2015 Energy Services MMPS Compensation Survey — Canada S——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP — Natural Resources Exploration/Oper/Prod
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 24 482 166.3 136.7 150.9 164.6 176.7 193.7
Actual Bonus Amount 21 423 45.2 253 31.3 43.8 57.0 69.9
Actual Bonus as % of Base 21 423 27 16 19 26 32 39
Hourly Rate 1 - - —-—= ~— - ———
Actual Cash Compensation (Base Salary 24 482 205.8 158.5 173.7 199.4 2242 255 3
plus Actual Bonus Amount)
Actual Retention Bonus 7 76 21.2 - 15.0 20.0 26.5 —-—=
'éotal Variable Payments — Excl Actual 17 157 251 4.3 9.8 234 343 53.8

onus
Total Actual Cash Compensation (Incl 24 482 2149 160.0 174.9 213.3 2429 274.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 24 482 265.3 176.7 207.3 252.4 311.9 369.9
Total Compensation (Incl Pergs) 24 482 269.9 178.6 207.3 261.8 316.1 3731
TARGET COMPENSATION
Target Bonus Amount 21 392 38.2 26.9 29.1 34.6 414 721
Target Bonus as % of Base 21 392 23 16 19 21 25 30
Target Cash Compensation 23 448 200.7 161.6 172.4 195.4 2233 2431
Target Total Direct Compensation (Incl LTt) 23 448 2485 183.7 203.0 229.5 271.2 326.5
Target Total Compensation (Incl Pergs) 23 448 252.7 184.5 203.0 229.7 271.2 330.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 21 389 62.9 28.0 30.3 53.8 76.8 154.3
LTI as % of Base 21 389 37 19 20 26 44 70
Total Perquisite Amount 20 243 7.0 0.5 1.4 5.2 9.0 20.5
SCOPE VARIABLES
|Company Revenue (millions) 24 482 10.126.3 520.1 14907 42866 18.795.8 31,9433
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 16% No 100% No
92% Yes 84% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 361

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the intermal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of th:s report or any data it contains for any other purpose
(including employee newsletters and other internai publications) or by any other party s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how in it are the P y work product of Towers Watson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 20 183 199.4 157.7 183.6 206.3 214.0 228.5
Actual Bonus Amount 17 166 66.0 43.3 51.2 67.0 75.7 98.2
Actual Bonus as % of Base 17 166 34 20 25 34 43 49
Hourly Rate 0 -— -— - —— -—
Actual Cash Compensation (Base Salary 20 183 255 4 205.2 226.4 257.4 281 5 318.3
plus Actual Bonus Amount)
Actual Retention Bonus 4 14 26.3 - - 20.0 - -—=
gotal Variable Payments - Excl Actual 11 48 341 2.8 20.6 275 41.9 91.8

onus
Total Actual Cash Compensation (Incl 20 183 262.8 206.1 2374 269.9 283.2 325.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT!) 20 183 356.6 213.6 320.8 356.1 418.5 437.4
Total Compensation (Incl Pergs) 20 183 364.5 214.9 322.0 358.7 432.4 446.6
TARGET COMPENSATION
Target Bonus Amount 17 158 58.0 36.5 447 51.7 63.3 92.3
Target Bonus as % of Base 17 158 30 20 23 27 33 42
Target Cash Compensation 19 171 250.5 2031 219.3 2495 267.6 307.3
Target Total Direct Compensation (Incl LTI) 19 171 340.5 219.3 294.8 350.9 374.0 4321
Target Total Compensation (Incl Pergs) 19 171 348.1 228.0 295.8 363.7 382.5 432.1
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 18 172 105.8 445 66.0 85.0 124.5 186.4
LTIl as % of Base 18 172 57 24 32 41 67 108
Total Perquisite Amount 17 152 9.9 0.5 23 8.0 12.3 245
SCOPE VARIABLES
|Company Revenye (millions) 20 183 12.428.2 4794 1.465.1 7.228.4 21,4105 34,1509

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

10% No 16% No 100% No

90% Yes 84% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 362

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contams for anwther purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson’s pnor wntten consent This report and the data analysis and know—how n it are the and prop! y work product of Towers Watson which
owns all related intellectual property nights




2015 Energy Services MMPS Compensation Survey ~ Canada ——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 62 238.0 187.2 221.5 2443 2514 2729
Actual Bonus Amount 10 59 95.9 68.3 73.4 89.2 117.5 138.4
Actual Bonus as % of Base 10 59 40 31 33 40 48 54
Hourly Rate 0 -—= - -—- —-— - -~
Actual Cash Compensation (Base Salary 11 62 3244 2420 280.6 330.1 376 0 395.6
plus Actual Bonus Amount)
Actual Retention Bonus 3 -—= —-—= - -— - - ~—-
gotal Variable Payments - Excl Actual 5 18 26.4 -—- 7.9 31.0 426 -
onus
Total Actual Cash Compensation (Incl 11 62 333.0 242.0 308.3 334.0 390.3 396.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTt) 11 62 453.7 255.0 423.1 454.8 534.8 598.5
Total Compensation (Incl Pergs) 11 62 465.4 255.4 433.7 463.2 557.1 615.6
TARGET COMPENSATION
Target Bonus Amount 10 59 78.5 47.8 52.4 706 91.6 157.7
Target Bonus as % of Base 10 59 33 22 25 30 35 67
Target Cash Compensation 11 62 308.8 230.4 263.7 3143 345.3 394.2
Target Total Direct Compensation (Incl LTI) 11 62 429.5 252.1 364.7 4479 497.8 555.8
Target Total Compensation (Incl Pergs) 11 62 441.2 252.5 3794 456.3 500.4 573.3
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 10 57 136.2 61.5 93.7 125.2 185.5 220.7
LTl as % of Base 10 57 57 34 41 51 69 103
Total Perquisite Amount 9 44 14.2 - 11.6 15.5 17.5 -
SCOPE VARIABLES
1Company Revenuye (millions) 11 62 12.622.2 500.8 1.300.0 92948 19.642.0 38,7056
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
10% No 11% No 100% No
90% Yes 89% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 263

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support then internal human Use of this repor( or any data it contains for any other purpose
{including emgtl‘oyea"news“etters and o({‘\g internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know-how in it are the and y work product of Towers Watson which
owns all related intellectual property ng




2015 Energy Services MMPS Compensation Survey — Canada S—
Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 57 91.3 -—- 72.8 88.2 99.5 —-—-
Actual Bonus Amount 6 56 14.6 -—= 101 15.8 19.2 -
Actual Bonus as % of Base 6 56 16 — 1 17 21 -
Hourly Rate 1 - - - - - - -
Actual Cash Compensation (Base Salary 7 57 103.8 - 88.7 99.5 108.7 -—=
plus Actual Bonus Amount)
Actual Retention Bonus 1 - - ——— -—- - - -
Total Variable Payments — Excl Actual 2 - - -—- - -— - -
Bonus
Total Actual Cash Compensation (Incl 7 57 107.0 —-—- 88.7 99.5 119.8 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 7 57 109.0 - 89.9 106.5 119.8 -—=
Total Compensation (Incl Pergs) 7 57 109.7 -—= 89.9 108.7 121.9 -
TARGET COMPENSATION
Target Bonus Amount 6 56 12.9 -—= 8.8 11.8 18.7 -
Target Bonus as % of Base 6 56 14 -— 10 14 17 -
Target Cash Compensation 7 57 102.4 - 91.0 99.5 106.2 -—=
Target Total Direct Compensation (Incl LTI) 7 57 104.3 - 92.3 99.6 106.2 -
Target Total Compensation (Incl Pergs) 7 57 105.0 -— 92.3 101.7 106.2 ——=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—- - -—= -—= -—= -—= -
LTI as % of Base 3 ——- —-—- - -—= - —-—= -—=
Total Perquisite Amount 3 -—= —= -—= - —-—- - -
SCOPE VARIABLES
|Company Revenue (millions) Z 57 10.759.8 ——= 1.973.0 4.361.7 10.642.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 40% No 86% No
86% Yes 60% Yes 14% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 364

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the intemat use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's pror written consent This report and the data analysis and know—how n it are the and prop 'y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada W——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 10 51 114.0 89.5 101.9 109.7 132.5 136.8
Actual Bonus Amount 8 47 19.5 - 13.0 17.9 29.3 -
Actual Bonus as % of Base 8 47 17 -—= 10 17 23 -
Hourly Rate 2 - - -— - - -— -
Actual Cash Compensation (Base Salary 10 51 129.5 91.5 115.6 121.3 151.5 164.7
plus Actual Bonus Amount)
Actual Retention Bonus 1 - ——— - -—= - - —-—=
Total Variable Payments - Excl Actual 3 -—- -—- -— -—= —-—- - -
Bonus
Total Actual Cash Compensation (incl 10 51 132.8 91.5 117.6 121.3 153.2 186.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 10 51 140.2 91.5 118.7 140.6 164.6 186.9
Total Compensation (Incl Pergs) 10 51 143.0 95.9 118.7 140.6 168.0 192.3
TARGET COMPENSATION
Target Bonus Amount 7 43 18.8 - 10.9 19.0 206 -
Target Bonus as % of Base 7 43 17 ——= 10 15 20 -
Target Cash Compensation 9 47 126.1 - 115.5 119.4 150.5 -
Target Total Direct Compensation (Incl LT!) 9 47 132.4 -—= 118.2 131.9 163.5 ——
Target Total Compensation (incl Pergs) 9 47 135.5 -—= 118.2 131.9 158.8 —-—-
LLONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 17 18.9 —-—= —-—= 151 - -
LTI as % of Base 4 17 18 -—= ——= 13 -—- —-—=
Total Perquisite Amount 4 32 7.2 -—- -—= 5.1 -— -
SCOPE VARIABLES
| Company Revenye (millions) 10 51 11,4819 761.6 20255 9.537.8 19.057.7 30,375.2

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 40% No 80% No
80% Yes 60% Yes 20% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 365

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of thls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party s strictly prohibited without Towers Watson’s prior wniten consent This report and the data analysis and know—how In it are the prop y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 107 137.5 112.0 122.5 141.0 147.5 160.9
Actual Bonus Amount 11 61 311 15.5 241 29.2 39.0 50.4
Actual Bonus as % of Base 11 61 23 13 18 25 29 37
Hourly Rate 0 - - - - - -
Actual Cash Compensation (Base Salary 13 107 163.8 135.4 148.1 164.6 178 7 192.5
plus Actual Bonus Amount)

Actual Retention Bonus 1 -— —-—= -—= —-—- —-—- -—= -—=
'éotal Variable Payments - Excl Actual 7 32 246 ——= 14.2 18.5 31.3 -

onus

Total Actual Cash Compensation (Incl 13 107 169.8 135.4 150.2 169.3 187.2 206.5
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 13 107 191.2 144.3 164.8 175.8 216.8 246.3
Total Compensation (Incl Pergs) 13 107 196.1 144.6 169.7 180.1 233.3 249.3
TARGET COMPENSATION

Target Bonus Amount 12 64 26.9 171 216 24.0 27.3 54.3
Target Bonus as % of Base 12 64 20 14 15 17 20 41
Target Cash Compensation 13 107 162.3 133.0 144.5 165.1 170.5 193.9
Target Total Direct Compensation (Incl LTI) 13 107 183.7 149.3 167.4 172.8 208.0 227.8
Target Total Compensation (Incl Pergs) 13 107 188.6 153.3 169.1 1741 2257 2284
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 11 48 327 11.4 14.8 26.0 41.5 82.1
LTI as % of Base 11 48 25 8 11 20 29 72
Total Perquisite Amount 10 60 6.5 0.2 0.4 1.1 10.5 28.5
SCOPE VARIABLES

|Company Revenue (millions) 13 107 12.305.5 2826 2.248.0 1.472.5 22.382.0 32.864.5

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 23% No 100% No
92% Yes 77% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 366

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(mcludl{I\g elmptlioyfe"newslleners ar?;i othar internal publications) or by any other party 1s strictly prohibited without Towers Watson's pnior wntten consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property nght




2015 Energy Services MMPS Compensation Survey — Canada Cm—
Position Summary Table TOWERS WATSON ‘A_/
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 10 86 153.5 110.1 124.8 153.9 179.5 199.7
Actual Bonus Amount 8 81 449 —— 30.2 50.2 56.2 —-—=
Actual Bonus as % of Base 8 81 28 -—= 19 30 36 -
Hourly Rate 0 - -— -— —— -—
Actual Cash Compensation (Base Salary 10 86 189 4 111.2 162.7 190.5 217 7 253.7
plus Actual Bonus Amount)
Actual Retention Bonus 3 - S - - —-—= -—= -
Eotal Variable Payments - Excl Actual 7 24 235 -— 13.1 223 27.4 -

onus
Total Actual Cash Compensation (Incl 10 86 199.7 111.2 166.9 203.0 233.1 281.4
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT!) 10 86 238.4 113.0 181.9 250.6 282.4 388.6
Total Compensation (Incl Perqs) 10 86 245.2 118.2 182.6 257.4 284.6 395.6
TARGET COMPENSATION
Target Bonus Amount 8 57 34.2 -—= 26.8 39.1 441 -
Target Bonus as % of Base 8 57 22 -—= 18 23 25 —-—=
Target Cash Compensation 9 61 187.1 -—= 169.5 185.1 2115 —-—=
Target Total Direct Compensation (Incl LTI) 9 61 2281 -—- 199.7 2314 240.6 -
Target Total Compensation (Incl Pergs) 9 61 2353 -—= 202.6 238.5 256.3 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 74 56.0 -— 22.8 374 56.0 -
LTI as % of Base 8 74 40 —-——= 15 26 32 ——=
Total Perquisite Amount 9 60 101 -—= 4.0 5.9 17.8 -—=
SCOPE VARIABLES
|Company Revenuye (millions) 10 86 11,.116.0 13743 36695 71.2284 19.057.7 303752

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

10% No 25% No 100% No

90% Yes 75% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 367

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internai human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson’s prior wntten consent This report and the data analysis and know—how n it are the and y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : P6 - Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 19 190.8 -—= -— 188.5 —_— _—
Actual Bonus Amount 4 19 61.9 - —_— 69.9 -— _—
Actual Bonus as % of Base 4 19 32 -—- -— 36 _— _—
Hourly Rate 0 - - - - - — -
Actual Cash Compensation (Base Salary 4 19 252.7 -—= - 258.6 - -—=
plus Actual Bonus Amount)
Actual Retention Bonus 1 - _— _— — —_— _— _—
Total Variable Payments — Excl Actual 2 -— -— _— -— _— _— —
Bonus
Total Actual Cash Compensation (Incl 4 19 259.3 - -— 265.8 - -—
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 4 19 305.2 - —_— 316.0 _—— —-—
Total Compensation (Incl Pergs) 4 19 321.3 - —_— 338.4 — —_—
TARGET COMPENSATION
Target Bonus Amount 4 19 51.6 -— -— 53.2 —— _—
Target Bonus as % of Base 4 19 27 - —_— 28 — —_—
Target Cash Compensation 4 19 242.4 -— -— 244.7 - —_—
Target Total Direct Compensation (Inct LTl) 4 19 288.3 - —— 293.1 ——— -—
Target Total Compensation (Incl Pergs) 4 19 304.4 - - 315.6 -— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 18 52.1 - ——— 527 —_— _
LTl as % of Base 4 18 28 -— -— 27 _— _—
Total Perquisite Amount 4 19 16.1 - — 14.6 - -—=
SCOPE VARIABLES
|Company Revenye (millions) 4 19 9.133.0 === == 7.228.4 i ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 0% No 100% No

100% Yes 100% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 368

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizations Use of this report or any data it contans for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how in it are the and propi y work product of Towers Watson which
owns all related intellectual property nights




2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : T1 - Entry (T1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 555 78.6 66.6 69.8 777 86.6 93.1
Actual Bonus Amount 12 477 7.5 28 53 6.8 9.4 13.8
Actual Bonus as % of Base 12 477 10 4 7 9 13 23
Hourly Rate 8 448 40 -—- 38 39 45 -
Actual Cash Compensation (Base Salary 13 555 84.3 72.3 75.6 80.9 93.6 100.7
plus Actual Bonus Amount)

Actual Retention Bonus 3 —-—= -— -—= -— ——= - -
'lgotal Variable Payments - Excl Actual 8 122 11.7 -—= 4.1 6.3 16.1 —-—=

onus

Total Actual Cash Compensation (Incl 13 555 90.5 72.6 79.9 88.4 99.5 116.0
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LT) 13 555 91.8 76.6 81.0 88.4 99.5 116.0
Total Compensation (Incl Pergs) 13 555 94.4 76.6 82.7 93.3 99.8 125.2
TARGET COMPENSATION

Target Bonus Amount 11 255 7.0 47 5.3 6.1 6.9 13.9
Target Bonus as % of Base 11 255 10 6 6 8 10 22
Target Cash Compensation 12 288 84.5 72.9 75.9 81.6 93.3 99.6
Target Total Direct Compensation (Incl LTI) 12 288 85.5 75.9 79.4 81.6 93.7 99.6
Target Total Compensation (Incl Pergs) 12 288 88.4 76.8 80.8 87.3 954 101.1
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 336 5.8 -—= - 6.3 -—= -
LTI as % of Base 4 336 9 - - 9 - ——
Total Perquisite Amount 8 165 4.4 -—= 0.5 3.0 8.4 —-—=
SCOPE VARIABLES

|Company Revenye (millions) 13 558 11.922.8 381.6 2.248.0 5.162.0 21,9925 33.207.1

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
19% No 76% No 39% No

81% Yes 24% Yes 61% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 369

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—how in it are the and propi y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : T2 ~ Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 16 1401 87.1 73.7 77.7 85.2 91.1 108.7
Actual Bonus Amount 15 1234 8.4 3.8 5.5 7.0 11.3 16.7
Actual Bonus as % of Base 15 1234 10 5 6 8 13 18
Hourly Rate 10 1158 44 36 38 44 49 53
Actual Cash Compensation (Base Salary 16 1401 94.3 80.7 85.2 90.2 101.1 117.3
plus Actual Bonus Amount)
Actual Retention Bonus 3 ——= -—= -— -—- -—= -—= -
'éotal Variable Payments - Excl Actual 10 401 14.0 0.7 3.6 8.0 18.8 54.4
onus
Total Actual Cash Compensation (Incl 16 1401 99.8 80.7 85.7 945 113.0 1344
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 16 1401 103.1 81.2 88.7 96.7 117.7 134.4
Total Compensation (Incl Pergs) 16 1401 106.4 81.5 89.6 991 126.4 137.3
TARGET COMPENSATION
Target Bonus Amount 14 915 7.9 46 5.7 6.8 8.2 15.5
Target Bonus as % of Base 14 915 9 6 6 8 11 17
Target Cash Compensation 15 1059 94.4 80.3 85.2 90.3 103.8 115.8
Target Total Direct Compensation (Incl LTI} 15 1059 g97.6 80.3 89.0 95.3 112.1 115.8
Target Total Compensation (Incl Pergs) 15 1059 101.2 80.5 90.8 99.0 115.7 121.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 490 143 -—= —-—= 111 -—= -—=
LTI as % of Base 4 490 18 - —-—- 15 —= ——=
Total Perquisite Amount 11 703 5.1 0.3 0.5 12 99 19.4
SCOPE VARIABLES
|Company Revenue (millions) 16 1401 13,4199 4872 2.155.5 63172 23.752.0 35.668.6
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 75% No 38% No
89% Yes 25% Yes 62% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 370

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and olher internal publications) or by any other party Is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada

Position Summary Table
August 2015
TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod

Level : T3 — Senior (T3)

TOWERS WATSON {A_/

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 15 2707 100.8 85.8 93.9 98.4 110.2 118.7
Actual Bonus Amount 14 2500 11.3 4.4 8.3 9.4 14.0 21.8
Actual Bonus as % of Base 14 2500 11 5 7 10 14 22
Hourly Rate 8 2202 50 -—- 47 47 55 —
Actual Cash Compensation (Base Salary 15 2707 110.5 97.8 100.5 103.9 122.2 130.4
plus Actual Bonus Amount)
Actual Retention Bonus 4 160 27.2 - -—= 14.5 -—= -—=
Eotal Variable Payments — Excl Actual 12 723 18.5 1.0 5.8 10.2 25.3 62.7
onus
Total Actual Cash Compensation (Incl 15 2707 117.2 99.0 102.0 113.7 124.5 149.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 15 2707 122.0 102.8 107.3 119.9 134.2 149.1
Total Compensation (incl Pergs) 15 2707 125.7 103.9 108.2 123.9 138.6 1563.7
TARGET COMPENSATION
Target Bonus Amount 13 1601 11.2 6.1 7.6 9.2 1.1 27.7
Target Bonus as % of Base 13 1601 11 6 7 8 12 26
Target Cash Compensation 14 1736 110.3 96.3 99.2 105.0 122.8 131.0
Target Total Direct Compensation (Incl LTI) 14 1736 115.1 100.8 102.8 113.0 126.6 134.2
Target Total Compensation (Incl Perqs) 14 1736 119.0 101.6 107.7 117.9 1291 136.4
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 6 1230 19.0 - 7.7 15.2 33.0 -
LTI as % of Base 6 1230 20 -—= 7 18 32 -—=
Total Perquisite Amount 12 1367 5.0 0.3 0.5 2.0 49 225
SCOPE VARIABLES
[Company Revenue (millions) 15 2707 12.291.0 433.5 2.433.0 14725 10.642.0 32.863.5
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 69% No 52% No
89% Yes 31% Yes 48% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 371

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : T4 - Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 17 1848 111.0 93.8 104.7 112.8 118.7 125.8
Actual Bonus Amount 16 1714 13.0 5.8 7.2 12.7 171 23.2
Actual Bonus as % of Base 16 1714 12 5 6 11 16 25
Hourly Rate 10 1404 55 50 52 55 58 61
Actual Cash Compensation (Base Salary 17 1848 122.6 108.6 1156.7 122.3 128.6 139.6
plus Actual Bonus Amount)
Actual Retention Bonus 6 440 26.9 -—= 15.2 19.6 36.4 -—=
gotal Variable Payments — Excl Actual 13 889 23.0 7.2 104 15.8 311 59.5

onus
Total Actual Cash Compensation (Incl 17 1848 1321 110.2 118.3 126.7 145.5 168.1
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inci LTI) 17 1848 138.4 114.3 121.3 129.4 155.9 174.6
Total Compensation (Incl Pergs) 17 1848 141.8 115.0 121.6 130.7 1569.8 179.3
TARGET COMPENSATION
Target Bonus Amount 15 1480 11.7 6.7 7.4 11.4 13.0 19.8
Target Bonus as % of Base 15 1480 11 6 7 10 12 21
Target Cash Compensation 16 1600 120.8 105.7 113.0 120.0 130.9 136.5
Target Total Direct Compensation (Incl LTI) 16 1600 1271 114.1 117.8 1221 138.1 146.3
Target Total Compensation (Inc! Pergs) 16 1600 130.8 115.0 118.5 131.5 140.7 148.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 563 23.9 - 8.6 23.1 38.2 -
LTI as % of Base 9 563 21 -— 9 20 33 -—=
Total Perquisite Amount 12 1203 5.3 04 0.5 2.8 6.8 20.8
SCOPE VARIABLES
|Company Revenue (millions) 17 1848 11.560.1 5434 22480 7.472.5 19.252.5 32,3701

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

10% No 68% No 47% No

90% Yes 32% Yes 53% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 372

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada S————
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : W1 - Entry (W1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 6 52 74.6 - 67.7 69.2 86.1 -
Actual Bonus Amount 5 50 53 - 24 5.8 7.9 -—=
Actual Bonus as % of Base 5 50 7 - 4 8 9 -—=
Hourly Rate 3 —-—= -—- - -—= —-—= —-—= —-—=
Actual Cash Compensation (Base Salary 6 52 78.9 -—= 69.8 72.0 93.5 -—=
plus Actual Bonus Amount)

Actual Retention Bonus 2 - - - - - —— -
Total Variable Payments — Excl Actual 4 17 6.8 -—= - 6.6 —-—- -—=
Bonus

Total Actual Cash Compensation (Incl 6 52 815 -—= 69.9 74.6 100.1 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTl) 6 52 84.6 —-—= 69.9 79.0 102.5 ——=
Total Compensation (Incl Pergs) 6 52 86.9 - 75.1 79.8 103.6 —-—=
TARGET COMPENSATION

Target Bonus Amount 5 51 5.0 -— 3.1 47 7.0 -—=
Target Bonus as % of Base 5 51 7 - 4 7 9 -
Target Cash Compensation 6 52 78.7 - 70.2 72.3 91.4 -
Target Total Direct Compensation (Incl LTI) 6 52 81.8 -— 70.2 76.7 93.9 -—=
Target Total Compensation (Incl Pergs) 6 52 84.1 -—= 73.3 78.9 95.0 -
LLONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 2 - - —— —— - -—= -
LTI as % of Base 2 - - - - —— - -
Total Perquisite Amount 5 48 27 - 0.7 1.2 5.5 -——=
SCOPE VARIABLES

|Company Revenye (millions) 6 52 2.843.7 ——= 482.7 12829 5.607.8 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 50% No 58% No
83% Yes 50% Yes 42% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statlistics 373

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : W2 - Intermediate (W2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 6 177 83.3 - 68.2 79.9 105.9 -
Actual Bonus Amount 4 150 53 -—= -—= 51 - -
Actual Bonus as % of Base 4 150 5 -—= -—= 6 - —-—=
Hourly Rate 5 93 41 ——- 30 39 52 —-—=
Actual Cash Compensation (Base Salary 6 177 86.8 - 68.9 82.0 112.8 —_—
plus Actual Bonus Amount)

Actual Retention Bonus 2 - -—= - -— -—- - -
Total Variable Payments — Excl Actual 3 —-—- -—= -—= -— - -— -
Bonus

Total Actual Cash Compensation (Incl 6 177 88.9 -—- 68.9 82.3 119.0 -—-
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 6 177 91.3 -—= 68.9 86.6 120.3 -
Total Compensation (Incl Pergs) 6 177 92.8 —= 69.7 87.3 122.0 ——=
TARGET COMPENSATION

Target Bonus Amount 4 151 58 -—= -— 5.4 -— —-—-
Target Bonus as % of Base 4 151 6 -—= -—= 6 -—= -
Target Cash Compensation 6 177 87.2 -—- 69.9 82.7 112.3 -—=
Target Total Direct Compensation (Incl LTI) 6 177 89.5 -— 69.9 86.9 113.7 -
Target Total Compensation (Incl Pergs) 6 177 91.0 -—= 70.6 87.6 115.4 -——=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 2 ——= —— - - - - ——
LTI as % of Base 2 - - -— -— -— -—- -
Total Perquisite Amount 4 105 2.3 -— -—= 0.9 -—= —-—=
SCOPE VARIABLES

|Company Revenye (millions) 8 177 25504 o= 8455 12829 40994 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
33% No 67% No 18% No
67% Yes 33% Yes 82% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 374

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : W3 ~ Senior (W3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 174 95.3 - 80.6 92.6 117.0 -
Actual Bonus Amount 4 168 5.8 -—= - 5.9 -—= -
Actual Bonus as % of Base 4 168 5 —-—= -—= 6 - -
Hourly Rate 5 111 46 —-—= 36 43 57 -—-
Actual Cash Compensation (Base Salary 6 174 99.2 -— 81.4 95.3 124.5 -
plus Actual Bonus Amount)
Actual Retention Bonus 2 - -—= —_—= —= -——= - -
Total Variable Payments — Excl Actual 3 - -—= - -—= -—= - -
Bonus
Total Actual Cash Compensation (Incl 6 174 102.0 -—= 814 96.0 133.3 ——=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inci LTI) 6 174 104.6 —-—= 814 100.4 135.0 -
Total Compensation (Incl Pergs) 6 174 106.3 -——= 82.1 101.6 136.7 -
TARGET COMPENSATION
Target Bonus Amount 4 168 6.5 -—= -—= 6.2 - -
Target Bonus as % of Base 4 168 6 - - 6 - -
Target Cash Compensation 6 174 99.6 -—= 82.6 95.9 1241 -
Target Total Direct Compensation (Incl LTI) 6 174 102.2 -—= 826 100.3 125.7 -
Target Total Compensation (Incl Pergs) 6 174 103.9 ——= 83.3 101.5 127.4 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - -—- -—= —-—= - =
LTl as % of Base 2 -— - -— -— - —-—= -
Total Perquisite Amount 4 94 2.5 -—= —-—= 15 - -~
SCOPE VARIABLES
|Company Revenue (millions) 6 174 2.550.4 —== 8455 12829 40004 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
33% No 67% No 17% No
67% Yes 33% Yes 83% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

375
All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOP - Natural Resources Exploration/Oper/Prod
Level : W4 - Lead (W4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 997 118.0 -—= 91.56 114.9 142.1 -
Actual Bonus Amount 4 964 16.5 -—= - 10.0 -—= —-—=
Actual Bonus as % of Base 4 964 11 -—= ——= 8 -—= -—=
Hourly Rate 4 991 52 - ——- 54 - —
Actual Cash Compensation (Base Salary 6 997 129.0 —= 91.5 121.3 161.7 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= - - - -— - —-—=
Total Variable Payments - Excl Actual 3 —_— -—= -—= - - -—= -—
Bonus
Total Actual Cash Compensation (Iincl 6 997 135.8 -—- 91.5 130.3 171.2 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 997 138.6 -— 91.5 134.8 177.3 -—=
Total Compensation (Incl Pergs) 6 997 140.7 - 91.9 135.0 183.5 -—=
TARGET COMPENSATION
Target Bonus Amount 4 964 16.3 - - 10.0 -—- -
Target Bonus as % of Base 4 964 10 -—= -—= 8 - -
Target Cash Compensation 6 997 128.1 - 91.5 121.6 160.4 -
Target Total Direct Compensation (incl LT}) 6 997 131.0 -— 91.5 126.0 166.8 ——=
Target Total Compensation (Incl Pergs) 6 997 1331 -—= 91.9 126.2 173.0 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 -—= - -—= —-—- -— -—= —_—
LTI as % of Base 2 -— —-—= - -— -— -—= -—
Total Perquisite Amount 4 62 3.1 -—= -—= 25 -—= -
SCOPE VARIABLES
|Company Revenye (millions) 6 997 31822 oot 1.066.6 18253 5.607.8 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
33% No 50% No 34% No
67% Yes 50% Yes 66% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contamns for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada C——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOR - Refinery/Manufacturing Operations
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 9 270 144.6 -— 131.7 144 .4 154.7 -
Actual Bonus Amount 8 224 29.7 -—- 20.7 320 33.7 i
Actual Bonus as % of Base 8 224 20 -—- 15 22 25 -
Hourly Rate 1 - -— - -— - -—- -
Actual Cash Compensation (Base Salary 9 270 171.0 -—- 151.1 169.5 184.0 -
plus Actual Bonus Amount)
Actual Retention Bonus 3 ——= - -—- ~—= - - ——
'El;otal Variable Payments - Excl Actual 7 90 10.0 - 41 6.3 13.9 i

onus
Total Actual Cash Compensation (Incl 9 270 176.9 -—= 161.2 174.6 201.7 ——=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 9 270 187.3 —-—- 161.3 182.9 213.4 ——=
Total Compensation (Incl Pergs) 9 270 188.2 -—= 161.3 183.2 214.6 -—=
TARGET COMPENSATION
Target Bonus Amount 8 224 24.0 —-—= 18.1 23.2 26.2 -—=
Target Bonus as % of Base 8 224 16 -—= 14 16 19 —-—-
Target Cash Compensation 9 270 165.9 - 147.6 161.7 180.8 -
Target Total Direct Compensation (Incl LTI) 9 270 176.3 -—- 165.1 161.7 198.8 -
Target Total Compensation (Incl Pergs) 9 270 177.3 —-—= 167.7 162.2 199.9 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 139 28.9 -—- 20.8 305 371 -
LTl as % of Base 6 139 19 -—= 16 18 24 -
Total Perquisite Amount 5 79 2.4 -— 0.4 0.5 5.5 —-—=
SCOPE VARIABLES
|Company Revenuye (millions) 9 270 17.202.2 - 37185 74725 33,8994 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

11% No 42% No 95% No

89% Yes 58% Yes 5% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 377

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : EOR - Refinery/Manufacturing Operations
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 12 72 170.7 157.5 162.1 166.7 172.7 201.9
Actual Bonus Amount 11 56 36.8 17.0 246 323 49.4 62.0
Actual Bonus as % of Base 11 56 21 10 14 19 29 30
Hourly Rate 0 -—= -—= -—= - -—= -
Actual Cash Compensation (Base Salary 12 72 204 4 173.4 184.8 198.4 214.8 263.2
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= -—= -—= - - —-—- -
Eotal Variable Payments — Excl Actual 7 27 19.5 -—= 59 11.8 455 -
onus
Total Actual Cash Compensation (Incl 12 72 2155 175.1 186.7 207.9 2376 295.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTi) 12 72 2459 183.3 195.9 219.0 290.0 3789
Total Compensation (Incl Pergs) 12 72 247 .4 183.6 196.0 2244 290.0 383.0
TARGET COMPENSATION
Target Bonus Amount 1 56 331 18.7 28.9 31.7 39.8 516
Target Bonus as % of Base 11 56 19 11 17 20 22 27
Target Cash Compensation 12 72 201.0 175.6 188.5 193.0 209.1 2498
Target Total Direct Compensation (Incl LTI) 12 72 231.4 184.4 189.2 213.7 273.2 3328
Target Total Compensation (Incl Pergs) 12 72 233.0 184.5 189.6 2141 273.2 336.9
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 38 56.9 -—= 356 521 81.1 -
LTI as % of Base 8 38 32 -—= 22 29 42 -
Total Perquisite Amount 7 28 26 -—- 0.4 0.5 5.8 -—
SCOPE VARIABLES
|Company Revenye (millions) 12 12 13.032.9 4208 5439 49989 29.956.4 39.212.3
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 40% No 100% No
92% Yes 60% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 378

All monetary values in thousands — 2015 Accounting Value
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owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOR — Refinery/Manufacturing Operations
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 6 17 208.1 -—= 179.6 205.1 2322 -
Actual Bonus Amount 5 16 61.5 -—- 36.7 58.5 87.8 -—=
Actual Bonus as % of Base 5 16 31 -—= 17 33 43 -—=
Hourly Rate 0 - - - -—= -—= —-—= -
Actual Cash Compensation (Base Salary 6 17 259.4 -— 228.5 265.1 285.1 -—=
plus Actual Bonus Amount)

Actual Retention Bonus 1 —-—- -— -—= - -—= -—= —-—=
Total Variable Payments — Excl Actual 3 -—= - -—= - —-—= —-—= -
Bonus

Total Actual Cash Compensation (Incl 6 17 270.3 -—= 231.8 265.1 316.8 -—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 6 17 348.4 -— 296.1 352.7 411.0 —-—-
Total Compensation (Incl Pergs) 6 17 355.8 -—= 309.7 3571 414.9 -—=
TARGET COMPENSATION

Target Bonus Amount 5 16 514 - 42.3 48.1 62.1 -—-
Target Bonus as % of Base 5 16 26 - 23 25 29 -
Target Cash Compensation 6 17 251.0 - 2222 252.3 275.0 —-—-
Target Total Direct Compensation (incl LTI) 6 17 3291 -—= 2611 332.0 389.9 -
Target Total Compensation (Inc! Pergs) 6 17 336.5 -— 2751 340.6 396.2 -
LONG-TERM INCENTIVES AND PERQS

LTt Expected Value Amount 5 16 93.7 - 58.0 94.4 129.2 ——
LTl as % of Base 5 16 43 - 32 41 55 -
Total Perquisite Amount 5 16 11.3 ~—- 29 8.3 21.2 -
SCOPE VARIABLES
1Company Revenue (millions) 8 17 16.318.3 —== 5282 14.570.0 32.733.6 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 17% No 100% No
83% Yes 83% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 379

All monetary values in thousands - 2015 Accounting Value
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owns all related inteliectual property rights




2015 Energy Services MMPS Compensation Survey — Canada hs—

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOR - Refinery/Manufacturing Operations
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 18 130.9 - 124.4 1291 138.4 -
Actual Bonus Amount 4 17 22.6 - - 18.6 - -—=
Actual Bonus as % of Base 4 17 17 -—= -—= 15 - -
Hourly Rate 0 - - - -— -— - -
Actual Cash Compensation (Base Salary 5 18 149.0 -—= 134.2 145.6 165.6 -
plus Actual Bonus Amount)
Actual Retention Bonus 1 - - -—- - -—= - -
Total Variable Payments ~ Excl Actual 4 14 7.8 - - 52 - -
Bonus
Total Actual Cash Compensation (Incl 5 18 155.0 - 137.7 156.9 171.3 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 5 18 155.2 -—= 137.7 156.9 171.9 ——=
Total Compensation (incl Pergs) 5 18 155.4 —-—- 137.7 156.9 172.3 -
TARGET COMPENSATION
Target Bonus Amount 4 17 18.4 - ——= 17.5 ——= -
Target Bonus as % of Base 4 17 14 —-—= ——— 13 - ——
Target Cash Compensation 5 18 145.6 e 132.9 144.4 159.0 -
Target Total Direct Compensation (Incl LTI) 5 18 145.9 -—= 132.9 1456 159.0 -
Target Total Compensation (Incl Pergs) 5 18 146.0 -—- 132.9 146.1 159.2 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 - - -—- - - - -
LTl as % of Base 1 - - -— —_ -— -— -—-
Total Perquisite Amount 2 - - - -—- - - -
SCOPE VARIABLES
|Company Revenue (millions) 5 18 16.958.0 === 47594 74725 33.890.4 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 60% No 100% No
80% Yes 40% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 380

All monetary values in thousands - 2015 Accounting Value
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(including employee newslleners and otner intemal publications) or by any other party 1s strctly prohibited without Towers Watson’s prior wnitten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : EOR - Refinery/Manufacturing Operations
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Inci 4 56 180.7 - -—- 179.1 - -
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI)
Total Compensation (Incl Pergs)

56 150.1 -—- -—- 152.8 -—- -—-

BOWLWWHA
1
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1
}
|
:
1
I
1
:
1
:
|
1
1

w -
1
l
1
|
1
|
|
|
1
I
1
|
I
|
]

56 188.9 - - 180.4 — _—
189.2 -— -— 180.6 _— —

R Y
[
(2]

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI}
Target Total Compensation (Incl Pergs)

167.4 - -—- 166.7 -—- -

ABhAAWOW
[$]
o]

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

N ww
|
:
|
:
]
I
i
i
i
|
{
{
{
1
1
]

SCOPE VARIABLES
[Company Revenye (millions) 4 56 203128 — — 19.520.1 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 46% No 100% No
75% Yes 54% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of (hls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wniten consent This report and the data analysis and know-how In it are the an y work product of Towers Watson which
owns all related intellectual property nghts
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TOTAL SAMPLE

Function : EOR - Refinery/Manufacturing Operations
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments —~ Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI) 278.9 —— 207.3 2795 350.3 -—=
Total Compensation (Incl Pergs) 5 13 280.2 - 207.5 279.5 353.3 —-—=

13 200.0 - 167.0 183.5 241.2 -—-
10 46.4 --- -—- 413 -—- -
10 23 -—- — 19 - -

13 237 0 -— 184.1 2173 299.9 —

[4,] wWwnN QO phO

13 257.2 - 206.6 2593 306.7 -

(3,4
-
w

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Inc! Pergs)

204.0 - - 2157 -—= -—=
11 223.0 - -— 230.9 -_— —_
11 2246 -— -— 231.1 _— —

HBADOW
——
N

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

N ww
|
;
1
:
|
I
1
:
1
I
|
I
{
1
!

SCOPE VARIABLES
|Company Revenue (millions) 5 13 17,2502 g 54899 14725 33,8904 homin

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 20% No 100% No
80% Yes 80% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may oniy be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-how In It are the and prop! y work product of Towers Watson which
owns all related intellectual property ngl
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TOTAL SAMPLE

Function : EOR ~ Refinery/Manufacturing Operations
Level : T4 ~ Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 4 191 128.9 -~ - 126.8 -— -—
Actual Bonus Amount 4 191 15.4 - - 14.6 -— —_—
Actual Bonus as % of Base 4 191 12 — —_— 11 _— _—
Hourly Rate 3 - - - = - - -
Actual Cash Compensation (Base Salary 4 191 144.3 -~ —— 142.3 -— -
plus Actual Bonus Amount)

Actual Retention Bonus 1 - — —_— — J— — _—
Total Variable Payments — Excl Actual 3 —_— _— _— —_— _— —_— _—
Bonus

Total Actual Cash Compensation (Inc! 4 191 160.8 - - 153.9 - —
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTl) 4 191 161.2 - - 154.7 - -
Total Compensation (Incl Pergs) 4 191 161.9 - - 154.9 — _—
TARGET COMPENSATION

Target Bonus Amount 4 191 14.3 -~ - 14.2 - _—
Target Bonus as % of Base 4 191 1 —— —— 11 - _—
Target Cash Compensation 4 191 143.2 —_— - 140.0 -— -
Target Total Direct Compensation (Incl LTI) 4 191 143.6 - - 140.7 - -
Target Total Compensation (Incl Pergs) 4 1M 144.3 - - 140.9 ——= -—
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - —_— - — —_— _— ——
LTl as % of Base 1 - - - - —— - -
Total Perquisite Amount 2 e — —_— — —_— _— —
SCOPE VARIABLES

|Company Revenye (millions). 4 191 _17.9682 —— ——= 17.553.4 — —_—

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 80% No 45% No

100% Yes 20% Yes 55% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted stalistics 383

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human resources and management organizations Use of this report or any data it contains for any other purpose
(mcludn{;g elmprljoye(e"newsllsners ar;\;i other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's pnor written consent This report and the data analysts and know—how embodied in 1t are the confidential and propretary work product of Towers Watson which
owns all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey - Canada ———

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : M1 — Supervisor (M1P

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 9 270 1314 -— 116.1 133.3 137.0 -
Actual Bonus Amount 8 264 236 - 19.6 21.5 31.9 ~—
Actual Bonus as % of Base 8 264 17 -— 14 17 23 -~
Hourly Rate 0 -—- - —-—= - - -
Actual Cash Compensation (Base Salary 9 270 152 4 - 135.3 163.3 163.1 ~—
plus Actual Bonus Amount)
Actual Retention Bonus 4 24 17.8 -—= - 20.0 -—= ~—=
‘éotal Variable Payments — Excl Actual 5 30 26.5 -—= 8.7 32.7 411 ~—-

onus
Total Actual Cash Compensation (Incl 9 270 161.3 - 136.6 153.3 176.6 ~—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI} 9 270 166.1 -—= 137.6 156.0 185.3 ~—=
Total Compensation (Incl Pergs) 9 270 166.4 -—= 137.6 156.1 185.5 -
TARGET COMPENSATION
Target Bonus Amount 8 264 20.2 -—= 16.7 19.9 245 ~—=
Target Bonus as % of Base 8 264 15 -—= 15 15 15 ~=
Target Cash Compensation 9 270 149.3 ——- 132.4 153.3 157.9 -—
Target Total Direct Compensation (Incl LTl) 9 270 154.2 ——= 132.5 156.3 172.5 ~—
Target Total Compensation (incl Pergs) 9 270 154.5 -—= 132.5 156.4 172.9 -—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 74 15.7 —-—= 11.9 13.9 20.3 ~—=
LTI as % of Base 5 74 12 -—- 8 11 15 -~
Total Perquisite Amount 5 231 0.7 - 0.5 0.8 1.0 ~—=
SCOPE VARIABLES
|Company Revenye (millions) 9 270 175755 == 576.3 10.185.0 351429 ==

Bonus Eligibility LTI Efigibility Hourly Rate Eligibility
11% No 50% No 100% No
89% Yes 50% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other purpose
(mcludrﬂg ¢|err(vp(l’ayee newsl‘etters and other internal publications) or by any other party Is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : M2 — Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 141 161.2 134.1 149.5 155.4 173.0 192.8
Actual Bonus Amount 9 131 341 -— 26.7 332 37.7 -—=
Actual Bonus as % of Base 9 131 21 -—= 18 20 25 -
Hourly Rate 0 -— — - ——— -— -— -—-
Actual Cash Compensation (Base Salary 11 141 189.0 152.8 166.2 190.1 194.7 229.2
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—= - —-—- —-—= -
gotal Variable Payments — Excl Actual 4 7 26.0 -—- -—= 256 - -—
onus
Total Actual Cash Compensation (Incl 11 141 195.5 152.8 167.1 191.7 218.0 262.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 11 141 2240 153.0 190.6 220.7 248.6 337.5
Total Compensation (Incl Pergs) 11 141 2253 153.0 190.9 2215 2495 3375
TARGET COMPENSATION
Target Bonus Amount 9 131 31.8 - 29.0 311 36.6 -
Target Bonus as % of Base 9 131 20 ~— 20 20 20 -
Target Cash Compensation 11 141 187.2 150.9 166.1 186.5 2076 227.0
Target Total Direct Compensation (Incl LTI) 11 141 218.7 150.9 1911 2111 250.2 285.6
Target Total Compensation (Incl Pergs) 11 141 2171 150.9 196.3 211.9 2511 285.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 121 41.2 -—= 247 34.9 58.3 -—=
LTl as % of Base 9 121 25 - 17 21 32 -
Total Perquisite Amount 6 116 3.1 -—= 0.6 0.9 7.9 -—=
SCOPE VARIABLES
|Company Revenue (millions) 11 141 14.185.3 243.3 5350 40180 36.231.0 399202
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
18% No 22% No 100% No
82% Yes 78% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 385

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purpose
(including employee ewslletters and olger internal publications} or by any other party 1s stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied i it are the confidential and propnietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 27 200.1 ——— 187.6 201.6 2154 —-—=
Actual Bonus Amount 6 27 51.7 - 43.8 471 63.8 -
Actual Bonus as % of Base 6 27 26 - 21 24 32 -—=
Hourly Rate 0 - -—- -—- - - -
Actual Cash Compensation (Base Salary 6 27 251 8 -—- 233.2 252.4 273.0 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 1 -—- —-—- -—= -—= -—= - -
Total Variable Payments - Excl Actual 1 ——= —- -— - — - -
Bonus
Total Actual Cash Compensation (Incl 6 27 252.7 -—= 233.2 252.4 2745 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI) 6 27 317.6 -—= 2812 316.1 343.7 -
Total Compensation (Incl Pergs) 6 27 321.0 -—= 281.8 3174 349.7 -—=
TARGET COMPENSATION
Target Bonus Amount 6 27 48.7 - 384 52.8 55.9 -
Target Bonus as % of Base 6 27 24 - 20 25 27 -
Target Cash Compensation 6 27 248.8 —-—= 230.3 2526 269.7 -—=
Target Total Direct Compensation (Incl LTI) 6 27 313.6 - 278.3 315.2 346.3 -
Target Total Compensation (Incl Pergs) 6 27 317.0 -—= 278.9 316.5 352.2 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 27 64.8 -—= 44.0 55.7 85.3 -
LTl as % of Base 6 27 32 - 24 28 40 -
Total Perquisite Amount 4 21 54 -—= -—= 4.1 - -—=
SCOPE VARIABLES
|Company Revenue (millions) 6 2L 13.004.6 ——= 556.2 7.101.5 28.251.7 ——=
__________ Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 0% No 100% No
100% Yes 100% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 386

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re and Use of this report or any data it contains for any other purpose
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owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 54 100.6 -—- 95.1 99.4 106.4 -
Actual Bonus Amount 7 51 12.4 - 10.0 11.3 12.9 -—=
Actual Bonus as % of Base 7 51 12 —-—- 10 11 14 -
Hourly Rate 1 - —-—- —-—- - ——— -
Actual Cash Compensation (Base Salary 8 54 111 4 - 107.2 111.3 117.4 -—=
plus Actual Bonus Amount)
Actual Retention Bonus 1 - - - -—= -—= - -
Total Variable Payments — Excl Actual 1 -—= - -—= -—= - - -
Bonus
Total Actual Cash Compensation (Incl 8 54 112.3 -—= 108.0 111.9 118.1 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT!) 8 54 115.9 -—= 111.3 114.1 118.2 -—
Total Compensation (Incl Pergs) 8 54 116.2 -—- 111.8 114.3 118.3 —-—=
TARGET COMPENSATION
Target Bonus Amount 7 52 11.2 -—= 8.7 9.8 14.2 -
Target Bonus as % of Base 7 52 11 - 10 10 14 -
Target Cash Compensation 8 54 110.4 -—= 104.0 110.0 118.4 —-—=
Target Total Direct Compensation (Incl LTI) 8 54 114.0 -—= 105.6 113.9 118.8 —-—=
Target Total Compensation (Inct Pergs) 8 54 114.3 —-—= 105.7 114.6 118.9 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 16 8.8 - 5.0 8.4 12.8 -
LTI as % of Base 5 16 9 - 5 8 13 -
Total Perquisite Amount 4 30 06 -—= -—= 0.6 —-— -
SCOPE VARIABLES
|Company Revenye (millions) 8 54 19.343.6 == 14408 17.653.5 37.288.5 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
13% No 45% No 88% No
87% Yes 55% Yes 12% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 387

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletiers and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how in it are the and propi y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 37 127.5 -— 120.5 126.9 132.0 -
Actual Bonus Amount 6 35 20.8 -— 15.6 20.0 24.4 -
Actual Bonus as % of Base 6 35 17 -—= 12 16 20 -
Hourly Rate 1 -—= -—- -—- - - - -
Actual Cash Compensation (Base Salary 7 37 145.3 - 141.5 142.7 148.8 -
plus Actual Bonus Amount)
Actual Retention Bonus 1 - -—- -— - - - -—=
Total Variable Payments — Excl Actual 2 - ——— -—- - - -— -
Bonus
Total Actual Cash Compensation (Incl 7 37 145.8 - 142.2 143.8 148.8 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI} 7 37 156.6 -—- 143.8 151.9 158.6 -
Total Compensation (Incl Pergs) 7 37 157.0 —-—= 143.8 152.6 158.6 -
TARGET COMPENSATION
Target Bonus Amount 6 35 18.0 - 16.0 18.4 19.9 —-—=
Target Bonus as % of Base 6 35 14 -—= 13 15 16 -
Target Cash Compensation 7 37 142.9 -—= 138.7 143.4 148.7 -
Target Total Direct Compensation (Incl LTI) 7 37 163.7 -—- 143.8 148.4 159.2 -
Target Total Compensation (Incl Pergs) 7 37 154.1 -—= 143.8 149.1 159.2 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 21 16.4 -—= 9.6 10.5 26.1 —
LTl as % of Base 5 21 13 - 8 8 20 -
Total Perquisite Amount 4 22 0.8 - -—= 0.9 —-—= -
SCOPE VARIABLES
[Company Revenue (miliions) L 37 112401 == 581.7 4.018.0 25.122.0 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 31% No 98% No
86% Yes 69% Yes 2% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 388

All monetary values in thousands - 2015 Accounting Value
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owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey ~ Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : T1 ~ Entry (T1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments —~ Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (incl LTt)
Total Compensation (Incl Pergs)

69 76.7 — -— 74.1 _— —

E-) NO ANNNDSA
[o23
©
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i
t

69 83.7 -~ ~—- 83.2 -—- -—-

83.7 -—- ~—- 83.2 -—- -—-
69 83.8 —- - 83.4 -—- -

b
(223
©

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (inct LTI)
Target Total Compensation (Incl Pergs)

80.0 - ~—- 79.6 - -

AP DBNON
(o2}
o

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

00
{
|
1
|
|
|
!
|
|
|
{
]
1
|
{
=
|
|
!

SCOPE VARIABLES
LCompany Revenue (millions) 4 89 18.647.8 = i 18.3832.0 === -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% No 100% No 50% No

50% Yes 0% Yes 50% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this repon or any data it contains for any other purpose
(including emplo?ree newsletters and other internai publications) or by any other party 1s strictly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know—how died in it are the and p y work product of Towers Watson which
owns alt related intellectual property nights
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2015 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : T2 - Intermediate (T2)

TOWERS WATSON

W/

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 8 247 91.1 -—= 82.8 91.9 99.0 -
Actual Bonus Amount 7 241 8.9 - 4.3 7.7 10.5 -
Actual Bonus as % of Base 7 241 10 - 5 8 12 -
Hourly Rate 2 —— -— -— -— -—= -
Actual Cash Compensation (Base Salary 8 247 98 8 ——- 88.7 99.7 104.5 —-—=
plus Actual Bonus Amount)

Actual Retention Bonus 2 - - -—= - - - -
Total Variable Payments — Excl Actual 2 -—= —-—= ——- - —-— - —-—=
Bonus

Total Actual Cash Compensation (Incl 8 247 103.1 -—= 89.3 99.7 114.6 -—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 8 247 104.8 —-—- 91.0 102.4 114.6 —=
Total Compensation (Incl Pergs) 8 247 105.0 -—= 91.1 102.7 114.9 -—=
TARGET COMPENSATION

Target Bonus Amount 6 239 77 - 5.2 7.9 9.8 —-—=
Target Bonus as % of Base 6 239 8 - 5 9 11 -
Target Cash Compensation 7 245 98.5 -—= 89.0 100.5 105.9 -
Target Total Direct Compensation (Incl LTI) 7 245 100.1 -—- 89.0 102.6 108.9 -
Target Total Compensation (Incl Pergs) 7 245 100.4 -—= 894 103.4 109.2 -
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 3 - -—= ~—= -—- - - -—=
LTl as % of Base 3 -—= - - - -—- -—= -
Total Perquisite Amount 3 - - - - - -—= -
SCOPE VARIABLES

|Company Revenue (millions) 8 247 14.048.3 ——= 14408 97655 28.391.6 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
12% No 50% No 75% No
88% Yes 50% Yes 25% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 390
All monetary values in thousands - 2015 Accounting Value
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(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's pnior wntten consent This report and the data analysis and know-horw In it are the and proprietary work product of Towers Watson which

owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : T3 ~ Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 11 381 107.3 92.2 97.2 106.5 119.3 129.3
Actual Bonus Amount 9 366 11.0 —-—= 8.2 10.7 141 —-—=
Actual Bonus as % of Base 9 366 10 -—= 7 10 13 -
Hourly Rate 4 54 49 —-—- -— a7 -— —-—=
Actual Cash Compensation (Base Salary 11 381 115.6 94.8 103.3 117.7 121.0 144.0
plus Actuai Bonus Amount)

Actual Retention Bonus 3 -—- - -—- - -— - -
Total Variable Payments — Excl Actual 3 —-—- —-—- -—= - - -—= -
Bonus

Total Actual Cash Compensation (Incl 11 381 119.9 94.8 103.3 119.4 123.5 170.4
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 11 381 121.6 95.6 103.3 121.0 126.1 170.4
Total Compensation (Incl Pergs) 11 381 122.0 95.6 103.3 121.0 126.5 170.8
TARGET COMPENSATION

Target Bonus Amount 8 364 10.5 -—= 8.6 9.7 10.7 -—=
Target Bonus as % of Base 8 364 10 - 8 10 10 —-—=
Target Cash Compensation 10 379 116.3 95.1 104.9 117.4 122.4 146.7
Target Total Direct Compensation (Incl LTI} 10 379 117.8 95.1 104.9 120.2 126.6 146.7
Target Total Compensation (Incl Pergs) 10 379 118.2 95.1 104.9 120.5 127.2 146.9
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 48 6.6 -— —-—- 6.9 ——= -
LTI as % of Base 4 48 6 - - 7 - -
Total Perquisite Amount 4 298 1.0 -—= - 0.6 —-—= -—
SCOPE VARIABLES

|Company Revenue (millions) 11 381 12.705.0 2412 4799 59798 25.122.0 37.359.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 73% No 64% No
75% Yes 27% Yes 36% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 391

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party Is strctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-haw n it are the and propi y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : T4 — Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 11 80 119.8 98.8 115.7 119.4 124.8 139.8
Actual Bonus Amount 10 65 14.5 7.4 8.7 156.9 19.1 21.9
Actual Bonus as % of Base 10 65 12 6 7 13 17 18
Hourly Rate 4 16 54 -—= - 56 - -
Actual Cash Compensation (Base Salary 11 80 132.2 101.9 124.8 130.9 141.9 158.1
plus Actual Bonus Amount)
Actual Retention Bonus 4 7 40.8 - - 28.7 - -
'Igotal Variable Payments — Excl Actual 5 10 37.0 - 13.2 35.6 61.6 —

onus
Total Actual Cash Compensation (Incl 11 80 1452 102.1 125.6 141.6 168.7 183.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 11 80 149.2 102.1 125.6 145.5 179.8 184.0
Total Compensation (Incl Pergs) 11 80 149.3 102.1 125.9 145.9 179.8 184.0
TARGET COMPENSATION
Target Bonus Amount 10 65 13.6 8.3 11.0 12.9 171 18.4
Target Bonus as % of Base 10 65 11 7 10 11 14 15
Target Cash Compensation 11 80 131.5 102.1 124.8 128.3 137.4 158.0
Target Total Direct Compensation (Incl LTI) 11 80 135.5 102.1 124.8 133.8 149.0 163.0
Target Total Compensation (Incl Pergs) 11 80 135.6 102.1 125.1 133.8 149.0 163.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 29 12.8 -—= 10.5 121 15.4 -
LTi as % of Base 5 29 11 - 9 10 12 —
Total Perquisite Amount 3 -—- - - - - - -
SCOPE VARIABLES
|Companv Revenue (millions) 11 80 15473.8 243.3 535.0 9.346.0 36.231.0 39,9202

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

17% No 61% No 64% No

83% Yes 39% Yes 36% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 292

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and oﬂr:er internal publications) or by any other party is stnctly prohibited without Towers Watson's pnior written consent This report and the data analysis and know-how embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : EOT - Transportation and Pipeline
Level : W2 - Intermediate (W2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 5 30 751 -—= 62.0 72.4 89.5 -
Actual Bonus Amount 4 27 3.8 -—= - 41 - -
Actual Bonus as % of Base 4 27 6 -— - 6 -— -
Hourly Rate 3 -—= - -— —-—= - -——
Actual Cash Compensation (Base Salary 5 30 78.1 -—= 66.9 73.2 91.8 —-—-
plus Actual Bonus Amount)

Actual Retention Bonus 0 - - —_— -—- -— - -
Total Variable Payments — Excl Actual 0 -—- —-— -— - - - -
Bonus

Total Actual Cash Compensation (Incl 5 30 78.1 -—= 66.9 73.2 91.8 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 5 30 78.1 -—= 66.9 73.2 91.8 -
Total Compensation (Incl Pergs) 5 30 78.4 -—= 67.1 74.2 91.8 -—=
TARGET COMPENSATION

Target Bonus Amount 4 28 3.5 - - 3.1 -—= -
Target Bonus as % of Base 4 28 5 - - 5 - -
Target Cash Compensation 5 30 77.8 - 65.1 745 92.2 -—=
Target Total Direct Compensation (Incl LTI) 5 30 77.8 - 65.1 74.5 922 -
Target Total Compensation (Incl Pergs) 5 30 78.1 -—= 65.3 75.5 922 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 0 —-—= - -— -—= - -—= —-—=
LTl as % of Base 0 - - -—= - -— - -
Total Perquisite Amount 2 - - -— - - - -—
SCOPE VARIABLES

|Company Revenue (millions) 5 30 7.527.5 - 576.3 8991 17,7929 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 100% No 40% No
80% Yes 0% Yes 60% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 393

All monetary values in thousands - 2015 Accounting Value
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how it are the y work product of Towers Watson which

owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOW - Well Operations
Level : M1 — Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 25 128.2 -— 115.4 1221 144.0 -
Actual Bonus Amount 4 24 26.0 - - 255 - -—=
Actual Bonus as % of Base 4 24 20 -—= - 19 -—= -—=
Hourly Rate 0 —-—= - -—= -—- - -
Actual Cash Compensation (Base Salary 5 25 149 0 -—= 127.0 143.8 173.5 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 -—= - - -—= —-— - -
Total Variable Payments — Excl Actual 4 5 11.3 -—= -—= 7.4 -—= —-—=
Bonus
Total Actual Cash Compensation (Incl 5 25 152.1 -—= 132.6 147.6 173.9 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 5 25 169.6 -—= 136.7 162.3 206.0 -—
Total Compensation (Incl Pergs) 5 25 175.3 -—= 137.0 162.7 219.9 -—
TARGET COMPENSATION
Target Bonus Amount 4 24 241 -—- - 234 - -
Target Bonus as % of Base 4 24 18 -—= -—= 19 —-—= -—=
Target Cash Compensation 5 25 147.4 -— 126.6 146.5 168.7 -—=
Target Total Direct Compensation (Incl LTI) 5 25 164.9 - 134.0 155.5 200.4 ——=
Target Total Compensation (Incl Pergs) 5 25 170.6 -—= 134.2 156.1 2142 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 11 30.0 -—- - 255 - -
LTI as % of Base 4 11 24 -—= - 17 - -—
Total Perquisite Amount 4 24 7.2 —-—= -—= 1.2 -—= -—=
SCOPE VARIABLES
LCompany Revenue (millions) 5 25 18.872.4 ——= 90151 19.642.0 28.344.9 =
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 20% No 100% No
80% Yes 80% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 394

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contans for any other purpose
{including employee newsletters and other internal publications) or by any other party s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada

Position Summary Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Function : EOW - Well Operations
Level : M2 - Manager (M2)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 10 50 181.0 117.8 167.1 177.9 209.1 2349
Actual Bonus Amount 9 48 64.0 - 37.2 59.2 93.8 -
Actual Bonus as % of Base 9 48 35 -—= 24 34 48 -
Hourly Rate 0 -—= - - -—= -—=
Actual Cash Compensation (Base Salary 10 50 238 6 174.5 195.6 2155 302 6 3431
plus Actual Bonus Amount)
Actual Retention Bonus 1 -— - -— -—- - - -
'éotal Variable Payments — Excl Actual 5 12 16.8 -— 9.9 15.8 241 -—=
onus
Total Actual Cash Compensation (Incl 10 50 2455 181.8 198.0 220.0 308.5 352.6
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTi) 10 50 305.6 218.0 234.7 253.9 3746 476.4
Total Compensation (Incl Pergs) 10 50 310.6 222.1 2347 260.9 3791 492.1
TARGET COMPENSATION
Target Bonus Amount 9 48 495 - 36.4 40.1 61.0 -
Target Bonus as % of Base 9 48 28 -—= 21 25 32 -—=
Target Cash Compensation 10 50 2255 157.9 191.3 209.6 290.2 299.8
Target Total Direct Compensation (Incl LTI} 10 50 2856 195.0 2301 248.0 355.1 429.9
Target Total Compensation (Incl Pergs) 10 50 290.6 199.2 230.2 253.3 356.5 445.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 30 76.6 -—- 40.6 68.4 121.2 —-—=
LTI as % of Base 9 30 45 - 21 34 52 -
Total Perquisite Amount 8 46 6.2 —-—= 0.8 5.2 10.8 -—=
SCOPE VARIABLES
|Company Revenue (millions) 10 50 13.979.6 6909 34751 8,3836 26,7335 357647
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
10% No 15% No 100% No
90% Yes 85% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 395

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support thesr internal human

and
(including employee newsletters and OLher internal publications) or by any other party I1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how

owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOW - Well Operations
Level : M3 ~ Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 20 203.2 -—= 172.8 208.6 2225 -—
Actual Bonus Amount 6 19 54.9 -—- 441 50.8 70.8 -
Actual Bonus as % of Base 6 19 28 - 21 28 34 —-—=
Hourly Rate 0 -—= -—- - - - -
Actual Cash Compensation (Base Salary 7 20 250 2 -—= 219.5 238.8 285.2 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - - - - ——
Total Variable Payments — Excl Actual 3 - - - - - - -
Bonus
Total Actual Cash Compensation (Incl 7 20 257.9 -—= 219.5 238.8 296.9 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI) 7 20 322.7 -—= 307.4 318.6 366.6 —-—=
Total Compensation (Incl Pergs) 7 20 331.6 —-—- 309.8 336.3 370.9 -
TARGET COMPENSATION
Target Bonus Amount 5 14 60.4 -—- 52.0 52.5 72.8 —-—=
Target Bonus as % of Base 5 14 31 - 25 27 39 ———
Target Cash Compensation 6 15 253.7 -—= 224 .1 256.5 271.8 -
Target Total Direct Compensation (Incl LT!) 6 16 304.4 —-—= 2725 295.0 340.0 —-—=
Target Total Compensation (incl Pergs) 6 15 3141 - 277.9 311.1 3442 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 18 76.6 -— 24.0 78.5 116.7 -
LTI as % of Base 6 18 38 - 14 34 65 -—-
Total Perquisite Amount 5 17 12.7 -—= 4.2 5.2 248 -—=
SCOPE VARIABLES
|Company Revenuye (millions) Z 20 15,1589 —== 12657 18.863.0 251220 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 0% No 100% No
86% Yes 100% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 396

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidental - for the intermal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsllaners and other internal publications) or by any other party 1s stnictly prohibited without Towers Watson's pror wniten consent This report and the data analysis and knaw-horw embodied in it are the confidentiat and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOW - Well Operations

Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 6 29 117.6 - 925 111.2 147.3 -—-
Actual Bonus Amount 5 5 23.3 -—- 17.0 23.4 29.6 -
Actual Bonus as % of Base 5 5 20 -—- 14 21 25 -
Hourly Rate 0 -— —-—— —_— — - -—
Actual Cash Compensation (Base Salary 6 29 137 0 —-—- 113.8 117.9 177.4 -
plus Actual Bonus Amount)

Actual Retention Bonus 0 - -— -— —— -— -— -—
Total Variable Payments — Excl Actual 2 - -—- -— - -— -~ -
Bonus

Total Actual Cash Compensation (Incl 6 29 142.0 - 116.4 125.2 184.7 -—
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 6 29 146.3 —-—= 117.7 137.2 184.7 -—=
Total Compensation (Incl Pergs) 6 29 147.5 -—- 117.7 138.5 186.1 -
TARGET COMPENSATION

Target Bonus Amount 5 5 17.3 -—= 11.4 14.1 248 -
Target Bonus as % of Base 5 5 14 —-—= 12 15 17 -—
Target Cash Compensation 6 29 132.0 -—= 106.4 116.0 172.7 -
Target Total Direct Compensation (Incl LTI) 6 29 136.3 - 114.2 119.8 172.7 -
Target Total Compensation (incl Perqgs) 6 29 137.5 -—= 114.6 120.3 1741 -—
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 2 -—= -— -—= -— -—= -~ -—=
LTl as % of Base 2 -— -— —_— - - - -—
Total Perquisite Amount 4 4 1.8 - - 1.3 - -—=
SCOPE VARIABLES

|Company Revenue (millions) 6 29 12.373.2 ——= 3.814.5 6.828.3 244371 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 67% No 100% No
83% Yes 33% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 397
All monetary values in thousands - 2015 Accounting Value
©2015 Towers Watson Confidential - for the nternal use of survey participants only This report and any data 1t contains may only be used by participants to support therr internal human and Use of this report or any data It contains for any other purpose

{including employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how d in it are the and proprietary work product of Towers Watson which

owns all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOW - Well Operations
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 7 27 147.4 -—= 129.1 136.1 187.5 -—=
Actual Bonus Amount 5 15 50.7 - 345 476 68.4 -
Actual Bonus as % of Base 5 15 34 - 25 30 46 -
Hourly Rate 0 -—- - - -—= - -——=
Actual Cash Compensation (Base Salary 7 27 183 6 —-—- 150.0 169.2 244.9 -—=
plus Actual Bonus Amount)

Actual Retention Bonus 0 - — ——= - —— - -—=
Total Variable Payments - Excl Actual 3 - - - - - - -
Bonus

Total Actual Cash Compensation (Incl 7 27 186.7 -—= 150.0 169.2 2449 -—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTt) 7 27 210.7 -—= 163.6 208.0 262.6 -—=
Total Compensation (Incl Pergs) 7 27 212.8 —-—= 153.6 2111 267.6 -—=
TARGET COMPENSATION

Target Bonus Amount 5 15 42.4 —-—= 25.8 31.5 64.5 -
Target Bonus as % of Base 5 15 28 —-—= 20 20 39 -—=
Target Cash Compensation 7 27 177.7 - 136.5 154.9 233.6 -
Target Total Direct Compensation (Incl LT!) 7 27 201.6 -—= 153.6 180.9 251.3 —-—=
Target Total Compensation (Incl Pergs) 7 27 203.8 -—= 153.6 181.9 256.3 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 6 15 36.9 - 329 38.0 41.8 -
LTI as % of Base 6 15 26 -—= 20 24 33 -
Total Perquisite Amount 5 15 3.0 - 0.7 1.3 6.2 -
SCOPE VARIABLES

|Company Revenuye (millions) z 27 13.491.4 - 627.0 92948 26,4505 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
29% No 49% No 100% No
71% Yes 51% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 398

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Cenfidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data 1t contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know-haw embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey ~ Canada ———

Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : EOW — Well Operations
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 26 161.7 -—= 149.4 158.8 175.5 -
Actual Bonus Amount 4 24 60.0 - - 60.9 - -
Actual Bonus as % of Base 4 24 36 —-—= -—- 34 - ~—=
Hourly Rate 0 - - -—- - -
Actual Cash Compensation (Base Salary 5 26 209.7 -—= 172.9 2292 236.7 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - -—= - - - -
Total Variable Payments — Excl Actual 0 - - -— - -—- - -
Bonus
Total Actual Cash Compensation (Incl 5 26 209.7 - 172.9 2292 236.7 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 5 26 2504 - 182.9 287.8 299.3 -
Total Compensation (Incl Pergs) 5 26 264.7 -—= 199.4 2882 318.1 -—=
TARGET COMPENSATION
Target Bonus Amount 4 24 421 - - 42.0 - -
Target Bonus as % of Base 4 24 25 -—= -—= 25 —-—= -
Target Cash Compensation 5 26 195.4 - 168.0 198.5 221.2 -
Target Total Direct Compensation (Incl LTI) 5 26 236.1 -— 178.0 256.5 284.1 -
Target Total Compensation (Incl Pergs) 5 26 250.4 —-—- 194.6 256.9 302.9 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 23 56.0 -—= -—= 59.7 -—= —-—=
LTI as % of Base 4 23 33 - - 36 - -
Total Perquisite Amount 4 24 17.8 - -—- 18.8 - -
SCOPE VARIABLES
|Company Revenye (millions) i) 26 16,0761 ——= 7.2284 147140 256049 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 20% No 100% No
80% Yes 80% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 399

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee nawslletters and olhher internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how embodied n it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : EOW — Well Operations
Level : P6 - Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 6 176.4 -—~ — 180.4 —_— _—
Actual Bonus Amount 4 6 61.6 - - 60.3 -— —_—
Actual Bonus as % of Base 4 6 36 -—= — 41 —_— _—
Hourly Rate 0 - - - - — - I
Actual Cash Compensation (Base Salary 4 6 238.0 -—= -—= 243.7 -— _—
plus Actual Bonus Amount)
Actual Retention Bonus 0 — -_ _— S _— - _—
Total Variable Payments ~ Excl Actual 1 - —_— _— _— _— - —
Bonus
Total Actual Cash Compensation (Incl 4 6 2423 - - 2437 —_— _—
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI} 4 6 311.6 -— —-— 302.6 — _—
Total Compensation (Incl Pergs) 6 327.4 - -—= 314.0 —_— _—
TARGET COMPENSATION
Target Bonus Amount 4 6 50.8 - - 50.1 —_— —_—
Target Bonus as % of Base 4 6 29 - —— 30 _— _—
Target Cash Compensation 4 6 227.3 - -— 234.8 _— _—
Target Total Direct Compensation (Incl LTi) 4 6 296.5 - - 285.7 -— —_—
Target Total Compensation (Incl Pergs) 4 6 312.4 - - 295.2 —_— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 6 69.2 - - 72.4 R —_—
LTl as % of Base 4 6 44 -—= -— 40 _— _—
Total Perquisite Amount 4 6 15.9 —— - 13.5 _— —
SCOPE VARIABLES
[Company Revenue (millions) 4 6 95776 — — 72284 — ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 25% No 100% No

100% Yes 75% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 400

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data 1t contains for any other purpose
(mcludllrlmg employee newsllstters and other internal publications) or by any other party 1s strictly profibited without Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and proprietary work product of Towers Watson which
owns ail related intellectual property ngl




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : ETM - Electric Transmission Constr/Maintenance
Level : M2 — Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 15 142.0 -— - 143.5 -— —
Actual Bonus Amount 3 —_— —_— _ _ _— _— —_—
Actual Bonus as % of Base 3 —_— J— —_— _— — _— ——
Hourly Rate 0 - — _— - —_—
Actual Cash Compensation (Base Salary 4 15 155.3 -—- -— 158.8 -— ——
plus Actual Bonus Amount)
Actual Retention Bonus 1 - —_— - _ _— - _—
Total Variable Payments — Excl Actual 2 - —_— S —— —— _— —
Bonus
Total Actual Cash Compensation (Incl 4 15 156.1 - —_— 160.5 _— _—
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 4 15 158.6 —-— -— 160.5 - -
Total Compensation (Incl Pergs) 4 15 162.9 —_— — 160.9 _— _—
TARGET COMPENSATION
Target Bonus Amount 4 15 18.9 -— - 18.4 _— _—
Target Bonus as % of Base 4 15 13 - _— 13 — -
Target Cash Compensation 4 15 160.9 -— - 165.7 — —-—
Target Total Direct Compensation (Inci LTI) 4 15 163.4 -— - 165.7 -— -
Target Total Compensation (Incl Pergs) 4 15 167.7 - -—= 166.1 - -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -— —_— _— —— — _— _—
LTl as % of Base 1 —_— S _ _— _— _— —
Total Perquisite Amount 3 —_— - — _ _— — _—
SCOPE VARIABLES
[Company Revenue (mjllions) 4 15 16737 —— —== 1.385.7 - —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 75% No 100% No

100% Yes 25% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(lnclud||rl|g «Iampsoyee newsletters and ofhher internal publications) or by any other party s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and knaw-how embodied in it are the confidential and propnetary work product of Towers Watson which
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2015 Energy Services MMPS Compensation Survey — Canada E—

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 17 127.9 -—= 108.4 124.7 138.7 -
Actual Bonus Amount 5 14 20.8 -——= 12.1 20.6 29.7 -—-
Actual Bonus as % of Base 5 14 16 -—= 11 19 20 -
Hourly Rate 0 -—= -—- - - -— -—= -—
Actual Cash Compensation (Base Salary 7 17 142.8 - 128.8 132.3 148.8 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - -~ -—= . -
Total Variable Payments — Excl Actual 1 - - - - - ~— -
Bonus
Total Actual Cash Compensation (Incl 7 17 146.6 -—= 128.8 132.3 148.8 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl L) 7 17 149.9 ——= 128.8 132.3 148.8 -
Total Compensation (Incl Pergs) 7 17 150.2 -—= 128.8 132.3 149.2 -
TARGET COMPENSATION
Target Bonus Amount 6 16 16.3 - 11.2 13.4 21.0 -
Target Bonus as % of Base 6 16 12 -—= 9 11 16 -—-
Target Cash Compensation 7 17 141.9 - 124.7 137.2 141.7 -
Target Total Direct Compensation (Incl LTl) 7 17 145.3 -—= 124.7 137.2 141.7 ——=
Target Total Compensation (Inci Pergs) 7 17 145.5 —-— 125.2 137.6 141.7 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 —-—= -—= -—= -—= - -—= -—=
LTl as % of Base 1 -~ -— - - - ~—= -
Total Perquisite Amount 4 6 0.5 -—= - 0.5 ~—- -——=
SCOPE VARIABLES
|Company Revenue (millions} 7 17 3.881.0 == 5750 1.8800 7.472.5 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 83% No 100% No
86% Yes 17% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey partictpants only This report and any data it contains may only be used by participants to support their internal human resources and management orgemzahons Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towars Watson's prior written consent This report and the data analysis and know-how n 1t are the and y work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 29 140.1 -—- 121.8 142.9 165.2 —-—=
Actual Bonus Amount 4 19 27.9 - - 296 -—= -—=
Actual Bonus as % of Base 4 19 20 -—= - 20 - -—=
Hourly Rate 0 - -— -— - -— -
Actual Cash Compensation (Base Salary 6 29 158 7 -— 128.4 163.5 184.3 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - -—- - - -
Total Variable Payments - Excl Actual 1 -—= -—= -—= —— -—= - -—=
Bonus
Total Actual Cash Compensation (Incl 6 29 159.5 -—= 128.4 166.0 184.3 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 29 161.7 -—= 128.4 172.5 184.3 —-—-
Total Compensation (Incl Pergs) 6 29 164.0 -—= 131.4 173.6 186.7 ——=
TARGET COMPENSATION
Target Bonus Amount 6 29 19.7 - 11.3 227 248 -—=
Target Bonus as % of Base 6 29 14 —-— 10 15 16 -
Target Cash Compensation 6 29 159.8 - 132.1 167.8 178.5 -
Target Total Direct Compensation (Incl LTI) 6 29 162.0 —-—= 1321 174.0 178.9 -—=
Target Total Compensation (Incl Pergs) 6 29 164.3 - 137.2 174.2 182.9 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -—= —-—= -—= -—- - —-—= -
LTl as % of Base 1 ——= ——= -—= -—= -—= - -—=
Total Perquisite Amount 4 23 3.5 -—= -—= 37 —-—= -—=
SCOPE VARIABLES
|Company Revenue (millions) 6 29 3.898.0 - 1.553.7 19735 59207 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 80% No 100% No

100% Yes 20% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 403

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organlzatlons Use of this report or any data it contains for any other purpose
(lncludllrlmg employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada Cpm——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 16 169.9 -—= 145.9 174.1 191.6 -—=
Actual Bonus Amount 3 -—= - -—= -—= —— - -
Actual Bonus as % of Base 3 -—= -—= -—= -—= -—= -—= ——
Hourly Rate 0 - - -— - -
Actual Cash Compensation (Base Salary 5 16 207.2 - 152.5 1741 2785 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - -—- —-—- - -— ——=
Total Variable Payments — Excl Actual 2 - -—= -—= - -—= - —-—=
Bonus
Total Actual Cash Compensation (Inc! 5 16 208.4 -— 152.5 179.1 279.0 -—
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 5 16 237.2 -—= 152.5 179.1 351.0 -—=
Total Compensation (Incl Pergs) 5 16 240.3 -—= 157.5 179.1 353.8 -
TARGET COMPENSATION
Target Bonus Amount 5 16 334 —_— 13.0 34.8 53.0 -
Target Bonus as % of Base 5 16 19 - 9 20 28 -
Target Cash Compensation 5 16 203.2 —-—= 158.9 209.0 2447 -
Target Total Direct Compensation (incl LTI) 5 16 232.0 ——= 158.9 209.0 316.7 —_—
Target Total Compensation (Inc! Pergs) 5 16 2352 —-—- 164.0 209.0 319.5 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 -—- - —— - - - -
LTI as % of Base 2 -—= - -—- -—= -—= ——= —-—-
Total Perquisite Amount 4 15 3.9 —-—- -— 3.6 -—= —-—=
SCOPE VARIABLES
|Company Revenye (millions) 5 16 99456 === 1.239.5 2.0430 22.602.9 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 50% No 100% No

100% Yes 50% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 404

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and (el Use of lhls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 15 strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how in it are the y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (incl LTl) 111.7 -—= -—- 115.5 —— -—=
Total Compensation (Incl Pergs) 4 13 1131 ——= —-—- 1156.5 - —

13 104.1 — -— 100.9 _— —_
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13 111.7 -—- -—- 115.5 - —-
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

112.0 --- --- 114.3 -—- -—-

HShDhwWw
—
w

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

NOO
|
I
]
:
]
:
]
:
]
I
1
I
|
|
i

SCOPE VARIABLES
Comoany Revenue (millons) 4 13 14315 == == 1554.0 == ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 100% No 100% No
75% Yes 0% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s stnictly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know—how in it are the and propnetary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : T3 — Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 8 143 101.4 —— 87.2 110.9 115.7 -
Actual Bonus Amount 4 41 9.6 -—= -—- 10.3 —-—- —-—=
Actual Bonus as % of Base 4 41 9 -—= -—- 10 - -
Hourly Rate 7 123 48 —-—= 40 52 54 —-—=
Actual Cash Compensation (Base Salary 8 143 106.2 -—= 94.0 112.5 122.7 -—=
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - - - - - —
Total Variable Payments ~ Excl Actual 1 -—= -—= -—= -—= —-—- -—= —-—=
Bonus

Total Actual Cash Compensation (Incl 8 143 107.5 -—= 94.0 112.5 122.7 —-—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 8 143 108.1 -—= 96.9 112.5 122.7 -
Total Compensation (Incl Pergs) 8 143 109.0 -—= 99.5 112.8 122.7 -
TARGET COMPENSATION

Target Bonus Amount 3 - - -— -— - - -
Target Bonus as % of Base 3 - -—= -—= -—= - - -—=
Target Cash Compensation 7 136 104.0 - 92.6 108.6 123.4 -—=
Target Total Direct Compensation (Incl LTI) 7 136 104.7 -—= 96.5 108.6 123.4 -—=
Target Total Compensation (Incl Pergs) 7 136 105.6 -—= 98.4 109.1 123.4 —-—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - - - - - - -
LTI as % of Base 1 -— -—- -—= - - -—= -
Total Perquisite Amount 5 70 1.3 —-—= 0.4 0.5 27 -—=
SCOPE VARIABLES

|Company Revenue (millions) g 143 2.7082 - 5323 19735 3.167.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% No 88% No 14% No
50% Yes 13% Yes 86% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 406

All monetary values in thousands - 2015 Accounting Value
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owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : ETO - Electric Transmission Operations
Level : T4 — Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 9 213 106.2 -—= 955 112.9 121.0 -
Actual Bonus Amount 5 203 9.5 -—= 41 11.6 14.0 -—=
Actual Bonus as % of Base 5 203 9 -—= 4 11 12 ——=
Hourly Rate 8 136 50 -—= 44 53 58 ——=
Actual Cash Compensation (Base Salary 9 213 111.5 -—= 99.1 112.9 128.1 -
plus Actual Bonus Amount)

Actual Retention Bonus 0 - - - - - - —-—=
Total Variable Payments — Excl Actual 0 - —— -—- -— - - -
Bonus

Total Actual Cash Compensation (incl 9 213 111.5 -—= 99.1 112.9 128.1 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 9 213 112.2 - 99.1 115.8 1281 —-—=
Total Compensation (Incl Pergs) 9 213 112.9 -—= 101.6 116.6 128.2 -
TARGET COMPENSATION

Target Bonus Amount 5 198 8.5 -—= 5.0 9.8 114 -—=
Target Bonus as % of Base 5 198 8 - 5 9 10 -
Target Cash Compensation 9 208 111.5 -—= 99.1 112.9 130.4 —-—=
Target Total Direct Compensation (Incl LT}) 9 208 112.1 -—= 99.1 114.1 130.4 -
Target Total Compensation (Incl Pergs) 9 208 112.9 -—= 101.6 114.8 130.6 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - ——= - - - - -
LTl as % of Base 1 - -— - -— - - -
Total Perquisite Amount 5 29 1.3 - 0.3 0.5 28 -
SCOPE VARIABLES
1Companv Revenye (millions) 9 213 3.922.6 == 546.5 2.043.0 6.766.6 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
44% No 88% No 16% No
56% Yes 13% Yes 84% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 407

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
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owns all related intellectual property nights




2015 Energy Services MMPS Compensation Survey — Canada -
Function/Level Scope Break Table TOWERS WATSON W

August 2015
TOTAL SAMPLE

Function : AAS - Administrative Services
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
31 109 90.0 1052 1z3 100.3 1104 1325 1015 1155 1358
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Sves—Multi 10 24 88.4 103.3 113.8 95.6 111.1 128.2 98.1 111.6 134.8
AAS010 Office/Location/Post & 1 33 90.0 103.8 108.8 97.2 110.0 125.1 99.6 111.2 124.6
Messenger
AASO020 Library/Info Svcs 11 13 92.4 97.2 113.7 103.2 113.7 119.2 105.7 113.9 141.9
AAS041 4 4 - 82.8 -— -— 93.5 - -— 89.8 -—
Secretarial/Administrative
Assist
AASS500 Energy Teci‘t\ 8 23 103.7 116.4 130.0 126.6 136.7 152.6 125.3 138.4 156.3
[Documentation Mam
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 5 9 83.8 105.8 113.0 88.5 118.5 128.8 84.3 121.9 128.3
$1.0 - $1.9 billion 6 8 78.2 86.7 987 88.6 96.5 105.9 89.4 96.3 108.4
$2.0 — $4.9 billion 1 52 80.7 97.5 110.4 98.0 105.4 115.7 101.5 111.3 116.9
|Greater than $10.0 billion [¢] 25 107.1 110.8 1416 1248 1288 161.2 126.7 1370 174
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 8 14 79.3 104.8 125.4 91.1 124.5 145.5 96.0 131.4 153.3
Integrated E&P and Refining 4 23 -—= 110.8 -—= - 128.8 - —— 137.0 -—
fility 11 62 96.0 975 108.5 100.3 1056 116.1 992 111.3 116.9
All values in Canadian Dollar
Effective date Apnl 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their internal human Use of thls report or any data it contains for any other purpose
gn?;ggg f:;:géiea Fg;uo:l:g;r:;nd other internal publications) or by any other party is stnctly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—how in it are the y work product of Towers Watson which owns 1



2015 Energy Services MMPS Compensation Survey - Canada ———
Function/Level Scope Break Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
16 29 107.5 1353 141.8 124.0 159.7 1697 123.0 154.8 1799
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Svcs—Muiti 6 9 99.2 122.7 153.3 110.0 141.1 183.4 121.2 135.4 192.4
AASS500 Energy Tech 7 14 106.7 135.0 151.2 126.5 161.9 181.4 121.5 153.1 205.0
LRocumentation Mamt
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$1.0 - $1.9 billion 5 6 98.4 114.1 140.4 117.6 123.2 168.5 116.1 127.5 179.8
$2.0 — $4.9 billion 4 5 el 1363 nshsien ——= 165.3 - - 1720 ——=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 9 114.3 136.7 150 2 1376 164.0 179.6 137.4 177.4 195.9
[ Utility 5 7 1082 137.0 1402 112.7 157.5 1653 1082 137.0 172.0
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how in it are the and prop! y work product of Towers Watson which owns
all related intellectual property nghts 2



2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : M3 - Senior Manager (M3)

Total Sample

TOWERS WATSON

AR

wn/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 8 - 140.9 — — — — — 1655 —
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the internat use of survey participants only This report and any data it cantains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how In it are the and prop y work product of Towers Watson which owns

all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : P1 - Entry (P1)

Total Sample

TOWERS WATSON

wn/

Annua! Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 30 589 643 744 607 706 843 589 712 Q2.7
All values in Canadian Dollar
Effective date Apnil 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human s Use of thls report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s strictly prohubrited without Towers Watson’s pnor wrtten consent This report and the data analysis and knuw-how mit are the y work product of Towers Watson which owns 4

all related intellectual property nghts.




2015 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAS - Administrative Services

Level : P2 - Intermediate (P2)

Total Sample

S

TOWERS WATSON {A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 70 734 80.0 928 78.8 82.1 103.7 798 82.1 1061
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[AAS000 Admin Sves—Multy 4 5 — 714 — -— 747 — J— 749 —
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
- illion 4 6 — 76.9 — —== 806 - — 808 -
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 9 726 79.6 92.5 79.1 825 103.2 80.8 84.1 104.6
Utility 4 54 - 76.8 -— o 803 - - 78.3 o
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human s Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—haw m it are the and prop y work product of Towers Watson which owns
all related intellectual property nghts. 5



2015 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : P3 - Career (P3)

Total Sample

TOWERS WATSON (A_“

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 50 916 904 103.7 1000 1092 117.2 1016 1109 1196
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS020 Library/Info Svecs 5 36 88.2 916 100.9 95.3 100.8 114.1 96.8 106.4 117.5
AAS500 Energy Tech 4 7 -— 101.3 -— - 114.5 — -— 114.1 -—
IDocumentation Mamt
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Exploration & Prodyction (E&P) 6 14 88.6 976 1008 98.0 1092 115.8 101.5 1108 1217

All values in Canadian Dollar
Effective date Apnil 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management organ&ahons Use of lhls report or any data it contains for any other purpose
oW in 1t are the

(including employee newsletters and other intemal publications) or by any other party 1s strictly prohibited without Towers Watson's pnor wnitten consent This report and the data analysts and know-h

all related inteliectual property nghts

y work product of Towers Watson which owns 6



2015 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : T2 - Intermediate (T2)

Total Sample

TOWERS WATSON

w’

Annual Base Salary

Cos Cases 25th Median 75th

25th

Target Cash Compensation

Median

Total Actual Cash Compensation

75th 25th Median

75th

) 11 66.0 69.7 859

72.0

8.8

872 741 804

89,1

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management arganlzahons Use of th|s report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know—how

all related intellectual property nghts

y work product of Towers Watson which owns



2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : T4 - Lead (T4)

Total Sample

TOWERS WATSON

wn/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 4 — 949 — - — — — 113.8 -
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential ~ for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of lhls report or any data it contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Towers Watson’s pnor written consent This report and the data analysis and know—how b In it are the P 'y work product of Towers Watson which owns 8

all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : U1 - Entry (U1)

Total Sample

TOWERS WATSON {A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human it
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how n it are the

all related intellectual property nghts

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
34 747 45.6 497 51.8 477 51.6 554 477 529 595 |
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Svcs—Multi 14 194 45.5 53.1 56.4 491 56.1 59.8 49.1 56.1 64.1
AAS010 Office/Location/Post & 16 44 39.7 471 52.0 42.8 51.5 54.9 429 51.9 55.7
Messenger
AASO011 Clerical 15 206 458 49.4 52.7 46.1 50.3 56.3 45.8 499 59.8
AASO020 Library/Info Svcs 5 24 43.4 52.0 52.9 48.5 55.4 56.4 51.3 55.0 57.9
AAS030 15 30 458 49.2 525 50.7 52.6 55.5 51.0 525 55.3
Receptionist/Switchboard
AAS041 21 226 452 50.9 52.9 48.2 54.4 56.2 48.9 54.4 615
Secretarial/Administrative
Assist
AAS500 Energy Tech 6 20 46.3 499 56.4 49.5 53.4 63.1 476 516 68.9
[Documentation Mamt
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$1.0 - $1.9 billion 8 113 458 495 55.3 46.7 51.7 59.1 46.7 51.3 60.8
$2.0 - $4.9 billion 10 260 44 8 48.8 513 477 51.9 55.8 477 547 59.5
illion 9 337 442 477 53.8 47.8 513 58.6 477 522 573
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
LExploration & Prodyction (E&P) 9 185 452 496 517 488 543 56.2 48.0 56,1 597

Use of this report or any data it contains for any other purpose
and y work product of Towers Watson which owns 9



2015 Energy Services MMPS Compensation Survey — Canada

S ———

Function/Level Scope Break Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
integrated E&P and Refining 5 67 442 51.2 54.4 49.0 512 59 1 495 53.7 66 O
Pipeline 4 161 -— 53.0 - -— 547 -—= 544
| Utility 10 263 410 484 241 42.7 501 55 7 429 502 56 1

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey paricipants only This report and any data it contains may only be used by partictpants to support therr intemnal human
(including employee newsletters and other internal publications) or by any other party 18 stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—huw

all related intellectual property nghts

in it are the

Use of thls report or any data it contains for any other purpose

y work product of Towers Watson which owns.
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2015 Energy Services MMPS Compensation Survey — Canada ryy
Function/Level Scope Break Table TOWERS WATSON {A_/
August 2015

TOTAL SAMPLE

Function : AAS - Administrative Services
Level : U2 - intermediate (U2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
51 2799 52.8 57.4 614 56.4 621 671 564 62.6 708
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Svcs—Muiti 27 968 55.5 58.1 62.3 58.8 63.7 67.5 58.8 65.8 68.8
AAS010 Office/Location/Post & 18 65 55.3 59.4 63.8 60.5 63.6 69.2 60.5 65.6 72.6
Messenger
AAS011 Clerical 18 658 51.0 55.8 58.4 54.6 57.1 62.8 547 59.9 67.2
AASO020 Library/Info Svcs 13 27 51.1 57.5 63.6 56.3 61.4 69.0 57.0 61.5 81.3
AASQ30 18 23 49.4 54.2 57.1 519 57.8 62.0 53.0 59.2 63.7
Receptionist/Switchboard
AAS041 40 875 55.2 587 61.4 58.8 63.8 67.3 58.2 63.9 71.2
Secretarial/Administrative
Assist
/A\QSQ42 Secretarial/Executive 7 64 57.4 680 70.5 63.1 68.0 75.0 64.0 68.0 75.2
min
AAS500 Energy Tectt1 16 114 54.8 58.7 64.7 59.6 62.8 69.9 58.9 64.4 72.9
{Rocumentation Mam
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 7 134 54.7 58.9 61.3 55.7 61.3 69.6 56.4 61.3 69.8
$500 - $999.9 million 5 338 52.2 57.4 63.0 -— 62.2 — 53.8 59.4 65.9
$1.0 - $1.9 billion 9 228 52.9 571 60.6 55.4 59.9 65.5 57.2 61.3 66.7
$2.0 - $4.9 billion 16 666 50.9 57.0 61.2 54.2 60.9 65.3 55.2 62.5 70.2
$5.0 - $9.9 billion 4 123 - 61.5 - - 67.1 -—= —_— 71.3 -
|Greater than $10.0 billion 9 1273 559 59.1 64.8 624 64.2 692 598 66.1 754
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose

(including employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Towers Watson's pror written consent This report and the data analysis and know—how in it are the and p! y work product of Towers Watson which awns.
all related intellectual property nghts 11



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 14 272 56.7 57.6 60.9 58.7 63.0 67.6 59.7 64.9 71.2
Integrated E&P and Refining 5 301 58.5 62.3 68.3 63.4 69.0 722 67.1 72.4 81.8
Pipeline 6 377 54.2 58.3 65.9 57.9 62.1 67.3 58.6 64.8 67.3
| Utility 17 1619 501 56.5 61.6 537 59.4 65.4 531 574 653

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monelary values in thousands

©2015 Towers Watson Confidentiat - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pror wntten consent This report and the data analysis and know—how n it are the
all related intellectual property nghts

Use of lhls report or any data it contains for any other purpose
y work product of Towers Watson which owns
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2015 Energy Services MMPS Compensation Survey - Canada harey
Function/Level Scope Break Table TOWERS WATSON W

August 2015
TOTAL SAMPLE

Function : AAS - Administrative Services
Level : U3 - Senior (U3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
55 1785 4.5 69.1 759 682 74.9 824 693 112 852
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Sves—-Multi 25 448 64.0 70.8 75.2 68.0 76.5 81.6 68.0 76.8 84.5
AAS010 Office/Location/Post & 8 14 65.6 726 76.9 75.6 81.2 86.4 76.2 82.5 91.8
Messenger
AASO011 Clerical 12 131 59.4 63.8 69.8 64.2 67.7 73.6 66.2 70.8 82.4
AASO020 Library/info Sves 15 42 61.9 69.7 82.8 65.9 75.0 91.0 71.6 77.4 90.8
AAS030 4 9 -—- 56.9 - - 62.4 -—- -—- 64.3 -—-
Receptionist/Switchboard
AAS041 38 744 64.1 71.2 76.0 68.0 76.3 83.4 69.8 80.1 86.6
Secretarial/Administrative
Assist
::Q\SQ42 Secretarial/Executive 26 210 67.4 73.0 78.0 71.8 77.9 86.1 725 80.4 93.9
min
AASQ43 Secretarial/Admin Asst 4 4 - 79.0 -—= - 84.5 -—= -—= 86.2 —
to CEO
AAS500 Energy Tech 19 175 66.1 71.6 79.1 69.3 79.4 88.2 69.3 84.5 96.4
Documentation Mgmt
1AAS900 Admin Sves=No Disc 4 8 i 12,0 —— i i —— - £0.2 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 10 98 64.2 69.1 79.3 67.2 72.5 88.4 68.9 731 88.0
$500 - $999.9 million 5 110 60.7 726 732 62.1 72.8 78.7 60.8 731 80.0
$1.0 - $1.9 billion 9 101 60.8 64.8 76.0 61.6 71.4 81.7 64.6 71.2 81.3
[$2.0 — $4.9 billion 16 353 64.7 67.6 72.8 69.8 72.8 78.8 717 75.4 822
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human Use of tms report or any data it contains for any other purpose
(including employee newsietters and other internal publications) or by any other party is stnclly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-huw intt are the p y work product of Towers Watson which owns
all related intellectual property nghts 1 3



2015 Energy Services MMPS Compensation Survey ~ Canada ‘

Function/Level Scope Break Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$5.0 - $9.9 billion 4 277 —— 74.9 - - 82.1 - - 85.6 -
|Greater than $10.0 billion 10 810 68 3 71.8 769 746 806 86.4 738 80.0 89.9
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 13 336 65.6 73.7 76.0 72.3 79.8 83.2 74.6 80.5 86.6
Integrated E&P and Refining 5 493 71.8 745 83.0 80.2 85.7 88.3 82.6 89.4 95.1
Pipeline 6 386 64.4 67.0 77.2 69.0 72.7 79.2 69.9 741 79.9
Utility 19 413 62.9 69.1 736 65.6 729 78.5 66.0 737 81.1
Chemical 4 72 -—= 66.4 - —= 71.2 -—- - 72.8 -
[Not Otherwise Classified 4 29 - £4.8 - ——- £4.8 === - £5.2 ]

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

(including employee newsletters. and other internal publications) or by any other party 1s strictly prohibited without Towers Watson’s prior wntten consent This report and the data analysis and know—how n it are the
all related intellectual property nghts

Use of this report or any data it contains for any other purpose
and prop work product of Towers Watson which owns
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wn/

2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOWERS WATSON

August 2015
TOTAL SAMPLE

Function : AAS - Administrative Services

Level : U4 - Lead (U4)
Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
46 197 8.5 83.3 898 83.0 922 992 842 93.0 105.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAS000 Admin Sves—-Multi 19 220 74.0 81.9 85.9 76.5 86.3 96.8 77.8 90.2 99.6
AAS010 Office/Location/Post & 9 16 705 81.0 89.1 81.4 87.9 100.4 853 94.5 123.8
Messenger
AAS011 Clerical 5 70 71.5 87.6 101.6 76.1 87.6 113.3 772 87.6 135.3
AAS020 Library/Info Sves 6 9 78.5 99.3 108 9 91.9 110.7 119.0 88.7 111.8 119.4
AAS041 19 96 776 82.0 875 84.7 90.9 96.5 83.8 89.5 100.2
Secretarial/Administrative
Assist
2@8942 Secretarial/Executive 33 254 78.5 81.8 91.2 82.5 90.2 99.0 83.8 91.6 101.0
min
AAgé)é3 Secretarial/Admin Asst 22 24 97.2 103.1 112.1 103.8 112.9 128.2 107.2 121.5 132.9
to
AAS500 Energy Tecl‘t\ 13 107 78.5 857 97.6 86.6 96.2 117.9 83.4 95.8 122.0
iDocumentation Mam
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 8 63 771 82.9 95.9 80 5 90.0 1055 816 91.3 106.8
$500 - $999.9 million 4 63 - 776 = - - - 81.9 -
$1.0 - $1.9 billion 10 51 73.0 84.9 939 76 9 92.6 101.5 77.3 92.5 102.6
$2.0 - $4.9 billion 12 151 78 1 82.6 88.8 825 92.0 97.7 82 6 93.9 107.3
$5.0 - $9.9 billion 4 141 94.6 ——= - 108.2 -—= - 112.4 -
|Greater than $10.0 billion 10 320 80 2 8§52 960 88.7 98.7 107.2 89 2 102.3 1083
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human 0 Use of tms report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson’s prior wntten consent This report and the data analysis and know-how in it are the y work product of Towers Watson which owns
all related intellectual property nghts 15



2015 Energy Services MMPS Compensation Survey - Canada S————
Function/Level Scope Break Table TOWERS WATSON LA/
August 2015

TOTAL SAMPLE

Company Industry

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 12 162 81.1 87.0 90.5 92.8 95.4 101.3 88.7 98.4 108.8
Integrated E&P and Refining 5 165 85.2 94.0 107.2 98.2 106.4 114.0 103.6 109.2 123.6
Pipeline 4 177 - 824 - - 89.8 - e 908 -—=
Utility 12 190 76.3 79.3 82.9 78.0 825 907 78.1 84.7 94.1
[Chemical 5 29 17.2 82.8 990 82.8 916 111.0 84.3 92.9 113.9

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey partiapants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizations Use of this report or any data i1t contains for any other purpose
(including employee newsletters and other intenal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how n it are the and propi y work product of Towers Watson which owns
il related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : M1 ~ Supervisor (M1)

Total Sample

S

W/

TOWERS WATSON

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 17 1045 116.1 1316 114.9 125.8 153.3 1143 129.7 159.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AATO010 Vehicle Fleet 4 6 -— 1152 — - 127.8 - - 124.4 -—
[Management

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human resources and management orgamzauons Use of (l;lds report or any data it contans for any other purpose

(including employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-how

all related inteliectual property nghts

y work product of Towers Watson which owns 1 7



2015 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : M2 -~ Manager (M2)

Total Sample

TOWERS WATSON

wn/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th |
10 13 1340 1503 1698 1559 1766 203.7 1506 183.2 2231
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Greater than $10.0 billion 4 4 = 1500 e === 195.0 === === 2079 ==
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their interal human Use of this report or any data it contains for any other purpose
{Including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson’s pnor wntten consent This report and the data analysis and know—haw by n it are the and y work product of Towers Watson which owns 1 8

all related inteliectual property nghts



2015 Energy Services MMPS Compensation Survey ~ Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : P2 - Intermediate (P2)

Total Sample

TOWERS WATSON (LA_/

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 52 152 802 909 834 894 95.1 84.7 904 97.5
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AATO010 Vehicle Fleet 4 35 - 76.4 - - 85.6 -— - 85.2 —_—
(Management
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only Thus report and any data it contains may only be used by participants to support their internal human Use of th|s report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how in it are the y work product of Towers Watson which owns 1 9

all related inteliectual property nghts



2015 gnergy Services MMPS Compensation Survey ~ Canada TOWERS WATSON t . )

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 43 932 1002 105.7 1029 1094 1176 1071 112.0 1234

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contams for an{N er purpose
(including employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how n it are the and propi y work product of Towers Watson which owns 20

all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAT - Transportation Services and Admin

Level : P4 — Specialist (P4)
Total Sample

VE———

TOWERS WATSON (A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 38 118.0 123.0 131.7 126.8 139.4 158.0 127.5 1636 1757
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
JAAT050 Aviation — Pilots 6 25 119.6 121.3 133.6 129.7 1395 156.2 1306 147.2 1798
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Greater than $10.0 billion 6 30 1141 124.1 141.2 128.5 148.9 168.4 1324 154.8 1797

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internat use of survey parttaipants only This report and any data it contains may only be used by participants to support their internal human
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and knofw-how embodied in it are the confidential and propnetary work product of Towers Watson which owns

all related intellectual property nghts

Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : P5 - Master (P5)

Total Sample

wn/

TOWERS WATSON

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 10 148.1 157.8 2001 177.8 1854 249.1 1859 2110 277
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Greater than $10.0 billien 4 5 = 1779 = = 217.0 = = 252.9 =
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parhicipants to support their intemal human Use of thls report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party I8 strictly prohibited without Towers Watson's pnor witten consent This report and the data analysis and know-how n it are the work product of Towers Watson which owns
all related intellectual property nghts 22



2015 Energy Services MMPS Compensation Survey — Canada harey
Function/Level Scope Break Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : T3 - Senior (T3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 40 76.0 846 1184 95 9022 134.8 794 935 150.6
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidentral — for the internal use of survey participants only This report and any data it contains may only be used by participants to support thew intemal human Use of this report or any data It contains for any other purpose
(including employee newsletters and other internal publications) or by any other party s stnictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—hcw In it are the and prop product of Towers Watson which owns

all related intellectual property nghts.
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2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : T4 - Lead (T4)

Total Sample

TOWERS WATSON

wn

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 12 102.8 1162 1416 102.8 1285 1659 102.8 156.0 181.6

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Towers Watson's pnor waitten consant This report and the data analysis and knuw-now In it are the and propi 'y work product of Towers Watson which owns 2 4

all related inteliectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada TOWERS WATSON t . )

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : U2 - Intermediate (U2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 30 56,8 612 69.8 60.3 66.0 7386 60.9 5.7 83.6
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
@2015 Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human and Use of this report or any data 1t contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson’s prior written consent This report and the data analysis and h n it are the and propi y work product of Towers Watson which owns. 2 5

all related inteliectual property rights



2015 Energy Services MMPS Compensation Survey — Canada ———
Function/Level Scope Break Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : U3 - Senior (U3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 39 63.9 703 749 702 753 §0.8 70.8 753 82.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AATO00 Administrative Trans 5 15 67.0 70.4 83.4 70.7 75.4 90.8 71.4 75.4 107.4
| |
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the interal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of Ohls report or any data it contains for any other purpose
{(indluding employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-hcvw n it are the y work product of Towers Watson which owns

all related intellectual property nights
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2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAT - Transportation Services and Admin
Level : U4 - Lead (U4)

Total Sample

S

TOWERS WATSON {A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
S 27 791 814 102.6 899 933 106.9 898 068 1094 |
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thetr intemal human and mar Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal pubhcations) or by any other party Is stnctly prohibited without Towers Watson's pnor wnitten consent This report and the data analysis and know-hw/ n it are the and y work product of Towers Watson which owns

all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey ~ Canada -
Function/Level Scope Break Table TOWERS WATSON W

August 2015
TOTAL SAMPLE

Function : AAY - Security
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 B4 105.0 123.2 1451 116.3 133.1 1542 117.6 140.3 183.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
[AAY 000 Security—Multi Z 26 924 129.8 149.0 892 122.8 180.7 92.4 1307 197.1
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 5 50 113.7 1232 1394 1237 136.3 1509 1251 140.3 165.3

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the interal use of survay participants only This report and any data 1t contans may only be used by participants to support their sntemal human and Use of this report or any data it contains for any other purpose
(ncluding employee newsletters and other intemnal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and kr h it are the and prop! y work product of Towers Watson which owns. 2 8
all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAY - Security
Level : M2 - Manager (M2)

Total Sample

TOWERS WATSON {A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 32 121.0 1395 1509 1391 167.9 188.1 140.1 169.7 2047
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[AAY000 Secyrity=Mulii 9 20 120.4 139.5 150.7 135.8 167.9 184.6 138.0 1697 194.9
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Greater than $10.0 billion 4 8 — 157.3 — — 1933 — — 206.2 —
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[ Utility L 24 1199 1293 1395 1371 1397 170.1 1318 1413 169.7 |
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human s Use of this report or any data it contains for any other purpose
{(inciuding employee newsletters and other intemal pubhications) or by any other party 18 stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied n it are the conf idential and propnetary work product of Towers Watson which owns
all related intellectual property nghts 29



2015 Energy Services MMPS Compensation Survey — Canada ———
Function/Level Scope Break Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AAY - Securi
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 4 —— 1794 — — 222,4 — — 2377 —
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[AAY000 Security-Multi 4 4 — 179.4 — — 222.4 — — 2377 —
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their interal human and Use of (hls report or any data it contains for any other purpose
(including empioyee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—how in it are the y work product of Towers Watson which owns
all related intellectual property nghts 30



2015 Energy Services MMPS Compensation Survey — Canada TOWERS WATSON l . )

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAY - Securlt%
Level : M4 - Group Manager (M4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 Z — 2007 - — 2512 — — 2339 —
All values in Canadian Dollar
Effective date Apnl 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human and g Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson’s pnor witten consent This report and the data analysis and knuw—how n it are the and prop! y work product of Towers Watson which owns 3 1

all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada ———
Function/Level Scope Break Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : P1 - Entry (P1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 89 617 750 853 64.5 826 908 62.7 82,6 928
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Utility 4 88 — 76.3 o — 78.0 — - 76.3 ——
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of thls report or any data 1t contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent. This report and the data analysis and know-huw n it are the y work product of Towers Watson which owns
all related intellectual property nghts 32



2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : P2 — Intermediate (P2)

Total Sample

TOWERS WATSON {LA_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
o] 32 73.8 77.9 86.6 72.5 858 97.1 747 82.2 98.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[AAYQ00 Security—Mults 6 28 73.8 779 916 72.5 85.8 1054 747 822 104.1

All values in Canadian Dollar
Effective date Apnl 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

(including employee newsietters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson’s pror written consent This report and the data analyss and know—how in it are the and prop

all related intellectual property nghts.

Use of this report or any data it contains for any other purpose
y work product of Towers Watson which owns 33



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAY - Security
Level : P3 - Career (P3)

Total Sample

——

TOWERS WATSON LA_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 326 916 987 1059 91.2 1107 122.0 92.9 111.8 1242
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
AAY000 Security—Multi 6 42 86.6 105 2 1447 935 122.0 170.9 100.1 1171 177.0
IJAAY010 Business Continuation 8 13 88.3 98,7 108.2 808 1135 118.8 89.7 1154 124.0
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$2.0 - $4.9 billion 4 278 - 98.2 - -— 104.1 —— -— 106.0 -—
|Greater than $10.0 billion 4 40 - 1012 - === - vionin e 1169 ——=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility ré 316 853 971 105.4 912 1059 111.1 912 1054 114.0

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey

all related intellectual property nghts

participants only This report and any data it contains may only be used by participants to support their intemal human and
(including employee newsletters and other tnternal pubhications) or by any other party Is strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—how

n it are the and prop!

Use of this report or any data it contains for any other purpose
y work product of Towers Watson which owns
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2015 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : AAY - Security
Level : P4 — Specialist (P4)

Total Sample

S

TOWERS WATSON A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
1 32 1097 120.0 127.6 126.9 139.8 1526 122.8 1336 162.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
JAAY Q00 Secyrity—Multi 11 30 1055 1200 1276 123.1 139.8 147.9 122.8 1336 162.0
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 4 7 - 126.7 - - - -— -—= 154.8 —-—=
| Utility 5 19 102.3 109.7 1182 111.0 1316 1359 1147 122.8 133.0

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human mar
{including employee newslstters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and knorw-how

all related intellectual property nghts.

n it are the

Use of !hls report or any data it contains for any other purpose
y work product of Towers Watson which owns
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2015 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : P5 — Master (P5)

Total Sample

TOWERS WATSON

W’

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 6 - 1532 - ——= ——= - - 1789 -
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey partiapants only This report and any data it contains may only be used by participants to support their intemnal human Use of thus report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know—how m it are the prop y work product of Towers Watson which owns 36

all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table TOWERS WATSON
August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : P6 — Renowned Expert (P6)

Total Sample

wn/

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 4 - 1853 - - 239.1 - — 246.8 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
JAAY 000 Security—Muiti 4 4 — 1853 ——= e 2391 - ——= 246.8 -

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by partictpants to support their internal human resources and management orgamznhons Use of this report or any data it contains for any other purpose
(|lr||duld|n% ame;i:lloyea Pewsle:;rs ind other internal publications) or by any other party Is stnctly prohibited without Towers Watson's prior written consent This report and the data analysts and know~how re the and prop y work product of Towers Watson which owns
all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : U2 - Intermediate (U2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 25 52.3 954 986 534 58.7 106.7 834 81.7 114.0
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of (hls report or any data it contains for any other purpose
glr;slau}gl‘g ;’:zllgé?a Fm:xr:g?l'tf other intemal pubhcations) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how n it are the y work product of Towers Watson which owns 38



2015 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

August 2015

TOTAL SAMPLE

Function : AAY - Security
Level : U3 - Senior (U3)

Total Sample

———

TOWERS WATSON (A_/

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 129 60.4 91.8 108.3 63.8 1013 1171 651 101.8 1399 |

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal hurnan
(including employee newsletters and other intemnal pubhcations) or by any other party 1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysts and know—how
all related intellectual property nghts

In it are the

Use of this report or any data it contains for any other purpose

y work product of Towers Watson which owns 39



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/ICommunications

Level : M1 - Supervisor (M1)
Total Sample

——

TOWERS WATSON (A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
16 53 106.2 116.7 141.2 112.0 1303 167.7 118.5 133.8 170.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAD00 Corp Affs/Comm~—Multi 6 8 1053 117.3 1407 118.0 133.2 168.1 125.3 143.0 174.2
ACAD25 Aboriginal Community 4 4 -—= 127.5 - -— 137.3 - —-—= 132.8 —_—
Affs/Relns
ACAO050 Regulatory Affs/Compl 4 8 -— 133.0 - - 156.5 - —-——= 158.1 -
ACAO060 Env Affs/Compl 4 5 -— 126.8 ——= -— 139.1 -— - 143.0 -—
[ACA100 Internal/Empl Comm 6 10 1042 118.7 132.5 122.0 1334 156.1 120.0 138.3 156.1
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$2.0 - $4 9 billion 7 13 96,7 110.8 155.8 106.5 126.2 183.8 125.8 132.8 185.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 4 7 - 128.3 - -—= 150.0 -—= -—= 166.0 -
| Utility 8 19 1006 109.8 1192 106.7 122.0 1317 1006 121.2 133.7

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may on!y be used by participants to support therr internal human resources and management organlzallons Use of thls report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party is stnclly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how

all related inteilectual property nghts.

y work product of Towers Watson which owns
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2015 I.Energy Services MMPS Compensation Survey — Canada TOWERS WATSON t . 3

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
36 237 1348 151.8 174.1 161.2 186.2 2108 166.4 1946 2244
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAQ00 Corp Affs/Comm-Muiti 18 59 127.2 141.7 154 9 1475 176.6 188.8 146.5 183.2 200.1
ACAO010 Public Relations 8 10 144.2 147.3 170.9 166.3 177.2 203.7 168.5 187.2 214.8
ACA020 Community Affs/Rels 15 33 134.9 157.6 178.5 155.1 189.1 212.4 148.8 197.5 224.0
ACAO025 Aboriginal Community 13 27 127.9 149.0 164.5 163.5 182.9 200.2 162.6 197.1 210.2
Affs/Relns
ACA040 Corp Giving 4 6 -— 1569.2 - -— 195.9 —— —_— 199.8 -—
ACAO050 Regulatory Affs/Compl 16 58 139.8 160.9 172.0 168.9 196.5 203.9 173.5 202.1 207.6
ACA060 Env Affs/Compl 6 8 133.3 150.0 167.4 146.1 180.4 221.8 146.2 184.3 229.0
ACAO070 Government Relations 7 1" 1390 155.5 164.4 166.8 186.5 200.6 182.6 196.4 231.5
ACAO090 Investor Relations 5 5 135.7 143.0 173.7 164.8 182.2 213.2 170.8 182.8 218.0
IACA100 Internal/Empl Comm 10 18 1228 143.2 151.8 1354 169.5 187.8 143.1 179.3 198.1
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 6 15 129.2 1367 157.7 147.8 165.7 205.2 136.3 168.8 188.0
$1 0 - $1.9 billion 6 21 121.8 154.1 183.5 136.0 181.5 2226 136.8 196.9 2222
$2.0 - $4.9 billion 11 54 132.3 1415 1721 165.3 169.8 216.9 146.8 180.8 229.4
$5.0 - $9.9 billion 4 27 - 169.1 e -— 206.8 —— - 226.1 -
illion 8 105 146.9 1555 1891 181.4 189.1 20682 1907 199.2 2105
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th _____Median I5th 25th Median Z5th 25th Median ____ 75th |

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee !newsle!lers and other interal publications) or by any other party is stnctly prohibited without Towers Watson's prior wiitten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Towers Watson which owns 4 1
all related intellectuat property nghts




2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE
Company Industry

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th

Exploration & Production (E&P) 9 29 160.1 1721 185.9 196.7 212.4 227.9 207.3 226.1 237.2
Integrated E&P and Refining 5 45 150.1 155.8 2045 184.0 191.2 230.3 196.9 2102 227.0
Pipeline 6 78 141.2 154.2 170.2 168.6 185.7 204.2 164.4 181.7 210.4
| Utility 13 69 1218 1364 1453 1346 158.4 1722 1315 1644 1852

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey partioipants only This report and any data it contains may only be used by participants to support their intemai human and Use of this report or any data it contains for any other purpose

gml;g;gg frﬁ"e‘l’l’gésl; m;’:gir:gm other intemal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how In it are the and p! y work product of Towers Watson which owns
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2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications

W

TOWERS WATSON (A

Level : M3 - Senior Manager (M3)
Total Sample
Annual Base Salary Target Cash Compensation Tota) Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
37 134 A57.7 186.0 2049 1910 2299 2561 1935 2411 266.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACA000 Corp Affs/fComm—Multi 22 25 159.9 1896 222.2 194.6 238.2 275.4 193.5 239.1 2730
ACAO010 Public Relations 5 12 133.4 167.4 186.9 151.8 167.4 234.6 153.9 167.4 239.4
ACA020 Community Affs/Rels 6 8 141.1 166.1 218.6 144.2 196.1 259.7 144.2 184.1 273.0
QCAOZS Aboriginal Community 11 16 145.6 163.1 1756 147.7 201.3 218.8 145.6 223.7 240.6
ffs/Relns
ACAO050 Regulatory Affs/Compl 21 44 163.2 180.7 191.4 181.7 225.4 2429 194.4 238.5 260.8
ACAQ070 Government Relations 5 6 1751 1956 229.4 197.8 2446 290.1 218.2 278.8 297.8
JACAQ90 Investor Relations 10 A0 1655 1777 1953 200.1 226.8 2524 1977 2309 259.3
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 6 15 157.7 171.8 203.2 181 3 2107 254 0 165.0 211.9 249 5
$500 — $999.9 million 4 6 - 159.0 - 1903 - 196.8
$1.0 - $1.9 billion 5 10 145.8 1756 203.0 162 5 210.7 253 7 176.6 221.6 288 6
$2.0 - $4.9 billion 12 42 145.5 180.0 202.0 175.6 225.4 2656 170.6 229.3 284.3
bmmgﬂmgmmpn 9 43 174.3 2033 2170 2159 2415 2574 224.1 2497 259.2
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 10 17 183.9 205.2 218.9 220.7 2496 270.9 2241 264.7 291.5
Integrated E&P and Refining 5 23 179.6 203.3 242.3 2245 256.1 276.4 237.1 250.4 312.2
|Pipeline 6] 31 1764 1950 208.7 2163 2437 260.8 2192 2371 264.6
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey parhicipants only This report and any data it oontains may only be used by participants to support their intemal human g Use of this report or any data it contains for any other purpose
{including smployse newsletters and other nternal publications) or by any other party Is stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—how it are the nd p! ry work product of Towers Watson which owns
all related intellectual property nghts 43



2015 Energy Services MMPS Compensation Survey — Canada hareye
Function/Level Scope Break Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Company Industry

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utilty 13 50 142.3 1539 183.6 162.5 1939 232.6 158.1 2001 246.3
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther internal human Use of mls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—haw in it are the y work product of Towers Watson which owns
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2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA — Corporate Affairs/Communications

Level : M4 - Group Manager (M4)
Total Sample

TOWERS WATSON A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 36 1909 2060 2349 2354 258.1 307.5 2106 284.7 338.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAO000 Corp Affs/Comm-Multi 7 7 192.9 202.0 2258 2354 262.6 292.8 243.5 287.4 360.6
ACA025 Aboriginal Community 4 7 - 2223 - - 283.8 - -—= 3241 -
Affs/Relns
JACAQ50 Requlatory Affs/Compl 5 9 1793 2068 237.8 2151 2585 309.1 2394 2917 3572
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Greater than $10.0 billion [ 18 2037 2258 2333 — 2758 —— 2847 291.0 327.6
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 Z — 176.7 == —-—= 2115 ——= —_—= 1898 ——=

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr ;ntemal human ant
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and knaw—haw
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2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications

Level : P1 - Entry (P1)
Total Sample

TOWERS WATSON {A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
21 66 642 682 72.4 68.0 3.8 81.1 70.9 5.7 86.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAQ00 Corp Affs/fComm-Multi 9 17 60.1 63.0 69.2 62.4 69.3 75.8 62.8 70.6 84.2
ACA020 Community Affs/Rels 8 8 64.7 72.0 76.8 71.8 80.6 85.8 721 80.2 89.4
ACA025 Aboriginal Community 5 9 66.0 71.0 79.3 74.2 81.7 89.3 790 86.0 107.6
Affs/Relns
JACAQ50 Reauylatory Affs/Compl 5 18 615 673 72.9 68.3 741 76.4 729 757 5.8
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$1.0 - $1.9 billion 4 15 - 65.0 - -— 721 -— 736 -—
$2.0 - $4.9 billion 6 10 58.5 66.9 735 65.5 71.0 82 5 67 4 80.4 92.0
$5.0 - $9.9 billion 4 12 e 71.3 -— -— 78.4 - 79.1 -
|Greater than $10.0 billion 5 25 656 710 786 - 7192 - 73 8 794 101.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 8 16 64.6 67.7 71.7 708 73.5 81.4 73.9 75.9 86.5
| Utility 4 16 - 642 — - 67.5 - == 695 -

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey parhcipants only This report and any data it contains may only be used by participants to support their intenal human and
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know—huw

all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada ———
Function/Level Scope Break Table TOWERS WATSON LA/
August 2015

TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
34 217 74.9 80.3 850 80,2 90.0 9257 834 92.4 1009
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAOQ00 Corp Affs/Comm-Multi 18 53 717 79.3 84.3 779 86.8 94.9 78.7 85.8 100.9
ACAO010 Public Relations 7 12 63.1 78.3 825 63.1 84.6 90.7 70.9 924 100.9
ACA020 Community Affs/Rels 18 42 76.5 848 954 86.5 91.0 103.2 85.8 95.0 107.5
ACA025 Aboriginal Community 4 7 ——— 844 -— - 95.3 —_— -— 100.1 —_—
Affs/Relns
ACA040 Corp Giving 4 7 -— 75.9 - -—= 78.4 -— -— 79.4 -—
ACAO050 Regulatory Affs/Compl 21 45 76.6 835 89.5 81.5 93.9 101.8 86.2 94.2 105.1
ACA060 Env Affs/Compl 6 7 70.8 844 87.5 77.1 90.8 100.6 776 91.2 103.8
ACAQ70 Government Relations 5 5 74.4 85.0 106.1 824 97.7 119.4 84.7 102.7 124.4
ACAO090 Investor Relations 6 8 74.8 82.1 95.6 82.0 100.3 105.5 83.2 958 1057
JACA100 Internal/Empl Comm 13 21 77.0 825 86.1 832 91.3 96.0 836 914 996
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 6 30 70.5 76.1 78.6 75.4 80.7 88.7 756 80.6 90.8
$1 0 - $1.9 billion 5 20 73.9 83.7 89.3 79.6 91.0 98.1 78.8 95.4 100.5
$2.0 - $4.9 billion 11 44 74 6 80.3 95 5 781 90.0 106.1 79.8 92.3 106.3
$5.0 - $9.9 billion 4 18 e 79.5 —— 88.6 - - 93.1 -
[Greater than $10.0 billion 8 79 78.5 799 880 87.2 92.1 101.2 85.0 93.2 112.1
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases _25th Median 75th 25th _Median Z5th 25th Median Z5th

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management orgamzauons Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how In it are the and pi rk product of Towers Watson which owns.
all related intellectual property nghts 47




2015 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Company Industry

TOWERS WATSON (A_/

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 11 40 80 7 82.8 95.5 92.2 93.3 106.6 924 94.2 106 3
Integrated E&P and Refining 4 51 — 86.9 -— - 99.4 -—= - 109.9
Pipeline 6 33 70 8 74.6 76.8 76.1 81.1 84.5 75.9 83.3 85 1
| Utility 10 64 693 154 874 708 82.2 939 708 836 97.7

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the intemal use of survey participants onty This report and any data #t contains may only be used by participants to support their internal human resources and management organizations Use of lhlg report or any data it contains for any other purpose
ow

(including employee newsletters and other intemal publications) or by any other party 1s strictly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—h

all related intellectual property nghts

n it are the

y work product of Towers Watson which owns. 4 8



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications

Level : P3 — Career (P3)

Total Sample

TOWERS WATSON (A_/

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partcipants to support their internal human
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and kww-how

all related intellectual property nghts

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
43 488 921 100.0 104.8 1009 1093 118.9 102.1 1132 122.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACA000 Corp Affs/Comm-Multi 27 119 91.1 98.9 102.3 98.8 106.1 116.5 99.8 106.2 116.6
ACAO010 Public Relations 11 19 96.4 103.5 109.1 105.4 114.3 123.1 104.3 111.9 123.7
ACA020 Community Affs/Rels 17 90 91.3 101.7 111.0 104.6 115.0 120.9 106.5 116.4 123.8
ACA025 Aboriginal Community 15 56 92.2 99.1 102.5 101.5 106.8 116.2 103.3 106.7 127.7
Affs/Relns
ACAO050 Regulatory Affs/Compl 21 83 88.4 93.6 110.3 100.3 113.6 125.5 101.9 114.2 127.6
ACAOQ60 Env Affs/Compl 8 18 84.2 99.7 100.8 89.6 111.3 115.2 92 2 112.3 1215
ACAQ070 Government Relations 4 5 - 97.5 - - 114.5 —_— 124.5 -—
ACAO090 Investor Relations 6 11 81.2 95.0 102.1 - 116.1 - 91 0 117.2 123.2
[ACA100 Internal/Empl Comm 18 74 88.2 98.6 1036 993 112.6 117.0 97,1 112.0 121.0
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 — $499.9 million 6 24 941 97.7 101.6 98.3 107.3 115 4 98.4 108.5 113.9
$500 - $999.9 million 4 28 —-— 96.7 —— - — — 103.0 -
$1.0 - $1.9 billion 7 57 88.8 101.1 107.2 976 109.2 118 4 99.1 116.0 119.0
$2.0 - $4.9 billion 14 84 94.8 100.9 106.5 102 0 106.9 118 7 103.9 110.3 119.4
$5.0 - $9.9 billion 4 46 -— 97.3 -— 110.7 - 116.2 —-_—
|Greater than $10.0 billion 10 245 905 100.8 110.2 1027 117.4 1237 993 1205 1292
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 15th 25th Median 75th 25th Median Z5th

In it are the

Use of U’IIS report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada

SR

Function/Level Scope Break Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 13 64 91.8 97.0 103.7 102.7 111.4 118.2 1031 114.6 1194
Integrated E&P and Refining 5 84 97.0 101.6 115.8 111.8 120.0 123.7 113.8 124.8 132.2
Pipeline 6 99 89.0 92.5 101.1 97.9 101.8 105.0 99.7 102.8 107.8
Utility 14 221 90.0 96.9 106.9 961 104.5 119.7 922 104.6 119.1

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's pror written consent This report and the data analysts and know-how n it are the and

all related intellactual property nghts

y work product of Towers Watson which owns 50



2015 gnergy Services MMPS Compensation Survey — Canada TOWERS WATSON t A )

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications
Level : P4 - Specialist (P4

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
41 452 112.8 122.5 1301 1269 1371 1489 129.7 138.7 1533
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAO000 Corp Affs/Comm—Multi 22 115 105.5 117.2 131.8 1156.7 134.2 148.2 114.4 136.8 152.3
ACAOD10 Public Relations 10 20 118.7 121.0 127.5 137.4 143.4 149.3 139.3 146.3 159.1
ACA020 Community Affs/Rels 18 32 111.5 1232 128.0 1304 138.8 147.9 133.1 141.3 161.4
ACA025 Aboriginal Community 16 66 1241 129.4 1334 140.8 148.6 155.5 144.3 151.5 163.7
Affs/Relns
ACA040 Corp Giving 4 6 -— 121.7 -— -— 142.0 -— -—- 144 1 -
ACAO0S50 Regulatory Affs/Compl 27 106 1132 119.2 1295 125.5 135.8 149.7 129.2 141.0 157.1
ACA060 Env Affs/Compl 7 20 104.4 128.2 143.4 106.7 153.9 166.3 106.7 163.6 173.3
ACAQ70 Government Relations 9 17 104.0 1251 136.9 120.7 142.6 1513 126.6 145.2 155.5
ACAO090 Investor Relations 6 11 108.6 120.6 130.1 127.0 1307 150.0 127.3 130.4 159.5
IACA100 Internal/Emp! Comm 13 51 1093 1186 1214 1214 1358 141.8 1242 137.3 146 0
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$200 - $499.9 million 4 15 - 115.8 - -— 125.4 -— -— 127.3 -
$500 - $999.9 million 4 24 -— 113.4 - - 123.5 - - 122.1 -—
$1.0 - $1.9 billion 8 37 112.8 126.0 132.9 122.0 1451 153 4 128.1 142.6 163.1
$2.0 - $4.9 billion 12 81 1076 115.3 130.0 117.8 130.3 149.9 119.2 134.4 152.1
$5.0 - $9.9 billion 4 79 123.9 - -— 146.1 - -— 153.3 -
|Greater than $10.0 billion 10 212 1176 124.1 1358 1314 1450 1538 1357 1432 162.7
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median Z5th 25th Median_ Z5th |
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's pnor wntten consent This report and the data analysis and know—huw n it are the and pi y work product of Towers Watson which owns. 51

all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Company Industry

L

TOWERS WATSON (A_/

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 11 69 122.5 126 2 132.1 143.6 149.1 152.7 138.7 151.2 156.4
Integrated E&P and Refining 5 111 121.9 124 2 138.0 143.9 145.0 153.8 141.8 165.5 168.1
Pipeline 5 114 102.9 114.8 118.8 111.2 130.3 135.4 112.9 133.2 139.4
[Utility 15 137 106.4 1125 118.8 115.9 126.7 1324 107.2 129.1 134.6

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partcipants to support their intemal human
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-huw

all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
August 2015
TOTAL SAMPLE

Function : ACA - Corporate Affairs/Communications

Level : PS5 — Master (P5)
Total Sample

TOWERS WATSON (A_/

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
28 162 144.4 1537 163.7 165.1 180.1 1955 1746 183.6 1994
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ACAQ00 Corp Affs/Comm~Multi 11 27 137.0 145.4 162.5 162.5 167.3 197.0 162.5 172.3 210.3
ACAQ020 Community Affs/Rels 5 12 132.0 157.8 172.8 150.1 183.1 199.0 151.0 199.1 212.1
ACA025 Aboriginal Community 7 19 1443 151.7 158.1 166.0 1836 186.5 167.8 182.2 196.0
Affs/Relns
ACA050 Regulatory Affs/Compl 19 65 147.4 151.8 165.2 163.5 181.4 193.4 169.6 189.5 204.2
ACAQ70 Government Relations 10 12 148.1 156.6 161.2 175.4 183.8 191.0 179.2 182.2 194.4
ACAOQ090 Investor Relations 6 6 145.0 156.1 171.2 170.1 173.4 198.3 167.9 179.8 195.1
JACA100 Internal/Empl Comm 4 4 - 1342 - == 164.5 ——= ——= 1651 ==
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
$1.0 - $1.9 billion 4 8 - 150 3 - - 175.2 ——= - 194.2
$2.0 - $4.9 billion 6 15 124.4 146.5 159.5 134 8 173.7 194 5 142.6 183.5 197 1
$5.0 - $9.9 billion 4 31 - 153.1 - - 180.9 - 191.1
(Greater than $10.0 billion 8 29 1350 1534 163.7 1499 1834 1965 157.4 1789 2043
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 8 25 162.8 155.4 164.2 183.0 185.2 197.4 169.6 192.3 200.7
Integrated E&P and Refining 5 53 150 9 163.6 171.8 181 6 186.1 200.5 178.9 199.3 218 4
Pipeline 4 47 138.7 -— 163.1 -— - 165.4
| Utility 8 33 1303 149.1 162.3 1340 168.5 192.9 138.6 181.9 192,5_
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands
©2015 Towers Watson Confidential - for the internal use of survey partcipants only This report and any data it contains may only be used by partiopants to support therr internal human and gal Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party s stnctly prohibited without Towers Watson’s pnor wniten consent This report and the data analysis and knaw—haw in it are the and propl y work product of Towers Watson which owns 53
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