2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson LI*I'LI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 26 2237 -—= 206.1 221.8 2340 -
Actual Bonus Amount 6 25 76.3 - 54.4 66.0 106.9 -
Actual Bonus as % of Base 6 25 33 - 24 31 45 -
Hourly Rate 0 - - - - - -
Actual Cash Compensation 7 26 289 1 - 2441 2847 334.0 -
Actual Total Direct Compensation (Incl LTI) 7 26 391.0 -—= 292.2 389.7 510.2 -—=
Actual Retention Bonus 0 -—= - -—= -—= -——= -—= -
Total Variable Payments — Excl Actual 2 - -—= - -—= -—= —-—= -
Bonus
Total Actual Cash Compensation (Incl 7 26 289.5 - 2441 284.7 334.6 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 26 3914 -—= 294.2 389.7 510.2 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 7 26 398.4 ——= 296.6 404.0 524.6 —_—
TARGET COMPENSATION
Target Bonus Amount 5 22 60.9 - 55.2 58.5 67.8 -
Target Bonus as % of Base 5 22 27 - 25 26 29 -
Target Cash Compensation 6 23 277.4 -— 250.0 279.7 302.3 i
Target Total Direct Compensation (Incl LTI) 6 23 364.3 - 267.0 369.6 465.3 -—=
Target Total Compensation (Incl Pergs) 6 23 371.6 -—= 268.8 379.3 477.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 20 121.5 - 65.7 116.3 191.4 -
LTl as % of Base 6 20 54 - 29 49 85 -—=
Total Perquisite Amount 6 25 8.2 -—= 4.5 6.4 14.3 ——
SCOPE VARIABLES
|Company Revenue (millions) 7 26 10.940.1 —== 3.922.8 10.523.0 132240 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 14% No 100% No
0% Eligible but payment not received 86% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilss Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for anr other Page 402
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wilhs Towers Watson's prior written consent This report and the data analysis and know-how dn it are the prop y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 14 90.5 -—= 80.6 88.6 101.2 -
Actual Bonus Amount 4 12 10.2 - - 9.7 -— -
Actual Bonus as % of Base 4 12 11 - - 11 ——= -—=
Hourly Rate 0 - -— -— -— -— -—
Actual Cash Compensation 5 14 98 6 - 83.1 98.7 1141 -—=
Actual Total Direct Compensation (Inct LTI) 5 14 100.7 -—= 86.6 98.7 115.8 -
Actual Retention Bonus 0 - - — - -— -— -
Total Variable Payments ~ Excl Actual 1 - -—- - -— - -— -—-
Bonus
Total Actual Cash Compensation (incl 5 14 99.7 - 83.1 101.2 115.5 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 14 101.7 -—= 86.6 103.9 115.8 -
Other Variable Payments)
Total Compensation (Incl Pergs) 5 14 102.0 -—= 86.6 104 3 116.3 -—=
TARGET COMPENSATION
Target Bonus Amount 3 - - - - -— -— -
Target Bonus as % of Base 3 - - - -— - -— -
Target Cash Compensation 4 10 104.4 i —-== 101.5 . -
Target Total Direct Compensation (Incl LTI) 4 10 105.2 - -—- 103.2 - -
Target Total Compensation (Incl Pergs) 4 10 105.6 - -—= 103.7 - -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - -—= - == - -—- -
LTl as % of Base 2 - - - -— -—= -— -—
Total Perquisite Amount 3 - -— -— -— -— -— -—=
SCOPE VARIABLES
|Company Revenye (millions) 5 14 10.578.0 ——= 34282 10.461.5 17.786.0 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 40% No 100% No
0% Eligible but payment not received 60% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other P age 403
purpose (including employee newsletters and other internal publications) or by any other party s stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—how n it are the and y work product of Willis

Towers Watson which owns all related inteliectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson I:i1*1I"kl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 72 117.5 - 96.9 108.4 146.9 —-—=
Actual Bonus Amount 6 57 19.6 - 13.3 23.0 247 -—=
Actual Bonus as % of Base 6 57 17 - 13 17 23 -
Hourly Rate 0 -— -— -— -—- -—- -—- -
Actual Cash Compensation 7 72 134.4 -—= 112.9 119.9 169.9 —
Actual Total Direct Compensation (incl LTI) 7 72 142.0 - 119.9 136.7 169.9 -
Actual Retention Bonus 0 -— -— -— -— -— -— -—
Total Variable Payments - Excl Actual 2 - -—= -— -—= -—= -—= -—=
Bonus
Total Actual Cash Compensation (Incl 7 72 134.6 -—= 113.5 119.9 169.9 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 72 142.2 -—= 119.9 136.7 169.9 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 7 72 143.6 -—= 119.9 137.5 170.4 -—=
TARGET COMPENSATION
Target Bonus Amount 5 53 201 -—- 16.7 21.4 229 -
Target Bonus as % of Base 5 53 17 -—= 15 15 20 -—=
Target Cash Compensation 6 68 137.5 -—= 112.9 124.8 1721 -
Target Total Direct Compensation (Incl LTI) 6 68 144.9 - 128.0 134.0 1721 -
Target Total Compensation (Incl Pergs) 6 68 146.5 -—= 128.3 136.5 1735 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 11 15.4 - - 143 - -
LTl as % of Base 4 11 16 -—= -—= 15 - -—=
Total Perquisite Amount 4 52 25 - -—- 22 - ———
SCOPE VARIABLES
| Company Revenue (mijllions) 7 72 8.346.6 == 2.399.0 §.500.0 10.523.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 30% No 100% No
0% Eligible but payment not received 70% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential ~ for the internai use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other Page 404
purpose (Including employee newsletters and other mnternal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how embodied in 1t are the confidential and proprietary work product of Willis
Towers Watson which owns all related inteflectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LuI"1*LlI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 10 76 148.0 115.5 125.0 144.0 161.7 208.7
Actual Bonus Amount 8 65 45.4 —— 16.1 40.2 50.6 -—=
Actual Bonus as % of Base 8 65 29 -—- 11 24 40 -
Hourly Rate 0 -— - - - -— - -—=
Actual Cash Compensation 10 76 184.2 124.5 137.2 171.1 212.0 3125
Actual Total Direct Compensation (Incl LT}) 10 76 203.9 124.5 147.9 197.8 240.3 353.5
Actual Retention Bonus 0 -—= - —-— —= -— -—= e
Total Variable Payments — Excl Actual 1 —-— - —-— - - - —-—
Bonus

Total Actual Cash Compensation (Incl 10 76 184.5 124.5 137.2 171.1 213.8 3125
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 10 76 204.2 124.5 147.9 197.8 240.3 353.5
Other Variable Payments)

Total Compensation (Incl Pergs) 10 76 209.3 124.8 147.9 204.0 246.8 354.0
TARGET COMPENSATION

Target Bonus Amount 7 50 38.6 - 256 33.6 42.4 —-—=
Target Bonus as % of Base 7 50 25 -— 18 20 30 -
Target Cash Compensation 9 60 180.4 - 144.0 158.7 2221 -
Target Total Direct Compensation (Incl LTI) 9 60 198.4 -—- 144.0 195.6 236.6 -—
Target Total Compensation (Incl Pergs) 9 60 204.0 -—- 144.0 206.7 2426 -—=
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 6 30 36.2 -— 241 31.8 49.2 -—
LTI as % of Base 6 30 26 -— 15 23 34 -
Total Perquisite Amount 6 49 8.5 - 0.5 2.8 147 -—=
SCOPE VARIABLES
LCompany Revenue (millions) 10 76 6,596.6 3049 2.046.4 6.478.7 10.769.8 13.052.6

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
79% Eligible 20% No 100% No
0% Eligible but payment not received 80% Yes 0% Yes

for poor performance reasons
1% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Withs Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management on:gannzatlons Use of this report or any data it contains for any other Page 405
q;_urpose {including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how d in It are the and propi y work product of Willis
owers Watson which owns ali related intellectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:I°I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

11 183.1 - -—- 181.8 -—- -—-

11 234.3 -—- -—- 233.7 _— —_
11 2746 — -—- 2912 -—- —
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenue (millions) 4 11 8.540.1 ——= ——— 90517 _ _—

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 25% No 100% No
0% Eligible but payment not received 75% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands — 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management orgamzatlons Use of this report or any data 1t contains for any other P age 406
purpose (including employee newsletters and other internai publications} or by any other party 1s strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how n it are the P y work product of Willis
Towers Watson which owns all related intellectual property rnights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1*I"Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETG - Gas Transmission
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 14 118.0 -— -— 1146 - -—
Actual Bonus Amount 4 14 21.0 -—= - 19.8 - -—
Actual Bonus as % of Base 4 14 18 —-— — 16 - _—
Hourly Rate 0 — _— —_— —_— _— _— _—
Actual Cash Compensation 4 14 139.0 -—= - 141.9 ~— _—
Actual Total Direct Compensation (incl LTI) 4 14 145.0 -— - 143.0 _— _—
Actual Retention Bonus 0 -— - _— — S _— _—
Total Variable Payments — Excl Actual 0 —_— -_— —_— - _— —_— _—
Bonus
Total Actual Cash Compensation (incl 4 14 139.0 —-— —_— 141.9 — _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 14 145.0 -— — 143.0 —_— _—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 14 145.6 -—= - 144.1 — —_—
TARGET COMPENSATION
Target Bonus Amount 4 14 19.1 -— -— 18.4 — _—
Target Bonus as % of Base 4 14 16 -— -— 15 — _—
Target Cash Compensation 4 14 1371 -—= - 134.5 ~— _—
Target Total Direct Compensation (incl LTI) 4 14 143.0 - - 135.7 ~— —_—
Target Total Compensation (Incl Pergs) 4 14 143.7 -—= -— 136.8 - -—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 — -_— —_— — _— _— -
LTl as % of Base 2 - -—= - -— - -~ -
Total Perquisite Amount 2 - _ _— _— _— —_— ———
SCOPE VARIABLES
|Company Revenue (millions) 4 14 17,022.7 - - 16.312.5 === ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 43% No 100% No
0% Eligible but payment not received 57% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and
gurpose (including employee newsletters and other internal pubhcanons) or by any other party 1s stnctly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how
‘owers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETM - Electric Transmission Construction and/or Maintenance
Level : M1 —- Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 152 122.7 -—= 109.2 125.5 134.7 -
Actual Bonus Amount 5 136 13.6 - 71 16.9 18.4 -—=
Actual Bonus as % of Base 5 136 1 -—= 6 13 15 -
Hourly Rate 1 - - - -— - - -
Actual Cash Compensation 5 152 136.0 - 120.6 141.7 148.6 ——
Actual Total Direct Compensation (Incl LTI) 5 152 136.0 - 120.6 141.7 148.6 -
Actual Retention Bonus 0 -— -— -—- - - - -—=
Total Variable Payments - Excl Actual 1 - -—= - -—= —-—- —-—- -
Bonus
Total Actual Cash Compensation (Incl 5 162 136.1 -—= 120.6 141.7 148.9 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 152 136.1 e 120.6 141.7 148.9 -
Other Variable Payments)
Total Compensation (Incl Pergs) 5 152 136.4 -— 1206 141.7 149.6 —-—=
TARGET COMPENSATION
Target Bonus Amount 5 152 12.9 —— 7.9 13.5 17.7 —-—=
Target Bonus as % of Base 5 152 11 -—= 7 10 15 -
Target Cash Compensation 5 152 135.6 —-—= 121.8 138.1 148.2 —-—=
Target Total Direct Compensation (Incl LTI) 5 152 135.6 —-—= 121.8 138.1 148.2 -—=
Target Total Compensation (incl Pergs) 5 152 135.9 -—- 121.8 138.1 148.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - -—= -—= -—= —_— -—- -
LTI as % of Base 0 - - - -— -— - -
Total Perquisite Amount 1 - - - -—- - - ——-
SCOPE VARIABLES
|Company Revenye (millions) 5 152 4984 3 —== 492.7 40450 99455 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
97% Eligible 100% No 99% No
3% Eligible but payment not received 0% Yes 1% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands ~ 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Uss of this report or any data it contains for an)/ other Page 408
q_urpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and proprietary work product of Willis

'owers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey ~ Canada WillisTowers Watson LJ1*1*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETM - Electric Transmission Construction and/or Maintenance
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTi)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

19 144.0 - - 147.2 —- -—-

19 161.7 - -— 172.4 - _—
19 161.7 - -— 172.4 _— —_—
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LT})
Target Total Compensation (Incl Pergs)

159.3 -~ --- 165.6 -—- -—-
19 159.3 - --- 165.6 -—- -
19 159.5 -~- -—- 166.0 -—- -—-
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LT} Expected Value Amount
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Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenue (millions) 4 19 33415 - ——= 29180 —== —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other Page 409
q_urpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how n it are the and prop! y work product of Willis
owers Watson which owns all related intellectual property nights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I*L1
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETM - Electric Transmission Construction and/or Maintenance
Level : T3 - Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

93 90.0 - 75.8 86.3 106.2 i

93 45 - 38 42 53 -
92.8 — 75.8 97.3 107.5 -
93 92.8 - 75.8 97.3 107.5 i

(3, CoOoOONMBOINNO
©w
w

93 92.8 - 75.8 97.3 107.5 —

[8))]
©
w

92.8 - 75.8 97.3 107.5 -

(8,
©
w

92.9 - 75.8 97.3 107.7 -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

933 - 75.8 99.3 107.7 S
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenuye (millions) 5 93 3.893.3 = 8992 1.932.0 7.868.0 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
40% Eligible 100% No 0% No
0% Eligible but payment not received 0% Yes 100% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
60% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidental ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 410
purpose (Including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the and propnetary work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LE*1'L]
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 35 119.7 - 109.6 122.0 131.5 -
Actual Bonus Amount 6 34 141 -—= 6.4 16.2 19.5 -—=
Actual Bonus as % of Base 6 34 12 - 7 13 15 -
Hourly Rate 0 -—= -—= -—= -—= - -—=
Actual Cash Compensation 6 35 133 7 - 114.6 140.9 148.3 -
Actual Total Direct Compensation (Incl LTI) 6 35 133.7 -— 114.6 140.9 148.3 -
Actual Retention Bonus 0 -—= - - -—- - - -
Total Variable Payments - Excl Actual 1 - -—= -—- -—- -—- -—= -—=
Bonus
Total Actual Cash Compensation (Incl 6 35 134.3 -—= 114.6 140.9 149.1 —=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 35 134.3 -—= 114.6 140.9 149.1 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 35 136.6 -—= 1146 145.2 153.1 —
TARGET COMPENSATION
Target Bonus Amount 6 35 12.0 - 7.9 129 16.5 -
Target Bonus as % of Base 6 35 10 - 8 10 13 -—=
Target Cash Compensation 6 35 131.7 -—= 114.5 1371 1453 —_—
Target Total Direct Compensation (Incl LTI) 6 35 1317 -—= 114.5 1371 1453 -
Target Total Compensation (Incl Pergs) 6 35 134.1 - 114.5 141.9 148.5 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - - - -—- - -
LTI as % of Base 0 - -—- - - -—- - -
Total Perquisite Amount 3 -—- -—- —— ——= - - -
SCOPE VARIABLES
|Company Revenue (millions) 6 35 41609 ——= 1.053.6 1.644.0 82487 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
98% Eligible 100% No 100% No
2% Eligible but payment not received 0% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for an?' other Page 41 1
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willts Towers Watson's prior wnitten consent Thts report and the data analysis and know—how in it are the y work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO — Electric Transmission Operations
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 56 138.4 —-—- 130.0 142.0 153.6 —-—=
Actual Bonus Amount 8 55 252 -—= 14.8 277 312 -
Actual Bonus as % of Base 8 55 18 — 14 19 22 -
Hourly Rate 0 -—- -— -—- -— -—- -
Actual Cash Compensation 9 56 160 8 -— 135.1 170.8 181.6 -
Actual Total Direct Compensation (incl LTI) 9 56 163.0 -—- 135.1 170.8 181.6 -
Actual Retention Bonus 0 - - - - - ——— -
Total Variable Payments — Excl Actual 1 -—= - —— - ——- -—= -
Bonus
Total Actual Cash Compensation (Incl 9 56 161.4 - 135.1 170.8 184.1 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 9 56 163.5 —= 135.1 170.8 184.1 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 9 56 170.4 —-—= 135.1 170.8 206.5 -
TARGET COMPENSATION
Target Bonus Amount 8 55 201 —-—= 11.9 216 234 —
Target Bonus as % of Base 8 55 14 - 11 15 15 —-—=
Target Cash Compensation 9 56 156.3 - 134.5 163.3 176.6 -
Target Total Direct Compensation (Inci LTI} 9 56 158.4 -—= 134.5 163.3 176.6 -—-
Target Total Compensation (Incl Pergs) 9 56 165.3 - 134.5 163.3 197.8 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 - ——= - —— - - -
LTI as % of Base 1 - -— - - —— - -
Total Perquisite Amount 3 —— - - -—= - - ——
SCOPE VARIABLES
|Company Revenue (millions) 9 56 3.6201 —== 12850 1.791.0 52985 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
89% Eligible 89% No 100% No
0% Eligible but payment not received 11% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
11% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contans for an: ,Y other Page 412
gurpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the and proprietary work product of Willis
'owers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 35 166.2 - 1442 177.6 192.3 ——
Actual Bonus Amount 8 34 40.0 - 14.5 41.4 65.4 -
Actual Bonus as % of Base 8 34 23 ——- 10 24 33 -
Hourly Rate 0 -—= - -— -—= - —=
Actual Cash Compensation 9 35 201 8 —-—= 149.7 191.1 2545 -
Actual Total Direct Compensation (Incl LTI) 9 35 2159 -—= 149.7 191.1 276.8 —-—=
Actual Retention Bonus 0 -—= - -—= -—= -—= —-—= -
Total Variable Payments — Excl Actual 1 -—= -—= - -—= -—= ——= -—=
Bonus
Total Actual Cash Compensation (Incl 9 35 2021 ——= 149.7 191.1 256.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 9 35 216.2 - 149.7 191.1 276.8 -
Other Variable Payments)
Total Compensation (Incl Pergs) 9 35 222.3 -—= 149.7 191.1 2992 -—=
TARGET COMPENSATION
Target Bonus Amount 8 34 346 - 16.4 36.2 48.9 —-—=
Target Bonus as % of Base 8 34 19 - 14 20 25 -
Target Cash Compensation 9 35 196.9 - 149.0 213.2 239.0 -
Target Total Direct Compensation (Incl LTI) 9 35 211.0 - 149.0 213.2 265.5 -
Target Total Compensation (Incl Pergs) 9 35 2171 - 149.0 2132 286.5 -——=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—= -—= —-—= -—= -—= - -
LTl as % of Base 3 - - - - - - -
Total Perquisite Amount 4 5 14.3 - - 3.9 - -
SCOPE VARIABLES
[Company Revenye (millions) 9 35 4683.7 ——= 17303 1.932.0 8.506.7 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
89% Eligible 67% No 100% No
0% Eligible but payment not received 33% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
11% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for an?l other Page 413
urpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-haw b in it are the and proprietary work product of Willis

gowers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey -~ Canada WillisTowers Watson LI1"'I"Isl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (incl Pergs)

21 104.1 - - 106.8 — —

115.2 -—- - 119.4 -—- -—-
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
1Company Revenuye (millions) 4 21 2.0988 -== === 1.568.0 == -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilhis Towers Watson Confidential - for the internaf use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 414
purpose (including employee newsletters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson's prior written consent This report and the data anaiysis and know—~how in it are the and y work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1"1*L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

64 109.5 - - 111.8 - -

64 53 - -—- 54 -—- -—-
118.8 - -
64 116. 2 -—- -—- 118.8 -—- -
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64 116.2 - -—- 118.8 - -—-
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116.2 - - 118.8 —- -—
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116.4 -—- -—- 118.8 -—- -—

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

115.2 -—- -—- 117.7 -—- -—-
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B

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenue (millions) 4 64 1.890.3 == - 2.0040 ——= ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 0% No
0% Eligible but payment not received 0% Yes 100% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for an{ other Page 415
purpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how n it are the and prop y work product of Willis

Towers Watson which owns all related inteliectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO - Electric Transmission Operations
Level : T3 - Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 90 114.8 -—= 106.2 1213 1246 -
Actual Bonus Amount 3 - - -— -— - -— -—=
Actual Bonus as % of Base 3 -—= - - -— -— - -—=
Hourly Rate 5 79 54 —-—= 47 57 59 -
Actual Cash Compensation 6 90 120.4 -—= 106.2 125.4 136.0 -
Actual Total Direct Compensation (Incl LTI) 6 90 120.4 -—- 106.2 125.4 136.0 -
Actual Retention Bonus 0 —— -—= -—- -— -— -— -—=
Total Variable Payments ~ Excl Actual 0 - - -—- -—- - -— -
Bonus
Total Actual Cash Compensation (Incl 6 90 120.4 -—= 106.2 125.4 136.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 90 120.4 -—= 106.2 125.4 136.0 -—=
Other Variable Payments)
Total Compensation (Incl Perqgs) 6 90 120.5 ——= 106.2 125.5 136.1 -
TARGET COMPENSATION
Target Bonus Amount 3 — - - — -— -—- -—
Target Bonus as % of Base 3 - -— - -—- -— -—
Target Cash Compensation 6 90 119.7 - 106.2 125.8 133.5 -
Target Total Direct Compensation (Incl LTI) 6 90 119.7 -—= 106.2 125.8 133.5 -
Target Total Compensation (Incl Pergs) 6 90 119.8 - 106.2 126.0 133.6 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expecied Value Amount 0 - - -—- - -— -—- -—
LTl as % of Base 0 - -—= -— -—- —-—= -— -—
Total Perquisite Amount 2 - - - - - - -
SCOPE VARIABLES
|Company Revenye (millions) 6 90 22564 - 1.486.3 2.164.5 3.112.0 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 17% No
0% Eligible but payment not received 0% Yes 83% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 416
purpose (including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson L1"1°1:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : ETO ~ Electric Transmission Operations
Level : T4 — Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 199 123.5 -—= 113.6 128.7 131.3 -—=
Actual Bonus Amount 3 - - -—- - -— - -
Actual Bonus as % of Base 3 - - —— - -—= - -
Hourly Rate 5 122 58 -—= 52 61 62 —-—-
Actual Cash Compensation 6 199 129.6 -— 113.6 135.8 142.2 e
Actual Total Direct Compensation (incl LTi) 6 199 129.6 - 113.6 135.8 142.2 -
Actual Retention Bonus 0 -— - ——= - -— - -
Total Variable Payments — Excl Actual 0 -—= - -—= -— -—= - -
Bonus
Total Actual Cash Compensation (Incl 6 199 129.6 -—= 113.6 135.8 142.2 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 199 129.6 - 113.6 135.8 142.2 -—
Other Variable Payments)
Total Compensation (Incl Pergs) 6 199 129.7 -— 113.6 135.8 142.5 -
TARGET COMPENSATION
Target Bonus Amount 3 - - - - -—= - -
Target Bonus as % of Base 3 - - - -—= - - -
Target Cash Compensation 6 199 128.6 -—= 113.6 1345 140.6 -
Target Total Direct Compensation (Incl LTI) 6 199 128.6 -—= 113.6 134.5 140.6 -—=
Target Total Compensation (Incl Pergs) 6 199 128.7 —-—= 113.6 134.5 141.0 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - -—= -—= -—= —-—= -—= -—=
LTl as % of Base 0 - - -—- - - - -—
Total Perquisite Amount 2 —— - - - - - -—
SCOPE VARIABLES
|Company Revenye (millions) ) 199 4.080.0 -== 14863 2.366.5 6.368.5 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 24% No
0% Eligible but payment not received 0% Yes 76% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thetr internal human and
purpose (including employee newsletters and other internal publlcauons) or by any other party is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how
Towers Watson which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EVM - Ve%’I etation Management and Forestry
Level : M1 - Supervisor (M1

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

28 106.5 - - 108.9 -—- -—-
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28 112.9 -— —_— 114.9 — N
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTl)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
[Company Revenue (millions) 4 28 £431.8 = = 2.298.5 - -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
60% Eligible 100% No 75% No
15% Eligible but payment not received 0% Yes 25% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human r Use of this report or any data it contains for any other Page 418
purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the and proprietary work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 11" 1'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EVM - Vegetation Management and Forestry
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Inc! LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (incl Pergs) 4 9 159.1 - - 161.1 - -—=

9 131.3 - - 140.2 -~ -

9 147.3 -—= - 158.7 — _—
9 147.3 - —— 158.7 —_— S

_OhhOWWSH
|
|
]
]
1
I
i
I
]

-
[{e}

147.9 -—- -— 160.0 - -

F-N
©
-
E-N
~
©
1
%
]
i
I

160.0 -~- -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LT!)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTi Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenye {millions) 4 ) 3.240.1 ——= == 2.918.0 o= ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for anr other Page 419
gurpose (including employee newsletters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis
owers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1°I°L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EVM - Vegetation Management and Forestry
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LT!)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 4 82 85.1 - - 84.6 - -

82 82.8 -—- -—- 84.6 —_ —

85.1 - - 84.6 -—- -
82 85.1 -—- -—- 84.6 -—- -
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85.1 -—- -—- 84.6 -—- -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

84.6 —- -—-
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
[Company Revenye (millions) 4 82 5.494.0 — — 34230 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% Eligible 100% No 50% No
0% Eligible but payment not received 0% Yes 50% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
75% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

E':_urpose {including employee newsletters and other internal pubhcabons) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and knuw—how
‘owers Watson which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"I'L:]
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPM -~ Nuclear Plant Maintenance
Level : M1 — Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 411 118.0 -— -— 120.9 -— -—
Actual Bonus Amount 0 — —_— _— _ - _— —
Actual Bonus as % of Base 0 -— -_— S _— _— —_— _—
Hourly Rate 4 30 52 - —-— 54 _— —
Actual Cash Compensation 4 411 118.0 - - 120.9 -— —_—
Actual Total Direct Compensation (Incl LTI) 4 411 118.0 - - 120.9 - -
Actual Retention Bonus 0 —— - _— - _— — —
Total Variable Payments - Excl Actuai 0 e — —_— S — — _—
Bonus
Total Actual Cash Compensation (incl 4 411 118.0 -—= -—= 120.9 -— —
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LT! & 4 411 118.0 —— - 120.9 _— _—
Other Variable Payments)
Total Compensation (Inci Pergs) 4 411 118.0 -— -— 120.9 -— -
TARGET COMPENSATION
Target Bonus Amount 0 - _ —_— S _— - _—
Target Bonus as % of Base 0 - —_— — — _— —
Target Cash Compensation 4 411 118.0 —— —-_— 120.9 — _—
Target Total Direct Compensation (Incl LTl) 4 411 118.0 - - 120.9 -— —
Target Total Compensation (Incl Pergs) 4 411 118.0 -—= -—= 120.9 -— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 — -_— - _ _— —_— _—
LTl as % of Base 0 -—= -— - -—= - - -
Total Perquisite Amount 0 —_— - _— —_— _— —— _—
SCOPE VARIABLES
[Company Revenue (millions) 4 411 2.905.6 ——— == 2.680.8 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
0% Eligible 100% No 49% No
0% Eligible but payment not received 0% Yes 51% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
100% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contans may only be used by participants to support their internal human
purpose {(including employee newsletters and other internal publlcatlons) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how
Towers Watson which owns all related intellectual property right:
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I'LI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPM ~ Nuclear Plant Maintenance
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (incl Perqs)

85 139.2 - -— 144.0 —_— S

154.9 — —- 152.6 - -—-
85 154.4 -—- -—- 151.6 -—- -—

£ COhLbbOWWNA
o2}
[3;]

85 154.4 -—- -—- 1516 -—- -

i
o]
4]

154.4 - —- 151.6 - -—-

~
o
o
—
o
>
i
]
I
]
i
i

1516 -—- -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

154.3 -— _—
85 157.0 - -— 154.3 _— _
85 157.0 -—- -— 154.3 _— —

ADDWW
o)
23
-
a9
N
o1
|
|
|
I
[

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTIl as % of Base

Total Perquisite Amount

[eNe N
|
I
|
I
]
:
i
:
|
I
1
I
{
{
i

SCOPE VARIABLES
|Company Revenue (millions) 4 85 2.9056 et = 2.680.8 -——= -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
71% Eligible 100% No 100% No
1% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
2% Eligible but payment not received
due to insufficient time on the job
26% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contams for any other P age 422
purpose (including employee newsletters and other internal publications) or by any other party 1s sinctly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how n it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property nights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI"I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Inci
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 4 105 163.1 -—= —-—= 157.7 -— -

105 1515 -— - 156.4 _— —_
105 163.1 -— -—- 157.8 — —_
105 163.1 —— -—- 157.7 —_— _—

£ COMbBOWWM

105 163.1 ——- — 157.7 S— _—

i

105 163.1 -—- -—- 157.7 - -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

105 163.7 — -— 158.0 _— _—

ABADhOW

LONG~-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

[N Nl
]
:
]
|
]
|
1
|
1
I
i
i
1
|
]

SCOPE VARIABLES
|Company Revenue (millions) 4 105 2.9056 ——= - 2.680.8 = ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
48% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
52% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for an’l other Page 423
purpose (including employee newsletters and other internal publlcauons) or by any other party I1s strictly prohibited without Wilhis Towers Watson’s prior wntten consent This report and the data analysis and know-how d in it are the and p y work product of Wills

Towers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI°I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 304 137.2 -— - 138.5 - -—
Actual Bonus Amount 0 - -_— _— _— — - —_—
Actual Bonus as % of Base 0 —_— _— - _ _— — ——
Hourly Rate 3 _— _— _—— _— —
Actual Cash Compensation 4 304 137.2 - — 138.5 _— _—
Actual Total Direct Compensation (Incl LTl) 4 304 137.2 —_ _— 138.5 —— —
Actual Retention Bonus 0 —_— S — — _— - _—
Total Variable Payments — Excl Actual 0 -— - - -— S _— _—
Bonus
Total Actual Cash Compensation (Incl 4 304 137.2 - - 138.5 _— _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 304 137.2 - -— 138.5 _— _—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 304 137.2 - —_— 138.5 _— —
TARGET COMPENSATION
Target Bonus Amount 0 - —-— — — _— _— _—
Target Bonus as % of Base 0 - — _— —_— _— _— _
Target Cash Compensation 4 304 137.2 - - 138.5 -—- S
Target Total Direct Compensation (Incl LTI) 4 304 137.2 - _— 138.5 _— _—
Target Total Compensation (incl Pergs) 4 304 137.2 -—= - 138.5 —— —
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 -— e _— _ _— _— _—
LTI as % of Base 0 -—= -—= -—= —-—= -—= - -
Total Perquisite Amount 0 —_— _— _— _ — P —_—
SCOPE VARIABLES
[Company Revenye (millions) 4 304 2.905.6 - == 2.680.8 — —

Bonus Eligibility LT! Eligibility Hourly Rate Eligibility
0% Eligible 100% No 25% No
0% Eligible but payment not received 0% Yes 75% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
100% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for an?' other Page 424
purpose (including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—how m it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 182 85.8 - —-== 73.0 - —
Actual Bonus Amount 0 - — - _ _— _— _—
Actual Bonus as % of Base 0 - - — _— — - _—
Hourly Rate 4 181 41 _— - 35 _— —
Actual Cash Compensation 4 182 85.8 - - 73.0 - _—
Actual Total Direct Compensation (incl LTI) 4 182 85.8 -— - 73.0 _— _—
Actual Retention Bonus 0 - —_— _— —_— _— —-— —_—
Total Variable Payments — Excl Actual 0 -_— —— _— _— —_— _— -
Bonus
Total Actual Cash Compensation (Incl 4 182 85.8 —-—= -— 73.0 -— —-—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 182 85.8 —— - 73.0 —_— P
Other Variable Payments)
Total Compensation (Inci Pergs) 4 182 85.8 —— -_— 73.0 _— _—
TARGET COMPENSATION
Target Bonus Amount 0 O —_— _— _— — - _—
Target Bonus as % of Base 0 - —_— — - - _— —
Target Cash Compensation 4 182 85.8 -— -— 73.0 - _—
Target Total Direct Compensation (Incl LTI) 4 182 85.8 -—- -— 73.0 - _—
Target Total Compensation (Incl Pergs) 4 182 85.8 -— -— 73.0 -— R
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - — _— —_— — - —
LTl as % of Base 0 ——— - — S _— _— _—
Total Perquisite Amount 0 - —— _— —_— _—— - _—
SCOPE VARIABLES
[Company Revenue (millions) 4 182 2.905.6 p— —— 2.680.8 — -—
__.______ Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

0% Eligible 100% No 1% No
0% Eligible but payment not received 0% Yes 99% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
100% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted staltistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other Page 425
purpose (including employee newsletters and other internal publlcanons) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n 1t are the and proprietary work product of Withs

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L1*1I*L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NPO - Nuclear Plant Operations
Level : T3 — Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

780 107.8 -— -— 100.0 - _—

107.8 - -—- 100.0 — -
780 107.8 -— -—- 100.0 _— —_

£ CoOhhbhwooh
~
[0}
o

780 107.8 -— — 100.0 —_— _—

N

780 107.8 -— -— 100.0 -— —_—

i

780 107.8 —— -— 100.0 _— —

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

107.8 -—- -—- 100.0 -—- -

ArRPpOO
~
o
o

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

[=NeNa]
1
:
|
:
]
:
1
I
1
I
|
:
|
]
1

SCOPE VARIABLES
|Company Revenuye (millions) 4 780 29056 - ——= 2.680.8 ——= ——=

Bonus Eligibility LT1 Eligibility Hourly Rate Eligibility
0% Eligible 100% No 25% No
0% Eligible but payment not received 0% Yes 75% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
100% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey parbicipants only This report and any data it contains may only be used by participants to support their internal human
urpose (including employee newsletters and other internal pubhcauons) or by any other party I1s stnictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how
lI"Ofwers Watson which owns all refated intellectual property rights

Use of this report or any data it contains for any other Page 426
in it are the and prop y work product of Willls
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI*1'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : NRS - Nuclear Plant Radiation Safety
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

27 142.1 -— -—- 1452 — —_

158.1 -— -—- 152.9 -— -—
27 158.1 —— -—- 152.9 — —

A CORBROWWA
N
~

27 158.1 -— -— 152.9 _— —_—

N
N
~

158.1 -—- -—- 152.9 - -

i
N
~

158.1 -—- -—- 152.9 - -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (inc! LTI)
Target Total Compensation (Incl Pergs)

153.2 -—- -

I NN AR
N
-~J
-
o
©
~
1
!
I
]
i

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

[N e Nl
I
i
i
1
I
|
I
|
i
]
|
1
I
]
|
|

SCOPE VARIABLES
|Company Revenue (millions) 4 27 29056 - -== 2.680.8 - -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
67% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
purpose {including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—how
Towers Watson which owns all related intellectual property nights

Use of this report or any data it contains for an{ other Page 427

died i it are the and prop! y work product of Willis




2017 Energy Services MMPS Compensation Survey ~ Canada WillisTowersWatson Ll"I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
28 110 875 103.4 114.9 102.5 1140 131.8 102.5 117.2 140.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 13 33 95.0 105.0 111.7 108.3 1140 120.4 1057 114.8 128.3
Clerical 4 1 -— 94.0 -— -— 100.0 -— - 102.0 -—
Energy Technical 11 30 105.4 109.0 128.4 126.5 130.1 154.8 124.3 136.3 158.2
Documentation Mgmt
Library/Information Svcs 9 16 86.9 935 112.5 93.3 107.0 124.0 91.0 107.0 129.9
Office/Location/Post and 8 14 83.6 97.3 108.5 99.5 108.6 122.8 102.4 1117 126.6
[Messenger Svcs
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 21 97 86.3 96.3 111.9 99.6 112.9 130.2 102.0 112.0 137.2
|US Dollars 5 8 86.0 1039 1398 246 1171 146.0 939 117.6 148.3
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 16 849 97.0 133.7 102.5 1171 157.0 100.1 117.8 150.8
Integrated E&P and Refining 5 23 105.0 108.1 131.9 124.2 128.6 144.8 127.3 1354 151.5
\'J 9 47 90.3 96.3 111.9 1006 1112 118.4 103.2 1149 122.3
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of thls report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party s stnictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and kncvw-huw it are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P1 - Entry (P1)

Total Sample

WillisTowers Watson LI'I'I:l

Annual Base Salary

Cos Cases 25th Median 75th

25th

Target Cash Compensation

Total Actual Cash Compensation

Median

75th 25th Median

S 28 68.8 79 8.7

721

81,0

856 124 804

75th
859

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants onfy This report and any data it contains may only be used by parbicipants to support their internal human and
{(including employee newsletters and other mlemal publications) or by any other party is stnctly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know-how

which owns all related intellectual property nghts

n it are the

Use uf thls repart or any data it contains for any other purpose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 21 132.4 1432 1542 154.5 1640 185.8 144.4 1731 1976
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Technical 5 11 131.0 152.2 162.1 1564.0 182.7 194.5 154.2 181.0 211.6
Documentation Mamt
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
jCanadian Dollars 10 18 127.9 1432 156.2 137.4 162.7 1930 137.7 173.1 2065
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Usa of this report or any data 1t contains for any other purpose
(including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Wilhs Towers Watson's pnor written consent This report and the data analysis and h in it are the and p; y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : M3 - Senior Manager (M3)

Total Sample

WillisTowers Watson L:l"I"Lil

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 5 107.1 1456 201.4 - 2074 —== 123.2 168.0 2731
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Technical 4 4 —-—- 154.0 - — - - - 195.3 —
Documentation Mamt
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars [+ 5 1071 1456 201.4 - 2074 ——= 1232 168.0 273.1
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential — for the nternal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other purpose
in tt are the and prop y work product of Willis Towers Watson

(including employee newsietters and other internal publications) or by any other party is stnctly prohibited without Wiliis Towers Watson's pnor wntten consent This report and the data analysis and knaw—how
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P2 - Intermediate (P2)

Total Sample

WillisTowers Watson Li*I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
13 84 63.0 82.9 92.9 682 842 104.5 705 953 1053
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 4 12 -— 66.4 —— ——- 69.1 - -— 69.3 -
Energy Technical 5 23 61.3 76.0 96.7 68.1 82.9 110. 2 726 95.3 114.4
Documentation Mgmt
Librarv/information Svcs 5 45 692 886 940 69.3 90.7 102.8 69.3 907 103.5
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 7 29 547 76.0 84.2 57.9 82.9 953 57.9 842 953

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and
(including empioyee newsletters and other internal publications) or by any other party is strictly prohibited without Wilis Towers Watson's pnor wntten consent This report and the data analysis and know—how in it are the

which owns all related intellectual property nghts

Use of thls report or any data it contains for any other purpose

work product of Willls Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Leve) Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P3 - Career (P3)

Total Sample

WillisTowers Watson 1«I*1'1.]

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12. 44 81.2 938 101.9 86.8 102.5 112.8 859 1044 1109
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Technical 4 11 -—= 93.0 - -— 103.3 —-—— -~ 105.5 ~—=
Documentatlon Mgmt
ion Svcs 4 26 —= 949 ——= —== 101.0 - - 1009 ==
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars (>3 14 78.7 958 1029 836 102.5 1105 83.0 104.4 110.8

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidentia) - for the intemal use of survey participants only This report and any data it contains may only be used by partiaipants to support their intemal human
(including employee newsletters and other intemal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wniten consent This report and the data analysis and knuw-how

which owns all related intellectual property nghts

n it are the

Use of this report or any data it contans for any other purpose
and pi y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L:1"1'L1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : P4 - Specialist (P4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
z 28 112.8 1206 1343 1309 144.7 1544 122.1 1391 159.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Energy Technical 4 13 - 117.2 - - 1384 - -— 1454 -
Rocumentation Mamt
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 14 1133 1206 1301 1315 144.7 152.7 128.2 139.1 1559
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of tms report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly protibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how in it are the ork product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : T1 - Entry (T1)

Total Sample

WillisTowersWatson LiI*I*Ll

Annual Base Salary

Cos Cases 25th Median 75th

25th

Target Cash Compensation

Median

_Total Actual Cash Compensation

75th 25th Median

75th

S 10 3.2 575 626

60.8

66.0

895 612 66.0

702

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human res:
(including employee newsletters and cther internal publications) or by any other party 1s stnctly prohibited without Wills Towers Watson's prior written consent This report and the data analysis and know—horw embodied in 1t are the confidential and proprietary work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : U1 - Entry (U1)

Total Sample

WillisTowers Watson L«l"1'L:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
29 407 455 509 532 476 534 582 472 4.5 58.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 13 52 45.0 50.1 534 45.3 52.8 56.2 459 516 60.0
Clerical 11 74 45.8 57.0 60.5 458 59.9 61.3 458 60.5 61.1
Energy Technical 4 18 -—= 51.0 - -—- -— - -— 53.7 -
Documentation Mgmt
Library/Information Sves 7 22 447 53.6 56.2 495 579 60.9 49.9 54.8 60.1
Office/Location/Post and 11 29 43.6 48.6 53.7 47.5 54.2 55.7 45.8 54.1 55.1
Messenger Sves
Reception/Switchboard 14 21 43.9 49.5 519 48.5 53.9 56.1 446 53.6 55.8
Secretarial/Administrative 17 191 411 48.4 547 42.5 54.2 59.3 426 54.5 603
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 22 364 454 50.5 53.2 45.5 53.7 58.1 45.5 53.8 58.1
LUS Dollars 4 20 - 52.0 - — 545 - — 56.0 ——=
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 7 120 45.4 47.9 537 49.8 54.4 59.4 47.3 53.0 58.3
Utility 11 175 471 509 53.0 471 530 554 47 1 53.0 553

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemnal human
{including employee newslstters and other intemal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's prior wntten consent This report and the data analysis and know—hcw

which owns all related intellectual property nghts.
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Use oi this report or any data it contains for any other purpose
y work product of Wiliis Towers Watson

Page 436



2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : U2 - Intermediate (U2)

Total Sample

WillisTowers Watson Li1"1'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
48 2230 5558 586 62.7 58.1 635 67.5 574 63.7 68.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 26 607 55.0 58.6 61.4 57.1 63.2 67.4 57.1 62.4 69.4
Clerical 19 574 51.5 59.5 64.6 53.8 642 66.4 52.8 64.1 70.4
Energy Technical 12 82 56.7 58.5 60.5 60.5 62.2 67.2 58.5 62.6 68.7
Documentation Mgmt
Library/Information Svcs 9 67 52.9 61.2 69.1 54 1 66.1 75.5 54.7 66.2 76.2
Office/Location/Post and 6 32 52.0 55.7 57.7 554 60.0 62.5 56.0 61.3 62.5
Messenger Svcs
Reception/Switchboard 10 13 452 55.4 59.1 48.7 60.0 63.4 50.7 58.6 64.6
Secretarial/Administrative 39 797 56.0 59.8 63.8 59 4 63.9 67.0 59.7 65.0 70.3
Assistance
Secretarial/Executive Adm 5 56 57.8 60.5 65.2 60.1 64.8 70.7 59.9 63.5 74.6
Assistance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 34 1671 553 58.4 62.6 58.1 63.5 67.1 575 63.7 67.7
|US Dollars 8 80 53.1 62.1 65.0 56,2 649 676 56,1 65.6 695
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 10 158 53.7 57.0 61.0 58.5 64.2 67.3 58.0 65.0 68.9
Integrated E&P and Refining ) 148 584 62.7 659 640 66.5 710 658 715 73.7

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands

©2017 Wilks Towers Watson Confidental — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Gs
(including employee newsietters and other intemal publications) or by any other party I1s stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how in It are the

which owns all related intellectual property nights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1°1'L:1
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Pipeline 4 307 -— 58.4 - -—= 63.1 -—= -— 64.9 -
| Utility 18 1314 558 587 64.5 7.1 612 682 571 62.0 684
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
€2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partcipants to support their internal human Use of this report or any data it contains for any other purpose
(ncluding employee newsietters and other internal publications) or by any other party 1s strictly profubited without Willis Towars Watson's pnor written consent This report and the data analysis and knuw-harw n it are the and prop y work product of Wilhis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*1'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : U3 - Senior (U3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
46 1607 645 68.1 743 704 736 808 679 743 82.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 21 206 60.0 68.5 74.0 61.0 73.7 79.4 60.6 73.5 80.2
Clerical 14 229 61.2 67.0 70.0 63.8 71.6 75.0 63.9 71.1 76.0
Energy Technical 15 146 67.2 71.4 771 73.7 78.5 86.6 75.0 78.1 87.2
Documentation Mgmt
Library/Information Svcs 13 35 61.8 71.6 833 65.3 76.4 91.3 65.1 75.8 94.4
Office/Location/Post and 9 28 60.3 70.8 79.2 69.9 80.1 86.8 67.3 81.0 89.8
Messenger Svcs
Sec/Adm Asst to the Chief Exec 4 5 - 84.0 -— -— 86.8 - - 87.0 -—=
Officer
Secretarial/Administrative 37 741 65.7 68.1 74.5 70.0 73.7 81.6 70.3 75.8 82.4
Assistance
Secretarial/Executive Adm 25 198 65.6 73.7 77.0 70.5 76.5 85.2 69.0 77.0 85.9
Assistance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 32 1302 64.4 68.1 75.3 69.8 73.5 83.2 676 74.2 85.8
|US Dollars 8 139 614 726 752 696 755 80.3 833 755 815
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|[Exploration & Production (E&P) 10 215 65,0 67.5 751 731 5.0 813 2.6 756 82.5
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 18 strictly prohibited without Wiliis Towers Watson's prior wnitten consent This report and the data analysis and k hi n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table

WillisTowers Watson LiI"'I'kl

TOTAL SAMPLE
August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
integrated E&P and Refining 5 413 69.3 72.9 76.5 76.5 80.0 83.1 77.7 80.8 87.0
| Utility 18 414 626 708 756 69.5 73.0 832 66.4 730 843

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organ{f‘atlons Use of thls report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know—-how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:I"I'kl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAS - Administrative Services
Level : U4 - Lead (U4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
41 673 80.7 86.2 92,8 84.2 97.0 1058 85.1 965 109.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Adm Svcs Generalist/MultiDisc 13 74 73.4 83.0 87.9 78.9 88.9 97.7 78.6 86.8 102.6
Clerical 9 111 75.1 80.8 828 81.8 82.7 88.9 825 83.4 99.8
Energy Technical 1" 100 82.9 87.4 102.6 89.4 96.4 109.0 92.0 96.9 109.5
Documentation Mgmt
Library/Information Svcs 5 8 86.5 88.0 108.0 100.8 105.6 117.8 103.7 106.8 120.4
Office/Location/Post and 7 19 75.5 82.0 89.3 84.8 97.2 113.1 87.5 96.0 118.8
Messenger Svcs
Sec/Adm Asst to the Chief Exec 19 20 103.0 106.6 114.0 1135 120.7 129.7 116.4 127.4 133.8
Officer
Secretarial/Administrative 18 101 73.8 83.2 90.9 82.2 93.9 101.0 79.3 92.9 106.4
Assistance
Secretarial/Executive Adm 30 235 82.1 87.4 94.9 88.4 96.6 107.9 92.6 96.9 112.4
Assistance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 28 475 80.4 85.2 96.5 83.0 96.8 111.3 83.1 96.6 112.0
LS Dollars 7 114 754 86.2 108.5 81.7 285 1085 80.2 96.4 110.2
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Exploration & Production (E&P) 10 130 798 898 105.8 942 101.7 1192 884 103.7 122.6
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidential — for the internal use of survey parcipants only This report and any data it contains may only be used by participants to support their iIntemal human resources and management organizations Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Wilhs Towers Watson's prior written consent This report and the data analysis and know—-how n it are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 441



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L:1"1'Ll
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017

Company Industry

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th

Integrated E&P and Refining 5 206 844 91.0 104.0 96.2 107.2 110.5 101.9 110.9 1121
 Utility 16 138 81.7 844 893 817 0.5 999 83.1 939 1047
All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partcipants to support therr internal human and Use of this report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willls Towers Watson's pnor written consent This report and the data analysis and know-haw in it are the and prop -y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1" Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
(¢} 12 112.0 1252 1297 125.8 140.0 1493 131.8 1441 1686
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Vehicle Fleet Mqmt 4 4 - 1099 - ——= 122.1 - - 1255 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 6 12 112.0 1252 1297 125.8 140.0 149.3 1318 144.1 158.6
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemat human and Use of this report or any data it contains for any other purpose
(including employee newsiletters and other internal publications) or by any other party 1s stnctly prohibited without Wiills Towers Watson's prior written consent This report and the data analysis and know—how in it are the and prop ry work product of Willis Towers Watson

which owns all related inteltectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1*1'l:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 1 138.7 148.4 157.6 1595 1781 1836 162.1 1748 193.8
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 7 9 137.0 144.4 159.1 157.6 173.3 183.8 1592 170.8 197.1
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 4 6 - 1405 - —_—= 161.5 et - 164.9 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wills Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other |nterna| publications) or by any other party 1s strictly prohibited without Willls Towers Watson’s pnor written consent Thus report and the data analysis and knaw-how In it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property right:
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2017 Energy Services MMPS Compensation Survey ~ Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT —~ Transportation Services and Administration

Level : M3 - Senior Manager (M3)
Total Sample

WillisTowers Watson §L:/1"'I'kl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 6 130.0 166.7 183.0 160.3 200 1 2156 1714 2110 2257
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 6 6 130.0 166.7 183.0 160.3 2001 2156 1714 2110 2257

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey parhcipants only This report and any data it contains may only be used by participants to suppart their internal human and
(including employee newsletters and other interal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how
whi

ch owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAT - Transportation Services and Administration

Level : P2 — Intermediate (P2)
Total Sample

WillisTowersWatson Lx1*1*Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 48 672 801 894 756 84.8 1007 6.7 85.6 999
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Vehicle Fleet Mamt 5 27 599 81.8 887 675 81.8 100.7 67.6 81.8 996
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 6 24 62.4 77.9 94.4 71.1 86.3 1052 713 892 104.0

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr interal human

{(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson’s pnor written consent This report and the data analysis and know—how in it are the and prop!

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson Li1"I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 32 86.5 91.9 105.1 93.6 1011 118.0 93.7 107.4 1212
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Trans Svecs and Adm 5 9 771 86.6 100.9 849 97.7 118.6 843 96.9 125.1
19]
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 7 20 866 100.2 107.4 95.2 107.4 1208 954 1106 1235
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the mternal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human and mar Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s sinctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—how n it are the and prop: y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson Li1*1*lsl
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : P4 - Specialist (P4)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 32 1114 1189 1339 1196 136.8 1406 122.6 130.8 150.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aviation - Pilots 6 17 118.8 120.2 146.2 135.8 138.3 167.5 139.0 147.8 167.7
Trans Svcs and Adm 4 4 -—= 119.5 -—= - 137.0 - - 142.5 ——=
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 8 29 1145 1197 1368 131.7 1383 140.7 137.0 142.8 1516
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data # contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how n it are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson L:J1"1' Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : T3 — Senior (T3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 20 —— 94,4 —— — 96.0 - — 97.0 —
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 4 20 — 944 —— — 96.0 — — 97.0 ——
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey parhcipants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other nternal publications) or by any other party 1s stnctly protubited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know—-how in it are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1'L:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : U2 - Intermediate (U2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
) 22 259 60.1 703 286 62.7 72.5 602 63.8 162
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 4 8 —— 60.7 — — 64,1 — — 68.4 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(ncluding employee newsletters and other internal publications) or by any other party 1s strictly prohibted without Wilis Towers Watson's pnor wnitten consent This report and the data analysts and know-hcvw n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L:1'1'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : U3 - Senior (U3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 25 837 670 13.7 700 2.8 760 691 0.8 758
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Trans Svcs and Adm 4 14 - 65.2 -—= -—= 72.2 -—= - 701 -
[+]
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 24 63.0 67.2 75.4 70.] 733 766 692 716 77.5
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidental - for the internai use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of thls report or any data it contains for any other purpose
{including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how in it are the pi work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAT - Transportation Services and Administration
Level : U4 - Lead (U4)

Total Sample

WillisTowers Watson LI"I'Ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 5 — 797 — — 9206 — —— 96.8 -
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 4 5 —— 79.7 —— —— 906 - — 96.8 ——
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how in ¢t are the and prop y work product of Wilis Towers Watson

which owns all related intellectual property nghts
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Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAY - Security
Level : M1 — Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 172 97.1 122.5 143.1 920 1211 142.9 990 129.7 146.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 6 46 105.1 131.3 1515 105.2 123.1 150.8 112.7 131.3 164.3
Generalist/Multidiscipline
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 8 57 1071 122.5 1416 106.1 121.1 141.2 112.8 1297 152.6

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands

©2017 Wills Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human resources and managemsnt orgamzanons Use of (hrs report or any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wilhs Towers Watson's prior witten consent This report and the data analysis and know—how y work product of Willis Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAY - Security
Level : M2 — Manager (M2)

Total Sample

WillisTowersWatson 1:1"I*l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
15 30 1210 1376 1536 138.8 1582 182.2 1366 162.7 187.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 14 26 120.3 139.1 153.9 135.8 164.6 182.7 133.6 166.3 191.5
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 14 29 1209 136.3 151.8 137.9 156.8 178.8 1352 1615 1915
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
 Utility 9 24 1116 132.5 1472 1206 152.4 1776 1195 1574 178.7
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilkis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—how n it are the and prop y work product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson Li*1*l:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AAY - Securitx|
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
10 18 1294 156.0 1850 133.0 169.2 230.7 1433 169.5 2346
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 8 8 140.4 171.2 185.6 147.0 225.0 234.2 150.4 201.6 235.8
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 8 16 114.9 156.0 185.8 119.1 169.2 234.2 136.5_ 169.5 235.8
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemal use of survey parbicipants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other purpose
(including empioyee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know-how n it are the and y work product of Willils Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAY - Security
Level : P2 - Intermediate (P2)

Total Sample

WillisTowersWatson LI*I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 43 3.7 5.1 82.7 751 86.6 922 755 86.1 91.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 9 31 71.2 74.9 84.3 75.0 80.8 92.8 75.2 78.0 90.4
G lisMultidiscioli
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Capadian Dollars 8 26 700 8.7 853 749 86.1 948 757 82.1 935 |
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utility 4 28 — 782 — - 83.1 == — 82.9 —

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human mar
(including employee newslatters and other intemnal publications) or by any other party 15 stnctly prohibited without Willls Towers Watson's pror wntten consent This report and the data analysis and know-how

which owns all related intellectual property nghts

n it are the

Use of thls report or any dzlz it contains for any other purpose

rk product of Willls Towers Watson

Page 456




2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAY - Security
Level : P3 — Career (P3)

Total Sample

WillisTowersWatson Li1*1*Ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
15 326 922 97.3 1112 963 1107 1283 977 1096 1285
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Continuation 4 5 -— 118.6 -— -— 123.9 - - 124.2 -
Security 12 60 91.5 95.8 110.4 94.2 1104 127.9 95.1 110.8 127.8
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 12 280 91.5 964 107.0 942 1096 1242 954 108.4 123.0
Company industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
 Utility 9 317 949 102.8 118.8 100.5 1119 1269 1009 114.4 127.7
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their interal human and Use of this repoit or any data it contains for any other purpose
{(including employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and prop! y work product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAY - Security
Level : P4 - Specialist (P4)

Total Sample

WillisTowers Watson L:1*1'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
16 48 1052 122.8 136.0 1209 142.2 159.8 117.4 138.8 161.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 16 43 105.2 122.8 136.0 120.9 142.2 159.8 117.6 141.5 161.4
G ist/Multidisciol]
Company Revenue Range '
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 12 28 1052 1202 132.8 1209 1413 146.4 117.4 136.0 1596
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 4 10 - 147.4 -—= 162.9 -— 163.5 -
| Utility 8 26 1037 112.8 1280 112.3 132.4 1415 115.7 130.7 1376

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human
(including employee newsletters and other internal publications) or by any other party is stnetly prohibited without Wills Towers Watson's prior written consent This report and the data analysis and know—how

which owns all related intellectual property nghts

in it are the

Use of thls report or any data it contans for any other purpose
y work product of Willis Towers Wats:
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AAY - Security
Level : U3 - Senior (U3)

Total Sample

WillisTowers Watson LI*'1I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsletters and other intemal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and knaw—how

which owns all related intellectual property nghts

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
5 101 632 73.8 1003 632 80.2 1043 632 815 1104
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Security 4 72 -— 67.9 -— —_— 71.1 ——— —— 71.7 -
Generalist/Multidiscipline
Company Revenue Range
Annual Base Sailary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 40 — 81.5 — — 88.8 — — 955 -

in it are the

Use of thls report or any data it contains for any other purpose

y work product of Wilis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACA - Corporate Affairs/Communications

Level : P1 - Entry (P1)
Total Sample

WillisTowers Watson L:i1*I*l\l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
19 51 64.0 690 755 0.7 747 81.9 703 78.0 82.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Community Affairs/Relations 6 6 63.8 7.7 89.7 68.4 79.0 91.1 65.6 82.3 106.6
Crp Affairs/Comms 6 12 63.1 70.7 737 60.8 729 79.6 66.8 73.4 80.2
Gnrist/MultiDisc
Regulatory Affairs and 6 18 63.9 68.7 70.3 71.1 74.7 76.3 715 76.7 78.0
[Compliance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 14 43 639 695 724 104 753 80.3 700 78.0 809
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 6 62.2 64.6 74.0 - 723 — 68.5 726 81.9
Integrated E&P and Refining 4 6 - 72.2 - —— 82.0 - -— 89.6 -
| Utility 5 25 596 714 858 622 771 87.0 63.0 782 86.9

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilhs Towers Watson Confidentai - for the internal use of survey participants only This report and any data it contains may only be used by participants to support ther intemal human
(including employee newsletters and other itemal publications) or by any other party Is strictly prohibited without Willils Towers Watson’s prior wnitten consent This report and the data analys:s and know—how

which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACA - Corporate Affairs/Communications

Level : M1 - Supervisor (M1)
Total Sample

WillisTowers Watson LI"I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 31 112.1 1291 1409 128.8 143.0 158.0 134.5 1499 174.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Internal/Employee 4 6 -—= 116.9 - -— 132.8 - - 136.3 -—=
Communications
Regulatory Affairs and 5 11 119.6 131.5 164.6 -—- 150.0 -—= 141.8 161.5 176.9
nce
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 10 23 107.5 122.5 1409 1216 138.0 168.0 1257 143.9 168.2
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 7 121.6 134.2 180.4 - 162.2 -—= 149.9 163.6 208.1
| Utility 4 Z - 114.0 - - 130.7 - = 132.5 ==

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thesr intemal human
{including employee newsletters and other internal publications) or by any other party 1s sinctly prohibited without Willis Towers Watson's prior written consent This report and the data analysts and know-hcvw

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"1'L:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/Communications
Level : M2 - Manager (M2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
34 182 1340 142.5 158.9 15852 1759 194.5 151.8 181.7 108.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 8 16 163.6 170.0 188 9 184.4 206.3 221.3 193.6 214 1 230.9
Affairs/Relations
Community Affairs/Relations 15 26 125.6 137.2 166.3 148.1 161.2 199.6 143.9 165.9 220.6
Crp Affairs/Comms 18 35 136.3 144.8 161.2 151.8 171.8 196.3 152.6 1747 196.7
Gnrist/MultiDisc
Environmental Affairs and 6 9 136.8 147.8 169.8 157.3 173.8 207.0 155.6 183.8 208.0
Compliance
Government Relations 8 11 138.1 155.4 166.3 165.0 184.1 198.7 168.4 181.5 214.9
Internal/Employee 10 14 1244 142.4 154.7 147.3 170.8 183.7 162.8 176.2 187.9
Communications
Investor Relations 4 6 —— 145.2 - - 177.7 - - 171.6 -
Public Relations 7 15 119.0 147.6 155.7 142.8 169.7 186.9 147.6 156.9 197.4
Regulatory Affairs and 18 46 140.5 149.8 162.5 165.4 181.5 1971 167.4 185.8 214.2
iCompliance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 28 169 1329 140.7 155.0 153.2 1740 187.3 142.7 173.7 196.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Prodyction (E&P) 6 15 144.4 1652 1799 1946 212.6 2186 194.2 236.3 2488
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data rt contains for any other purpose
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how m it are the and prop! y work product of Wilhis Towers Watson

which owns all related intellectual property nghts.
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Function/Level Scope Break Table

TOTAL SAMPLE
August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 5 25 133.7 150.8 175.8 164.0 180.9 191.4 166.2 183.1 196.3
[ Utility 14 81 130.3 136.3 142.0 1346 158.2 169.1 1346 1568.2 1707
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted slatistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(mdudmg employee newsletters and other internal pubhcations) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-hcvw n it are the and prop y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson 1:1"1'Lli
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate AffairssfCommunications
Level : M3 - Senior Manager (M3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
33 127 154.5 1758 201.8 189.5 2268 2551 1822 2332 2639
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 8 9 133.2 162.6 179.5 135.6 197.8 229.9 136.2 198.8 250.3
Affairs/Relations
Community Affairs/Relations 7 8 141.8 175.0 200.6 170.1 218.8 241.7 159.8 232.6 245.0
Crp Affairs/Comms 18 32 158.9 179.9 2201 195.3 2221 274.2 200.2 227.0 285.4
Gnrist/MultiDisc
Government Relations 4 5 -— 186.3 - — 233.9 - - 235.8 -
Investor Relations 10 11 161.7 176.2 200.5 2047 226.7 260.7 191.4 229.5 252.2
Public Relations 8 12 152.2 165.9 190.9 170.6 201.9 246 0 167.6 211.1 2539
Regulatory Affairs and 21 42 157 9 180.4 198.4 195.0 225.0 2480 197.3 231.8 2591
ce
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 24 97 148.6 173.2 192.7 181.3 214.0 245.9 177.8 2238 246.5
|US Dollars 4 12 — 2139 ——= ——= 2645 ——= —— 2665 -
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 9 179.4 213.9 230.0 237.8 268.8 283.2 218.6 259.0 277.1
Integrated E&P and Refining 5 36 170.8 177.0 230.7 2135 226.9 256.1 225.5 239.1 256.6
Utility 14 47 1431 1593 1855 168.9 201.7 231.8 1642 2086 241.8
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidenbal - for the intemal use of survey parbicipants only This report and any data it contains may only be used by participants to support their internal human and mar Use of (hls report or any data it contains for any other purpose
(ncluding employee newsletters and other intemal publications) or by any other party 1s strictly prohubited without Willls Towers Watson's prior wnitten consent This report and the data analysis and knaw—haw n it are the y work product of Wilis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACA - Corporate Affairs/Communications

Level : M4 - Group Manager (M4)
Total Sample

WillisTowers Watson LiI'I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 27 1859 207.0 2336 212.8 263.9 300.2 218.8 2754 317.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Crp Affairs/Comms 9 10 183.9 2021 238.3 209.1 2315 307.4 2111 258.5 3211
Gnrist/MultiDisc
Regulatory Affairs and 4 6 -—= 192.5 -—= - 2365 -—= - 253.6 -
[Compliance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 10 21 177.3 202.7 2212 2027 248.8 2783 211.9 262.4 2999
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 5 7 1746 187.9 198.6 2025 216.0 2295 208.6 2200 245.4

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilhis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parhicipants to support therr internal human and
(ncluding employee newsietters and other internal publications) or by any other party 1s stnctly prehibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—haw

which owns all related inteliectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson Li1'1I"Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/Communications
Level : P2 - Intermediate (P2)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
34 167 745 806 847 792 892 957 78.8 90.1 97.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 8 12 75.6 82.6 99.7 77.8 92.8 102.4 77.7 92.8 104.8
Affairs/Relations
Community Affairs/Relations 14 22 76.3 80.8 90.7 83.0 89.2 103.8 82.1 90.1 102.7
Crp Affairs/Comms 15 44 70.8 82.5 88.6 79.0 86.7 95.9 785 83.8 96.5
Gnrist/MultiDisc
Environmental Affairs and 5 5 68.5 77.0 85.5 76.8 85.6 92.2 77.3 86.5 g5.4
Compliance
Internal/Employee 8 16 74.2 82.3 856 77.2 90.3 976 78.7 92.1 101.0
Communications
Investor Relations 4 5 -— 78.4 -—= —-— - -— -— 824 -—=
Public Relations 6 16 70.4 78.3 90.0 78.0 84.4 99.6 776 84.2 107.8
Regulatory Affairs and 18 39 73.0 80.1 83.5 80.0 89.6 924 80.7 90.5 924
nce
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 24 140 709 78.0 82.6 776 86.3 91.1 775 85.5 93.0
[US Dollars [+ 12 77.3 83.3 1033 84.3 917 108.7 87.8 941 107.4
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|[Exploration & Production (E&P) 9 24 709 82.1 1042 805 918 116.8 776 941 112.4

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the intemal use of survey parbcipants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how In it are the and y work product of Willls Towers Watson
which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Company Industry

WillisTowersWatson L:1*1'll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th

Integrated E&P and Refining 4 28 -—= 85.5 -—= -—= 97.4 -—= -— 101.4 -
| Utility 12 48 759 82.1 900 79.8 89.7 950 80.0 209 955
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their intemnal human and any data it contains for any other purpose

(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI®I*l\d
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/Communications
Level : P3 - Career (P3)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
41 451 9224 977 107.9 101.2 111.8 1211 101.0 1146 124.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 1 35 97.2 101.4 107.1 107.0 115.0 118.9 107.7 1211 125.0
Affairs/Relations
Community Affairs/Relations 16 102 92 0 99.5 108.1 98.6 109.1 123.0 100.0 114.8 125.1
Corporate Giving 4 6 101.6 -— - 115.9 -—= - 117.9 -
Crp Affairs/Comms 28 118 91 5 98 6 110.3 98.1 109.6 119.6 98.0 114.9 120.6
Gnrlst/MultiDisc
Environmental Affairs and 5 8 865 103.0 108.9 97.4 113.3 119.0 99.4 109.1 123.5
Compliance
Government Relations 4 8 - 107.7 -— - 118.5 - —_— 124.7 -
Internal/Employee 14 54 89.9 954 104.4 99.3 109.5 118.6 99.9 112.8 123.3
Communications
Investor Relations 7 9 93.0 95.9 119.0 109.5 119.4 132.6 111.3 114.9 133.4
Public Relations 8 19 81.6 98.8 107.4 90.2 113.0 123.6 90.7 119.2 126.1
Regulatory Affairs and 21 82 90.7 98.4 104.7 101.0 111.9 121.3 104.4 113.6 1241
ICompliance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 29 328 91.2 97.7 105.0 101.2 111.0 1179 99.0 1113 120.7
|US Dollars 5 18 919 993 124.0 998 112.3 1323 1006 1176 1300
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th. Median 75th 25th Median Z75th
All values in Canadian Dollar
Effective date Apnl 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of thls report or any data it contains for any other purpose
(lncludmg employee newsletters and other |n(emal publications) or by any other party 1s strictly prohibited without Willls Towers Watson's pnor written consent This report and the data analysis and know-huw nit are the y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson ©L:1*I*Ll
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 10 36 90.0 96 6 1089 1076 1123 128.0 107.8 117.6 128.6
Integrated E&P and Refining 5 62 96.1 99.7 114.9 1123 114.7 122.8 113.0 119.9 124.8
| Utility 15 214 936 1008 1104 964 110.6 1196 968 1111 121.4
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other purpose
{including employee newsletters and other mtsmal publications) or by any other party is stnctly prohibited without Wilhs Towers Watson’s prnor written consent Thus report and the data analysis and know—how n it are the and prop! y work product of Willis Towers Watson

which owns all related intellectual property nght:
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 5LI'1'Ls1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/fCommunications
Level : P4 - Specialist (P4

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
36 385 112.2 1204 128.1 127.0 138.3 147.1 126.8 139.2 1506
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 12 51 125.0 129.8 134.9 142.0 148.2 164.4 139.6 161.8 174.0
Affairs/Relations
Community Affairs/Relations 17 38 110.5 118.1 128.7 126.3 134.6 147.6 119.8 140.6 149.7
Crp Affairs/Comms 16 79 107.9 116.6 134.6 124.1 137.9 151.4 121.3 143.7 152.9
Gnrist/MultiDisc
Environmental Affairs and 6 13 89.3 112.8 153.0 100.3 130.3 179.0 102.9 133.4 182.2
Compliance
Government Relations 8 16 108.4 116.8 140.8 117.8 137.4 149.7 121.2 136.8 171.8
Internal/Employee 13 33 1095 116.8 123.8 1151 136.7 145.7 117.0 139.3 149.8
Communications
Investor Relations 7 9 116.6 120.5 132.0 135.5 147.3 156.5 122.4 154.6 161.0
Public Relations 12 26 112.5 119.5 124.0 132.2 141.8 142.7 134.0 143.1 148.7
Regulatory Affairs and 28 100 113.0 1209 131.7 130.3 139.0 149.4 131.1 142.8 153.9
[Compliance
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 25 277 1132 119.1 124.6 127.2 136.9 142.6 127.2 138.9 150.5
[US Dollars L 33 106.0 1259 1284 116.9 143.0 148.9 1214 1436 1503
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median Z5th 25th Median 75th 25th Median 75th
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party Is stnctly protibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how in it are the and y work product of Wills Towers Watson

which owns all retated intellectuai property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE

WillisTowersWatson Ll'I'Ll

August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 9 116.2 123.5 128.4 136.2 141.9 148.7 134.6 149.3 152.8
Integrated E&P and Refining 5 120.7 125.3 146.0 1446 147.1 162.2 146.0 161.2 169.3
| Utility 14 1092 1154 126.5 1194 1292 138.3 1162 1306 140.5

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willils Towers Watson Confidential — for the internal use of survey participants only This report and any data it contans may only be used by participants to support their intemal human and
(including employee newsletters and other |ntemal publications) or by any other party 1s stnctly prohibited without Wilhs Towers Watson's prior written consent This report and the data analysis and know—how In it are the

which owns all related intellectual property nghts

Use of thls repost or any data it contains for any other purpose

y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1"I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/Communications
Level : P5 — Master (P5)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
27 136 1349 152.3 1609 166.4 181.4 192.2 1629 1835 202.3
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Aboriginal Community 6 15 1411 153.4 171.5 167.7 180.2 185.0 172.2 184.6 188.7
Affairs/Relations
Community Affairs/Relations 5 14 130.2 137.9 168.0 140.2 158.5 192.7 142.6 169.5 206.8
Crp Affairs/Comms 7 14 133.0 152.3 198.8 159.6 176.2 238.6 162.9 176.2 2290
Gnrist/MultiDisc
Environmental Affairs and 4 6 —_— 155.5 -—= - 186.7 -— —-— 199.7 -—
Compliance
Government Relations 10 12 144.3 1563.8 161.3 175.8 181 1 189.2 179.2 188.3 193.3
Internal/Employee 4 5 - 131.2 - —-— 160.0 - -— 160.0 -—
Communications
Public Relations 5 11 133.0 146.7 1617 —-— 185.7 - 159.8 188.9 198 7
Regulatory Affairs and 16 53 137.8 162.5 174.0 168.7 1911 211.4 1751 203.8 214.1
nge
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 17 84 133.2 150.0 160.1 161.9 182.4 191.8 162.5 182.3 201.2
lUS Dollars o] 30 1571 1594 184.0 178.7 1902 2062 1829 197.7 2042
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Exploration & Production (E&P) 4 22 149.1 1602 1772 180.0 195.9 212.1 1740 202.2 210.3
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intermal human and ' Use of this report or any data it contains for any other purpose
(mdudmg employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—huw in it are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 472



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:i1*1'll
Function/Level Scope Break Table

TOTAL SAMPLE
August 2017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 5 31 149.2 159.9 201.7 182.7 191.9 231.8 184.8 202.3 239.8
| Utility 9 30 1340 154.5 162.1 164.1 180.8 1884 168.7 1805 196.6

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

(including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysts and know—how In it are the
which owns all related intellectual property nghts

Use of 'hIS report or any data it contains for any other purpose
y work product of Willls Towers Watson
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2017 Energy Services MMPS Compensation Survey ~ Canada WillisTowers Watson L:1*I*l.l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACA - Corporate Affairs/Communications
Level : P6 -~ Renowned Expert (P6)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
8 12 182.8 2040 2286 2176 2511 2972 2281 257.3 3177
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Regulatory Affairs and 6 8 180.8 197.8 220.7 218.7 243.7 288.2 218.7 256.4 2942
LComplignce
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 5 9 1792 198.0 210.3 2193 237.6 2691 2346 2495 273.6
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey partictpants only This report and any data it contains may only be used by partictpants to support therr internal human resources and management organizations Use of lhls report or any data it contains for any other purpose
(including employee newsletters and other mtemal publications) or by any other party is strictly prohibited without Wilhs Towers Watson's pnor written consent This report and the data analysis and know—how in it are the y work product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACA - Corporate Affairs/Communications

Level : U3 - Senior (U3)
Total Sample

WillisTowersWatson Li"I'lsl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Z 8 62.5 68.0 705 66.9 70.0 77.9 658 69,0 798
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Community Affars/Relations 4 5 === 6.5 == = 69,0 == === 665 ===
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 5 (3] 61.4 70.5 107 62.4 741 795 619 72.4 80.6

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willils Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may onfy be used by participants fo support their intemal human
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Wiliis Towers Watson's prior wiitten consent This report and the data analysis and kncvw—how

which owns all related intellectual property nghts

n it are the

Use of this report or any data it contains for any other purpose
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L1*I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACD - Strategic Planning/Corporate Development
Level : P1 - Entry (P1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 9 63.0 12.2 17.0 65.0 7.9 86.8 65.0 804 863
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 8 58.3 69.3 75.3 60,6 74.4 83.0 60.6 77.3 839
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of thls report or any data it contans for any other purpose
(including employee newsletters and other mtemal pubhications) or by any other party is stnctly prohibited without Willls Towers Watson's pnor written consent This report and the data analysis and know—haw n it are the y work product of Willis Towers Watson

which owns all related intellectual property nght:

Page 476



2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : M1 - Supervisor (M1)
Total Sample

WillisTowersWatson LiI'I*Ll

Cos Cases

Annual Base Salary

Target Cash Compensation

25th Median 75th

Total Actual Cash Compensation

25th Median 75th

25th Median 75th

127.4 1364 195.0

1399 163.7 243.7

147.9 1729 2383

Company Revenue Range

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars == 133.1 —— === 126.8 == === —160.4 s
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willls Towers Watson Confidential - for the infernai use of survey participants only This report and any data It contains may only be used by participants to support their mtemai human and mar Use of this report or any data it contans for any other purpose
(including employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson’s pnor wniten consent This report and the data analysis and know-hcw n it are the and pi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey ~ Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : M2 - Manager (M2)
Total Sample

WillisTowers Watson LI"I'kl

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
21 83 137.2 157.4 174.0 158.8 188.8 206.1 158.1 192.6 22
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
Change Mgmt/Organizational 4 8 - 1413 - ——= 162.5 -—= -—= 167.9 -
Effectiveness
Corporate Development 9 42 143.1 166.7 159.7 167.9 188.0 191.6 171.2 189.5 209.9
Strategic Plng/Crp Dev 10 13 130.8 142.0 1828 150.5 160.1 2231 162.2 167.4 230.1
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 15 _I6 134.4 149.3 1701 154.5 171.7 204.1 1558 174.0 219.3
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Integrated E&P and Refining 4 9 - 166.2 - 193.6 - - 193.7 -—
 Utility 10 40 129.9 142.5 1550 149.4 163.8 187.4 155.1 162.6 191.2

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wills Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to suppart thesr intemal human and
{including employee newsletters and other mlemal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how
which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
n it are the and propi y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACD - Strategic Planning/Corporate Development
Level : M3 — Senior Manager (M3)

Total Sample

WillisTowers Watson LI*1'Ll

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
31 107 177.0 198.4 219.3 207.0 244.4 2747 2062 2512 280.2
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 18 60 188.8 197.9 219 4 241.9 246.8 2776 242.4 267.1 286.2
Mergers and Acquisitions 4 6 - 194 6 -—= 243.2 -— -— 268.7 ~—=
Strategic Planning 6 18 164.2 184.3 214 0 190.8 213.9 244.6 190.4 235.8 257.0
Strategic Ping/Crp Dev 15 18 154.8 187.1 2200 193.5 243.2 286.0 188.5 239.4 268.3
[CnristMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 22 89 172.5 192.9 213.2 204.6 244.0 270.9 203.2 253.6 279.4
lus Dollars 6 1 193.8 2010 251.4 197.4 236.2 2815 199.7 2248 2839
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 7 187.9 207.2 2445 237.6 254.9 3087 2376 270.8 3047
Integrated E&P and Refining 5 22 183.7 194.3 242.4 2316 2448 268.8 240.4 256.0 276.4
| Utility 12 35 1547 182.5 2057 180.8 2046 256.7 177.7 2109 267.8

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

Use of thls report or any data it contains for any other purpose

@2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
n it are the pi y work product of Willis Towers Watson

(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wilhs Towers Watson's pnor written consent This report and the data analysis and know-huw
which owns all related inteillectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : M4 - Group Manager (M4)
Total Sample

WillisTowers Watson L1'I'L:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
15 38 184.3 2200 _246.0 2235 2750 322.8 24717 290.1 338.0
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 6 20 214.9 228.0 246.3 267.1 280.0 330.1 272.4 301.0 329.5
Strategic PIng/Crp Dev 9 11 184.8 215.9 250.7 231.0 269.9 325.8 2414 288.5 335.2
: MUiD:
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 10 32 181.2 213.0 226.3 217.8 262.6 2885 237.8 2699 3129
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 7 229.6 246.0 275.4 - 3403 - 296.0 338.0 366.8
Utility 5 14 176.6 184.3 2006 193.8 229.3 2511 1948 247.7 2559

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted slatistics

All monetary values in thousands

©2017 Wilhs Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human
(including empioyee newsletters and other internal publications) or by any other party 1 stnctly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—how
which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
In it are the and propi y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strate?ic Planning/Corporate Development

Level : P2 - Intermediate (P2
Total Sample

WillisTowersWatson LiI*1'l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
13 25 76.3 80.0 917 848 919 104.7 83.0 92.8 103.5
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 7 12 70.6 80.9 91.0 86.7 97.4 104.8 77.9 95.3 104.0
Strategic PIng/Crp Dev 4 4 - 76.9 - -—= 85.6 - -— 88.3 -
[Gnrist/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollgrs 12 24 754 799 87.7 843 91.8 102.9 82.7 911 1017
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 6 14 755 80.4 954 81.2 904 1055 797 905 105.6

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human an
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the

which owns all related intellectual property nghts

Use of thls report or any data it contains for any other purpose
y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : P3 - Career (P3)
Total Sample

WillisTowers Watson LI'I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
19 99 955 1024 1147 1093 17z 126.3 108.1 1195 129.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 7 28 92.5 97.9 103.0 104.5 114.7 118.5 107.0 118.4 122.8
Strategic Planning 4 12 -— 103.5 - -—= 116.5 -— -—= 112.9 -—=
Strategic Ping/Crp Dev — NA 4 12 - 110.3 - - 115.9 -— -—= 122.2 -—
Disc
Strategic PIng/Crp Dev 9 23 104.0 114.7 126.3 117.4 124.2 137.0 119.9 125.9 140.3
: MytiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 17 93 953 101.5 112.5 107.4 1147 123.3 107.5 119.5 127.5
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 9 61 937 1102 123.0 102.2 117.7 134.7 100.3 118.4 136.1

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilhs Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knaw—hw

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : P4 - Specialist (P4)
Total Sample

WillisTowers Watson L«I"I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
26 96 118.2 1334 146.6 1329 148.7 1700 140.0 152.1 178.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 14 48 116.2 1319 144.5 135.3 151.6 170.5 139.4 155.7 176.7
Strategic Planning 8 13 114.7 1427 152.5 136.1 147.2 197.7 142.6 147.0 195.8
Strategic PIing/Crp Dev 8 11 110.5 125.5 159.1 127.1 147.3 194.6 125.1 154.3 197.7
GnrlstMulttiDise
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 16 71 113.0 128.2 140.9 132.2 147.4 169.2 140.6 147 1 168.0
[US Dollars 8 14 1132 1345 151.2 126.6 1442 180.2 127.6 147.3 1789
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 7 16 126.2 142.0 178.8 133.2 169.7 216.2 141 8 170.8 237.4
Integrated E&P and Refining 4 18 - 143.2 - ——= 156.6 - - 160.2 -
Utility 8 30 1181 128.1 1409 1285 147.4 1604 1307 146.0 163.9

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidental ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
{including employee newsletters and other internal publications) or by any other party 1 stnctly prohibited without Willis Towers Watson's pnor wnitten consent This report and the data analysis and know—how
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : ACD - Strategic Planning/Corporate Development

Level : P5 - Master (P5)
Total Sample

WillisTowersWatson Li*I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
97 1511 163.9 178.8 1797 2012 224.0 178.4 2046 235.1
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Corporate Development 51 154.6 164 3 174.6 175.2 187.8 219.8 176.2 194.6 2321
Strategic Planning 10 130.8 1415 179.3 162.8 173.3 193.0 161.1 175.9 200.7
Strategic PIng/Crp Dev 17 161.8 176.7 197.3 203.1 224.8 241.3 210.0 242.0 253.3
OnristMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 60 147.4 160.0 165.9 174.1 192.4 204.0 176.3 198.0 220.5
LUS Dollars 20 1411 168.1 198.1 1498 186.4 2387 149.8 191.3 233
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 19 164.1 181.6 200.4 203.2 224.8 248.6 181.6 235.9 253.9
Integrated E&P and Refining 21 1567.0 167.7 199.0 179.7 201.2 2446 180.7 209.1 2558.7
| Utility 11 126.3 1536 1757 1351 1805 202.1 135.0 181.4 2002

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics

All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr intemal human

(including employee newsietters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how n it are the

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson EI°1*1al
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : ACD - Strategic Planning/Corporate Development
Level : P6 — Renowned Expert (P6)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
9 34 1832 2137 2235 219.8 2324 2844 2331 238.8 2761
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
ICorporate Development 5 25 182.0 212.1 227.4 213.2 2224 2997 2214 238.8 317.8
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Canadian Dollars 5 22 179.5 185.4 223.0 219.8 222.4 284.4 233.8 238.8 282.3
|US Dollars 4 12 == 7.7 - oninvied 2390 - -—= 242.4 ==
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—haw in it are the and y work product of Willis Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada
Function/Level Scope Break Tabie

TOTAL SAMPLE

August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science
Level : P1 — Entry (P1)

Total Sample

WillisTowers Watson LI*I'hli

Annual Base Salary Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median

75th

25th Median 75th

5 15 60.9 852 7.9 60.9 75.0

87.8

60.9 768 872

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human

Use of this report or any data it contans for any other purpose

(including employee newsletters and other intermal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent Thus report and the data analysis and know-horw embodied In it are the confidential and prapristary work product of Willis Towers Watson
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owns all related intellectual property nghts

Page 486



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1:1°1"I:1
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science
Level : M1 - Supervisor (M1)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
6 11 120.9 1358 151.9 134.0 155.4 176.9 1377 162.3 1776
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Busintel/DtaScience 6 11 120.9 135.8 1561.9 134.0 155.4 176.9 137.7 162.3 177.6
|GnristMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 5 10 118.8 1315 141.0 130.3 151.2 161.5 132.8 158.2 167.1

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their Intemal human and Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemnal publicatians) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wniten consent This report and the data analysis and knaw-hcvw embodied In it are the confidential and proprietary work product of Willis Towers Watson
which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science

Level : M2 — Manager (M2)
Total Sample

WillisTowersWatson LI'I'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 28 136.3 154.2 160.7 161.9 1832 192.8 164.7 1853 206.8
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Buslintel/DtaScience 13 24 140.9 154.6 160.8 169.0 187.1 193.0 170.7 186.0 207.4
Gnrist/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 12 25 1354 151.6 1600 157.4 178.1 1920 159.5 181.7 2059
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utility L 1Z 132.5 136.7 153.7 152.4 164.1 1794 1537 167.4 184.7

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey partictpants only This report and any data it contains may only be used by participants to support their ntemal human

Use of this report or any data it contains for any other purpose

{including employee newsletters and other mternal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how embodied in it are the confidential and propnetary work product of Wilis Towers Watson

which owns all retated intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science

Level : M3 — Senior Manager (M3)
Total Sample

WillisTowersWatson Lil"I'l\]

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
14 25 147.8 181.6 201.1 172.4 222.3 251.2 1727 2332 27122
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Busintel/DtaScience 12 20 1730 185.1 207.8 216.7 227.5 269.5 187.2 2448 280.5
|CnrstyMultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 12 22 1459 175.8 186.0 1686 2198 2395 1714 2100 2553
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility (¢) 10 1417 163.6 196.8 158.0 198.7 252.9 160.7 178.4 262.5

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
(mcludmg employee newsletters and other mtemal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—how

which owns all related inteilectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science
Level : M4 - Group Manager (M4)

Total Sample

WillisTowers Watson §Ll1"I'lsl

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
4 11 endente 2012 - - 2464 == - 264.8 hniated
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 11 - 201.2 - - 2464 - - 2648 -
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilhs Towers Watson Confidenal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for any other purpose
(including employee newsletters and other internal publications) or by any other party 1s sinctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how In it are the and prop! y work product of Wiillls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science

Level : P2 - Intermediate (P2)
Total Sample

WillisTowersWatson LI'I*l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 41 5.1 82.5 850 82.7 86.1 97.2 82.5 88.6 102.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Busintel/DtaScience 9 31 78.6 82.7 93.8 80.2 93.5 107.8 80.2 93.4 111.5
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars z 33 77.8 83.7 850 85.0 866 97.5 850 896 103.8
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Utility 4 10 — 83.5 —= —— 915 - - 93.9 -

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Wilis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human

(including employee newsletters and other internal publications) or by any other party is sinctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how in it are the

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science

Level : P3 - Career (P3)
Total Sample

WillisTowers Watson LI'I'lLl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
21 77 894 101.3 106.1 948 111.0 117.7 265 112.9 122.4
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Busintel/DtaScience 19 57 88.2 1011 108.3 93.4 111.0 118.2 96.5 112.9 122.8
G RultiDi
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 15 64 882 1013 1029 962 108.9 117.3 965 1109 122.0
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 12 93.7 106.7 118.3 105.5 1211 133.7 108.8 122.0 135.7
| Utility 10 30 90.0 101.2 1040 93.1 111.5 116.8 92.7 111.6 120.0
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other purpose
(including employee newsietters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and prop! y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 492



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI'I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science
Level : P4 - Specialist (P4)

Total Sample
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
21 82 J14.5 122.0 1316 12681 140.0 1509 1332 144.1 1573
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAniytcs/Busintel/DtaScience 17 64 108.8 120.0 131.6 122.2 138.0 150.9 126.2 1415 160.2
Gnrist/MultiDisc
|[Economics 5 15 126.0 1294 1451 134.7 J44.8 173.5 1347 1539 1748
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 14 A2 1449 1212 127.0 126.8 139.7 144.0 1334 1428 149.5
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 15 116.0 132.3 144 8 134 7 1525 172.4 138.7 158.7 180.4
Integrated E&P and Refining 4 22 -~ 123.8 - 148.1 - - 165.7 -
[Utility 8 29 1008 113.5 1248 1047 1305 139.8 104.6 136.8. 144.3
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbcipants to support their intemal human Use of thts report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party Is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and knaw—how n it are the y wark product of Willls Towers Watson

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson Ll1'I'Ll
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AEM - Data Analytics/Business Intelligence and Data Science
Level : P5 - Master (P5)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
11 25 1472 156.5 1750 169.2 192.5 210.0 177.4 1951 2262
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
DtaAnlytcs/Busintel/DtaScience 8 21 1353 1679 1714 166.7 194.1 206.8 165.8 194.4 218.6
|Gnrist/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Capadian Dollars z 17 147.2 1535 1604 169.2 184.2 1956 177.4 1933 195.6
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr intemal human Use of thus report or any data it contains for any other purpose
(including employee newsletters and other intemnal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and knaw-haw In it are the and prop! y work product of Willis Towers Watson

which owns all related intellectual property nghts

Page 494



2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO — Business Operations Analysis

Level : M1 — Supervisor (M1)
Total Sample

WillisTowersWatson LiI"I'Lil

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
12 23 1005 122.0 1356 105.0 139.8 163.2 106.1 144.2 1615
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 12 23 100.5 122.0 135.6 105.0 139.8 163.2 106.1 144.2 161.5
SorisUMultiDise
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 9 15 959 116.9 135.2 102.0 136.4 157.4 1031 143.9 153.6
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 5 9 959 101.8 122.0 103.0 117.0 140.0 103.1 114.8 144.9

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willls Towers Watson Confidental - for the internal use of survey participants only Thes report and any data it contains may only be used by participants to support their intemal human
(including employee newsletters and other intemal publications) or by any other party 18 strictly prohibited without Willis Towers Watson's pnior written consent This report and the data analysis and knuw—how it ars the
which owns all related intellectual property nghts

Use of this report or any data it contains for any other purpose
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO - Business Operations Analysis

Level : P1 - Entry (P1)
Total Sample

WillisTowersWatson 1:1"1'lsl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
13 49 67.4 71.0 161 72.0 77.0 84.8 703 73.9 86.2
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 13 49 67.4 71.0 76.1 72.0 77.0 84.8 70.3 73.9 86.2
[Gnrlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos _Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 9 32 66.0 706 735 699 3.7 80.9 69.7 706 83.9
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
| Utility 6 26 659 703 77.3 68.5 2.2 81.7 692 706 793

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Wilhs Towers Watson Confidentsal — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemai human and
(including employee newsletters and other mtemal publications) or by any other party I1s stnctly prohibited without Wilhs Towers Watson's pnor wniten consent This report and the data analysis and know—how

which owns all related intellectual property nght:
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO - Business Operations Analysis

Level : M2 - Manager (M2)
Total Sample

WillisTowers Watson LI"I*lLl

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
10 23 134.6 153.2 184.2 159.3 1802 2182 161.0 1894 2159
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 10 23 134.6 163.2 184.2 168.3 180.2 218.2 161.0 189.4 215.9
c
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 7 17 1332 137.2 1594 157.8 162.0 191.2 160.6 162.0 1955
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Wtlity 4 13 == 1352 e - 158.8 ——= - 160.9 ——=

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidental - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their intermal human
(lncludmg employee newsletters and other intemnal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—how

which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO - Business Operations Analysis

Level : P2 - Intermediate (P2)

Total Sample

WillisTowersWatson L:1'1'l:l

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
17 90 761 835 96.6 80.1 96.0 985 79.0 97.4 102.6
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 17 90 76.1 83.5 96.6 80.1 96.0 98.5 79.0 97.4 102.6
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 13 2 759 79.5 86.9 716 87.5 98.0 759 889 101.8
Company industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 5 7 858 88.9 97.4 94.9 97.0 107.4 956 101.2 108.3
| Utility Z 52 758 795 956 758 87.5 984 758 889 97.8

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(lndudmg employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wilis Towers Watson's prior wnitten consent This report and the data analysis and kncw-how
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2017 Energy Services MMPS Compensation Survey — Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO - Business Operations Analysis

Level : P3 - Career (P3)
Total Sample

WillisTowers Watson LI'I'Li

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
21 102 956 106.5 114.1 1087 1187 126.8 112.0 1209 127.9
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 21 102 95.6 106.5 114.1 108.7 118.7 126.8 112.0 120.9 127.9
[Gnrlst/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos_ Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Canadian Dollars 15 61 928 1050 1092 1062 117.6 124.3 112.0 1187 127.2
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Exploration & Production (E&P) 6 30 90.7 1049 118.4 103.9 118.2 139 6 107.6 122.6 150.6
Integrated E&P and Refining 4 16 - 108.9 -—- —= 1245 - 1273 -—=
| Utility 7 43 102.3 108.2 127.2 112.5 1212 1272 114.3 1242 1228

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsletters and other intemal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's prior wntten consent This report and the data analysis and know-how
which owns all related intellectual property nghts

Use of this report or any data 1t contains for any other purpose
it are the and prop y work product of Willis Towers Watson
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2017 Energy Services MMPS Compensation Survey - Canada

Function/Level Scope Break Table
TOTAL SAMPLE
August 2017

Function : AEO — Business Operations Analysis

Level : P4 - Specialist (P4)
Total Sample

WillisTowers Watson L:1"1'Ll

Annual Base Salary

Target Cash Compensation

Total Actual Cash Compensation

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
18 93 116.6 122.2 129.7 132.8 141.6 147.7 1351 1442 153.7
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 18 93 116.6 122.2 129.7 132.8 141.6 147.7 135.1 1442 163.7
Gorist/MultiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 12 50 112.7 1172.5 122.9 1304 136.4 141.7 131.6 136.8 148.4
Company Industry
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
[Exploration & Production (E&P) 8 18 1106 122.3 1356 1286 1442 157.9 1345 152.4 157.6

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human
(including employee newsletters and other internal publications) or by any other party is stnctly prohibrted without Willis Towers Watson's pnor wnitten consent This report and the data analysis and knuw—how

which owns all related intellsctual property nghts

in it are the

Use of !ms report or any data it contamns for any other purpose
y work product of Wilis Towers Watson
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:i1'1'L:l
Function/Level Scope Break Table

TOTAL SAMPLE

August 2017

Function : AEO - Business Operations Analysis
Level : P5 - Master (P5)

Total Sample

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos__Cases 25th Median 75th 25th Median 75th 25th Median 75th
L 23 1462 1576 159.0 158.8 1839 192.9 168.8 188.0 1044
Discipline
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
Business Ops Analysis 7 23 146.2 157.6 1569.0 158.8 183.9 192.9 168 8 188.0 194.4
[Gnrist/MyltiDisc
Company Revenue Range
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th
|Canadian Dollars 4 6 —— 1517 o — 1782 — — 180.5 ——
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands
©2017 Wils Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internat human Use of this report or any data it contains for any other purpose
(including employee newsletters and other intemal publications) or by any other party 1s strictly prohibited without Wilhs Towers Watson's pror written consent This report and the data analysis and knaw-hvw n it are the and propi y work product of Willis Towers Watson

which owns all related intellectual property nghts
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