2017 Energy Services MMPS Compensation Survey -~ Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution

Level : M3 - Senior Manager (M3)
Total Sample

WillisTowers Watson LiI"I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 34 152.9 172.5 1909 188.9 207.9 238.5 193.2 222.5 2480
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Del/Distribution 9 25 152.9 170.9 2014 188.9 207.9 252.2 193.8 222.5 263.2
G MUtiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 33 1512 1694 1852 1857 207.4 230.5 1914 2152 2407
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Utility 7 25 156.3 172.5 187.6 1953 207.9 2331 196.9 222.5 2433

All values in Canadian Dollar
Effective date Apnil 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willls Towers Watson Confidenbat - for the internal use of survey participants only This report and any data it contains may only be used by parbaipants to support their intemal human resources and management organizations Use of this report or any data it contains for any other purpose
(inciuding employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Wilis Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Willis Towers Watson

which owns all related intellectual property nights
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson 1:1"1'1s1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : M4 - Group Manager (M4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 5 - 1756 ——= ——= 2153 - ——= 2253 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Del/Distribution 4 4 -— 175.6 - -— 215.3 -— - 223.5 —-——-
GrlstMutiDi
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 5 - 1756 - ——— 2153 == - 2253 ==
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 5 —== 1756 - - 2153 - ——= 2253 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other |memal pubhcations) or by any other party 1s stnctly protubited without Willls Towers Watson's pnior written consent This report and the data analysis and know—how in it are the and propr y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson L:1'1°L:l
Function/lLevel Scope Break Table

TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 63 — 104.1 — — 117.2 — — 116.6 —
All values in Canadian Dollar
Effective date Apnl 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the tnternal use of survey parhcipants only This report and any data 1t contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(mcludlng employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willls Towers Watson's prior written consent Ttus report and the data analysis and know—how in it are the and prop y work product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : P4 — Specialist (P4)

Total Sample

WillisTowersWatson LI*I*l.l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 18 - 1007 — — 127.0 ——— ——— 1341 ——=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Doliars 4 18 — 1097 — — 127.0 - — 134.1 ———
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the internal use of survey parhcipants onty This report and any data it contains may only be used by participants to support therr intemal human and Use of thls report or any data it contains for any other purpose

In it are the 'y work product of Willis Towers Watson

(including employee newsletters and other internal pubhications) or by any other party is stnctly prohibited without Willis Towers Watson’s pnor wntten consent This report and the data analysis and know-how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : T1 - Entry (T1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4460 ——— 755 —— —— 767 _— —— 77.0 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this rapart or any data  contans for any other purpose.
(including employee newsletters and other intemnal publications) or by any other party is strictly prohibited without Wilis Towers Watson's prior written consent This report and the data analysis and know~how in it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EDD - Ener: YDellverlelstrlbutlon

Level : T2 - Intermediate (T

Total Sample

WillisTowers Watson LiI*1I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
z 880 7317 AN 93.0 772 84.5 93.0 773 85.6 933
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Distribution Meter Svcs 6 130 66.0 72.9 78.5 66.0 74 .1 83.5 66.0 74.4 83.6
C
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 350 76.4 80.9 948 77.3 86.1 97.3 77.9 86.6 97
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility o] 766 744 80.9 948 74.4 86.1 97.3 74.4 866 979

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidental — for the internal use of survey participants only This report and any data it contains may only be used by parbcipants to support their intemal human and
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's prior written consent This report and the data anaiysts and knnw-how

which owns all related intellectual property nghts

n it are the

and prop

Use of this report or any data 1t contains for any other purpose
y work product of Wills Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution

Level : T3 - Senior (T3)
Total Sample

WillisTowers Watson LiI"I*I:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 758 80.7 28,1 114.9 832 98.1 122.5 83.7 98.1 124.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Distribution Meter Svcs 6 103 723 814 86.5 732 85.0 92.3 73.5 85.7 93.7
Gnrist/MultiDisc
Electric Distribytion Systs Ops 5 50 106.7 117.3 1205 106.7 117.4 131.6 106.7 117.4 1340
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars Z 320 80.0 995 116.6 846 995 1267 868 995 128.7
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 7 729 82.7 995 1166 82.7 995 1267 82.7 995 128.7

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wiliis Towers Watson Confidential - for the internal use of survey participants only This report and any data #t contains may only be used by participants to support their intemal human
(ncluding employee newsletters and other internal publications) or by any other party is strictly prohibited without Wiilis Towers Watson's prior written consent This report and the data analysis and knaw—how

which owns all related inteliectual property nghts

n it are the

Use of mns report or any data it contains for any other purpose
y work product of Wilhis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution

Level : T4 — Lead (T4)
Total Sample

WillisTowersWatson 11"l

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 888 837 98.3 111.4 89.7 100.7 112.6 90.8 996 112.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Distribution Meter Svcs 4 23 - 101.4 -— —-— 102.6 - - 1014 -
Gnrist/MultiDisc
Eltrc Dist Construction and/or 5 634 80.9 99.0 1171 85.1 99.0 123.6 85.1 99.0 123.1
[Maint
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 7 135 84.1 1005 113.8 918 1009 1154 91.8 1005 115.0
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utility 7 867 835 1005 113.8 91.8 100.9 1154 91.8 1005 1150
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemat human and Use of this report or any data it contains for any other purpose
{including employee newsietters and other internal pubhications) or by any other party is stnctly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know—haw n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDD - Ener &yDehverlelstrlbutlon
Level : W2 - Intermediate (W2)

Total Sample

WillisTowersWatson Li'I'Lli

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 149 - 65.8 - ——= == e ——= 701 =
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Distribution Meter Svcs 4 149 -— 658 -— - -_— - - 70.1 -
C

Company Revenue Range

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th

25th Median 75th

25th Median 75th

[Canadiap Dollars 4 149 == £5.8 ===

— 701 ——-

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and knuw~haw d in t are the

which owns all related intellectual property nahts

Use of ths report or any data 1t contamns for any other purpose
and y work product of Withs Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EDE - Energy Efficiency/Conservation

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson LI'I'Lil

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 22 951 1152 1334 951 1298 1534 951 1336 152.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Enrgy Eff/Consrv 6 22 95.1 1152 133.4 95.1 129.8 163.4 95.1 133.6 1562.1
Gorlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 19 102.6 1204 136.8 108.1 138.5 157.3 1098 142.8 1589.3 |
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 16 - 120.0 ——= - 135.3 ——= - 1347 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by parbcipants to support their intemal human
(including employee newsletters and other m!ernal pubhcations) or by any other party I1s stnctly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and knaw—how

which owns all related inteilectual property nght:

n it are the and prop

Use of this report or any data it contains for any other pumose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : M3 - Senior Manager (M3)

Total Sample

WillisTowersWatson LiI*I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 5 - 168.9 ——= — 196.8 ——= - 2062 —==
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Enrgy Eff/Consrv 4 5 -—= 168.9 - -—= 196.8 - - 206.2 -
GrisyMuliDise

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only Thus report and any data it contains may only be used by participants ta support ther intemal human
(including employee newsletters and other lniemal publications) or by any other party I1s stnctly prohibited without Willis Towers Watson'’s prior written consent This report and the data analysis and know—hovw n it are the

ich owns all related intellectual property right

Use of (ms report of :ny :(:ta # contains for any other purpose

product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1'1"l:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 16 624 80.7 855 64.4 847 89.7 649 82,6 907
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Enrgy Eff/Consrv 5 16 62.4 80.7 855 64.4 84.7 89.7 64.9 82.6 90.7
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 13 ——= 82.3 —_—= ——= 8§59 — - 84.8 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and s Use of this report or any data it contains for any other purpose

(mcludlng amployee newsletters and other mtemal pubhcations) or by any other party I1s stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in It are the oonﬁdenhal and propnetary work product of Wilhs Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1'I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 14 - 945 e —= 101.4 - —= 101.3 -==
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Enrgy Eff/Consrv 4 14 - 945 -—= -—- 101.4 - - 101.3 -
GoristMUDi

All values in Canadian Dollar
Effective date Apni 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and
(including employee newsletters and other internal publications) or by any other party is sinctly prohibited without Wills Towers Watson's pnor wittten consent This report and the data analysis and k h
which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
and y work product of Willis Towers Watson

n it are the
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson L1"I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
_4 12 — 169.4 — —— 187.0 — — 1916 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Supply 4 10 - 169.4 -—= - 187.0 - - 191.6 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr interal human Use of thls report or any data it contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—how it are the work product of Wilhs Towers Watson

which owns all related intellectual property nights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1*1'1:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 12 —- 190.7 — — — — — 242.6 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—haw in it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L«1*1'Isl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS - Energ‘! Supply
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 13 —— 794 - = 89.5 - - 9158 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wiilis Towers Watson's prior written consent This report and the data analysis and k hy n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS — Energy Suppl
Level : P3 - Career (P3) iad PPY

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
I 23 922 103.5 1242 102.9 116.7 1355 1013 118.5 1382
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Supply 6 21 98.4 103.7 128.1 1070 116.7 135.5 108.1 121.6 138.6
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 5 8 90.1 98.4 114.1 — 1114 — 98.1 1037 1315
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemal use of survey paricipants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is strictly prohuibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—huw n it are the and y work product of Willils Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI* 1"kl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS — Energy Suppl
Level : P4 — Specialist (P4)gy PRl

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
7 29 104.4 130.0 134.1 140.9 149.7 156.2 119.7 1541 162.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Supply 7 26 107.0 1300 1341 140.5 149.7 156.2 118.7 154.1 162.3
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Capadian Dollars 4 16 = 1139 - - ——= ——= - 137.6 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intermal human and Use of this report or any data it contains for any other purpose
and y work product of Willis Towers Watson

(including employee newsletters and other internal publications) or by any other party I1s sirictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and k h in it are the
which owns all related intellactual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson L:1°PlLl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Suppl
Level : P5 - Master (P5) i PPy

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 22 1492 163.6 189.0 —== 2001 = 1762 2013 2086
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Supply 5 19 149.5 163.6 189.0 - 200.1 -—= 175.2 201.3 208.6
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contans may only be used by participants to support their intemnal human and Q Use of this report or any data it contans for any other purpose
(including employee newsletters and other internal publications) or by any other party 18 stnctly prohubited without Willis Towers Watson's prior written consent This report and the data analysis and know-horw in It are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGF - Fossil Power Generation

Level : M1 - Supervisor (M1)
Total Sample

WillisTowers Watson LI*I*1l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 56 102.3 132.8 141.8 102.3 151.5 157.8 102.3 1502 162.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Fossil Power Maintenance 4 17 -— 116 6 -— - 126.4 -— -— 121.5 -
[Fossil Power Ops 5 30 109.1 130.3 145.0 118.0 149.8 1551 1207 149.3 152.9
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[s 8 56 102.3 132.8 141.8 102.3 151.5 157.8 102.3 1502 162.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 6 53 1142 136.4 144.8 1142 152.3 160.4 114.2 1502 1616

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

@2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their intemal human and
{including employee newsletters and other internal pubiications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know-how

which owns all related intellectual property nghts
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Use of this report or any data it contains for any other purpose
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGF - Fossil Power Generation

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson LI'I'Ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Z 63 126.0 167.0 166.9 151.2 186.3 200.3 150.9 1864 211.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Fossil Power Generation 4 13 -— 160.6 -— - 1927 - -— 204.1 -—
Gnrlst/MultiDisc
Fossil Power Maintenance 4 12 - 140.5 -— -— 164.7 - -— 159.0 -
i 5 32 128.7 1595 1656 149.1 1844 2010 148.1 1891 204.7
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars Z 63 126.0 157.0 166.9 151.2 186.3 2003 1509 186.4 211.3
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utility 5 48 129.5 159.1 170.7 1496 186.3 204.8 146.7 186.4 2134

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential = for the mtemal use of survey participants only This report and any data it contains may only be used by participants to support thewr intemal human and
{including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willks Towers Watson's prior written consent This report and the data analysis and know-how
which owns all related intellectual property nghts

Use of this report or any data # contains for any other purpose
tn 1t are the and prop: y work product of Willis Towers Watsan
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGF - Fossil Power Generation

Level : M3 - Senior Manager (M3)
Total Sample

WillisTowers Watson LI*I*Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 22 1257 1798.0 190.2 136.3 218.4 234.1 136.7 2213 2405
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Fossil Power Generation 6 10 125.1 179.0 197 1 128.6 218.4 247.6 129.5 231.6 257.4
C
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Capadian Dollars 8 22 125.7 179.0 1902 136.3 2184 2341 136.7 221.3 2405
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 8 17 1250 184.3 2001 128.4 227.0 2476 129.9 228.1 2574

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

€2017 Wills Towers Watson Confidential - for the nternal use of survey participants only This report and any data ¢t contains may only be used by partapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose

(including employee newsletters and other |ntemal publications) or by any other party s stnctly prohibited without Wiilis Towers Watson's prior written consent This report and the data analysis and know-how

which owns all related intellectual property nght:
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : M4 — Group Manager (M4)

Total Sample

WillisTowers Watson LiI*I*1l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 4 — 188.3 —— o 2282 - —— 2234 —
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 4 — 188.3 — —= 2282 —— — 2234 ——

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

€2017 Wilhs Towers Watson Confidental - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human

Use of this report or any data it contans for any other purpose

(including employee newsietters and other |nternal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and kncm—huw in it are the

which owns all related intellectual property nghts

and prop!

y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGF - Fossil Power Generation

Level : P3 - Career (P3)
Total Sample

WillisTowers Watson Li*1*ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 6 — _97.8 - — 1100 ——- — 1126_ —

Company Revenue Range

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 4 6 —— 978 — — 1100 — - 112.6 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human and any data it contains for any other purpose

{including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Wills Towers Watson's prior wnitten consent This report and the data analysis and know-how

owns all related tefiectual property nghts

in it are the

Use of thus report of
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'y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1'1'1:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : P4 - Specialist (P4)

Total Sample
Annual Base Salary Target Cash Compensation Total Actua! Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 14 — 126.0 — — 144.9 ——- — 142.9 —
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 14 ——= 126.0 — - 1449 — — 1429 ——=
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parcipants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsietters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and propi y work product of Willis Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LiI"'I*Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : T2 - Intermediate (T2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 65 66.8 6.1 862 68.0 81.8 862 68.1 853 917
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 6 65 66.8 761 862 68.0 818 862 68.1 85,3 917
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Utility 4 59 —— 803 ——- —- 84,1 — ——— 853 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their interal human and Use of this report or any data it contains for any other purpose
{(including employee newsletters and ather internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGF - Fossil Power Generation

Level : T3 — Senior (T3)
Total Sample

WillisTowersWatson Lil"1I'kl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
<] 152 904 106.1 1152 993 111.3 1152 101.0 1153 1169
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Fossil Power Maintenance 4 45 -—= 109.4 - -— 114.6 -— -—= 116.0 -—=
[Planning
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 6 1582 904 106.1 115.2 993 111.3 1182 1010 1153 116.9
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 117 - 111.9 - - 114.5 - - 11583 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidentral - for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther internal human
{including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willls Towers Watson's prior wntten consent This report and the data analysis and know—how n 1t are the and propi

which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson 1:1"1'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGH -~ Hydroelectric Power Generation
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 174 — 1007 - — 1040 — — 1050 -
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 174 - 100.7 - == 1040 it - 105.0 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contans may only be used by participants to support their internal human Use of thls report or any data 1t contains for any other purpose
{(including employee newsletters and other internal publications) or by any other party 1s stnictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—how in it are the i rk product of Willis Towers Watsol

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EGH - Hydroelectric Power Generation

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson Li'I'l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 59 109.3 137.0 148.9 118.1 157.5 1749 119.3 1550 184.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
HydroEltrc Pwr Generation 4 29 -— 1331 —-—= -—= 160.1 - -— 162.8 -
Snrst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 33 -—= 139.2 i - 162.1 —== -== 162.8 ==
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 5 59 1093 137.0 1489 118.1 157.5 174.9 1193 155.0 184.0

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilhs Towers Watson Confidential — for the interal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizations Use of thns report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—how n it a

which owns all related intellectual property nghts

y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson 1:1°I*L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGH - Hydroelectric Power Generation
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 38 1209 1399 160.8 128.0 149.7 195.7 132.1 1532 198.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
HydroEltrc Pwr Generation 4 30 -— 1357 -— -—= 140.6 - ——= 142.6 -
[Cnrst/MultiDisc
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 37 e 1359 — e 140.8 = - 142.7 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human and mar g Use of this report or any data it contains for any other purpose
(lncludmg employee newsletters and other ln(emal publications) or by any other party 1s stnctly prohibited without Wilhs Towers Watson's prior wntten consent This report and the data analysis and know—how in it are the y work product of Willis Towers Watson
which owns all related intellectual property nght:
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson ©L1*1°Is1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EGH - Hydroelectric Power Generation
Level : T3 - Senior (T3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 457 80.2 87.0 100.8 834 87.0 116.3 833 87.0 118.3
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 100 — 98.3 — — 983 — — 983 —
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility S 457 802 87.0 109.8 834 870 116.3 833 870 1183
All values in Canadian Dollar
Effective date Apnl 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
{including employee newsietters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—haw in it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M1 - Supervisor (M1)
Total Sample

WillisTowersWatson LiI*I'l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
19 1222 1238 1335 138.8 148.3 154.3 163.0 144.9 1650 1756
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 11 429 122.8 129.9 135.7 142.7 163.2 162.0 135.6 158.7 1734
Natural Resources Production 7 91 134.9 144 .6 151.8 151.8 169.2 179.1 157.8 179.6 216.7
Ops
Natural Rsrces 5 340 128.7 133.5 140.9 145.0 154.7 164.0 146.9 167.2 178.4
Exploit/Ops/Prodn
[GnrlstMUltiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 13 1061 1230 1299 137.2 1406 1504 161.Z 137.0 165.0 174.5
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 10 328 122.1 132.5 1415 146.0 154.7 173.2 142.2 1566.7 1945
Inteqrated E&P and Refining 4 598 - 136.8 = —-—= 158.5 - o 167.1 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands

©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
(including employee newsletters and other internal publications) or by any other party is stnictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-haw

which owns all related intellectual property nghts

n it are the

Use of this report or any data it contains for any other purpose
y work product of Willis Towers Watson

Page 833



2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M2 - Manager (M2)
Total Sample

WillisTowers Watson Li"I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
20 384 149.6 161.1 1691 1751 189.5 2056 186.3 2034 223.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 13 102 138.5 155.7 164.3 173.2 184.2 203.4 172.2 198.7 2141
Natural Resources Production 6 79 149.0 170.1 191.2 175.7 198.9 215.3 186.1 205.6 2349
Ops
Natural Rsrces 9 73 157.7 165.5 176 0 185.3 195.0 211.2 198.5 2154 234.3
Exploit/Ops/Prodn
G MUDI
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 13 279 144.9 155.7 166.3 1756 188.2 199.0 180.3 198.7 2186
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 10 85 147.2 167.6 181.0 177.2 205.6 223.1 189.6 203.4 250.3
Inteqrated E&P and Refining 5 232 148.4 162.2 176.6 17686 186.8 2016 1835 2089 216.0

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemat human and
(including employee newsletters and other intemal publications) or by any other party 1s sinctly prohibited without Willis Towers Watson's prior wnitten consent Ttus report and the data analysis and know—how

which owns all related inteilectual property nghts

n it are the

Use of thls report or any data it contains for any other purpose

y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M3 - Senior Manager (M3)
Total Sample

WillisTowersWatson LI'I*l.l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
17 121 186.3 2053 221.2 229.4 2498 2752 252.4 266.6 2953
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 12 51 182.3 197.6 212.9 228.7 242 1 259.8 2553 266.8 296.4
lc\l)atural Resources Production 5 17 188.5 217.5 236.3 239.9 251.2 2850 251.2 272.9 298.4
ps
Natural Rsrces 7 19 183.3 203.3 234.5 229.1 256.2 300.1 252.8 287.1 337.3
Exploit/Ops/Prodn
GristMultiDise
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 11 84 1832 1998 2150 228.3 247.2 264.8 252.0 2548 2887
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 8 26 186.8 211.7 2219 230.3 250.0 279.5 2525 288.8 302.8
ining 5 81 193.6 205.3 223.8 2352 258.3 261.1 248.1 266.6 282.1

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr interal human and
(including employee newsletters and other intemnal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—hww

which owns all related intellectual property nghts

In it are the

1s Use of this report or any data it contains for any other purpose
and y work product of Wilis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M4 ~ Group Manager (M4)
Total Sample

WillisTowersWatson Li'I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 62 2253 232.1 _266.3 287.4 3094 3605 304.0 341.0 428.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
(l\;atural Resources Production 5 25 218.1 2520 3327 -—= 311.3 - 302.5 341.0 427.6
ps
Natural Rsrces 6 19 219.2 228.7 246.9 274.3 295.0 3224 303.8 311.8 3456
Exploit/Ops/Prodn
[GnrisyMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadjan Dollars 3] 43 2164 2299 2531 2708 296 6 331.1 3035 3232 362.7
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 4 21 —— 258.1 - - 361.6 - -—= 411.9 -—=
inteqrated £E&P and Refining 4 29 - 2370 - == ——= == == 3157 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

2017 Wilkis Towers Watson Confidentral — for the intemal use of survey participants only  This report and any data it contains may only be used by parbcipants to support their mtemal human and
(mdudmg employee newsletters and other intemal publications) or by any other party I1s smctly prohibited without Willis Towers Watson’s pnor wntten consent This report and the data analysts and know—how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1'L:1
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 9 ——= 98.7 e == 1156 - —== 118.3 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of thls repon or any data it contains for any other purpose
(including employee newslstters and other nternal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's pnor wntten consent This report and the data analysis and know—haw mn it are the ry work product of Wilis Towers Watson
which owns all related inteliectual property nghis.
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson L:i1"I'kl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P3 ~ Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 22 9909 113.8 1341 116.5 1235 1589 1193 1293 163.9
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 5 10 967 1083 119.4 — 117.6 — 118.3 119.5 129.3
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Exploration & Production (E&P) 4 14 - 1233 —— ——= ——= e — 146.6 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purposa
(including employee newsletters and other internal publications) or by any other party 1s strictly profubited without Willis Towers Watson’s pror written consent This report and the data analysis and knaw—how n 1t are the and y work product of Willis Towers Wal

which owns alt related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : P4 — Specialist (P4)
Total Sample

WillisTowers Watson Li*I*Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
15 87 123.8 131.4 1434 142.3 1559 173.0 1442 161.1 182.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Construction/Design 7 41 1190 1305 1454 140.8 165.0 174.4 154.4 169.6 193.7
Field Ops 5 24 110.0 130.0 131.2 117.3 150.8 157.4 115.7 150.5 167.0
Natural Rsrces 4 10 -— 158.1 - -—= 1890 -— -— 194 8 -—
Exploit/Ops/Prodn
G MUtiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 10 55 118.0 127.0 1352 139.3 143.6 157.3 141.8 155.3 169.6
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 7 27 123.8 132.5 160.5 150.4 160.7 213.0 154.4 166.5 245.3
integrated E&P and Refining 4 21 == 135.6 - ——= 163.6 ——= - 180.8 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
{including employee newsletters and other internal publications) or by any other party 1s stnetly prohibited without Wilks Towers Watson's pnor written consent This report and the data analysis and know—haw

which owns all related intellectual property nghts

In it are the

Use of thls report or any data it contains for any other purpose
y work product of Willls Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP — Natural Resources Exploitation/Operation/Production

Level : P5 — Master (P5)
Total Sample

WillisTowersWatson LI"I'LI

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 25 145.1 157.6 1931 183.8 1914 242.8 198.4 2089 2758
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Construction/Design 5 9 141.3 141.9 167.3 170.7 190.4 202.6 191.2 210.5 213.4
[Fleld Ops 5 13 141.9 146.5 1994 1714 1905 3083 1854 2016 2998
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 11 145.1 1576 164.0 184.4 191.4 1972 2036 2089 212.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
LExploration & Production (E&P) 5 20 141.8 J46.4 1955 1703 189.3 303.0 183.8 1994 298.7

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human

(including employee newsletters and other intemnal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how In it are the

which owns all related intellectual property nghts

Use of lhls report or any data it contains for any other purpose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P6 — Renowned Expert (P6)

Total Sample

WillisTowersWatson Li'I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 10 — 212.7 —— — 2802 —— — 304.1 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wil Towers Watson Confidential ~ for the internal use of survey paricipants only This report and any data # contains may only be used by participants to support thew intemal human and Use of this report or any data it contams for any other purpose
(including employee newsletters and other intemnal publications) or by any other party is stnctly prohibited without Witlis Towers Watson’s prior written consent Thus report and the data analysis and know—how In it are the and propi 'y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson 1:1"1*1:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T1 - Entry (T1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 92 650 723 8.1 2.1 80.3 825 2.9 808 82.2
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 62 ——— 702 — — 726 —— — 791 ——=
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey partrcipants onty This report and any data i cantains may only be used by parhcipants to support thew internat human and Use of !hls report or any data t contains for any other purpose.
(mdudmg employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnior wrtten consent This report and the data analysis and know-how n it are the y work product of Wills Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"I'I:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T2 - Intermediate (T2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Medijan 75th
9 290 781 85.1 90.0 830 91.0 959 857 92.3 950
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 6 233 76.7 80.2 86.6 81.9 87.6 96.5 829 90.3 96.3
Natural Resources Production 4 55 -— 94.0 —-— —— - - -— 96.0 -
Ops
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 6 132 724 786 879 800 87.6 930 814 90.0 935
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
tion & Prodyction (E&P) 4 261 ——= 83.0 - ——= 924 ——- - 93.0 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of lhls report or any data it contans for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how n it are the y wark product of Willis Towers Watson

which owns all refated intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP — Natural Resources Exploitation/Operation/Production

Level : T3 — Senior (T3)
Total Sample

WillisTowers Watson Li*I'kl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
10 227 87.4 96,1 108.5 98.8 1093 114.1 993 106.8 119.3
Discipline
Annua) Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 6 177 87.4 96.3 101.1 99.3 102.8 111.7 101.3 104.0 117.0
Natural Resources Production 5 37 84.2 99.9 116.4 95.6 1109 116.4 98.4 112.4 122.3
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars Z 179 87.0 999 1082 98.0 109.3 1109 1015 1094 118.0
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Prodyction (E&P) 4 163 - 899 ntnsind - 100.8 == == 102.8 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics

All monetary values in thousands
©2017 Willis Towers Watson Confidet

which owns all related inteliectual property nghts

ntial - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and
(including employee newsletters and other tnternal publicattons) or by any other party 18 stnctly prohibited without Willis Towers Watson's pror written consent This report and the data analysis and know—how

init are the

Use of thls report or any data it contains for any other purpose

work product of Willts Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1*1:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T4 -~ Lead (T4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 256 951 1053 1242 1065 1245 1403 116.5 123.0 152.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Field Qps 7 167 951 102.0 121.5 1065 123.1 1403 1166 122.7 1350
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 217 955 1134 124.2 107.6 1255 1444 1166 1254 154.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Exploration & Production (E&P) 5 165 947 102.0 1159 108.7 1231 1351 1137 1227 1375
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human and Use of this report or any data it contains for any other purpose

(ncluding employee newsletters and other internal publications) or by any other party I1s stnictly prohibited without Willis Towers Watson’s prior wnitten consent This report and the data analysis and know—how tn it are the and propi y work product of Willis Towers Watson
which owns all related intellectual propeity nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson Lil*1'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : W1 - Entry (W1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
1 261 73.5 83.7 875 80.9 90.0 97.0 81.6 88.4 934
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 6 113 675 745 79.1 78.4 80.9 86.8 721 822 857
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 7 147 735 858 87.5 80.9 902 97.0 828 88.4 934
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contams for any other purpose
{including employee newslstters and other internal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson’s pnior written consent This report and the data analysis and know—how in it are the and prop y work product of Willis Towers Watson

which owns all retated inteflectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP — Natural Resources Exploitation/Operation/Production

Level : W2 - Intermediate (W2)
Total Sample

WillisTowers Watson LI"I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 638 786 82.4 97.3 88.5 94.4 102.8 852 97.5 1055
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 10 261 80.5 82.4 94.0 88.7 92.0 100.4 912 97.6 101.1
| Machine Ops 5 329 77.0 90.0 1107 80.1 952 120.0 785 96.7 117.4
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 10 494 772.0 814 97.3 85.8 896 101.7 85 91.6 105.5
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Medlan 75th 25th Median 75th
Exploration & Production (E&P) 4 178 - 81.56 - -—= —-—- -—- 99.1 -
Inteqrated E&P and Refining 4 261 —— 956 - — 99 1 - — 103.5 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers. Watson Confidential - for the Intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
ewsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willls Towers Watson

(lneludlng employee
which owns all relmed intellectual property nghts

Use of this report or any data it contains for any other purpose
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : W3 - Senior (W3)
Total Sample

WillisTowers Watson LI'I'L}

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 2508 87.1 933 1156 9902 1061 121.4 94 9 106.8 127.5
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Field Ops 10 827 91.2 94.3 1030 100.1 104.8 110.7 101.6 108.2 113.3
[Machine Qps 5 1309 705 115.0 131.5 == 126.3 - 1.7 122.9 1399
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Doliars 10 2071 80.4 92.3 1156 982 1032 1214 83.0 104.0 127.5
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 334 87.0 94.9 104.8 - 108.3 —— 95.5 108.8 112.9
ining 4 959 - 107.3 —= -—= 112.5 - - 116.Z -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsietters and other intemal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—hcrw in it are the

which owns all related intellectual property nghts

Use of thls report or any data it contains for any other purpose
and y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson 1:1"I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOP — Natural Resources Exploitation/Operation/Production
Level : W4 ~ Lead (W4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 1094 100.7 1058 126.5 110.3 117.2 1258 1087 117.3 1352
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Field Qps 9 294 1008 106.5 110.0 112.4 116.7 118.8 1133 1194 126.6
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 7 951 983 1010 126.5 106.7 113.7 1261 104.7 114.2 1352
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 101 98.0 106.6 110.0 - 118.1 - 105.4 117.3 126.8
Integrated E&P and Refining 4 815 — 113.8 ——= - 119.7 = ——- 124.7 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contams may only be used by participants to support their internal human Use of (hls report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party I1s stnctly prohibited without Wilks Towers Watson's prior written consent This report and the data analysis and know—how n it are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : M1 - Supervisor (M1)

Total Sample

WillisTowers Watson Li1*1*l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 201 1135 118.9 1289 120.0 1287 132.9 120.1 1304 1409
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Control Center Operation 4 37 —-— 1249 -— —_— 139.7 —-— -— 148.3 —-—
Trans and Pipeline 4 158 -— 120.2 - -—= 128.1 ——= -— 131.2 -
SnristUMultiDise
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 187 114.5 1205 127.5 128.7 1305 1416 1273 135.0 1555

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the intemnal use of survey participants only This report and any data it contains may cnly be used by participants to suppart their intemal human
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior whtten consent This repoit and the data analysis and know—horw

which owns all related intellectual property nghts

Use of this report of any data it contains for any other purpose

d i 1t are the and propi

y work product of Willls Towars Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI'I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P1 — Entry (P1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 15 — 73.8 —— —— 825 ——= - 82.9 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Scheduling and Logisfics 410 == 738 === == 809 === === 80.5 =
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 15 ——= 73.8 ——= ——= 82.5 — — 82.9 ==

All values in Canadian Dollar

Effective date Apnl 01, 2017

Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and management organizations Use of this report or any data it contains for any other purpose

(including employee newsietters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis Towers
which owns all related inteilectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOT - Transportation and Pipeline

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson LI'I'Ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 94 1339 155.0 163.3 141.2 188.9 1959 144.4 1947 2075
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Trans and Pipeline 6 74 142.8 160.6 172.2 164.5 192.7 196.7 174.2 195.2 212.7
G MUltiD]
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 6 84 1406 165.0 162.8 162.5 188.9 1953 172.0 1947 2203
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Pipeline 4 82 - 151.2 - - 182.7 - — 194.0 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human and
{including employee newsletters and other internal publications) or by any other party 1s stnctly prohubited without Wilis Towers Watson's prior written consent This report and the data analysis and know—-how
which owns all related inteliectual property nghts

Use of this report or any data it contains for any other purpose
and y work product of Willls Towers Watson

in it are the
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1*l:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
7 28 156.6 177.0 2038 1957 215.0 2294 2239 232.0 2408
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Control Center Operation 4 5 -— 172.1 - —-—= 210.8 - - 2243 -
Trans and Pipeline 4 21 -—- 192.7 -—= - 229.0 -— -—= 232.7 -—=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 6 26 156.3 1745 1875 1934 2137 2357 211.8 233.1 2502
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther intemal human Use of thls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Wilks Towers Watson’s pnor written consent This report and the data analysis and know-hcw In it are the y work product of Wilis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Trans fortatlon and Pipeline
Level : P2 - Intermediate (P2)

Total Sample

WillisTowers Watson LI"I"Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
L 107 9.3 82.3 88.1 87.9 924 1011 849 92.3 1001
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Scheduling and Logistics 5 34 795 82.0 82.9 — 89.6 - 86.4 91,1 933
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Doliars 5 104 795 823 85.8 —- 92.4 — 86.4 923 97.2
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internai use of survey parbicipants only This report and any data it contains may only be used by participants to support their intema) human and Use of thls report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOT - Transportation and Pipeline

Level : P3 - Career (P3)
Total Sample

WillisTowersWatson L:1"'lal

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 176 932 102.2 1359 1068 114.9 148.4 108.1 118.6 145.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Scheduling and Logistics 6 43 892 900 104.3 106.3 112.3 121.3 102.4 1109 122.6
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 8 172 89.2 990 105.7 106.3 114.0 121.8 102.4 113.7 122.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 4 27 = 127.4 = = 1358 = == 138.8 =

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and
{including employee newsietters and other internal publications) or by any other party is stnctly prohibited without Wilhs Towers Watson's pnor wrtten consent This report and the data analysis and know—how tn it are the

which owns all related intellectual property nghts

Use of this report or any data rt contains for any other purpose
y work product of Wills Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1"I*l:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P4 - Specialist (P4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 97 1144 1255 1342 1361 148.0 1554 140.0 148.8 169.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
1 Scheduling and Logistics 7 25 1121 121.9 132.0 1332 143.4 1539 132.1 143.0 154.9
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars &) 1 1109 119.3 1266 133.7 142.6 150.1 132.5 142.0 1554
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contams for any other purpose
(including employee newsiletters and other internal publications) or by any other party 1s stnctly prohibited without Wilis Towers Watson's pnior wntten consent This report and the data analysis and know—how in it are the and prop: y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 856



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI"I'Id
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P5 — Master (P5)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 27 1355 146.7 157.0 175.0 176.5 190.7 163.1 185.6 1974
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Trans and Pipeline 4 17 -—= 145.1 -—= -—= 178.8 -—- -—= 182.5 -
Garlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 8 27 1355 J46.7 157.0 175.0 176.5 1907 163.1 1856 197.4

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilks Towers Watson Confidential - for the intemal use of survey partcipants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party I1s stnictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and kncw-hcfw embodied in it are the confidential and propnetary work product of Willis Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOT - Transportation and Pipeline

Level : T2 - Intermediate (T2)

Total Sample

WillisTowers Watson LI"I'LI

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 58 744 794 925 ——= 904 == 754 895 97.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
1Control Center Operation 4 13 - 93.2 - ——= = e ——= 284 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 56 - 853 - — —o= - ——= 917 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohubited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how

which owns ali reiated intellectual property nghts

in it are the

Use of thns report or any data it contains for any other purpose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1"I*Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : T3 - Senior (T3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5] 161 854 1014 1103 941 106.8 1266 87.3 107.7 1284
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Control Center Operation 4 86 -—= 105.0 -— — -—= -—- -—- 110.8 ——
Trans and Pipeline 4 75 -—= 97.7 —-—= - 102.4 -—= -—= 104.3 —=
GnristMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 137 ——— 101.4 — - — — — 107.7 ——
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willls Towers Watson's pnor wntten consent This report and the data analysis and know—how n it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : T4 - Lead (T4)

Total Sample

WillisTowers Watson 1:1"1*1:l

Annual Base Salary

Target Cash Compensation

Cos Cases 25th Median 75th

25th

Median

75th 25th Median

S 19 9903 1162 1252

100.7

127.9

1404 102.0 1249

Total Actual Cash Compensation

75th
148.8

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
(including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Wilis Towers Watson's prior written consent This report and the data analysis and knuw—how

which owns ali related intellectual property nghts

Use of lhls report or any data it contans for any other purpose
work product of Willls Towers Watson

n it are the
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT ~ Transportation and Pipeline
Level : W2 - Intermediate (W2)

Total Sample

WillisTowers Watson L1"I"Lli

Annual Base Salary

Cos Cases 25th Median 75th

25th

Target Cash Compensation

Median

75th 25th Median

Total Actual Cash Compensation

75th

4 30 e 88.3 o

92,8

— — 952

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their interal human

Use of this report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willhs Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willls Towers Watson

which owns all related intellectual property nghts
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : W3 — Senior (W3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 48 — 97.2 —— —— 99.5 —— ——— 104.3 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnictly prohibited without Willis Towers Watson's prior written consent Thus report and the data anatysis and know—haw w it are the and prop work product of Wilhs Towers Watst

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey —

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOW - Well Operations
Level : M1 - Supervisor (M1)

Total Sample

Canada

WillisTowers Watson L:1"1'l:}

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 25th Median 75th 25th Median 75th
6 23 133.4 144.4 141.2 162.7 197.8 145.8 1654 196.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 25th Median 75th 25th Median 75th
Drilling 4 13 —— 149.5 - 177.3 —— — 172.4 —

Company Industry

Cos Cases

Annual Base Salary

Target Cash Compensation

25th Median

Total Actual Cash Compensation

25th Median 75th

25th Median 75th

[Integrated E&P and Refining 4 12

—— 1425

— 154.4

— 152.4 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wills Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their Internal human resources and management organizations Use of this report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied 1n it are the confidential and propnetary work product of Willis Towers Watson
whi

ich owns all refated intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOW - Well Operations

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson L:l'I*ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 25th Median 75th 25th Median 75th
10 36 156.5 174.8 187.9 2155 2232 190.9 217.2 232.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 25th Median 75th 25th Median 75th
Drilling 5 12 136.7 179.4 1741 224.3 255.6 181.4 2334 274.0
Well Ops 6 11 155.0 171.8 191.9 206.1 220.2 201.4 214.4 223.0
G Mult e
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 25th Median 75th 25th Median 75th
[Canadian Dollars 5 24 1494 177.0 - 2184 —_—= 187.2 217.8 272.3
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 13 155.1 168.5 187.9 207.0 251.2 190.9 208.0 255.8
Integrated E&P and Refining 4 23 ——= 1783 == 217.0 —== oo 218.1 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contams may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{including employee newsletters and other intemal publications) or by any other party Is stnclly prohibited without Wilis Towers Watson's prior wnitten consent This report and the data analysis and know—how n it are the and y work product of Willis Towers Watson

which owns all related inteliectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOW - Well Operations

Level : M3 - Senior Manager (M3)
Total Sample

WillisTowers Watson L:1*1'L:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Z 26 2061 221.8 234.0 2500 2797 302.3 2441 284.7 3346
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Drilling 5 10 196.8 234.0 2450 246.0 2925 313.8 256.8 296.0 358.6
Well Ops 4 13 - 2227 - - 2812 — - 285.9 -
G list/Multigisciol
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Capadian Dollars 4 12 - 222.9 - = - - tesind 2859 ——=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 221 = 220.2 = === 266.2 B == 218.1 B

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their interal human and
(mcludlng employee newsletters and other mlernal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and knaw-hc/w

which owns all related inteliectual property nght:

In it are the and prop!

Use of this report or any data 1t contains for any other purpose
y work product of Willis Towers Watson
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 14 80.6 886 1012 - 1015 = 831 101.2 1155
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the intemal use of survey parbicipants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party Is sinctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knuw-how in it are the and prop. y work product of Willils Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson §L:1"1'Ll
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017

Function : EOW - Well Operations
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
L 72 969 1084 146.9 1129 124.8 1721 11435 1199 169.9
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Exploration & Production (E&P) ) 9 95.7 983 1352 - 1184 == 1084 117.5 146.7
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of thls report or any data it contains for any other purpose
{including employee newsletters and other intemal pubhcations) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how n it are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : EOW - Well Operations

Level : P4 - Specialist (P4)
Total Sample

WillisTowers Watson LiI"F*lid

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
10 6 125.0 144.0 161.7 144.0 158.7 222.1 137.2 1711 213.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Drilling 5 23 125.0 139.9 186.9 146.8 168.7 226.0 154.0 1741 2336
Well Ops 4 31 —-— 151.4 -— -— 167.0 - —-— 165.7 -—
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 22 118.4 126.0 132.0 == 144.8 - 129.7 1376 17141
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Exploration & Production (E&P) 6 28 1250 140.0 160.6 152.8 158.7 2232 148.4 1714 213

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thetr internal human

Use of this report or any data it contains for any other purpose

and
{including employee newsletters and other |ntema| publications) or by any other party 1s stnctly protubited without Willis Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Willis Towers Watson

which owns all related intellectual property nght:
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Function/Level Scope Break Table

TOTAL SAMPLE
August 2017

Function : EOW - Well Operations
Level : P5 - Master (P5)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
411 — 181.8 — — 2186 = — 2337 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of lhls report or any data It contams for any other purpose
(inciuding employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Wiliis Towers Watson’s prior written consent This report and the data analysis and know—how m It are the y work product of Wills Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1'I'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETG - Gas Transmission
Level : P4 — Specialist (P4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 14 - 114.6 ——= ——= 1345 == —== 141.9 ——=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 4 14 — 1146 — — 1345 — —— 1419 =
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use oi (hls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Wills Towers Watson's prior written consent This report and the data analysis and know-how n it are the 'y work product of Willis Towers Watson

ich owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETM - Electric Transmission Construction and/or Maintenance
Level : M1 - Supervisor (M1)

Total Sample
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 192 1002 1255 1347 121.8 138.1 1482 1206 141.7 1489
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 5 152 109.2 1255 1347 121.8 138.1 148.2 1206 141.7 148.9
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wiliis Towers Watson Confidental - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support thesr internal human Use of this report or any data it contains for any other purpose
{including employee newsletters and other mtemal publications) or by any other party 1s stnctly prohibited without Wilhs Towers Watson's prior waitten consent This report and the data analysis and kncwv—how in it are the and prop work product of Willis Towers Watson

which owns all related intellectual property nights
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETM - Electric Transmission Construction and/or Maintenance
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 19 —— 1472 —— — 1656 — — 17390 ——=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 19 - 147.2 == - 1656 - - 173.0 ——=
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thetr internal human and Use of !hls report or any data it contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party is stnclly prohibited without Withs Towers Watson's pros wiitten consent Thus report and the data analysis and know-how w it are the y work product of Withs Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 5:[1'1'l:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETM — Electric Transmission Construction and/or Maintenance
Level : T3 — Senior (T3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 93 758 86.3 106.2 5.8 903 107.7 5.8 973 107.5
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Electric Transmission 4 80 - 827 - - 89.2 - - 88.2 —=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility <) 93 758 86.3 106.2 758 903 107.7 758 97.3 107.5
All values in Canadian Dollar
Effective date Apnl 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the internal use of survey partcipants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal pubiications) or by any other party is strictly prohibited without Willls Towars Watson's pnor written consent Thus report and the data anaiysis and knwr—now n it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ETO - Electric Transmission Operations

Level : M1 - Supervisor (M1)
Total Sample

WillisTowers Watson LI1'I*ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
(6] 35 1096 122.0 131.5 1145 1371 1453 114.6 1409 149.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
Eltrc Trans Ops 4 27 —— 128.9 - -— 141.7 -—= -— 145.0 -—
|Gnrist/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 28 1053 1274 132.6 118.8 1402 147.2 119.5 1436 151.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ULty 6 35 1096 122.0 1315 114.5 137.1 1453 114.6 1409 149.1
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and k hy

which owns all related intellectual property nghts

Use of this report or
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Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ETO - Electric Transmission Operations

Level : M2 - Manager (M2)
Total Sample

WillisTowersWatson LI'E*l:d

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 56 130.0 142.0 1536 1345 163.3 1766 1351 1708 184.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Eltrc Trans Ops 6 44 121.4 140.7 149 4 1236 161.8 171.8 1245 171.3 181.0
; MUItiDi
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 49 133.1 144.2 156.1 138.3 165.8 179.5 140.7 1709 187.1
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 9 56 130.0 142.0 153.6 1345 163.3 176.6 1351 1708 1841

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the nternal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(inciuding employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Wilis Towers Watson's prior written consent This report and the data analysis and knuw-how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ETO - Electric Transmission Operations

Level : M3 - Senior Manager (M3)

Total Sample

WillisTowers Watson Lil"1'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 35 1442 1776 192.3 149.0 2132 239.0 149.7 1911 2560
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Eltrc Trans Ops 7 17 150.4 177.6 184.5 150.4 2132 228.0 150.4 192.0 2404
Gnrlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars Z 20 1504 1776 184.5 1504 2132 2280 150.4 191.1 2404
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ility 8 34 1411 165.6 184.0 1484 1948 2264 149.3 __189.1 238.2

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willls Towers Watson Confidential — for the internal use of survey parficipants only This report and any data it contams may only be used by participants to support therr intemal human resources and management organizations Use of thls report or any data It contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party I1s stnctly prohibrted without Willls Towers Watson's prior written consent This report and the data analysis and know-how n it are the

which owns all related inteliectual property nghts

y work praduct of Willis Towers Watson
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : P3 — Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 21 ——= 106.8 == ——= 119.5 —-—= === 1194 ——=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ICanadian Dollars 4 21 —-—= 106.8 - e 119.5 e —== 1194 —
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Utility 4 21 -— 106.8 — e 1195 — o 1194 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemai human and
(ncluding employee newsletters and other internal publications) or by any ather party 1s strictly protubited without Willis Towers Watson's prior wrtten consent This report and the data analysis and k h
which owns all related intellectual property rights

Use of this report or any data it contains for any other purpose
and y work product of Willis Towers Watson

it are the
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LIl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : T2 - Intermediate (T2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 64 ——— 111.8 — — 117.7 — - 118.8 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 64 — 111.8 — - 117.7 ——- — 118.8 —
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Utility 4 64 — 111.8 o — 117.7 — - 118.8 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of |h|s report or any data it contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-now n i are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ETO - Electric Transmission Operations

Level : T3 - Senior (T3)
Total Sample

WillisTowersWatson LI*I*l:d

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 90 106.2 121.3 1246 106.2 1258 1335 106.2 1254 136.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Eltrc Trans Ops 5 84 98.3 121.0 124.8 98.3 121.0 134.2 98.3 121.0 1350
|Gnost/MultiDisc
Company Revenue Range
Anpual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 6 90 106.2 121.3 1246 1062 125.8 133.5 106.2 125.4 136.0
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 6 90 1062 1213 1246 1062 125.8 1335 106.2 1254 136.0

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human
(including employee newsletters and other intemal publications) or by any other party 1 stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knuw-hww

which owns all related intellectual property nghts

n it are the

Use of lhls report or any data it contains for any other purpose

work product of Willls Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ETO - Electric Transmission Operations

Level : T4 - Lead (T4)
Total Sample

WillisTowers Watson Lii*I'l:l

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5] 199 113.6 128.7 131.3 1136 1345 140.6 113.6 135.8 142.2
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Eitrc Trans Ops 4 192 - 123.8 -— -—= 128.6 - - 129 2 -
Gnrlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 5 24 1223 1302 1319 1241 1383 1415 1241 140.8 1434
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility (5] 199 1136 128.7 131.3 113.6 134.5 140.6 1136 135.8 142.2

All values in Canadian Dollar
Effective date Apnil 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsietters and other internal publications) or by any other party s stnctly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how
which owns ali related intellectual property nghts

Use of this report or any data it contains for any other purpose
and y work product of Willis Towers Watson

In it are the
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EVM - Vegetation Management and Forestry
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 28 — 108.9 — — 1165 — — 114.9 o
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Vegetation Mgmt Forestry 4 28 -—= 108.9 - -—= 116.5 -—- - 114 9 -
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 28 = 108.9 o= - 116.5 —== - 114.9 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willls Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purpose
(lncludlng employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—hcrw n 1t are the and y work product of Willis Towers Watson
which owns all related inteilectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson §L:I*1*Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EVM - Vegetation Management and Forestry
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 9 - 1402 —-—= - 1612 —-—= = 160.0 ==
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Vegetation Mgmt Forestry 4 9 - 140.2 -— -—= 161.2 - -—- 160.0 -
GoristMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 9 ——= 140.2 — ——= 161.2 - == 160.0 =
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 g ——= 140.2 - ——= 1612 ——= == 160.0 et
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wil Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemat human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-hcw n ¢ are the and propi y work product of Wills Towers Watson

which owns all related intellectual property nghts
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : EVM - Vegetation Management and Forestry
Level : T2 - Intermediate (T2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 82 — 846 — —— 846 — — 84,6 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Vegetation Mgmt Forestry 4 82 - 84.6 ——= - 84.6 - -— 84.6 -
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Utility 4 82 — 846 — — 846 — — 84,6 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intermal human and Use of thls report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is sinctly prohibited without Willis Towers Watson's prior written consent This report and the data anaiysis and knaw—how in It are the y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 883



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson Li1"I*Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NPM - Nuclear Plant Maintenance
Level : M1 — Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 411 - 120.9 — — 120.9 — — 120.9 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 411 - 1209 -== - 1209 ——= - 120.9 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thew internal human Use of this report or any data it contains for any other purpose
(including employee newslstters and other internal publications) or by any other party is stnetly prohibited without Willis Towers Watson's pnior written consent This report and the data analysis and knaw—how in it are the and propi 'y work product of Wilis Towers Watson

which awns all related ntellectual property nghts
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NPM - Nuclear Plant Maintenance
Level : M2 — Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 85 — 1440 - —— 1543 ——= — 1516 —
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 85 — 144.0 — — 154.3 — — 1516 —
All values in Canadian Dollar
Effective date Apnl 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the Internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
{including employee newsletters and other |n(ernal publications) or by any other party is strictly prohibited without Wilhs Towers Watson's pror wrttten consent This report and the data analysis and know—how in it are the and p! y work product of Willis Towers Watson
which owns all related intellectual property nights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L1"'I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 105 —— 156.4 —— — 1580 —— — 157.7 ==
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Nuclear Plant Ops 4 30 - 150.3 - —— 160.9 - - 168.6 -—
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 105 === 156.4 - - 158.0 === —== 1577 —==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intermal human Use of this report or any data it contains for any other purpose
(including employee newslettars and other internal publications) or by any other party 1s stnctly prohibited without Wilis Towers Watson's prior written consent Thus report and the data analysis and know—haw n it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L:I"1*Lal
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 304 - 138.5 - - 138.5 ——= e 138.5 =
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 304 - 1385 —— — 1385 - - 138.5 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wills Towers Watson Confidential — for the internal use of survey participants only Thus report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is sinctly prohibrited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Willis Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1*I*I:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : T2 - Intermediate (T2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 182 - 730 ——= - 3.0 - - 73.0 o=
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Nuclear Plant Ops 4 176 - 73.0 -— -—= 73.0 -—- -—= 73.0 -
G isUMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 182 ——= 730 ——= - 73.0 ——= - 730 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential ~ for the intemnal use of survey partcipants only This report and any data it contains may only be used by participants to support ther mtemal human and 0 Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson’s prior written consent Thus report and the data analysis and knaw—haw in it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : NPO - Nuclear Plant Operations

Level : T3 - Senior (T3)
Total Sample

WillisTowersWatson L:1"'*1a}

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos 25th Median 25th Median 75th 25th Median 75th
4 - 100.0 ——= 100.0 — ——= 100.0 -
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos 25th Median 25th Median 75th 25th Median 75th
Nuclear Plant Ops 4 -—= 100.0 -—- 100.0 - -— 100.0 -—
e listMuliDisc

Company Revenue Range

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos 25th Median 25th Median 75th 25th Median 75th
Canadian Dollars 4 ——— 1000 — 1000 — —— 100.0 —
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parhicipants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is sinctly prohibited without Wills Towers Watson's prior written consent This report and the data analysis and know-how in it are the and y work product of Wilhis Towers Watson

which owns all related intellectual property nghts
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : NRS - Nuclear Plant Radiation Safety
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 27 — 1452 — — 1532 — — 152.9 ——=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 4 27 = 1452 - ——= 15632 - === 152.9 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human and Use of this report or any data it contains for any other purpose
(including employee newsietters and other intemal publications) or by any other party 1s stnctly prohibited without Wilis Towers Watson’s pnor wntten consent This report and the data analysis and know—how init are the and prop y work product of Wiliis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson Ll*I'lil
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M1 — Supervisor (M1)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 1 -—= -—= —_— - -
Car Purchase Cost 0 - — - -—= - - -
Car Leasing Cost 0 -—- -—= - - -—= - -
Flexible Perquisites Amount 3 -—= - - -—= - -—= -—=
Other Perquisite Amount 1 -— -—- - - - -—- -
Financial and Tax Counseling Amount 0 - - - - - - -
Recreation/Wellness Allowance Amount 9 23 0.7 -—- 0.4 0.5 0.9 -——=
Company Profit Sharing Amount 0 -—= -—= -— -—= -—= ——= -
Northern Living Allowance/ Remote Location 4 8 17.2 - - 17.0 - -
Premium Amount
Performance Awards/Project Bonus Amount 5 5 23 -—= 0.7 29 3.5 -—=
Total Perquisites 16 33 3.6 04 0.8 1.6 4.9 11.4
Total Variable Payments — Excluding Actual 9 13 10.0 - 1.9 3.5 206 -
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 89% No 98% No
0% Car Allowance 0% Eligibility Based on Nature of 11% Yes 2% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
96% Not Eligible 100% No 92% No 80% No
4% Full Financial Counseling 0% Yes 8% Yes 20% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
66% No 81% No
34% Yes 19% Yes

All values in Canadian Dollar
Effective date Apnil 01, 2017
Company weighted statistics

All monetary values in thousands
©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose Page 891

(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know- how n it are the and prop! y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LiI"I*Ll
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P1 - Entry (P1)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 0 -—= -—= —_— - - - -—=
Car Purchase Cost 0 - -—- -— -—- -—- -— -
Car Leasing Cost 0 -—- - - -— e -— -—-
Flexible Perquisites Amount 0 -— -— - - - —— -—
Other Perguisite Amount 0 -— —— - -— - -— -
Financial and Tax Counseling Amount 0 -—- -— - —— - —_— -—
Recreation/Wellness Allowance Amount 3 -—= - - - -— e -
Company Profit Sharing Amount 0 -—= -—= — - - - -
Northern Living Allowance/ Remote Location 0 - -— -— - -— -— -—
Premium Amount
Performance Awards/Project Bonus Amount 0 —-—- -—= - - - - -
Total Perquisites 3 - - -—- -—- -—- -— -
Total Variable Payments — Excluding Actual 1 - -— -— -— -— -—= -—
Bonus
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 100% No 100% No
0% Car Alilowance 0% Eligibility Based on Nature of 0% Yes 0% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
100% Not Eiigible 100% No 100% No 80% No
0% Full Financial Counseling 0% Yes 0% Yes 20% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
22% No 100% No
78% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose Page 892
{including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior wnitten consent This report and the data analysis and know-how In it are the and propi y work product of Willis Towers Watson
which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson §L:1'I'Ll
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M2 - Manager (M2)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 1 -—= — -—= -—- - - -
Car Purchase Cost 0 - -— - -— -— -— -
Car Leasing Cost 0 - — -—- -—= - — -
Flexible Perquisites Amount 0 - -— -—= - -— -— -
Other Perquisite Amount 0 -—= - — - — - —
Financial and Tax Counseling Amount 0 - -—- - — -—- - —-—=
Recreation/Wellness Allowance Amount 4 6 1.2 — - 0.4 B .
Company Profit Sharing Amount 0 - - -—- -—- -—= ——= -
Northern Living Allowance/ Remote Location 2 -—= - -—= - - = -
Premium Amount
Performance Awards/Project Bonus Amount 0 - -— - - -— - -—
Total Perquisites 6 8 3.8 -—= 0.3 47 6.4 -—=
Total Variable Payments - Excluding Actual 3 - -—= -— - -— - -—=
Bonus
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 100% No 100% No
0% Car Allowance 0% Eligibility Based on Nature of 0% Yes 0% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
100% Not Eligible 100% No 91% No 92% No
0% Full Financial Counseling 0% Yes 9% Yes 8% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
65% No 75% No
35% Yes 25% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose Page 893
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—how n it are the and proprietary work product of Willis Towers Watson
which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L1'1'L:1
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M3 — Senior Manager (M3)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 0 - -— - - - — -
Car Purchase Cost 0 -—= —-—- - - - - -—=
Car Leasing Cost 0 - -— -— -— -— -— -
Flexible Perquisites Amount 2 -— - - -— - -— ——=
Other Perquisite Amount 0 - -—- -— -— - -—= -
Financial and Tax Counseling Amount 0 -—= - -— -— -— -— -—
Recreation/Wellness Allowance Amount 0 -—= —-—- -—= - -— - -
Company Profit Sharing Amount 0] - - -— -— -— -— -—
Northern Living Allowance/ Remote Location 0 -— - - -— —— -— -
Premium Amount
Performance Awards/Project Bonus Amount 0 - -—= -— -— -— -— -—
Total Perquisites 3 -— -—= -— -— -— -— -—
Total Variable Payments - Excluding Actual 0 -— -—= e —_— -— - -
| Bonus
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 60% No 100% No
0% Car Allowance 0% Eligibility Based on Nature of 40% Yes 0% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
100% Not Eligible 100% No 100% No 100% No
0% Full Financial Counseling 0% Yes 0% Yes 0% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
80% No 80% No
20% Yes 20% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wills Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human re Use of this report or any data it contains for any other purpose Page 894
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior wrtten consent This report and the data analysis and know—how in it are the and proprietary work product of Wills Towers Watson
which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada
Perquisites and Allowances Summary Table

TOTAL SAMPLE
August 2017

Function : AAS — Administrative Services

Level : P2 - Intermediate (P2)

WillisTowers Watson Ll'I*Lli

Car Allowance
Car Purchase Cost
Car Leasing Cost

Flexible Perquisites Amount
Other Perquisite Amount

Financial and Tax Counseling Amount
Recreation/Wellness Allowance Amount

Company Profit Sharing Amount
Northern Living Allowance/ Remote Location
Premium Amount

Performance Awards/Project Bonus Amount

Total Perquisites

Total Variable Payments — Excluding Actual
Bonus

N N o o w = OO =

D~

18
11

0.7 13.5 -—=
1.1 13.6 -

Car Eligibility

0% Company Car only
0% Car Aliowance

0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility

Company Profit Sharing Eligibility

Car Benefit Eligibility Criteria
0% Eligibility Based on Job Status
0% Eligibility Based on Nature of

Job/Job Requirements

Flexible Perquisites Eligibility

Other Perquisites Eligibility

92% No
8% Yes

Northern Living Allowance/ Remote
Location Premium Amount Eligibility

100% Not Eligible
0% Full Financial Counseling
0% Tax Counseling Only

Recreation/Wellness Allowance

100%
0%

Transportation Allowance Eligibility

No
Yes

Eligibility
57% No
43% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willls Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human g
(including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the

which owns all related intellectual property nghts

85%
15%

No
Yes

92% No
8% Yes

77% No
23% Yes

Performance Award/Project Bonus
Eligibility

18 Use of this report or any data it contains for any other purpose
and proprietary work product of Willis Towers Watson

77% No
23% Yes
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2017 Energy Services MMPS Compensation Survey — Canada

Perquisites and Allowances Summary Table

TOTAL SAMPLE
August 2017

Function : AAS - Administrative Services

Level : P3 - Career (P3)

WillisTowers Watson LI"I*l:l

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 0 - . —_— - — —
Car Purchase Cost 0 == - -—= — - - -
Car Leasing Cost 0 —_— - J— S _— _— _—
Flexible Perquisites Amount 0 -— —_— J— _— _— _— _—
Other Perquisite Amount 0 —_— —_— _— —_— _— _— ——
Financial and Tax Counseling Amount 0 -— —_— —_— _— _— —_— _—
Recreation/Wellness Allowance Amount 6 11 0.5 -—= 0.3 0.3 0.7 -
Company Profit Sharing Amount 0 - — _— - _— —_— —
Northern Living Allowance/ Remote Location 0 —_— — _ S _— _— _—
Premium Amount
Performance Awards/Project Bonus Amount 0 - -_— — —_— _ S —_—
Total Perquisites 6 1 0.8 -—= 0.3 04 1.5 —
Total Variable Payments - Excluding Actual 2 - -— — _— S _— —
Bonus

Car Eligibility

0% Company Car only
0% Car Allowance

0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility

Company Profit Sharing Eligibility

Car Benefit Eligibility Criteria
0% Eligibility Based on Job Status
0% Eligibility Based on Nature of

Job/Job Requirements

Flexible Perquisites Eligibility

100% No
0% Yes

Northern Living Allowance/ Remote
Location Premium Amount Eligibility

92% Not Eligible
8% Full Financial Counseling
0% Tax Counseling Only

Recreation/Wellness Allowance

100%
0%

Transportation Allowance Eligibility

No
Yes

Eligibility
43% No
57% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilkis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s pnor written consent This report and the data analysis and know—how

which owns all related intellectual property nghts

96%
4%

No
Yes

100% No
0% Yes

d in it are the

Other Perquisites Eligibility
100% No

0% Yes

Performance Award/Project Bonus
Eligibility

Use of this report or any data it contains for any other purpose

92% No
8% Yes

Page 896
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I*L:l
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P4 - Specialist (P4)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 0 - - - - -= -—= -
Car Purchase Cost 0 -—= i -—- -—= — - —--=
Car Leasing Cost 0 - - - - -—= -—= -
Flexible Perquisites Amount 1 - -—- - -—= -—= - -
Other Perquisite Amount 1 - - - -—= -—= - -—=
Financial and Tax Counseling Amount 0 -—= -—= - -—= -—= -—= -
Recreation/Wellness Allowance Amount 2 -—= -—= - - -—= - -
Company Profit Sharing Amount 0 - - ——= - -— - -
Northern Living Allowance/ Remote Location 0 - - - - - - -
Premium Amount
Performance Awards/Project Bonus Amount 0 -— -— -— -— -— -— -—=
Total Perquisites 3 -— -— -— -—- -— -— -—
Total Variable Payments - Excluding Actual 0 -— -—= -—= -—= - - -
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 86% No 86% No
0% Car Allowance 0% Eligibility Based on Nature of 14% Yes 14% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
100% Not Eligible 100% No 100% No 100% No
0% Full Financial Counseling 0% Yes 0% Yes 0% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
57% No 100% No
43% Yes 0% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willils Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for any other purpose Page 897
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnior written consent This report and the data analysis and know-| how n it are the and prop y work product of Wilks Towers Watson
which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LiI'I'Ll
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : T1 - Entry (T1)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 1 _— —_— -
Car Purchase Cost 0 _— -_— S _— — — _—
Car Leasing Cost 0 -— -— _— S— _— _— _—
Flexible Perquisites Amount 1 - - _— —_— _— _— _—
Other Perquisite Amount 1 - —_ _— _— _— _— _—
Financial and Tax Counseling Amount 0 — - _— _ _— _— —
Recreation/Wellness Allowance Amount 3 R - - - _— _— —
Company Profit Sharing Amount 0 —— - — _— _— —_ —
Northern Living Allowance/ Remote Location 1 -_— - F— - _— —_— —
Premium Amount
Performance Awards/Project Bonus Amount 0 -— —_— — - — — _—
Total Perquisites 4 9 3.9 -— —_— 11 _ _—
Total Variable Payments — Excluding Actual 1 - -— _— - _ S _—
Bonus
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 80% No 87% No
0% Car Allowance 0% Eligibility Based on Nature of 20% Yes 13% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
100% Not Eligible 100% No 93% No 80% No
0% Full Financial Counseling 0% Yes 7% Yes 20% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
40% No 80% No
60% Yes 20% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support thew internal human Use of tms report or any data it contans for any other purpose Page 898
(including employee newsletters and other xnternal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know-hcw in it are the p 'y work product of Willis Towers Watson
which owns all related ntellectual property nght




2017 Energy Services MMPS Compensation Survey — Canada

Perquisites and Allowances Summary Table

TOTAL SAMPLE
August 2017

Function : AAS - Administrative Services

Level : U1 - Entry (U1)

WillisTowersWatson LI*I'l:l

Car Allowance
Car Purchase Cost
Car Leasing Cost

Flexible Perquisites Amount
Other Perquisite Amount

Financial and Tax Counseling Amount
Recreation/Wellness Allowance Amount

Company Profit Sharing Amount

Northern Living Allowance/ Remote Location
Premium Amount

Performance Awards/Project Bonus Amount

Total Perquisites
Total Variable Payments — Excluding Actual
Bonus

OO -
]
|
|

—
[
11
11

103
17

~N N N H» O 0o
-
w

1.1 4.7 7.8
4.1 10.0 -

Car Eligibility

Car Benefit Eligibility Criteria

0% Company Car only
0% Car Allowance

0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility

0% Eligibility Based on Job Status
0% Eligibility Based on Nature of

Company Profit Sharing Eligibility

Flexible Perquisites Eligibility

Job/Job Requirements

100% Not Eligible
0% Full Financial Counseling
0% Tax Counseling Only

Recreation/Wellness Allowance
Eligibility

100%
0%

Transportation Allowance Eligibility

No
Yes

70% No
30% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemnal human
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—hcw

which owns all related intellectuat property rights

90%
10%

No
Yes

97% No
3% Yes

Northern Living Allowance/ Remote

Location Premium Amount Eligibility
92% No

8% Yes

Use of this report or any data it contans for any other purpose

Other Perquisites Eligibility
99% No

1% Yes

Performance Award/Project Bonus
Eligibility

93% No
7% Yes

Page 899
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI"'I'Ll
Perquisites and Allowances Summary Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : U2 - Intermediate (U2)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 1 - -—= - -
Car Purchase Cost 0 -—= -—- - -— —_—— - -
Car Leasing Cost 0 - -— -— -—= -— -—= -—
Flexible Perquisites Amount 4 23 1.6 -— — 1.8 - -
Other Perquisite Amount 2 - -— - -— - - -—-
Financial and Tax Counseling Amount 0 -— -— -— -— -— —-— -
Recreation/Weliness Allowance Amount 16 269 0.7 0.1 0.3 0.4 0.6 2.1
Company Profit Sharing Amount 0 -—- - —_—— - —-— - -
Northern Living Allowance/ Remote Location 10 95 9.5 20 5.6 9.1 12.5 17.7
Premium Amount
Performance Awards/Project Bonus Amount 2 -—= -—- - —_— - -— —-—=
Total Perquisites 23 305 1.8 0.2 04 0.8 26 5.0
Total Variable Payments — Excluding Actual 14 142 7.0 0.5 1.5 53 12.2 16.5
Bonus
Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility
0% Company Car only 0% Eligibility Based on Job Status 92% No 98% No
0% Car Allowance 0% Eligibility Based on Nature of 8% Yes 2% Yes

Job/Job Requirements
0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility Company Profit Sharing Eligibility Northern Living Allowance/ Remote Performance Award/Project Bonus
Location Premium Amount Eligibility Eligibility
96% Not Eligible 100% No 95% No 94% No
4% Full Financial Counseling 0% Yes 5% Yes 6% Yes
0% Tax Counseling Only
Recreation/Wellness Allowance Transportation Allowance Eligibility
Eligibility
67% No 96% No
33% Yes 4% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose Page 900
(including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—how tn it are the and prop! y work product of Willis Towers Watson
which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada

Perquisites and Allowances Summary Table

TOTAL SAMPLE
August 2017

Function : AAS — Administrative Services

WillisTowersWatson LilI*I*Lli

Level : U3 - Senior (U3)

Cos Cases Mean 10th 25th 50th 75th 90th
Car Allowance 1 - - - -
Car Purchase Cost 0 -—= -— -—= -—= -—= -—= -
Car Leasing Cost 0 - - e -— - - -
Flexible Perquisites Amount 4 182 1.7 -—= - 2.0 - -
Other Perquisite Amount 5 13 6.8 —— 0.4 2.0 15.5 —
Financial and Tax Counseling Amount 0 —-—= -—= -— —-—- - -—= —-—=
Recreation/Wellness Allowance Amount 16 407 0.8 0.3 0.3 0.5 0.7 2.1
Company Profit Sharing Amount 0 -—- -—= - -— - -—=
Northern Living Allowance/ Remote Location 14 84 8.5 3.6 6.6 9.6 10.9 12.0
Premium Amount
Performance Awards/Project Bonus Amount 4 37 1.0 -— -—= 1.1 -—= -—=
Total Perquisites 24 617 1.8 0.3 0.5 0.9 29 5.0
Total Variable Payments - Excluding Actual 19 177 6.9 0.6 20 6.0 11.6 15.1
Bonus

Car Eligibility Car Benefit Eligibility Criteria Flexible Perquisites Eligibility Other Perquisites Eligibility

0% Company Car only
0% Car Allowance

0% Choice of Car or Allowance
100% Not Eligible

Financial Counseling Eligibility

0% Eligibility Based on Job Status
0% Eligibility Based on Nature of
Job/Job Requirements

Company Profit Sharing Eligibility

92% No
8% Yes

Northern Living Allowance/ Remote
Location Premium Amount Eligibility

97% Not Eligible
3% Full Financial Counseling
0% Tax Counseling Only

Recreation/Wellness Allowance
Eligibility

100% No
0% Yes

Transportation Allowance Eligibility

67% No
33% Yes

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and
(including employee newsletters and other internal publications) or by any other party 1s strictty prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how

which owns all related intellectual property rights

92% No
8% Yes

95% No
5% Yes

died in 1t are the

97% No
3% Yes

Performance Award/Project Bonus
Eligibility

Use of lhns report or any data it contains for any other purpose

90% No
10% Yes

Page 901
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