2015 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V./ 

Function : ETO - Electric Transmission Operations 
Level : T4 - Lead (T4) 

Bonus Eligibility 
	

LTI Eligibility 
	

Hourly Rate Eligibility 
44% No 
	

88% No 
	

16% No 
56% Yes 
	

13% Yes 
	

84% Yes 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands - 2015 Accounting Value 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which 
owns all related intellectual properly rights 
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2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V../ 

Function : AAS - Administrative Services 
Level : M1 - Supervisor (DA1) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
31 	109 
	

90.0 	105.2 	117.3 	100.3 	110.4 	132.5 	101.5 	115.5 	135.8 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAS000 Admin Svcs-Multi 	10 	24 	88.4 	103.3 	113.8 	95.6 	111.1 	128.2 	98.1 	111.6 	134.8 
AAS010 Office/Location/Post & 	11 	33 	90.0 	103.8 	108.8 	97.2 	110.0 	125.1 	99.6 	111.2 	124.6 
Messenger 
AAS020 Library/lnfo Svcs 	11 	13 	92.4 	97.2 	113.7 	103.2 	113.7 	119.2 	105.7 	113.9 	141.9 
AAS041 	 4 	4 	--- 	82.8 	--- 	--- 	93.5 	--- 	--- 	89.8 	--- 
Secretarial/Administrative 
Assist 
AAS500 Energy Tech 
	

8 	23 	103.7 	116.4 	130.0 	126.6 	136.7 	152.6 	125.3 	138.4 	156.3 
Documentation Mamt 

Company Revenue Range 

Cos 
$200 - $499.9 million 5 
$1.0 - $1.9 billion 6 
$2.0 - $4.9 billion 11 
Greater than $10.0 billion 6 

Company Industry 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 

	

9 	83.8 	105.8 	113.0 	88.5 
	

118.5 
	

128.8 
	

84.3 
	

121.9 
	

128.3 

	

8 	78.2 	86.7 	98 7 	88.6 
	

96.5 
	

105.9 
	

89.4 
	

96.3 
	

108.4 

	

52 	80.7 	97.5 	110.4 	98.0 
	

105.4 
	

115.7 
	

101.5 
	

111.3 
	

116.9 

	

25 	107 1 	110.8 	141.6 	124.8 
	

128.8 
	

161.2 
	

126.7 
	

137.0 
	

174.4 

Cos 
Exploration & Production (E&P) 8 
Integrated E&P and Refining 4 
Utility 11 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 

	

14 	79.3 	104.8 	125.4 	91.1 	124.5 	145.5 	96.0 	131.4 	153.3 

	

23 	--- 	110.8 	--- 	--- 	128.8 	--- 	--- 	137.0 	--- 

	

62 	96.0 	97.5 	108.5 	100.3 	105.6 	116.1 	99.2 	111.3 	116.9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 1 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (,A.I 

Function : AAS - Administrative Services 
Level : M2 - Manager (M2) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
16 29 107.5 135.3 141.8 124.0 159.7 169.7 123.0 154.8 179.9 

Discipline 

Cos 
Annual Base Salary Taraet Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th Median 75th 25th 	Median 	75th 
AAS000 Admin Svcs-Multi 
AAS500 Energy Tech 
Documentation Mamt 

6 
7 

9 
14 

99.2 
106.7 

122.7 
135.0 

153.3 
151.2 

110.0 
126.5 

141.1 
161.9 

183.4 
181.4 

121.2 
121.5 

135.4 
153.1 

192.4 
205.0 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
$1.0 - $1.9 billion 
$2.0 - $4.9 billion 

5 
4 

6 
5 

98.4 114.1 
136.3 

140.4 117.6 123.2 
165.3 

168.5 116.1 127.5 
172.0 

179.8 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 
Utility 

5 
5 

9 
7 

114.3 
108.2 

136.7 
137.0 

150 2 
140.2 

137.6 
112.7 

164.0 
157 5 

179.6 
165 3 

137.4 
108.2 

177.4 
137.0 

195.9 
172.0 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support thee internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 2 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (IL/ 

Function : AAS - Administrative Services 
Level : M3 - Senior Manager (M3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	8 	 140.9 	 165.5 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 3 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V../ 

Function : AAS - Administrative Services 
Level : P1 - Entry (P1) 

Total Sample 
Annual Base Salary 

	
Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
8 	30 	58.9 	64.3 	74.4 	60.7 	70.6 	84.3 	58.9 	71.2 	92.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey partiapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson whrch owns 
all related intellectual property nghts 4 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t"...1 

Function : AAS - Administrative Services 
Level : P2 - Intermediate (P2) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 70 73.4 	80.0 92.8 78.8 	82.1 103.7 79.8 	82.1 	106.1 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
AAS000 Admin Sycs-Multi 4 5 71.4 74.7 74.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
$2.0 - $4.9 billion 4 6 76.9 80.6 80 8 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 	5 	9 	72.6 	79.6 	92.5 	79.1 	82 5 	103.2 	80.8 	84.1 	104.6 
Utility 	 4 	54 	 76.8 	 80 3 	 78.3 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizahons Ilse of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 5 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A../ 

Function : AAS - Administrative Services 
Level : P3 - Career (P3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
12 	50 
	

91.6 
	

99.4 
	

103.7 
	

100.0 
	

109.2 	117 2 
	

101.6 
	

110.9 	119.6 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAS020 Library/Info Svcs 

	
5 	36 	88.2 	91.6 	100.9 	95.3 	100.8 	114.1 	96.8 	106.4 	117.5 

AAS500 Energy Tech 
	

4 	7 	 101.3 
	

114.5 
	

114.1 
Documentation Mamt 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Exploration & Production (E&P) 	6 	14 	88.6 	97.6 	100.8 	98.0 	109.2 	115.8 	101.5 	110.8 	121.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data d contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 6 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t"..0/ 

Function : AAS - Administrative Services 
Level : T2 - Intermediate (T2) 

Total Sample 
Annual Base Salary Target Cash Compensation 	Total Actual Cash Compensation  

Cos Cases 25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
5 	11 	66.0 	69 7 	85 9 	72.0 	78.8 	87.2 	74.1 	80.4 	89.1 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidenbal - for the internal use of survey participants only This report and any data rt contains may only be used by particmants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual pmperty nghts 7 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tAsj 

Function : AAS - Administrative Services 
Level : T4 - Lead (T4) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	4 	 94.9 	 113.8 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 8 



Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
AAS000 Admin Svcs-Multi 	14 	194 	45.5 
AAS010 Office/Location/Post & 	16 	44 	39.7 
Messenger 
AAS011 Clerical 	 15 	206 	45.8 
AAS020 Library/lnfo Svcs 	 5 	24 	43.4 
AAS030 	 15 	30 	45.8 
Receptionist/Switchboard 
AAS041 	 21 	226 	45.2 
Secretarial/Administrative 
Assist 
AAS500 Energy Tech 
Documentation Mamt 

6 20 46.3 49.9 56.4 49.5 53.4 63.1 47.6 51.6 68.9 

49.1 	56.1 
42.8 	51.5 

46.1 
	

50.3 
46.5 
	

55.4 
50.7 
	

52.6 

48.2 	54.4 

59.8 	49.1 
54.9 	42.9 

56.3 	45.8 
56.4 	51.3 
55.5 	51.0 

56.2 	48.9 

53.1 
47.1 

49.4 
52.0 
49.2 

50.9 

56.4 
52.0 

52.7 
52.9 
52.5 

52.9 

56.1 
51.9 

49.9 
55.0 
52.5 

54.4 

64.1 
55.7 

59.8 
57.9 
55.3 

61 5 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t/LI 

Function : AAS - Administrative Services 
Level : U1 - Entry (u1) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
34 	747 
	

45.6 
	

49.7 
	

51.8 
	

47.7 
	

51.6 
	

55 4 
	

47.7 
	

52.9 
	

59.5 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
$1.0 - $1.9 billion 
	

8 
	

113 
	

45 8 
	

49 5 
	

55.3 
	

46.7 
	

51.7 
	

59.1 
	

46.7 
	

51.3 
	

60.8 
$2.0 - $4.9 billion 
	

10 
	

260 
	

44 8 
	

48.8 
	

51.3 
	

47.7 
	

51.9 
	

55.8 
	

47.7 
	

54.7 
	

59.5 
Greater than $10.0 billion 
	

9 
	

337 
	

44.2 
	

47.7 
	

53.8 
	

47.8 
	

51.3 
	

58.6 
	

47.7 
	

52.2 
	

57.3 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Exploration & Production (E&P) 	9 	185 	45.2 

	
49.6 
	

51.7 
	

48.8 	54.3 
	

56.2 
	

48.0 
	

56.1 
	

59.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetaty values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey parhapants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 9 



Annual Base Salary 	 Target Cash Compensation 	Total Actual Cash Compensation 
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th 

Integrated E&P and Refining 5 67 44.2 51.2 54.4 49.0 51.2 59.1 49.5 53.7 66.0 
Pipeline 4 161 53.0 54 7 54.4 
Utility 10 263 41.0 48.4 54.1 42.7 50.1 55.7 42.9 50.2 56.1 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t/k.„„,/ 

Company Industry 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey partapants only This report and any data it contains may only be used by participants to suppod their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibded without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 10 



Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
AAS000 Admin Svcs-Multi 	27 	968 	55.5 
AAS010 Office/Location/Post & 	18 	65 	55.3 
Messenger 
AAS011 Clerical 	 18 	658 

	
51.0 

AAS020 Library/info Svcs 	13 	27 
	

51.1 
AAS030 	 18 	23 

	
49.4 

Receptionist/Switchboard 
AAS041 	 40 	875 	55.2 
Secretarial/Administrative 
Assist 
AAS042 Secretarial/Executive 	7 	64 	57.4 

67.5 	58.8 
69.2 	60.5 

62.8 	54.7 
69.0 	57.0 
62.0 	53.0 

67.3 	58.2 

75.0 	64.0 

	

65.8 	68.8 

	

65.6 	72.6 

	

59.9 
	

67.2 

	

61.5 
	

81.3 

	

59.2 
	

63.7 

	

63.9 	71.2 

	

68.0 	75.2 

58.1 
59.4 

62.3 
63.8 

58.8 
60.5 

63.7 
63.6 

55.8 
	

58.4 
	

54.6 
	

57.1 
57.5 
	

63.6 
	

56.3 
	

61.4 
54.2 
	

57.1 
	

51.9 
	

57.8 

58 7 

68 0 

61.4 

70.5 

58.8 

63.1 

63.8 

68.0 

AAS500 Energy Tech 16 114 54.8 58.7 64.7 59.6 62.8 69.9 58.9 64.4 72.9 
Documentation Mamt 

Admin 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A.1 

Function : AAS - Administrative Services 
Level : U2 - Intermediate (U2) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
51 	2799 
	

52.8 
	

57.4 
	

61.4 
	

56 4 
	

62 1 
	

67.1 
	

56.4 
	

62.6 
	

70.8 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
$200 - $499.9 million 
	 7 
	

134 
	

54.7 
	

58.9 
	

61.3 
	

55.7 
	

61.3 
	

69.6 	56.4 
	

61.3 
	

69.8 
$500 - $999.9 million 
	

5 
	

338 
	

52.2 
	

57.4 
	

63.0 
	

62.2 
	

53.8 
	

59.4 
	

65.9 
$1.0 - $1.9 billion 9 228 52.9 57.1 60.6 55.4 59.9 65.5 57.2 61.3 	66.7 
$2.0 - $4.9 billion 16 666 50.9 57.0 61.2 54.2 60.9 65.3 55.2 62.5 	70.2 
$5.0 - $9.9 billion 4 123 61.5 67.1 71.3 
Greater than $10.0 billion 9 1273 55.9 59 1 64.8 62.4 64.2 69.2 59.8 66.1 	75.4 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to suppoil their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in a are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 11 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON LA., 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 14 272 56.7 57.6 60.9 58.7 63.0 67.6 59.7 64.9 71.2 
Integrated E&P and Refining 5 301 58.5 62.3 68.3 63.4 69.0 72.2 67.1 72.4 81.8 
Pipeline 6 377 54.2 58.3 65.9 57.9 62.1 67.3 58.6 64.8 67.3 
Utility 17 1619 50.1 56.5 61.6 53.7 59.4 65.4 53.1 57.4 65.3 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This repod and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 12 



Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  Cos Cases 

AAS000 Admin Svcs-Multi 
AAS010 Office/Location/Post & 
Messenger 
AAS011 Clerical 
AAS020 Library/Info Svcs 
AAS030 
Receptionist/Switchboard 
AAS041 
Secretarial/Administrative 
Assist 
AAS042 Secretarial/Executive 
Admin 

	

25 	448 	64.0 	70.8 	75.2 	68.0 	76.5 	81.6 	68.0 	76.8 	84.5 

	

8 	14 	65.6 	72.6 	76.9 	75.6 	81.2 	86.4 	76.2 	82.5 	91.8 

	

12 	131 	59.4 	63.8 	69.8 	64.2 	67.7 	73.6 	66.2 	70.8 	82.4 

	

15 	42 	61.9 	69.7 	82.8 	65.9 	75.0 	91.0 	71.6 	77.4 	90.8 

	

4 	9 	--- 	56.9 	--- 	--- 	62.4 	--- 	--- 	64.3 	--- 

	

38 	744 	64.1 	71.2 	76.0 	68.0 	76.3 	83.4 	69.8 	80.1 	86.6 

	

26 	210 	67.4 	73.0 	78.0 	71.8 	77.9 	86.1 	72.5 	80.4 	93.9 

AAS043 Secretarial/Admin Asst 
to CEO 

4 4 79.0 84.5 86.2 

AAS500 Energy Tech 19 175 66.1 71.6 79.1 69.3 79.4 88.2 69.3 84.5 96.4 
Documentation Mgmt 
AAS999 Admin Svcs-No Disc 4 8 72.0 80.2 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation 

	

Cos 	Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 

	

10 	98 	64.2 	69.1 	79.3 	67.2 	72.5 	88.4 

	

5 	110 	60.7 	72.6 	73.2 	62.1 	72.8 	78.7 

	

9 	101 	60.8 	64.8 	76.0 	61.6 	71.4 	81.7 

	

16 	353 	64.7 	67.6 	72.8 	69.8 	72.8 	78.8 

25th Median 
68.9 73.1 
60.8 73.1 
64.6 71.2 
71.7 75.4 

$200 - $499.9 million 
$500 - $999.9 million 
$1.0 - $1.9 billion 
$2.0 - $4.9 billion 

75th 
88.0 
80.0 
81.3 
82.2 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t",/ 

Function : AAS - Administrative Services 
Level : U3 - Senior (U3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  

	

55 1785 
	

64.5 
	

69.1 
	

75.9 
	

68.2 
	

74.9 
	

82.4 
	

69.3 
	

77.2 
	

85.2 

Discipline 

Company Revenue Range 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual properly nghts 13 



Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
13 
	

336 
	

65.6 
	

73.7 
	

76.0 
	

72.3 
	

79.8 
	

83.2 
	

74.6 
	

80.5 
	

86.6 
Integrated E&P and Refining 5 493 71.8 74.5 83.0 80.2 85.7 88.3 82.6 89.4 95.1 
Pipeline 6 386 64.4 67.0 77.2 69.0 72.7 79.2 69.9 74.1 79.9 
Utility 19 413 62.9 69.1 73.6 65.6 72.9 78.5 66.0 73.7 81.1 
Chemical 4 72 66.4 71.2 72.8 
Not Otherwise Classified 4 29 64.8 64.8 65.2 

Exploration & Production (E&P) 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A../ 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
$5.0 - $9.9 billion 
	

4 	277 
	

74.9 
	

82.1 
	

85.6 
Greater than $10.0 billion 
	

10 	810 
	

68.3 
	

71.8 
	

76.9 
	

74.6 
	

80.6 
	

86.4 
	

73.8 
	

80.0 
	

89.9 

Company Industry 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in d are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual properly nghts 14 



Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAS000 Admin Svcs-Multi 	19 	220 	74.0 	81.9 	85.9 	76.5 	86.3 	96.8 	77.8 	90.2 	99.6 
AAS010 Office/Location/Post & 	9 	16 	70 5 	81.0 	89.1 	81.4 	87.9 	100.4 	85.3 	94.5 	123.8 
Messenger 
AAS011 Clerical 	 5 	70 	71.5 	87.6 	101.6 	76.1 	87.6 	113.3 	77.2 	87.6 	135.3 
AAS020 Library/lnfo Svcs 	 6 	9 	78.5 	99.3 	108 9 	91.9 	110.7 	119.0 	88.7 	111.8 	119.4 
AAS041 	 19 	96 	77.6 	82.0 	87.5 	84.7 	90.9 	96.5 	83.8 	89.5 	100.2 
Secretarial/Administrative 
Assist 
AAS042 Secretarial/Executive 	33 	254 	78.5 	81.8 	91.2 	82.5 	90.2 	99.0 	83.8 	91.6 	101.0 
Admin 
AAS043 Secretarial/Admin Asst 	22 	24 	97.2 	103.1 	112.1 	103.8 	112.9 	128.2 	107.2 	121.5 	132.9 
to CEO 
AAS500 Energy Tech 13 107 78.5 85.7 97.6 86.6 96.2 117.9 83.4 95.8 122.0 
Documentation Mamt 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A,/ 

Function : AAS - Administrative Services 
Level : U4 - Lead (U4) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
46 	797 
	

78.5 
	

83.3 
	

89.8 
	

83.0 
	

92.2 
	

99.2 
	

84.2 
	

93.0 	105.8 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
$200 - $499.9 million 	 8 	63 	77.1 	82.9 	95.9 	80.5 	90.0 	105 5 	81 6 	91.3 	106.8 
$500 - $999.9 million 	 4 	63 	--- 	77.6 	--- 	--- 	--- 	--- 	--- 	81.9 	--- 
$1.0 - $1.9 billion 10 51 73.0 84.9 93 9 76.9 92.6 101.5 77.3 92.5 	102.6 
$2.0 - $4.9 billion 12 151 78.1 82.6 88.8 82.5 92.0 97.7 82.6 93.9 	107.3 
$5.0 - $9.9 billion 4 141 --- 94.6 --- --- 108.2 --- --- 112.4 	--- 
Greater than $10.0 billion 10 320 80.2 85.2 96.0 88.7 98.7 107.2 89.2 102.3 	108.3 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey partiapants only This report and any data it contains may only be used by partiopants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 15 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.../ 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 12 162 81.1 87.0 90.5 92.8 95.4 101.3 88.7 98.4 108.8 
Integrated E&P and Refining 5 165 85.2 94.0 107.2 98.2 106.4 114.0 103.6 109.2 123.6 
Pipeline 4 177 --- 82.4 --- --- 89.8 --- --- 90 8 --- 
Utility 12 190 76.3 79.3 82.9 78.0 82.5 90 7 78.1 84.7 94.1 
Chemical 5 29 77.2 82.8 99.0 82.8 91.6 111.0 84.3 92.9 113.9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 16 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tAs/ 

Function : AAT - Transportation Services and Admin 
Level : M1 - Supervisor (R41) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
6 	17 
	

104.5 
	

116.1 
	

131.6 
	

114.9 
	

125.8 
	

153.3 	114.3 
	

129 7 	159.1 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
AAT010 Vehicle Fleet 
	

4 	6 
	

115 2 
	

127.8 
	

124.4 
Manaaement 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of suniey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual properly nghts 17 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N t/L.,•/ 

Function : AAT - Transportation Services and Admin 
Level : M2 - Manager (M2) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
10 	13 
	

134.0 
	

150.3 
	

169.8 
	

155.5 
	

176.6 
	

203.7 
	

150.6 
	

183.2 
	

223.1 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Greater than $10.0 billion 
	

4 	4 
	

159.0 
	

195.0 
	

207.9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C201S Towers VVatson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
311 related intellectual property nghts 18 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N CA./ 

Function : AAT - Transportation Services and Admin 
Level : P2 - Intermediate (P2) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
8 	52 
	

75.2 
	

80.2 
	

90.9 
	

83.4 
	

89.4 
	

95.1 
	

84.7 
	

90.4 
	

97.5 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAT010 Vehicle Fleet 
	

4 	35 
	

76.4 
	

85.6 
	

85.2 
Manaaement 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetaiy work product of Towers Watson which owns 
all related intellectual property nghts 19 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON  

Function : AAT - Transportation Services and Admin 
Level : P3 - Career (P3) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
8 	43 	93.2 	100.2 	105.7 	102.9 	109.4 	117.6 	107 1 	112.0 	123.4 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(rnduding employee newsletters and other internal publications) or by any other party is stnctly prohibited wrthout Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in rt are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 20 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON 

Function : AAT - Transportation Services and Admin 
Level : P4 - Specialist (P4) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
9 	38 
	

118.0 	123.0 	131.7 	126 8 	139.4 	158.0 	127.5 	153.6 	175.7 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

 

Cos Cases 25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAT050 Aviation - Pilots 6 	25 119.6 	121.3 	133.6 	129.7 	139.5 	156.2 	130.6 	147.2 	179.8 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Greater than $10.0 billion 
	

6 	30 	114.1 	124.1 	141.2 	128.5 	148.9 	168.4 	132.4 	154.8 	179.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of suivey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 21 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 

Function : AAT - Transportation Services and Admin 
Level : P5 - Master (P5) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
6 	10 	148.1 
	

157.8 	200.1 
	

177.8 
	

185.4 	249.1 
	

185 9 
	

211.0 	277.7 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Greater than $10.0 billion 
	

4 	5 
	

177.9 
	

217.0 
	

252.9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of suniey participants only This report and any data it contains may only be used by particapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other interna) publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 22 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON CA,/ 

Function : AAT - Transportation Services and Admin 
Level : T3 - Senior (T3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	40 	76.0 	84 6 	118 4 	79.5 	92.2 	134.8 	79.4 	93.5 	150.6 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey partiapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 23 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N (/L., 

Function : AAT - Transportation Services and Admin 
Level : T4 - Lead (T4) 

Total Sample 

Cos Cases 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  

 

   

5 	12 	102.8 	116.2 	141.6 	102.8 	128.5 	165.9 	102.8 	156.0 	181.6  

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other patty is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 24 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N LA.,/ 

Function : AAT - Transportation Services and Admin 
Level : U2 - Intermediate (U2) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	30 	56.8 	61.2 	69.8 	60.3 	66.0 	73.6 	60.9 	75.7 	83.6 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towem Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 25 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 

Function : AAT - Transportation Services and Admin 
Level : U3 - Senior (U3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
8 	39 
	

63.9 
	

70.3 
	

74.9 
	

70.2 
	

75.3 
	

80.8 
	

70 8 
	

75.3 
	

82.7 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAT000 Administrative Trans 	5 	15 	67.0 	70.4 	83.4 	70.7 	75.4 	90.8 	71.4 	75.4 	107.4 
Svcs Multi  

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizahons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in rt are the confidenhal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 26 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON 1A.1 

Function : AAT - Transportation Services and Admin 
Level : U4 - Lead (U4) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
5 	27 	79.1 	81.4 	102.6 	89.9 	93.3 	106.9 	89.8 	96.8 	109.4 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual propeity nghts 27 



TOWERS WATSON CA.../ 2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

Function : AAY - Security 
Level : M1 - Supervisor (m1) 

117.6 140.3 	183.0 

92.4 130.7 197.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 
9 54 105.0 123.2 145.1 116.3 133.1 154.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation 

Cases 25th 	Median 76th 25th 	Median 75th 
AAY000 Security-Multi 7 26 92.4 129.8 149.0 89 2 122.8 160.7 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 
Utility 5 50 113.7 123.2 139.4 123.7 136.3 150.9 

All values in Canadian Dollar 
Effective date Aptil 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party 5 stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson wisch owns 
all related intellectual property nghts 28 

Total Actual Cash Compensation 
25th 	Median 	75th 

125.1 	140.3 	155.3 

Total Actual Cash Compensation 
25th 	Median 	75th 

Total Actual Cash Compensation 
25th 	Median 	75th 



2016 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON CA,../ 

Function : AAY - Security 
Level : M2 - Manager (M2) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 26th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
11 32 121.0 	139.5 150.9 139.1 	167.9 188.1 140.1 	169.7 	204.7 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
AAY000 Security-Multi 9 20 120.4 	139.5 150.7 135.8 	167.9 184.6 138.0 	169.7 	194.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Greater than $10.0 billion 4 8 157.3 193.3 206.2 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 26th 	Median 	75th 
Utility 	 7 	24 	119.9 	129 3 	139.5 	137.1 	139.7 	170.1 	131.8 	141.3 	169.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in d are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 29 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,1 

Function : AAY - Security 
Level : M3 - Senior Manager (M3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	4 
	

179.4 
	

222.4 
	

237.7 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAY000 Securitv-Multi 
	

4 	4 
	

179.4 
	

222.4 
	

237 7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
311 related intellectual property nghts 30 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (".../ 

Function : AAY - Security 
Level : M4 - Group Manager (M4) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	7 
	

200.7 	 251.2 	 233.9 

All values in Canadian Dollar 
Effective date Apnl 01, 2015 
Company weighted statistics 
All monetary values in thousands 
CO2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in a are the confidential and propnetary work produd of Towers Watson which owns 
all related intelledual property nghts 31 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N tAs/ 

Function : AAY - Security 
Level : P1 - Entry (P1) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	89 
	

61.7 
	

75.0 
	

85.3 
	

64.5 
	

82.6 
	

90.8 
	

62.7 
	

82.6 
	

92.8 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Utility 
	

4 	88 
	

76.3 
	

78.0 
	

76.3 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetaiy work product of Towers Watson which owns 
all related intellectual property nghts 32 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,../ 

Function : AAY - Security 
Level : P2 - Intermediate (P2) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
6 	32 
	

73.8 
	

77.9 
	

86.6 
	

72.5 
	

85.8 
	

97.1 
	

74.7 
	

82.2 
	

98.8 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAY000 Security-Multi 
	

6 	28 	73.8 	77 9 	91.6 	72.5 	85.8 	105.4 	74.7 	82.2 	104.1 

All values in Canadian Dollar 
Effective date Apnl 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parhapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysts and know-how embodied in a are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 33 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (ILI 

Function : AAY - Security 
Level : P3 - Career (P3) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 326 91.6 	98.7 105.9 91.2 	110.7 122.0 92.9 	111.8 	124.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
AAY000 Security-Multi 
AAY010 Business Continuation 

6 
6 

42 
13 

	

86.6 	105 2 

	

88.3 	98.7 
144.7 
108.2 

	

93.5 	122.0 

	

89.8 	113.5 
170.9 
118.8 

	

100.1 	117.1 	177.0 

	

89.7 	115.4 	124.0 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
$2.0 - $4.9 billion 
Greater than $10 0 billion 

4 
4 

278 
40 

98.2 
101.2 

104.1 106.0 
116.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 
	

7 	316 	85.3 	97.1 	105.4 	91.2 	105.9 	111.1 	91.2 	105.4 	114.0 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 

all related intellectual property nghts 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 	 34 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 

Function : AAY - Security 
Level : P4 - Specialist (P4) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
11 	32 
	

109.7 	120.0 	127.6 	126.9 	139.8 	152.6 	122.8 	133 6 	162.0 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

 

Cos Cases 25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAY000 Securitv-Multi 11 	30 105.5 	120.0 	127.6 	123.1 	139.8 	147.9 	122.8 	133.6 	162.0 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Exploration & Production (E&P) 	4 	7 	 126.7 

	
154.8 

Utility 
	

5 	19 	102.3 	109.7 	118.2 	111.0 	131.6 	135.9 	114.7 	122.8 	133.0 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetaiy work product of Towers Watson which owns 
all mlated intellectual property nghts 35 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N t"..../ 

Function : AAY - Security 
Level : P5 - Master (P5) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	6 	 153.2 	 178.9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey parbopants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 36 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 1,"_„0/ 

Function : AAY - Security 
Level : P6 - Renowned Expert (P6) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	4 
	

185.3 
	

239.1 
	

246.8 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
AAY000 Securitv-Multi 
	

4 	4 
	

185.3 
	

239.1 
	

246.8 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysts and know-how embodied in a are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 37 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (^„I 

Function : AAY - Security 
Level : U2 - intermediate (U2) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
5 	25 	52.3 	55.4 	98.6 	53.4 	58.7 	106.7 	53.4 	81.7 	114.0 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 38 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A., 

Function : AAY - Security 
Level : U3 - Senior (U3) 

Total Sample 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	129 	60.4 	91.8 	108.3 	63.8 	101 3 	117.1 	65.1 	101.8 	139 9 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 39 



Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	26th 	Median 	75th 	25th 	Median 	75th 
ACA000 Corp Affs/Comm-Multi 	6 	8 	105 3 	117.3 
ACA025 Aboriginal Community 	4 	4 	 127.5 
Affs/Relns 
ACA050 Regulatory Affs/Compl 	4 	8 

	
133.0 

ACA060 Env Affs/Compl 	 4 	5 
	

126.8 
ACA100 Internal/Erni:4 Comm 	6 	10 	104.2 

	
118.7 

140 7 	118.0 

132.5 	122.0 

	

133.2 	168.1 	125.3 	143.0 	174.2 

	

137.3 
	

132.8 

	

156.5 
	

158.1 

	

139.1 
	

143.0 

	

133.4 
	

156.1 
	

120.0 
	

138.3 
	

156.1 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON CA../ 

Function : ACA - Corporate Affairs/Communications 
Level : M1 - Supervisor (PA1) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
16 	53 	106.2 

	
116 7 	141.2 
	

112.0 	130 3 	167.7 	118.5 	133.8 	170.7 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
S2.0 - $4.9 billion 
	

7 	13 
	

96.7 
	

110.8 	155.8 
	

106.5 	126.2 
	

183.8 	125.8 
	

132.8 	185.8 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Exploration & Production (E&P) 	4 	7 	 128.3 

	
150.0 
	

156.0 
Utility 
	

6 	19 	100.6 	109.8 	119.2 	106.7 	122.0 	131.7 	100.6 	121 2 	133.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
@2015 Towers Watson Confidential - for the internal use of sunray participants only This report and any data it contains may only be used by partiopants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 40 



Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 	25th 	Median 	75th 

	
25th 	Median 	75th 

	
25th 	Median 	75th 

ACA000 Corp Affs/Comm-Multi 
ACA010 Public Relations 
ACA020 Community Affs/Rels 
ACA025 Aboriginal Community 
Affs/Relns 
ACA040 Corp Giving 
ACA050 Regulatory Affs/Compl 
ACA060 Env Affs/Compl 
ACA070 Government Relations 
ACA090 Investor Relations 

ACA100 lnternal/Emol Comm 

	

18 
	

59 
	

127.2 
	

141.7 
	

154 9 
	

147.5 
	

176.6 
	

188.8 	146.5 
	

183.2 
	

200.1 

	

8 
	

10 
	

144.2 
	

147.3 
	

170.9 
	

166.3 
	

177.2 
	

203.7 	168.5 
	

187.2 
	

214.8 

	

15 
	

33 
	

134.9 
	

157.6 
	

178.5 
	

155.1 
	

189.1 
	

212.4 	148.8 
	

197.5 
	

224.0 

	

13 
	

27 
	

127.9 
	

149.0 
	

164.5 
	

163.5 
	

182.9 
	

200.2 	162.6 
	

197.1 
	

210.2 

4 6 159.2 195.9 199.8 
16 58 139.8 160.9 172.0 168.9 196.5 203.9 173.5 202.1 207.6 
6 8 133.3 150.0 167.4 146.1 180.4 221.8 146.2 184.3 229.0 
7 11 139 0 155.5 164.4 166.8 186.5 200.6 182.6 196.4 231.5 
5 5 135.7 143.0 173.7 164.8 182.2 213.2 170.8 182.8 218.0 

10 18 122.8 143.2 151.8 135.4 169.5 187.8 143.1 179.3 198.1 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tik../ 

Function : ACA - Corporate Affairs/Communications 
Level : M2 - Manager (M2) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
36 	237 
	

134.8 
	

151.8 
	

174.1 
	

161.2 
	

186.2 
	

210.8 
	

166.4 
	

194 6 	224.4 

Discipline 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
$200 - $499.9 million 6 15 129.2 136 7 157.7 147.8 165.7 205.2 136.3 168.8 188.0 
$1 0 - $1.9 billion 6 21 121.8 154.1 183.5 136.0 181.5 222.6 136.8 196.9 222 2 
$2.0 - $4.9 billion 11 54 132.3 141 5 172.1 155.3 169.8 216.9 146.8 180.8 229.4 
$5.0 - $9.9 billion 4 27 169.1 206.8 226.1 
Greater than $10.0 billion 8 105 146.9 155.5 189.1 181.4 189.1 206.2 190 7 199.2 210.5 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation 
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party rs stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual properly nghts 41 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON CA.,/ 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 9 29 160.1 172.1 185.9 196.7 212.4 227.9 207.3 226.1 237.2 
Integrated E&P and Refining 5 45 150.1 155.8 204.5 184.0 191.2 230.3 196.9 210.2 227.0 
Pipeline 6 78 141.2 154.2 170.2 168.6 185.7 204.2 164.4 181.7 210.4 
Utility 13 69 121.8 136.4 145.3 134 6 158.4 172.2 131.5 164.4 185.2 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 

(includlng employee newsletters and other Internal publications) or by any other party rs stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 42 



Total Actual Cash Compensation  
25th 	Median 	75th 

Annual Base Salary 
25th 	Median 

Target Cash Compensation  
75th 	25th 	Median 	75th Cos Cases 

273 0 
239.4 
273.0 

239.1 
167.4 
184.1 

238.2 
167.4 
196.1 

275.4 	193.5 
234.6 	153.9 
259.7 	144.2 

189 6 
167.4 
166.1 

222.2 
186.9 
218.6 

194.6 
151.8 
144.2 

22 
5 
6 

25 
12 

8 

159.9 
133.4 
141.1 

ACA025 Aboriginal Community 11 16 145.6 163.1 175.6 147.7 201.3 218.8 145.6 223.7 240.6 
Affs/Relns 
ACA050 Regulatory Affs/Compl 21 44 163.2 180.7 191.4 181.7 225.4 242.9 194.4 238.5 260.8 
ACA070 Government Relations 5 6 175.1 195.6 229.4 197.8 244.6 290.1 218.2 278.8 297.8 
ACA090 Investor Relations 10 10 155.5 177.7 195.3 200,1 226.8 252.4 197.7 230.9 259.3 

ACA000 Corp Affs/Comm-Multi 
ACA010 Public Relations 
ACA020 Community Affs/Rels 

2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON (A../ 

Function : ACA - Corporate Affairs/Communications 
Level : M3 - Senior Manager (M3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
37 
	

134 
	

157.7 
	

186.0 
	

204.9 
	

191.0 
	

229.9 
	

256.1 
	

193.5 
	

241.1 
	

266.4 

Discipline 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
$200 - $499.9 million 6 15 157.7 171.8 203.2 181.3 210.7 254.0 165.0 211.9 249.5 
$500 - $999.9 million 4 6 159.0 190 3 196.8 
$1.0 - $1.9 billion 5 10 145.8 175 6 203.0 162.5 210.7 253.7 176.6 221.6 288.6 
$2.0 - $4.9 billion 12 42 145.5 180.0 202.0 175.6 225.4 265.6 170.6 229.3 284.3 
Greater than $10.0 billion 9 43 174 3 203.3 217.0 215 9 241.5 257.4 224.1 249.7 259.2 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Exploration & Production (E&P) 

	
10 
	

17 
	

183.9 
	

205.2 
	

218.9 
	

220.7 
	

249.6 
	

270.9 
	

224.1 
	

264.7 
	

291.5 
Integrated E&P and Refining 

	
5 
	

23 
	

179.6 
	

203.3 
	

242.3 
	

224.5 
	

256.1 
	

276.4 
	

237.1 
	

250.4 
	

312.2 
Pipeline 
	

6 
	

31 
	

176.4 
	

195.0 
	

208.7 
	

216.3 
	

243.7 
	

260.8 
	

219.2 
	

237.1 
	

264.6 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
05015 Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by paiticipants to support their internal hurnan resources and management organizations Use of this report or any data it contains for any other purpose 
(including ernployee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in a are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 43 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tiLl 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Utility 	 13 	50 	142.3 	153 9 	183.6 	162.5 	193.9 	232.6 	158.1 	209.1 	246.3 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
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2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON V../ 

Function : ACA - Corporate Affairs/Communications 
Level : M4 - Group Manager (M4) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 36 190.9 	206 0 234.9 235.4 	258.1 307.5 210.6 	284.7 	338.7 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
ACA000 Corp Affs/Comm-Multi 
ACA025 Aboriginal Community 
Affs/Relns 
ACA050 Reaulatory Affs/Comol 

7 
4 

5 

7 
7 

9 

	

192.9 	202.0 

	

--- 	222.3 

	

179.3 	206.8 

225.8 
--- 

237.8 

	

235.4 	262.6 

	

--- 	283.8 

	

215.1 	258.5 

292.8 
--- 

309.1 

	

243.5 	287.4 	360.6 
324.1 

	

239.4 	291.7 	357 2 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Greater than $10.0 billion 5 18 203.7 	225.8 233.3 275 8 284.7 	291.0 	327.6 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 
	

4 	7 
	

176.7 
	

211.5 
	

189.8 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data rt contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-how embodied in rt are the confidential and propnetary work product of Towem Watson which owns 
all related intellectual property nghts 45 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA,../ 

Function : ACA - Corporate Affairs/Communications 
Level : P1 - Entry (P1) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
21 66 64.2 68.2 72.4 68.0 73.8 81.1 70.9 75.7 86.0 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
ACA000 Corp Affs/Comm-Multi 
ACA020 Community Affs/Rels 
ACA025 Aboriginal Community 
Affs/Relns 
ACA050 Reaulatory Affs/Comol 

9 
8 
5 

5 

17 
8 
9 

18 

60.1 
64.7 
66.0 

61.5 

63.0 
72.0 
71.0 

67.3 

69.2 
76.8 
79.3 

72.9 

62.4 
71.8 
74.2 

68.3 

69.3 
80.6 
81.7 

74.1 

75.8 
85.8 
89.3 

76.4 

62.8 
72.1 
79 0 

72.9 

70.6 
80.2 
86.0 

75.7 

84.2 
89.4 

107.6 

75.8 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
$1.0 - $1.9 billion 
$2.0 - $4.9 billion 
$5.0 - $9.9 billion 
Greater than $10.0 billion 

4 
6 
4 
5 

15 
10 
12 
25 

58.5 

65.6 

65.0 
66.9 
71.3 
71.0 

73.5 

78.6 

65.5 
72.1 
71.0 
78.4 
79.2 

82.5 67.4 

73.8 

73.6 
80.4 
79.1 
79.4 

92.0 

101.8 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Utility 

8 
4 

16 
16 

64.6 67.7 
64.2 

71.7 70 8 73.5 
67.5 

81.4 73.9 75.9 
69.5 

86.5 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data d contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all mlated intellectual property nghts 46 



TOWERS WATSON t/LI 
2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

Annual Base Salary 
25th 	Median 

Target Cash Compensation 
75th 	25th 	Median 	75th 

Total Actual Cash Compensation  
25th 	Median 	75th Cos Cases 

34 	217 74.9 80.3 85.0 80.2 90.0 95.7 83.4 92.4 100.9 

Annual Base Salary 
25th 	Median 	75th 

Target Cash Compensation 
25th 	Median 	75th 

Total Actual Cash Compensation  
25th 	Median 	75th Cos Cases 

18 
7 

18 
4 

53 
12 
42 
7 

79.3 
78.3 
84.8 
84.4 

84.3 
82.5 
95.4 

71.7 
63.1 
76.5 

77 9 
63.1 
86.5 

86.8 
84.6 
91.0 
95.3 

85.8 
92 4 
95.0 

100.1 

100.9 
100.9 
107.5 

7 
45 

75.9 
83.5 

79.4 
94.2 

4 
21 

78.4 
93.9 76.6 89.5 81.5 105.1 

	

94.9 	78.7 

	

90.7 	70.9 

	

103.2 	85.8 

101.8 	86.2 

ACA000 Corp Affs/Comm-Multi 
ACA010 Public Relations 
ACA020 Community Affs/Rels 
ACA025 Aboriginal Community 
Affs/Relns 
ACA040 Corp Giving 
ACA050 Regulatory Affs/Compl 

Target Cash Compensation 
25th 	Median 	75th 

Total Actual Cash Compensation  
25th 	Median 	75th 75th 

78.6 
89.3 
95.5 

88.0 

75.4 
79.6 
78.1 

87.2 

80.7 
91.0 
90.0 
88.6 
92.1 

88.7 
98.1 

106.1 

101.2 

75.6 
78.8 
79.8 

85.0 

80.6 
95.4 
92.3 
93.1 
93.2 

90.8 
100.5 
106.3 

112.1 

Total Actual Cash Compensation 
25th 	Median 	75th 

Target Cash Compensation  
75th 	25th 	Median 	75th 

Function : ACA - Corporate Affairs/Communications 
Level : P2 - Intermediate (P2) 

Total Sample 

Discipline 

Company Revenue Range 

Cos 
Annual Base Salary 

Cases 25th 	Median 
$200 - $499.9 million 6 30 70.5 76.1 
$1 0 - $1.9 billion 5 20 73.9 83.7 
$2.0 - $4.9 billion 11 44 74 6 80.3 
$5.0 - $9.9 billion 4 18 79.5 
Greater than $10.0 billion 8 79 78.5 79 9 

Company Industry 
Annual Base Salary 

Cos Cases 25th 	Median 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
211 related intellectual property nghts 47 

ACA060 Env Affs/Compl 6 7 70.8 84.4 87.5 77.1 90.8 100.6 77.6 91.2 103.8 
ACA070 Govemment Relations 5 5 74.4 85.0 106.1 82.4 97. 7 119.4 84.7 102.7 124.4 
ACA090 Investor Relations 6 8 74.8 82.1 95.6 82.0 100.3 105.5 83.2 95.8 105 7 
ACA100 Internal/Emol Comm 13 21 77.0 82.5 86.1 83.2 91.3 96.0 83.6 91.4 99.6 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON ti1/4.1 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 11 40 80.7 82.8 95.5 92.2 93.3 106.6 92.4 94.2 106.3 
Integrated E&P and Refining 4 51 --- 86.9 --- --- 99.4 --- --- 109.9 --- 
Pipeline 6 33 70.8 74.6 76.8 76.1 81.1 84.5 75.9 83.3 85.1 
Utility 10 64 69.3 75 4 87.4 70.8 82.2 93.9 70.8 83.6 97.7 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson WhICil owls 
311 related intellectual property nghts 48 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA., 

Function : ACA - Corporate Affairs/Communications 
Level : P3 - Career (P3) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
43 	488 
	

92.1 
	

100.0 
	

104.8 
	

100.9 
	

109.3 
	

118 9 
	

102.1 
	

113 2 
	

122.9 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
ACA000 Corp Affs/Comm-Multi 

	
27 
	

119 
	

91.1 
	

98.9 
	

102.3 
	

98.8 
	

106.1 
	

116.5 
	

99.8 
	

106.2 
	

116.6 
ACA010 Public Relations 
	

11 
	

19 
	

96.4 
	

103.5 
	

109.1 
	

105.4 
	

114.3 
	

123.1 
	

104.3 
	

111.9 
	

123.7 
ACA020 Community Affs/Rels 

	
17 
	

90 
	

91.3 
	

101.7 
	

111.0 
	

104.6 
	

115.0 
	

120.9 
	

106.5 
	

116.4 
	

123.8 
ACA025 Aboriginal Community 

	
15 
	

56 
	

92.2 
	

99.1 
	

102.5 
	

101.5 
	

106.8 
	

116.2 
	

103.3 
	

106.7 
	

127.7 
Affs/Relns 
ACA050 Regulatory Affs/Compl 

	
21 
	

83 
	

88.4 
	

93.6 
	

110.3 
	

100.3 
	

113.6 
	

125.5 
	

101.9 
	

114.2 
	

127.6 
ACA060 Env Affs/Compl 
	

8 
	

18 
	

84.2 
	

99.7 
	

100.8 
	

89.6 
	

111.3 
	

115.2 
	

92.2 
	

112.3 
	

121.5 
ACA070 Government Relations 

	
4 
	

5 
	

97.5 
	

114.5 
	

124.5 
ACA090 Investor Relations 

	
6 
	

11 
	

81.2 
	

95.0 
	

102.1 
	

116.1 
	

91.0 
	

117.2 
	

123.2 
ACA100 Internal/Empl Comm 

	
18 
	

74 
	

88.2 
	

98.6 
	

103.6 
	

99.3 
	

112.6 
	

117.0 
	

97.1 
	

112.0 
	

121.0 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
$200 - $499.9 million 
	

6 
	

24 
	

94.1 
	

97.7 
	

101.6 
	

98.3 
	

107.3 
	

115.4 
	

98.4 
	

108.5 
	

113.9 
$500 - $999.9 million 
	

4 
	

28 
	

96.7 
	

103.0 
$1.0 - $1.9 billion 
	

7 
	

57 
	

88.8 
	

101.1 
	

107.2 
	

97.6 
	

109.2 
	

118.4 
	

99.1 
	

116.0 
	

119.0 
$2.0 - $4.9 billion 
	

14 
	

84 
	

94.8 
	

100.9 
	

106.5 
	

102.0 
	

106.9 
	

118.7 
	

103.9 
	

110.3 
	

119.4 
$5.0 - $9.9 billion 4 46 97.3 110.7 116.2 
Greater than $10.0 billion 10 245 90.5 100.8 110.2 102.7 117.4 123.7 99.3 120.5 129.2 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation 
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly pmhibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 49 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 13 64 91.8 97.0 103.7 102.7 111.4 118.2 103.1 114.6 119.4 
Integrated E&P and Refining 5 84 97.0 101.6 115.8 111.9 120.0 123.7 113.8 124.8 132.2 
Pipeline 6 99 89.0 92.5 101.1 97.9 101.8 105.0 99.7 102.8 107.8 
Utility 14 221 90.0 96.9 106.9 96.1 104.5 119.7 92.2 104.6 119.1 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data rt contarns may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor written consent This report and the data analysts and know-how embodied 111 it are the confidential and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 50 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON tA.,./ 

Function : ACA - Corporate Affairs/Communications 
Level : P4 - Specialist (P4) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
41 	452 	112 8 

	
122.5 
	

130.1 
	

126.9 
	

137.1 
	

148.9 
	

129.7 
	

138 7 	153.3 

Discipline 

Cos Cases 
Annual Base Salary  

25th 	Median 	75th 
Target Cash Compensation 

25th 	Median 	75th 
Total Actual Cash Compensation  

25th 	Median 	75th 
22 
	

115 
	

105.5 
	

117.2 
	

131.8 
	

115.7 
	

134.2 
	

148.2 	114.4 
	

136.8 
	

152.3 
10 
	

20 
	

118.7 
	

121.0 
	

127.5 
	

137.4 
	

143.4 
	

149.3 	139.3 
	

146.3 
	

159.1 
18 
	

32 
	

111.5 
	

123 2 
	

128.0 
	

130.4 
	

138.8 
	

147.9 	133.1 
	

141.3 
	

161.4 
16 
	

66 
	

124.1 
	

129.4 
	

133.4 
	

140.8 
	

148.6 
	

155.5 	144.3 
	

151.5 
	

163.7 

ACA040 Corp Giving 4 6 121.7 142.0 144.1 
ACA050 Regulatory Affs/Compl 27 106 113 2 119.2 129 5 125.5 135.8 149.7 129.2 141.0 157.1 
ACA060 Env Affs/Compl 7 20 104.4 128.2 143.4 106.7 153.9 166.3 106.7 163.6 173.3 
ACA070 Government Relations 9 17 104.0 125.1 136.9 120.7 142.6 151.3 126.6 145.2 155.5 
ACA090 Investor Relations 6 11 108.6 120.6 130.1 127.0 130 7 150.0 127.3 130.4 159.5 
ACA100 internal/Erni:II Comm 13 51 109.3 118.6 121.4 121.1 135.8 141.8 124.2 137.3 146 0 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
$200 - $499.9 million 4 15 115.8 125.4 127.3 
$500 - $999.9 million 4 24 113.4 123.5 122.1 
$1.0 - $1.9 billion 8 37 112.8 126.0 132.9 122.0 145.1 153 4 128.1 142.6 163.1 
$2.0 - $4.9 billion 12 81 107.6 115.3 130.0 117.8 130.3 149.9 119.2 134.4 152.1 
$5.0 - $9.9 billion 4 79 123.9 146.1 153.3 
Greater than $10.0 billion 10 212 117.6 124.1 135.8 131.4 145.0 153.8 135.7 143.2 162.7 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
02015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 

all related intellectual pmperty nghts 
(including employee newsletters and other internal publications) or by any other party 5 stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetaly work product of Towers Watson which owns 	 51 
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ACA010 Public Relations 
ACA020 Community Affs/Rels 
ACA025 Aboriginal Community 
Affs/Relns 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSO N 

 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 11 69 122.5 126 2 132.1 143.6 149.1 152.7 138.7 151.2 156.4 
Integrated E&P and Refining 5 111 121.9 124 2 138.0 143.9 145.0 153.8 141.8 155.5 168.1 
Pipeline 5 114 102.9 114.8 118.8 111.2 130.3 135.4 112.9 133.2 139.4 
Utility 15 137 106.4 112.5 118.8 115.9 126.7 132.4 107.2 129.1 134.6 

All values in Canadian Dollar 
Effective date April 01, 2015 
Cornpany weighted statistics 
All monetary values in thousands 
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 
all related Intellectual property nghts 52 



2015 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
August 2015 
TOTAL SAMPLE 

TOWERS WATSON t/fL, 

Function : ACA - Corporate Affairs/Communications 
Level : P5 - Master (P5) 

Total Sample 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
28 	162 	144.4 	153.7 	163.7 	165.1 	180.1 	195.5 	174.6 

	
183.6 	199.4 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
ACA000 Corp Affs/Comm-Multi 

	
11 
	

27 
	

137.0 
	

145.4 
	

162.5 
	

162.5 
	

167.3 
	

197.0 
	

162.5 
	

172.3 
	

210.3 
ACA020 Community Affs/Rels 

	
5 
	

12 
	

132.0 
	

157.8 
	

172.8 
	

150.1 
	

183.1 
	

199.0 
	

151.0 
	

199.1 
	

212.1 
ACA025 Aboriginal Community 7 19 144.3 151.7 158.1 166.0 183 6 186.5 167.8 182.2 196.0 
Affs/Relns 
ACA050 Regulatory Affs/Compl 19 65 147.4 151.8 165.2 163.5 181.4 193.4 169.6 189.5 204.2 
ACA070 Government Relations 10 12 148.1 156.6 161.2 175.4 183.8 191.0 179.2 182.2 194.4 
ACA090 Investor Relations 6 6 145.0 156.1 171.2 170.1 173.4 198.3 167.9 179.8 195.1 
ACA100 Internal/Emol Comm 4 4 134.2 164.5 165.1 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
$1.0 - $1.9 billion 
	

4 
	

8 
	

150 3 
	

175.2 
	

194.2 
$2.0 - $4.9 billion 
	

6 
	

15 
	

124.4 
	

146.5 
	

159.5 
	

134.8 
	

173.7 
	

194.5 
	

142.6 
	

183.5 
	

197.1 
$5.0 - $9.9 billion 
	

4 
	

31 
	

153.1 
	

180.9 
	

191.1 
Greater than $10.0 billion 
	

8 
	

99 
	

135.0 
	

153.4 
	

163.7 
	

149.9 
	

183.4 
	

196.5 
	

157.4 
	

178.9 
	

204.3 

Company Industry 
Annual Base Salary 
	

Target Cash Conmensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Exploration & Production (E&P) 

	
8 	25 	152.8 	155.4 	164.2 	183.0 	185.2 	197.4 

	
169.6 
	

192.3 
	

200.7 
Integrated E&P and Refining 

	
5 	53 	150.9 	163.6 	171.8 	181.6 	186.1 	200.5 

	
178.9 
	

199.3 
	

218.4 
Pipeline 
	

4 	47 	--- 	138.7 	--- 	--- 	163.1 	--- 
	 165.4 

Utility 
	

8 	33 	130.3 	149.1 	162.3 	134.0 	168.5 	192.9 
	

138.6 
	

181.9 
	

199.4 

All values in Canadian Dollar 
Effective date April 01, 2015 
Company weighted statistics 
All monetary values in thousands 
C2015 Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntlen consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Towers Watson which owns 
all related intellectual property nghts 53 
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