2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : M3 = Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 10 14 192.4 138.0 171.6 198.9 216.5 228.0
Actual Bonus Amount 9 13 59.2 -—= 46.5 62.9 73.8 -
Actual Bonus as % of Base 9 13 30 -—= 22 32 37 -—=
Hourly Rate 0 - -— - -—- - -—
Actual Cash Compensation (Base Salary 10 14 245 7 161.8 205.4 261.2 287.7 294.9
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - -— -—= -—- - -—
Total Variable Payments — Excl Actual 1 - -~ - -— —-—= - -
Bonus
Total Actual Cash Compensation (Incl 10 14 249.8 161.8 205.4 273.8 2942 2949
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inct LTI) 10 14 3071 161.8 241.8 301.0 402.5 416.7
Total Compensation (Incl Pergs) 10 14 3151 162.7 2441 313.9 417.2 426.0
TARGET COMPENSATION
Target Bonus Amount 10 14 47.5 13.7 41.0 51.7 58.9 64.6
Target Bonus as % of Base 10 14 24 9 23 25 30 32
Target Cash Compensation 10 14 240.0 157.5 2142 249.8 278.7 285.0
Target Total Direct Compensation (Incl LTI) 10 14 297.3 157.5 227.3 288.1 386.7 402.4
Target Total Compensation (Incl Pergs) 10 14 305.3 158.3 2426 2949 4014 411.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 7 8 81.9 -— 48.6 78.3 111.1 -—
LTI as % of Base 7 8 39 - 26 34 50 -
Total Perquisite Amount 9 12 8.9 - 43 8.4 13.8 -—-
SCOPE VARIABLES
|Company Revenuye (millions) 10 14 13,3654 1.309.5 3.022.0 50625 282517 40,2051

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 20% No 100% No

100% Yes 80% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Usa of this report or any data it contains for any other purpose
(including emptljoyee] Inewslletters and other internal publications) or by any other party Is stnctly prohibited without Towers Watson’s prior wnitten consent This report and the data analysis and know—how embodied In it are the confidental and propnetary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada S—
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 4 13 192.2 - —-— 202.9 — _—
Actual Bonus Amount 4 13 59.5 - — 60.2 -—- _—
Actual Bonus as % of Base 4 13 30 - -— 29 _— —
Hourly Rate 0 - - — - -—= - i
Actual Cash Compensation (Base Salary 4 13 2517 —— - 267.5 — _—
plus Actual Bonus Amount)

Actual Retention Bonus 1 e —_— _— _— —— _— —_
Total Variable Payments — Excl Actual 1 -— _— —_— —_— _— _— —_—
Bonus

Total Actual Cash Compensation (Incl 4 13 257.0 - - 2782 - -—-
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (incl LT!) 4 13 276.1 - - 278.2 - -
Total Compensation (Incl Pergs) 4 13 287.6 - -— 292.8 -— _—
TARGET COMPENSATION

Target Bonus Amount 4 13 471 ——= —— 47.3 _— —
Target Bonus as % of Base 4 13 24 -— -— 23 —_— _—
Target Cash Compensation 4 13 239.3 -—= -—= 250.2 -—- —
Target Total Direct Compensation (Inci LTI) 4 13 258.4 - - 259.4 —_— _—
Target Total Compensation (Incl Pergs) 4 13 269.9 - - 2741 - -
LONG-TERM INCENTIVES AND PERQS

LTt Expected Value Amount 1 —_— —_— _— _— — —_— —
LTI as % of Base 1 -— - J— —_— _— _— —
Total Perquisite Amount 3 —_— _— _— _— _— N _—
SCOPE VARIABLES

[Company Revenue (millions) 4 13 5.347.4 - == 46623 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 75% No 100% No

100% Yes 25% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted stalistics 62

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(inciuding em;:loyeeI |newsletters and other internal publications) or by any other party 18 strctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
August 2015
TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis

Level : P1 - Entry (P1)

TOWERS WATSON

A——

W/

Cos Cases

Average

25th

50th

75th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments ~ Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI}
Total Compensation (incl Pergs)

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LT})
Target Total Compensation (incl Pergs)

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

SCOPE VARIABLES
|Company Revenye (millions)

[o>Ne>RerNe)Ne)) [o) Mo} D NO OO

A NN

6

19
17
17

19

19

73.1
10.2
14

82.9

83.7

846
84.9

8.9
12
82.0
82.9
83.1

0.4

235104

3.741.3

68.3

73.5

8.5

82.0
82.0
82.2

0.4

28.344.9

77.0

925

92.5
92.9

38,3533

Bonus Eligibility

LTI Eligibility

Hourly Rate Eligibility

0% No
100% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

50%
50%

No
Yes

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
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2015 Energy Services MMPS Compensation Survey — Canada C——
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 39 89.1 77.8 80.0 90.2 94.7 103.3
Actual Bonus Amount 9 35 12.9 - 9.1 135 16.8 -—=
Actual Bonus as % of Base 9 35 15 - 11 16 19 -
Hourly Rate 0 -— -— -—- e -— -— -
Actual Cash Compensation (Base Salary 11 39 99.6 85.9 925 102.0 106.0 110.5
plus Actual Bonus Amount)
Actual Retention Bonus 0 - -—- - -—- -— -— -
Total Variable Payments — Excl Actual 2 - -—= -—- -—- - -—= -—=
Bonus
Total Actual Cash Compensation (Incl 11 39 100.3 85.9 92.5 102.0 106.0 116.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 11 39 102.6 85.9 98.6 102.0 110.4 116.2
Total Compensation (Incl Pergs) 11 39 103.1 86.2 98.6 104.1 110.4 116.7
TARGET COMPENSATION
Target Bonus Amount 9 35 10.7 —-— 9.2 9.5 12.5 -
Target Bonus as % of Base 9 35 12 -— 10 12 15 —-—=
Target Cash Compensation 11 39 97.8 856 88.5 100.0 104.4 108.6
Target Total Direct Compensation (Incl LTI) 11 39 100.1 85.6 97.5 102.7 105.4 109.0
Target Total Compensation (Incl Pergs) 11 39 100.6 85.9 98.0 103.7 105.4 109.3
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—= - -—= - -—= -—= -—=
LTI as % of Base 3 - - - - - ——= -
Total Perquisite Amount 7 28 07 - 0.3 0.5 1.0 -—=
SCOPE VARIABLES
[Company Revepye (millions) 1 39 13.026.5 765.3 1.880.0 49630 31.567.8 39,9202

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
18% No 55% No 100% No
82% Yes 45% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contans may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose

(including employee newsletters and other intemal publications) or by any other party Is stnctly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—how n it are the and propi y work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey - Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 18 72 104.9 89.3 98.8 102.7 111.8 1251
Actual Bonus Amount 14 56 17.4 7.9 14.1 17.0 20.7 275
Actual Bonus as % of Base 14 56 16 8 13 16 20 25
Hourly Rate 0 -—= - - - - -
Actual Cash Compensation (Base Salary 18 72 118 3 89.8 111.0 118.3 130.7 140.7
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - - - - —
Total Variable Payments — Excl Actual 3 - -—= - - - - -
Bonus
Total Actual Cash Compensation (Incl 18 72 119.4 89.8 111.0 118.3 131.2 149.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI) 18 72 126.3 89.8 112.4 125.5 147.9 161.1
Total Compensation (Incl Pergs) 18 72 127.4 93.8 112.8 127.0 149.6 161.5
TARGET COMPENSATION
Target Bonus Amount 15 61 14.0 4.5 13.2 14.4 16.8 20.7
Target Bonus as % of Base 15 61 13 5 12 14 16 19
Target Cash Compensation 18 72 116.6 92.6 110.9 116.0 125.5 138.2
Target Total Direct Compensation (Incl LTI) 18 72 123.5 92.6 1111 124.0 138.0 151.7
Target Total Compensation (incl Pergs) 18 72 124.5 93.8 111.4 125.4 139.5 152.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 19 14.7 4.0 7.7 141 18.7 30.4
LTl as % of Base 10 19 13 4 7 13 17 27
Total Perquisite Amount 14 58 1.3 0.3 0.4 0.7 2.2 41
SCOPE VARIABLES
|Company Revenue (millions) 18 72 11.607.7 552.3 1.785.0 5.062.5 21,0120 379259

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 41% No 100% No
83% Yes 59% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

65
All monetary values in thousands — 2015 Accounting Value
©2015 Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how w it are the and propi y work product of Towers Watson which

owns all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada S——
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 18 74 126.8 113.1 122.8 126.3 1321 139.2
Actual Bonus Amount 16 69 23.1 7.5 16.5 221 28.6 395
Actual Bonus as % of Base 16 69 18 6 12 18 23 30
Hourly Rate 0 - - - - - -
Actual Cash Compensation (Base Salary 18 74 147 3 121.3 138.1 146.9 152.5 184.2
plus Actual Bonus Amount)

Actual Retention Bonus 1 -—= - - ——— - - -
Total Variable Payments - Excl Actual 4 16 11.2 - - 9.4 - -
Bonus

Total Actual Cash Compensation (Incl 18 74 149.8 121.3 139.1 149.5 155.1 188.2
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 18 74 158.2 121.3 144.9 158.7 167.8 196.8
Total Compensation (Incl Pergs) 18 74 1569.1 122.5 145.2 159.0 170.3 199.2
TARGET COMPENSATION

Target Bonus Amount 17 71 20.4 13.5 18.2 20.3 23.9 28.2
Target Bonus as % of Base 17 7 16 10 15 16 20 20
Target Cash Compensation 18 74 146.1 121.3 141.1 145.9 153.8 167.0
Target Total Direct Compensation (Incl LTI) 18 74 164.5 121.3 143.5 157.3 164.0 184.6
Target Total Compensation (Incl Pergs) 18 74 165.4 122.5 144.0 157.5 165.6 187.0
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 11 26 19.3 6.7 11.5 15.7 273 394
LTl as % of Base 11 26 15 5 9 13 20 28
Total Perquisite Amount 12 48 14 0.3 04 06 20 4.5
SCOPE VARIABLES
1Company Revepue (millions) 18 74 11.913.3 3114 1.717.0 6.317.2 20,2262 37,9259

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
6% No 32% No 100% No
94% Yes 68% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

66
All monetary values in thousands - 2015 Accounting Value
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(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-how In it are the and propi y work product of Towers Watson which

owns all related intellectual property rights



2015 Energy Services MMPS Compensation Survey ~ Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 34 165.6 123.2 142.9 165.7 174.4 228.6
Actual Bonus Amount 13 34 37.3 14.6 22.3 354 51.0 65.1
Actual Bonus as % of Base 13 34 22 10 16 22 27 35
Hourly Rate 0 - - -— - -—- - -
Actual Cash Compensation (Base Salary 13 34 202.9 138.5 172.3 191.3 228.1 286.2
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - -—- -—= - - -—=
'éotal Variable Payments — Excl Actual 6 11 14.9 -—= 4.4 16.4 234 -—=

onus

Total Actual Cash Compensation (Incl 13 34 209.0 138.5 172.3 207.5 2436 287.5
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 13 34 236.1 140.7 181.1 233.6 270.6 358.2
Total Compensation (Incl Pergs) 13 34 239.2 143.0 183.5 2336 270.8 365.6
TARGET COMPENSATION

Target Bonus Amount 13 34 32.2 15.0 22.3 30.8 40.1 545
Target Bonus as % of Base 13 34 19 12 15 20 22 25
Target Cash Compensation 13 34 197.7 138.1 168.0 198.9 210.9 283.2
Target Total Direct Compensation (incl LTI) 13 34 2249 140.3 177.6 2146 2554 349.9
Target Total Compensation (Incl Pergs) 13 34 228.0 141.9 180.9 219.2 2555 357.2
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 10 20 39.7 16.6 22.0 28.9 60.2 94.4
LTI as % of Base 10 20 22 12 14 16 36 44
Total Perquisite Amount 10 29 4.0 0.3 0.7 38 6.8 9.5
SCOPE VARIABLES
ICompany Revenue (millions) 13 34 146854 1.189.1 3.839.0 9,346.0 28.344.9 39,3504

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 22% No 100% No

100% Yes 78% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 67

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{including empéo eel Inewsllsmers and olhher internal publications) or by any other party I1s strictly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know-how embaodied in it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEM - Modeling, Forecasting, Economic Analysis
Level : P6 - Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 4 5 210.6 S -— 204.0 -— -—
Actual Bonus Amount 4 5 63.9 -—= —= 62.5 ——— -
Actual Bonus as % of Base 4 5 31 -— e 32 _— _—
Hourly Rate 0 — — — _— _— _—
Actual Cash Compensation (Base Salary 4 5 274 6 - - 270.9 -— _—
plus Actual Bonus Amount)

Actual Retention Bonus 0 - _— -— S— _— _— -
Total Variable Payments — Excl Actual 0 -— -_— _— _— _ _— —_—
Bonus

Total Actual Cash Compensation (Incl 4 5 274.6 - -— 270.9 _— _
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 4 5 344.3 — -— 3356 — —
Total Compensation (Incl Pergs) 4 3562.3 - - 3445 -— —_—
TARGET COMPENSATION

Target Bonus Amount 4 5 61.6 ——= -—= 61.0 - S
Target Bonus as % of Base 4 5 29 -— -— 30 —_— _—
Target Cash Compensation 4 5 272.3 - - 262.1 —_— S
Target Total Direct Compensation (Incl LTI) 4 5 342.0 —-—— _ 339.5 _— —_—
Target Total Compensation (Incl Pergs) 4 5 350.0 -— - 348.4 —_— _—
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 3 - — - _— —_— - _—
LTl as % of Base 3 —_— —_— —_— _ _— _— _—
Total Perquisite Amount 4 5 8.0 - - 8.6 -— —_—
SCOPE VARIABLES
LCompany Revenye (millions) 4 5 242155 - - 25.604.9 —— —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 0% No 100% No
100% Yes 100% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human r Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-| haw embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : M1 — Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 11 117.8 -—= 110.0 116.7 1291 -
Actual Bonus Amount 5 8 276 - 19.6 247 371 -—=
Actual Bonus as % of Base 5 8 24 -—= 18 21 30 —-—=
Hourly Rate 0 - - -—- - ——- -—= -
Actual Cash Compensation (Base Salary 6 11 140.8 - 128.7 136.7 157.1 -—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 —-—= -— - - - —-— —-—
Total Variable Payments — Excl Actual 1 - -— - -— - - -
Bonus
Total Actual Cash Compensation (Incl 6 11 144.0 -—= 128.7 136.7 161.9 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 6 11 158.7 - 134.4 144.6 189.9 -
Total Compensation (Incl Pergs) 6 11 159.9 - 134.5 146.7 191.6 -
TARGET COMPENSATION
Target Bonus Amount 5 8 18.9 —= 12.9 21.8 233 -
Target Bonus as % of Base 5 8 16 - 12 17 20 -
Target Cash Compensation 6 11 133.5 -—= 124.4 135.0 1441 —-—=
Target Total Direct Compensation (Incl LTI) 6 11 148.2 -—= 130.9 142.3 172.1 -—=
Target Total Compensation (Incl Pergs) 6 11 149.4 -—= 131.0 144.4 173.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 4 28.6 -—= - 31.7 - -—=
LTI as % of Base 4 4 21 -—= —— 22 -—= -
Total Perquisite Amount 4 4 1.8 ——= - 14 ——= -
SCOPE VARIABLES
|Company Revenue (millions) 6 11 10.568.8 == 2.987.2 63172 16.028.9 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 44% No 100% No
83% Yes 56% Yes 0% Yes

All values in Canadjan Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contams for an¥N other purpose
(including employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Towers Watson's prior wniten consent This report and the data analysis and know—how in it are the and propnetary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey - Canada —————
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 18 47 153.2 121.5 132.7 155.4 171.3 192.2
Actual Bonus Amount 15 40 442 24.0 31.0 434 56.9 74.5
Actual Bonus as % of Base 15 40 28 16 23 27 34 42
Hourly Rate 0 - -—- —_ - -— -
Actual Cash Compensation (Base Salary 18 47 190 0 128.5 163.1 189.1 218.6 250.6
plus Actual Bonus Amount)
Actual Retention Bonus 2 - -—= -—- - - —-—- -
Total Variable Payments — Excl Actual 4 8 13.5 - - 141 - -
Bonus
Total Actual Cash Compensation (Incl 18 47 192.7 1291 163.1 193.6 226.2 250.6
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT!) 17 46 2336 145.5 175.8 231.9 255.9 342.3
Total Compensation (Incl Pergs) 17 46 237.0 151.1 180.5 236.8 261.3 3441
TARGET COMPENSATION
Target Bonus Amount 16 41 31.8 19.1 21.8 311 36.8 48.9
Target Bonus as % of Base 16 41 20 15 16 20 23 25
Target Cash Compensation 18 47 181.4 138.5 152.7 186.7 202.9 239.1
Target Total Direct Compensation (Incl LTI) 17 46 222.0 146.9 163.9 213.3 243.8 3246
Target Total Compensation (Incl Pergs) 17 46 2254 151.1 166.6 2157 2491 326.4
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 12 33 54.2 9.9 30.0 426 57.9 162.0
LTI as % of Base 12 33 31 7 20 25 35 83
Total Perquisite Amount 11 33 51 0.9 2.8 54 6.9 8.8
SCOPE VARIABLES
|Company Revenue (millions) 18 47 10.512.4 5356 1,898.0 3.683.1 18.856.2 36,656.9

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 24% No 100% No
89% Yes 76% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—huw embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AEO — Business Operations Analysis
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 8 14 202.0 -—- 181.9 205.9 2193 -
Actual Bonus Amount 6 9 61.5 -—= 41.7 60.3 87.8 —-—-
Actual Bonus as % of Base 6 9 30 - 23 30 40 -—=
Hourly Rate 0 - - - - - -
Actual Cash Compensation (Base Salary 8 14 248 2 —_— 2214 248.7 296.5 —-—=
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - - - -—= - -
Total Variable Payments — Excl Actual 2 —— - -—- -—- -— - -
Bonus

Total Actual Cash Compensation (Incl 8 14 250.3 - 223.8 250.2 298.0 -—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 8 14 3422 -—= 269.5 3176 414.8 ——=
Total Compensation (Incl Pergs) 8 14 346.9 -—= 269.8 320.6 421.3 -—=
TARGET COMPENSATION

Target Bonus Amount 7 12 457 -—= 38.5 47.5 62.7 —-—=
Target Bonus as % of Base 7 12 23 - 20 23 30 -—=
Target Cash Compensation 8 14 2420 - 218.5 249.9 267.2 -
Target Total Direct Compensation (incl LTI) 8 14 334.0 - 258.2 310.6 383.5 -—=
Target Total Compensation (Incl Pergs) 8 14 338.6 - 2599 310.6 390.0 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 6 10 122.6 - 73.8 93.4 164.2 —
LTI as % of Base 6 10 58 -—- 32 48 76 -
Total Perquisite Amount 5 10 7.5 - 3.1 8.7 11.3 -
SCOPE VARIABLES

|Company Revenue (millions) 8 14 16.164.0 —== 3.045.2 13.0334 30.044.0 -—=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
13% No 25% No 100% No
88% Yes 75% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 71

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 12 47 70.1 62.2 65.4 70.6 741 77.2
Actual Bonus Amount 11 43 8.5 3.3 5.2 8.4 9.4 15.8
Actual Bonus as % of Base 11 43 12 5 8 12 14 20
Hourly Rate 1 -—= -—- - - -—= -—-
Actual Cash Compensation (Base Salary 12 47 77 8 67.1 71.9 75.7 83.8 92.2
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= - - - -—= ——= -
Total Variable Payments — Excl Actual 4 16 16.6 - - 15.0 -—= -
Bonus
Total Actual Cash Compensation (Incl 12 47 80.4 67.1 72.4 79.3 86.0 101.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 12 47 82.9 67.1 74.9 80.0 88.2 106.2
Total Compensation (Incl Pergs) 12 47 83.8 67.2 75.2 81.0 88.6 107.0
TARGET COMPENSATION
Target Bonus Amount 11 43 7.5 2.6 6.7 7.4 9.6 10.9
Target Bonus as % of Base 11 43 11 4 10 10 13 15
Target Cash Compensation 12 47 76.9 67.2 72.8 74.3 83.6 87.3
Target Total Direct Compensation (Incl LTI) 12 47 79.4 67.2 737 79.5 84.4 91.7
Target Total Compensation (Incl Pergs) 12 47 80.4 67.2 747 80.7 84.7 93.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—= -—= -—= -—= —_ -—= -—=
LTI as % of Base 3 -—= -— -—= —-—- - -—= -—=
Total Perquisite Amount 8 35 1.5 - 04 14 26 ——
SCOPE VARIABLES
1Companv Revenye (millions) 12 47 10,0304 687.1 2.036.2 3.780.0 17,7905 37.813.3
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 65% No 92% No
92% Yes 35% Yes 8% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 72
All monetary values in thousands — 2015 Accounting Value
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 21 95 83.1 57.6 78.9 82.5 89.1 101.5
Actual Bonus Amount 17 81 10.5 3.4 6.2 94 143 18.9
Actual Bonus as % of Base 17 81 12 5 8 11 17 21
Hourly Rate 1 -— -—= -— - ——- -—- -—
Actual Cash Compensation (Base Salary 21 95 91.6 59.0 85.1 95.4 102.0 110.3
plus Actual Bonus Amount)

Actual Retention Bonus 1 - —— -—= -—- -—= -—- -—
Total Variable Payments — Excl Actual 2 - -— - -— -— -— -
Bonus

Total Actual Cash Compensation (Incl 21 95 927 59.0 85.1 95.4 104.5 111.8
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTl) 20 94 99.9 71.5 91.3 971 110.2 123.9
Total Compensation (Incl Pergs) 20 94 100.7 71.5 91.9 97.6 110.4 1245
TARGET COMPENSATION

Target Bonus Amount 17 81 9.4 24 7.4 9.8 12.4 13.7
Target Bonus as % of Base 17 81 11 3 9 12 15 16
Target Cash Compensation 20 94 925 721 87.2 94.4 99.7 109.3
Target Total Direct Compensation (Incl LTI) 20 94 97.9 721 922 96.7 109.1 114.6
Target Total Compensation (Incl Pergs) 20 94 98.6 721 924 98.1 109.1 116.8
LLONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 9 23 13.2 -—= 5.8 8.8 13.9 -—=
LTl as % of Base 9 23 16 - 7 11 16 -—=
Total Perquisite Amount 10 52 1.5 04 0.5 1.8 22 26
SCOPE VARIABLES

|Company Revenuye (millions) 21 95 8.488.0 364.3 1.892.0 3.348.3 8.383.6 315442

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 52% No 95% No
86% Yes 48% Yes 5% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 73

All monetary values in thousands — 2015 Accounting Value
©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther internal human and rr Use of this report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party s stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and knaw-hcw embodled in 1t are the confidential and propnetary work product of Towers Watson which
owns all related inteliectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada ———
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 22 125 96.8 75.4 871 99.7 1071 116.1
Actual Bonus Amount 17 99 16.2 8.5 11.4 16.1 19.2 212
Actual Bonus as % of Base 17 99 16 9 12 16 19 21
Hourly Rate 1 -— —— -— - — - -
Actual Cash Compensation (Base Salary 22 125 108.5 81.3 97.4 114.4 122.9 124.5
plus Actual Bonus Amount)
Actual Retention Bonus 3 - -—= —-—= -—= -—= -—= -
'Igotal Variable Payments — Excl Actual 7 15 11.6 —_— 0.9 5.4 26.2 -—
onus
Total Actual Cash Compensation (Incl 22 125 110.6 81.3 101.0 116.5 122.9 131.5
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 21 124 120.0 89.5 103.0 122.5 135.2 145.2
Total Compensation (incl Pergs) 21 124 121.8 89.6 103.0 124.0 137.8 145.9
TARGET COMPENSATION
Target Bonus Amount 19 109 121 6.9 9.2 13.0 14.5 16.7
Target Bonus as % of Base 19 109 13 7 10 12 15 20
Target Cash Compensation 22 125 107.0 82.7 98.3 1111 1201 123.6
Target Total Direct Compensation (Incl LTI) 21 124 116.3 856 103.5 121.4 128.6 135.6
Target Total Compensation (Incl Pergs) 21 124 118.2 87.1 103.5 122.7 130.8 141.4
LONG-TERM INCENTIVES AND PERQS
LTi Expected Value Amount 10 56 20.0 5.3 9.0 17.0 27.2 48.8
LT} as % of Base 10 56 21 5 9 17 26 64
Total Perquisite Amount 11 75 3.5 0.3 04 1.7 3.6 18.5
SCOPE VARIABLES
|Company Revenue (millions) 22 125 10.821.1 12245 2.058.0 36832 18.856.2 372180
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
16% No 54% No 95% No
84% Yes 46% Yes 5% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 74

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada S—
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 18 144 119.6 98.8 109.4 1221 129.2 1341
Actual Bonus Amount 15 136 247 13.4 171 245 30.0 37.2
Actual Bonus as % of Base 15 136 21 12 14 21 26 29
Hourly Rate 0 -— -— -— ——- -— - -
Actual Cash Compensation (Base Salary 18 144 140.2 112.4 123.6 141.2 155.8 162.4
plus Actual Bonus Amount)

Actual Retention Bonus 2 -—= - -—= —-—= - - —-—=
Eotal Variable Payments — Excl Actual 5 18 9.3 —-—- 33 8.1 15.8 -—=

onus

Total Actual Cash Compensation (Incl 18 144 141.4 112.5 126.8 141.2 156.3 163.7
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 18 144 157.1 112.5 133.3 162.0 187.4 1934
Total Compensation (Incl Pergs) 18 144 158.8 113.8 133.3 163.9 190.4 198.1
TARGET COMPENSATION

Target Bonus Amount 17 140 19.0 9.1 16.2 19.8 22.9 25.9
Target Bonus as % of Base 17 140 16 9 14 16 20 20
Target Cash Compensation 18 144 137.5 109.7 123.8 141.1 149.9 154.6
Target Total Direct Compensation (Inct LT1) 18 144 153.2 117.8 131.2 158.0 173.7 183.9
Target Total Compensation (Incl Pergs) 18 144 154.9 122.7 131.2 160.1 175.3 187.9
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 12 70 30.9 12.6 19.4 271 40.7 60.0
LTl as % of Base 12 70 26 10 15 22 29 64
Total Perquisite Amount 11 84 2.8 0.6 1.0 2.4 5.0 5.5
SCOPE VARIABLES

|Company Revenue (miilions) 18 144 10.489.2 552.8 2.002.2 3.780.0 18.856.2 36,656.9

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
6% No 39% No 100% No
94% Yes 61% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 75

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey ~ Canada CO——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AEO - Business Operations Analysis
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 41 162.0 -—= 154.3 162.9 168.3 -
Actual Bonus Amount 7 32 42.0 -—- 31.8 38.8 55.1 -
Actual Bonus as % of Base 7 32 26 - 19 25 32 -
Hourly Rate 0 —= ~—= - - - -—= -
Actual Cash Compensation (Base Salary 8 41 198.7 - 178.5 197.4 222.9 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 -—= -~ - -—- - - -
Total Variable Payments ~ Excl Actual 2 - -—- - - -— ——= -
Bonus
Total Actual Cash Compensation (Inc! 8 41 199.4 -—= 178.5 197.4 2231 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 8 41 2331 - 202.0 2356 269.7 -—=
Total Compensation (Incl Pergs) 8 41 2351 - 203.6 236.3 2714 -
TARGET COMPENSATION
Target Bonus Amount 7 32 33.0 - 26.6 331 41.9 -
Target Bonus as % of Base 7 32 20 -—= 17 20 25 -
Target Cash Compensation 8 41 190.9 -——= 176.9 190.3 206.6 -—=
Target Total Direct Compensation (Inct LTi) 8 41 2246 —-—- 200.8 2322 2525 -
Target Total Compensation (Incl Pergs) 8 41 226.6 - 202.4 232.9 2547 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 30 431 - 26.2 395 58.2 -
LTl as % of Base 8 30 26 - 17 23 36 -—=
Total Perquisite Amount 6 28 2.7 —_— 0.4 1.9 54 -
SCOPE VARIABLES
|Company Revenue (millions) 8 41 15.631.3 —== 25322 12,4020 29.956.4 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
13% No 10% No 100% No
88% Yes 90% Yes 0% Yes

All values in Canadian Dollar
Effective date Aprii 01, 2015
Company weighted statistics
All monetary values in thousands ~ 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther internal human and Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : M1 — Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 35 224 115.8 874 102.2 119.2 127.9 136.4
Actual Bonus Amount 29 200 20.2 11.4 14.4 18.7 26.2 32.9
Actual Bonus as % of Base 29 200 17 10 13 16 21 26
Hourly Rate 2 - —-—- - - —-—= ——=
Actual Cash Compensation (Base Salary 35 224 132 5 96.6 119.2 130.4 146.2 1711
plus Actual Bonus Amount)
Actual Retention Bonus 3 - - -—- - - - -
'Igotal Variable Payments - Excl Actual 13 38 7.9 0.7 1.7 5.0 116 254

onus
Total Actual Cash Compensation (Incl 35 224 134.5 96.6 119.9 133.3 146.2 171.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 34 222 147.5 98.3 123.1 143.9 1671 209.5
Total Compensation (Incl Pergs) 34 222 148.3 98.4 123.7 144.5 168.4 209.8
TARGET COMPENSATION
Target Bonus Amount 28 171 17.8 10.1 13.1 19.0 22.2 24.8
Target Bonus as % of Base 28 171 15 10 12 15 18 20
Target Cash Compensation 33 190 131.9 99.3 115.5 133.5 146.2 161.5
Target Total Direct Compensation (incl LTI} 33 190 143.1 99.3 1211 1416 159.9 199.3
Target Total Compensation (Incl Pergs) 33 190 143.9 99.4 121.4 1426 160.8 202.3
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 19 121 22.8 8.4 11.3 17.8 249 52.7
LTl as % of Base 19 121 19 8 10 14 19 39
Total Perquisite Amount 21 102 1.7 0.3 05 1.0 3.1 4.8
SCOPE VARIABLES
|Company Revenye (mijlions) 35 224 82470 5497 1.500.0 33162 9.346.0 29,5656

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
15% No 48% No 98% No
85% Yes 52% Yes 2% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human re Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada C——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 44 343 148.2 115.6 134.5 147.6 161.9 175.1
Actual Bonus Amount 40 272 348 16.2 22.9 34.6 442 51.2
Actual Bonus as % of Base 40 272 23 11 17 23 28 35
Hourly Rate 0 - - -—= -—- - -
Actual Cash Compensation (Base Salary 44 343 179 2 121.8 153.1 185.4 198.7 220.2
plus Actual Bonus Amount)
Actual Retention Bonus 5 9 16.6 - 12.6 16.2 20.8 -
'El;otal Variable Payments - Excl Actual 15 73 11.0 0.8 35 7.0 17.8 27.0

onus
Total Actual Cash Compensation (Incl 44 343 181.6 121.8 155.1 186.2 204.7 2213
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 43 337 213.3 135.1 179.1 209.9 238.3 274.0
Total Compensation (Incl Pergs) 43 337 215.8 135.8 180.3 210.2 240.3 276.4
TARGET COMPENSATION
Target Bonus Amount 40 314 30.2 16.0 212 30.9 35.6 43.0
Target Bonus as % of Base 40 314 20 14 16 20 22 26
Target Cash Compensation 43 337 175.7 125.9 155.9 178.1 198.8 210.1
Target Total Direct Compensation (Incl LTI1) 42 333 206.5 135.2 169.1 208.0 2335 267.2
Target Total Compensation (Incl Pergs) 42 333 209.0 139.5 170.6 208.3 2345 267.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 30 195 47.3 18.7 234 41.7 55.1 119.0
LTI as % of Base 30 195 31 11 16 24 37 70
Total Perquisite Amount 32 182 4.0 0.3 0.8 35 6.6 8.7
SCOPE VARIABLES
|Company Revenue (millions) 44 343 7.404.9 474.6 7453 2.726.5 88392 28.344 9
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
9% No 32% No 100% No
91% Yes 68% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 78

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON {A_/
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 39 177 184.4 133.9 171.4 185.3 202.4 230.7
Actual Bonus Amount 37 156 59.9 24.8 42.8 60.4 69.2 87.7
Actual Bonus as % of Base 37 1566 32 17 24 32 38 48
Hourly Rate 0 - - -—- —— -
Actual Cash Compensation (Base Salary 39 177 240 1 158.7 215.9 2423 266 6 300.7
plus Actual Bonus Amount)
Actual Retention Bonus 1 - - -— ——- - - -
gotal Variable Payments — Excl Actual 9 24 14.6 - 3.2 11.7 26.3 -—=

onus
Total Actual Cash Compensation (Incl 39 177 243.0 158.7 215.9 2449 280.8 303.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 38 173 305.2 169.0 266.7 299.4 348.9 427.9
Total Compensation (Incl Pergs) 38 173 3121 169.7 2746 302.6 355.5 436.7
TARGET COMPENSATION
Target Bonus Amount 37 148 47.9 246 37.4 46.8 54.9 65.9
Target Bonus as % of Base 37 148 26 18 23 25 27 33
Target Cash Compensation 38 154 231.5 159.7 210.2 2327 2559 285.1
Target Total Direct Compensation (Incl LTI) 37 150 291.5 166.1 248.5 292.0 3327 3929
Target Total Compensation (Incl Pergs) 37 150 298.3 167.6 259.5 299.1 336.6 407.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 28 131 84.9 311 46.9 63.3 108.7 167.0
LTI as % of Base 28 131 46 16 26 34 55 88
Total Perquisite Amount 31 131 8.5 1.2 3.2 6.6 11.0 15.9
SCOPE VARIABLES
|Company Revenue (millions) 39 177 9.059.1 518.0 1.300.0 3.539.0 13.638.0 31.567.8
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
3% No 25% No 100% No
97% Yes 75% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only Ttus report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 12 32 199.1 142.2 169.8 204.9 216.3 260.7
Actual Bonus Amount 11 30 68.2 381 42.0 65.7 78.0 125.4
Actual Bonus as % of Base 11 30 33 19 25 34 41 47
Hourly Rate 0 - - - - ——- -
Actual Cash Compensation (Base Salary 12 32 261 6 171.7 210.8 2747 287.4 376.0
plus Actual Bonus Amount)
Actual Retention Bonus 0 ——= - - - ——- - -
Total Variable Payments — Excl Actual 0 -— - -—- —— -—- - -
Bonus
Total Actual Cash Compensation (incl 12 32 261.6 171.7 210.8 2747 287.4 376.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 10 27 395.9 217.9 318.4 398.1 481.4 559.2
Total Compensation (Incl Pergs) 10 27 403.3 218.4 331.1 398.1 488.6 571.5
TARGET COMPENSATION
Target Bonus Amount 10 29 64.1 346 48.7 53.7 67.0 140.6
Target Bonus as % of Base 10 29 32 21 25 29 31 67
Target Cash Compensation 11 31 2557 166.8 199.3 260.6 2814 360.8
Target Total Direct Compensation (incl LTI) 9 26 380.5 -—= 294 .4 426.1 4721 ——
Target Total Compensation (Incl Pergs) 9 26 388.2 -—= 304.4 426.1 481.3 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 23 133.6 -—= 74.7 144.7 189.6 -—=
LTI as % of Base 9 23 65 -—= 37 66 90 —-—=
Total Perquisite Amount 7 20 10.5 - 45 12.1 15.5 -—=
SCOPE VARIABLES
|Company Revenye (millions) 12 32 12.874.3 722.0 1.536.9 1.592.5 10.447.2 37.813.3

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 8% No 100% No
92% Yes 92% Yes 0% Yes

All values in Canadian Dollar
Effective date Apnil 01, 2015
Company weighted statistics 80

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 31 276 69.1 56.4 61.6 69.0 77.8 82.1
Actual Bonus Amount 26 243 7.2 27 4.8 6.2 9.3 121
Actual Bonus as % of Base 26 243 10 4 7 9 14 19
Hourly Rate 4 30 35 - -—= 36 - -—=
Actual Cash Compensation (Base Salary 31 276 75.1 64.4 66.7 76.8 80.2 90.8
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= -——- - -—= - - —=
Eotal Variable Payments — Excl Actual 7 81 9.4 - 0.5 4.2 17.6 —-—=
onus
Total Actual Cash Compensation (Incl 31 276 76.4 64.4 66.9 76.9 81.2 947
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 30 274 80.6 69.8 721 78.5 835 103.8
Total Compensation (Incl Pergs) 30 274 81.6 70.4 72.3 79.9 85.3 104.3
TARGET COMPENSATION
Target Bonus Amount 24 224 7.2 28 6.1 7.2 8.2 10.6
Target Bonus as % of Base 24 224 10 5 10 10 12 15
Target Cash Compensation 29 253 76.3 66.5 68.0 771 81.6 91.4
Target Total Direct Compensation (Incl LTI) 29 253 79.3 70.1 73.0 78.2 84.8 93.6
Target Total Compensation (Incl Pergs) 29 253 80.4 71.2 741 78.3 85.4 95.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 13 75 8.3 3.1 45 5.8 8.7 225
LTI as % of Base 13 75 13 5 6 10 14 38
Total Perquisite Amount 22 180 1.7 0.3 0.5 1.0 22 47
SCOPE VARIABLES
|Company Revenue (miilions) 31 276 97249 3242 1.228.0 40180 18.594.3 352984
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
16% No 55% No 87% No
84% Yes 45% Yes 13% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 81

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 41 720 79.7 66.1 72.6 78.0 86.0 96.2
Actual Bonus Amount 35 614 9.6 4.2 6.6 8.7 13.3 16.5
Actual Bonus as % of Base 35 614 12 6 8 11 17 20
Hourly Rate 5 42 41 - 36 41 45 -
Actual Cash Compensation (Base Salary 41 720 87.9 73.8 77.6 86.1 96.0 103.6
plus Actual Bonus Amount)

Actual Retention Bonus 4 16 16.4 - - 19.2 - -
Eotal Variable Payments — Excl Actual 17 96 9.4 0.5 1.5 6.6 16.7 27.8

onus

Total Actual Cash Compensation (Incl 41 720 89.6 74.0 78.7 86.3 96.0 108.9
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 40 714 93.9 74.9 81.0 91.3 99.0 121.2
Total Compensation (Incl Pergs) 40 714 94.7 75.0 81.7 91.3 101.1 123.9
TARGET COMPENSATION

Target Bonus Amount 35 491 8.8 4.4 7.1 8.0 10.2 13.5
Target Bonus as % of Base 35 491 11 6 9 10 13 15
Target Cash Compensation 40 586 87.2 721 78.9 86.1 95.1 103.4
Target Total Direct Compensation (Incl LTI) 39 585 91.6 74.7 82.2 90.0 99.3 109.1
Target Total Compensation (Incl Pergs) 39 585 92.5 74.7 83.1 90.5 99.7 112.7
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 18 309 9.3 34 49 6.5 9.9 28.7
LTl as % of Base 18 309 12 4 6 8 12 37
Total Perquisite Amount 27 304 14 0.3 0.5 1.0 22 3.8
SCOPE VARIABLES

|Company Revenue (millions) 41 720 86767 4714 869.8 33483 11.911.5 302787

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
15% No 51% No 89% No

85% Yes 49% Yes 11% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 82

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : P3 — Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 46 986 97.2 826 89.7 95.1 102.5 1204
Actual Bonus Amount 39 838 12.9 6.3 8.1 11.2 16.5 227
Actual Bonus as % of Base 39 838 13 6 8 12 16 24
Hourly Rate 3 -— -— ~-—- -— -— - -
Actual Cash Compensation (Base Salary 46 986 108.0 88.0 99.1 106.9 117.5 131.3
plus Actual Bonus Amount)
Actual Retention Bonus 4 14 16.3 - - 16.5 -—= -—=
Eotal Variable Payments — Exc! Actual 15 118 8.5 0.7 1.2 7.2 11.9 23.8

onus
Total Actual Cash Compensation (Incl 46 986 109.6 89.5 100.8 108.2 119.0 132.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 44 984 117.5 90.3 102.6 116.0 131.6 149.4
Total Compensation (Incl Pergs) 44 084 118.3 91.5 102.9 116.2 133.9 151.4
TARGET COMPENSATION
Target Bonus Amount 38 768 12.5 6.5 9.3 11.2 149 19.0
Target Bonus as % of Base 38 768 13 7 10 12 15 16
Target Cash Compensation 44 875 109.0 90.6 99.5 105.4 117.6 133.5
Target Total Direct Compensation (Incl LTI) 43 874 115.6 91.0 100.8 116.5 128.3 144.5
Target Total Compensation (Incl Pergs) 43 874 116.5 92.5 101.2 117.0 128.7 146.9
LONG-TERM INCENTIVES AND PERQS
LT} Expected Value Amount 23 41 16.6 5.0 8.4 13.5 225 36.2
LTi as % of Base 23 411 17 5 9 14 21 37
Total Perquisite Amount 29 379 1.6 0.3 0.5 1.0 23 3.8
SCOPE VARIABLES
|Company Revenue (millions) 46 986 8.038.3 560.1 1.156.9 3,360.1 95557 27.055.7

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 46% No 95% No
86% Yes 54% Yes 5% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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(including employee newsletters and other internal publications) or by any other pary Is strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—how n it are the and propi y work product of Towers Watson which
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : P4 — Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 38 787 121.3 104.6 110.7 120.0 130.5 146.5
Actual Bonus Amount 35 694 19.9 8.8 13.6 18.7 26.7 30.9
Actual Bonus as % of Base 35 694 17 7 12 16 21 26
Hourly Rate 1 -—- -— -— — ——- -—=
Actual Cash Compensation (Base Salary 38 787 138 9 113.0 127.7 136.6 149.3 159.8
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—= -— —— - -
'éotal Variable Payments — Excl Actual 13 68 9.8 0.7 1.7 53 156.8 29.2

onus
Total Actual Cash Compensation (Incl 38 787 141.0 113.1 127.7 141.7 151.5 160.1
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 38 787 163.4 122.0 132.9 153.3 172.0 191.2
Total Compensation (Inc! Pergs) 38 787 154.8 122.0 132.9 163.3 173.2 196.2
TARGET COMPENSATION
Target Bonus Amount 35 676 18.9 11.8 14.8 18.5 20.8 28.0
Target Bonus as % of Base 35 676 16 10 13 15 20 20
Target Cash Compensation 37 732 139.1 118.3 129.9 138.6 150.0 160.1
Target Total Direct Compensation (Incl LTI) 37 732 151.4 124.5 133.2 150.9 169.1 180.0
Target Total Compensation (Incl Pergs) 37 732 152.9 124.5 133.7 151.8 170.4 185.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 24 340 246 9.7 11.4 18.4 35.3 51.2
LTI as % of Base 24 340 20 8 10 14 26 37
Total Perquisite Amount 25 279 2.4 0.3 0.8 1.3 4.4 53
SCOPE VARIABLES
|Company Revenue (millions) 38 787 9.206.8 567.3 12914 4.114.8 14,8771 29.309.6
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 39% No 99% No
92% Yes 61% Yes 1% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 19 136 147.1 112.8 129.8 147.0 164.5 173.0
Actual Bonus Amount 18 130 311 12.7 20.4 327 39.3 47.7
Actual Bonus as % of Base 18 130 21 10 14 22 27 35
Hourly Rate 0 -—- - -— -—- -— - -
Actual Cash Compensation (Base Salary 19 136 176.6 129.9 168.9 185.2 191.2 215.8
plus Actual Bonus Amount)
Actual Retention Bonus 2 - —-—= - - - - -
'Igotal Variable Payments — Excl Actual 6 21 19.8 -—= 6.3 23.9 28.4 -—

onus
Total Actual Cash Compensation (Incl 19 136 181.8 129.9 163.5 186.3 193.4 239.3
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 19 136 202.6 148.7 177.4 208.6 2432 253.6
Total Compensation (Incl Pergs) 19 136 204.3 148.7 177.4 210.6 2477 256.0
TARGET COMPENSATION
Target Bonus Amount 17 107 277 17.5 229 28.7 33.0 38.9
Target Bonus as % of Base 17 107 19 13 16 20 21 25
Target Cash Compensation 18 113 174.5 130.5 161.6 176.7 194.5 211.2
Target Total Direct Compensation (Inci LTI} 18 113 194.8 150.2 175.7 199.7 215.1 2247
Target Total Compensation (Incl Pergs) 18 113 196.7 150.2 177.8 2016 218.0 226.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 13 95 355 19.7 223 28.3 44.0 72.8
LTI as % of Base 13 95 25 14 15 22 27 59
Total Perquisite Amount 13 77 27 0.3 0.4 27 4.8 5.8
SCOPE VARIABLES
|[Company Revenye (millions) 19 136 12.056.6 575.0 2.830.0 92048 19.642.0 31.567.8
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
5% No 24% No 100% No
95% Yes 76% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human resources and management organizations Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey — Canada C—
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFB - Accountin
Level : P6 — Renowned Expert (P6

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 10 191.2 -—= -— 194.3 -— -—
Actual Bonus Amount 4 10 69.8 -— - 69.8 — _—
Actual Bonus as % of Base 4 10 36 -—- -— 36 _— —
Hourly Rate 0 —_— — _— _— —— N
Actual Cash Compensation (Base Salary 4 10 261 0 — - 264.1 -— —
plus Actual Bonus Amount)
Actual Retention Bonus 0 - —_— S —_— _— _— ——
Total Variable Payments ~ Excl Actual 1 — — S —_— _— — _—
Bonus
Total Actual Cash Compensation (Incl 4 10 261.9 -—= - 264.1 - _—
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 4 10 317.2 - -— 303.4 _— —_—
Total Compensation (Incl Pergs) 4 10 327.4 —_— - 319.1 - —
TARGET COMPENSATION
Target Bonus Amount 4 10 49.7 ——— ——— 51.6 - _—
Target Bonus as % of Base 4 10 26 - -— 27 -— -—
Target Cash Compensation 4 10 240.9 - —_ 2459 —_— —_—
Target Total Direct Compensation (Incl LTI) 4 10 296.2 -—= - 288.3 - _
Target Total Compensation (Incl Pergs) 4 10 306.3 -—- - 300.9 —_— _
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 9 57.4 - —_— 56.6 _— —
LTl as % of Base 4 9 30 -— -_— 30 —_— _—
Total Perquisite Amount 4 10 10.1 -— -—= 10.4 _ _—
SCOPE VARIABLES
[Company Revenue (millions) 4 10 17.672.4 —== —== 14,9135 -—= ———

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 0% No 100% No

100% Yes 100% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

86
All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : U1 = Entry (U1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 12 93 46.7 36.1 434 45.8 52.5 55.1
Actual Bonus Amount 9 73 3.4 -——= 1.8 2.5 5.1 -
Actual Bonus as % of Base 9 73 7 -—- 4 6 9 -
Hourly Rate 2 -—= - -—= -— -— -—= ~—
Actual Cash Compensation (Base Salary 12 93 49.2 36.5 443 47.8 55.9 60.3
plus Actual Bonus Amount)

Actual Retention Bonus 0 - - -— ——— -— -— -
Total Variable Payments — Excl Actual 2 -—- — -— -— -—- -— -
Bonus

Total Actual Cash Compensation (incl 12 93 50.9 36.5 443 47.8 59.0 67.6
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 12 93 53.1 36.5 443 52.6 59.0 75.9
Total Compensation (Incl Pergs) 12 93 53.6 36.5 44.4 52.9 61.1 77.2
TARGET COMPENSATION

Target Bonus Amount 8 27 3.4 - 22 3.4 47 —-—-
Target Bonus as % of Base 8 27 7 - 5 7 9 -—=
Target Cash Compensation 11 42 49.3 356 43.9 47.4 56.4 60.2
Target Total Direct Compensation (Incl LTi) 11 42 515 35.6 43.9 55.8 59.2 62.0
Target Total Compensation (incl Pergs) 11 42 52.0 356 43.9 56.3 61.0 63.6
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 59 6.6 -— - 6.1 - —-—=
LTI as % of Base 4 59 14 -— - 13 -—= -
Total Perquisite Amount 6 24 1.0 - 0.3 0.5 1.9 -—=
SCOPE VARIABLES

|Company Revenue (millions) 12 93 6.824.1 66.6 1.324.3 3.157.0 49619 32.007.6

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 67% No 83% No
75% Yes 33% Yes 17% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 87
All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada

Position Summary Table TOWERS WATSON W
August 2015
TOTAL SAMPLE
Function : AFB - Accounting
Level : U2 - Intermediate (U2)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 33 316 58.8 51.2 54.3 58.6 63.0 69.5
Actual Bonus Amount 25 224 47 20 3.0 42 6.8 7.8
Actual Bonus as % of Base 25 224 8 4 6 7 12 13
Hourly Rate 8 94 30 -—= 27 31 33 ——=
Actual Cash Compensation (Base Salary 33 316 62.3 552 57.0 61.9 68.5 72.6
plus Actual Bonus Amount)
Actual Retention Bonus 3 -— - - -— -— - -
'éotal Variable Payments ~ Excl Actual 9 43 8.0 -—= 22 6.6 12.6 —-—=
onus
Total Actual Cash Compensation (Incl 33 316 63.7 55.2 57.2 62.7 69.2 74.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 33 316 66.3 565.2 58.5 62.9 70.9 81.7
Total Compensation (Incl Pergs) 33 316 67.1 55.7 59.2 63.4 72.4 84.1
TARGET COMPENSATION
Target Bonus Amount 23 202 4.5 2.1 34 47 55 6.8
Target Bonus as % of Base 23 202 8 4 6 8 10 11
Target Cash Compensation 31 287 62.2 55.0 56.8 63.1 69.1 71.5
Target Total Direct Compensation (Incl LTI) 31 287 64.9 55.0 57.9 64.4 70.6 74.9
Target Total Compensation (Incl Pergs) 31 287 65.8 55.1 58.2 64.5 71.3 754
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 10 68 9.7 21 3.0 46 9.2 46.1
LTl as % of Base 10 68 17 5 5 7 16 76
Total Perquisite Amount 19 131 1.4 0.3 0.3 1.0 22 3.5
SCOPE VARIABLES
|Company Revenue (millions) 33 316 8.580.0 2553 876.3 35390 11,4920 31,7874
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
24% No 66% No 78% No
76% Yes 34% Yes 22% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 88

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFB - Accounting
Level : U3 - Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 36 286 68.8 57.6 62.5 68.8 73.9 82.8
Actual Bonus Amount 30 240 6.1 2.8 34 6.0 6.9 11.3
Actual Bonus as % of Base 30 240 9 4 6 9 11 18
Hourly Rate 8 63 34 -—= 30 31 37 -—=
Actual Cash Compensation (Base Salary 36 286 73.6 61.3 67.0 72.2 78.2 91.1
plus Actual Bonus Amount)
Actual Retention Bonus 2 - -—= - -—- - -—= -
'éotal Variable Payments — Excl Actual 12 29 9.9 0.3 1.5 8.9 17.6 28.0
onus
Total Actual Cash Compensation (Inc! 36 286 74.9 62.3 68.2 73.4 78.4 92.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI} 36 286 77.4 65.2 69.2 74.6 83.9 99.4
Total Compensation (Incl Pergs) 36 286 78.1 65.3 69.7 74.7 83.9 101.9
TARGET COMPENSATION
Target Bonus Amount 29 214 5.7 22 37 5.4 71 9.4
Target Bonus as % of Base 29 214 8 4 6 8 10 15
Target Cash Compensation 35 255 735 61.5 66.4 724 78.8 89.0
Target Total Direct Compensation (incl LTl) 35 255 75.9 64.0 68.4 74.4 84.8 93.2
Target Total Compensation (Incl Pergs) 35 255 76.6 64.2 69.5 74.8 84.8 94.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 13 78 8.0 2.8 3.6 51 8.1 24.0
LTI as % of Base 13 78 12 4 5 8 13 39
Total Perquisite Amount 22 108 1.4 0.3 0.4 0.8 2.0 34
SCOPE VARIABLES
|Company Revenue (millions) 36 286 8.876.6 267.4 12374 3.388.0 12.565.0 32.966.8
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
19% No 68% No 78% No
81% Yes 32% Yes 22% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 89

All monetary values in thousands ~ 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
August 2015
TOTAL SAMPLE

Function : AFB — Accounting
Level : U4 - Lead (U4)

—

TOWERS WATSON (A_/

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 22 90 81.5 62.7 7.7 79.9 894 107.4
Actual Bonus Amount 18 75 9.7 3.7 5.1 8.9 131 18.0
Actual Bonus as % of Base 18 75 12 5 7 10 16 22
Hourly Rate 4 4 40 —-—= —-== 38 -== -—=
Actual Cash Compensation (Base Salary 22 90 89.4 68.0 77.3 88.6 101.5 110.1
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= - —-—= - ——— - ——-
gotal Variable Payments — Excl Actual 7 11 8.7 - 0.4 9.2 9.3 -
onus
Total Actual Cash Compensation (Incl 22 90 90.7 68.0 77.3 89.3 102.5 117.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 22 90 95.3 68.8 80.8 92.1 111.9 128.3
Total Compensation (Incl Pergs) 22 90 96.8 69.3 81.3 93.4 114.2 132.4
TARGET COMPENSATION
Target Bonus Amount 17 60 8.1 3.8 47 8.2 10.0 13.6
Target Bonus as % of Base 17 60 10 5 7 10 13 15
Target Cash Compensation 21 75 88.5 66.2 75.4 86.7 991 110.4
Target Total Direct Compensation (Incl LTI) 21 75 93.1 66.4 80.5 91.1 107.4 114.9
Target Total Compensation (Incl Pergs) 21 75 94.6 68.2 81.4 93.3 109.2 119.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 48 11.9 5.5 5.8 6.9 12.9 39.8
LTl as % of Base 10 48 16 7 7 9 16 62
Total Perquisite Amount 15 45 2.2 0.3 0.5 20 3.3 5.6
SCOPE VARIABLES
|Company Revenue (millions) 22 90 8§677.0 549.0 12914 314177 11.686.9 30.815.1
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
18% No 51% No 82% No
82% Yes 49% Yes 18% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 90

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON {A_/
August 2015

TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 25 108.4 - 92.9 106.3 120.5 —-—=
Actual Bonus Amount 6 21 19.6 - 10.0 16.5 30.9 -
Actual Bonus as % of Base 6 21 17 - 10 16 24 -
Hourly Rate 0 - -—- -— - -— -
Actual Cash Compensation (Base Salary 7 25 124 4 - 98.8 114.1 147.6 -—
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - - - - -
Total Variable Payments - Excl Actual 0 - -—- -—- - - - -
Bonus
Total Actual Cash Compensation (incl 7 25 124.4 -—= 98.8 1141 147.6 -—-
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 23 136.6 -—= 104.9 122.3 167.8 —-—-
Total Compensation (Incl Pergs) 6 23 137.9 - 105.2 126.2 167.8 -
TARGET COMPENSATION
Target Bonus Amount 6 23 16.0 - 8.3 13.7 255 -
Target Bonus as % of Base 6 23 14 -—= 8 14 20 -—=
Target Cash Compensation 6 23 126.9 - 98.8 123.8 153.1 -
Target Total Direct Compensation (Incl LTI) 6 23 134.9 -—= 98.8 129.1 162.4 -
Target Total Compensation (incl Perqs) 6 23 136.3 —-—= 99.0 133.0 162.4 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - -—= - —-—= - -—=
LTl as % of Base 2 - - - -— -— - -
Total Perquisite Amount 3 - - - - - - -
SCOPE VARIABLES
|Companv Revenue (millions) 7 25 12.498.4 === 19040 3,348.3 25.122.0 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 50% No 100% No

100% Yes 50% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human r Use of this report or any data 1t contains for any other purpose
(including employee newsletters and other internal publications) or by any other party s strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—haw embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 10 148.9 —-—- 124.1 165.9 169.4 —-—=
Actual Bonus Amount 6 10 37.3 - 15.6 411 52.9 -
Actual Bonus as % of Base 6 10 24 —-—= 13 26 31 -
Hourly Rate 0 -—- - - - - -—-
Actual Cash Compensation (Base Salary 6 10 186 2 —-—- 139.8 197.1 225.8 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - —= - - -—= -—
Total Variable Payments — Excl Actual 2 - -—= -—- -—= - - -—
Bonus
Total Actual Cash Compensation (Incl 6 10 190.8 -—= 139.8 1971 236.4 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 10 215.4 - 139.8 241.0 261.4 -
Total Compensation (Incl Pergs) 6 10 216.2 -—- 139.8 2412 264.8 -—=
TARGET COMPENSATION
Target Bonus Amount 6 10 29.5 -— 17.7 31.2 39.3 -—=
Target Bonus as % of Base 6 10 19 -—= 15 20 23 —-—=
Target Cash Compensation 6 10 178.4 -—= 141.8 187.1 210.4 —-—=
Target Total Direct Compensation (Inct LTI) 6 10 2031 - 141.8 211.3 252.0 -—=
Target Total Compensation (Incl Pergs) 6 10 203.9 -— 141.8 213.8 252.0 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - - -—- — - -
LTI as % of Base 2 -—- -—= - - - - -
Total Perquisite Amount 2 -—- —— -— -—- -—- -— -—-
SCOPE VARIABLES
|Company Revenue (millions) 6 10 17.0951 = 3.898.3 11.478.0 33.7984 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 33% No 100% No

100% Yes 67% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and knaw—how embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 17 721 -— 66.4 70.8 76.0 -
Actual Bonus Amount 6 17 9.8 ——- 5.6 10.1 14.0 ——-
Actual Bonus as % of Base 6 17 13 —-—= 9 13 19 -—=
Hourly Rate 1 -— -—- -—- -—- - -—
Actual Cash Compensation (Base Salary 6 17 81 9 -— 71.8 82.9 89.0 -—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 —-—= - - —-—= - - -—=
Total Variable Payments - Excl Actual 1 - —-—= —-—= - ——= - —-—=
Bonus
Total Actual Cash Compensation (Incl 6 17 82.6 - 71.8 85.1 89.0 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT}) 6 17 84.0 - 71.8 86.5 92.9 -
Total Compensation (Incl Pergs) 6 17 84.5 -—= 721 86.7 94.6 -
TARGET COMPENSATION
Target Bonus Amount 6 17 8.2 -— 6.4 8.9 10.7 -—=
Target Bonus as % of Base 6 17 11 -— 8 13 15 -
Target Cash Compensation 6 17 80.3 - 72.6 80.7 86.3 -
Target Total Direct Compensation (Incl LTI) 6 17 81.7 -— 72.6 82.8 89.3 -—=
Target Total Compensation (Incl Perqs) 6 17 822 —— 72.9 83.0 90.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 -—= —-—= —-—= -—= —-—= —-—= -
LTl as % of Base 2 - - - ——= - - -
Total Perquisite Amount 4 6 0.8 - -—= 0.4 -—= -
SCOPE VARIABLES
|Company Revenue (millions) 6 17 15.566.6 —== 1.898.0 12.001.8 28964 0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 33% No 83% No

100% Yes 67% Yes 17% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contamns for any other purpose
{including employee newsletters and otrl:er Intemal publications) or by any other party is stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 58 76.3 - 69.4 80.3 84.4 -
Actual Bonus Amount 7 58 8.9 -— 6.1 8.0 12.2 -
Actual Bonus as % of Base 7 58 12 - 9 10 15 -—=
Hourly Rate 1 - -—= - —- -—= -—= -—=
Actual Cash Compensation (Base Salary 7 58 85.2 - 75.5 84.3 92.8 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - —-—= - -—- -— ——- -
Total Variable Payments — Excl Actual 1 - - -— - -— -— -—
Bonus
Total Actual Cash Compensation (Incl 7 58 85.2 -—= 75.5 84.3 92.8 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 7 58 85.9 -— 75.5 84.7 92.8 -
Total Compensation (Incl Pergs) 7 58 86.0 - 755 85.0 93.3 -—=
TARGET COMPENSATION
Target Bonus Amount 7 58 8.4 -—= 4.2 9.6 12.7 -—=
Target Bonus as % of Base 7 58 11 -— 6 12 16 -—=
Target Cash Compensation 7 58 84.7 - 736 85.9 97.1 —-—=
Target Total Direct Compensation (incl LTI) 7 58 85.4 - 736 86.6 97 1 -
Target Total Compensation (incl Pergs) 7 58 85.5 -—= 736 86.9 97.6 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - - - -— - -
LTI as % of Base 2 - -— -— -— -— - -—
Total Perquisite Amount 2 - - - - - - ——
SCOPE VARIABLES
|Company Revenue (millions) z 58 15.063.0 === 2.3505 13.638.0 251220 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 67% No 86% No

100% Yes 33% Yes 14% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human resources and management organizations Use of this report or any data it contains for any other purpose
(including employee newsletters and otner nternal publications) or by any other party Is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—-how embodied in it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property nights
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TOTAL SAMPLE

Function : AFC -~ Credit and Collections
Level : P3 — Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 8 17 101.3 -— 96.0 101.9 111.5 -—-
Actual Bonus Amount 8 17 15.6 -—= 9.0 13.9 21.5 -—=
Actual Bonus as % of Base 8 17 15 -—= 9 16 20 -—=
Hourly Rate 1 - ——= -—- -—- -— - -
Actual Cash Compensation (Base Salary 8 17 116.9 -—= 104.3 116.0 131.6 —-—-
plus Actual Bonus Amount)

Actual Retention Bonus 0] - - - -—= -—= -—= -
Total Variable Payments — Excl Actual 1 - - -—- - -— - -—
Bonus

Total Actual Cash Compensation (Incl 8 17 118.1 - 104.3 116.0 139.0 -—=
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTt) 8 17 133.8 - 104.9 142.5 152.5 -
Total Compensation (Inci Pergs) 8 17 134.3 -—= 104.9 142.7 1563.0 ——=
TARGET COMPENSATION

Target Bonus Amount 8 17 13.7 -—= 8.3 13.8 19.1 —-—=
Target Bonus as % of Base 8 17 13 - 10 14 17 -—
Target Cash Compensation 8 17 115.0 -—= 104.0 119.6 129.4 -—=
Target Total Direct Compensation (Incl LTI) 8 17 130.7 - 104.0 133.2 152.5 -—-
Target Total Compensation (Incl Pergs) 8 17 131.2 - 104.0 1337 152.9 -
LONG~TERM INCENTIVES AND PERQS

LTI Expected Value Amount 3 -—= -—= —-— - -— -—= -
LTI as % of Base 3 —— - ——= -— -— -—- -
Total Perquisite Amount 4 5 0.9 - -— 0.5 - -
SCOPE VARIABLES
1Company Revenye (millions) 8 17 16.697.2 -== 41039 16.116.1 28.586.4 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 29% No 88% No

100% Yes 71% Yes 13% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 95

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employeel newsletters and otl":er internal publications) or by any other party s strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—hcw embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFC ~ Credit and Collections
Level : P4 ~ Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 5 10 126.3 - 115.9 121.1 139.5 -
Actual Bonus Amount 5 10 31.7 —-—- 20.7 29.0 441 -
Actual Bonus as % of Base 5 10 24 - 17 24 31 -
Hourly Rate 0 - - - - -~ -
Actual Cash Compensation (Base Salary 5 10 158 1 - 137.6 148.1 183.5 -
plus Actual Bonus Amount)

Actual Retention Bonus 0 -—= - - - - - -
Total Variable Payments - Excl Actual 0 - ~—= - - - -~ ——
Bonus

Total Actual Cash Compensation (Incl 5 10 168.1 -—= 137.6 1481 183.5 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (incl LTI) 5 10 180.4 -— 137.6 159.0 233.9 -
Total Compensation (Incl Perqgs) 5 10 181.0 -— 137.8 159.0 235.2 -
TARGET COMPENSATION

Target Bonus Amount 5 10 225 - 16.5 238 279 -
Target Bonus as % of Base 5 10 18 -— 14 20 20 -—
Target Cash Compensation 5 10 148.9 - 133.4 142.9 167.3 -
Target Total Direct Compensation (Incl LT1) 5 10 171.2 - 133.4 153.8 2177 -—=
Target Total Compensation (Incl Pergs) 5 10 171.8 - 133.6 153.8 219.0 -
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 3 - ~—= - - = - -
LTl as % of Base 3 - ~—= —-—= - - -~= -
Total Perquisite Amount 3 - - - - -—- - -
SCOPE VARIABLES
1Company Revenye (millions) 2 10 19.389.2 - 2.623.0 196420 36.028.9 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 40% No 100% No
100% Yes 60% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the infernal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) of by any other party 1s strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-how in it are the and y work product of Towers Watson which
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TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : U2 - Intermediate (U2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Inci
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI)
Total Compensation (Incl Pergs)

399 58.2 -— -— 56.8 — —
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399 61.8 -—- -— 59.5 — —

399 61.8 - -— 59.5 _— —
399 63.0 — - 60.9 —_— _—

A

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

399 61.5 -—- -—- 59.5 - -

AhMhOW

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

NOO
1
i
I
|
:
1
:
|
|
I
l
|
I
1
I
|

SCOPE VARIABLES
(Company Revenue (milions) 4 399 141676 = == 8.493.1 == ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No --- No 75% No
75% Yes --- Yes 25% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this repoit or any data it contains for an¥N other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how n it are the and prop! y work product of Towers Watson which
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TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : U3 - Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI) 4 14 67.1 —— - 66.4 - -
Total Compensation (Incl Pergs) 4 14 67.2 -— - 66.7 -— _—

14 62.7 -—- -—- 62.2 —- -
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67.1 -—- - 66.4 -—- -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

66.9 -—- -—- 66.9 -—- -

AW
-—
'S

LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount

LTl as % of Base

Total Perquisite Amount

NOO
1
|
1
|
]
|
1
l
|
|
|
§
!
1
]
]

SCOPE VARIABLES
|Company Revenue (millions) 4 14 17.486.8 ——= ——= 14.330.5 - =

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 75% No 75% No
75% Yes 25% Yes 25% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{(including employee newsietters and other intemal publications) or by any other party is strictly protibited without Towers Watson's prior wntten consent This report and the data analysis and kncrw-how embodied In it are the confidential and propnetary work product of Towers Watson which
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Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFC - Credit and Collections
Level : U4 - Lead (U4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI) 4 7 81.4 - - 73.8 - -
Total Compensation (Incl Pergs) 4 7 82.7 - - 74.0 - -

7 74.0 -—- -—- 69.2 -—- -—-
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81.4 -—- -—- 73.8 -—- -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

78.8 -—- —- 727 - -—-

AhDOOW

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

WOoOo
|
I
1
|
]
I
|
|
1
|
1
|
|
]
|

SCOPE VARIABLES
[Company Revenue (millions) 4 I 97635 == == 2791.0 == ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 75% No 50% No
75% Yes 25% Yes 50% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data st contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party ts stnctly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how embodied in 1t are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 18 83 118.8 82.5 100.1 120.8 134.9 1447
Actual Bonus Amount 15 76 234 14.1 17.0 25.0 26.8 31.9
Actual Bonus as % of Base 15 76 19 12 18 19 22 26
Hourly Rate 0 -— - -— e -— e
Actual Cash Compensation (Base Salary 18 83 138 3 90.7 116.6 138.5 159.0 171.9
plus Actual Bonus Amount)
Actual Retention Bonus 0 - ~—- - - - -—= -
Eotal Variable Payments ~ Excl Actual 5 7 8.7 - 4.5 9.8 12.5 -

onus
Total Actual Cash Compensation (Iincl 18 83 140.1 90.7 122.4 140.5 160.2 172.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 18 83 1561.5 90.7 130.1 158.9 174.4 1944
Total Compensation (Incl Pergs) 18 83 162.5 90.8 130.8 160.2 176.5 194.4
TARGET COMPENSATION
Target Bonus Amount 14 69 20.8 10.8 16.3 219 258 29.6
Target Bonus as % of Base 14 69 17 10 15 18 20 20
Target Cash Compensation 17 76 135.8 89.0 106.5 139.2 160.1 176.0
Target Total Direct Compensation (Incl LTI) 17 76 1457 898.0 119.3 142.6 179.3 193.7
Target Total Compensation (Incl Pergs) 17 76 146.7 89.3 119.9 1431 179.3 194.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 50 23.5 6.8 13.4 231 323 46.8
LTI as % of Base 10 50 19 6 11 15 25 53
Total Perquisite Amount 11 48 1.6 0.3 0.3 0.5 2.0 6.8
SCOPE VARIABLES
|Company Revenue (millions) 18 83 90,4525 1.378.8 25755 3.780.0 10,3201 37,9259

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
17% No 50% No 100% No
83% Yes 50% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the interna! use of survey parbicipants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibted without Towers Watson’s pnor wnitten consent This report and the data analysis and know—how embodied in it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey - Canada ——-
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 41 243 153.9 119.1 134.1 156.0 167.2 187.9
Actual Bonus Amount 36 188 35.9 17.0 23.7 375 46.0 60.3
Actual Bonus as % of Base 36 188 23 12 17 24 28 32
Hourly Rate 0 -— -— - ——— -— -— -—
Actual Cash Compensation (Base Salary 41 243 185.4 125.5 149.3 186.7 210.8 236.5
plus Actual Bonus Amount)
Actual Retention Bonus 2 ~——= —-—- -—- -—- - ——= -—=
gotal Variable Payments — Excl Actual 10 26 11.0 0.8 29 11.5 16.5 215

onus
Total Actual Cash Compensation (Incl 41 243 187.5 125.5 150.5 187.2 2214 236.5
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 40 241 2171 127.7 160.6 217.0 264.1 302.8
Total Compensation (Incl Pergs) 40 241 219.8 127.7 161.0 220.4 266.7 310.3
TARGET COMPENSATION
Target Bonus Amount 38 210 3186 15.8 214 31.0 37.5 49.6
Target Bonus as % of Base 38 210 20 15 15 20 23 25
Target Cash Compensation 41 242 183.5 129.4 151.4 185.4 203.4 237.4
Target Total Direct Compensation (Inci LTI) 40 241 2126 129.0 161.3 209.5 260.1 2943
Target Total Compensation (Incl Pergs) 40 241 2154 135.3 161.7 211.8 265.3 3011
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 26 140 46.7 17.2 257 455 59.4 82.3
LTi as % of Base 26 140 27 11 16 22 35 51
Total Perquisite Amount 27 157 4.1 0.5 1.3 3.6 6.9 9.1
SCOPE VARIABLES
[Company Revenye (millions) 41 243 7.793.8 487.5 10858 27000 8.383.6 30278.7
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
7% No 34% No 100% No
93% Yes 66% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and olher internal publications) or by any other party is strictly prohibited without Towers Watson's pnor written consent This report and the data analysis and know-| how embodied n it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property nghts
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Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 30 192 179.5 134.7 154.1 182.2 201.8 220.9
Actual Bonus Amount 26 170 53.9 12.7 36.2 53.2 70.1 90.5
Actual Bonus as % of Base 26 170 29 10 21 31 36 44
Hourly Rate 0 - - -—= -— -
Actual Cash Compensation (Base Salary 30 192 226 1 152.6 164.0 233.5 258 7 299.7
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—- - -—- - -— -—- -
'Igotal Variable Payments — Excl Actual 8 27 17.8 -—= 7.7 17.4 26.7 -—

onus
Total Actual Cash Compensation (incl 30 192 229.7 153.2 164.0 2335 268.8 309.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 29 183 302.8 157.1 198.9 3011 359.2 4551
Total Compensation (Incl Pergs) 29 183 310.2 158.4 204.3 3125 366.5 469.9
TARGET COMPENSATION
Target Bonus Amount 27 169 43.0 18.9 28.8 42 4 53.2 66.7
Target Bonus as % of Base 27 169 24 14 20 25 27 33
Target Cash Compensation 29 184 219.1 154.0 179.4 224 4 2521 288.0
Target Total Direct Compensation (Incl LTI) 28 175 287.8 152.6 199.0 277.7 341.2 426.5
Target Total Compensation (Incl Pergs) 28 175 2953 153.2 201.4 287.7 346.6 4412
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 21 108 103.5 19.9 51.1 72.4 132.6 177.7
LTl as % of Base 21 108 56 13 29 38 66 93
Total Perquisite Amount 23 124 9.7 1.6 5.0 8.4 11.5 16.5
SCOPE VARIABLES
|Company Revenue (millions) 30 192 10,4999 749.9 2.5549 4.662.3 18,6615 31,3169

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
10% No 32% No 100% No
90% Yes 68% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : M4 — Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 19 51 220.0 168.0 189.2 212.0 243.0 287.0
Actual Bonus Amount 16 46 80.1 393 50.6 80.9 104.5 130.4
Actual Bonus as % of Base 16 46 34 22 26 33 43 49
Hourly Rate 0 -— - - - - —-—= -—
Actual Cash Compensation (Base Salary 19 51 287 5 174.2 227.8 277.2 3494 399.1
plus Actual Bonus Amount)

Actual Retention Bonus 3 -—= - -—= - —-—= -~ -
'éotal Variable Payments — Excl Actual 7 13 35.1 -— 7.8 20.0 85.0 -

onus

Total Actual Cash Compensation (Inci 19 51 295.8 174.2 228.1 284.8 376.7 403.6
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (incl LT}) 17 49 399.7 201.0 290.0 433.1 481.0 573.1
Total Compensation (Incl Pergs) 17 49 410.4 202.7 297.7 4405 501.9 585.7
TARGET COMPENSATION

Target Bonus Amount 17 47 61.0 29.7 46.8 59.4 79.3 88.3
Target Bonus as % of Base 17 47 27 18 25 25 30 36
Target Cash Compensation 18 48 278.8 186.0 2347 268.2 340.9 366.7
Target Total Direct Compensation (Inc! LTI) 16 46 375.7 197.5 263.7 401.7 469.5 526.3
Target Total Compensation (Incl Pergs) 16 46 386.6 200.2 267.2 409.5 484 1 539.1
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 12 35 139.2 301 86.8 141.2 194.9 246.3
LTl as % of Base 12 35 60 13 36 59 88 100
Total Perquisite Amount 15 43 12.2 21 7.4 12.1 17.7 242
SCOPE VARIABLES
ICompany Revenue (millions) 19 51 94536 9436 2.043.0 4.963.0 18.594.3 31.567.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
5% No 23% No 100% No
95% Yes 77% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 103

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 27 137 68.1 58.0 63.1 65.7 71.4 83.5
Actual Bonus Amount 22 108 7.3 31 4.4 6.6 9.3 13.0
Actual Bonus as % of Base 22 108 11 5 7 10 13 18
Hourly Rate 1 -— -— -—- S -—- -—
Actual Cash Compensation (Base Salary 27 137 74.1 60.3 67.4 72.2 81.0 89.2
plus Actual Bonus Amount)

Actual Retention Bonus 0 -—= -—= -—= -—= -— -— -—=
Total Variable Payments — Excl Actual 3 -—= —_— - -— -— -— -
Bonus

Total Actual Cash Compensation (Inci 27 137 74.3 60.3 67.4 72.2 81.0 89.2
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 26 136 784 60.9 69.9 74.6 82.2 97.9
Total Compensation (incl Pergs) 26 136 79.3 61.7 70.4 75.7 82.6 100.1
TARGET COMPENSATION

Target Bonus Amount 20 106 6.9 27 6.1 6.7 8.1 10.5
Target Bonus as % of Base 20 106 10 5 9 10 12 15
Target Cash Compensation 25 135 74.2 59.9 68.6 73.5 80.1 89.0
Target Total Direct Compensation (Inct LTI) 25 135 77.9 59.9 70.4 74.5 82.2 94.9
Target Total Compensation (Incl Pergs) 25 135 78.8 60.7 716 751 82.4 96.9
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 10 17 134 27 3.0 46 9.3 79.8
LTI as % of Base 10 17 19 4 5 7 13 114
Total Perquisite Amount 16 97 25 0.3 0.5 11 22 8.8
SCOPE VARIABLES

|Company Revenue (millions) 27 137 9.385.0 2771 1.265.7 2.623.0 18.863.0 36.513.0

Bonus Eligibility LTi Eligibility Hourly Rate Eligibility
19% No 62% No 98% No
81% Yes 38% Yes 2% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 104

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 35 336 80.4 73.4 75.0 78.4 85.0 94.7
Actual Bonus Amount 29 291 9.8 5.4 6.9 8.7 13.0 17.7
Actual Bonus as % of Base 29 291 12 7 9 11 16 20
Hourly Rate 2 - -— -— -—- ——= -
Actual Cash Compensation (Base Salary 35 336 88 5 78.4 81.1 86.5 95.0 104.7
plus Actual Bonus Amount)
Actual Retention Bonus 0 -—= -— -—= - - -—= —-—=
'I;otal Variable Payments — Excl Actual 7 23 6.8 - 0.5 1.6 6.7 -

onus
Total Actual Cash Compensation (Incl 35 336 89.7 78.4 81.2 86.5 95.3 109.5
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 34 334 93.9 78.6 83.1 89.7 98.6 110.8
Total Compensation (Incl Pergs) 34 334 94.6 80.4 83.3 90.3 99.5 112.1
TARGET COMPENSATION
Target Bonus Amount 28 279 8.9 54 7.2 8.6 10.0 13.3
Target Bonus as % of Base 28 279 11 7 9 10 13 15
Target Cash Compensation 34 323 87.9 78.5 81.8 85.3 93.5 103.0
Target Total Direct Compensation (Incl LTI) 33 322 91.9 78.6 83.5 88.4 98.7 106.6
Target Total Compensation (Incl Pergs) 33 322 927 79.6 83.7 89.4 100.3 107.1
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 13 82 104 3.3 4.8 7.0 9.6 34.9
LTl as % of Base 13 82 13 4 6 9 12 46
Total Perquisite Amount 21 152 1.6 0.3 0.5 1.0 22 4.4
SCOPE VARIABLES
|Company Revenue (millions) 35 336 9.088.5 549.7 1.904.0 40180 10.185.0 33.0745

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
16% No 58% No 94% No
84% Yes 42% Yes 6% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada C—
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P3 ~ Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 44 667 99.7 83.3 90.9 97.4 105.8 124.9
Actual Bonus Amount 37 560 13.9 6.9 9.9 11.8 16.8 23.5
Actual Bonus as % of Base 37 560 14 7 10 13 18 22
Hourly Rate 3 - —— ~—- -—- S -—- -—
Actual Cash Compensation (Base Salary 44 667 111.3 87.4 100.3 108.6 120.6 136.4
plus Actual Bonus Amount)
Actual Retention Bonus 1 - - - —— - - -
'gotal Variable Payments — Excl Actual 10 86 6.2 0.6 0.8 41 9.0 224
onus
Total Actual Cash Compensation (Incl 44 667 112.3 87.4 100.9 109.0 120.8 137.7
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inc! LT) 42 654 120.2 95.2 106.1 1141 128.8 158.2
Total Compensation (Incl Pergs) 42 654 121.2 96.6 106.1 114.5 129.5 162.0
TARGET COMPENSATION
Target Bonus Amount 37 571 13.2 5.1 9.2 11.8 15.2 236
Target Bonus as % of Base 37 571 13 5 10 12 15 20
Target Cash Compensation 43 644 111.2 88.3 99.8 108.1 119.2 140.2
Target Total Direct Compensation (inct LTI) 41 637 119.1 96.3 105.5 113.4 125.9 165.2
Target Total Compensation (Incl Pergs) 41 637 120.1 96.5 105.6 113.7 127.9 158.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 22 175 16.5 45 7.2 13.7 251 355
LTI as % of Base 22 175 16 4 7 14 23 32
Total Perquisite Amount 26 348 3.0 0.3 0.5 1.1 24 5.0
SCOPE VARIABLES
|Company Revenye (millions) 44 667 84837 762.3 1.886.0 3.523.9 9.962.5 28.344.9
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
13% No 51% No 96% No
87% Yes 49% Yes 4% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 106

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P4 — Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 44 527 119.5 99.0 108.0 119.4 130.8 138.8
Actual Bonus Amount 38 446 21.3 8.8 13.5 18.9 30.5 33.6
Actual Bonus as % of Base 38 446 18 9 13 15 24 29
Hourly Rate 2 -—= —— — -—- - -— -
Actual Cash Compensation (Base Salary 44 527 137.8 105.4 122.5 136.0 162.4 162.9
plus Actual Bonus Amount)
Actual Retention Bonus 3 -—= - -—- -— -— - -
gotal Variable Payments — Excl Actual 13 66 8.1 0.7 1.2 6.4 13.0 23.2

onus
Total Actual Cash Compensation (incl 44 527 139.0 105.4 123.0 137.5 153.0 162.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation {Incl LTI) 42 519 152.0 119.0 128.1 146.7 1711 201.6
Total Compensation (Incl Pergs) 42 519 153.1 119.2 128.8 146.9 172.9 206.5
TARGET COMPENSATION
Target Bonus Amount 38 445 18.7 8.9 14.2 18.5 23.0 274
Target Bonus as % of Base 38 445 15 10 12 15 20 20
Target Cash Compensation 42 512 137.2 109.0 125.4 134.3 149.6 160.1
Target Total Direct Compensation (Incl LTI) 41 506 148.9 113.4 127.6 146.1 165.0 186.0
Target Total Compensation (Incl Pergs) 41 506 150.1 113.6 128.3 146.9 166.4 188.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 23 209 26.4 8.2 11.5 234 394 482
LTl as % of Base 23 209 21 7 10 19 26 43
Total Perquisite Amount 24 296 21 0.3 0.6 1.2 3.8 5.0
SCOPE VARIABLES
|Company Revenye (millions) 44 927 82154 604.3 1.445.0 32162 9.962.5 282857

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
10% No 47% No 99% No
90% Yes 53% Yes 1% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON (A_./
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 29 171 155.4 129.0 146.3 157.0 168.8 178.1
Actual Bonus Amount 26 156 35.9 16.1 23.4 341 50.0 60.4
Actual Bonus as % of Base 26 166 23 11 15 22 30 39
Hourly Rate 0 — -—- - - -— -
Actual Cash Compensation (Base Salary 29 171 187 6 145.7 170.6 188.5 208.4 2321
plus Actual Bonus Amount)
Actual Retention Bonus 0 -—= —-—- -—- - - -—= -—=
Eotal Variable Payments — Excl Actual 8 27 10.5 -—= 0.9 6.4 21.2 -—=

onus
Total Actual Cash Compensation (Incl 29 171 190.3 145.7 170.6 188.5 216.3 2321
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 29 171 219.2 145.7 177.8 209.2 256.5 2945
Total Compensation (Incl Pergs) 29 171 2215 145.7 179.5 210.0 260.1 2045
TARGET COMPENSATION
Target Bonus Amount 26 143 30.4 19.0 26.7 317 35.8 40.2
Target Bonus as % of Base 26 143 19 15 18 20 21 25
Target Cash Compensation 28 157 184.0 135.5 176.0 185.4 203.2 212.8
Target Total Direct Compensation (Incl LTI) 28 167 2125 135.5 183.9 2107 2423 280.8
Target Total Compensation (Incl Pergs) 28 157 214.8 135.5 184.9 2158 246.8 281.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 22 119 40.7 18.4 235 26.6 57.3 79.5
LTI as % of Base 22 119 26 12 15 17 33 49
Total Perquisite Amount 19 126 3.7 0.3 1.1 3.8 5.9 7.9
SCOPE VARIABLES
[Company Revenue (millions) 29 171 11.367.5 570.9 26315 5.162.0 10,2525 31.567.8
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
7% No 20% No 100% No
93% Yes 80% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada S—
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : P6 — Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 30 2117 - 195.1 207.9 233.2 -
Actual Bonus Amount 7 26 72.7 - 56.6 80.5 871 —-—=
Actual Bonus as % of Base 7 26 35 —-—- 29 33 43 -
Hourly Rate 0 - - - -— -—- -
Actual Cash Compensation (Base Salary 8 30 275 3 -—- 2423 273.5 306.0 —_—
plus Actual Bonus Amount)
Actual Retention Bonus 0 -—= -—= - - - - -—=
Total Variable Payments — Excl Actual 2 - - - - -— - -
Bonus
Total Actual Cash Compensation (Incl 8 30 276.4 - 2425 273.5 308.8 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTi) 8 30 341.9 - 277.3 338.3 394.5 —-—=
Total Compensation (Incl Pergs) 8 30 350.2 -— 281.0 354.0 400.6 -
TARGET COMPENSATION
Target Bonus Amount 7 26 55.3 -—= 39.3 54.5 67.6 -
Target Bonus as % of Base 7 26 26 - 20 28 30 -
Target Cash Compensation 8 30 260.1 -—= 236.8 254.2 276.8 -—=
Target Total Direct Compensation (Incl LTI) 8 30 325.6 - 272.6 319.0 368.1 -
Target Total Compensation (Incl Pergs) 8 30 333.9 -—= 2735 334.7 375.6 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 28 68.9 -—= 41.3 67.4 98.2 -—=
LTl as % of Base 8 28 32 - 17 35 45 -—=
Total Perquisite Amount 7 26 9.4 - 5.2 8.2 15.5 -
SCOPE VARIABLES
|Company Revenue (millions) 8 30 16,502.5 - 61952 149135 28.638.8 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
12% No 3% No 100% No
88% Yes 97% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey ~ Canada ——
Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : U2 - Intermediate (U2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 12 65.5 - 59.1 65.2 72.9 -
Actual Bonus Amount 3 -— -—- -—= - - - -
Actual Bonus as % of Base 3 -—= —-—- —-—- -—= - - -—=
Hourly Rate 0 - -—= - - -—-
Actual Cash Compensation (Base Salary 6 12 69.9 -—= 63.1 70.4 75.8 —-—=
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - - - - -
Total Variable Payments — Excl Actual 2 - - - -— -— - -
Bonus
Total Actual Cash Compensation (Incl 6 12 71.8 —-— 68.1 70.5 78.2 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI) 6 12 81.4 -—= 69.3 78.4 92.9 -—=
Total Compensation (Incl Pergs) 6 12 82.2 -—= 69.6 78.6 94.7 -
TARGET COMPENSATION
Target Bonus Amount 4 7 10.0 - - 7.8 - -
Target Bonus as % of Base 4 7 16 ——= -—- 14 -—= -
Target Cash Compensation 6 12 72.2 - 62.7 70.1 79.7 -
Target Total Direct Compensation (Incl LTI) 6 12 81.8 —-—= 69.3 76.0 98.6 ——=
Target Total Compensation (Incl Pergs) 6 12 82.6 - 69.6 77.0 99.1 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - -—= -— — -—- -—= -
LTI as % of Base 2 - -—- -—- -— - -— -—-
Total Perquisite Amount 5 11 1.0 - 0.3 0.5 1.9 -
SCOPE VARIABLES
|Company Revenue (millions) 5] 12 51897 === 7538 2.855.8 8.181.8 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
33% No 67% No 100% No
67% Yes 33% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : U3 - Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 9 14 71.4 —-—= 62.0 75.8 79.7 -—=
Actual Bonus Amount 7 10 8.7 - 4.4 9.0 13.8 -
Actual Bonus as % of Base 7 10 12 —-—- 7 12 18 -—
Hourly Rate 3 - -~ -—= -— - - -——
Actual Cash Compensation (Base Salary 9 14 77.5 -— 65.9 75.8 88.1 -
plus Actual Bonus Amount)

Actual Retention Bonus 0 -—- - - ———= - - ——
Total Variable Payments — Excl Actual 1 -— - —-—= -—= - -—= -
Bonus

Total Actual Cash Compensation (Incl 9 14 78.9 - 65.9 75.8 91.7 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LT1) 9 14 81.7 -—= 65.9 75.8 9.7 -—
Total Compensation (Incl Pergs) 9 14 824 - 66.1 75.8 93.3 -—=
TARGET COMPENSATION

Target Bonus Amount 7 10 6.8 —-—- 36 7.6 10.7 —-—
Target Bonus as % of Base 7 10 9 - 6 10 13 -
Target Cash Compensation 9 14 76.1 - 64.6 75.8 86.3 -
Target Total Direct Compensation (Incl LTt) 9 14 78.9 -——= 64.6 75.8 88.5 -—=
Target Total Compensation (Incl Pergs) 9 14 79.6 e 64.8 75.8 90.0 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - —-—- - -—= -~ -—= -
LTI as % of Base 1 - -~ -—- -—= - - -
Total Perquisite Amount 6 9 1.0 -—= 0.3 0.5 1.9 —-—
SCOPE VARIABLES
1Company Revenue (millions) 9 14 97491 -—= 1.566.0 40180 18.364.9 g

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
30% No 100% No 70% No
70% Yes 0% Yes 30% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands ~ 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFT - Financial Analysis and Tax
Level : U4 - Lead (U4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LT) 96.6 - 83.6 96.6 109.6 —-—=
Total Compensation (Incl Pergs) 5 8 98.6 -—= 83.6 101.3 112.2 -

8 846 - 80.4 820 90.2 i
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (incl LTI)
Target Total Compensation (Incl Pergs)

89.9 -— 83.2 92.2 95.4 ~—=

T Www

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 -—= - - -— -— - -
LTI as % of Base

Total Perquisite Amount

wN
|
|
|
|
|
I
1
|
1
|
1
|
1
1
I

SCOPE VARIABLES
|Company Revenue (millions) 5 8 13,2853 — 26957 51620 27.9365 —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
40% No 60% No 80% No
60% Yes 40% Yes 20% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands - 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 13 119.3 - 103.9 126.6 136.8 -
Actual Bonus Amount 6 13 211 —-—- 14.9 18.5 27.9 -
Actual Bonus as % of Base 6 13 18 - 13 18 21 —-—=
Hourly Rate 0 -—= -—= - -— - - -—=
Actual Cash Compensation (Base Salary 6 13 140.4 —-—= 1225 1444 162.1 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - -—= —-—- -—= -—= -— -
Total Variable Payments — Exc! Actual 1 -—= -—= - -—= -— -—= -—=
Bonus
Total Actual Cash Compensation (Incl 6 13 140.5 -—= 1225 144.9 162.1 —-—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 13 156.3 -—= 1371 1565.2 182.8 -
Total Compensation (Incl Pergs) 6 13 167.3 - 137.9 167.6 182.8 -—=
TARGET COMPENSATION
Target Bonus Amount 5 12 19.2 - 12.2 19.9 26.0 -
Target Bonus as % of Base 5 12 16 - 12 16 20 -—=
Target Cash Compensation 5 12 139.6 - 114.6 149.6 159.6 -
Target Total Direct Compensation (Incl LT!) 5 12 150.2 -—— 121.9 152.4 177.4 -—=
Target Total Compensation (Inc! Pergs) 5 12 161.3 -—- 122.6 1565.8 177.9 ——=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 9 242 - -— 21.6 - -
LTl as % of Base 4 9 21 -—= -—= 19 —-—= -—=
Total Perquisite Amount 3 -— -— - -— - - -—
SCOPE VARIABLES
|Companv Revenue (millions) 6 13 16.775.8 === 6917 10.606.8 38.353.3 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 36% No 100% No

100% Yes 64% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 19 120 156.8 138.2 147.2 1563.2 165.5 172.4
Actual Bonus Amount 17 118 38.0 19.3 30.7 38.0 425 66.7
Actual Bonus as % of Base 17 118 25 12 20 23 29 39
Hourly Rate 0 - - - - - -
Actual Cash Compensation (Base Salary 19 120 190 8 148.8 175.9 190.2 2036 238.0
plus Actual Bonus Amount)
Actual Retention Bonus 0 —_— - - - - - -
Eotal Variable Payments - Excl Actual 5 9 7.7 -—= 1.7 3.5 15.8 -

onus
Total Actual Cash Compensation (Incl 19 120 192.6 148.8 175.9 190.2 2125 240.3
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 19 120 218.6 148.8 191.1 216.8 258.4 268.7
Total Compensation (Incl Pergs) 19 120 220.7 152.8 193.1 217.9 260.1 268.7
TARGET COMPENSATION
Target Bonus Amount 18 119 313 216 29.6 31.7 346 42.0
Target Bonus as % of Base 18 119 20 15 20 20 22 25
Target Cash Compensation 19 120 186.5 169.2 172.7 183.8 201.1 2155
Target Total Direct Compensation (Incl LTI) 19 120 212.4 169.2 186.1 213.4 234.8 260.1
Target Total Compensation (Incl Pergs) 19 120 2145 169.2 186.1 216.0 235.2 263.4
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 13 101 45.6 18.0 26.3 47.2 64.0 74.0
LT! as % of Base 13 101 29 11 18 27 41 47
Total Perquisite Amount 13 103 3.4 0.3 0.5 4.0 57 83
SCOPE VARIABLES
|Company Revenuye (millions) 19 120 12.295.6 5709 1.904.0 4.361.7 251220 37.641.9
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
5% No 30% No 100% No
95% Yes 70% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internat human and Use of this report or any data it contains for any other purpose
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 16 25 177.8 135.9 162.5 178.2 188.6 225.4
Actual Bonus Amount 13 21 50.0 22.5 346 54.2 61.4 711
Actual Bonus as % of Base 13 21 28 14 20 29 33 44
Hourly Rate 0 -—- -— -— -— -— -
Actual Cash Compensation (Base Salary 16 25 218 4 162.2 176.2 218.5 241.0 291.9
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - - - —-—= - ——
Total Variable Payments - Excl Actual 1 -—= -—= - - -—= - -
Bonus
Total Actual Cash Compensation (Incl 16 25 220.9 162.2 176.2 219.8 248.2 291.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 15 23 281.1 161.0 212.9 269.9 362.4 414.5
Total Compensation (Incl Pergs) 15 23 288.4 161.0 212.9 280.7 377.9 424.8
TARGET COMPENSATION
Target Bonus Amount 15 23 42.4 17.2 36.0 43.6 53.2 61.4
Target Bonus as % of Base 15 23 24 12 20 25 27 33
Target Cash Compensation 16 25 217.5 169.2 194.3 215.8 2319 2847
Target Total Direct Compensation (Incl LTI) 15 23 276.9 168.2 212.9 261.0 345.6 413.3
Target Total Compensation (Incl Pergs) 15 23 284.2 173.2 212.9 265.0 361.2 4237
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 16 84.9 43.4 47.5 73.3 118.9 158.0
LTl as % of Base 10 16 45 25 28 39 62 83
Total Perquisite Amount 12 18 9.1 14 4.6 8.7 123 17.0
SCOPE VARIABLES
|Company Revenue (millions) 16 25 11.681.8 1.169.1 21199 44578 23.752.0 38,4957

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
6% No 25% No 100% No
94% Yes 75% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 115

All monetary values in thousands — 2015 Accounting Value
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Position Summary Table TOWERS WATSON W
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 6 2071 -—= 181.1 197.9 2296 —-—=
Actual Bonus Amount 6 6 66.4 -—- 39.5 56.3 94.7 —-—=
Actual Bonus as % of Base 6 6 31 -—= 22 28 43 -—
Hourly Rate 0 —-—- - — -— - -—- -—=
Actual Cash Compensation (Base Salary 6 6 2736 -—- 2227 258.9 313.3 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 ——= - -—= —— -—= -—- -—=
Total Variable Payments - Excl Actual 1 —-—- - -—= -— - -—= -—=
Bonus
Total Actual Cash Compensation (Incl 6 6 276.2 -—- 2227 258.9 317.3 -—=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 6 6 372.7 -—= 2227 3559 535.2 -—=
Total Compensation (Incl Pergs) 6 6 381.9 - 227.9 367.2 548.7 -—=
TARGET COMPENSATION
Target Bonus Amount 5 5 53.5 -—= 36.1 541 70.5 -—=
Target Bonus as % of Base 5 5 25 -—- 20 25 30 -—=
Target Cash Compensation 5 5 263.0 —— 216.9 261.0 310.2 -
Target Total Direct Compensation (Incl LTI) 5 5 350.9 —-—- 216.9 316.0 502.5 -—
Target Total Compensation (Incl Perqs) 5 5 360.7 —-—= 220.3 331.6 515.5 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 4 144.7 - - 140.1 e ——
LTl as % of Base 4 4 66 -—- - 62 -—= -
Total Perquisite Amount 5 5 111 -—= 7.0 121 14.8 -
SCOPE VARIABLES
(Company Revenuye (millions) o] 6 19.567.6 ——= 4192.3 192525 33,7984 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 33% No 100% No

100% Yes 67% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 116
All monetary values in thousands - 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 5 31 67.0 - 61.5 66.5 72.8 -
Actual Bonus Amount 4 20 10.6 -—= - 1.5 - —
Actual Bonus as % of Base 4 20 16 - - 16 —-—= -
Hourly Rate 0 -— - -— -— - -—
Actual Cash Compensation (Base Salary 5 31 75 5 -— 65.8 77.3 84.3 -—=
plus Actual Bonus Amount)

Actual Retention Bonus 1 —-—= -—= - —— -— e -
Total Variable Payments — Excl Actual 2 -—= -—- -—= -—= -— -— -—-
Bonus

Total Actual Cash Compensation (Incl 5 31 77.2 - 67.9 77.3 86.5 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 5 31 105.8 -— 67.9 84.1 154.6 -—=
Total Compensation (Incl Pergs) 5 31 106.3 - 67.9 84.1 155.9 -
TARGET COMPENSATION

Target Bonus Amount 4 20 8.8 - - 9.9 ~—= -
Target Bonus as % of Base 4 20 13 -—= -—= 14 -—= ~-—=
Target Cash Compensation 5 31 74.0 i 64.9 74.7 82.9 -
Target Total Direct Compensation (Incl LTI) 5 31 102.7 -—= 64.9 82.0 150.8 —-—=
Target Total Compensation (Incl Pergs) 5 31 103.2 - 64.9 82.0 152.2 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expecied Value Amount 2 - - —= - -— -— -—
LTI as % of Base 2 - - - - - - -
Total Perquisite Amount 2 - - -— -— -— -— -
SCOPE VARIABLES
|[Company Revenue (millions) 5 31 14,2796 - 3.356.1 45540 30.066.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

20% No 40% No 100% No

80% Yes 60% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 117

All monetary values in thousands — 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 18 38 86.9 70.2 77.8 84.2 99.2 104.6
Actual Bonus Amount 16 30 10.7 4.7 7.0 8.7 15.4 19.1
Actual Bonus as % of Base 16 30 12 6 9 10 15 20
Hourly Rate 1 -— -—= - -—= -—= -—=
Actual Cash Compensation (Base Salary 18 38 96 4 74.4 81.4 95.0 105.0 122.4
plus Actual Bonus Amount)
Actual Retention Bonus 1 -— -—= - -— - -—= -
Total Variable Payments — Excl Actual 3 -— -— ~—= —— - ——= -
Bonus
Total Actual Cash Compensation (incl 18 38 98.6 74.4 81.4 95.0 108.4 139.5
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 18 38 100.1 78.0 81.4 99.0 108.4 144.5
Total Compensation (Incl Pergs) 18 38 100.6 78.0 82.5 99.4 108.5 144.5
TARGET COMPENSATION
Target Bonus Amount 15 27 10.2 5.6 79 9.6 13.2 15.2
Target Bonus as % of Base 15 27 12 7 10 12 13 16
Target Cash Compensation 17 35 96.8 76.6 84.8 95.5 104.3 121.7
Target Total Direct Compensation (inci LTi) 17 35 98.2 76.6 86.8 98.0 107.4 121.7
Target Total Compensation (Incl Pergs) 17 35 98.6 76.6 87.5 98.5 107.9 1221
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 9 6.6 - 47 6.3 8.7 -—=
LTI as % of Base 5 9 8 —— 6 6 11 -
Total Perquisite Amount 9 12 0.9 -—- 0.4 0.5 11 -
SCOPE VARIABLES

illions) 18 38 131191 495.0 2.554.9 55709 26.733.5 37,9259

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 56% No 94% No
89% Yes 44% Yes 6% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 28 105 101.6 86.1 92.7 101.1 106.7 120.5
Actual Bonus Amount 22 88 12.8 6.7 7.8 12.3 17.2 18.6
Actual Bonus as % of Base 22 88 13 7 7 13 16 19
Hourly Rate 1 -—- —— -— - -— -
Actual Cash Compensation (Base Salary 28 105 111 6 91.6 102.8 111.9 1215 135.6
plus Actual Bonus Amount)
Actual Retention Bonus 1 - -—= - -—= - — -
Total Variable Payments - Excl Actual 4 8 11.2 - -—- 4.7 -— -
Bonus
Total Actual Cash Compensation (Incl 28 105 113.1 91.6 102.8 111.9 1236 137.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inct LTI) 27 103 119.2 97.5 106.4 114.8 134.3 149.3
Total Compensation (Incl Pergs) 27 103 120.0 97.5 106.7 116.2 135.5 149.6
TARGET COMPENSATION
Target Bonus Amount 23 89 11.7 6.8 9.7 10.7 14.4 17.5
Target Bonus as % of Base 23 89 12 7 10 10 14 15
Target Cash Compensation 26 96 113.1 96.7 106.6 113.5 120.9 134.9
Target Total Direct Compensation (Incl LTI) 26 96 117.7 96.7 106.7 117.7 125.9 143.3
Target Total Compensation (Incl Pergs) 26 96 118.6 96.7 107.5 117.9 126.0 143.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 11 30 17.2 4.5 9.5 146 28,5 36.9
LTI as % of Base 11 30 16 5 9 15 25 32
Total Perquisite Amount 15 43 1.4 0.3 04 0.9 22 40
SCOPE VARIABLES
|Company Revenye (millions) 28 105 11.037.8 707.4 1.938.7 4.858.0 18,7958 35.812.9

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 48% No 96% No
89% Yes 52% Yes 4% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands ~ 2015 Accounting Value
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TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 32 248 118.8 99.7 108.9 115.3 127.8 141.0
Actual Bonus Amount 25 165 206 10.9 14.0 17.1 28.2 33.2
Actual Bonus as % of Base 25 165 17 10 12 16 23 28
Hourly Rate 0 ~—= ~—= - - - -—= ——-
Actual Cash Compensation (Base Salary 32 248 134.3 112.0 120.8 130.0 146.2 1562.3
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= - - - - - -
gotal Variable Payments ~ Excl Actual 7 34 12.5 - 0.9 2.5 36.5 ——=
onus
Total Actual Cash Compensation (Incl 32 248 135.6 112.0 121.0 130.5 148.1 165.4
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTi) 32 248 141.9 112.0 126.2 143.5 152.7 181.4
Total Compensation (Incl Pergs) 32 248 142.6 112.9 126.3 143.5 152.8 181.5
TARGET COMPENSATION
Target Bonus Amount 26 172 17.9 10.1 134 17.5 227 249
Target Bonus as % of Base 26 172 15 9 12 15 20 21
Target Cash Compensation 31 241 133.6 111.2 1224 134.7 143.8 151.2
Target Total Direct Compensation (Incl LT!) 31 241 139.6 111.2 126.7 140.8 151.3 169.3
Target Total Compensation (Inc! Pergs) 31 241 140.4 112.4 127.0 142.5 151.3 1714
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 15 55 18.8 8.5 10.6 15.2 234 384
LTI as % of Base 15 55 16 7 10 13 20 31
Total Perquisite Amount 18 59 1.6 0.3 03 0.9 2.2 52
SCOPE VARIABLES
|Company Revenue (millions) 32 248 105417 £81.2 1.938.7 4.490.5 18,795.8 31,7037
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
18% No 52% No 100% No
82% Yes 48% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 120

All monetary values in thousands — 2015 Accounting Value
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Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 16 63 145.5 112.9 134.3 143.5 160.6 179.6
Actual Bonus Amount 12 40 34.5 5.8 14.9 356 50.7 62.6
Actual Bonus as % of Base 12 40 23 5 11 24 34 39
Hourly Rate 0 - - —-—= - - - -
Actual Cash Compensation (Base Salary 16 63 171.2 113.6 137.4 180.5 197.7 229.3
plus Actual Bonus Amount)
Actual Retention Bonus 1 - -— -— —— - -— -
gotal Variable Payments — Excl Actual 5 8 16.0 -—= 0.8 16.3 31.5 -

onus
Total Actual Cash Compensation (Incl 16 63 175.1 113.6 138.1 180.5 202.1 247.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT}) 15 61 199.3 126.4 144.2 203.7 246.1 255.9
Total Compensation (Incl Pergs) 15 61 201.3 129.9 144.2 204.7 248.9 258.8
TARGET COMPENSATION
Target Bonus Amount 13 40 27.2 7.6 16.7 28.8 38.3 42.0
Target Bonus as % of Base 13 40 18 7 13 20 24 28
Target Cash Compensation 15 59 169.9 118.9 135.6 176.9 186.7 2155
Target Total Direct Compensation (Inc! LTI) 14 58 192.9 128.0 163.7 202.9 219.6 238.2
Target Total Compensation (inc! Pergs) 14 58 195.1 131.9 163.7 203.4 2237 2413
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 28 37.2 227 245 347 51.8 57.7
LTI as % of Base 10 28 25 14 17 25 30 38
Total Perquisite Amount 10 33 3.2 04 0.9 2.8 5.9 6.0
SCOPE VARIABLES
|Company Revenye (millions) 16 63 10902.8 17132 25339 8.383.6 17.556.7 32,6082

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
12% No 25% No 100% No
88% Yes 75% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands - 2015 Accounting Value
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Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFU - Audit and Financial/Business Controls
Level : U3 - Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl 4 5 92.1 - -—= 80.8 —-—= -
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI)
Total Compensation (Incl Pergs)

5 77.9 -—- -—- 76.9 -—- -—-
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

Abhbhww

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount
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SCOPE VARIABLES
|Company Revenue (millions) 4 S 13.164.0 == -== 5.848.3 == —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 50% No 75% No
75% Yes 50% Yes 25% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose
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2015 Energy Services MMPS Compensation Survey - Canada S——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : M2 — Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 17 30 154.8 118.6 134.3 152.6 170.5 201.6
Actual Bonus Amount 15 28 37.0 14.7 30.0 335 411 69.1
Actual Bonus as % of Base 15 28 23 12 21 22 26 34
Hourly Rate 0 -—= - - —— -—= -
Actual Cash Compensation (Base Salary 17 30 187 4 130.0 157.4 181.5 206.2 272.8
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - - ——= - - -
Total Variable Payments — Excl Actual 2 -—= -—= -—= -— -—= -—= —-—=
Bonus

Total Actual Cash Compensation (Incl 17 30 188.2 130.0 157.4 181.5 210.4 272.8
Other Variabie Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 16 29 2293 149.6 172.4 219.3 2735 341.5
Total Compensation (Incl Pergs) 16 29 232.0 152.8 177.2 219.7 276.6 346.3
TARGET COMPENSATION

Target Bonus Amount 16 29 31.9 159 25.0 321 359 541
Target Bonus as % of Base 16 29 20 14 17 20 22 26
Target Cash Compensation 17 30 184.8 130.6 159.9 183.1 204.4 256.8
Target Total Direct Compensation (Incl LTI) 16 29 225.4 141.7 181.2 216.8 263.3 3301
Target Total Compensation (Inci Pergs) 16 29 228.2 144.9 182.0 217.2 265.4 335.0
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 12 25 47.3 15.4 26.4 452 60.5 99.2
LTI as % of Base 12 25 28 11 17 23 38 54
Total Perquisite Amount 10 17 4.5 0.5 11 3.7 55 151
SCOPE VARIABLES

|Company Revenue (millions) 17 30 9.836.5 2740 1.566.0 3.084.0 14,3896 38.210.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
6% No 24% No 100% No
94% Yes 76% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 123

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contans for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watsen's prior written consent This report and the data analysis and know—how n it are the and propi y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 14 29 173.3 1335 145.0 170.8 204.4 219.0
Actual Bonus Amount 11 24 47.9 15.4 35.0 56.9 60.7 72.0
Actual Bonus as % of Base 11 24 27 12 19 28 35 40
Hourly Rate 0 — - - —-—= -—= -—-
Actual Cash Compensation (Base Salary 14 29 210 9 141.8 163.6 2141 2472 287.2
plus Actual Bonus Amount)

Actual Retention Bonus 0 - —-—= -—- - -—= - -—=
Total Variable Payments - Excl Actual 3 - - -—= - - - -
Bonus

Total Actual Cash Compensation (Incl 14 29 212.4 141.8 163.6 2226 2472 287.2
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 14 29 248.1 141.8 163.6 2355 304.7 408.2
Total Compensation (Incl Pergs) 14 29 252.2 146.3 164.5 241.0 308.0 418.7
TARGET COMPENSATION

Target Bonus Amount 13 28 38.5 11.9 23.0 41.1 52.9 55.0
Target Bonus as % of Base 13 28 22 9 16 25 26 34
Target Cash Compensation 14 29 209.0 147.4 162.6 207.7 257.0 273.8
Target Total Direct Compensation (Incl LTI) 14 29 2448 147 .4 162.6 216.5 314.0 395.7
Target Total Compensation (Incl Pergs) 14 29 248.8 151.3 163.8 2220 314.4 406.2
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 7 15 71.5 - 447 55.0 123.6 -—=
LTl as % of Base 7 15 35 -— 24 32 55 -
Total Perquisite Amount 12 22 4.9 0.4 1.4 3.4 8.3 11.9
SCOPE VARIABLES
|Company Revenue (millions) 14 29 76571 301.0 11031 3.2001 11,0482 31,3815

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
7% No 54% No 100% No

93% Yes 46% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 124

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purpose
(including employee newsl|etters and other internal publications) or by any other party Is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : M4 — Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Inct LTI)
Total Compensation (Incl Pergs)

7 205.9 - -— 194.6 S —
7 71.3 -—= - 74.1 - -
7 35 -— -— 34 _— _—
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
Company Revenue (millions) 4 I 8.201.7 = == 6.634.5 == ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 25% No 100% No
100% Yes 75% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internat human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior watten consent This report and the data analysis and know-how n it are the and y work product of Towers Watson which
owns all related intellectual property rights
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2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 14 32 84.2 74.5 76.9 79.6 88.2 108.4
Actual Bonus Amount 11 27 11.0 5.0 7.7 9.6 14.8 18.3
Actual Bonus as % of Base 11 27 14 7 10 12 17 23
Hourly Rate 0 - - - - - — -—-
Actual Cash Compensation (Base Salary 14 32 92.9 77.9 83.5 92.3 101.4 111.3
plus Actual Bonus Amount)
Actual Retention Bonus 0 - -—= -—= - - - —-—=
Total Variable Payments — Exci Actual 2 -—= -—= -—= -—= -—= - -—=
Bonus
Total Actual Cash Compensation (incl 14 32 93.5 77.9 835 92.3 101.4 115.1
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 14 32 954 78.5 86.6 92.3 106.0 115.1
Total Compensation (Incl Pergs) 14 32 96.3 80.9 86.7 92.6 106.6 115.4
TARGET COMPENSATION
Target Bonus Amount 12 28 9.4 4.8 7.4 8.9 12.0 13.8
Target Bonus as % of Base 12 28 12 6 10 11 15 15
Target Cash Compensation 14 32 92.3 80.0 84.6 89.0 100.4 110.6
Target Total Direct Compensation (Incl LTI) 14 32 94.3 82.0 86.7 90.2 105.7 110.6
Target Total Compensation (Incl Pergs) 14 32 95.1 84.4 87.0 91.5 106.1 111.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 7 6.9 - 4.7 59 9.4 —
LTl as % of Base 5 7 8 - 6 8 11 -
Total Perquisite Amount 9 17 1.3 -— 0.3 0.5 22 -—=
SCOPE VARIABLES
|Company Reyenue (millions) 14 32 12.232.8 19735 25755 62177 21,0120 39.065.5
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
14% No 43% No 100% No
86% Yes 57% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 126

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—horw n it are the and prop y work product of Towers Watson which
owns all related intellectual property nights




2015 Energy Services MMPS Compensation Survey — Canada

Position Summary Table TOWERS WATSON A/
August 2015
TOTAL SAMPLE
Function : AFY - Risk Management
Level : P3 ~ Career (P3)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 20 63 99.1 82.0 91.8 99.3 106.7 1135
Actual Bonus Amount 16 48 12.8 5.1 8.4 10.9 18.4 233
Actual Bonus as % of Base 16 48 13 7 9 11 19 23
Hourly Rate 1 - - - - - - -
Actual Cash Compensation (Base Salary 20 63 109.4 875 101.6 109.1 116.7 128.8
plus Actual Bonus Amount)
Actual Retention Bonus 1 -—= -—= -—= -—- -—= - -—=
'Igotal Variable Payments - Excl Actual 5 8 8.8 - 1.0 1.5 20.2 -—=
onus
Total Actual Cash Compensation (Incl 20 63 110.9 87.5 102.6 109.1 118.7 1311
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI} 19 61 115.1 96.9 105.0 114.8 123.7 142.3
Total Compensation (Incl Pergs) 19 61 116.0 97.3 106.2 116.8 123.7 144.5
TARGET COMPENSATION
Target Bonus Amount 16 51 11.4 5.5 8.1 10.7 14.5 17.6
Target Bonus as % of Base 16 51 12 6 9 11 15 17
Target Cash Compensation 19 61 109.7 96.9 105.0 108.8 118.9 122.9
Target Total Direct Compensation (Incl LTI) 19 61 112.6 96.9 105.0 116.0 122.2 125.6
Target Total Compensation (Incl Pergs) 19 61 113.5 97.3 105.9 116.5 123.3 125.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 19 10.6 - 54 11.7 14.6 ——
LTI as % of Base 6 19 11 - 6 11 15 -
Total Perquisite Amount 12 37 1.4 0.3 0.4 0.8 20 4.8
SCOPE VARIABLES
|Compapny Revenue (millions) 20 63 11.002,6 7499 21405 41556 18.141.0 37.033.7
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
15% No 53% No 98% No
85% Yes 47% Yes 2% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 127

All monetary values in thousands - 2015 Accounting Value
©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications}) or by any other party is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-how

owns all related intellectual property rights
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : P4 — Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 18 48 120.0 102.1 113.0 123.1 126.0 1345
Actual Bonus Amount 17 38 20.7 9.1 131 21.3 27.8 30.2
Actual Bonus as % of Base 17 38 17 8 11 17 23 24
Hourly Rate 0 - - - - - - -—-
Actual Cash Compensation (Base Salary 18 48 139.0 112.2 126.4 143.9 154.6 158.9
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - -—= —_— ~—- - -—
Total Variable Payments — Excl Actual 1 - -—= -——- - ~—= -—= -
Bonus

Total Actual Cash Compensation (Incl 18 48 139.7 112.2 126.4 144.2 154.6 158.9
Other Variabie Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTl) 18 48 151.4 112.2 126 4 1564.4 169.5 194.2
Total Compensation (Incl Pergs) 18 48 152.3 112.2 126.7 154.8 170.3 196.7
TARGET COMPENSATION

Target Bonus Amount 18 44 18.4 8.4 16.8 18.9 221 247
Target Bonus as % of Base 18 44 15 8 16 15 18 20
Target Cash Compensation 18 48 137.5 110.5 129.0 142.5 147.6 155.2
Target Total Direct Compensation (Incl LT1) 18 48 149.3 110.5 130.2 148.2 165.2 196.5
Target Total Compensation (Incl Pergs) 18 48 150.2 110.5 130.2 148.5 166.0 189.0
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 8 18 271 - 14.4 22.0 41.8 -
LTl as % of Base 8 18 22 -—- 12 18 33 -
Total Perquisite Amount 11 24 1.5 0.3 0.5 1.0 22 45
SCOPE VARIABLES

|Company Revepue (millions) 18 48 113297 5507 2.443.3 62177 18.856.2 37,9259

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
4% No 47% No 100% No
96% Yes 53% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted stafistics 128

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data i contains may only be used by participants to support their internal human resour g Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know-how bodied in 1t are the and y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AFY - Risk Management
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 12 28 148.4 113.7 134.6 151.3 157.4 188.2
Actual Bonus Amount 10 25 311 12.0 222 31.0 422 46.2
Actual Bonus as % of Base 10 25 21 10 15 22 25 31
Hourly Rate 0 —-—= ~—= - -—= - - -
Actual Cash Compensation (Base Salary 12 28 174.3 125.5 150.5 180.3 187.6 230.4
plus Actual Bonus Amount)
Actual Retention Bonus 0 - ~- - - - - -
Total Variable Payments ~ Excl Actual 3 ~— - - -—- - - -
Bonus
Total Actual Cash Compensation (Inc 12 28 174.9 125.7 154.4 180.3 187.6 230.4
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI} 12 28 197.6 125.7 167.6 194.3 231.5 278.4
Total Compensation (Incl Pergs) 12 28 199.1 127.1 170.0 195.7 233.7 2825
TARGET COMPENSATION
Target Bonus Amount 11 26 28.3 134 23.0 30.7 33.0 38.7
Target Bonus as % of Base 11 26 19 11 16 20 20 24
Target Cash Compensation 12 28 174.3 125.5 148.6 177.8 188.9 225.9
Target Total Direct Compensation (Incl LT1) 12 28 1971 125.5 169.8 198.5 2249 271.9
Target Total Compensation (Incl Pergs) 12 28 198.6 126.9 170.2 2001 2271 276.0
LONG-TERM INCENTIVES AND PERQS
LT1 Expected Value Amount 9 14 30.3 - 18.5 246 42.0 -
LT) as % of Base 9 14 20 —-—= 12 20 24 -
Total Perquisite Amount 8 23 23 -— 0.6 2.4 3.1 -
SCOPE VARIABLES
|Company Revenue (millions) 12 28 11.358.7 622.9 27383 83836 18,1410 35.879.6

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 18% No 100% No
92% Yes 82% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 129

All monetary values in thousands ~ 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other purpose
(including emg{lioyee, newslletters and other internal publications) or by any other parly 1s strictly prohibited without Towers Watson's prior wntten consent This report and the data analysis and know—naw died in it are the and propnetary work product of Towers Watson which
owns ail related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : M1 ~ Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 11 170.2 -—- 149.5 1751 188.5 -
Actual Bonus Amount 5 11 38.1 —-—= 254 357 52.1 -
Actual Bonus as % of Base 5 11 22 -—- 16 19 28 -
Hourly Rate 0 ~— - - - - - -—
Actual Cash Compensation (Base Salary 5 11 208.3 —-—= 1749 216.3 237.8 -
pius Actual Bonus Amount)
Actual Retention Bonus 1 - -— -— -—- -~ - -
Total Variable Payments - Excl Actual 2 ~—= ——= - —= -—- -~ -—=
Bonus
Total Actual Cash Compensation (Incl 5 11 209.1 —-—= 176.3 216.3 238.2 -
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT}) 5 11 267.8 —-—= 196.9 2517 346.7 -
Total Compensation (incl Pergs) 5 11 272.0 —-—= 199.2 257.2 352.2 -
TARGET COMPENSATION
Target Bonus Amount 5 11 36.1 -—= 255 35.0 471 -
Target Bonus as % of Base 5 11 21 -—= 17 20 25 -
Target Cash Compensation 5 11 206.3 —-—= 175.0 2101 23586 -——-
Target Total Direct Compensation (Incl LT!) 5 11 265.0 -—= 195.6 253.0 3404 e
Target Total Compensation (Incl Pergs) 5 11 269.2 -—= 197.9 258.5 345.9 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Vaiue Amount 5 11 58.7 -—- 19.6 28.7 112.8 -
LTI as % of Base 5 11 33 -—= 12 17 61 -
Total Perquisite Amount 5 11 4.2 - 1.3 4.2 7.2 -
SCOPE VARIABLES
|Company Revenye (millions). S 11 4.016.1 st 20650 33162 63172 o

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 0% No 100% No

100% Yes 100% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 130

All monetary values in thousands ~ 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(mcludlr;g empl‘oyeeI newslletters and ctfr:er tnternal publications) or by any other party is strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—hcvw embodied 1n it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 13 57 187.9 133.1 160.9 192.7 209.1 241.0
Actual Bonus Amount 11 53 55.0 22.6 47.6 57.7 70.6 73.0
Actual Bonus as % of Base 11 53 28 15 25 30 34 38
Hourly Rate 0 -—- - -—- - -— -—=
Actual Cash Compensation (Base Salary 13 57 234 5 141.5 206.0 240.3 265.8 3133
plus Actual Bonus Amount)
Actual Retention Bonus 4 8 241 - - 20.0 -— -
'éotal Variable Payments — Excl Actual 8 19 207 -—= 5.0 225 340 -

onus
Total Actual Cash Compensation (Incl 13 57 242 3 157.2 209.3 240.3 2731 322.5
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Inc! LTI) 13 57 294.2 164.8 2349 2885 3534 4222
Total Compensation (Incl Pergs) 13 57 298.4 165.5 235.2 288.5 361.0 431.4
TARGET COMPENSATION
Target Bonus Amount 11 53 44.4 21.0 356 41.6 57.1 70.2
Target Bonus as % of Base 11 53 23 14 20 22 25 29
Target Cash Compensation 13 57 2255 140.4 197.9 231.2 257.9 307.6
Target Total Direct Compensation (Incl LTI) 13 57 277.4 147.9 215.5 270.3 340.5 407.3
Target Total Compensation (Incl Pergs) 13 57 281.5 148.7 218.0 2737 348.1 416.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 11 45 66.5 220 37.5 59.5 87.0 117.3
LTI as % of Base 11 45 33 15 19 34 38 57
Total Perquisite Amount 11 54 49 0.3 1.3 5.0 71 10.6
SCOPE VARIABLES
[Company Revenue (millions) 13 Y4 12.913.2 692.8 26896 74725 23.561.0 34.365.7

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
15% No 8% No 100% No
85% Yes 92% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know—how in it are the and proprietary work product of Towers Watson which
owns all related intellectual property nghts
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 85 229.8 181.2 213.5 2253 251.4 273.0
Actual Bonus Amount 12 80 83.9 46.0 65.2 84.8 104.0 118.2
Actual Bonus as % of Base 12 80 38 21 29 37 43 66
Hourly Rate 0 -— -— -— - -—- -
Actual Cash Compensation (Base Salary 13 85 307.3 267.5 278.9 293.8 340 4 358.1
plus Actual Bonus Amount)

Actual Retention Bonus 2 — - - —-—- - - -
'éotal Variable Payments — Excl Actual 7 19 246 -—= 0.6 20.5 442 -—=

onus

Total Actual Cash Compensation (Incl 13 85 315.0 269.7 288.0 308.5 341.9 3713
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 13 85 435.7 321.7 358.1 438.1 456.2 641.7
Total Compensation (Inc! Perqgs) 13 85 443.8 333.3 361.4 4433 466.6 652.5
TARGET COMPENSATION

Target Bonus Amount 11 61 70.0 54.1 58.7 66.5 75.9 96.7
Target Bonus as % of Base 11 61 32 25 25 30 35 47
Target Cash Compensation 12 66 2946 248.3 277.4 292.0 312.8 342.9
Target Total Direct Compensation (Incl LTI) 12 66 411.9 288.6 350.7 399.0 434.9 609.3
Target Total Compensation (Incl Pergs) 12 66 420.2 301.7 352.3 405.1 4479 619.6
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 12 79 131.2 49.7 83.1 100.3 150.1 356.9
LTI as % of Base 12 79 62 23 33 40 65 205
Total Perquisite Amount 11 79 9.6 3.0 52 8.7 14.0 17.5
SCOPE VARIABLES

|Company Revenue (millions) 13 85 107771 896.2 2.248.0 51620 21.992.5 29,9904

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 8% No 100% No

92% Yes 92% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 132

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey ~ Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 27 255.9 - 235.4 260.0 274.4 -
Actual Bonus Amount 9 27 101.5 - 71.2 111.0 1251 -
Actual Bonus as % of Base 9 27 39 - 31 42 47 —-—=
Hourly Rate 0 - -— - -—= -—= - -—=
Actual Cash Compensation (Base Salary 9 27 357.4 - 316.3 377.2 389.6 -—=
plus Actual Bonus Amount)
Actual Retention Bonus 1 -— ——- - -— -— -— -
'éotal Variable Payments - Excl Actual 5 7 31.2 -—= 5.1 241 60.8 -

onus
Total Actual Cash Compensation (Incl 9 27 369.7 - 316.6 380.4 407.9 -——=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 9 27 499.6 - 416.5 508.1 548.4 -
Total Compensation (Incl Pergs) 9 27 515.5 -~—= 426.6 522.1 571.3 -—=
TARGET COMPENSATION
Target Bonus Amount 9 27 76.9° - 64.8 76.9 87.3 -—
Target Bonus as % of Base 9 27 30 - 27 30 33 -
Target Cash Compensation 9 27 332.8 - 300.1 341.0 362.1 —
Target Total Direct Compensation (incl LTI) 9 27 462.6 = 377.7 4741 510.5 -
Target Total Compensation (Incl Pergs) 9 27 478.6 - 3925 486.2 529.2 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 23 147.6 - 103.4 1314 200.2 -—=
LTI as % of Base 8 23 59 - 42 49 87 -
Total Perquisite Amount 9 27 16.0 -—= 12.2 14.2 19.7 —-—=
SCOPE VARIABLES
|Company Revenue (millions) 9 27 152423 ——= 32123 7.472.5 283449 ——=
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 1% No 100% No

100% Yes 99% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 133

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 14 73 86.4 79.8 83.0 85.9 89.3 93.5
Actual Bonus Amount 13 72 11.7 5.8 8.8 10.6 147 18.9
Actual Bonus as % of Base 13 72 14 7 10 13 17 21
Hourly Rate 0 - -—= -—- -—= -— - -—=
Actual Cash Compensation (Base Salary 14 73 97.2 88.1 93.4 96.1 100.0 110.2
plus Actual Bonus Amount)
Actual Retention Bonus 0 - - -—- ——= -—= - —=
Total Variable Payments — Excl Actual 2 - - - - - - -
Bonus
Total Actual Cash Compensation (incl 14 73 97.6 88.1 93.4 96.1 100.9 111.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 14 73 105.0 94.0 97.0 102.2 108.5 1251
Total Compensation (Incl Pergs) 14 73 106.1 94.4 99.7 102.4 110.7 126.5
TARGET COMPENSATION
Target Bonus Amount 12 61 10.9 8.3 9.2 10.8 12.5 14.0
Target Bonus as % of Base 12 61 13 10 11 13 15 15
Target Cash Compensation 13 62 96.9 90.8 92.8 97.1 100.2 106.2
Target Total Direct Compensation (incl LTI) 13 62 103.7 92.7 96.4 100.8 107.5 125.8
Target Total Compensation (Incl Pergs) 13 62 104.8 93.9 97.8 101.8 109.7 127.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 47 12.8 -— 5.5 12.0 20.7 -—
LTI as % of Base 9 47 15 - 6 14 24 -—
Total Perquisite Amount 10 57 1.6 0.3 0.5 1.6 23 3.0
SCOPE VARIABLES
LCompanv Revenye {mijllions) 14 73 16.140.6 1.664.4 38795 14,0789 26,7335 38.360.5
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
7% No 17% No 100% No
93% Yes 83% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 134

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contams for any other purpose
(including employee newsletters and otner internal publications) or by any other party is stnctly protubited without Towers Watson's prior written consent This report and the data analysis and know-how embodled In it are the confidential and proprietary work product of Towers Watson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey — Canada So—
Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 19 135 95.5 87.8 90.6 95.7 98.7 1094
Actual Bonus Amount 17 128 15.5 7.5 11.0 14.5 191 242
Actual Bonus as % of Base 17 128 16 8 11 16 21 24
Hourly Rate 0 - —-— -— - -~ —-— -
Actual Cash Compensation (Base Salary 19 135 109.4 95.8 104.6 107.0 114.9 128.2
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - - - ~— - -
'Igotal Variable Payments —~ Excl Actual 5 29 11.8 - 29 6.8 231 -—=
onus
Total Actual Cash Compensation (Incl 19 135 111.4 96.0 105.6 108.8 115.6 135.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 19 135 124.8 96.0 109.8 119.1 135.0 154.3
Total Compensation (incl Pergs) 19 135 125.7 96.0 110.1 119.1 135.5 156.5
TARGET COMPENSATION
Target Bonus Amount 16 109 15.0 10.1 11.4 13.7 16.1 240
Target Bonus as % of Base 16 109 16 10 12 15 15 27
Target Cash Compensation 18 116 109.1 95.4 1041 107.3 110.5 128.4
Target Total Direct Compensation {Incl LT}) 18 116 122.1 95.4 111.2 114.9 1274 153.6
Target Total Compensation (Incl Pergs) 18 116 1231 95.5 112.3 115.4 128.6 155.7
LONG-TERM INCENTIVES AND PERQS
LT} Expected Value Amount 14 94 21.0 3.7 6.5 20.4 36.3 396
LTI as % of Base 14 94 22 4 7 22 35 44
Total Perquisite Amount 13 92 1.4 0.4 0.5 1.3 2.1 2.5
SCOPE VARIABLES
jCompany Revenye (millions) 19 138 12.267.0 627.0 2.433.0 5.162.0 19.642.0 362310
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 26% No 100% No
89% Yes 74% Yes 0% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted stafistics 135

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their internal human Use of thls repor( or any data 1t contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know—how d in it are the P y work product of Towers Waltson which
owns all related intellectual property rights




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 23 281 111.3 93.5 107.0 109.1 116.7 134.4
Actual Bonus Amount 21 211 19.6 7.0 12.3 17.5 28.1 346
Actual Bonus as % of Base 21 211 17 7 11 16 22 29
Hourly Rate 0 ~— -—= ——= - - -
Actual Cash Compensation (Base Salary 23 281 129 3 104.5 117.2 128.2 142.8 160.6
plus Actual Bonus Amount)
Actual Retention Bonus 2 -—= —-—= -—- -—= - - -——=
'Bl'otal Variable Payments — Exc! Actual 7 48 13.8 - 13 9.5 33.8 -

onus
Total Actual Cash Compensation (Incl 23 281 132.2 104.5 118.9 128.6 144.4 170.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 23 281 150.2 104.5 124.0 145.6 163.1 2123
Total Compensation (Incl Pergs) 23 281 151.4 105.0 124.3 148.4 165.1 213.7
TARGET COMPENSATION
Target Bonus Amount 20 174 18.0 9.1 14.9 16.3 217 31.8
Target Bonus as % of Base 20 174 16 10 13 15 18 29
Target Cash Compensation 22 244 127.8 100.5 117.6 125.4 136.2 158.4
Target Total Direct Compensation (Incl LTi) 22 244 145.4 100.5 123.6 140.0 156.8 220.3
Target Total Compensation (Inc! Pergs) 22 244 146.7 100.9 123.6 141.6 158.9 2224
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 17 165 28.9 51 11.4 26.7 37.0 69.4
LTl as % of Base 17 155 25 4 10 24 30 54
Total Perquisite Amount 15 201 1.9 0.4 0.5 1.7 2.2 45
SCOPE VARIABLES
|Company Revenue (millions) 23 281 12.321.9 12794 2.830.0 1.472.5 19.642.0 34,3009
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
9% No 27% No 100% No
91% Yes 73% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
{including employse newsletters and other intermnal publications) or by any other party is strictly prohibited without Towers Watson’s prior written consent This report and the data analysis and know-how n it are the and prop y work product of Towers Watson which
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2015 Energy Services MMPS Compensation Survey - Canada ————

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 24 352 141.3 113.6 132.8 135.3 153.3 176.4
Actual Bonus Amount 21 319 30.5 6.8 222 301 42.4 47.5
Actual Bonus as % of Base 21 319 21 5 15 22 25 31
Hourly Rate 0 - —— - - - -
Actual Cash Compensation (Base Salary 24 352 167 9 128.5 148.1 165.2 185.9 218.6
plus Actual Bonus Amount)
Actual Retention Bonus 3 - - -— - - - -
Eotal Variable Payments - Excl Actual 9 62 15.0 ——= 53 13.9 251 -

onus
Total Actual Cash Compensation (Incl 24 352 171.1 131.6 154.6 168.4 188.7 226.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 24 352 201.2 131.6 172.4 199.2 2104 289.6
Total Compensation (Incl Pergs) 24 352 203.1 135.0 172.4 2014 2123 2950
TARGET COMPENSATION
Target Bonus Amount 21 287 26.6 11.6 20.7 271 311 395
Target Bonus as % of Base 21 287 18 9 16 20 20 29
Target Cash Compensation 23 317 165.8 129.2 152.5 160.8 180.1 2244
Target Total Direct Compensation (Incl LTI) 23 317 195.7 129.2 169.0 193.8 204.3 269.6
Target Total Compensation (Incl Pergs) 23 317 197.7 130.0 169.3 196.0 204.8 2749
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 19 256 43.6 12.3 21.8 353 47.7 113.9
LTl as % of Base 19 256 30 9 14 26 36 68
Total Perquisite Amount 16 248 29 0.4 1.1 2.2 49 6.2
SCOPE VARIABLES
LCompany Revenue (millions) 24 352 11.829.1 1.282.9 2.532.2 6.317.2 19,4472 33.071.8
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
8% No 22% No 100% No
92% Yes 78% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 137

All monetary values in thousands - 2015 Accounting Value
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owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada —
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 20 302 185.3 159.7 173.1 181.2 198.8 2253
Actual Bonus Amount 19 284 49.2 23.3 38.0 52.0 64.9 69.0
Actual Bonus as % of Base 19 284 27 14 20 27 33 40
Hourly Rate 0 -—- -—= -—= —-—- ~-= -—=
Actual Cash Compensation (Base Salary 20 302 232 O 194.3 207.2 226.7 2479 289.1
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—= -—= -—- -— -
gotal Variable Payments - Excl Actual 10 80 14.3 0.6 2.1 11.8 28.6 322

onus
Total Actual Cash Compensation (Inc! 20 302 2371 201.2 213.9 226.7 259.2 301.1
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 20 302 294.8 234.0 251.2 274 4 3474 384.8
Total Compensation (incl Pergs) 20 302 297.6 234.3 256.3 276.6 349.4 390.9
TARGET COMPENSATION
Target Bonus Amount 18 236 45.9 32.8 36.3 44,0 56.0 67.6
Target Bonus as % of Base 18 236 25 20 20 23 26 41
Target Cash Compensation 19 253 2292 194.4 202.5 219.5 2454 2843
Target Total Direct Compensation (Incl LTI) 19 253 287.4 211.5 251.1 269.9 332.0 371.0
Target Total Compensation (Incl Pergs) 19 253 290.3 211.5 254.8 271.9 3348 379.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 19 243 66.7 29.7 34.0 58.0 76.4 137.6
LTI as % of Base 19 243 37 17 20 29 45 75
Total Perquisite Amount 15 202 3.9 0.4 1.0 4.6 59 7.2
SCOPE VARIABLES
|Companv Revenye (millions) 20 302 12.056.2 1.269.2 25322 6.317.2 214105 31.386.7
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
5% No 10% No 100% No
95% Yes 90% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 138

All monetary values in thousands — 2015 Accounting Value

©2015 Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management orgamza(lons Use of thls reporl or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Towers Watson's prior wnitten consent This report and the data analysis and know—how in it are the p y work product of Towers Watson which
owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AGS - Geosciences
Level : P6 — Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 16 152 213.6 176.1 201.4 208.6 230.3 261.0
Actual Bonus Amount 14 134 60.8 304 414 59.8 79.5 95.1
Actual Bonus as % of Base 14 134 29 16 20 29 37 42
Hourly Rate 0 -— -— -— -— -— -—=
Actual Cash Compensation (Base Salary 16 152 266 8 204.0 232.0 257.9 304.7 343.8
plus Actual Bonus Amount)

Actual Retention Bonus 0 -—= —-—= -— -—= ——- - -—=
‘éotal Variabie Payments - Excl Actual 5 11 121 - 0.8 26 28.1 ——

onus

Total Actual Cash Compensation (Incl 16 1562 270.4 2211 2446 257.9 305.3 344.0
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (incl LTI) 16 162 347.2 254.2 2947 306.9 394.8 488.1
Total Compensation (Incl Pergs) 16 152 352.4 2545 296.8 310.5 402.7 494.6
TARGET COMPENSATION

Target Bonus Amount 13 114 59.6 38.3 46.1 54.7 68.7 97.7
Target Bonus as % of Base 13 114 28 19 23 27 31 40
Target Cash Compensation 15 132 266.0 203.9 248.1 252.0 299.7 3446
Target Total Direct Compensation (Incl LTI) 15 132 342.6 240.8 275.5 310.8 366.0 512.2
Target Total Compensation (Incl Pergs) 15 132 348.1 241.9 275.5 3111 381.3 517.8
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 15 137 86.9 36.2 54.3 64.2 99.5 202.7
LTI as % of Base 15 137 39 19 22 36 44 86
Total Perquisite Amount 14 113 6.1 04 1.0 5.9 9.6 15.8
SCOPE VARIABLES

|Company Revenye (millions) 16 152 12.321.8 9724 21555 7.2284 21.997.7 342445

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
13% No 16% No 100% No

88% Yes 84% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 139

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AHR — Human Resources
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 24 110 119.7 89.6 109.4 121.9 131.7 145.6
Actual Bonus Amount 20 78 21.2 10.7 14.7 19.0 27.0 36.0
Actual Bonus as % of Base 20 78 17 9 13 17 23 27
Hourly Rate 1 -—- - -—- - -— - —
Actual Cash Compensation (Base Salary 24 110 137.0 106.4 116.4 137.0 151.6 171.0
plus Actual Bonus Amount)
Actual Retention Bonus 4 10 16.6 -—- - 19.5 - -
'Igotal Variable Payments - Excl Actual 8 16 18.1 - 0.6 16.2 3556 -—=

onus
Total Actual Cash Compensation (Incl 24 110 140.3 106.6 116.4 1404 158.6 181.3
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 24 110 152.2 110.5 118.2 144 .8 179.0 200.7
Total Compensation (Incl Pergs) 24 110 153.0 110.5 118.2 145.6 179.8 200.9
TARGET COMPENSATION
Target Bonus Amount 21 80 17.4 10.0 12.1 16.8 22.0 26.8
Target Bonus as % of Base 21 80 15 10 11 15 18 20
Target Cash Compensation 24 110 134.2 103.3 116.4 137.7 148.5 165.5
Target Total Direct Compensation (Incl LTI) 24 110 146.1 109.1 116.4 146.1 169.4 186.5
Target Total Compensation (Incl Pergs) 24 110 146.9 109.3 116.8 146.9 170.5 186.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 13 57 28.1 10.8 15.9 21.7 3341 71.9
LTI as % of Base 13 57 21 9 12 20 25 45
Total Perquisite Amount 14 49 1.5 0.3 04 1.1 22 46
SCOPE VARIABLES
|Company Revenue (millions) 24 110 11.162.8 7246 20156 5.062.5 17,3552 36.936.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

19% No 49% No 96% No

81% Yes 51% Yes 4% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 140

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 44 259 146.3 110.7 129.4 148.6 159.8 172.8
Actual Bonus Amount 38 219 345 18.0 27.2 343 39.9 50.4
Actual Bonus as % of Base 38 219 23 10 19 23 27 35
Hourly Rate 0 -—= -—= - - ——— —-—-
Actual Cash Compensation (Base Salary 44 259 176 1 118.9 149.1 181.4 198.1 223.4
plus Actual Bonus Amount)
Actual Retention Bonus 5 21 19.2 -—= 15.9 20.0 22.0 -—=
'éotal Variable Payments — Excl Actual 16 67 12.2 0.5 1.8 11.9 225 26.4

onus
Total Actual Cash Compensation (Incl 44 259 179.2 118.9 150.8 181.4 210.0 2301
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI} 42 253 209.1 130.4 162.0 209.9 239.7 299.1
Total Compensation (Incl Pergs) 42 253 211.8 131.8 163.1 212.0 243.5 2991
TARGET COMPENSATION
Target Bonus Amount 40 238 29.0 12.0 21.0 29.9 35.8 426
Target Bonus as % of Base 40 238 19 10 15 20 23 25
Target Cash Compensation 44 259 172.7 122.2 149.3 178.3 194.0 2157
Target Total Direct Compensation (Incl LTI) 42 253 202.3 131.7 160.7 199.7 229.7 283.9
Target Total Compensation (Inci Pergs) 42 253 205.0 135.0 160.8 204.9 2315 290.4
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 25 135 48.1 17.2 25.2 427 65.3 89.3
LTI as % of Base 25 135 30 11 16 24 38 62
Total Perquisite Amount 29 150 3.9 04 1.0 2.8 7.0 8.0
SCOPE VARIABLES
|Company Revenue (milliens) 44 259 1.536.5 4400 11208 3,200.1 8.839.2 283449
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
9% No 39% No 100% No
91% Yes 61% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ———
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 39 137 175.7 132.0 1457 178.4 190.9 215.0
Actual Bonus Amount 34 116 52.2 226 34.2 50.1 66.0 91.3
Actual Bonus as % of Base 34 116 29 15 21 29 35 46
Hourly Rate 0 -— -— —— -—- - -—- -
Actual Cash Compensation (Base Salary 39 137 2211 157.3 172.3 2241 254.2 290.6
plus Actual Bonus Amount)

Actual Retention Bonus 5 6 25.4 —-—— 19.9 23.5 31.9 ——
'Igotal Variable Payments - Excl Actual 10 22 28.1 1.0 6.1 314 42.0 61.3

onus

Total Actual Cash Compensation (Incl 39 137 226.9 157.3 174.0 237.2 259.9 304.3
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (inc! LTl) 38 132 287.9 162.3 212.8 283.1 3371 426.4
Total Compensation (Incl Pergs) 38 132 295.3 166.1 216.4 297.9 342.3 439.4
TARGET COMPENSATION

Target Bonus Amount 35 122 41.9 18.1 33.5 43.9 51.6 59.3
Target Bonus as % of Base 35 122 24 13 20 25 27 32
Target Cash Compensation 38 132 2145 154.3 177.5 220.5 238.6 272.3
Target Total Direct Compensation (Incl LTI) 37 127 2729 163.1 207.5 2725 328.0 396.8
Target Total Compensation (Incl Pergs) 37 127 280.4 166.4 208.6 2779 336.0 410.3
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 28 80 84.4 18.8 471 62.5 1121 158.9
LTI as % of Base 28 80 47 15 26 34 56 84
Total Perquisite Amount 31 84 10.3 0.6 3.2 8.4 11.7 17.5
SCOPE VARIABLES

|Company Revenue (millions) 39 137 92570 7284 1.880.0 42116 13.638.0 31.567.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
9% No 30% No 100% No

91% Yes 70% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 142

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada S——
Position Summary Table TOWERS WATSON (A
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : M4 — Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 18 38 211.2 159.2 188.6 215.0 235.6 264.8
Actual Bonus Amount 16 31 82.7 37.7 59.5 80.0 107.5 127.4
Actual Bonus as % of Base 16 31 38 22 30 38 48 58
Hourly Rate 0 - - - - -— -
Actual Cash Compensation (Base Salary 18 38 284 7 189.7 239.3 270.8 349.6 381.2
plus Actual Bonus Amount)

Actual Retention Bonus 2 - - - - ——= - -
Eotal Variable Payments — Excl Actual 7 10 223 - 0.6 3.0 38.7 -

onus

Total Actual Cash Compensation (Incl 18 38 293.3 190.5 250.2 272.4 357.8 398.9
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 18 38 382.6 197.2 275.5 377.0 511.7 545.7
Total Compensation (incl Pergs) 18 38 393.3 199.2 2775 388.1 529.2 563.1
TARGET COMPENSATION

Target Bonus Amount 17 37 64.9 293 454 65.8 76.6 112.7
Target Bonus as % of Base 17 37 31 18 24 30 33 54
Target Cash Compensation 17 37 276.6 202.0 233.5 271.0 3155 3546
Target Total Direct Compensation (Incl LT1) 17 37 360.3 202.0 278.6 334.1 467.3 518.6
Target Total Compensation (Inct Pergs) 17 37 3713 209.7 2916 3421 487 .4 533.6
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 13 24 124.3 26.3 62.3 139.0 173.5 230.5
LTI as % of Base 13 24 58 13 33 53 89 108
Total Perquisite Amount 15 24 13.0 5.2 7.9 121 17.7 24.2
SCOPE VARIABLES
|Company Revenue (millions) 18 38 0.804.9 6214 2.058.0 46623 18.661.5 32.460.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 25% No 100% No

100% Yes 75% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 143

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada Sp—t—"
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 31 156 68.7 57.3 63.8 69.1 741 83.6
Actual Bonus Amount 25 134 8.2 4.7 6.0 6.8 9.5 13.6
Actual Bonus as % of Base 25 134 12 7 9 11 14 19
Hourly Rate 2 - - - -—= -— - -—
Actual Cash Compensation (Base Salary 31 156 75.1 58.5 66.9 74.5 83.5 89.6
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - - -—= -— - -
'El;otal Variable Payments — Excl Actual 10 34 7.7 0.3 1.3 4.6 13.5 23.3
onus
Total Actual Cash Compensation (Incl 31 166 76.5 58.5 67.4 77.3 84.9 931
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT!) 30 155 79.9 62.9 67.9 78.6 89.2 105.0
Total Compensation (Incl Pergs) 30 155 80.7 62.9 67.9 78.8 89.3 106.5
TARGET COMPENSATION
Target Bonus Amount 25 135 7.2 4.4 5.6 7.0 8.7 10.6
Target Bonus as % of Base 25 135 10 7 9 10 12 16
Target Cash Compensation 29 154 75.8 62.1 69.1 76.6 82.6 90.8
Target Total Direct Compensation (Incl LTI) 29 154 78.0 62.1 69.2 77.4 90.0 94.3
Target Total Compensation (Incl Pergs) 29 154 78.8 62.1 69.2 78.4 90.3 95.0
LONG-TERM INCENTIVES AND PERQS
LTt Expected Value Amount 8 23 12.7 - 4.3 5.8 17.0 -—-
LTl as % of Base 8 23 18 ——= 6 8 27 -—=
Total Perquisite Amount 16 65 1.4 0.3 0.4 0.9 1.9 4.0
SCOPE VARIABLES
LCompanv Revenue {millions) 31 156 10,370.2 8256 2.350.5 43617 18.594.3 352984
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
16% No 59% No 98% No
84% Yes 41% Yes 2% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 144

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada

Position Summary Table TOWERS WATSON A/
August 2015
TOTAL SAMPLE
Function : AHR - Human Resources
Level : P2 - Intermediate (P2)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 42 560 82.3 70.0 76.3 80.5 89.3 97.3
Actual Bonus Amount 36 420 10.1 5.9 74 9.4 12.4 16.0
Actual Bonus as % of Base 36 420 12 7 10 12 16 18
Hourly Rate 5 66 46 - 41 46 52 -
Actual Cash Compensation (Base Salary 42 560 90.7 77.4 82.2 90.2 99.5 105.2
plus Actual Bonus Amount)
Actual Retention Bonus 4 39 16.2 - - 19.0 - -—
gotal Variable Payments - Excl Actual 16 82 8.4 0.5 1.1 5.6 10.8 29.9
onus
Total Actual Cash Compensation (Incl 42 560 92.8 78.1 82.7 90.9 99.8 117.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 42 560 96.9 78.1 86.2 934 106.2 124.5
Total Compensation (Incl Pergs) 42 560 97.9 781 86.2 94.8 106.7 125.2
TARGET COMPENSATION
Target Bonus Amount 36 394 8.9 47 7.5 8.4 10.7 13.0
Target Bonus as % of Base 36 394 11 7 9 10 12 15
Target Cash Compensation 41 529 90.0 76.4 81.1 90.0 99.2 1051
Target Total Direct Compensation (Incl LTI) 41 529 94 1 775 82.0 92.7 105.0 112.9
Target Total Compensation (Inc! Pergs) 41 529 95.1 775 82.2 94.7 106.0 116.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 18 118 12.2 4.2 5.8 9.0 19.4 29.8
LTI as % of Base 18 118 14 5 6 11 22 30
Total Perquisite Amount 26 153 1.8 0.3 0.5 1.0 23 58
SCOPE VARIABLES
|Company Revenue (millions) 42 560 8.831.9 5741 18394 3.6832 11,0482 29.634.1
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
16% No 57% No
84% Yes 43% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 145

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey ~ Canada

Position Summary Table
August 2015
TOTAL SAMPLE

Function : AHR - Human Resources

TOWERS WATSON (A

Level : P3 - Career (P3)
Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 46 765 98.3 85.4 89.1 98.2 104.8 115.5
Actual Bonus Amount 40 590 14.3 7.3 10.0 13.1 19.0 232
Actual Bonus as % of Base 40 590 14 7 10 14 17 22
Hourly Rate 4 61 52 -—= —-—- 51 -—= -
Actual Cash Compensation (Base Salary 46 765 110.1 90.5 101.1 108.4 122.6 130.4
plus Actual Bonus Amount)
Actual Retention Bonus 4 57 17.3 -—= - 19.7 - -—=
gotal Variable Payments - Excl Actual 16 123 10.7 0.5 1.0 7.6 20.7 32.0

onus
Total Actual Cash Compensation (Incl 46 765 112.5 90.5 101.2 111.0 125.4 137.2
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 44 757 120.3 95.4 105.1 118.1 132.2 154.1
Total Compensation (Incl Pergs) 44 757 121.2 96.9 106.0 118.3 134.0 156.1
TARGET COMPENSATION
Target Bonus Amount 39 625 12.8 8.7 9.4 12.7 15.3 19.1
Target Bonus as % of Base 39 625 13 9 10 12 15 18
Target Cash Compensation 44 731 109.8 953 101.0 111.0 118.4 130.5
Target Total Direct Compensation (Incl LTI) 43 728 116.7 96.2 104.5 117.4 128.7 140.7
Target Total Compensation (Incl Pergs) 43 728 117.7 96.8 105.4 118.0 130.0 143.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 21 180 16.1 5.0 7.9 11.7 21.8 38.2
LTI as % of Base 21 180 16 5 8 12 21 43
Total Perquisite Amount 28 341 1.7 0.3 0.5 1.0 2.4 4.2
SCOPE VARIABLES
|Company Revenue (millions) 46 165 8.260.6 6102 12914 3.3482 9.555.7 27.055.7

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

14% No 53% No 96% No

86% Yes 47% Yes 4% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 148

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey - Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR -— Human Resources
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 43 730 121.0 104.9 113.6 120.5 127.3 138.8
Actual Bonus Amount 38 663 20.5 9.8 146 201 25.9 30.5
Actual Bonus as % of Base 38 663 17 8 12 16 21 25
Hourly Rate 1 —— - - -— - -
Actual Cash Compensation (Base Salary 43 730 139 0 119.3 126.9 138.0 150.5 162.3
plus Actual Bonus Amount)
Actual Retention Bonus 8 96 26.2 - 15.4 19.6 246 -
'éotal Variable Payments - Excl Actual 18 205 16.8 23 46 123 18.8 40.2

onus
Total Actual Cash Compensation (Incl 43 730 142.4 119.3 126.9 139.5 165.1 171.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTl) 43 730 1562.3 120.5 131.2 146.4 174.5 186.2
Total Compensation (Incl Pergs) 43 730 153.8 120.7 131.2 146.4 176.8 189.8
TARGET COMPENSATION
Target Bonus Amount 39 648 18.4 12.2 16.0 17.9 215 24.9
Target Bonus as % of Base 39 648 15 10 13 15 19 20
Target Cash Compensation 42 700 138.0 120.4 127.7 136.9 148.0 159.8
Target Total Direct Compensation (Incl LTI} 42 700 147.8 120.4 129.2 143.6 165.3 171.9
Target Total Compensation (Incl Pergs) 42 700 149.4 120.5 129.8 144.1 166.4 174.9
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 24 332 234 9.7 11.4 19.6 29.0 481
LTI as % of Base 24 332 18 8 9 15 24 39
Total Perquisite Amount 30 266 2.8 0.4 0.7 1.7 43 6.1
SCOPE VARIABLES
|Company Revenue (millions) 43 730 8,0709 5248 1.300.0 33162 9.346.0 28,9895
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
9% No 47% No 100% No
91% Yes 53% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 147

All monetary values in thousands ~ 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —
Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 19 122 150.8 123.0 136.9 149.8 162.3 185.0
Actual Bonus Amount 18 119 334 15.5 251 335 39.2 48.6
Actual Bonus as % of Base 18 119 22 11 18 21 25 32
Hourly Rate 0 -—= -—= —-—= -—= - -
Actual Cash Compensation (Base Salary 19 122 182 4 149.7 163.0 188.0 196.6 2224
plus Actual Bonus Amount)
Actual Retention Bonus 2 —-—= -—= - - -—= - ——
gotal Variable Payments - Excl Actual 6 18 15.3 - 5.7 12.5 285 -

onus
Total Actual Cash Compensation (Incl 19 122 186.7 1497 163.0 189.5 204.3 2354
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 19 122 2122 174.3 188.4 210.7 238.4 2716
Total Compensation (Incl Pergs) 19 122 213.8 174.3 188.4 2114 238.4 277.5
TARGET COMPENSATION
Target Bonus Amount 17 100 28.7 19.1 22.8 29.8 33.8 40.8
Target Bonus as % of Base 17 100 19 14 15 20 22 25
Target Cash Compensation 18 103 178.7 149.1 163.1 180.1 191.0 209.5
Target Total Direct Compensation (Incl LTI) 18 103 203.7 166.5 185.0 200.8 2259 2531
Target Total Compensation (Incl Pergs) 18 103 205.4 169.2 185.0 201.2 227.9 258.4
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 15 94 37.8 19.2 22.9 30.3 50.0 76.9
LTl as % of Base 15 94 25 13 15 21 36 47
Total Perquisite Amount 11 87 2.8 0.6 1.0 28 46 5.6
SCOPE VARIABLES
|Company Revenye (millions) 19 122 13.622.5 2.063.0 33162 92948 10.642.0 37.641.0
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
5% No 12% No 100% No
95% Yes 88% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 148

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : P6 — Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 17 194.5 -—- 168.4 191.7 222.0 -—
Actual Bonus Amount 4 16 62.8 -— - 58.4 —-——= -
Actual Bonus as % of Base 4 16 34 -—= -—~= 33 - -—=
Hourly Rate 0 -— -— -——= - - - -—
Actual Cash Compensation (Base Salary 5 17 2447 - 216.8 235.0 277.5 -
plus Actual Bonus Amount)
Actual Retention Bonus 0 - -— -— - - ——— -
Total Variable Payments — Excl Actual 2 -—= - —-——= -~ - - -—=
Bonus
Total Actual Cash Compensation (Incl 5 17 250.2 —-—= 2287 235.0 279.3 -——=
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 5 17 320.0 - 256.1 284.2 401.6 -
Total Compensation (Incl Pergs) 5 17 325.8 -—= 263.5 284.2 408.7 -—=
TARGET COMPENSATION
Target Bonus Amount 4 16 44 .4 -—= - 44.8 -—= -—=
Target Bonus as % of Base 4 16 24 -— - 25 -——= -
Target Cash Compensation 5 17 230.0 -—= 202.0 235.0 2556 -—=
Target Total Direct Compensation (Incl LTI) 5 17 299.8 - 229.4 284.2 3779 -
Target Total Compensation (Incl Pergs) 5 17 305.6 -—= 236.8 284.2 385.0 -—=
LONG-TERM INCENTIVES AND PERQS
LT} Expected Value Amount 5 15 70.9 -— 30.5 49.2 122.3 -
LTI as % of Base 5 15 36 -—= 18 22 61 -—
Total Perquisite Amount 3 - -— -—= - —= - -—
SCOPE VARIABLES
|Companv Revepue (millions) 5 17 27.455.4 -—= 14.494.0 31.567.8 38,3605 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 0% No 100% No
80% Yes 100% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics
All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : U1 - Entry (U1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation (Base Salary
plus Actual Bonus Amount)

Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Actual Total Direct Compensation (Incl LTI)
Total Compensation (Incl Pergs)

24 55.1 - -—- 55.5 - -—-
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24 58.8 - -—- 60.0 - -—-

60.7 -—- -—- 60.0 -—- -
24 61.0 -—- -—- 60.0 -—- -—-

E N
N
N

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

60.0 -—- -
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o
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I
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base 1 —_— _— _ S _— _— _—
Total Perquisite Amount 2 -— J— - _— —_— -— _—

—
1
|
|
I
1
I
I
|
|
|
|
1
1
|
1
]
1

SCOPE VARIABLES
Compoany Revenue (millions) 4 24 4.527.1 — — 36568 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% No 75% No 100% No
75% Yes 25% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ————
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : U2 - Intermediate (U2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 20 104 60.1 52.2 53.0 57.5 67.8 69.2
Actual Bonus Amount 17 86 7.0 3.1 4.3 5.7 10.0 12.8
Actual Bonus as % of Base 17 86 11 6 7 10 15 20
Hourly Rate 3 - -— -—= -—- - -— -
Actual Cash Compensation (Base Salary 20 104 66.0 52.8 58.2 62.9 74.3 79.2
plus Actual Bonus Amount)
Actual Retention Bonus 3 - - - - - - -
Eotal Variable Payments — Excl Actual 5 22 10.8 - 54 7.7 17.7 -
onus
Total Actual Cash Compensation (Incl 20 104 68.1 52.8 58.2 62.9 78.0 94.3
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LT1) 20 104 68.9 52.8 58.2 62.9 78.0 94.8
Total Compensation (Incl Pergs) 20 104 70.0 53.9 58.3 63.6 78.9 97.9
TARGET COMPENSATION
Target Bonus Amount 17 86 55 26 3.6 4.5 7.2 10.9
Target Bonus as % of Base 17 86 9 5 6 8 11 15
Target Cash Compensation 20 104 64.7 52.8 57.1 61.7 71.2 77.5
Target Total Direct Compensation (Incl LTI) 20 104 65.6 52.8 571 61.7 727 84.5
Target Total Compensation (Incl Pergs) 20 104 66.7 53.9 57.2 63.4 72.7 91.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—= - - - - -—- -
LTl as % of Base 3 — - - - - - -
Total Perquisite Amount 13 54 1.7 0.3 0.4 0.5 17 7.4
SCOPE VARIABLES
|Company Revenue (millions) 20 104 8.7402 687.1 19387 3.683.2 12.565.0 30,375
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
15% No 82% No 88% No
85% Yes 18% Yes 12% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 151

All monetary values in thousands — 2015 Accounting Value
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owns all related intellectual property nghts



2015 Energy Services MMPS Compensation Survey — Canada ——
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR - Human Resources
Level : U3 — Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 22 121 71.0 63.4 65.5 69.9 77.3 79.6
Actual Bonus Amount 17 80 7.5 3.0 5.7 7.0 8.5 15.0
Actual Bonus as % of Base 17 80 11 4 8 10 13 19
Hourly Rate 4 28 34 —-—= - 34 —-—= -
Actual Cash Compensation (Base Salary 22 121 76.8 66.6 70.2 76.0 82.6 90.5
plus Actual Bonus Amount)

Actual Retention Bonus 4 9 14.9 - - 14.8 - -
'éotal Variable Payments — Excl Actual 8 31 8.2 -—= 1.6 6.4 12.9 -—

onus

Total Actual Cash Compensation (Incl 22 121 78.6 66.7 70.2 76.0 84.0 96.5
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTl) 22 121 84.1 66.7 70.2 76.0 85.8 108.4
Total Compensation (Incl Pergs) 22 121 85.0 66.7 72.6 76.3 87.2 109.0
TARGET COMPENSATION

Target Bonus Amount 17 80 6.5 22 54 6.6 7.6 104
Target Bonus as % of Base 17 80 9 3 8 10 10 13
Target Cash Compensation 22 121 76.0 65.9 701 74.2 81.9 87.0
Target Total Direct Compensation (Incl LTI) 22 121 815 65.9 70.1 742 84.4 94.6
Target Total Compensation (incl Pergs) 22 121 824 66.1 70.7 75.6 85.5 96.2
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 6 31.3 -—= - 10.0 - -
LTI as % of Base 4 6 39 -—= - 12 - —
Total Perquisite Amount 14 70 1.5 0.3 0.3 1.4 23 3.6
SCOPE VARIABLES
|Company Revenye (millions) 22 121 11.266.2 811.6 1.785.0 41898 21.012.0 35.819.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

23% No 68% No 84% No

77% Yes 32% Yes 16% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 152

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada S—-
Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHR -~ Human Resources
Level : U4 - Lead (U4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 5 18 75.8 -—- 64.5 75.7 87.2 -—=
Actual Bonus Amount 4 12 6.0 - -—= 6.1 -—= -—=
Actual Bonus as % of Base 4 12 8 -—= -—= 9 - -—=
Hourly Rate 1 ——= - -— -—
Actual Cash Compensation (Base Salary 5 18 80.6 -—= 69.1 82.2 91.4 —-——=
plus Actual Bonus Amount)

Actual Retention Bonus 0 - - -— -—= - - -
Total Variable Payments — Excl Actual 0 - - - -— -— - -—
Bonus

Total Actual Cash Compensation (Incl 5 18 80.6 - 69.1 822 914 -
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 5 18 80.8 -— 69.1 82.2 91.7 -
Total Compensation (Incl Pergs) 5 18 814 -—= 69.3 84.7 91.8 -
TARGET COMPENSATION

Target Bonus Amount 4 12 7.2 - - 7.9 - -
Target Bonus as % of Base 4 12 10 - - 11 - -
Target Cash Compensation 5 18 81.6 - 70.0 825 92.7 -
Target Total Direct Compensation (Incl LTI) 5 18 81.7 - 70.0 82.5 93.0 ———
Target Total Compensation (Incl Pergs) 5 18 824 -—= 70.2 85.0 93.2 -
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - - - - -—- - -
LTl as % of Base 1 - -— —— -— -— -—- -—
Total Perquisite Amount 3 -—= - -— -—= -—- - -—
SCOPE VARIABLES
LCompany Revenue (millions) 5 18 13.701.9 ——= 2.127.3 33162 304694 =

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 80% No 80% No
80% Yes 20% Yes 20% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 153

All monetary values in thousands ~ 2015 Accounting Value
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owns all related intellectual property nghts




2015 Energy Services MMPS Compensation Survey - Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 21 99 130.8 113.5 121.5 130.7 139.4 151.7
Actual Bonus Amount 17 69 227 14.3 16.4 236 26.7 321
Actual Bonus as % of Base 17 69 17 11 14 16 20 23
Hourly Rate 1 -—= -—= - —— —
Actual Cash Compensation (Base Salary 21 99 149 1 117.2 136.8 146.9 165.6 177 9
plus Actual Bonus Amount)
Actual Retention Bonus 3 - - - - -—= -—= -—=
gotal Variable Payments — Excl Actual 11 34 19.4 0.4 3.0 211 395 40.3

onus
Total Actual Cash Compensation (Incl 21 99 156.1 117.2 138.2 149.9 181.6 199.1
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 21 99 164.9 117.2 138.2 1571 2043 215.2
Total Compensation (Incl Pergs) 21 99 167.8 1211 138.4 165.2 204.5 2156
TARGET COMPENSATION
Target Bonus Amount 18 75 18.7 1.1 12.5 19.4 243 27.8
Target Bonus as % of Base 18 75 14 10 10 15 17 19
Target Cash Compensation 20 98 147.9 124.8 130.9 145.9 160.6 180.4
Target Total Direct Compensation (Incl LTI) 20 98 155.3 124.8 133.3 149.3 171.5 201.5
Target Total Compensation (Incl Pergs) 20 98 157.1 125.5 133.9 154.6 171.5 201.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 34 231 12.1 15.4 22.8 304 351
LTIl as % of Base 10 34 17 9 12 15 23 28
Total Perquisite Amount 14 47 4.3 0.3 0.4 0.8 47 19.8
SCOPE VARIABLES
|Company Revenue (millions) 21 99 12.228.8 605.7 19738 4.963.0 21.992.5 37.359.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

10% No 49% No 99% No

90% Yes 51% Yes 1% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 154

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : M2 — Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 39 262 153.9 126.0 138.0 152.9 165.0 174.4
Actual Bonus Amount 34 213 36.0 13.5 257 353 48.6 56.2
Actual Bonus as % of Base 34 213 23 11 18 23 30 36
Hourly Rate 0 -—= -—- - —-—= -—= -—-
Actual Cash Compensation (Base Salary 39 262 184 8 138.0 162.8 181.5 2054 228.4
plus Actual Bonus Amount)
Actual Retention Bonus 6 10 19.8 -—= 19.6 20.0 20.0 -
'éotal Variable Payments ~ Excl Actual 17 52 15.6 0.5 1.0 13.9 28.0 38.9

onus
Total Actual Cash Compensation (Incl 39 262 189.1 139.3 164.1 184.7 219.6 232.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (incl LTI) 39 262 2137 139.3 173.7 197.9 255.0 287.9
Total Compensation (Incl Pergs) 39 262 216.5 139.5 175.7 197.9 257.5 288.2
TARGET COMPENSATION
Target Bonus Amount 36 226 30.9 15.4 21.5 304 36.1 44 4
Target Bonus as % of Base 36 226 20 10 15 20 22 26
Target Cash Compensation 39 262 181.9 140.7 162.6 177.2 199.9 2451
Target Total Direct Compensation {Incl LTI} 39 262 206.5 140.7 164.5 1971 250.0 2781
Target Total Compensation (Incl Pergs) 39 262 209.3 140.9 164.9 200.6 250.3 284.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 26 138 43.3 14.5 22.8 36.0 48.5 85.3
LTI as % of Base 26 138 28 10 15 20 28 53
Total Perquisite Amount 33 152 4.4 0.3 1.0 29 7.2 9.0
SCOPE VARIABLES
|Company Revenye (millions) 39 262 79872 518.0 1961 3.084.0 9.346.0 31.567.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
11% No 36% No 100% No
89% Yes 64% Yes 0% Yes

All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics

All monetary values in thousands - 2015 Accounting Value

©2015 Towers Watson Confidential — for the internal use of survey participants only Ttus report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party 1s strictly prohibited without Towers Watson's prior written consent This report and the data analysis and know-| how b d i it are the and propi y work product of Towers Watson which
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2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON A/
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : M3 ~ Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 34 110 180.9 133.3 163.8 181.5 202.4 2241
Actual Bonus Amount 30 98 57.3 30.1 425 58.0 704 86.6
Actual Bonus as % of Base 30 98 31 17 22 33 37 45
Hourly Rate 0 - -—= - - - -
Actual Cash Compensation (Base Salary 34 110 231 5 146.2 207.6 230.7 269.4 297.7
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—= -—= - ——- -
'éotal Variable Payments — Excl Actual 9 13 14.9 - 3.0 7.9 258 -

onus
Total Actual Cash Compensation (Incl 34 110 233.0 146.2 208.3 2355 269.8 299.0
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 32 108 300.5 163.8 229.0 2920 3718 409.0
Total Compensation (Incl Pergs) 32 108 308.3 164.1 254.6 2957 3781 418.2
TARGET COMPENSATION
Target Bonus Amount 31 98 45.7 23.7 40.2 46.2 54.9 65.6
Target Bonus as % of Base 31 98 25 16 25 25 30 30
Target Cash Compensation 33 103 2236 148.0 205.7 222.9 255.3 2731
Target Total Direct Compensation (Incl LTI) 31 101 288.0 166.4 209.7 285.6 343.1 412.5
Target Total Compensation (Incl Pergs) 31 101 295.8 166.4 2359 294.2 350.2 4147
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 25 85 83.0 38.8 48.3 67.9 102.7 155.5
LTI as % of Base 25 85 42 20 26 33 51 84
Total Perquisite Amount 27 84 9.4 0.9 22 8.0 12.3 17.7
SCOPE VARIABLES
|Company Revenue (millions) 34 110 96610 762.6 2.008.2 3.683.2 14,944 2 31,2098
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
6% No 20% No 100% No
94% Yes 80% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics

156
All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada ——

Position Summary Table TOWERS WATSON (A
August 2015
TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 25 210.5 146.8 185.0 220.0 237.5 253.7
Actual Bonus Amount 12 24 77.3 39.0 49.0 74.2 99.8 123.1
Actual Bonus as % of Base 12 24 36 21 25 36 46 52
Hourly Rate 0 -— -— -—- -— -—- -
Actual Cash Compensation (Base Salary 13 25 281 8 176.3 236.3 276.0 346.4 369.2
plus Actual Bonus Amount)

Actual Retention Bonus 1 - - -—- - -—= ——= -
Total Variable Payments - Excl Actual 3 - - - -— - -— -
Bonus

Total Actual Cash Compensation (Incl 13 25 2834 176.3 236.3 2935 346.7 370.8
Other Variable Payments & Retention

Bonus)

Actual Total Direct Compensation (Incl LTI) 13 25 408.7 176.3 301.3 416.9 542.8 574.0
Total Compensation (Incl Pergs) 13 25 422.3 183.4 312.5 446.9 5491 590.2
TARGET COMPENSATION

Target Bonus Amount 12 24 57.8 18.4 37.9 59.5 76.2 89.8
Target Bonus as % of Base 12 24 27 10 21 30 34 39
Target Cash Compensation 12 24 268.4 177.2 214.4 2741 318.7 335.1
Target Total Direct Compensation (Incl LTI) 12 24 391.0 177.2 287.4 428.1 500.2 564.1
Target Total Compensation (Incl Pergs) 12 24 402.9 181.8 294.3 442.9 518.8 570.5
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 11 19 148.1 37.2 81.0 151.6 207.3 246.3
LTIl as % of Base 11 19 67 17 48 60 98 107
Total Perquisite Amount 12 19 14.8 23 12.0 14.7 17.9 28.9
SCOPE VARIABLES

|Company Revenue (millions) 13 25 11.432.2 9434, 2.053.0 5.162.0 19.252.5 36.921.1

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% No 23% No 100% No

100% Yes 77% Yes 0% Yes
All values in Canadian Dollar

Effective date April 01, 2015

Company weighted statistics 157

All monetary values in thousands — 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada —

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 20 80 68.6 57.1 61.3 701 73.8 79.3
Actual Bonus Amount 16 75 8.1 3.0 4.3 8.1 11.2 132
Actual Bonus as % of Base 16 75 12 4 7 12 16 18
Hourly Rate 1 -—- -—- -— -— - -—=
Actual Cash Compensation (Base Salary 20 80 75 1 61.6 66.7 76.3 86.1 90.6
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—- -— - - -
'El;otal Variable Payments — Excl Actual 8 22 137 -—= 5.0 13.1 20.9 —-—=
onus
Total Actual Cash Compensation (Incl 20 80 77.7 61.6 67.2 79.7 87.7 95.3
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 20 80 82.1 61.6 67.8 80.1 94.5 108.8
Total Compensation (Incl Pergs) 20 80 83.9 61.6 68.2 80.5 94.6 110.8
TARGET COMPENSATION
Target Bonus Amount 15 70 7.7 2.8 6.0 8.6 9.9 10.6
Target Bonus as % of Base 15 70 1 4 9 12 15 16
Target Cash Compensation 19 75 74.8 61.3 67.0 76.3 83.7 90.0
Target Total Direct Compensation (Incl LTI) 19 75 79.4 61.3 67.8 774 84.7 106.8
Target Total Compensation (Inc! Pergs) 19 75 81.2 61.3 67.9 77.7 86.5 108.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 7 30 14.5 -—- 3.1 5.5 22.0 -—
LTl as % of Base 7 30 21 - 5 8 29 -
Total Perquisite Amount 12 57 37 0.3 0.4 0.9 3.0 19.4
SCOPE VARIABLES
{Company Revenue (millions) 20 80 13.147.3 1547 24379 54714 23.752.0 37.500.0
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 66% No 95% No
80% Yes 34% Yes 5% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 158

All monetary values in thousands ~ 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada E——

Position Summary Table TOWERS WATSON (A_/
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 40 351 86.0 73.1 78.5 84.4 91.5 108.8
Actual Bonus Amount 32 287 10.0 46 6.9 8.8 12.7 18.1
Actual Bonus as % of Base 32 287 11 6 8 11 15 18
Hourly Rate 3 -— -— - -—- -—- -—=
Actual Cash Compensation (Base Salary 40 351 94 O 74.7 83.7 92.3 103.1 121.9
plus Actual Bonus Amount)
Actual Retention Bonus 2 - - -—= - -— - -—=
'Igotal Variable Payments — Excl Actual 14 80 12.4 0.6 0.9 7.5 26.2 30.8
onus
Total Actual Cash Compensation (Incl 40 351 96.0 74.7 83.7 93.3 106.1 121.9
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (inc! LTI) 39 346 101.1 79.8 86.1 97.7 112.7 137.8
Total Compensation (Inci Pergs) 39 346 102.3 79.9 86.1 98.6 112.7 141.3
TARGET COMPENSATION
Target Bonus Amount 31 267 9.8 54 7.6 9.5 12.5 13.7
Target Bonus as % of Base 31 267 11 8 10 10 13 15
Target Cash Compensation 39 328 93.9 741 83.9 92.5 101.4 120.6
Target Total Direct Compensation (Incl LTi) 38 323 98.9 80.0 85.5 95.5 105.9 130.3
Target Total Compensation (Incl Pergs) 38 323 100.0 81.1 85.6 95.7 107.1 132.2
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 15 78 13.3 4.7 6.3 8.6 141 39.7
LTl as % of Base 15 78 15 5 8 11 15 40
Total Perquisite Amount 27 181 3.0 0.3 0.5 1.0 3.0 8.0
SCOPE VARIABLES
|Company Revenye (millions) 40 351 8.820.0 4305 19387 37414 12.774.7 29.956.0
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
20% No 56% No 92% No
80% Yes 44% Yes 7% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 159

All monetary values in thousands - 2015 Accounting Value
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2015 Energy Services MMPS Compensation Survey — Canada C—

Position Summary Table TOWERS WATSON W
August 2015

TOTAL SAMPLE

Function : AHS - Environmental, Health and Safety
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 49 787 101.8 86.0 92.8 103.5 110.2 114.6
Actual Bonus Amount 39 596 14.2 7.3 9.1 12.8 18.9 26.5
Actual Bonus as % of Base 39 596 14 7 10 12 19 23
Hourly Rate 3 - - - - - -—
Actual Cash Compensation (Base Salary 49 787 112 9 92.6 101.9 112.5 123.0 130.1
plus Actual Bonus Amount)
Actual Retention Bonus 6 51 216 - 16.1 18.5 251 —-—
Eotal Variable Payments — Excl Actual 27 183 12.3 0.7 1.5 9.1 16.3 33.8
onus
Total Actual Cash Compensation (Incl 49 787 115.8 92.6 103.2 116.2 127.3 136.8
Other Variable Payments & Retention
Bonus)
Actual Total Direct Compensation (Incl LTI) 47 783 123.8 96.2 107.8 1231 134.3 155.4
Total Compensation (Incl Pergs) 47 783 125.5 97.8 107.8 126.1 136.3 159.5
TARGET COMPENSATION
Target Bonus Amount 39 594 13.1 6.3 9.7 13.2 15.8 18.4
Target Bonus as % of Base 39 594 13 7 10 12 15 18
Target Cash Compensation 48 752 112.3 90.5 103.8 113.5 122.5 129.0
Target Total Direct Compensation (Incl LTI) 46 748 120.2 94.6 105.5 119.7 130.9 146.5
Target Total Compensation (Incl Pergs) 46 748 121.5 954 106.8 120.2 132.4 149.0
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 25 273 16.2 41 7.7 104 23.2 36.1
LTi as % of Base 25 273 15 4 8 11 20 37
Total Perquisite Amount 33 415 3.6 0.3 0.5 1.1 47 11.9
SCOPE VARIABLES
LICompany Revenue {millions) 49 187 71525 400.0 167.6 2.830.0 8.383.6 25.122.0
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
21% No 46% No 96% No
79% Yes 54% Yes 4% Yes
All values in Canadian Dollar
Effective date April 01, 2015
Company weighted statistics 160

All monetary values in thousands — 2015 Accounting Value
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