
2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EOW - Well Operations 
Level : M3 -  Senior Manager (M3) 

WillisTowersWatson 161111h1 

Cos 	Cases Average 10th 	 25th 50th 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 7 26 223.7 206.1 221.8 234.0 
Actual Bonus Amount 6 25 76.3 54.4 66.0 106.9 
Actual Bonus as % of Base 6 25 33 24 31 45 
Hourly Rate 0 --- --- --- --- --- 
Actual Cash Compensation 7 26 289.1 244.1 284.7 334.0 
Actual Total Direct Compensation (Ind LTI) 7 26 391.0 292.2 389.7 510.2 
Actual Retention Bonus 0 --- --- --- --- --- 
Total Variable Payments - Excl Actual 2 
Bonus 
Total Actual Cash Compensation (Ind 7 26 289.5 244.1 284.7 334.6 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 7 26 391.4 294.2 389.7 510.2 
Other Variable Payments) 
Total Compensation (Ind Perqs) 7 26 398.4 296.6 404.0 524.6 

TARGET COMPENSATION 
Target Bonus Amount 5 22 60.9 55.2 58.5 67.8 
Target Bonus as % of Base 5 22 27 25 26 29 
Target Cash Compensation 6 23 277.4 250.0 279.7 302.3 
Target Total Direct Compensation (Ind LTI) 6 23 364.3 267.0 369.6 465.3 
Target Total Compensation (Ind Perqs) 6 23 371.6 268.8 379.3 477.9 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 20 121.5 65.7 116.3 191.4 
LTI as % of Base 6 20 54 29 49 85 
Total Perquisite Amount 6 25 8.2 4.5 6.4 14.3 

SCOPE VARIABLES 
Company Revenue (millions) 7 26 10,940.1 3.922.8 10.523.0 13.224.0 

Bonus Eligibility  
86% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
14% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
14% No 
86% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publicabons) or by any other party is strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of WIlis 
Towers Watson which owns all related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EOW - Well Operations 
Level : P2 - Intermediate (P2) 

WillisTowersWatson 11.111111.11 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 14 	 90.5 	 80.6 	 88.6 	101.2 
Actual Bonus Amount 	 4 	 12 	 10.2 	 --- 	 9.7 
Actual Bonus as % of Base 	 4 	 12 	 11 	 11 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation 	 5 	 14 	 98.6 	 83.1 	 98.7 	114.1 
Actual Total Direct Compensation (Ind LTI) 	 5 	 14 	100.7 	 86.6 	 98.7 	115.8 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 5 	 14 	 99.7 	 83.1 	101.2 	115.5 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc] LTI & 	 5 	 14 	101.7 	 86.6 	103.9 	115.8 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 5 	 14 	102.0 	 86.6 	104 3 	116.3 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 --- 
Target Cash Compensation 	 4 	 10 	104.4 	 101.5 
Target Total Direct Compensation (Inc! LTI) 	 4 	 10 	105.2 	 103.2 
Target Total Compensation (Ind Perqs) 	 4 	 10 	105.6 	 103.7 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 2 
LTI as % of Base 	 2 
Total Perquisite Amount 	 3 

SCOPE VARIABLES 
Company Revenue (millions) 	 5 	 14 	10.578.0 

	
3.428.2 
	

10.461.5 	17.786.0 

Bonus Eligibility  
80% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
20% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
40% No 
60% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data rt contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newslettem and other internal publications) or by any other party is strictly prohibited without Wllis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EOW - Well Operations 
Level : P3 - Career (P3) 

WillisTowersWatson 1.1911h11 

Cos 	Cases Average 10th 	 25th 50th 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 7 72 117.5 96.9 108.4 146.9 
Actual Bonus Amount 6 57 19.6 13.3 23.0 24.7 
Actual Bonus as % of Base 6 57 17 13 17 23 
Hourly Rate 0 --- --- --- ___ --- 
Actual Cash Compensation 7 72 134.4 112.9 119.9 169.9 
Actual Total Direct Compensation (Incl LTI) 7 72 142.0 119.9 136.7 169.9 
Actual Retention Bonus 0 --- --- --- --- --- 
Total Variable Payments - Excl Actual 2 
Bonus 
Total Actual Cash Compensation (Inc! 7 72 134.6 113.5 119.9 169.9 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 7 72 142.2 119.9 136.7 169.9 
Other Variable Payments) 
Total Compensation (Inc] Perqs) 7 72 143.6 119.9 137.5 170.4 

TARGET COMPENSATION 
Target Bonus Amount 5 53 20.1 16.7 21.4 22.9 
Target Bonus as % of Base 5 53 17 15 15 20 
Target Cash Compensation 6 68 137.5 112.9 124.8 172.1 
Target Total Direct Compensation (Ind LTI) 6 68 144.9 128.0 134.0 172.1 
Target Total Compensation (Ind Perqs) 6 68 146.5 128.3 136.5 173.5 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 4 11 15.4 14.3 
LTI as % of Base 4 11 16 15 
Total Perquisite Amount 4 52 2.5 2.2 

SCOPE VARIABLES 
Company Revenue (millions) 7 72 8.346.6 2.399.0 8.500.0 10.523.0 

Bonus Eligibility  
86% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
14% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
30% No 
70% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
C2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organrzations Use of this report or any data rt contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without WIlis Towers Watson's prior written consent Thrs report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills 
Towers Watson which owns all related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EOW - Well Operations 
Level : P4 - Specialist (P4) 

WillisTowersWatson 11.1111111 

Cos Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 10 76 148.0 115.5 125.0 144.0 161.7 208.7 
Actual Bonus Amount 8 65 45.4 15.1 40.2 50.6 --- 
Actual Bonus as % of Base 8 65 29 11 24 40 
Hourly Rate 0 --- --- --- --- --- --- --- 
Actual Cash Compensation 10 76 184.2 124.5 137.2 171.1 212.0 312.5 
Actual Total Direct Compensation (Inc! LTI) 10 76 203.9 124.5 147.9 197.8 240.3 353.5 
Actual Retention Bonus 0 --- --- --- ____ --- --- --- 
Total Variable Payments - Excl Actual 1 
Bonus 
Total Actual Cash Compensation (Ind 10 76 184.5 124.5 137.2 171.1 213.8 312.5 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 10 76 204.2 124.5 147.9 197.8 240.3 353.5 
Other Variable Payments) 
Total Compensation (Ind Perqs) 10 76 209.3 124.8 147.9 204.0 246.8 354.0 

TARGET COMPENSATION 
Target Bonus Amount 7 50 38.6 25.6 33.6 42.4 
Target Bonus as % of Base 7 50 25 18 20 30 
Target Cash Compensation 9 60 180.4 144.0 158.7 222.1 
Target Total Direct Compensation (Inc! LTI) 9 60 198.4 144.0 195.6 236.6 
Target Total Compensation (Ind Perqs) 9 60 204.0 144.0 206.7 242.6 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 6 30 36.2 24.1 31.8 49.2 
LTI as % of Base 6 30 26 15 23 34 
Total Perquisite Amount 6 49 8.5 0.5 2.8 14.7 

SCOPE VARIABLES 
Company Revenue (millions) 10 76 6.596.6 304.9 2.046.4 6.478.7 10.769.8 13.052.6 

Bonus Eligibility  
79% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

1% Eligible but payment not received 
due to insufficient time on the job 

20% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
20% No 
80% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
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I 	 Cos 	Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 11 	183.1 	 181.8 
Actual Bonus Amount 	 3 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 	 --- 	 --- 
Actual Cash Compensation 	 4 	 11 	234.3 	 233.7 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 11 	274.6 	 291.2 
Actual Retention Bonus 	 0 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 11 	234.6 	 233.7 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 11 	274.9 	 291.7 

!Other Variable Payments) 
!Total Compensation (Incl Perqs) 	 4 	 11 	282.1 	 295.8 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 --- 
Target Cash Compensation 	 4 	 11 	221.3 	 218.6 
Target Total Direct Compensation (Inc! LTI) 	 4 	 11 	261.6 	 276.6 
Target Total Compensation (Ind Perqs) 	 4 	 11 	268.8 	 282.6 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 3 
LTI as % of Base 	 3 

iTotal Perquisite Amount 	 3 

SCOPE VARIABLES 
Company Revenue (millions) 4 	 11 	8.540.1 	 9.051.7 

  

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EOW - Well Operations 
Level : P5 - Master (P5) 

WillisTowersWatson 1.111.1 

Bonus Eligibility  
75% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
25% Not eligible 

25% No 
75% Yes 

LTI Eligibility 	 Hourly Rate Eligibility 
100% No 

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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Cos 	Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 
Actual Bonus Amount 	 4 
Actual Bonus as % of Base 	 4 
Hourly Rate 	 0 
Actual Cash Compensation 	 4 
Actual Total Direct Compensation (Ind LTI) 	 4 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 
Other Variable Payments) 
Total Compensation (Inc] Perqs) 	 4 

TARGET COMPENSATION 
Target Bonus Amount 	 4 
Target Bonus as % of Base 	 4 
Target Cash Compensation 	 4 
Target Total Direct Compensation (Ind LTI) 	 4 
Target Total Compensation (Ind Perqs) 	 4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 2 
LTI as % of Base 	 2 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 

14 118.0 114.6 
14 21.0 19.8 
14 18 16 

--- --- --- 
14 139.0 141.9 
14 145.0 143.0 

--- --- --- 

14 139.0 141.9 

14 145.0 143.0 

14 145.6 144.1 

14 19.1 18.4 
14 16 15 
14 137.1 134.5 
14 143.0 135.7 
14 143.7 136.8 

14 17.022.7 16.312.5 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETG - Gas Transmission 
Level : P4 -  Specialist (P4) 

WillisTowersWatson 1.111.1 

Bonus Eligibility  
100% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

0% Eligible but payment not received 
due to insufficient time on the job 

0% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
43% No 
57% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
02017 Mks Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data tt contains for any other 
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Cos 	Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 152 	122.7 	 109.2 	125.5 	134.7 
Actual Bonus Amount 	 5 	 136 	 13.6 	 7.1 	 16.9 	 18.4 
Actual Bonus as % of Base 	 5 	 136 	 11 	 6 	 13 	 15 
Hourly Rate 	 1  
Actual Cash Compensation 	 5 	 152 	136.0 	 120.6 	141.7 	148.6 
Actual Total Direct Compensation (Inc! LTI) 	 5 	 152 	136.0 	 120.6 	141.7 	148.6 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Inc! 	 5 	 152 	136.1 	 120.6 	141.7 	148.9 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 5 	 152 	136.1 	 120.6 	141.7 	148.9 
Other Variable Payments) 
Total Compensation (Inc! Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Incl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

5 	 152 136.4 120.6 141.7 149.6 

5 	 152 12.9 7.9 13.5 17.7 
5 	 152 11 7 10 15 
5 	 152 135.6 121.8 138.1 148.2 
5 	 152 135.6 121.8 138.1 148.2 
5 	 152 135.9 121.8 138.1 148.9 

0 
0 
1 

5 	 152 4.984.3 492.7 4.045.0 9.945.5 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETM - Electric Transmission Construction and/or Maintenance 
Level : M1 - Supervisor (M1) 

WillisTowersWatson 1.1111.1 

Bonus Eligibility  
97% Eligible 
3% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
0% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

99% No 
1% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
02017 Willis Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
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Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 19 	144.0 	 147.2 
Actual Bonus Amount 	 3 	 --- 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 	 --- 	 --- 
Actual Cash Compensation 	 4 	 19 	161.7 	 172.4 
Actual Total Direct Compensation (Ind LTI) 	 4 	 19 	161.7 	 172.4 
Actual Retention Bonus 	 0 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 19 	162.0 	 173.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 19 	162.0 	 173.0 
Other Variable Payments) 
Total Compensation (Inc! Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LT1) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 	 19 162.2 173.4 

3 
3 	 --- --- 
4 	 19 159.3 165.6 
4 	 19 159.3 165.6 
4 	 19 159.5 166.0 

1 

4 	 19 3.341.5 2.918.0 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETM - Electric Transmission Construction and/or Maintenance 
Level : M2 - Manager (M2) 

WillisTowersWatson 111PM 

Bonus Eligibility  
75% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

0% Eligible but payment not received 
due to insufficient time on the job 

25% Not eligible 

100% No 
0% Yes 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Wllis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may on Iy be used by participants

p 
	 rn to support their inteal human resources and management organizations Use of this report or any data it contains for any other 

purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis TowersWatson p 's 	nor w  nttep  p  nsent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 5 	 93 	 90.0 	 75.8 	 86.3 	106.2 
Actual Bonus Amount 	 2 	 --- 	 --- 	 --- 
Actual Bonus as % of Base 	 2 	 --- 	 --- 	 --- 	 --- 	 --- 
Hourly Rate 	 5 	 93 	 45 	 38 	 42 	 53 
Actual Cash Compensation 	 5 	 93 	 92.8 	 75.8 	 97.3 	107.5 
Actual Total Direct Compensation (Ind LTI) 	 5 	 93 	 92.8 	 75.8 	 97.3 	107.5 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 5 	 93 	 92.8 	 75.8 	 97.3 	107.5 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Incl LTI & 	 5 	 93 	 92.8 	 75.8 	 97.3 	107.5 
Other Variable Payments) 
Total Compensation (Ind Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

5 	 93 92.9 75.8 97.3 107.7 

2 
2 	 --- --- --- --- --- 
5 	 93 93.3 75.8 99.3 107.7 
5 	 93 93.3 75.8 99.3 107.7 
5 	 93 93.3 75.8 99.3 107.9 

0 

1 

5 	 93 3.893.3 899.2 1.932.0 7.868,0 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETM - Electric Transmission Construction and/or Maintenance 
Level : T3 - Senior (T3) 

WillisTowersWatson 11111.1 

Bonus Eligibility  
40% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
60% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

0% No 
100% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 WIlis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their mternal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns 011 related intellectual property rights 
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Cos 	Cases 	Average 	 10th 	 25th 	 50th 	 75th 
	

90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 35 	119.7 	 109.6 	122.0 	131.5 
Actual Bonus Amount 	 6 	 34 	 14.1 	 6.4 	 16.2 	 19.5 
Actual Bonus as % of Base 	 6 	 34 	 12 	 7 	 13 	 15 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 ___ 	 --- 
Actual Cash Compensation 	 6 	 35 	133.7 	 114.6 	140.9 	148.3 
Actual Total Direct Compensation (Ind LTI) 	 6 	 35 	133.7 	 114.6 	140.9 	148.3 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 35 	134.3 	 114.6 	140.9 	149.1 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Incl LTI & 	 6 	 35 	134.3 	 114.6 	140.9 	149.1 
Other Variable Payments) 
Total Compensation (Inc] Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (lncl Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

6 	 35 136.6 114.6 145.2 153.1 

6 	 35 12.0 7.9 12.9 16.5 
6 	 35 10 8 10 13 
6 	 35 131.7 114.5 137.1 145.3 
6 	 35 131.7 114.5 137.1 145.3 
6 	 35 134.1 114.5 141.9 148.5 

0 
0 
3 

6 	 35 4.160.9 1.053.6 1.644.0 8.248.7 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : M1 - Supervisor (M1) 

WillisTowersWatson MPhil 

Bonus Eligibility  
98% Eligible 
2% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
0% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
C•2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This repoit and the data analysts and know-how embodied in it are the confidential and proprietary work product of Willis 
Towers VVatson which owns all related intellectual property rights 
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Cos 	Cases 	Average 	 10th 	 25th 	 50th 	 75th 
ACTUAL COMPENSATION 
Base Salary 	 9 	 56 	138.4 	 130.0 	142.0 	153.6 
Actual Bonus Amount 	 8 	 55 	 25.2 	 14.8 	 27.7 	 31.2 
Actual Bonus as % of Base 	 8 	 55 	 18 	 14 	 19 	 22 
Hourly Rate 	 0 	 --- 	 --- 	 --- 	 ___ 	 --- 
Actual Cash Compensation 	 9 	 56 	160.8 	 135.1 	170.8 	181.6 
Actual Total Direct Compensation (Inc! LTI) 	 9 	 56 	163.0 	 135.1 	170.8 	181.6 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 9 	 56 	161.4 	 135.1 	170.8 	184.1 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 9 	 56 	163.5 	 135.1 	170.8 	184.1 
Other Variable Payments) 
Total Compensation (Ind Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

90th 

9 	 56 170.4 135.1 170.8 206.5 

8 	 55 20.1 11.9 21.6 23.4 
8 	 55 14 11 15 15 
9 	 56 156.3 134.5 163.3 176.6 
9 	 56 158.4 134.5 163.3 176.6 
9 	 56 165.3 134.5 163.3 197.8 

1 
1 
3 

9 	 56 3.620.1 1.285.0 1.791.0 5.298.5 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : M2 - Manager (M2) 

WillisTowersWatson 111911.1 

Bonus Eligibility  
89% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

0% Eligible but payment not received 
due to insufficient time on the job 

11% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
89% No 
11% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
Cf2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers WalsoMs pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of VtAllis 
Towers Watson which owns all related intellectual property rights 

Page 412 



2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : M3 -  Senior Manager (M3) 

WillisTowersWatson 11111.1 

	

Cos 
	

Cases 	Averacie 	10th 	25th 	50th 	75th 
	

90th 
ACTUAL COMPENSATION 
Base Salary 
	

9 	 35 	166.2 	 144.2 	177.6 	192.3 
Actual Bonus Amount 
	

8 	 34 	40.0 	 14.5 	41.4 	65.4 
Actual Bonus as % of Base 

	
8 	 34 	 23 	 10 	 24 	 33 

Hourly Rate 
	

0 	 --- 	 --- 	 --- 	 --- 	 --- 
Actual Cash Compensation 

	
9 	 35 	201.8 	 149.7 	191.1 	254.5 

Actual Total Direct Compensation (Inc! LTI) 
	

9 	 35 	215.9 	 149.7 	191.1 	276.8 
Actual Retention Bonus 
	

0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 

	
1 

Bonus 
Total Actual Cash Compensation (Ind 

	
9 
	

35 	202.1 
	

149.7 
	

191.1 	256.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 

	
9 
	

35 	216.2 
	

149.7 
	

191.1 	276.8 
Other Variable Payments) 
Total Compensation (Ind Perqs) 

	
9 
	

35 	222.3 
	

149.7 
	

191.1 	299.2 

TARGET COMPENSATION 
Target Bonus Amount 	 8 	 34 	34.6 	 16.4 	36.2 	48.9 
Target Bonus as % of Base 	 8 	 34 	 19 	 14 	 20 	 25 
Target Cash Compensation 	 9 	 35 	196.9 	 149.0 	213.2 	239.0 
Target Total Direct Compensation (Inc! LTI) 	 9 	 35 	211.0 	 149.0 	213.2 	265.5 
Target Total Compensation (Ind Perqs) 	 9 	 35 	217.1 	 149.0 	213.2 	286.5 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 3 
LTI as % of Base 	 3 
Total Perquisite Amount 	 4 

	
5 
	

14.3 	 3.9 

SCOPE VARIABLES 
Comoanv Revenue (millions) 	 9 	 35 	4.683.7 

	
1.730.3 
	

1.932.0 	8.506.7 

Bonus Eligibility  
89% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
11% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
67% No 
33% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaty values in thousands - 2017 Accounting Value 
©2017 ViAllis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organtrations Use of this repod or any data it contains for any other 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : P3 - Career (P3) 

WillisTowersWatson l.11hl 

Cos 	Cases Average 10th 25th 50th 75th 90th 
ACTUAL COMPENSATION 
Base Salary 4 	 21 104.1 106.8 
Actual Bonus Amount 3 
Actual Bonus as % of Base 3 
Hourly Rate 0 --- --- 
Actual Cash Compensation 4 	 21 115.2 119.4 
Actual Total Direct Compensation (Ind LTI) 4 	 21 115.2 119.4 
Actual Retention Bonus 0 --- --- 
Total Variable Payments - Excl Actual 0 
Bonus 
Total Actual Cash Compensation (Ind 4 	 21 115.2 119.4 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Incl LTI & 4 	 21 115.2 119.4 
Other Variable Payments) 
Total Compensation (Ind Perqs) 4 	 21 115.3 119.7 

TARGET COMPENSATION 
Target Bonus Amount 3 
Target Bonus as % of Base 3 	 --- --- --- 
Target Cash Compensation 4 	 21 113.1 119.5 
Target Total Direct Compensation (Ind LTI) 4 	 21 113.1 119.5 
Target Total Compensation (Ind Perqs) 4 	 21 113.2 119.7 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 1 

SCOPE VARIABLES 
Company Revenue (millions) 4 	 21 2.098.8 1.568.0 

Bonus Eligibility  
75% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
25% Not eligible 

100% No 
0% Yes 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
4D2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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Cos 
ACTUAL COMPENSATION 
Base Salary 	 4 
Actual Bonus Amount 	 2 
Actual Bonus as % of Base 	 2 
Hourly Rate 	 4 
Actual Cash Compensation 	 4 
Actual Total Direct Compensation (Incl LTI) 	 4 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Incl LTI & 	 4 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 

TARGET COMPENSATION 
Target Bonus Amount 	 2 
Target Bonus as % of Base 	 2 
Target Cash Compensation 	 4 
Target Total Direct Compensation (Incl LTI) 	 4 
Target Total Compensation (Ind Perqs) 	 4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 1 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 

64 109.5 111.8 
--- 
--- --- --- 

64 53 54 
64 116.2 118.8 
64 116.2 118.8 

--- --- --- 

64 116.2 118.8 

64 116.2 118.8 

64 116.4 118.8 

--- --- --- 
64 115.2 117.7 
64 115.2 117.7 
64 115.3 117.7 

64 1.890.3 2.094.0 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : T2 - Intermediate (T2) 

WillisTowersWatson 1.19111.1 

Bonus Eligibility  
50% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
50% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

0% No 
100% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in It are the confidential and propnetary work product of fMllis 
Towers Watson which owns all related intellectual property rights 
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Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 90 	114.8 	 106.2 	121.3 	124.6 
Actual Bonus Amount 	 3 	 --- 
Actual Bonus as % of Base 	 3 	 --- 	 --- 	 --- 	 --- 	 --- 
Hourly Rate 	 5 	 79 	 54 	 47 	 57 	 59 
Actual Cash Compensation 	 6 	 90 	120.4 	 106.2 	125.4 	136.0 
Actual Total Direct Compensation (Ind LTI) 	 6 	 90 	120.4 	 106.2 	125.4 	136.0 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 6 	 90 	120.4 	 106.2 	125.4 	136.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 	 6 	 90 	120.4 	 106.2 	125.4 	136.0 
Other Variable Payments) 
Total Compensation (Ind Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Incl LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

6 	 90 120.5 106.2 125.5 136.1 

3 
3 	 --- --- --- ---  

6 	 90 119.7 106.2 125.8 133.5 
6 	 90 119.7 106.2 125.8 133.5 
6 	 90 119.8 106.2 126.0 133.6 

0 
0 
2 

6 	 90 2.256.4 1.486.3 2.164.5 3.112.0 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : T3 - Senior (T3) 

WillisTowersWatson 1.111111.1 

Bonus Eligibility  
50% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
50% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

17% No 
83% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data gt contains may only be used by participants to support their internal human resources and management organizations Use of this repod or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property nghts 

Page 416 



2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : ETO - Electric Transmission Operations 
Level : T4 - Lead (T4) 

WillisTowersWatson 1.1111.1 

	

Cos 
	

Cases 	Average 	 10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 6 	 199 	123.5 	 113.6 	128.7 	131.3 
Actual Bonus Amount 	 3 	 --- 	 --- 
Actual Bonus as % of Base 	 3 	 --- 	 --- 	 --- 	 --- 
Hourly Rate 	 5 	 122 	 58 	 52 	 61 	 62 
Actual Cash Compensation 	 6 	 199 	129.6 	 113.6 	135.8 	142.2 
Actual Total Direct Compensation (Incl LTI) 	 6 	 199 	129.6 	 113.6 	135.8 	142.2 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 6 	 199 	129.6 	 113.6 	135.8 	142.2 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 6 	 199 	129.6 	 113.6 	135.8 	142.2 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 6 	 199 	129.7 	 113.6 	135.8 	142.5 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 --- 	 --- 	 --- 	 --- 
Target Cash Compensation 	 6 	 199 	128.6 	 113.6 	134.5 	140.6 
Target Total Direct Compensation (Ind LTI) 	 6 	 199 	128.6 	 113.6 	134.5 	140.6 
Target Total Compensation (Ind Perqs) 	 6 	 199 	128.7 	 113.6 	134.5 	141.0 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 2 

SCOPE VARIABLES 
Company Revenue (millions) 	 6 	 199 	4.080.0 

	
1.486.3 
	

2.366.5 	6.368.5 

Bonus Eligibility  
50% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
50% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

24% No 
76% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
(02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publicabons) or by any other party is stnctly prohibited without Wills Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills 
Towem Watson which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EVM - Vegetation Management and Forestry 
Level : M1 - Supervisor (M1) 

WillisTowersWatson 1.19111.1 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 28 	106.5 	 108.9 
Actual Bonus Amount 	 3 	 --- 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 1 	 --- 	 --- 	 ___ 

Actual Cash Compensation 	 4 	 28 	112.9 	 114.9 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 28 	112.9 	 114.9 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 	 28 	112.9 	 114.9 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Incl LTI & 	 4 	 28 	112.9 	 114.9 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 	 28 	112.9 	 114.9 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 ---  

Target Cash Compensation 	 4 	 28 	113.3 	 116.5 
Target Total Direct Compensation (Incl LTI) 	 4 	 28 	113.3 	 116.5 
Target Total Compensation (Ind Perqs) 	 4 	 28 	113.3 	 116.5 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 28 	6.431.8 	 5.298.5 

Bonus Eligibility  
60% Eligible 
15% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
25% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

75% No 
25% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaty values in thousands - 2017 Accounting Value 
C/2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of Willis 
Towers Watson which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EVM - Vegetation Management and Forestry 
Level : M2 - Manager (M2) 

WillisTowers Watson h19111.11 

	

Cos 	Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 9 	131.3 	 140.2 
Actual Bonus Amount 	 3 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 	 --- 	 --- 
Actual Cash Compensation 	 4 	 9 	147.3 	 158.7 
Actual Total Direct Compensation (Ind LTI) 	 4 	 9 	147.3 	 158.7 
Actual Retention Bonus 	 0 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 1 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 9 	147.9 	 160.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 	 4 	 9 	147.9 	 160.0 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 	 9 	159.1 	 161.1 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 	 --- 	 ---  

Target Cash Compensation 	 4 	 9 	147.2 	 161.2 
Target Total Direct Compensation (Ind LTI) 	 4 	 9 	147.2 	 161.2 
Target Total Compensation (Ind Perqs) 	 4 	 9 	158.3 	 163.3 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 	 1 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 9 	3.240.1 

	
2.918.0 

Bonus Eligibility  
75% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

0% Eligible but payment not received 
due to insufficient time on the job 

25% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data d contains for y other 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : EVM - Vegetation Management and Forestry 
Level : T2 -  Intermediate (T2) 

WillisTowersWatson 1.1.1.1.11 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 82 	 82.8 	 84.6 
Actual Bonus Amount 	 1 	 --- 	 --- 	 --- 
Actual Bonus as % of Base 	 1 
Hourly Rate 	 2 	 --- 	 --- 	 --- 
Actual Cash Compensation 	 4 	 82 	 85.1 	 84.6 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 82 	 85.1 	 84.6 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 82 	 85.1 	 84.6 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 82 	 85.1 	 84.6 
Other Variable Payments) 
Total Compensation (Inc! Perqs) 	 4 	 82 	 85.1 	 84.6 

TARGET COMPENSATION 
Target Bonus Amount 	 1 
Target Bonus as % of Base 	 1 	 --- 	 --- 	 --- 
Target Cash Compensation 	 4 	 82 	 84.7 	 84.6 
Target Total Direct Compensation (Ind LTI) 	 4 	 82 	 84.7 	 84.6 
Target Total Compensation (Inc! Perqs) 	 4 	 82 	 84.7 	 84.6 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 82 	5.494.0 	 3.423.0 

Bonus Eligibility  
25% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
75% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

50% No 
50% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
Cr2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their ntema
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Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 411 	118.0 	 120.9 
Actual Bonus Amount 	 0 
Actual Bonus as % of Base 	 0 	 --- 	 --- 
Hourly Rate 	 4 	 30 	 52 	 54 
Actual Cash Compensation 	 4 	 411 	118.0 	 120.9 
Actual Total Direct Compensation (Ind LTI) 	 4 	 411 	118.0 	 120.9 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 411 	118.0 	 120.9 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 411 	118.0 	 120.9 
Other Variable Payments) 
Total Compensation (Inc! Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Inc! LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

4 

o 
o 

411 

--- 

118.0 

--- 

120.9 

--- 
4 411 118.0 120.9 
4 411 118.0 120.9 
4 411 118.0 120.9 

0 

4 411 2.905.6 2.680.8 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPM - Nuclear Plant Maintenance 
Level : M1 - Supervisor (M1) 

WillisTowersWatson 1611111.11 

Bonus Eligibility  
0% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
100% Not eligible 

100% No 
0% Yes 

LTI Eligibility Hourly Rate Eligibility 
49% No 
51% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
C2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data a contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis 
Towers Watson which owns all related intellectual properly rights 
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10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 85 	139.2 	 144.0 
Actual Bonus Amount 	 3 	 --- 	 --- 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 	 --- 	 ---  
Actual Cash Compensation 	 4 	 85 	154.9 	 152.6 
Actual Total Direct Compensation (Incl LTI) 	 4 	 85 	154.4 	 151.6 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 85 	154.4 	 151.6 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 85 	154.4 	 151.6 

4 	 85 154.4 151.6 

3 
3 	 --- --- --- 
4 	 85 157.0 154.3 
4 	 85 157.0 154.3 
4 	 85 157.0 154.3 

0 
0 
0 

4 	 85 2.905.6 2.680.8 

Cos Cases 	Average 

Other Variable Payments) 
Total Compensation (Inc! Perqs) 

TARGET COMPENSATION 
Target Bonus Amount 
Target Bonus as % of Base 
Target Cash Compensation 
Target Total Direct Compensation (Ind LTI) 
Target Total Compensation (Ind Perqs) 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 

SCOPE VARIABLES 
Company Revenue (millions) 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPM - Nuclear Plant Maintenance 
Level : M2 - Manager (M2) 

WillisTowersWatson 1.111111.11 

Bonus Eligibility  
71% Eligible 
1% Eligible but payment not received 

for poor performance reasons 
2% Eligible but payment not received 

due to insufficient time on the job 
26% Not eligible 

100% No 
0% Yes 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
ig2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied m it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property nghts 
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Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 
Actual Bonus Amount 	 3 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 
Actual Cash Compensation 	 4 
Actual Total Direct Compensation (Ind LTI) 	 4 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Incl 	 4 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 	 4 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 
Target Cash Compensation 	 4 
Target Total Direct Compensation (Inc! LTI) 	 4 
Target Total Compensation (Inc! Perqs) 	 4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 

105 151.5 156.4 
--- 

--- --- --- 
105 163.1 157.8 
105 163.1 157.7 
--- --- --- 

105 163.1 157.7 

105 163.1 157.7 

105 163.1 157.7 

--- --- --- 
105 163.7 158.0 
105 163.7 158.0 
105 163.7 158.0 

105 2.905.6 2.680.8 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPO - Nuclear Plant Operations 
Level : M2 - Manager (M2) 

WillisTowersWatson hl°11111 

Bonus Eligibility  
48% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
52% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPO - Nuclear Plant Operations 
Level : P3 -  Career (P3) 

WillisTowersWatson 1.16111.11 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 304 	137.2 	 138.5 
Actual Bonus Amount 	 0 	 --- 	 --- 	 --- 
Actual Bonus as % of Base 	 0 
Hourly Rate 	 3 	 --- 	 --- 	 --- 
Actual Cash Compensation 	 4 	 304 	137.2 	 138.5 
Actual Total Direct Compensation (Inc! LTI) 	 4 	 304 	137.2 	 138.5 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 	 304 	137.2 	 138.5 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 304 	137.2 	 138.5 
Other Variable Payments) 
Total Compensation (Inc! Perqs) 	 4 	 304 	137.2 	 138.5 

TARGET COMPENSATION 
Target Bonus Amount 	 0 
Target Bonus as % of Base 	 0 	 --- 	 --- 	 --- 
Target Cash Compensation 	 4 	 304 	137.2 	 138.5 
Target Total Direct Compensation (Inc! LTI) 	 4 	 304 	137.2 	 138.5 
Target Total Compensation (Ind Perqs) 	 4 	 304 	137.2 	 138.5 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 304 	2.905.6 	 2.680.8 

Bonus Eligibility  
0% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
100% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

25% No 
75% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watsonrs pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis 
Towers Watson which owns all related intellectual property rights 

Page 424 



2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPO - Nuclear Plant Operations 
Level : T2 - Intermediate (T2) 

WillisTowersWatson INI11161 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 182 	 85.8 	 73.0 
Actual Bonus Amount 	 0 	 --- 	 --- 	 --- 
Actual Bonus as % of Base 	 0 	 --- 	 --- 	 --- 
Hourly Rate 	 4 	 181 	 41 	 35 
Actual Cash Compensation 	 4 	 182 	 85.8 	 73.0 
Actual Total Direct Compensation (Ind LTI) 	 4 	 182 	 85.8 	 73.0 
Actual Retention Bonus 	 0 	 --- 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 182 	 85.8 	 73.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Inc! LTI & 	 4 	 182 	 85.8 	 73.0 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 	 182 	 85.8 	 73.0 

TARGET COMPENSATION 
Target Bonus Amount 	 0 
Target Bonus as % of Base 	 0 	 --- 	 --- 	 --- 
Target Cash Compensation 	 4 	 182 	 85.8 	 73.0 
Target Total Direct Compensation (Ind LTI) 	 4 	 182 	 85.8 	 73.0 
Target Total Compensation (Inc! Perqs) 	 4 	 182 	 85.8 	 73.0 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
Company Revenue (millions) 	 4 	 182 	2.905.6 	 2.680.8 

Bonus Eligibility  
0% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
100% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

1% No 
99% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaty values in thousands - 2017 Accounting Value 
02017 WIlis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other Internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in rt are the confidential and propnetary work product of Willis 
Towers Watson which owns 311 related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NPO - Nuclear Plant Operations 
Level : T3 - Senior (T3) 

WillisTowersWatson 1.111111 

	

Cos 
	

Cases 	Average 
	

10th 	 25th 	 50th 	 75th 	 90th 
ACTUAL COMPENSATION 
Base Salary 	 4 	 780 	107.8 	 100.0 
Actual Bonus Amount 	 0 	 --- 
Actual Bonus as % of Base 	 0 
Hourly Rate 	 3 	 --- 	 --- 
Actual Cash Compensation 	 4 	 780 	107.8 	 100.0 
Actual Total Direct Compensation (Ind LTI) 	 4 	 780 	107.8 	 100.0 
Actual Retention Bonus 	 0 	 --- 	 --- 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Ind 	 4 	 780 	107.8 	 100.0 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 	 780 	107.8 	 100.0 
Other Variable Payments) 
Total Compensation (Ind Perqs) 	 4 	 780 	107.8 	 100.0 

TARGET COMPENSATION 
Target Bonus Amount 	 o 
Target Bonus as % of Base 	 0 	 --- 	 ---  

Target Cash Compensation 	 4 	 780 	107.8 	 100.0 
Target Total Direct Compensation (Ind LTI) 	 4 	 780 	107.8 	 100.0 
Target Total Compensation (Ind Perqs) 	 4 	 780 	107.8 	 100.0 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 
LTI as % of Base 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
Comoanv Revenue (millions) 	 4 	 780 	2.905.6 	 2.680.8 

Bonus Eligibility  
0% Eligible 
0% Eligible but payment not received 

for poor performance reasons 
0% Eligible but payment not received 

due to insufficient time on the job 
100% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

25% No 
75% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands - 2017 Accounting Value 
©2017 Mrs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other 
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Cos 
	

Cases 	Average 
	

10th 	25th 	50th 	75th 	90th 
ACTUAL COMPENSATION 
Base Salary 	 4 
Actual Bonus Amount 	 3 
Actual Bonus as % of Base 	 3 
Hourly Rate 	 0 
Actual Cash Compensation 	 4 
Actual Total Direct Compensation (Ind LTI) 	 4 
Actual Retention Bonus 	 0 
Total Variable Payments - Excl Actual 	 0 
Bonus 
Total Actual Cash Compensation (Inc! 	 4 
Other Variable Payments & Retention 
Bonus) 
Total Direct Compensation (Ind LTI & 	 4 
Other Variable Payments) 
Total Compensation (Incl Perqs) 	 4 

TARGET COMPENSATION 
Target Bonus Amount 	 3 
Target Bonus as % of Base 	 3 
Target Cash Compensation 	 4 
Target Total Direct Compensation (Inc! LTI) 	 4 
Target Total Compensation (Ind Perqs) 	 4 

LONG-TERM INCENTIVES AND PERQS 
LTI Expected Value Amount 	 0 
LTI as % of Base 	 0 
Total Perquisite Amount 	 0 

SCOPE VARIABLES 
lCornbanv Revenue (millions) 

27 142.1 145.2 
--- --- 

--- --- --- 
27 158.1 152.9 
27 158.1 152.9 

--- --- --- 

27 158.1 152.9 

27 158.1 152.9 

27 158.1 152.9 

--- --- --- 
27 158.7 153.2 
27 158.7 153.2 
27 158.7 153.2 

27 2.905.6 2.680.8 4 

2017 Energy Services MMPS Compensation Survey - Canada 
Position Summary Table 
TOTAL SAMPLE 
August 2017 

Function : NRS - Nuclear Plant Radiation Safety 
Level : M2 - Manager (M2) 

WillisTowersWatson 1.111111.11 

Bonus Eligibility  
67% Eligible 

0% Eligible but payment not received 
for poor performance reasons 

0% Eligible but payment not received 
due to insufficient time on the job 

33% Not eligible 

 

LTI Eligibility Hourly Rate Eligibility 
100% No 

0% Yes 

 

100% No 
0% Yes 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaiy values in thousands - 2017 Accounting Value 
©2017 Willis Towers VVatson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other 
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis 
Towers Watson which owns all related intellectual property rights 
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Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 
	

25th 	Median 	75th 
	

25th 	Median 	75th 

	

13 
	

33 
	

95.0 
	

105.0 
	

111.7 
	

108.3 
	

114 0 
	

120.4 	105 7 
	

114.8 
	

128.3 

	

4 
	

11 
	

94.0 
	

100.0 
	

102.0 

	

11 
	

30 
	

105.4 
	

109.0 
	

128.4 
	

126.5 
	

130.1 
	

154.8 	124.3 
	

136.3 
	

158.2 

	

9 	16 	86.9 
	

93 5 
	

112.5 
	

93.3 
	

107.0 
	

124.0 	91.0 
	

107.0 
	

129.9 
Office/Location/Post and 8 14 83.6 97.3 108.5 99.5 108.6 122.8 102.4 111.7 126.6 
Messenaer Svcs 

Adm Svcs Generalist/MultiDisc 
Clerical 
Energy Technical 
Documentation Mgmt 
Library/Information Svcs 

Cos Cases 
Exploration & Production (E&P) 6 16 
Integrated E&P and Refining 5 23 
Utility 9 47 

Company Industry 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : M1 - Supervisor (M1) 

Total Sample 

WillisTowersWatson 1111111 

Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
28 	110 
	

87.5 
	

103.4 
	

114.9 
	

102.5 
	

114 0 
	

131.8 
	

102.5 
	

117.2 
	

140.7 

Discipline 

Company Revenue Range 

Cos Cases 
Annual Base Salary 

25th 	Median 
Target Cash Compensation  

75th 	25th 	Median 	75th 
Total Actual Cash Compensation  

25th 	Median 	75th 
86.3 
86.0 

96.3 
103.9 

111.9 
139.8 

99.6 
94.6 

112.9 
117.1 

130.2 
146.0 

102.0 
93.9 

112.0 
117.6 

137.2 
148.3 

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 
25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
84.9 

105.0 
90.3 

97.0 
109.1 
96.3 

133.7 
131.9 
111 9 

102.5 
124.2 
100.6 

117 1 
128.6 
111.9 

157.0 
144.8 
118.4 

100.1 
127.3 
103.2 

117.8 
135.4 
111.9 

150.8 
151.5 
122.3 

Canadian Dollars 
	

21 	97 
US Dollars 
	

5 	8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Mks Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is stnctly prohibited without Wllis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of ViAllis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : P1 - Entry (P1) 

Total Sample 

WillisTowersWatson 1111111 

Annual Base Salary 	 Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	28 	68.8 	77.9 	78.7 	72 1 	81.0 	85.6 	72.4 	80.4 	85.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data d contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : M2 - Manager (M2) 

Total Sample 

WillisTowersWatson h11111111.11 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
12 	21 
	

132.4 
	

143.2 
	

154.2 
	

154.5 
	

164.0 
	

185.8 
	

144.4 
	

173.1 
	

197.6 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Energy Technical 
	

5 	11 	131.0 	152.2 	162.1 	154.0 	182.7 	194.5 	154.2 	181.0 	211.6 
Documentation Mamt 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

10 	18 	127.9 	143.2 	156.2 	137.4 	162.7 	193_0 	137.7 	173.1 	206.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 VOlbs Towers Watson Confidenbal - for the internal use of survey parbapants only This report and any data it contains may only be used by parbapants to support their Internal human resources and management orgarszabons Use of this report or any data it contains for any other purpose 
(Including employee newsletters and other internal publicabons) or by any other party Is stnctly prohrbded wahout Mita Towers Watson's pnor wntten consent Tilts report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of %Mills Towers Watson 
whIch owns all related Intellectual properly nghts 
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Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  Cos Cases 

Energy Technical 
Documentation Mamt 

4 	4 154.0 195.3 

   

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : M3 - Senior Manager (M3) 

Total Sample 

WillisTowersWatson 1111111 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
5 	5 
	

107.1 
	

145.6 	201.4 
	

207.4 
	

123.2 
	

168.0 	273 1 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

5 	5 	107.1 	145.6 	201.4 
	

207.4 	 123.2 	168.0 	273.1 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of suivey parbcipants only This report and any data it contains may only be used by participants to suppod their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party stnctly prohibited without hIAllis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : P2 - Intermediate (P2) 

Total Sample 

WillisTowersWatson MPhil 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
13 	84 
	

63.0 
	

82.9 
	

92.9 
	

682 
	

84.2 
	

104.5 
	

70.5 
	

95.3 
	

105.3 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Adm Svcs Generalist/MultiDisc 	4 	12 

	
66.4 
	

69.1 
	

69.3 
Energy Technical 	 5 	23 

	
61.3 
	

76.0 	96.7 
	

68.1 
	

82.9 
	

110.2 
	

72.6 	95.3 
	

114.4 
Documentation Mgmt 
Librarv/lnformation Svcs 	 5 	45 

	
69.2 
	

88.6 
	

94.0 
	

69.3 
	

90.7 
	

102.8 
	

69.3 
	

90.7 	103.5 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

7 	29 	54.7 	76.0 	84.2 	57.9 	82.9 	95.3 	57.9 	84.2 	95 3 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Mks Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : P3 - Career (P3) 

WillisTowersWatson 1.1111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 44 81.2 	93.8 101.9 86 8 	102.5 112.8 85.9 	104.4 	110.9 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Energy Technical 
Documentation Mgmt 
Library/Information Svcs 

4 

4 

11 

26 

93.0 

94.9 

103.3 

101.0 

105.5 

100.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

6 	14 	78.7 	95.8 	102.9 	83.6 	102.5 	110.5 	83.0 	104.4 	110.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wilts Towers Watson Confidential - for the internal use of survey partapants only This report and any data it contains may only be used by participants to suppod their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without WIlis Towers Watson's pnor wntlen consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of Wilts Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : P4 - Specialist (P4) 

WillisTowersWatson 1111111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
7 28 112.8 	120.6 134.3 130.9 	144.7 154.4 122.1 	139 1 	159.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Energy Technical 
Documentation Mamt 

4 13 117.2 138 4 145.4 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

5 	14 	113.3 	120.6 	130.1 	131.5 	144.7 	152.7 	128.2 	139.1 	155.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and managernent organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without NAllis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of \Mills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : T1 - Entry (T1) 

Total Sample 

WillisTowersWatson 11111.1 

Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
5 	10 	53.2 	57 5 	62.6 	60.8 	66.0 	69.5 	61.2 	66.0 	70.2 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnolly prohibited without Wiais Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Weis Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  Cos Cases 

Adm Svcs Generalist/MultiDisc 	13 	52 	45.0 	50.1 	53.4 	45.3 	52.8 	56.2 	45.9 	51.6 	60.0 
Clerical 	 11 	74 	45.8 	57.0 	60.5 	45.8 	59.9 	61.3 	45.8 	60.5 	61.1 
Energy Technical 	 4 	18 	--- 	51.0 	--- 	--- 	--- 	--- 	--- 	53.7 	--- 
Documentation Mgmt 
Library/lnformation Svcs 	 7 	22 	44.7 	53.6 	56.2 	49.5 	57 9 	60.9 	49.9 	54.8 	60.1 
Office/Location/Post and 	 11 	29 	43.6 	48.6 	53.7 	47.5 	54.2 	55.7 	45.8 	54.1 	55.1 
Messenger Svcs 
Reception/Switchboard 	 14 	21 	43.9 	49.5 	51 9 	48.5 	53.9 	56.1 	44.6 	53.6 	55.8 
Secretarial/Administrative 	17 	191 	41.1 	48.4 	54.7 	42.5 	54.2 	59.3 	42.6 	54.5 	60 3 
Assistance 

Cos Cases 
Exploration & Production (E&P) 	7 	120 
Utility 
	

11 	175 

Company Industry 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : U1 - Entry (u1) 

Total Sample 

WillisTowersWatson 11.11111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
29 	407 
	

45 5 
	

50.9 
	

53.2 
	

47.6 
	

53.4 
	

58.2 
	

47.2 
	

54.5 
	

58.0 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
45.4 50.5 

52.0 
53.2 45.5 53.7 

54.5 
58.1 45.5 53.8 

56.0 
58.1 

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 
25th 	Median 75th 25th 	Median 75th 25th Median 75th 
45.4 
47.1 

47.9 
50.9 

53 7 
53.0 

49.8 
47.1 

54.4 
53.0 

59.4 
55.4 

47.3 
47 1 

53.0 
53.0 

58.3 
55.3 

Canadian Dollars 
	

22 	364 
US Dollars 
	

4 	20 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 Wllis Towers Watson Confidential - for the internal use of survey parhcipants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
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Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Adm Svcs Generalist/MultiDisc 	26 	607 	55.0 	58.6 	61.4 	57.1 	63.2 	67.4 	57.1 	62.4 	69.4 
Clerical 	 19 	574 	51.5 	59.5 	64.6 	53.8 	64 2 	66.4 	52.8 	64.1 	70.4 
Energy Technical 	 12 	82 	56.7 	58.5 	60.5 	60.5 	62.2 	67.2 	58.5 	62.6 	68.7 
Documentation Mgmt 
Library/Information Svcs 
Office/Location/Post and 
Messenger Svcs 
Reception/Switchboard 
Secretarial/Administrative 
Assistance 
Secretarial/Executive Adm 
Assistance  

9 67 52.9 61.2 69.1 54.1 66.1 75.5 54.7 66.2 76.2 
6 32 52.0 55.7 57.7 55.4 60.0 62.5 56.0 61.3 62.5 

10 13 45.2 55.4 59.1 48.7 60.0 63.4 50.7 58.6 64.6 
39 797 56.0 59.8 63.8 59 4 63.9 67.0 59.7 65.0 70.3 

5 56 57.8 60.5 65.2 60.1 64.8 70.7 59.9 63.5 74.6 

Company Industry 

Cos Cases 
Exploration & Production (E&P) 	10 	158 
Intearated E&P and Refinina 	5 	148 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : U2 - Intermediate (U2) 

Total Sample 

WillisTowersWatson 1111111 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
48 	2230 
	

55.5 
	

58 6 
	

62 7 
	

58.1 
	

63.5 
	

67.5 
	

57.4 
	

63.7 
	

68.4 

Discipline 

Company Revenue Range 

Cos Cases 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

25th 	Median 75th 25th 	Median 75th 25th Median 75th 
55 3 
53.1 

58.4 
62.1 

62.6 
65.0 

58.1 
56.2 

63.5 
64.9 

67.1 
67.6 

57.5 
56.1 

63.7 
65.6 

67.7 
69.5 

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 
25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
53.7 
58.4 

57.0 
62.7 

61.0 
65.9 

58.5 
64.0 

64.2 
66.5 

67.3 
71.0 

58.0 
65.8 

65.0 
71.5 

68.9 
73.7 

Canadian Dollars 
	

34 	1671 
US Dollars 
	

8 	80 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wllis Towers Watson Confidential - for the internal use of survey parbapants only This report 2nd any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Wills Towers Watson 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1.19111.1 

Company Industry 
Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Pipeline 	 4 	307 	 58.4 	 63.1 	 64.9 
Utility 	 18 	1314 	55,8 	58.7 	64.5 	57.1 	61.2 	68.2 	57.1 	62.0 	68.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party rs stnctly prohibited without Vbtltrs Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetaiy work product of Wills Towers Watson 
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Annual Base Salary 

   

Target Cash Compensation 	Total Actual Cash Compensation 

    

Cos Cases 
Adm Svcs Generalist/MultiDisc 	21 	206 
Clerical 	 14 	229 
Energy Technical 	 15 	146 
Documentation Mgmt 
Library/Information Svcs 	 13 	35 
Office/Location/Post and 	 9 	28 
Messenger Svcs 
Sec/Adm Asst to the Chief Exec 	4 	5 
Officer 
Secretarial/Administrative 	 37 	741 
Assistance 
Secretarial/Executive Adm 	25 	198 

25th Median 
60.0 68.5 
61.2 67.0 
67.2 71.4 

61.8 71.6 
60.3 70.8 

84.0 

65.7 68.1 

65.6 73.7 

25th Median 
61.0 73.7 
63.8 71.6 
73.7 78.5 

65.3 76.4 
69.9 80.1 

86.8 

70.0 73.7 

70.5 76.5 

75th 	25th 	Median 	75th 
60.6 73.5 80.2 
63.9 71.1 76.0 
75.0 78.1 87.2 

65.1 75.8 94.4 
67.3 81.0 89.8 

87.0 

70.3 75.8 82.4 

69.0 77.0 85.9 

75th 
74.0 
70.0 
77.1 

83 3 
79.2 

74.5 

77.0 

79.4 
75.0 
86.6 

91.3 
86.8 

81.6 

85.2 
Assistance 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : U3 - Senior (U3) 

Total Sample 

WillisTowersWatson 11.19111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
46 	1607 
	

64 5 
	

68 1 
	

74.3 
	

70.4 
	

73.6 
	

80.8 
	

67.9 
	

74.3 
	

82.4 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

32 	1302 	64.4 	68.1 	75.3 	69.8 	73.5 	83.2 	67 6 	74.2 	85.8 
US Dollars 
	

8 	139 
	

61.4 
	

72.6 
	

75.2 
	

69.6 
	

75.5 
	

80.3 
	

63.3 
	

75.5 
	

81.5 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Exploration & Production (E&P) 	10 	215 	65.0 	67.5 	75.1 	73.1 	75.0 	81.3 	72.6 	75.6 	82.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaty values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party rs stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetaiy work product of %Mills Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary 	 Target Cash Compensation 	Total Actual Cash Compensation 
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th 

Integrated E&P and Refining 5 413 69.3 72.9 76.5 76.5 80.0 83.1 77.7 80.8 87.0 
Utility 18 414 62.6 70.8 75.6 69.5 73.0 83.2 66.4 73.0 84.3 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1.11111.1 

Company Industry 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidenbal - for the internal use of survey parbcipants only This report and any data it contains may only be used by paitapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without NAllis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wars Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAS - Administrative Services 
Level : U4 - Lead (U4) 

Total Sample 

WillisTowersWatson 11191111 

Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
41 	673 
	

80.7 
	

86 2 
	

92.8 
	

84.2 
	

97.0 
	

105.8 
	

85.1 
	

96 5 
	

109.7 

Discipline 

Cos Cases 
Annual Base Salary 	Target Cash Compensation 

25th 	Median 	75th 	25th 	Median 	75th 
Total Actual Cash Compensation  

25th 	Median 	75th 
Adm Svcs Generalist/MultiDisc 
Clerical 
Energy Technical 
Documentation Mgmt 
Library/Information Svcs 
Office/Location/Post and 
Messenger Svcs 
Sec/Adm Asst to the Chief Exec 
Officer 
Secretarial/Administrative 
Assistance 
Secretarial/Executive Adm 
Assistance  

Company Revenue Range 

	

13 
	

74 
	

73.4 
	

83.0 
	

87.9 
	

78.9 
	

88.9 
	

97.7 
	

78.6 
	

86.8 
	

102.6 

	

9 
	

111 
	

75.1 
	

80.8 
	

82 8 
	

81.8 
	

82.7 
	

88.9 
	

82.5 
	

83.4 
	

99.8 

	

11 
	

100 
	

82.9 
	

87.4 
	

102.6 
	

89.4 
	

96.4 
	

109.0 
	

92.0 
	

96.9 
	

109.5 

	

5 	8 	86.5 
	

88.0 	108.0 
	

100.8 
	

105.6 
	

117.8 
	

103.7 
	

106.8 
	

120.4 

	

7 	19 	75.5 
	

82.0 	89.3 
	

84.8 
	

97.2 
	

113.1 
	

87.5 
	

96.0 
	

118.8 

	

19 	20 	103.0 
	

106.6 
	

114.0 
	

113.5 
	

120.7 
	

129.7 
	

116.4 
	

127.4 
	

133.8 

	

18 	101 	73.8 
	

83.2 
	

90.9 
	

82.2 
	

93.9 
	

101.0 
	

79.3 
	

92.9 
	

106.4 

	

30 	235 	82.1 
	

87.4 
	

94.9 
	

88.4 
	

96.6 
	

107.9 
	

92.6 
	

96.9 
	

112.4 

Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Canadian Dollars 
	

28 	475 	80.4 
	

85.2 	96.5 
	

83.0 
	

96.8 
	

111.3 
	

83.1 
	

96.6 	112.0 
US Dollars 
	

7 
	

114 
	

75.4 
	

86.2 	108.5 
	

81.7 
	

98.5 
	

108.5 
	

80.2 
	

96.4 
	

110.2 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Exploration & Production (E&P) 	10 	130 	79.8 	89.8 	105.8 

	
94.2 
	

101.7 
	

119.2 
	

88.4 
	

103 7 	122.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Wills Towers Watson 
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Annual Base Salary 	 Target Cash Compensation 	Total Actual Cash Compensation 
Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th 

Integrated E&P and Refining 5 206 84.4 91.0 104.0 96.2 107.2 110.5 101.9 110.9 112.1 
Utility 16 138 81.7 84.4 89.3 81.7 90.5 99.9 83.1 93.9 104.7 

2017 Energy Services MMPS Compensation Survey - Canada 
	

WillisTowersWatson 1.111.1.1 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Company Industry 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Was Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is strictly prohibited without Afillis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetary work product of WI!. Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : M1 - Supervisor (PA1) 

WillisTowersWatson her III 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
6 12 112.0 	125 2 129.7 125.8 	140.0 149.3 131.8 	144.1 	158 6 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Vehicle Fleet Mamt 4 4 109.9 122 1 125 5 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

6 	12 	112.0 	125.2 	129.7 	125.8 	140.0 	149.3 	131.8 	144.1 	158.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of %Mills Towers Watson 
which owns all related intellectual property nghts 
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Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
8 11 138.7 	148.4 157.6 159.5 	178.1 183.6 162.1 	174.8 	193.8 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 7 9 137.0 	144.4 159.1 157.6 	173.3 183.8 159.2 	170.8 	197 1 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 4 	6 140.5 161.5 164.9 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : M2 - Manager (M2) 

Total Sample 

WillisTowersWatson 11.11111.1 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : M3 - Senior Manager (M3) 

Total Sample 

WillisTowersWatson 11.111111 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
6 	6 
	

130.0 
	

1.66.7 
	

183.0 
	

160.3 	200.1 
	

215.6 
	

171.4 
	

211.0 	225.7 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

6 	6 	130.0 	166.7 	183.0 	160.3 	200 1 	215.6 	171.4 	211.0 	225.7 

All values in Canadian Dollar 
Effective date Apfil 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains rnay only be used by participants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in It are the confidential and proprietary work product of Wilts Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 

6 	24 	62.4 	77.9 	94.4 	71.1 	86.3 	105.2 	71.3 	89.2 	104.0 , Canadian Dollars 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : P2 - Intermediate (P2) 

Total Sample 

WillisTowersWatson 11111111.I 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
8 	48 
	

67.2 
	

80.1 
	

89.4 
	

75.6 
	

84.8 
	

100.7 
	

76.7 
	

85.6 
	

99.9 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Vehicle Fleet Mamt 
	

5 	27 
	

59.9 
	

81.8 
	

88 7 
	

67 5 
	

81.8 
	

100.7 
	

67.6 
	

81.8 
	

99.6 

Company Revenue Range 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Weis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains rnay only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wllis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : P3 - Career (P3) 

Total Sample 

WillisTowersWatson MPhil 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
9 	32 
	

86.5 
	

91.9 
	

105.1 
	

93.6 
	

101 1 
	

118.0 
	

93.7 
	

107.4 
	

121.2 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Trans Svcs and Adm 
	

5 	9 	77 1 	86.6 	100.9 	84 9 	97.7 	118.6 	84 3 	96.9 	125.1 
Gnrlst/MultiDisc 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

7 	20 	86.6 	100.2 	107.4 	95.2 	107.4 	120.8 	95.4 	110.6 	123.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it oantains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : P4 - Specialist (P4) 

Total Sample 

WillisTowersWatson 1.111111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
9 	32 
	

118.9 
	

133.9 	119.6 
	

136.8 
	

140 6 	122.6 
	

139.8 
	

150.3 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Aviation - Pilots 
	

6 	17 	118.8 	120.2 	146.2 	135.8 	138.3 	157.5 	139.0 	147.8 	167.7 
Trans Svcs and Adm 
	

4 	4 
	

119.5 
	

137.0 
	

142.5 
Gnrlst/MultiDisc 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

8 	29 	114.5 	119.7 	136.8 	131.7 	138.3 	140.7 	137.0 	142.8 	151.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains nlay only be used by parbapants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employen newsletters and other internal publications) or by any other party is strictly prohibited without %Mils Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidental and propnetaiy work produd of Wills Towers Watson 
which owns all related intelledual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : T3 - Senior (T3) 

Total Sample 

WillisTowersWatson 11.11111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	20 
	

94.4 
	

96.0 
	

97.0 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

4 	20 
	

94.4 
	

96.0 
	

97 0 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied rfl it are the confidential and proprietary work product of WI1113 Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : U2 - Intermediate (U2) 

Total Sample 

WillisTowersWatson 1111111 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	22 
	

55.9 
	

60.1 
	

70.3 
	

58.6 
	

62 7 
	

72.5 
	

60.2 
	

63.8 
	

76 2 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

4 	8 
	

60.7 
	

64.1 
	

68.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey parhapants only This report and any data it contains may only be used by parhapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibded without Wills Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in it are the confidental and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : U3 - Senior (U3) 

WillisTowersWatson INITIM 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
9 25 63 7 	67 0 73.7 70.0 	72 8 76.0 69.1 	70.8 	75.8 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Trans Svcs and Adm 
GnrIst/MultiDisc 

4 14 65.2 72.2 70.1 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

8 	24 	63.0 	67 2 	75.4 	70.1 	73.3 	76.6 	69.2 	71.6 	77.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Mrs Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wllis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAT - Transportation Services and Administration 
Level : U4 - Lead (U4) 

Total Sample 

WillisTowersWatson 11.1111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
4 	5 
	

79.7 
	

90 6 
	

96.8 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

4 	5 
	

79.7 
	

90.6 
	

96.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 iMtns Towers Watson Confidential - for the internal use of survey partiopants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without \Mills Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetary work product of Wits Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : M1 - Supervisor (mil 

WillisTowersWatson 1111Ilahl 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
8 72 97.1 	122.5 143.1 92.0 	121.1 142 9 99.0 	129.7 	146.0 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Security 
Generalist/Multidiscioline 

6 46 105.1 	131.3 151.5 105.2 	123.1 150.8 112.7 	131.3 	164.3 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 6 57 107.1 	122.5 141.6 106.1 	121.1 141 2 112.8 	129.7 	152.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wllis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : M2 - Manager (M2) 

WillisTowersWatson 1.11111.11 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
15 30 121 0 	137.6 153.6 138.8 	158 2 182 2 136.6 	162.7 	187.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Security 
Generalist/Multidiscipline 

14 26 120.3 	139.1 153.9 135.8 	164.6 182.7 133.6 	166.3 	191.5 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 14 29 120.9 	136.3 151.8 137.9 	156.8 178.8 135.2 	161.5 	191.5 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 9 24 111.6 	132.5 147.2 120.6 	152.4 177.6 119.5 	157.4 	178.7 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wlhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal pubhcabons) or by any other party is sticky prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towers Watson 
which owns all related intellectual property nghts 

Page 454 



2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : M3 - Senior Manager (M3) 

Total Sample 

WillisTowersWatson 1111111111 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th , 
10 	18 
	

129 4 
	

156.0 
	

185.0 
	

133.0 
	

169.2 	230.7 
	

143.3 
	

169.5 	234.6 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Security 
	

8 	8 	140.4 	171.2 	185.6 	147.0 	225.0 	234.2 	150.4 	201.6 	235.8 
Generalist/Multidiscipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

8 	16 	114.9 	156.0 	185.6 	119.1 	169.2 	234.2 	136.5 	169.5 	235.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 \Mills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other puipose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Vkikis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in d are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual propeity nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : P2 - Intermediate (P2) 

WillisTowersWatson 11.1111111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
11 43 73 7 	75.7 82.7 75.1 	86.6 92.2 75.5 	86.1 	91.3 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Security 
Generalist/Multidiscipline 

9 31 71.2 	74.9 84.3 75.0 	80.8 92.8 75.2 	78.0 	90.4 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 8 26 70.0 	78.7 85.3 74 9 	86.1 94.8 75.7 	82.1 	93.5 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 
	

4 	28 
	

78.2 
	

83.1 
	

82.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wllis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : P3 - Career (P3) 

WillisTowersWatson 1116111.11 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
15 326 92.2 	97.3 111.2 96.3 	110.7 128 3 97.7 	109.6 	128.5 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Continuation 
Security 
Generalist/Multidiscioline 

4 
12 

5 
60 

118.6 
91.5 	95.8 110.4 

123.9 
94.2 	110.4 127.9 

124.2 
95.1 	110.8 	127.8 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 280 91.5 	96.4 107.0 94.2 	109.6 124.2 95.4 	108.4 	123.0 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 9 317 94.9 	102.8 118.8 100.5 	111.9 126.9 100.9 	114.4 	127.7 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by particapants to suppod their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other paity 5 stnctly prohibited without Wills Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : P4 - Specialist (P4) 

WillisTowersWatson 11.1•111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
16 48 105.2 	122.8 136.0 120.9 	142.2 159.8 117.4 	138.8 	161.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Security 
Generalist/Multidiscioline 

16 43 105.2 	122.8 136.0 120.9 	142.2 159.8 117.6 	141.5 	161.4 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 28 105 2 	120.2 132.8 120.9 	141.3 146.4 117.4 	136.0 	159.6 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Integrated E&P and Refining 
Utility 

4 
6 

10 
26 

147.4 
103.7 	112.8 128.0 

162.9 
112.3 	132.4 141.5 

163.5 
115.7 	130.7 	137.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without 0.4llis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Mks Towem Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AAY - Security 
Level : U3 - Senior (U3) 

WillisTowersWatson 1.111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
5 101 63.2 	73 8 100.3 63.2 	80.2 104.3 63 2 	81 5 	110.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Security 
Generalist/Multidiscioline 

4 72 67.9 71.1 71.7 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

4 	40 
	

81.5 
	

88.8 
	

95.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey parficmants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other intenlal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towem Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P1 - Entry (P1) 

Total Sample 

WillisTowersWatson INITIII 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
19 	51 
	

64.0 
	

69.0 
	

75.5 
	

70.7 
	

74.7 
	

81.9 
	

70.3 
	

78.0 
	

82.0 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Community Affairs/Relations 	6 	6 	63.8 	71.7 	89.7 	68.4 	79.0 	91.1 	65.6 	82.3 	106.6 
Crp Affairs/Comms 	 6 	12 	63.1 	70.7 	73.7 	60.8 	72 9 	79.6 	66.8 	73.4 	80.2 
Gnrlst/MultiDisc 
Regulatory Affairs and 	 6 	18 	63.9 	68.7 	70.3 	71.1 	74.7 	76.3 	71.5 	76.7 	78.0 
Compliance 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

14 	43 
	

63.9 
	

69.5 
	

72.4 
	

70.4 
	

75.3 
	

80.3 
	

70.0 
	

78.0 
	

80.9 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Exploration & Production (E&P) 	5 	6 	62.2 	64.6 	74.0 	 72.3 	 68.5 	72.6 	81.9 
Integrated E&P and Refining 	4 	6 	--- 	72.2 	--- 	--- 	82.0 	--- 	--- 	89.6 	--- 
Utility 	 5 	25 	59.6 	71 4 	85 8 	62.2 	77.1 	87.0 	63.0 	78.2 	86.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parts:wants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other patty is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : M1 - Supervisor (mil 

WillisTowersWatson 11.19111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
14 31 112.1 	129.1 140.9 128.8 	143.0 158.0 134.5 	149 9 	174.0 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Internal/Employee 
Communications 
Regulatory Affairs and 
Compliance 

4 

5 

6 

11 

116.9 

119.6 	131.5 164.6 

132.8 

150.0 

136.3 

141.8 	151.5 	176.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 10 23 107.5 	122.5 140.9 121.6 	138.0 158.0 125.7 	143.9 	168.2 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Utility 

5 
4 

7 
7 

121.6 	134.2 
114.0 

180.4 152.2 
130.7 

149.9 	163.6 	208.1 
132.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey partapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Nfillis Towers Watson's pnor written consent This report and the data analysis and know-how embodied ifl it are the confidential and proprietary work product of \Mills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : M2 - Manager (M2) 

Total Sample 

WillisTowersWatson 11.1111111 

Annual Base Salary 	Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
34 	182 
	

134.0 
	

142.5 
	

158.9 
	

155.2 
	

175 9 
	

194.5 	151.8 
	

181.7 	198.3 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Aboriginal Community 	 8 	16 	153.6 	170.0 	188 9 	184.4 	206.3 	221.3 	193.6 	214.1 	230.9 
Affairs/Relations 
Community Affairs/Relations 	15 	26 	125.6 	137.2 	166.3 	148.1 	161.2 	199.6 	143.9 	165.9 	220.6 
Crp Affairs/Comms 	 18 	35 	136.3 	144.8 	161.2 	151.8 	171.8 	196.3 	152.6 	174 7 	196.7 
GnrIst/MultiDisc 
Environmental Affairs and 	 6 	9 	136.8 	147.8 	169.8 	157.3 	173.8 	207.0 	155.6 	183.8 	208.0 
Compliance 
Government Relations 	 8 	11 	139.1 	155.4 	166.3 	165.0 	184.1 	198.7 	168.4 	181.5 	214.9 
Internal/Employee 	 10 	14 	124.4 	142.4 	154.7 	147.3 	170.8 	183.7 	162.8 	176.2 	187.9 
Communications 
Investor Relations 	 4 	6 	--- 	145.2 	--- 	--- 	177.7 	--- 	--- 	171.6 	--- 
Public Relations 	 7 	15 	119.0 	147.6 	155.7 	142.8 	169.7 	186.9 	147.6 	156.9 	197.4 
Regulatory Affairs and 18 46 140.5 149.8 162.5 165.4 181.5 197.1 167.4 185.8 214.2 
Compliance 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

28 	169 	132.9 	140.7 	155.0 	153.2 	174.0 	187.3 	142.7 	173.7 	196.8 

Company Industry 

1--- Exploration & Production (E&P)  

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 	25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
6 	15 	144.4 	165.2 	179.9 	194.6 	212.6 	218.6 	194.2 	236.3 	248.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains rnay only be used by parbapants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly pmhibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary won, product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1.111.1 

Company Industry 

 

Annual Base Salary 

   

Target Cash Compensation 	Total Actual Cash Compensation 

    

Cos Cases 25th Median 75th 25th Median 75th 25th Median 
Integrated E&P and Refining 5 25 133.7 150.8 175.8 164.0 180.9 191.4 166.2 183.1 196.3 
Utility 14 81 130.3 136.3 142.0 134.6 158.2 169.1 134.6 158.2 170 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prehibited without Wilts Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Aboriginal Community 
Affairs/Relations 
Community Affairs/Relations 
Crp Affairs/Comms 
GnrIst/MultiDisc 
Government Relations 

8 	9 

	

7 	8 

	

18 	32 

4 
	

5 

229.9 	136.2 
	

198.8 	250.3 

241.7 	159.8 	232.6 	245.0 
274.2 	200.2 	227.0 	285.4 

235.8 

133.2 
	

162.6 
	

179.5 
	

135.6 
	

197.8 

141.8 
	

175.0 
	

200.6 
	

170.1 
	

218.8 
158.9 
	

179.9 
	

220.1 
	

195.3 
	

222.1 

	

186.3 
	

233.9 
Investor Relations 10 11 161.7 176.2 200.5 204.7 226.7 260.7 191.4 229.5 252.2 
Public Relations 8 12 152.2 165.9 190.9 170.6 201.9 246 0 167.6 211.1 253 9 
Regulatory Affairs and 21 42 157 9 180.4 198.4 195.0 225.0 248 0 197.3 231.8 259 1 
Compliance 

Annual Base Salary 
25th 	Median 

Total Actual Cash Compensation  
25th 	Median 	75th 

Target Cash Compensation  
75th 	25th 	Median 	75th 

	

24 	97 

	

4 	12 
Canadian Dollars 
US Dollars 

9 
36 
47 

6 
5 

14 

Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

148.6 173.2 
213.9 

192.7 181.3 214.0 
264.5 

245.9 177.8 223 8 
266.5 

246.5 

Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 
25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 

179.4 
170.8 
143.1 

213.9 
177.0 
159.3 

230.0 
230.7 
185.5 

237.8 
213 5 
168.9 

268.8 
226.9 
201.7 

283.2 
256.1 
231.8 

218.6 
225.5 
164.2 

259.0 
239.1 
208.6 

277.1 
256.6 
241.8 

Company Industry 

Cos Cases 

Cos Cases 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : M3 - Senior Manager (M3) 

Total Sample 

WillisTowersWatson 1.11111.1 

Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
33 	127 	154.5 	175.8 	201.8 	189.5 

	
226 8 
	

255.1 
	

182.2 
	

233.2 	263.9 

Discipline 

Company Revenue Range 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
07:12017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : M4 - Group Manager (M4) 

WillisTowersWatson 11.191111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
14 27 185.9 	207.0 233.6 212.8 	263.9 300.2 218 8 	275.4 	317.0 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Crp Affairs/Comms 
Gnrlst/MultiDisc 
Regulatory Affairs and 
Compliance 

9 

4 

10 

6 

183.9 	202 1 

192.5 

238.3 209.1 	231.5 

236 5 

307.4 211.1 	258.5 	321.1 

253.6 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 10 21 177.3 	202.7 221.2 202.7 	248.8 278.3 211.9 	262.4 	299.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 5 7 174.6 	187.9 198.6 202.5 	216.0 229.5 208.6 	220.0 	245.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Mks Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without WIlis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of WIlis Towem Watson 
which owns WI related intellectual pmperly nghts 
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Annual Base Salary 
25th 	Median 
74.5 	80.6 

Target Cash Compensation  
75th 	25th 	Median 	75th 
84.7 	79.2 	89.2 	95.7 

d 
Total Actual Cash Compensation  

25th 	Median 	75t Cos Cases 
34 	167 78 8 	90.1 	97.9 

Target Cash Compensation  
75th 	25th 	Median 	75th 

Total Actual Cash Compensation  
25th 	Median 	75th 

   

Annual Base Salary 

 

Cos Cases 

 

25th 	Median 

 

   

-Exploration & Production (E&P) 
	

9 	24 	70.9 
	

82.1 
	

104.2 
	

80.5 
	

91.8 
	

116.8 
	

77.6 
	

94.1 
	

112.4 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P2 - Intermediate (P2) 

Total Sample 

WillisTowersWatson hlll.l 

Discipline 

Aboriginal Community 
Affairs/Relations 
Community Affairs/Relations 
Crp Affairs/Comms 
GnrIst/MultiDisc 
Environmental Affairs and 
Compliance 
Internal/Employee 
Communications 
Investor Relations 
Public Relations 
Regulatory Affairs and  

Cos Cases 

	

8 	12 

	

14 	22 

	

15 	44 

	

5 	5 

	

8 	16 

	

4 
	

5 

	

6 
	

16 

	

18 
	

39  

Annual Base Salary  
25th Median 
75.6 82.6 

76.3 80.8 
70.8 82.5 

68.5 77.0 

74.2 82.3 

78.4 
70.4 78.3 
73.0 80.1 

Target Cash Compensation  
25th Median 
77.8 92.8 

83.0 89.2 
79.0 86.7 

76.8 85.6 

77.2 90.3 

78.0 84.4 
80.0 89.6 

Total Actual Cash Compensation 
25th Median 75th 
77.7 92.8 104.8 

82.1 90.1 102.7 
78.5 83.8 96.5 

77.3 86.5 95.4 

78.7 92.1 101.0 

82.4 
77.6 84.2 107.8 
80.7 90.5 92.4 

75th 
99.7 

90.7 
88.6 

85.5 

85 6 

90.0 
83.5 

75th 
102.4 

103.8 
95.9 

92.2 

97.6 

99.6 
92.4 

Compliance 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Canadian Dollars 
	

24 	140 	70.9 
	

78.0 
	

82.6 
	

77.6 
	

86.3 
	

91.1 
	

77.5 
	

85.5 
	

93.0 
US Dollars 
	

5 	12 
	

77.3 
	

83.3 
	

103.3 
	

84.3 
	

91.7 
	

108.7 
	

87.8 
	

94.1 
	

107.4 

Company Industry 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey parbapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of WIlis Towers Watson 
which owns all related intellectual property rights 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 11111.1 

Company Industry 

Utility 	 12 48 75.9 

	

82.1 	90.0 79.8 

	

89.7 	95.0 80.0 

	

90.9 	95.5  

75th ] 
Integrated E&P and Refining 	4 	28 	 85.5 	 97.4 	 101.4 

	

Cos Cases 	25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median  

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 IAfillis Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without WIlis Towers Watson's pnor wrrtten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wllis Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary Target Cash Compensation 	Total Actual Cash Compensation 



Canadian Dollars 
US Dollars 

Cos Cases 

	

29 	328 

	

5 	18 

Annual Base Salary 
25th 	Median 	75th 
91.2 	97.7 	105.0 
91.9 	99.3 	124.0 

	

101.2 	111.0 	117.9 

	

99.8 	112.3 	132.3 

	

99.0 	111 3 	120.7 

	

100.6 	117.6 	130.0 

Target Cash Compensation 	Total Actual Cash Compensation  
25th 	Median 	75th 	25th 	Median 	75th 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P3 - Career (P3) 

Total Sample 

WillisTowersWatson 1.1'1111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
41 	451 
	

92.4 
	

97.7 
	

107.9 	101.2 
	

111.8 
	

121.1 
	

101.0 
	

114.6 	124.8 

Discipline 
Annual Base Salary Target Cash Compensation 	Total Actual Cash Compensation - 

Cos Cases 25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Aboriginal Community 	 11 	35 	97.2 	101.4 	107.1 	107.0 	115.0 	118.9 	107.7 	121.1 	125.0 
Affairs/Relations 
Community Affairs/Relations 	16 	102 	92.0 	99.5 	108.1 	98.6 	109.1 	123.0 	100.0 	114.8 	125.1 
Corporate Giving 	 4 	6 	--- 	101.6 	--- 	--- 	115.9 	___ 	--- 	117.9  
Crp Affairs/Comms 	 28 	118 	91.5 	98 6 	110.3 	98.1 	109.6 	119.6 	98.0 	114.9 	120.6 
GnrIst/MultiDisc 
Environmental Affairs and 	 5 	8 	86 5 	103.0 	108.9 	97.4 	113.3 	119.0 	99.4 	109.1 	123.5 
Compliance 
Government Relations 	 4 	8 	 107.7 	 --- 	118.5 	 --- 	124.7 	--- 
Internal/Employee 14 54 89.9 95.4 104.4 99.3 109.5 118.6 99.9 112.8 123.3 
Communications 
Investor Relations 7 9 93.0 95.9 119.0 109.5 119.4 132.6 111.3 114.9 133.4 
Public Relations 8 19 81.6 98.8 107.4 90.2 113.0 123.6 90.7 119.2 126.1 
Regulatory Affairs and 21 82 90.7 98.4 104.7 101.0 111.9 121.3 104.4 113.6 124.1 
Compliance 

Company Revenue Range 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 

All values in Canadian Dollar 
Effective date Apnl 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey parhapants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in a are the confidential and propnetary work product of Wilts Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1111111 

Company Industry 

 

Annual Base Salary 

   

Target Cash Compensation 	Total Actual Cash Compensation 

    

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th 
Exploration & Production (E&P) 10 36 90.0 96 6 108 9 107 6 112 3 128.0 107.8 117.6 128.6 
Integrated E&P and Refining 5 62 96.1 99.7 114.9 112.3 114.7 122.8 113.0 119.9 124.8 
Utility 15 214 93.6 100.8 110.4 96.4 110.6 119.6 96.8 111 1 121.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor watten consent This report and the data analysis and know-how embodied in rt are the confidenbal and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Aboriginal Community 
Affairs/Relations 
Community Affairs/Relations 
Crp Affairs/Comms 
GnrIst/MultiDisc 
Environmental Affairs and 
Compliance 
Government Relations 
Internal/Employee 
Communications 
Investor Relations 
Public Relations 

	

12 	51 

	

17 	38 

	

16 	79 

	

6 	13 

	

8 	16 

	

13 	33 

	

7 
	

9 

	

12 
	

26 

125.0 	129.8 	134.9 
	

142.0 
	

148.2 
	

154.4 
	

139.6 
	

151.8 
	

174.0 

110.5 
	

118.1 
	

128.7 
	

126.3 
	

134.6 
	

147.6 
	

119.8 
	

140.6 
	

149.7 
107.9 
	

116.6 
	

134.6 
	

124.1 
	

137.9 
	

151.4 
	

121.3 
	

143.7 
	

152.9 

89.3 
	

112.8 
	

153.0 
	

100.3 
	

130.3 
	

179.0 
	

102.9 
	

133.4 
	

182.2 

108.4 	116.8 	140.8 
	

117.8 
	

137.4 
	

149.7 
	

121.2 
	

136.8 
	

171.8 
109 5 	116.8 	123.8 

	
115.1 
	

136.7 
	

145.7 
	

117.0 
	

139.3 
	

149.8 

116.6 
	

120.5 
	

132.0 
	

135.5 
	

147.3 
	

156.5 
	

122.4 
	

154.6 
	

161.0 
112.5 
	

119.5 
	

124.0 
	

132.2 
	

141.8 
	

142.7 
	

134.0 
	

143.1 
	

148.7 
Regulatory Affairs and 28 100 113.0 120 9 131.7 130.3 139.0 149.4 131.1 142.8 153.9 
Compliance 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P4 - Specialist (P4) 

Total Sample 

WillisTowersWatson 1.111111.1 

Annual Base Salary 	Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos Cases 	25th 	Median 	75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
36 	385 
	

112.2 
	

120 4 
	

128.1 
	

127.0 
	

138.3 
	

147 1 
	

126.8 
	

139.2 
	

150.6 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 
Canadian Dollars 
	

25 	277 	113 2 	119.1 	124.6 
	

127.2 
	

136.9 
	

142.6 
	

127.2 
	

138.9 	150.5 
US Dollars 
	

7 	33 
	

106.0 
	

125.9 
	

128.4 
	

116.9 
	

143.0 
	

148.9 
	

121 4 
	

143.6 
	

150.3 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 
	

Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 
	

75th 	25th 	Median 	75th 
	

25th 	Median 	75th 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey parbcipants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetaiy work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 

Company Industry 

 

Annual Base Salary 

   

Target Cash Compensation 	 Total Actual Cash Compensation 

    

Cos Cases 25th Median 75th 25th Median 75th 25th Median 75th 
Exploration & Production (E&P) 9 38 116.2 123.5 128.4 136.2 141.9 148.7 134.6 149.3 152.8 
Integrated E&P and Refining 5 110 120.7 125.3 146.0 144.6 147.1 162.2 146.0 151.2 169.3 
Utility 14 106 109.2 115 4 126.5 119.4 129.2 138.3 116.2 130.6 140.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wilts Towers Watson 
which owns all related intelledual property nghts 

Page 471 



Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th Cos Cases 

Aboriginal Community 	 6 	15 	141.1 	153.4 	171.5 	167.7 	180.2 	185.0 
Affairs/Relations 
Community Affairs/Relations 	5 	14 	130.2 	137.9 	158.0 	140.2 	158.5 	192.7 
Crp Affairs/Comms 	 7 	14 	133.0 	152.3 	198.8 	159.6 	176.2 	238.6 
GnrIst/MultiDisc 
Environmental Affairs and 	 4 	6 	 155.5 	 186.7 
Compliance 
Government Relations 	 10 	12 	144.3 	153.8 	161.3 	175.8 	181 1 	189.2 
Internal/Employee 	 4 	5 	--- 	131.2 	 --- 	160.0 
Communications 
Public Relations 	 5 	11 	133.0 	146.7 	161 7 	--- 	185.7 
Regulatory Affairs and 	 16 	53 	137.8 	162.5 	174.0 	168.7 	191 1 	211.4 

172.2 184.6 188.7 

142.6 169.5 206.8 
162.9 176.2 229 0 

199.7 

179.2 188.3 193.3 
___ 160.0 --- 

159.8 188.9 198 7 
175.1 203.8 214.1 

Compliance 

2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P5 - Master (P5) 

Total Sample 

WillisTowersWatson 1.19'1.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 	25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
27 	136 	134.9 	152.3 	160.9 

	
166.4 	181.4 	192.2 	162.9 	183.5 	202.3 

Discipline 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos 	Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

17 	84 	133.2 	150.0 	160.1 	161.9 	182.4 	191.8 	162.5 	182.3 	201.2 
US Dollars 
	

6 	30 	157.1 
	

159.4 	184.0 
	

178.7 
	

190.2 	206.2 
	

182 9 
	

197.7 	204.2 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Exploration & Production (E&P) 	7 	22 	149.1 	160 2 	177.2 	180.0 	195.9 	212.1 	174,0 	202.2 	210.3 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by partiapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publicabons) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1.11111.1 

Company Industry 

	

Cos Cases 	25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75tb 
Integrated E&P and Refining 
Utility 

5 
9 	

31 

	

30 	
149.2 
134.0 

159.9 

	

154.5 	
201.7 
162.1 

182.7 
164.1 

191.9 

	

180 8 	
231.8 
188.4 

184.8 
168.7 

202.3 

	

180.5 	
239.8 
196.  

.1 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 NAllis Towers Watson Confidential - for the internal use of survey participants only This report and any data rt contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of %Mills Towers Watson 
which owns all related intellectual propeily nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : P6 - Renowned Expert (P6) 

Total Sample 

WillisTowersWatson 11.191.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
8 	12 
	

182.8 	204 0 	228.6 	217.6 	251.1 
	

297.2 	228.1 
	

257.3 	317.7 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Regulatory Affairs and 
	

6 	8 	180.8 	197.8 	220.7 	218.7 	243.7 	288.2 	218.7 	256.4 	294.2 
Como!lance 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

5 	9 	179.2 	198.0 	210.3 	219.3 	237.6 	269 1 	234.6 	249.5 	273.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data a contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of \Mills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACA - Corporate Affairs/Communications 
Level : U3 - Senior (U3) 

WillisTowersWatson 1119'111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
7 8 62.5 	68.0 70 5 66.9 	70.0 77.9 65.8 	69.0 	79.8 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Community Affairs/Relations 4 5 65 5 69.0 68.5 

Company Revenue Range 

Cos 
Annual Base Salary Taraet Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

5 	6 	61.4 	70.5 	70.7 	62.4 	74 1 	79.5 	61.9 	72.4 	80.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it œntains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenbal and proprietary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P1 - Entry (P1) 

Total Sample 

WillisTowersWatson 11.119.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
6 	9 
	

63.0 
	

72.2 
	

77.0 
	

65.0 
	

77.9 
	

86.8 
	

65.0 
	

80 4 
	

86.3 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Quadign DplJars 
	

5 	8 	58.3 	693 	75.3 	60.6 	74.4 	83.0 	60.6 	77.3 	83 9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
G2017 Wills Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor written consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : M1 - Supervisor (m1) 

Total Sample 

WillisTowersWatson 11.1.111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	16 	127.4 

	
136.4 	195.0 
	

139.9 
	

163.7 	243.7 
	

147.9 
	

172.9 	238.3 , 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

4 	14 
	

133.1 
	

156.8 
	

169.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the infernal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data rt contarns for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Deve(opment 
Level : M2 - Manager (M2) 

WillisTowersWatson 1.111.11 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
21 83 137.2 	157.4 174.0 158.8 	188.8 206.1 158.1 	192.6 	224.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Change Mgmt/Organizational 
Effectiveness 
Corporate Development 
Strategic Plng/Crp Dev 
GnrIst/MultiDisc 

4 

9 
10 

8 

42 
13 

141 3 

	

143.1 	156.7 

	

130.8 	142.0 
159.7 
182 8 

162.5 

	

167.9 	188.0 

	

150.5 	160.1 
191.6 
223.1 

167.9 

	

171.2 	189.5 	209.9 

	

152.2 	157.4 	230.1 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 15 76 134.4 	149.3 170.1 154.5 	171.7 204.1 155.8 	174.0 	219.3 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Integrated E&P and Refining 
Utility 

4 
10 

9 
40 

166.2 
129.9 	142.5 155.0 

193.6 
149.4 	163.8 187.4 

193.7 
155.1 	162.6 	191.2 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey parhapants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Milts Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

WillisTowersWatson 1111111 

Function : ACD - Strategic Planning/Corporate Development 
Level : M3 - Senior Manager iM3) 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
31 107 177.0 198.4 219 3 207 0 244.4 274 7 206.2 251.2 280.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Corporate Development 
Mergers and Acquisitions 
Strategic Planning 
Strategic Plng/Crp Dev 
Gnrlst/MultiDisc 

18 
4 
6 

15 

60 
6 

18 
18 

188.8 
--- 

164.2 
154.8 

197.9 
194 6 
184.3 
187.1 

219.4 
--- 

214.0 
220 0 

241.9 
--- 

190.8 
193.5 

246.8 
243.2 
213.9 
243.2 

277.6 
--- 

244.6 
286.0 

242.4 
___ 

190.4 
188.5 

267.1 
268.7 
235.8 
239.4 

286.2 
--- 

257.0 
268.3 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Canadian Dollars 
US Dollars 

22 
6 

89 
11 

172.5 
193.8 

192.9 
201.0 

213.2 
251.4 

204.6 
197 4 

244.0 
236.2 

270.9 
281.5 

203.2 
199.7 

253.6 
224.8 

279.4 
283.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

6 
5 

12 

7 
22 
35 

187.9 
183.7 
154.7 

207.2 
194.3 
182.5 

244.5 
242.4 
205.7 

237.6 
231.6 
180.8 

254.9 
244.8 
204.6 

308 7 
268.8 
256.7 

237.6 
240.4 
177.7 

270.8 
256.0 
210.9 

304.7 
276.4 
267.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains rnay only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wllis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : M4 - Group Manager (M4) 

WillisTowersWatson hi III 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
15 38 184 3 	220 0 246.0 223.5 	275.0 322 8 247 7 	290 1 	338.0 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 76th 25th 	Median 	75th 
Corporate Development 
Strategic Plng/Crp Dev 
Gnrlst/MultiDisc 

6 
9 

20 
11 

	

214.9 	228.0 

	

184.8 	215.9 
246.3 
250.7 

	

267.1 	280.0 

	

231.0 	269.9 
330.1 
325.8 

	

272.4 	301.0 	329.5 

	

241.4 	288.5 	335.2 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 10 32 181.2 	213.0 226.3 217.8 	262.6 288.5 237.8 	269.9 	312,9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Utility 

5 
5 

7 
11 

	

229.6 	246.0 

	

176.6 	184 3 
275.4 
200.6 

340 3 
193.8 	229.3 251.1 

	

296.0 	338.0 	366.8 

	

194.8 	247.7 	255.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Vifillis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations IJse of this report or any data it contarns for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysts and know-how embodied in it are the confidenbal and propnetary work product of \Milts Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P2 - Intermediate (P2) 

WillisTowersWatson 1.111111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
13 25 76.3 	80.0 91 7 84 8 	91 9 104.7 83 0 	92 8 	103.5 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Corporate Development 
Strategic Plng/Crp Dev 
Gnrist/MultiDisc 

7 
4 

12 
4 

70.6 	80.9 
76.9 

91.0 86.7 	97.4 
85.6 

104.8 77.9 	95.3 	104.0 
88.3 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 24 75.4 	79.9 87.7 84.3 	91.8 102.9 82.7 	91.1 	101.7 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 6 14 75.5 	80.4 95.4 81.2 	90.4 105.5 79.7 	90.5 	105.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 \Mks Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P3 - Career (P3) 

Total Sample 

WillisTowersWatson 1.1TM 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
19 	99 
	

95.5 	102.4 	114.7 	109.3 	117.7 
	

126.3 	108.1 
	

119.5 	129.8 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Corporate Development 	 7 	28 	92.5 	97.9 	103.0 	104.5 	114.7 	118.5 	107.0 	118.4 	122.8 
Strategic Planning 	 4 	12 	--- 	103.5 	 116.5 	 112.9 
Strategic Plng/Crp Dev - NA 	4 	12 	 110.3 	 115.9 	 122.2 
Disc 
Strategic Plng/Crp Dev 
	

9 	23 	104.0 	114.7 	126.3 	117.4 	124.2 	137.0 	119.9 	125.9 	140.3 
Gnrlst/MultiDisc 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

17 	93 
	

95.3 
	

101.5 
	

112.5 
	

107.4 
	

114.7 
	

123.3 
	

107.5 
	

119.5 
	

127.5 

Company Industry 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Utility 
	

9 	61 	93.7 	110.2 	123.0 	102.2 	117.7 	134.7 	100.3 	118.4 	136.1 

All values in Canadian Dollar 
Effective date Aptil 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to suppod their internal human resources and management organizabons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how embodied in it are the confidenhal and proprietary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P4 - Specialist (P4) 

WillisTowersWatson 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
26 96 118.2 133.4 146.6 132.9 148.7 170.0 140.0 152.1 178.9 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Corporate Development 
Strategic Planning 
Strategic Plng/Crp Dev 
GnrIst/MultiDisc 

14 
8 
8 

48 
13 
11 

116.2 
114.7 
110.5 

131 9 
142.7 
125.5 

144.5 
152.5 
159.1 

135.3 
136.1 
127.1 

151.6 
147.2 
147.3 

170.5 
197.7 
194.6 

139.4 
142.6 
125.1 

155.7 
147.0 
154.3 

176.7 
195.8 
197.7 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
US Dollars 

16 
6 

71 
14 

113.0 
113.2 

128.2 
134.5 

140.9 
151.2 

132.2 
126.6 

147.4 
144.2 

159.2 
180.2 

140.6 
127.6 

147.1 
147.3 

168.0 
178.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

7 
4 
8 

16 
18 
30 

126.2 

118.1 

142.0 
143.2 
128.1 

178.8 

140.9 

133.2 

128 5 

169.7 
156.6 
147.4 

216.2 

160.4 

141.8 

130.7 

170.8 
160.2 
146.0 

237.4 

163.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 OANs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletteis and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in a are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P5 - Master (P5) 

WillisTowersWatson 1.11111.11 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
24 97 151 1 163.9 178.8 179.7 201.2 224.0 178.4 204.6 235.1 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Corporate Development 
Strategic Planning 
Strategic Plng/Crp Dev 
Gnrist/MultiDisc 

12 
6 
8 

51 
10 
17 

154.6 
130.8 
161.8 

164 3 
141.5 
176.7 

174.6 
179.3 
197.3 

175.2 
152.8 
203.1 

187.8 
173.3 
224.8 

219.8 
193.0 
241.3 

176.2 
161.1 
210.0 

194.6 
175.9 
242.0 

232.1 
200.7 
253.3 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Canadian Dollars 
US Dollars 

13 
5 

60 
20 

147.4 
141.1 

160.0 
168.1 

165.9 
198.1 

174.1 
149.8 

192.4 
186.4 

204.0 
238.7 

176.3 
149.8 

198.0 
191.3 

220.5 
233.6 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

7 
5 
7 

19 
21 
11 

164.1 
157.0 
126.3 

181.6 
167.7 
153.6 

200.4 
199.0 
175.7 

203.2 
179.7 
135.1 

224.8 
201.2 
180.5 

248.6 
244.6 
202.1 

181.6 
180.7 
135.0 

235.9 
209.1 
181.4 

253.9 
255.7 
200.2 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by pareopants to support their intemal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : ACD - Strategic Planning/Corporate Development 
Level : P6 - Renowned Expert (P6) 

Total Sample 

WillisTowersWatson 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
9 	34 	183.2 	213.7 	223.5 	219.8 	232.4 	284.4 	233.1 

	
238.8 	276.1 

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Corporate Development 
	

5 	25 	182.0 	212.1 
	

227.4 	213.2 	222.4 	299.7 	221.4 
	

238.8 
	

317.8 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

5 	22 	179.5 	185.4 	223.0 	219.8 	222.4 	284.4 	233.8 	238.8 	282.3 
US Dollars 
	

4 	12 	 217.7 
	

239.0 
	

242.4 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wrllis Towers Watson Confidential - for the internal use of survey participants only This report and any data rt contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wllrs Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : P1 - Entry (P1) 

Total Sample 

WillisTowersWatson 1.11111.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
5 	15 	60.9 	65.2 	77.9 	60.9 	75.0 	87.8 	60.9 	76.8 	87.2 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wllis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by panicipants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wllis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : M1 - Supervisor (mil 

WillisTowersWatson 11316111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
6 11 120.9 	135.8 151.9 134.0 	155.4 176.9 137.7 	162.3 	177 6 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/Buslntel/DtaScience 
Gnrlst/MultiDisc 

6 11 120.9 	135.8 151.9 134.0 	155.4 176.9 137.7 	162.3 	177.6 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 5 10 118.8 	131.5 141.0 130.3 	151.2 161.5 132.8 	158.2 	167.1 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Arabs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wilts Towers Watson 
which owns all related intellectual pmperty nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : M2 - Manager (M2) 

WillisTowersWatson 11.1191.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
14 28 136.3 	154.2 160.7 161 9 	183 2 192.8 164.7 	185.3 	206.8 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/Buslntel/Dtascience 
Gnrlst/MultiDisc 

13 24 140.9 	154.6 160.8 169.0 	187.1 193.0 170.7 	186.0 	207.4 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 25 135.4 	151.6 160.0 157.4 	178.1 192 0 159.5 	181.7 	205.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 7 17 132.5 	136 7 153.7 152.4 	164.1 179.4 153.7 	167.4 	184.7 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Wills Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizabons Use of this report or any data it onntains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of WrllrS Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : M3 - Senior Manager (M3) 

WillisTowersWatson 1111111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
14 25 147.8 	181.6 201.1 172.4 	222.3 251.2 172.7 	233.2 	272.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/BusIntel/DtaScience 
GnrIst/MultiDisc 

12 20 173 0 	185.1 207.8 216.7 	227.5 269.5 187.2 	244.8 	280.5 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 22 145.9 	175.8 186.0 168.6 	219.8 239.5 171.1 	210.0 	255.3 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 6 10 141.7 	163.6 196.8 158 0 	198 7 252.9 160.7 	178.4 	262.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : M4 - Group Manager (M4) 

Total Sample 

WillisTowersWatson 1.1919.1 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
4 	11 
	

201.2 
	

246.4 
	

264.8 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th  
Canadian Dollars 
	

4 	11 
	

201.2 
	

246.4 
	

264.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellechial OroPert' nghte 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : P2 - Intermediate (P2) 

WillisTowersWatson 1.11111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 41 75.7 	82.5 85.0 82.7 	86.1 97 2 82.5 	88.6 	102.9 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/Busintel/DtaScience 
Gnrlst/MultiDisc 

9 31 78.6 	82.7 93.8 80.2 	93.5 107.8 80.2 	93.4 	111.5 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 7 33 77.8 	83.7 85.0 85.0 	86.6 97.5 85 0 	89.6 	103.8 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 
	

4 	10 
	

83.5 
	

91.5 
	

93.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Wills Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without )/),fillis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetary work product of Wills Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : P3 - Career (P3) 

WillisTowersWatson 1.11111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
21 77 89.4 101.3 106.1 94.8 111.0 117.7 96.5 112 9 122.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/Busintel/DtaScience 
Gnrlst/MultiDisc 

19 57 88.2 101.1 108.3 93.4 111.0 118.2 96.5 112.9 122.8 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 15 64 88 2 101.3 102.9 96.2 108.9 117.3 96 5 110.9 122.0 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Utility 

6 
10 

12 
30 

93.7 
90.0 

106.7 
101.2 

118.3 
104.0 

105.5 
93.1 

121.1 
111.5 

133.7 
116.8 

108.8 
92.7 

122.0 
111.6 

135.7 
120.0 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Mks Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of WIlis Towem Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : P4 - Specialist (P4) 

WillisTowers Watson lag' hi 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
21 82 111.5 122.0 131.6 126 1 140.0 150 9 133.2 144.1 157.3 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
DtaAnlytcs/BusIntel/DtaScience 
Gnrist/MultiDisc 
Economics 

17 

5 

64 

15 

108.8 

126.0 

120.0 

129.4 

131.6 

145.1 

122.2 

134.7 

138.0 

144.8 

150.9 

173.5 

126.2 

134.7 

141.5 

153.9 

160.2 

174.8 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 14 42 111.9 121.2 127.0 126.8 139.7 144.0 133.4 142.8 149.5 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

6 
4 
8 

15 
22 
29 

116.0 

100.8 

132.3 
123.8 
113.5 

144.8 

124.8 

134.7 

104.7 

152 5 
148.1 
130.5 

172.4 

139.8 

138.7 

104.6 

155.7 
155.7 
136.8 

180.4 

144.3 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organisations Use of dos report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Wilts Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEM - Data Analytics/Business Intelligence and Data Science 
Level : P5 - Master (P5) 

Total Sample 

WillisTowersWatson 1.1111161 

Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  
Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
11 	25 
	

147.2 
	

156.5 
	

175.0 
	

169.2 
	

192.5 	210.0 
	

177.4 	195.1 
	

226.2  

Discipline 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
DtaAnlytcs/Busintel/DtaScience 	8 	21 	135.3 	157 9 	171.4 	156.7 	194.1 	206.8 	165.8 	194.4 	218.6 
Gnrlst/MultiDisc 

Company Revenue Range 
Annual Base Salary 
	

Target Cash Compensation 	Total Actual Cash Compensation  

	

Cos Cases 
	

25th 	Median 	75th 	25th 	Median 	75th 	25th 	Median 	75th 
Canadian Dollars 
	

7 	17 	147.2 	153.5 	160.4 	169.2 	184.2 	195.6 	177.4 	193.3 	195.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(rnduding employee newsletters and other internal publications) or by any other party is Mildly prohibited without WU* Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenbal and propnetary work product of Mrs Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : M1 - Supervisor (mil 

WillisTowersWatson 1.16P1.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
12 23 100.5 	122.0 135.6 105.0 	139.8 163.2 106 1 	144.2 	161.5 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
Gnrlst/MultiDisc 

12 23 100.5 	122.0 135.6 105.0 	139.8 163.2 106.1 	144.2 	161.5 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 9 15 95.9 	116.9 135.2 102.0 	136.4 157.4 103.1 	143.9 	153.6 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 5 9 95.9 	101.8 122.0 103.0 	117.0 140.0 103.1 	114.8 	144.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Mks Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : P1 - Entry (P1) 

WillisTowersWatson 1.11111.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
13 49 67.4 	71.0 76.1 72.0 	77.0 84.8 70.3 	73.9 	86.2 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
Gnrlst/MultiDisc 

13 49 67.4 	71.0 76.1 72.0 	77.0 84.8 70.3 	73.9 	86.2 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 9 32 66.0 	70.6 73.5 69.9 	73.7 80.9 69.7 	70.6 	83.9 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Utility 6 26 65.9 	70.3 77.3 68.5 	72.2 81.7 69.2 	70.6 	79.3 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetaty values in thousands 
©2017 V‘Allis Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetaiy work product of \ /Wks Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : M2 - Manager (M2) 

WillisTowersWatson 1.1PM 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
10 23 134.6 	153.2 184.2 159.3 	180.2 218.2 161.0 	189.4 	215.9 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
GnrIst/MultiDisc 

10 23 134.6 	153.2 184.2 159.3 	180.2 218.2 161.0 	189.4 	215.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 7 17 133.2 	137.2 159.4 157.8 	162.0 191.2 160.6 	162.0 	195.5 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
4 	13 
	

135.2 
	

158.8 
	

160.9 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidenbal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis Towers Watson 
which owns all related intellectual properly nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : P2 - Intermediate (P2) 

WillisTowersWatson INITINI 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
17 90 76.1 83.5 96.6 80.1 96.0 98.5 79.0 97.4 102.6 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
GnrIst/MultiDisc 

17 90 76.1 83.5 96.6 80.1 96.0 98.5 79.0 97.4 102.6 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 13 72 75.9 79.5 86.9 77.6 87.5 98.0 75.9 88.9 101.8 

Company industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th Median 75th 
Exploration & Production (E&P) 
Utility 

5 
7 

7 
52 

85.8 
75.8 

88.9 
79.5 

97.4 
95.6 

94.9 
75.8 

97.0 
87.5 

107.4 
98.4 

95.6 
75.8 

101.2 
88.9 

108.3 
97.8 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
C2017 %Wks Towers Watson Confidants! - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly pmhibited without Wills Towers Watson's pnor wntlen consent This report and the data analysts and know-how embodied in it are the confidential and propnetary work product of Willis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : P3 - Career (P3) 

WillisTowersWatson 1.11111.1 

Total Sample 

Cos 
Annual Base Salary  Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
21 102 95.6 106.5 114.1 108.7 118.7 126.8 112.0 120.9 127.9 

Discipline 

Cos 
Annual Base Salary Taraet Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th Median 75th 25th Median 75th 
Business Ops Analysis 
GnrIst/MultiDisc 

21 102 95.6 106.5 114.1 108.7 118.7 126.8 112.0 120.9 127.9 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 15 61 92.8 105.0 109.2 106.2 117.6 124.3 112.0 118.7 127.2 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 
Integrated E&P and Refining 
Utility 

6 
4 
7 

30 
16 
43 

90.7 

102.3 

104 9 
108.9 
108.2 

118.4 

127.2 

103.9 

112.5 

118.2 
124.5 
121.2 

139.6 

127.2 

107.6 

114.3 

122.6 
127.3 
124.2 

150.6 

127.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidenbal - for the internal use of survey parbapants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data rt contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party rs stnctly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Weis Towers Watson 
which owns all related intellectual property nghts 
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2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : P4 - Specialist (P4) 

WillisTowersWatson 11.111.1111 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
18 93 116.6 	122.2 129.7 132.8 	141.6 147.7 135.1 	144.2 	153.7 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
Gnrlst/MultiDisc 

18 93 116.6 	122.2 129.7 132.8 	141.6 147.7 135.1 	144.2 	153.7 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 12 50 112.7 	117.5 122.9 130.4 	136.4 141.7 131.6 	136.8 	148.4 

Company Industry 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Exploration & Production (E&P) 6 18 110 6 	122 3 135.6 128.6 	144.2 157.9 134.5 	152.4 	157.6 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
Ca017 Afillis Towers Watson Confidential - for the internal use of survey participants only This report and any data d contains may only be used by participants to support their internal human resources and management organizahons Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is sInctly pmhibded without Wills Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidenhal and propnetary work product of Wills Towers Watson 
which owns all related intellectual properly nghts 

Page 500 



2017 Energy Services MMPS Compensation Survey - Canada 
Function/Level Scope Break Table 
TOTAL SAMPLE 
August 2017 

Function : AEO - Business Operations Analysis 
Level : P5 - Master (P5) 

WillisTowersWatson 1111151.1 

Total Sample 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
7 23 146.2 	157.6 159.0 158.8 	183.9 192.9 158.8 	188.0 	194.4 

Discipline 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Business Ops Analysis 
Gnrlst/MultiDisc 

7 23 146.2 	157.6 159.0 158.8 	183.9 192.9 158 8 	188.0 	194.4 

Company Revenue Range 

Cos 
Annual Base Salary Target Cash Compensation Total Actual Cash Compensation 

Cases 25th 	Median 75th 25th 	Median 75th 25th 	Median 	75th 
Canadian Dollars 
	

4 	6 
	

151.7 
	

178.2 
	

180.5 

All values in Canadian Dollar 
Effective date April 01, 2017 
Company weighted statistics 
All monetary values in thousands 
02017 Willis Towers Watson Confidenbal - for the internal use of survey particapants only This report and any data it contains may only be used by parbapants to support their internal human resources and management organizations Use of this report or any data it contains for any other purpose 
(including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of Wills Towers Watson 
which owns all related intellectual pmperty nghts 
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