2017 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZT - Technical Specialty/Skilled Trade
Level : P6 - Renowned Expert (P6)

WillisTowersWatson LI1'I'Ll

purpose (including employee newsletters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—-how embodied n it are the confidential and propnetary work product of

Towers Watson which owns all related intellectual property nghts

Wills

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 12 122 174.3 140.9 164.8 171.9 189.8 211.6
Actual Bonus Amount 12 120 427 13.2 23.2 45.8 60.5 73.2
Actual Bonus as % of Base 12 120 24 9 13 25 29 44
Hourly Rate 0 - -— - -— -— -—=
Actual Cash Compensation 12 122 216 9 161.3 197.6 212.4 2489 273.0
Actual Total Direct Compensation (Incl LTI) 12 122 272.5 199.1 249.3 276.8 305.1 3224
Actual Retention Bonus 0 - -—= - -—= - -—= -
Total Variable Payments — Excl Actual 4 13 6.7 - - 0.7 - -
Bonus
Total Actual Cash Compensation (Incl 12 122 217.7 163.4 197.9 212.7 2491 273.0
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 12 122 273.2 199.2 254 .4 2771 305.1 322.4
Other Variable Payments)
Total Compensation (Incl Pergs) 12 122 277.8 199.2 258.9 283.3 309.2 3346
TARGET COMPENSATION
Target Bonus Amount 11 40 42.9 30.8 34.0 41.8 49.0 66.0
Target Bonus as % of Base 11 40 24 18 20 23 28 36
Target Cash Compensation 11 40 2201 193.4 2017 208.9 236.9 2771
Target Total Direct Compensation (Incl LTI) 11 40 277.4 231.2 256.5 280.7 301.0 322.7
Target Total Compensation (Incl Pergs) 11 40 282.4 231.7 260.7 280.7 3156 3301
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 12 120 55.6 251 39.1 52.4 73.7 92.3
LTI as % of Base 12 120 32 13 25 28 44 52
Total Perquisite Amount 8 29 6.9 —-—= 3.0 5.9 126 -
SCOPE VARIABLES
LCompanv Revenye (millions) 12 122 490643 876.1 19416 3.433.0 00726 12,3937
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 0% No 100% No
0% Eligible but payment not received 100% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
0% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internat human Use of this report or any data it contains 1oran'y other Page 302



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI"I'LlI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZT - Technical Specialty/Skilled Trade
Level : T1 - Entry (T1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 28 884 70.3 54.3 60.3 69.2 79.0 92.9
Actual Bonus Amount 22 281 59 2.3 4.3 5.4 6.8 9.8
Actual Bonus as % of Base 22 281 8 4 6 8 11 14
Hourly Rate 13 411 35 26 28 34 41 43
Actual Cash Compensation 28 884 74.9 55.6 65.5 71.7 82.3 99.3
Actual Total Direct Compensation (incl LTI) 28 884 76 1 55 7 65.5 71 7 84.6 99.7
Actual Retention Bonus 1 - -—- -—= -—=
gotal Variable Payments — Excl Actual 8 31 10 5 -——= 25 10.9 17.9 i

onus
Total Actual Cash Compensation (incl 28 884 76.3 55.6 65.5 71.8 84.6 100.4
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 28 884 77.5 55.7 65.5 71.8 86.4 100.4
Other Variable Payments)
Total Compensation (incl Pergs) 28 884 78.4 55.7 65.6 72.9 87.0 100.4
TARGET COMPENSATION
Target Bonus Amount 21 280 6.1 27 4.5 6.0 7.6 9.8
Target Bonus as % of Base 21 280 8 4 8 10 10 12
Target Cash Compensation 27 880 75.8 58.3 67.7 71.9 81.6 100.0
Target Total Direct Compensation (Incl LTI) 27 880 77.0 58.3 67.7 71.9 85.1 100.0
Target Total Compensation (Iincl Pergs) 27 880 77.9 58.3 67.7 73.0 85.8 100.1
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 27 6.0 -—= 29 53 8.0 -—=
LTI as % of Base 6 27 8 - 5 7 10 ———
Total Perquisite Amount 13 104 1.9 0.3 04 0.8 20 8.4
SCOPE VARIABLES
|Company Revenye (millions) 28 884 7.066.9 4329 1.8008 2.872.1 11.731.2 252409
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
76% Eligible 80% No 60% No
0% Eligible but payment not received 20% Yes 40% Yes

for poor performance reasons
1% Eligible but payment not received
due to insufficient time on the job
23% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
purpose (including employee newsletters and other internal pubhcatlons) or by any other party Is strictly prohibited without Willis Towers Watson’s pnor written consent This report and the data analysis and know—how
Towers Watson which owns all related inteilectual property nghts

rg Use of this report gr any data it contans for any other Page 303

n it are the prop! y work product of Willis




2017 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : T2 - Intermediate (T2)

WillisTowers Watson LI'F'Ll

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 39 2878 82.1 64.9 68.9 80.2 93.0 109.1
Actual Bonus Amount 28 701 10.1 4.3 57 8.0 11.2 214
Actual Bonus as % of Base 28 701 11 5 8 10 14 20
Hourly Rate 20 1500 40 31 32 40 48 52
Actual Cash Compensation 39 2878 88.1 64.9 74.4 86.8 94 1 123.9
Actual Total Direct Compensation (Incl LTI) 39 2878 89.7 64.9 74.4 86.9 96.1 123.9
Actual Retention Bonus 2 -—- - -—= - - ——- -
Eotal Variable Payments - Excl Actual 11 141 8.3 0.5 0.9 9.1 131 19.4

onus
Total Actual Cash Compensation (Incl 39 2878 89.5 64.9 781 86.8 98.7 123.9
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 39 2878 91.1 64.9 78.4 87.2 98.7 123.9
Other Variable Payments)
Total Compensation (Incl Pergs) 39 2878 92.0 64.9 78.4 88.9 99.0 123.9
TARGET COMPENSATION
Target Bonus Amount 27 687 9.8 3.9 59 7.9 117 15.0
Target Bonus as % of Base 27 687 11 6 8 10 12 16
Target Cash Compensation 38 2862 88.6 65.4 76.3 86.2 93.8 121.2
Target Total Direct Compensation (Incl LTI) 38 2862 90.1 65.4 76.3 87.1 97.2 121.2
Target Total Compensation (Incl Pergs) 38 2862 91.1 65.6 78.4 87.3 97.2 121.3
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 9 62 7.8 -—- 3.5 8.2 11.9 -
LTl as % of Base 9 62 9 ——= 5 9 13 —-—=
Total Perquisite Amount 20 343 23 0.3 0.4 1.1 4.1 7.0
SCOPE VARIABLES
|Company Revenue (millions) 39 2878 55109 278.8 1.266.1 2.801.0 8.500.0 13.339.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
68% Eligible 79% No 60% No
0% Eligible but payment not received 21% Yes 40% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

32% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Wills Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for anr other Page 304
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : T3 - Senior (T3)

WillisTowers Watson LI'I*Ll

purpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know-how embodied In it are the confidential and propnetary work product oty Willis

Towers Watson which owns all refated intellectual property rights

Caos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 38 5457 96.0 76.3 81.5 96.5 109.5 116.4
Actual Bonus Amount 28 1518 10.4 47 6.6 10.5 13.2 15.1
Actual Bonus as % of Base 28 1518 11 6 8 10 14 18
Hourly Rate 18 3498 49 38 42 51 54 60
Actual Cash Compensation 38 5457 103.5 81.5 89.4 102.0 117.0 129.1
Actual Total Direct Compensation (Incl LTI) 38 5457 106.2 81.5 89.4 105.3 118.2 129.5
Actual Retention Bonus 2 - - - - -— -—= —-—-
gotal Variable Payments - Excl Actual 16 377 11.5 0.6 0.9 11.9 211 26.2
onus
Total Actual Cash Compensation (Incl 38 5457 105.6 815 89.9 102.0 119.1 130.2
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 38 5457 108.3 81.5 90.0 105.3 119.5 138.7
Other Variable Payments)
Total Compensation (Incl Pergs) 38 5457 109.1 81.5 90.1 105.3 120.3 139.1
TARGET COMPENSATION
Target Bonus Amount 27 1459 9.6 438 6.7 9.5 11.6 145
Target Bonus as % of Base 27 1459 10 6 8 10 13 14
Target Cash Compensation 37 5392 103.3 815 88.3 102.0 1154 127.6
Target Total Direct Compensation (Incl LTI) 37 5392 105.9 81.5 89.2 105.4 117.0 128.2
Target Total Compensation (Incl Pergs) 37 5392 106.8 81.5 90.5 105.4 118.3 129.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 12 90 10.9 36 4.5 9.3 15.9 246
LTl as % of Base 12 90 11 4 5 11 17 20
Total Perquisite Amount 18 1030 21 0.3 0.4 0.6 3.7 74
SCOPE VARIABLES
LCompany Revenue (millions) 38 5457 57496 531.0 1.682.2 3.746.7 90278 13.842.1
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
72% Eligible 74% No 64% No
0% Eligible but payment not received 26% Yes 36% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
27% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 305



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L«JI"I*L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZT - Technical Specialty/Skilled Trade
Level : T4 - Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 31 2100 109.2 85.6 97.0 110.2 121.5 133.3
Actual Bonus Amount 26 1108 13.1 5.2 8.3 13.6 16.1 20.4
Actual Bonus as % of Base 26 1108 12 5 8 12 14 19
Hourly Rate 15 1186 53 41 45 54 60 63
Actual Cash Compensation 31 2100 119.8 89.1 101.1 122.4 135.1 150.9
Actual Total Direct Compensation (Incl LTI) 31 2100 124.5 89.1 107.1 131.4 138.3 1568.7
Actual Retention Bonus 2 -—= - -—= - — -—- -
Eotal Variable Payments — Excl Actual 12 541 141 0.5 3.2 13.7 19.6 35.5

onus
Total Actual Cash Compensation (Incl 31 2100 123.1 89.1 103.4 122.4 137.6 164.1
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 31 2100 127.8 89.1 107.1 131.4 139.9 173.2
Other Variable Payments)
Total Compensation (incl Pergs) 31 2100 128.9 89.1 107.1 131.4 142.3 174.5
TARGET COMPENSATION
Target Bonus Amount 25 1093 12.3 3.9 101 11.9 156.5 19.2
Target Bonus as % of Base 25 1093 11 5 9 10 13 16
Target Cash Compensation 30 2060 119.7 88.5 106.3 120.9 132.9 150.1
Target Total Direct Compensation (Incl LTI) 30 2060 124.2 88.5 106.3 127.8 137.5 160.3
Target Total Compensation (Incl Pergs) 30 2060 125.3 88.5 106.4 129.5 141.2 161.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 12 445 13.4 3.9 6.5 12.0 21.4 25.8
LTI as % of Base 12 445 12 4 6 11 15 25
Total Perquisite Amount 16 630 26 0.3 0.4 1.2 5.1 7.3
SCOPE VARIABLES
|Company Revenue (millions) 31 2100 6.822.9 546.4 1.932.0 40000 10,4615 23.713.3
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 66% No 59% No
1% Eligible but payment not received 34% Yes 41% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
19% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands = 2017 Accounting Value

©2017 Wiilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human r and Use of this report or any data it contains for any v(\:lgner Page 306
ks

purpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propnetary work product of
Towers Watson which owns all related intellectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : W1 - Entry (W1)

WillisTowers Watson L«i*I*kl

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 15 144 79.6 63.4 70.5 79.0 86.9 100.5
Actual Bonus Amount 11 119 5.5 1.5 3.6 5.9 8.0 8.7
Actual Bonus as % of Base 11 119 7 2 5 7 9 11
Hourly Rate 13 139 38 29 34 37 42 50
Actual Cash Compensation 15 144 83.2 64.4 76.2 79.7 92.1 102.5
Actual Total Direct Compensation (Incl LT!) 15 144 84.2 65.4 76.5 85.0 92.1 102.5
Actual Retention Bonus 1 — - - - ——- - -
gotal Variable Payments - Excl Actual 6 25 121 -—= 4.3 8.9 19.5 -
onus
Total Actual Cash Compensation (Incl 15 144 85.6 64.4 76.2 815 93.9 114.8
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 15 144 86.5 66.3 76.5 85.3 93.9 114.8
Other Variable Payments)
Total Compensation (Incl Pergs) 15 144 88.7 66.3 76.6 85.3 95.7 122.8
TARGET COMPENSATION
Target Bonus Amount 9 73 6.3 -—- 4.9 6.3 8.1 -
Target Bonus as % of Base 9 73 8 - 6 7 10 -—=
Target Cash Compensation 13 90 84.5 61.4 771 84.6 954 105.6
Target Total Direct Compensation (Incl LTI) 13 90 85.2 61.4 78.3 84.6 954 105.6
Target Total Compensation (Incl Pergs) 13 90 87.8 61.4 78.3 87.7 100.0 110.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -—= - - - - ——= -—-
LTl as % of Base 3 - - - —-— - -— -
Total Perquisite Amount 8 71 4.3 - 04 22 8.0 -—=
SCOPE VARIABLES
|Company Revenue (millions) 15 144 8.381.7 1.109.0 1.932.0 5.657.1 12,1340 23,2055
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
66% Eligible 76% No 0% No
3% Eligible but payment not received 24% Yes 100% Yes
for poor performance reasons
2% Eligible but payment not received
due to insufficient time on the job
29% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 307

purpose (including empioyee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson’s prior wnitten consent This report and the data analysis and know~how embodied in it are the confidential and propnetary work product of Willis

Towers Watson which owns all related intellectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : W2 - Intermediate (W2)

WillisTowers Watson Lii*1"l:l

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 23 1247 94.0 75.5 82.8 91.7 101.2 113.0
Actual Bonus Amount 16 864 7.6 29 5.4 7.6 10.3 12.2
Actual Bonus as % of Base 16 864 8 3 5 7 11 14
Hourly Rate 20 1188 45 36 40 44 48 55
Actual Cash Compensation 23 1247 99.3 75.5 84.9 100.5 111.2 119.3
Actual Total Direct Compensation (Incl LTt) 23 1247 101.0 75 5 84.9 101.1 111.2 121.8
Actual Retention Bonus 1 -—= -—= -—= -—= - -
'éotal Variable Payments - Exc! Actual 12 120 10.7 0.4 1.6 9.1 15.7 29.9

onus

Total Actual Cash Compensation (Incl 23 1247 103.1 75.5 84.9 100.8 111.2 1447
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 23 1247 104.8 75.5 84.9 102.0 111.2 1447
Other Variable Payments)

Total Compensation (Incl Pergs) 23 1247 107.0 75.5 85.2 102.9 112.5 146.1
TARGET COMPENSATION

Target Bonus Amount 14 565 8.1 4.7 6.3 74 10.0 12.5
Target Bonus as % of Base 14 565 8 5 6 8 10 11
Target Cash Compensation 21 924 99.5 74.6 86.0 98.4 111.0 121.2
Target Total Direct Compensation (Incl LTI) 21 924 101.1 74.6 88.1 100.2 111.0 124.8
Target Total Compensation (Incl Pergs) 21 924 103.5 74.6 88.8 101.8 114.1 128.0
LONG-TERM INCENTIVES AND PERQS

LT! Expected Value Amount 5 534 8.3 -—= 5.2 54 12.7 -—=
LTl as % of Base 5 534 7 - 6 6 10 -
Total Perquisite Amount 16 334 41 0.3 0.6 34 6.0 10.7
SCOPE VARIABLES

|Company Revenue (millions) 23 1247 £6.865.5 962.0 1.791.0 40450 10.523.0 21.401.3

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
68% Eligible 79% No
0% Eligible but payment not received 21% Yes 100% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
31% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human g Use of this report or any data it contains for any other Page 308

and
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnior wntten consent This report and the data analysis and know-how

Towers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : W3 - Senior (W3)

WillisTowersWatson ©Li'I'Ll

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 21 4432 109.0 89.5 100.1 109.4 118.7 128.1
Actual Bonus Amount 17 3927 9.2 34 7.0 8.8 12.6 141
Actual Bonus as % of Base 17 3927 8 3 5 7 12 13
Hourly Rate 19 4246 52 42 48 53 58 62
Actual Cash Compensation 21 4432 116.2 89.5 109.9 113.7 128.1 136.7
Actual Total Direct Compensation (Incl LTl) 21 4432 118.2 89 5 109.9 118.8 128.1 138.9
Actual Retention Bonus 1 - - - —— - —_—=
'éotal Variable Payments — Excl Actual 15 647 17.2 0.6 3.0 13.9 211 49.2

onus
Total Actual Cash Compensation (incl 21 4432 120.7 89.5 110.1 114.1 131.9 160.3
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 21 4432 122.7 89.5 110.1 119.8 131.9 160.3
Other Variable Payments)
Total Compensation (Incl Pergs) 21 4432 125.6 89.5 112.8 123.3 136.4 161.8
TARGET COMPENSATION
Target Bonus Amount 16 3496 8.8 45 7.2 8.2 11.3 13.5
Target Bonus as % of Base 16 3496 8 4 6 8 10 11
Target Cash Compensation 20 3959 115.9 88.7 107.3 113.8 128.3 139.8
Target Total Direct Compensation (Incl LTI) 20 3959 117.7 88.7 108.6 115.2 128.3 142.2
Target Total Compensation (Incl Pergs) 20 3959 120.7 88.7 110.9 117.3 129.7 148.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 1051 9.3 -—= 5.7 6.2 14.4 -
LTl as % of Base 5 1051 8 - 5 6 10 -—-
Total Perquisite Amount 18 1864 45 0.3 0.7 4.8 57 8.7
SCOPE VARIABLES
|Company Revenue (millions) 21 4432 7.624.1 6767 1.240.0 4.265.0 12.319.5 22.806.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
78% Eligible 79% No
1% Eligible but payment not received 21% Yes 100% Yes
for poor performance reasons
1% Eligible but payment not received
due to insufficient time on the job

20% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands — 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 309

and
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : AZT - Technical Specialty/Skilled Trade

Level : W4 - Lead (W4)

WillisTowersWatson Li1*I'l:l

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 19 1505 116.1 814 111.1 118.6 124.9 134.9
Actual Bonus Amount 15 1424 10.8 5.4 6.8 10.9 13.9 18.2
Actual Bonus as % of Base 15 1424 9 5 5 9 13 15
Hourly Rate 16 1227 56 38 53 57 61 65
Actual Cash Compensation 19 1505 124.4 81.4 123.0 129.9 134.9 145.8
Actual Total Direct Compensation (incl LTI) 19 1505 125 4 81 4 123.0 130.0 135.4 145.8
Actual Retention Bonus 1 - - -—- - -—=
'Igotal Variable Payments - Excl Actual 12 402 15 9 0.6 1.6 9.6 19.9 58.7

onus
Total Actual Cash Compensation (Incl 19 1505 128.3 814 1231 130.0 139.6 165.3
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 19 1505 129.3 814 125.5 131.0 139.6 165.3
Other Variable Payments)
Total Compensation (Incl Pergs) 19 1505 132.3 81.4 126.7 132.9 1446 166.2
TARGET COMPENSATION
Target Bonus Amount 14 1149 9.3 5.9 7.7 8.6 111 13.8
Target Bonus as % of Base 14 1149 8 5 6 8 10 11
Target Cash Compensation 18 1226 122.5 80.5 117.0 127.8 135.3 142.2
Target Total Direct Compensation (Incl LTI) 18 1226 123.2 80.5 117.0 127.8 135.3 142.2
Target Total Compensation (Incl Pergs) 18 1226 126.5 80.5 118.5 130.6 139.7 149.5
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 - - —— - - - -
LTI as % of Base 3 - - - - -—= -— -
Total Perquisite Amount 14 899 48 0.4 0.7 3.3 5.4 17.2
SCOPE VARIABLES
|Company Revenue (millions) 19 1505 79104 951.4 1.266.1 4,265.0 12.134.0 23.308.3

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
77% Eligible 84% No 0% No
0% Eligible but payment not received 16% Yes 100% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

23% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands — 2017 Accounting Value
©2017 Wilis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contams may only be used by participants to support their internal human g Page 310
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI"I*LI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZU - Manual/Unskilled Labor
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTl)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Inci
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 5 10 114.9 -—= 79.2 104.1 166.1 -—=

10 105.8 -— 79.2 101.5 134.6 -
114.9 -— 79.2 104.1 155.9 -
10 114.9 - 79.2 104.1 165.9 -

w OO OINWWOM
—_
o

10 114.9 - 79.2 104.1 155.9 —

[8,}
-
o

114.9 -— 79.2 104.1 155.9 —

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (incl LTI)
Target Total Compensation (Incl Pergs)

79.2 106.9 155.2 -

O Lww
—_
o
-
—
w
—
1
]
1

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

=00
|
:
]
I
]
{
]
{
|
:
|
I
1
1
|

SCOPE VARIABLES
|Company Revenue (millions) 5 10 32476 - 12700 4.000,0 4.849.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 60% No
0% Eligible but payment not received 0% Yes 40% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support thew internal human
purpose (including employee newsletters and other internat publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnior written consent This repoit and the data analysis and knaw—horw
Towers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZU - Manual/Unskilled Labor
Level : W1 - Entry (W1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 251 59.6 -—= 47.7 60.4 71.2 -—=
Actual Bonus Amount 3 - - - - - - ——=
Actual Bonus as % of Base 3 —— - - -— - — -
Hourly Rate 5 203 27 - 22 24 32 -
Actual Cash Compensation 8 251 61.7 -—= 49.2 63.3 71.8 -—=
Actual Total Direct Compensation (Incl LTI) 8 251 61.7 —-—- 49. 2 63 3 71.8 -—=
Actual Retention Bonus 0 - - - - - —-—=
Total Variable Payments - Excl Actual 0 -—= -— -—= -—= -—= -—= —-—=
Bonus
Total Actual Cash Compensation (Incl 8 251 61.7 -— 49.2 63.3 71.8 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 251 61.7 - 49.2 63.3 71.8 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 251 62.1 -— 49.5 63.3 724 —-—=
TARGET COMPENSATION
Target Bonus Amount 2 -—- -— -— -— —-—= —-—= -
Target Bonus as % of Base 2 —-—= -—= —-—= -—= - -—= -—=
Target Cash Compensation 7 239 63.7 -— 50.1 63.4 72.8 -
Target Total Direct Compensation (Incl LTI) 7 239 63.7 -— 50.1 63.4 72.8 —-—=
Target Total Compensation (Inc! Pergs) 7 239 64.1 —— 50.1 63.4 72.8 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - - - - - -—
LTI as % of Base 0 - - - —— - - -
Total Perquisite Amount 3 - - - - - - -
SCOPE VARIABLES
|Company Revenue (millions) 8 251 27052 -—= 1.358.2 2,1655 40338 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
37% Eligible 100% No 40% No
0% Eligible but payment not received 0% Yes 60% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
63% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands ~ 2017 Accounting Value

©2017 Willils Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 312
purpose (Including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willls Towers Watson's prior witten consent This report and the data analysis and knuw-how in it are the and prop! y work product of Wills

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZU — Manual/Unskilled Labor
Level : W2 - Intermediate (W2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 10 316 72.5 59.0 64.9 70.5 82.5 91.0
Actual Bonus Amount 6 250 5.9 - 24 5.6 8.6 -
Actual Bonus as % of Base 6 250 8 -—= 3 9 13 -
Hourly Rate 7 292 33 —-—= 30 34 35 -—=
Actual Cash Compensation 10 316 76.1 65.9 69.2 723 825 102.5
Actual Total Direct Compensation (Incl LT!) 10 316 76.3 65.9 69.2 72 3 82.5 102.5
Actual Retention Bonus 0 - -— —-—- - - —=
Total Variable Payments — Excl Actual 0 - - ——= —— - - -
Bonus

Total Actual Cash Compensation (Incl 10 316 76.1 65.9 69.2 723 82.5 102.5
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LT! & 10 316 76.3 65.9 69.2 72.3 82.5 102.5
Other Variable Payments)

Total Compensation (Incl Pergs) 10 316 76.4 65.9 69.2 723 825 102.9
TARGET COMPENSATION

Target Bonus Amount 6 59 6.8 ——= 29 5.8 11.1 -—=
Target Bonus as % of Base 6 59 9 - 5 9 15 -—=
Target Cash Compensation 10 125 76.6 64.0 68.8 724 82.5 103.4
Target Total Direct Compensation (incl LT1) 10 125 76.7 64.0 68.8 724 82.5 103.4
Target Total Compensation (Incl Pergs) 10 125 76.8 64.0 68.8 726 82.5 103.8
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 1 - — - - - i -
LTI as % of Base 1 - - -—= -—- -— - -
Total Perquisite Amount 2 R - - —-== - - -—=
SCOPE VARIABLES
1Company Revenue (millions) 10 316 57559 236.6 18967 2.600.0 40113 31.508.5

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
60% Eligible 91% No 31% No
0% Eligible but payment not received 9% Yes 69% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
40% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands ~ 2017 Accounting Value
©2017 Wilis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human re g Use of this report or any data it contains for any other Page 31 3
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how in it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI"'I"Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZU - Manual/Unskilled Labor
Level : W3 - Senior (W3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 125 73.9 -—= 56.8 82.1 85.7 ——-
Actual Bonus Amount 4 102 3.9 - —-—= 41 - —-—=
Actual Bonus as % of Base 4 102 6 -—= -—= 6 -—= -
Hourly Rate 6 91 35 - 30 36 41 -
Actual Cash Compensation 9 125 75.6 -—= 56.8 824 87.4 -
Actual Total Direct Compensation (Incl LTI) 9 125 75.6 -—- 56.8 82 4 87 4 -
Actual Retention Bonus 0 - - - -—= -—=
Total Variable Payments — Excl Actual 0 - - - - - ——- ——
Bonus
Total Actual Cash Compensation (Incl 9 125 756 - 56.8 82.4 87.4 ——=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 9 125 75.6 —-— 56.8 824 87.4 —-—=
Other Variable Payments)
Total Compensation (Incl Pergs) 9 125 75.6 -— 56.8 824 87.6 -
TARGET COMPENSATION
Target Bonus Amount 4 62 4.3 -—= - 3.8 ——— ——=
Target Bonus as % of Base 4 62 6 - - 5 - -
Target Cash Compensation 9 85 75.9 -—= 56.8 82.4 89.7 —-—=
Target Total Direct Compensation (Inc! LTI) 9 85 75.9 - 56.8 82.4 89.7 -
Target Total Compensation (Incl Pergs) 9 85 76.0 -—- 56.8 82.4 89.9 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - -—= —-— - - - -
LTl as % of Base 0 - -—= - -—= -—= - -
Total Perquisite Amount 1 - - -— - - -—- -
SCOPE VARIABLES
([Company Revenye (millions) 9 125 7.953.9 = 1.861.5 40450 94980 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
44% Eligible 100% No 33% No
0% Eligible but payment not received 0% Yes 67% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
56% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for anrxlr;er Page 314
ilhis

purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know-how embaodied in it are the confidential and propnietary work product of
Towers Watson which owns all related intellectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson §LI'1*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : AZU - Manual/Unskilled Labor
Level : W4 - Lead (W4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

40 80.0 --- -—- 82.7 -—- -—-

82.6 -—- -—- 86.3 - -
40 82.9 - - 87.0 -—- -

£ CORBPNLWLHA
H
o

40 826 -—- -—- 86.3 - -

IS
S
o

82.9 -—- -—- 87.0 -—- -—-

S
1S
[}

83.0 -—- - 87.1 -—- -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

84.5 --- -—- 90.3 -—- -—-

AW
EN
o

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base 1 — — — — — - -—=
Total Perquisite Amount 1 - - -—= - - A -—=

-—
|
|
|
I
1
i
|
1
1
|
]
1
|
|
|
1
1

SCOPE VARIABLES
[Company Revenye (millions) 4 40 2.5102 - == 2.966.0 -== ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 75% No 50% No
0% Eligible but payment not received 25% Yes 50% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 315
purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent. This report and the data analysis and know-how n it are the and prop y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1°I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CAM - Account/Relationship Management
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 4 13 1121 - e 126.6 - _—
Actual Bonus Amount 4 11 14.5 -— — 16.7 _ _
Actual Bonus as % of Base 4 11 13 —_— _ 13 — ——
Hourly Rate 0 - _— —_— —_— — - —_—
Actual Cash Compensation 4 13 127.4 -— —_— 1442 —_— _—
Actual Total Direct Compensation (Incl LTI) 4 13 125.7 - -— 1442 —= -—
Actual Retention Bonus 0 - _— - _— —_— _— _—
Total Variable Payments — Excl Actual 3 -— _— _— _ _— - _—
Bonus:

Total Actual Cash Compensation (Incl 4 13 128.2 -— _— 144 .5 _— _—
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 4 13 128.2 - -—= 144.5 -— _—
Other Variable Payments)

Total Compensation (Incl Pergs) 4 13 128.9 - -—= 144.8 —_— _—
TARGET COMPENSATION

Target Bonus Amount 4 11 11.9 - - 131 _— _—
Target Bonus as % of Base 4 11 1 - —_ 10 _— _—
Target Cash Compensation 4 11 123.1 — - 140.8 o _—
Target Total Direct Compensation (Incl LTI) 4 11 1231 - - 140.8 -— _—
Target Total Compensation (Incl Pergs) 4 11 123.8 -—- -— 141.2 -— _—
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 0 - - _— — _— - —
LTI as % of Base 0 -—= - - - - - -
Total Perquisite Amount 2 —_— —_— _— _ _— _— _—
SCOPE VARIABLES
LCompany Revenue (millions) 4 13 3.0255 ——= — 24889 —— ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
83% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
17% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data It contains may only be used by participants to support their internal human
gurpose {including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysts and know-how
owers Watson which owns all related intellectual property rights

Use of this report or any data it contains for any other Page 316
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : CAM - Account/Relationship Management

Level : M2 - Manager (M2)

WillisTowers Watson

Cos Cases

Average

10th

25th

50th

75th

90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments ~ Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LT!)
Target Total Compensation (Incl Pergs)

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

SCOPE VARIABLES
|Company Revenye (millions)

Hww

10

31
20
20
31
31

31

3
31

20
20
31
31
31

136.8
22.0
16

154 4
159.7

154.7

159.9
161.4

20.7
15
153.4
158.6
160.1

6.7

64312

93.4
102.7
102.7

102.7

102.7
102.7

5758

122.4
11.7

130.9
130.9

130.9

130.9
130.9

13.2
11
131.1
131.1
131.1

1.169.0

138.3
26.4
18
166.5
169.6

166.5

169.8
172.2

224

163.7
165.7
166.2

147.3
27.8
21
170.4
178.6

172.0

178.6
182.4

258

169.5
181.5
183.1

191.7

193.5
205.2
193.5

2052
205.8

243811

Bonus Eligibility

LTi Eligibility

Hourly Rate Eligibility

80% Eligible
0% Eligible but payment not received
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

74% No
26% Yes

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human r
purpose (including employee newsletters and other internal publlcatlons) or by any other party I1s strictly prohibited without Willis Towers Watson's prior written consent. This report and the data analysis and know-how

Towers Watson which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LiI*1°'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CAM - Account/Relationship Management
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 15 188.7 - 164.3 174.3 210.3 ——=
Actual Bonus Amount 8 12 43.4 - 211 47.8 62.3 —-—=
Actual Bonus as % of Base 8 12 23 ——= 13 25 33 -
Hourly Rate 0 - —-—- - -— ——= —-—-
Actual Cash Compensation 9 15 227 2 - 192.9 2254 261.6 -—-
Actual Total Direct Compensation (Inc! LTI) 9 15 248.2 -—- 206.3 2511 291.5 —-—=
Actual Retention Bonus 1 - - -—- - —-—= -—= -
Total Variable Payments — Excl Actual 2 — - - - ——— - -—=
Bonus
Total Actual Cash Compensation (Inci 9 15 228.8 -—- 194.0 2254 264.5 —-—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LT! & 9 15 249.7 -—= 206.3 251.9 2915 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 9 15 2575 -—= 206.3 277.6 299.9 e
TARGET COMPENSATION
Target Bonus Amount 8 12 394 - 274 415 53.0 -
Target Bonus as % of Base 8 12 21 -—= 16 24 25 -—=
Target Cash Compensation 9 15 2237 -— 194 .4 2144 258.7 -
Target Total Direct Compensation (Incl LTI) 9 16 2446 — 209.0 234.4 290.7 -
Target Total Compensation (Incl Pergs) 9 15 252.4 -—= 209.0 266.0 293.7 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 9 37.7 - 226 33.0 565.2 -
LT! as % of Base 5 9 20 —-—- 11 15 31 -
Total Perquisite Amount 4 6 17.4 ——- -—= 7.5 —-—= -—=
SCOPE VARIABLES
|Company Revenye (millions) 9 15 7.149.7 ——= 792.9 3.167.0 14.416.0 ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
89% Eligible 33% No 100% No
0% Eligible but payment not received 67% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
11% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Willils Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support thewr internal human r Use of this report or any data it contains for any other Page 31 8
gurpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—how In it are the and propi y work product of Willis

‘'owers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CAM - Account/Relationship Management
Level : S2 - Intermediate (S2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 20 84.0 - 71.3 84.9 103.4 ——
Actual Bonus Amount 3 - ——- - -—= - -—= -—=
Actual Bonus as % of Base 3 - - - -—- -—= -—= -
Hourly Rate 0 -—- - -—- - - - -
Actual Cash Compensation 6 20 88.7 - 74.0 90.0 105.7 -—=
Actual Total Direct Compensation (Iincl LTI) 6 20 89.9 -—= 723 94.4 109.9 -
Actual Retention Bonus 0 - - - - -—= -— -
Total Variable Payments — Excl Actual 3 - - - —-—= —-—= -—= -
Bonus
Total Actual Cash Compensation (Incl 6 20 89.9 -—= 78.0 90.7 105.9 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 20 92.3 - 78.0 95.0 110.0 —-—=
Other Variable Payments)
Total Compensation (Incl Pergs) 6 20 94 .1 -— 79.2 96.3 111.8 -
TARGET COMPENSATION
Target Bonus Amount 4 6 15.0 - -—- 14.8 -—- -—=
Target Bonus as % of Base 4 6 17 -— - 16 —-—- -—
Target Cash Compensation 5 12 108.5 -—= 96.0 104.9 122.8 ——=
Target Total Direct Compensation (Incl LTI) 5 12 111.3 - 96.0 119.2 122.8 -
Target Total Compensation (Incl Pergs) 5 12 113.5 - 97.8 119.2 126.4 -
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 1 -—= —-—- - -—= -—= —— -—=
LTl as % of Base 1 -— - -— - -— -— -—
Total Perquisite Amount 3 - —— - - - - ——
SCOPE VARIABLES
|Company Revenye (millions) 6 20 10.060.8 === 1.831.0 72307 200401 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 67% No 100% No
17% Eligible but payment not received 33% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 319
gurpose (including employee newsletters and other internal publlcanons) or by any other party s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how in it are the and prop y work product of Willis
owers Watson which owns all related intellectual property nght



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CAM - Account/Relationship Management

Level : S3 ~ Career (S3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 12 82 98.7 69.4 74.6 98.2 122.0 131.6
Actual Bonus Amount 7 55 12.8 - 7.2 121 12.9 -
Actual Bonus as % of Base 7 55 12 - 10 12 14 -
Hourly Rate 3 -—- — ——— — -—- -—
Actual Cash Compensation 12 82 109 8 82.6 88.8 106.5 129.9 145.4
Actual Total Direct Compensation (Incl LTi) 12 82 105.8 69.5 82.5 105.2 129.9 145.4
Actual Retention Bonus 0] -—= -—= -—= -—= —-—- -—= —
Total Variable Payments — Excl Actual 4 17 13.5 -—= -—= 11.4 -—= ——
Bonus

Total Actual Cash Compensation (Incl 12 82 110.1 82.6 88.8 106.8 129.9 146.9
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 12 82 110.1 82.6 88.8 106.8 129.9 146.9
Other Variable Payments)

Total Compensation (Incl Pergs) 12 82 111.9 82.6 90.9 107.3 138.2 1560.2
TARGET COMPENSATION

Target Bonus Amount 8 59 121 - 9.3 9.8 17.2 ——
Target Bonus as % of Base 8 59 13 -—= 10 11 14 -
Target Cash Compensation 1 70 111.7 81.3 971 108.7 132.1 144.2
Target Total Direct Compensation (Incl LT!) 11 70 111.7 81.3 971 108.7 1321 144.2
Target Total Compensation (inc! Pergs) 11 70 113.7 81.9 971 109.5 135.7 151.2
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 0 - - —— - - — -
LTI as % of Base 0 - - -—- - - -—= -
Total Perquisite Amount 5 16 4.4 — 0.6 28 9.0 -—=
SCOPE VARIABLES

|Company Revenue (millions) 12 82 6.167.7 2482 1.085.2 2.984.0 8.857.4 23.0454

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
54% Eligible 92% No
8% Eligible but payment not received 8% Yes
for poor performance reasons
2% Eligible but payment not received
due to insufficient time on the job
36% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics
All monetary values in thousands — 2017 Accounting Value
©2017 Wills Towers Watson Confidental ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal hum: g Use of this report or any data 1t contains for any other Page 320

an
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : CAM - Account/Relationship Management

Level : S4 - Expert (S4)

WillisTowers Watson Ll'I*l:l

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 13 121 123.1 97.7 110.3 124.6 136.6 146.9
Actual Bonus Amount 11 60 17.5 8.6 10.5 16.0 22.5 327
Actual Bonus as % of Base 11 60 14 6 9 13 18 25
Hourly Rate 0 - - -—= -—- - - -
Actual Cash Compensation 13 121 139.9 104.5 122.1 139.5 154.9 189.1
Actual Total Direct Compensation (incl LTI) 13 121 135.6 104.5 122.1 140.1 149.7 156.0
Actual Retention Bonus 0 - -—- -—- - - - -
'éotal Variable Payments ~ Excl Actual 5 13 18.9 -—= 1.2 9.8 41.2 -—=

onus
Total Actual Cash Compensation (Incl 13 121 140.4 104.5 122.9 139.5 155.6 189.6
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 13 121 141.7 104.5 122.9 140.1 155.6 191.8
Other Variable Payments)
Total Compensation (Incl Pergs) 13 121 143.0 104.5 123.6 140.1 155.8 198.6
TARGET COMPENSATION
Target Bonus Amount 11 68 17.1 5.0 13.5 17.6 20.0 29.6
Target Bonus as % of Base 11 68 14 4 12 13 16 23
Target Cash Compensation 12 119 136.0 101.9 118.3 136.8 151.4 175.6
Target Total Direct Compensation (Incl LTI) 12 119 137.2 101.9 118.3 1425 151.4 177.7
Target Total Compensation (Inci Pergs) 12 119 137.7 101.9 118.6 142.5 151.4 178.1
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - - -—= -—= -—= -
LTI as % of Base 2 - - - - - —-—= -
Total Perquisite Amount 6 18 3.2 —-—- 0.3 0.9 6.9 -—
SCOPE VARIABLES
|Company Revenue (millions) 13 121 7.046.7 2894 1.661.2 40450 11.800.2 22,377

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
66% Eligible 87% No 100% No
7% Eligible but payment not received 13% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

26% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human Use of this report or any data it contains for an'y other Page 321

q_urpose {(including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and propretary work product o
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson Li1°I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CAM - Account/Relationship Management
Level : S5 - Senior Expert (S5)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 5 54 162.6 -—= 131.6 159.6 195.2 -—=

54 145.8 -— 124.0 153.6 163.6 —
54 156.3 - 131.6 159.6 179.3 -
54 162.5 — 131.6 159.6 195.0 -
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

OO W W
[38,]
SN
-
[$,]
H
o]
|
I
-
N
[oe]
(8]
N
[o2]
»
o
RN
\‘
[4,}
D
1
|
I

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount 1 - -—= - -— -— -— -—
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SCOPE VARIABLES
lcompany Revenue (millions) 5 54 102222 — 3.532.9 5657.0 19.194.0 ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
41% Eligible 80% No 100% No
1% Eligible but payment not received 20% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
58% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidenhal ~ for the internal use of survey participants only Thts report and any data it contains may only be used by participants to support thetr internal human Use of this report or any data it contains for any other Page 322
purpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and propi y work product of Wilis

Towers Watson which owns ali related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*ILl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSC - Channel Sales
Level : 83 - Career (S3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

24 102.6 - 79.4 113.7 120.3 —
110.6 - 85.0 121.6 130.8 -
24 109.2 - 81.0 121.6 131.3 -

w WOUORUMONNO
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24 111.1 -— 85.0 122.2 131.6 -
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111.3 - 85.0 122.2 132.1 -
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N
H

113.0 - 85.0 126.3 134.2 -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

124.8 - -—-
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount 2 — - -—= - -—= -—= -
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SCOPE VARIABLES
|Company Revenye (millions) 5 24 88550 —=- 2.382.3 4.0000 17,7552 o=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
40% Eligible 80% No 100% No
0% Eligible but payment not received 20% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
60% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 323
purpose {including employee newsletters and other internal publlcauons) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how n it are the and prop! y work product of Willis

Towers Watson which owns all related intellectual property nght




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSC - Channel Sales
Level : S4 - Expert (S4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 16 128.4 i 101.3 129.2 151.3 -
Actual Bonus Amount 4 9 242 - - 224 == -==
Actual Bonus as % of Base 4 9 20 - i 22 - -
Hourly Rate 0 -—- - -— -— - -— —
Actual Cash Compensation 6 16 1445 -—= 119.6 143.7 167.0 —-—=
Actual Total Direct Compensation (Incl LTI) 6 16 146.2 -— 119.6 143.7 169.5 -
Actual Retention Bonus 0 -—= -—= - - - -—= -
Total Variable Payments — Excl Actual 2 -—- —= - - -— -— -—-
Bonus
Total Actual Cash Compensation (Incl 6 16 145.1 -—= 119.6 143.9 168.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 16 146.8 -—= 119.6 143.9 170.5 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 16 149.4 - 119.6 147 .4 176.8 -—=
TARGET COMPENSATION
Target Bonus Amount 4 9 20.7 — - 19.5 — —
Target Bonus as % of Base 4 9 17 - - 17 - -
Target Cash Compensation 6 16 142.1 i 115.2 141.2 169.2 -
Target Total Direct Compensation (Incl LTI) 6 16 143.8 — 115.2 141.2 171.7 -
Target Total Compensation (Incl Pergs) 6 16 146.4 - 115.2 144.6 177.9 -
LONG-TERM INCENTIVES AND PERQS
LTt Expected Value Amount 1 -— - - - - - -
LTI as % of Base 1 —-—= - -—= -—= - - -
Total Perquisite Amount 3 - -—= -—= -—= - -—= —
SCOPE VARIABLES
|Company Revenue (millions) 6 16 13.897.5 == 2.401.1 95057 27.426.7 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
67% Eligible 83% No 100% No
0% Eligible but payment not received 17% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contans for any other Page 324
purpose {including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knaw-haw embodied In it are the confidential and propnetary work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'L.l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

5 96.3 - -—- 106.3 -—- -—-

106.5 -—- -—- 108.0 - -—-
5 104.7 -—- --- 108.0 -—- ---
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107.8 -—- - 108.2 - -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Inc! Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount 1 —_— -— —_— -_— - - S

=N
1
|
]
|
1
1
]
1
I
1
1
1
1
1
1
{
|
1

-
1
i
1
|
]
l
|
I
]
I
{
I
1
]
1

SCOPE VARIABLES
|Company Revenuye (millions) 4 2 18.517.6 == e 17,7552 == ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% Eligible 63% No 100% No
25% Eligible but payment not received 38% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilhs Towers Watson Confidential ~ for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other Page 325
purpose (including employee newsietters and other internal publications) or by any other party 1s strictly prohibited without Willils Towers Watson’s prior writien consent This report and the data analysts and know—how embodied in 1t are the confidential and proprietary work product J Willis

Towers Watson which owns all related intellectual property nights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : M2 — Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 44 144.6 -—= 114.0 153.6 161.3 —-—=
Actual Bonus Amount 5 21 344 -—= 224 38.1 445 -
Actual Bonus as % of Base 5 21 23 - 16 27 28 -
Hourly Rate 0 -—= -— - - - -—=
Actual Cash Compensation 7 44 167 9 -—= 114.0 178.3 196.3 -——=
Actual Total Direct Compensation (Incl LTI) 7 44 190.1 - 114.0 196.6 2334 —-—=
Actual Retention Bonus 0 - - —-—= -—= - - -—=
Total Variable Payments — Excl Actual 1 —— —— -—= -— -— -— -
Bonus
Total Actual Cash Compensation (incl 7 44 168.3 —-—- 116.5 178.3 196.3 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 44 190.4 -—- 116.5 196.6 2334 ——
Other Variable Payments)
Total Compensation (Incl Pergs) 7 44 190.9 -—= 116.9 196.6 2341 -
TARGET COMPENSATION
Target Bonus Amount 6 22 27.0 - 235 296 321 -
Target Bonus as % of Base 6 22 19 -—= 18 20 21 -
Target Cash Compensation 7 44 170.4 -—= 167.5 178.3 192.3 —-—=
Target Total Direct Compensation (Incl LTI) 7 44 192.6 -—= 171.0 187.9 226.0 -
Target Total Compensation (Incl Pergs) 7 44 193.1 - 171.4 187.9 228.3 —
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 18 348 - 18.0 258 56.1 -
LTI as % of Base 5 18 22 -—- 12 16 36 ——
Total Perquisite Amount 3 - - - - - -— -
SCOPE VARIABLES
|Company Revenue (millions) 7 44 173126 == 10,4615 13,2240 26,968.0 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
59% Eligible 21% No 100% No
14% Eligible but payment not received 79% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
27% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for ai J other Page 326
urpose {Including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson’s prior wntten consent This report and the data analysis and know-how n it are the and propi y work product of Willis

gowers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L1'1°1:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 30 189.6 - 152.7 182.5 203.6 -
Actual Bonus Amount 7 17 43.8 - 325 52.2 55.4 -
Actual Bonus as % of Base 7 17 24 -—- 20 29 32 -
Hourly Rate 0 -—= -—- -—- -—= -—= -—=
Actual Cash Compensation 8 30 227 6 -—= 190.1 236.1 265.1 -—=
Actual Total Direct Compensation (Incl LTI) 8 30 2641 ——= 227.4 268.7 3115 -
Actual Retention Bonus 0 - - - -—= - - -
Total Variable Payments — Excl Actual 1 - - - - - - -
Bonus
Total Actual Cash Compensation (incl 8 30 227.7 - 190.1 236.1 265.8 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 30 264.2 -—- 227.4 269.1 3115 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 30 268.1 - 2342 271.7 312.3 -
TARGET COMPENSATION
Target Bonus Amount 7 17 391 - 29.9 40.7 44.8 ——
Target Bonus as % of Base 7 17 22 - 20 22 25 —-—
Target Cash Compensation 8 30 2222 - 185.2 223.3 260.0 -
Target Total Direct Compensation (Incl LTI) 8 30 258.7 —-—- 2245 262.9 307.6 —-—=
Target Total Compensation (Incl Pergs) 8 30 262.6 -—= 229.5 268.0 308.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 13 53.8 -—= 26.0 42.8 70.7 -
LTI as % of Base 6 13 30 ——= 12 23 42 -
Total Perquisite Amount 5 14 6.2 -—= 4.2 6.7 8.0 -—=
SCOPE VARIABLES
|Company Revenye (miilions) 8 3Q 12.660.7 —== 2.606.8 11.483.2 23.379.4 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
77% Eligible 25% No 100% No
0% Eligible but payment not received 75% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
23% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willls Towers Watson Confidental - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management orgamizations Use of this report or any data it contains for any other Page 327
urpose {(Including employee newsletters and other internal publlcauons) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know-how mn it are the and prop y work product of Willis
?owers Watson which owns all related intellectual property nghts



2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 22 193.3 -— 172.9 188.0 223.5 -
Actual Bonus Amount 6 11 494 -—= 30.8 46.7 73.7 -
Actual Bonus as % of Base 6 11 25 - 17 28 33 —-—=
Hourly Rate 0 —— - - -—- -—- —= -
Actual Cash Compensation 6 22 240.6 —-—= 199.5 221.0 297.2 —-——=
Actual Total Direct Compensation (Incl LTI) 6 22 332.9 -— 199.5 307.8 476.1 -—
Actual Retention Bonus 0 - - - -—- - —-—= -
Total Variable Payments ~ Excl Actual 0 - - - - - - -
Bonus
Total Actual Cash Compensation (Incl 6 22 240.6 -—- 199.5 221.0 297.2 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 22 3329 —-—- 199.5 307.8 476.1 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 6 22 342.3 —— 199.5 3104 507.5 -—=
TARGET COMPENSATION
Target Bonus Amount 6 11 48.7 -—- 34.1 49.7 63.3 -
Target Bonus as % of Base 6 11 25 - 19 24 31 -
Target Cash Compensation 6 22 237.0 - 196.0 2327 286.0 ——
Target Total Direct Compensation (Incl LTI) 6 22 329.2 —-—- 196.0 319.5 464.9 —-—=
Target Total Compensation (Incl Pergs) 6 22 338.6 —— 196.0 3221 496.3 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 4 138.3 —-—= - 130.5 - —
LTI as % of Base 4 4 66 —-—- - 64 - —-—=
Total Perquisite Amount 3 - - -—- - - ——= -
SCOPE VARIABLES
|Company Revenue (millions} 6 22 10.976.4 == 1.996.2 86120 205198 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 33% No 100% No
0% Eligible but payment not received 67% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential — for the mternal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for anty vc\aﬁlner Page 328
Is

and
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson'’s prior wntten consent This report and the data analysis and know—how embodied In It are the confidential and proprietary work product of
Towers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*1I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : S2 ~ Intermediate (S2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 93 80.3 - 51.3 81.1 107.7 -
Actual Bonus Amount 6 44 134 - 8.5 111 18.8 —-
Actual Bonus as % of Base 6 44 16 -—= 12 17 21 —-—=
Hourly Rate 0 -—= -—= -—= -— -—= —-—=
Actual Cash Compensation 8 93 95 9 - 58.5 93.2 118.8 -
Actual Total Direct Compensation (Incl LTI) 8 93 88.8 -—= 57.0 93.2 119.9 —-—=
Actual Retention Bonus 0 -—= - - - —-—= - -—
Total Variable Payments — Excl Actual 3 - - - -— - -—- -
Bonus
Total Actual Cash Compensation (Incl 8 93 96.0 -—= 58.5 93.2 119.4 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Inct LTI & 8 93 96.5 - 58.5 93.2 120.5 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 93 98.3 - 58.5 93.2 123.1 —-—=
TARGET COMPENSATION
Target Bonus Amount 6 45 10.8 -—- 7.7 10.2 13.5 -—=
Target Bonus as % of Base 6 45 13 - 10 14 15 -
Target Cash Compensation 6 82 87.3 - 59.7 91.2 104.1 it
Target Total Direct Compensation (Incl LTI) 6 82 88.0 - 59.7 91.8 106.3 —-—=
Target Total Compensation (Incl Pergs) 6 82 88.6 - 59.7 91.8 107.1 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 - - - - - ——= -
LTl as % of Base 1 -—= —-—= -—= - ——- —-—= -
Total Perquisite Amount 2 - —= - - - ——= -
SCOPE VARIABLES
|Company Revenye (millions) 8 93 12,2804 == 23634 3.400.5 26.488.2 it

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
61% Eligible 88% No 100% No
3% Eligible but payment not received 13% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
36% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how
Towers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey - Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : CSD - Direct Sales
Level : 83 — Career (S3)

WillisTowersWatson Ll'I'Ll

for poor performance reasons
1% Eligible but payment not received
due to insufficient time on the job
30% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wiliis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
gurpose (including employee newsletters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knorw—how

‘owers Watson which owns all related intellectual property nghts

Use of this report or any data it contains for any other
n it are the

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 13 275 98.3 58.4 84.4 98.1 118.2 129.8
Actual Bonus Amount 10 72 12.9 21 8.6 12.7 17.9 220
Actual Bonus as % of Base 10 72 13 5 8 14 17 20
Hourly Rate 0 -— - - -— - -— -
Actual Cash Compensation 13 275 120.8 76.5 97.2 114.1 124.9 208.5
Actual Total Direct Compensation (Incl LTI) 13 275 108.3 58.6 95.3 113 9 122.2 144.3
Actual Retention Bonus 0 - -—- - -—= -—= -
Eotal Variable Payments ~ Excl Actual 7 38 32.3 —— 209 24 1 38.1 -

onus

Total Actual Cash Compensation (Incl 13 275 120.9 76.5 97.0 1151 125.7 208.5
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 13 275 121.9 76.5 97.0 116.0 125.7 2085
Other Variable Payments)

Total Compensation (Incl Pergs) 13 275 123.8 76.5 97.0 116.4 130.5 215.2
TARGET COMPENSATION

Target Bonus Amount 11 94 12.8 3.1 8.7 13.4 14.6 232
Target Bonus as % of Base 11 94 13 6 10 13 15 23
Target Cash Compensation 11 253 104.9 45.9 94.3 111.8 123.6 142.5
Target Total Direct Compensation (Incl LTI) 11 253 106.0 45.9 94.3 115.0 123.6 143.3
Target Total Compensation (Incl Pergs) 11 253 107.3 45.9 94.3 115.3 123.6 144.8
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 12 8.1 -—= -—= 6.7 - -—=
LTI as % of Base 4 12 9 -—= -= 7 -—- e
Total Perquisite Amount 6 40 46 - 0.4 3.9 8.7 -
SCOPE VARIABLES
ICompany Revenue (millions) 13 275 10.979.1 441.1 2.382.3 8.550.0 19.136.5 307987

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
61% Eligible 69% No 100%
8% Eligible but payment not received 31% Yes 0% Yes

Page 330
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Position Summary Table
TOTAL SAMPLE
August 2017
Function : CSD - Direct Sales
Level : S4 - Expert (S4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 201 126.1 89.2 124.0 127.2 131.8 150.1
Actual Bonus Amount 9 126 216 - 13.8 22.3 26.4 -—
Actual Bonus as % of Base 9 126 17 -—- 12 18 21 -
Hourly Rate 0 - -— - -— -— -— -—
Actual Cash Compensation 11 201 143.1 101.0 1275 151.2 158.3 163.1
Actual Total Direct Compensation (Incl LT}) 11 201 144.7 101.0 127.2 151.2 162.2 172.9
Actual Retention Bonus 0 - -—= -—- -—= - - -
Total Variable Payments - Excl Actual 3 - - - - - - -
Bonus
Total Actual Cash Compensation (Incl 11 201 143.4 101.0 127.5 151.2 160.2 163.4
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 11 201 146.4 101.0 127.5 1563.7 163.4 172.9
Other Variable Payments)
Total Compensation (Incl Pergs) 11 201 147.3 101.0 127.5 154.2 164.2 174.5
TARGET COMPENSATION
Target Bonus Amount 9 131 19.3 —-—= 15.0 19.0 23.6 -—=
Target Bonus as % of Base 9 131 15 ——— 12 15 18 —-—=
Target Cash Compensation 11 200 142.5 100.3 128.2 145.6 153.4 176.7
Target Total Direct Compensation (incl LTI) 11 200 145.6 100.3 128.2 1561.2 165.4 178.2
Target Total Compensation (Incl Pergs) 11 200 146.5 100.3 128.2 151.2 165.4 180.0
LONG~-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 49 13.8 -—= 6.8 16.1 20.2 -—=
LTI as % of Base 5 49 12 - 6 14 16 -—
Total Perquisite Amount 5 40 1.9 -—= 0.3 0.5 43 -—=
SCOPE VARIABLES
|Company Revenue (millions) 11 201 11.507.6 828.9 24200 10,4615 25.049.0 26,6925

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
70% Eligible 62% No 100% No
5% Eligible but payment not received 38% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the intemnal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human s Use of this report or any data it contans for any other Page 331
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : CSD - Direct Sales
Level : S5 — Senior Expert (S5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 55 151.3 - 129.3 153.6 171.7 -
Actual Bonus Amount 7 24 26.2 —-—- 17.3 26.5 313 —
Actual Bonus as % of Base 7 24 18 - 15 18 22 —-—=
Hourly Rate 0 - - - -— - - ——-
Actual Cash Compensation 8 55 175.4 - 150.5 182.0 196.9 —-—=
Actual Total Direct Compensation (Incl LTI) 8 55 184.2 - 150.3 183.3 2176 -
Actual Retention Bonus 0 - - —= -—= - -—= -
Total Variable Payments — Excl Actual 3 - - —-—- - - - -
Bonus
Total Actual Cash Compensation (Incl 8 55 176.3 - 150.5 182.0 196.9 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 55 187.8 -—= 150.5 183.3 219.5 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 8 55 188.6 -—= 150.5 183.4 2214 -
TARGET COMPENSATION
Target Bonus Amount 7 24 27.0 -—= 18.3 23.0 30.8 -
Target Bonus as % of Base 7 24 18 -—= 12 20 20 -
Target Cash Compensation 7 49 169.1 -—= 140.2 181.8 185.0 -—=
Target Total Direct Compensation (Incl LT!) 7 49 173.0 -—= 140.2 181.8 198.2 -—=
Target Total Compensation (Incl Pergs) 7 49 174.0 -—- 140.2 182.1 203.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 — - -—= - — - -
LTI as % of Base 3 - -— -— -—= -—- - -—
Total Perquisite Amount 3 - -—= — - - -—= -
SCOPE VARIABLES
|Company Revenue (millions) 8 55 11.635.5 —== 12997 82525 22,0927 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
76% Eligible 51% No 100% No
0% Eligible but payment not received 49% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
24% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands — 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey partictpants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for an)/ other Page 332
purpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know-how embodied in it are the confidential and proprietary work product of Willis
Towers Watson which owns all related intellectual property nights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : CUS - Sales Support and Administration
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 37 79.5 —-—= 70.2 78.7 90.7 -
Actual Bonus Amount 4 27 12.4 - — 12.5 - -
Actual Bonus as % of Base 4 27 16 - - 15 i -—=
Hourly Rate 0 -—= -—= -— -—= -— ——=
Actual Cash Compensation 6 37 87 8 - 72.0 92.6 100.3 -—=
Actual Total Direct Compensation (Incl LTI) 6 37 88.3 - 72.0 926 101.2 —
Actual Retention Bonus 0 - — - - - - -
Total Variable Payments — Excl Actual 0 - - - —--= — - -
Bonus
Total Actual Cash Compensation (Incl 6 37 87.8 -— 72.0 92.6 100.3 -—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 37 88.3 - 72.0 92.6 101.2 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 37 88.4 - 72.0 92.6 101.5 -—
TARGET COMPENSATION
Target Bonus Amount 4 27 10.1 - - 11.3 - -
Target Bonus as % of Base 4 27 13 -—- —— 14 -—= -
Target Cash Compensation 6 37 86.3 - 71.5 90.5 98.7 -
Target Total Direct Compensation (Incl LTI) 6 37 86.8 —— 71.5 91.7 99.5 -
Target Total Compensation (Incl Pergs) 6 37 86.9 -— 715 91.7 99.6 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -—= -—= - - -—= - —=
LTt as % of Base 1 - ——= - - - - -
Total Perquisite Amount 1 -—- -—- - -— -— - -
SCOPE VARIABLES
|Company Revenye (millions) 6 37 12.695.7 ——= 2.686.9 95057 255287 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
67% Eligible 67% No 100% No
0% Eligible but payment not received 33% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for any other Page 333
purpose (including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and knuw—how in it are the and y work product of Willis

Towers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : CUS - Sales Support and Administration
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 31 109.5 - 94 .4 105.9 125.8 -
Actual Bonus Amount 7 20 14.7 -—= 11.0 11.6 21.7 —-—=
Actual Bonus as % of Base 7 20 14 - 10 11 20 -
Hourly Rate 1 -—- -— -—- -— -— -—-
Actual Cash Compensation 8 31 121 5 - 104.2 122.3 134.8 -
Actual Total Direct Compensation (Incl LTI) 8 31 122.5 -—- 104.2 125.0 135.3 -—=
Actual Retention Bonus 0 - - -—- - -—- -—= -
Total Variable Payments - Excl Actual 2 - - - - - — -
Bonus
Total Actual Cash Compensation (Incl 8 31 121.8 - 104.2 122.3 135.5 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 31 122.7 - 104.2 125.0 136.1 ——
Other Variable Payments)
Total Compensation (Incl Pergs) 8 31 122.8 —-—- 104.2 125.0 136.4 -—-
TARGET COMPENSATION
Target Bonus Amount 7 20 12.7 - 9.2 9.7 17.0 -
Target Bonus as % of Base 7 20 12 -—= 9 10 15 -
Target Cash Compensation 8 31 119.8 -—= 102.0 118.4 130.3 -—=
Target Total Direct Compensation (Incl LTI) 8 31 120.7 —-—= 102.0 1221 130.3 -—=
Target Total Compensation (Incl Pergs) 8 31 120.7 -—- 102.0 1221 130.6 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Vaiue Amount 1 - - - - - - -
LTl as % of Base 1 -— - -—= - - -— -
Total Perquisite Amount 1 - - - - - - -
SCOPE VARIABLES
|Company Revenye (millions) 8 31 10,2201 ——= 25153 5.8585 21,4021 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
79% Eligible 75% No 86% No
0% Eligible but payment not received 25% Yes 14% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
21% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value
©2017 Wilkss Towers Watson Confidentat - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and

urpose (Including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how
[izowers Watson which owns all related intellectual property nights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : CUS - Sales Support and Administration
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LT!)
Actual Retention Bonus

Total Variable Payments ~ Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

16 128.6 -— -— 126.8 _— _—

: 152.1 — —
16 146.4 — -— 156.0 -— —

E-N COBDDPONNSA
-
[o)]
—
N
E-N
[$)]
1
|
!
]
I

16 144.5 -—- - 152.1 —- —

I
-—
»

146.4 -—- -—- 156.0 - -

N
-
»

146.5 -—- -—- 156.0 - —-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

141.3 -—- -—- 147.7 -—- -
16 143.2 - - 151.6 -—- -—-
16 143.3 -—- -—- 151.6 - -

ABABDMNN
-—
()]

LONG-TERM INCENTIVES AND PERQS
LTl Expected Value Amount

LTI as % of Base 1 - - - - S - -
Total Perquisite Amount 1 -—= -— - - - -— -—

—
1
|
f
i
1
|
|
I
1
|
|
I
]
1
]

SCOPE VARIABLES
|Company Revenye (millions) 4 16 162058 - ——= 17,7552 ——= =

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 50% No 100% No
0% Eligible but payment not received 50% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and m Use of this report or any data it contains for anx other Page 335
purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willls Towers Watson's pnor written consent This report and the data analysis and know-horw embodied in 1t are the confidential and propristary work product of Willis

Towers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : CUS - Sales Support and Administration
Level : U3 - Senior (U3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 4 19 56.7 - —-— 57.5 — _—
Actual Bonus Amount 4 19 5.4 -— - 5.3 -— -—
Actual Bonus as % of Base 4 19 9 - _ 9 — _—
Hourly Rate 0 - - - - - - i
Actual Cash Compensation 4 19 62.0 -—= - 64.1 _— _
Actual Total Direct Compensation (Incl LTI) 4 19 62.0 - -— 64.1 -— —_—
Actual Retention Bonus 0 - - - - —_— - ——
Total Variable Payments — Excl Actual 0 — — - —_— _— —_— _—
Bonus

Total Actual Cash Compensation (Incl 4 19 62.0 - -—= 64.1 —_— —_—
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 4 19 62.0 - - 64.1 -—= -—
Other Variable Payments)

Total Compensation (Incl Pergs) 4 19 62.0 - - 64.1 - _—
TARGET COMPENSATION

Target Bonus Amount 4 19 4.5 -—= - 4.6 _— _—
Target Bonus as % of Base 4 19 8 -— -— 7 _— _—
Target Cash Compensation 4 19 61.2 -— — 62.3 _— _—
Target Total Direct Compensation (Incl LTI) 4 19 61.2 - - 62.3 —_— J—
Target Total Compensation (Inci Pergs) 4 19 61.2 - — 62.3 — _—
LONG-TERM INCENTIVES AND PERQS

LTI Expected Vaiue Amount 0 -_— - — —_— —_— _— —
LTI as % of Base 0 -_— _— _— _ _— -— —_—
Total Perquisite Amount 0 —_— — — — _— _ _—
SCOPE VARIABLES
LCompany Revenye (millions) 4 19 10.579.7 ——= e 6.275.0 —— ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 75% No 100% No
0% Eligible but payment not received 25% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wiliis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 336
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know—-how n it are the and y work product of Willis

Towers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 316 111.3 -—= 102.6 110.3 122.5 -
Actual Bonus Amount 8 295 12.0 -—= 5.1 13.1 15.7 —-—=
Actual Bonus as % of Base 8 295 11 - 5 12 13 -
Hourly Rate 3 ——— —— - - - - -
Actual Cash Compensation 8 316 123.0 -—= 108.6 123.5 134.6 ——=
Actual Total Direct Compensation (Incl LTl) 8 316 123.0 -—- 108.6 123.5 134.6 -
Actual Retention Bonus 0 ——- - - - - - -—=
Total Variable Payments — Excl Actual 1 - - - - - - ——=
Bonus
Total Actual Cash Compensation (Incl 8 316 1231 -—= 108.6 123.5 134.9 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LT! & 8 316 123.1 -—- 108.6 123.5 134.9 —
Other Variable Payments)
Total Compensation (Incl Pergs) 8 316 123.4 - 108.7 124.3 134.9 —-—=
TARGET COMPENSATION
Target Bonus Amount 8 316 11.2 —— 6.6 11.4 12.7 -
Target Bonus as % of Base 8 316 10 —-—- 6 10 11 -
Target Cash Compensation 8 316 122.4 -—= 109.4 121.4 137.4 -—=
Target Total Direct Compensation (Incl LTI) 8 316 122.4 - 109.4 121.4 137.4 -
Target Total Compensation (Incl Pergs) 8 316 122.7 -—= 109.4 122.2 137.4 —
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - ——= - -— - - -
LTl as % of Base 0 - - - - - - -
Total Perquisite Amount 3 -—= - - - - - -
SCOPE VARIABLES
|Company Revenye (millions) 8 316 4.567.3 ——= 21493 3.598.5 59253 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
98% Eligible 100% No 78% No
2% Eligible but payment not received 0% Yes 22% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and g Use of this report or any data 1t contains for any other Page 337
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owers Watson which owns all related intellectual property nghts
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Position Summary Table
TOTAL SAMPLE
August 2017
Function : EDD - Energy Delivery/Distribution
Level : M2 - Manager (M2)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 113 126.4 79.3 119.0 1304 147.4 148.2
Actual Bonus Amount 10 97 20.1 9.4 13.7 21.3 247 32.2
Actual Bonus as % of Base 10 97 16 9 11 15 19 22
Hourly Rate 0 - - -— - -— - -
Actual Cash Compensation 11 113 144.7 86.6 133.2 157.7 163.0 177.5
Actual Total Direct Compensation (Incl LTI) 11 113 145.6 86.6 133.2 157.7 167.4 177.5
Actual Retention Bonus 0 - -—= - -—= - -—= -
Total Variable Payments - Excl Actual 3 - - - -—- - -— -
Bonus
Total Actual Cash Compensation (Incl 11 113 144.9 86.6 133.2 157.7 163.7 177.9
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 11 113 145.8 86.6 133.2 157.7 167.4 177.9
Other Variable Payments)
Total Compensation (incl Pergs) 11 113 150.5 86.6 134.4 168.0 171.5 199.6
TARGET COMPENSATION
Target Bonus Amount 10 97 17.3 7.5 11.2 19.3 222 257
Target Bonus as % of Base 10 97 13 7 10 15 15 20
Target Cash Compensation 11 113 142.1 85.2 130.9 164.6 162.2 170.4
Target Total Direct Compensation (Incl LT!) 11 113 143.0 85.2 130.9 154.6 164.7 1721
Target Total Compensation (Inci Pergs) 11 113 147.7 852 132.1 154.9 169.5 195.6
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - -—- —— - - -—- -—-
LTI as % of Base 2 - - -— -—- - - -—-
Total Perquisite Amount 5 30 10.6 -—= 0.8 1.3 249 —-—=
SCOPE VARIABLES
Wons) a1 113 36876 6534 1.356.0 2.801.0 4.045.0 11,9816
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
91% Eligible 92% No 100% No
0% Eligible but payment not received 8% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

9% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report gr any data It contains for any other Page 338
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI1°I°Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 34 1701 ——= 152.9 172.5 190.9 -—=
Actual Bonus Amount 9 34 48.6 -—= 322 54.8 57.3 -
Actual Bonus as % of Base 9 34 28 - 23 30 33 —-—=
Hourly Rate 0 -—= - - -—= -—= -
Actual Cash Compensation 9 34 218 7 -—= 193.2 222.5 248.0 -——=
Actual Total Direct Compensation (Incl LTI) 9 34 237.8 -—= 199.9 2225 294.6 -
Actual Retention Bonus 0 - - - - -—= -—= -
Total Variable Payments ~ Excl Actual 1 -—= -—= -—= -—= - -—= -—=
Bonus
Total Actual Cash Compensation (Incl 9 34 219.0 —= 193.2 2225 248.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTl & 9 34 238.1 - 199.9 222.5 2946 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 9 34 2456 —= 200.0 252.7 299.0 -
TARGET COMPENSATION
Target Bonus Amount 9 34 40.9 - 33.7 391 50.4 -
Target Bonus as % of Base 9 34 23 -—- 20 25 28 ——=
Target Cash Compensation 9 34 210.9 -—- 188.9 207.9 238.5 —-—=
Target Total Direct Compensation (Incl LTt) 9 34 230.0 — 190.1 2182 289.8 -
Target Total Compensation (Incl Pergs) 9 34 237.6 -—= 191.8 2331 2941 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 12 38.9 -— 18.2 446 56.8 -—=
LTI as % of Base 5 12 21 -—- 10 21 31 -—=
Total Perquisite Amount 5 14 13.6 - 1.9 5.2 294 ——=
SCOPE VARIABLES
|Company Revenue (millions) 9 34 3.8796 = 1.644.0 3.167.0 52985 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 58% No 100% No
0% Eligible but payment not received 42% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands ~ 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management orgamizations Use of this report or any data it contains for any other Page 339
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 5 165.5 - - 175.6 - _—
Actual Bonus Amount 4 5 42.6 - - 421 -— _—
Actual Bonus as % of Base 4 5 26 -—= -— 26 _— _—
Hourly Rate 0 - — _— _— — _— _—
Actual Cash Compensation 4 5 208.1 -—= -—= 2253 -— _—
Actual Total Direct Compensation (Incl LTI) 4 5 208.1 - —_— 2253 _— —
Actual Retention Bonus 0 _— —_— — — —_— _— _—
Total Variable Payments — Excl Actual 0 -— — S S — _— —_—
Bonus
Total Actual Cash Compensation (Incl 4 5 208.1 -—- - 225.3 —_— _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 5 208.1 — — 225.3 -— _—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 2111 -— —_— 228.4 —— _—
TARGET COMPENSATION
Target Bonus Amount 4 5 374 -— - 39.8 _— —
Target Bonus as % of Base 4 5 22 - — 23 _— _—
Target Cash Compensation 4 5 202.9 -—= - 2153 -— _—
Target Total Direct Compensation (Incl LTI) 4 5 202.9 - —— 215.3 - _—
Target Total Compensation (Incl Pergs) 4 5 206.0 - - 220.2 —_— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 — —_— -— S _— _— _—
LTl as % of Base 0 -— —— —_— _— — —_— _—
Total Perquisite Amount 3 — - R _ —_— _— _—
SCOPE VARIABLES
[Company Revenue (millions) 4 5 2.802.8 —— — 2.905.1 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and mar Use of this report or any data it contains for any other Page 340
gurpose {(including employee newsletters and other internal publications) or by any other party is stnictly prohibited without Withs Towers Watson’s pnor written consent This report and the data analysis and know=-how n it are the and prop y work product of Willls
‘owers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 63 101.3 - -—= 104 .1 - _
Actual Bonus Amount 4 63 13.8 -—= - 13.8 e N
Actual Bonus as % of Base 4 63 13 —_— _— 14 _— —
Hourly Rate 1 —_—— _— — _— —_— —_—
Actual Cash Compensation 4 63 115 1 —_— _— 116.6 _— —
Actual Total Direct Compensation (Incl LTI) 4 63 119.3 - - 116.6 -— -
Actual Retention Bonus 0 —_— - _— —_— —— - -
Total Variable Payments — Excl Actual 0 -— _— — _— _ _— —_—
Bonus
Total Actual Cash Compensation (Incl 4 63 115.1 —— - 116.6 —_— —
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 63 119.3 -— - 116.6 _ _
Other Variable Payments)
Total Compensation (Incl Pergs) 4 63 120.0 -— - 117.0 _ _—
TARGET COMPENSATION
Target Bonus Amount 4 63 12.9 -— - 13.1 _ —_
Target Bonus as % of Base 4 63 13 - —_ 13 _— —
Target Cash Compensation 4 63 114.1 - - 117.2 —_— _—
Target Total Direct Compensation (Incl LTI) 4 63 118.3 -—= - 117.2 ——— -—
Target Total Compensation (Incl Pergs) 4 63 119.0 -— - 117.6 —_— —_—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -— —_— _— _— _— —_— _—
LTI as % of Base 1 —— - _— — _— _— _—
Total Perquisite Amount 3 - —_— _— _— —— _— —_—
SCOPE VARIABLES
|Company Revenue (millions) 4 63 48708 —== ——= 35449 ——= ———

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 50% No 75% No
0% Eligible but payment not received 50% Yes 25% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 341
purpose (including employee newsletters and other mternal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how n it are the prop y work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 18 110.1 -—= - 109.7 - —
Actual Bonus Amount 4 18 222 -—= -— 20.9 -— -
Actual Bonus as % of Base 4 18 19 -—= -— 17 — _—
Hourly Rate 1 -— _— —_— —_— - —_—
Actual Cash Compensation 4 18 132 3 - -— 134.1 _ _—
Actual Total Direct Compensation (Incl LT}) 4 18 138.5 - -—= 135.8 e -
Actual Retention Bonus 0 -— —_— —_— - _— — _—
Total Variable Payments — Excl Actual 0 -— R — _— _— — —_—
Bonus
Total Actual Cash Compensation (Incl 4 18 132.3 - -—= 1341 - -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 18 138.5 - - 135.8 - -—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 18 139.2 —-— — 135.8 _ _—
TARGET COMPENSATION
Target Bonus Amount 4 18 17.6 -—= -— 17.3 -—= -—-
Target Bonus as % of Base 4 18 15 -—= -— 15 - —_—
Target Cash Compensation 4 18 127.7 —_— —_— 127.0 _— —
Target Total Direct Compensation (Incl LTI) 4 18 133.9 -— - 133.3 -—= -
Target Total Compensation (Incl Pergs) 4 18 134.6 - _ 133.3 _— _—
LONG-TERM INCENTIVES AND PERQS
LTi Expected Value Amount 1 -— — —_— —— _— _— _—
LTl as % of Base 1 - - -—= -—= S - -
Total Perquisite Amount 1 -— - R —_— S - ——
SCOPE VARIABLES
|Company Revenye (millions) 4 18 2.811.7 - - 2.984.0 - —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 75% No 85% No
0% Eligible but payment not received 25% Yes 15% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 342
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how in it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property nights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LIl
Position Summary Table

TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution
Level : T1 — Entry (T1)

Average 10th 25th 50th 75th 90th

()
‘8
()
0
74
D
4

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 4 460 72.8 -—- -—= 77.0 -—- -

460 72.0 -—- - 755 -—- -

—~OoOPBRWaaA
[ NN
1o |
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.
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~
]
I
I
]
i

i-N

460 727 - -—- 77.0 - -—-

i

460 727 -—- -—- 77.0 - -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

460 725 - -—- 76.7 -—- -—-

R

LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount

LTI as % of Base

Total Perquisite Amount

00
I
i
|
I
1
I
|
|
i
|
|
|
1
1
]

SCOPE VARIABLES
|Company Revenye (millions) 4 460 6.1453 == - 40375 —== ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
25% Eligible 100% No 26% No
0% Eligible but payment not received 0% Yes 74% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
75% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human Use of this report or any data it contains for any other Page 343
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Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson LI'1I*Ll
Position Summary Table

TOTAL SAMPLE
August 2017

Function : EDD - Energy Delivery/Distribution
Level : T2 - Intermediate (TZY

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 880 81.7 -—= 73.7 77.7 93.0 -
Actual Bonus Amount 4 130 6.8 - -— 6.1 —— -
Actual Bonus as % of Base 4 130 8 —-—= -—= 8 - -
Hourly Rate 6 518 38 - 35 37 42 -
Actual Cash Compensation 7 880 85.6 -—= 77.3 85.6 93.0 -
Actual Total Direct Compensation (Incl LTI) 7 880 85.6 -—- 77 3 856 93.0 -
Actual Retention Bonus 0 -—- -—= - - - -
Total Variable Payments — Excl Actual 1 -—= ——— —— —-—- - - -—-
Bonus
Total Actual Cash Compensation (Incl 7 880 85.6 - 77.3 85.6 93.3 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 880 85.6 -—= 77.3 85.6 93.3 —-—=
Other Variable Payments)
Total Compensation (Incl Pergs) 7 880 85.8 - 77.3 85.6 93.3 ——=
TARGET COMPENSATION
Target Bonus Amount 4 130 6.0 -—= -—- 52 -—= -
Target Bonus as % of Base 4 130 7 -—= -—= 7 -—= —-—=
Target Cash Compensation 7 880 85.1 -—= 77.2 84.5 93.0 -
Target Total Direct Compensation (Incl LTI) 7 880 85.1 - 77.2 84.5 93.0 -—-
Target Total Compensation (Incl Pergs) 7 880 85.3 -—= 77.2 84.5 93.0 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - - -—- - - -
LTI as % of Base 0 -— -— - —— -— -—- -—-
Total Perquisite Amount 2 - - - - - -— -
SCOPE VARIABLES
|Companv Revenue (millions) 7 880 39496 -—= 1.791.0 28010 4,0450 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
57% Eligible 100% No 18% No
0% Eligible but payment not received 0% Yes 82% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

43% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 344
purpose (tncluding employee newsletters and other intemal publications) or by any other party is stnctly prohibited without Willls Towers Watson’s prior wntten consent This report and the data analysis and know—~how embodied n it are the confidential and proprietary work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : T3 - Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 758 94.3 - 80.7 98.1 114.9 -
Actual Bonus Amount 4 59 9.4 -—= -—= 9.4 -—= -
Actual Bonus as % of Base 4 59 10 -—- -—= 10 - -—=
Hourly Rate 6 490 47 -—= 39 47 56 -
Actual Cash Compensation 8 758 99.0 - 83.7 98.1 124.0 -
Actual Total Direct Compensation (Incl LTI) 8 758 99.0 -— 83 7 98.1 124.0 -—
Actual Retention Bonus 0 —_— - - -— - -—
Total Variable Payments — Excl Actual 0 —-—= -—= -—- -—= -—= -— -—=
Bonus
Total Actual Cash Compensation (Incl 8 758 99.0 - 83.7 98.1 124.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 758 99.0 -—= 83.7 98.1 124.0 -—=
Other Variable Payments)
Total Compensation (Incl Perqs) 8 758 99.2 -—= 83.7 98.3 124.0 ———
TARGET COMPENSATION
Target Bonus Amount 4 59 7.5 -—= -—= 7.4 -— -—=
Target Bonus as % of Base 4 59 8 - -—= 8 - -—=
Target Cash Compensation 8 758 98.1 - 83.2 98.1 122.5 -
Target Total Direct Compensation (incl LTI) 8 758 98.1 —= 83.2 98.1 122.5 -—
Target Total Compensation (Incl Pergs) 8 758 98.3 -—= 83.2 98.3 122.5 -—
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 0 ——= - - -—- - - -
LTl as % of Base 0 -— - - -— -— - -—
Total Perquisite Amount 2 - - - - ——- - -
SCOPE VARIABLES
|Company Revenue (millions) 8 758 3.887.7 - 1.464.7 29840 40413 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 32% No
0% Eligible but payment not received 0% Yes 68% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for any other Page 345
purpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson’s pnor written consent This report and the data analysis and know-how In it are the and propi y work product of Wills

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Energy Delivery/Distribution
Level : T4 - Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 888 98.1 -—= 83.7 98.3 111.4 -—
Actual Bonus Amount 5 32 7.6 —-—= 4.4 7.8 10.6 -
Actual Bonus as % of Base 5 32 7 ——= 4 7 10 —-—=
Hourly Rate 6 752 48 —-—= 42 47 52 -—=
Actual Cash Compensation 8 888 102.0 -—= 90.8 99.6 1121 -
Actual Total Direct Compensation (Incl LTI) 8 888 102.0 - 90 8 99.6 1121 -
Actual Retention Bonus 0 - - —-—= - -—- -—=
Total Variable Payments ~ Excl Actual 1 -—= -—= -—= -—= - ——= -
Bonus
Total Actual Cash Compensation (Incl 8 888 102.0 -— 90.8 99.6 112.3 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 888 102.0 -——= 90.8 99.6 112.3 -
Other Variable Payments)
Total Compensation (incl Pergs) 8 888 102.1 - 90.8 99.6 112.4 -—
TARGET COMPENSATION
Target Bonus Amount 5 32 8.4 —— 4.8 84 12.0 —-—=
Target Bonus as % of Base 5 32 8 - 5 9 10 —-—=
Target Cash Compensation 8 888 101.9 -—= 89.7 100.7 112.6 -—=
Target Total Direct Compensation (Incl LTI) 8 888 101.9 -—= 89.7 100.7 112.6 -—=
Target Total Compensation (Inci Pergs) 8 888 102.0 -—= 89.7 100.7 112.7 —=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - -—= -—- - - -—
LTI as % of Base 0 -— -— - -— - ~—- -
Total Perquisite Amount 2 -—= - - - - - -
SCOPE VARIABLES
|Company Revenue (millions) 8 888 42653 —== 20435 35985 42190 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
51% Eligible 100% No 26% No
0% Eligible but payment not received 0% Yes 74% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
49% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and g Use of this report or any data it contains for any other Page 346
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know-how in it are the and proprietary work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson LiI'1I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDD - Ener g’y Delivery/Distribution
Level : W2 - Intermediate (

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

149 63.1 -—- -—- 65.8 - -

149 66.1 -—- - 70.1 -—- -
149 66.1 e -—- 70.1 -—- -

B OCOoObhhWWWh

149 66.1 - - 70.1 -—- -—-

E-N

149 66.1 -—- -—- 70.1 - -—-

n

149 66.1 -—- -—- 70.1 - —-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Inc! LTI)
Target Total Compensation (Incl Pergs)

WWWNN
|
I
]
l
]
|
1
|
1
l
)
i
{
i
|

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount

- OO
]
I
1
l
1
|
1
|
|
|
|
i
{
{
I

SCOPE VARIABLES
LCompany Revenue (millions) 4 149 2.422.8 == = 2.366.5 - -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 100% No 25% No
0% Eligible but payment not received 0% Yes 75% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for any other Page 347
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson Li1'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 22 115.6 - 95.1 115.2 133.4 -
Actual Bonus Amount 4 18 20.4 -—= ~-—= 18.7 —= -
Actual Bonus as % of Base 4 18 16 -—- -—= 16 -— -—=
Hourly Rate 0 - -—- -— -— - -—=
Actual Cash Compensation 6 22 129 3 - 95.1 133.6 152.1 S
Actual Total Direct Compensation (Incl LTi) 6 22 129.3 - 951 133.6 152.1 —-—=
Actual Retention Bonus 0 - -—= —-—= -—= - —-—- -—=
Total Variable Payments - Excl Actual 0 -—= - -—- -— -—= - -
Bonus
Total Actual Cash Compensation (incl 6 22 129.3 - 95.1 133.6 152.1 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Inci LTI & 6 22 129.3 —-—= 95.1 133.6 162.1 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 22 129.5 -—= 95.1 134.2 152.1 -—=
TARGET COMPENSATION
Target Bonus Amount 4 18 17.5 -— -— 18.8 -— -
Target Bonus as % of Base 4 18 14 —-—- -—= 15 -—- -
Target Cash Compensation 6 22 127.3 -—= 95.1 129.8 153.4 -—=
Target Total Direct Compensation (Incl LTI) 6 22 127.3 -— 95.1 129.8 153.4 -—=
Target Total Compensation (Incl Pergs) 6 22 127.5 -—= 95.1 130.4 153.4 ——=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 -—= e -—= - -—= -— -—=
LTI as % of Base 0 - - - - - - -
Total Perquisite Amount 1 -—= — —-—= —— -—= -— -—=
SCOPE VARIABLES
[Company Revenye (millions) 6 22 3.268.7 == 1.350.1 35985 4671.8 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
67% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this rapon or any data it contains for any other P age 348
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI1'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 5 166.9 — -— 168.9 -— -—
Actual Bonus Amount 4 5 37.0 -—= - 451 -— _—
Actual Bonus as % of Base 4 5 22 - -— 27 _ _—
Hourly Rate 0 —_— _— _— _— _— _—
Actual Cash Compensation 4 5 203 9 - — 206.2 —— _—
Actual Total Direct Compensation (Incl LTi) 4 5 207.2 -—= - 210.1 -— _—
Actual Retention Bonus 0 _— _— _— _— — _— _—
Total Variable Payments — Excl Actual 0 - — - S _— _— _—
Bonus
Total Actual Cash Compensation (Incl 4 5 203.9 — - 206.2 -— _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 5 207.2 - -— 210.1 -—= -
Other Variable Payments)
Total Compensation (Incl Pergs) 4 207.9 -— -— 211.5 - _—
TARGET COMPENSATION
Target Bonus Amount 4 5 30.4 —— -— 33.0 —_— —_—
Target Bonus as % of Base 4 5 18 — -_— 20 — _—
Target Cash Compensation 4 5 197.4 - - 196.8 -— -
Target Total Direct Compensation (Incl LTI) 4 5 200.7 —— - 200.3 —— _—
Target Total Compensation (Incl Pergs) 4 5 201.4 - - 200.3 —_— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 _ —— - —_— —— _— —_—
LTI as % of Base 1 -_— E— — - _— — _—
Total Perquisite Amount 1 - —_— - —_— S S _—
SCOPE VARIABLES
[Company Revenue (millions) 4 5 34441 - - 3.598.5 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 75% No 100% No
0% Eligible but payment not received 25% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and g Use of this report or any data it contains for any other Page 349
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

16 75.3 - 62.4 80.7 85.5 -

[$,] COOINWWOM
—
o
~ |
| @@ I
1 N |
1
i
»
S
[{e]
[o0]
w
[N
©
o
~
1
I
I

16 78.7 - 64.9 826 90.7 -
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65.2 82.7 90.7 -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Inc! Pergs)

64.4 84.7 89.7 -
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 — — —_— — — _— _
LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Companv Revenuye (millions) 5 16 2.388.3 ——= 3497 3.167.0 40375 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
57% Eligible 100% No 60% No
0% Eligible but payment not received 0% Yes 40% Yes
for poor performance reasons
3% Eligible but payment not received
due to insufficient time on the job
40% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for any other Page 350
purpose (including employee newsletters and other internal publications} or by any other party Is strictly prohibited without Wiliis Towers Watson's prior written consent This report and the data analysis and know—how embodied In 1t are the confidenttal and propnietary work product of Wiliis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I°Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EDE - Energy Efficiency/Conservation
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

14 89.6 - - 94.5 - -
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14 96.2 - - 101.3 -—- -

H
-
N

96.2 -—- -—- 101.3 -—- -—-

H
—_
N

96.6 -—- -—- 101.4 —- -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

95.1 -—- -—- 101.4 - -—-

A bhww
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
[Company Revenye (millions) 4 14 1.974.1 — e 1.9196 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 100% No 55% No
0% Eligible but payment not received 0% Yes 45% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for any other Page 351
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—how In it are the prop! y work product of Willis

Towers Watson which owns all related intellectual property nights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Suppl
Level : M2 — Manager (M2)gy PRy

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

12 164.9 - - 169.4 - -—-

12 198.3 -— -— 191.6 — .
12 238.9 -— -— 231.2 — —
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198.5 --- - 1916 -—- ---
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239.1 - -—- 231.2 - -
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239.2 -—- - 2312 -—- -—-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI}
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenye (millions) 4 12 14.976.3 ——= - 14,8852 ——= ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 40% No 100% No
0% Eligible but payment not received 60% Yes 0% Yes
for poor performance reasons

0% Eligible but payment not received
due to insufficient time on the job

25% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidenhal - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human n Use of this report or any data it contains for any other Page 352
purpose (including employee newsletters and other internal pubiications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—horw n it are the and y work product of Willis
Towers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTl)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

12 203.3 - - 190.7 - R
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12 242.0 -— - 2426 _— —
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337.5 -—- - 339.9 — -
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340.8 - -—- 344.4 - o

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

WWWNN
1
:
1
I
|
I
i
:
1
I
|
I
1
1
1

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenue (mijllions) 4 12 15.701.5 -== -—= 16.335.4 et —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 29% No 100% No
0% Eligible but payment not received 71% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 353
purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willils Towers Watson's pnor written consent This report and the data analysis and know~-how embodied in it are the confidential and propnetary work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI1'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

13 80.0 - -— 79.4 _— _—

: 91.5 -—- ---
13 87.7 —- -—- 91.5 --—- -—-
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13 87.7 - -—- 91.5 -—- -—-
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87.7 -—- -—- 915 - -—-
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87.7 - -—- 915 -—- —-

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

86.5 - -—- 89.5 - -—-
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
[Company Revenye (millions) 4 13 14,796.0 - — 14,5245 ——— —_—

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
75% Eligible 75% No 75% No
0% Eligible but payment not received 25% Yes 25% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
25% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 354
purpose (iInciuding employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how embodied in i are the confidential and propnetary work product of Willis

Towers Watson which owns ali related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 23 1071 -— 92.2 103.5 124.2 -
Actual Bonus Amount 6 10 11.3 -—= 6.0 11.5 15.7 ——=
Actual Bonus as % of Base 6 10 11 -—= 7 11 14 —-—=
Hourly Rate 1 —-—- -—- - -—= -—= -—= —-—
Actual Cash Compensation 7 23 116.8 - 101.3 115.1 138.2 -
Actual Total Direct Compensation (Incl LTI} 7 23 119.3 - 103.7 115.1 138.2 —-—=
Actual Retention Bonus 0 - -—= -—= - - - -—=
Total Variable Payments — Excl Actual 1 - - —— - - - -
Bonus
Total Actual Cash Compensation (Incl 7 23 117.3 -—- 101.3 118.5 138.2 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 23 119.8 - 103.7 118.5 138.2 -
Other Variable Payments)
Total Compensation (Incl Pergs) 7 23 119.8 -—= 103.7 118.8 138.2 -
TARGET COMPENSATION
Target Bonus Amount 5 9 10.0 - 71 9.9 13.0 -
Target Bonus as % of Base 5 9 10 - 7 10 13 -
Target Cash Compensation 6 22 118.7 —-—= 102.9 116.7 135.5 —-—=
Target Total Direct Compensation (Incl LTI) 6 22 119.5 —-—= 102.9 119.3 135.5 —-—=
Target Total Compensation (Incl Pergs) 6 22 119.6 - 102.9 119.5 1355 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 -—= —-—= - -—= —-—= —-—= -
LTI as % of Base 2 - - - -—= —-—= - -—=
Total Perquisite Amount 2 -—= - ——— -—- - - -
SCOPE VARIABLES
|[Company Revenue (millions) Z 23 99312 == 1.096.0 47213 22.371.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 71% No 86% No
0% Eligible but payment not received 29% Yes 14% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knaw-how
Towers Watson which owns all refated intellectual property rights

Use of this report or any data it contamns for any other Page 355
it are the and proprietary work product of Willis
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*1'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 29 127.0 - 104.4 130.0 134.1 -
Actual Bonus Amount 6 24 20.4 — 12.7 20.5 30.0 i
Actual Bonus as % of Base 6 24 16 - 12 16 23 -
Hourly Rate 0 - - - — - - -
Actual Cash Compensation 7 29 144.6 - 119.7 162.3 162.3 -—=
Actual Total Direct Compensation (Incl LT}) 7 29 152.2 -—- 119.7 162.3 171.0 -—=
Actual Retention Bonus 0 - - - -— -—- - -
Total Variable Payments — Excl Actual 2 - - -— - -— -— -
Bonus
Total Actual Cash Compensation (incl 7 29 144.9 -—= 119.7 154.1 162.3 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 29 162.5 - 119.7 162.3 171.0 -
Other Variable Payments)
Total Compensation (Incl Pergs) 7 29 152.6 —-—- 119.7 162.3 171.0 -
TARGET COMPENSATION
Target Bonus Amount 5 22 19.2 -—= 156.8 19.5 224 —-—-
Target Bonus as % of Base 5 22 15 -—- 13 15 18 -
Target Cash Compensation 6 27 147.2 - 140.9 149.7 156.2 -
Target Total Direct Compensation (Incl LTI) 6 27 154.4 - 142.1 158.3 167.1 -
Target Total Compensation (Incl Pergs) 6 27 154.5 - 142.4 1568.3 167.1 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 - —— -—= -—= -—= - -—
LTl as % of Base 3 -—= -—= -—= —-—= -—= ——- -—=
Total Perquisite Amount 1 - - - - -—= -—- ——=
SCOPE VARIABLES
|Companv Revenye (millions) Z 29 10.584.5 -== 2.397.0 47213 250490 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 57% No 100% No
0% Eligible but payment not received 43% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willils Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their mternal human

gurpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how
‘owers Watson which owns all related intellectual property rights

Use of this report or any data it contains for any other Page 356
in it are the P y work product of Willis
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:1'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EFS - Energy Supply
Level : P5 - Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 22 168.0 - 149.2 163.6 189.0 -
Actual Bonus Amount 4 14 31.7 - -—= 36.3 - -
Actual Bonus as % of Base 4 14 20 - i 21 - —
Hourly Rate 0 - -— ——= - -— -—-
Actual Cash Compensation 5 22 193 4 -—= 176.2 201.2 206.6 -—=
Actual Total Direct Compensation (Incl LTI) 5 22 2358 -—= 220.2 2423 248.3 -—=
Actual Retention Bonus 0 -—= -—- -—- - —_— -— -—
Total Variable Payments — Excl Actual 2 -— -— -— -— - -— -—
Bonus
Total Actual Cash Compensation (Incl 5 22 194.2 —-—- 176.2 201.3 208.6 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 22 236.7 -— 220.2 2423 250.4 -—
Other Variable Payments)
Total Compensation (Incl Pergs) 5 22 236.7 - 220.2 242.3 250.5 -
TARGET COMPENSATION
Target Bonus Amount 3 - ——- - -— -— -—- -
Target Bonus as % of Base 3 - - - -— -— -—- -
Target Cash Compensation 4 18 193.5 - - 200.1 - -
Target Total Direct Compensation (Incl LT) 4 18 232.3 —-—- -—= 236.7 -—= -—
Target Total Compensation (Inc! Pergs) 4 18 2324 -—= -—= 236.8 ——— -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 18 44.3 - 29.6 424 59.9 -
LTl as % of Base 5 18 28 -—= 16 24 40 -
Total Perquisite Amount 1 - - ——= -— -— - -
SCOPE VARIABLES
|Company Revenue (millions) 5 22 13.705.5 == 2.993.7 10,523.0 26,0085 ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 10% No 100% No
0% Eligible but payment not received 90% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 357
purpose (Including employee newsletters and other internal publications) or by any other party I1s stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—how embodied in 1t are the confidential and proprietary work product of Willis

Towers Watson which owns all related intellectual property nghts
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 56 123.1 -—- 102.3 132.8 141.8 -
Actual Bonus Amount 5 30 17.0 - 6.9 19.4 25.9 -
Actual Bonus as % of Base 5 30 13 -—= 6 15 19 -
Hourly Rate 3 - - - - - - -—=
Actual Cash Compensation 8 56 133.8 —-—= 102.3 150.2 157.3 -
Actual Total Direct Compensation (Incl LT!) 8 56 134.8 -—= 102.3 160.2 163.6 -—=
Actual Retention Bonus 0 - -—= —- - - - -
Total Variable Payments - Excl Actual 1 -—= -—- -—= -—= -—= -—= -
Bonus
Total Actual Cash Compensation (Incl 8 56 135.3 ——= 102.3 150.2 162.8 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 56 136.4 - 102.3 150.2 166.7 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 56 137.5 —— 102.3 150.2 166.7 —-—=
TARGET COMPENSATION
Target Bonus Amount 5 30 17.7 - 134 20.0 20.7 -
Target Bonus as % of Base 5 30 14 - 12 15 15 —
Target Cash Compensation 8 56 134.2 - 102.3 1561.5 157.8 -—=
Target Total Direct Compensation (Incl LTI) 8 56 135.2 - 102.3 151.5 161.2 -—=
Target Total Compensation (Incl Pergs) 8 56 136.4 -—= 102.3 151.5 161.2 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 - -—- — -— - - -
LTl as % of Base 1 -—= — - -—- ——= - -
Total Perquisite Amount 1 - - —— —— - - -—=
SCOPE VARIABLES
|Company Revenue (millions) 8 56 32297 —== 1.942.5 3.368.8 40338 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
63% Eligible 92% No 63% No
0% Eligible but payment not received 8% Yes 37% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
37% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Willls Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their intemal human and Use of this report or any data it contains for any other Page 358
;I:_urpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know—-how embodied in 1t are the confidential and propnetary work product of Willis

owers Watson which owns all related intellectual property nghts
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 7 63 148.9 -— 126.0 157.0 166.9 -
Actual Bonus Amount 7 61 30.3 -—- 15.9 33.0 40.9 —
Actual Bonus as % of Base 7 61 20 - 15 22 26 -
Hourly Rate 0 - -— - — -— - -
Actual Cash Compensation 7 63 179.0 - 150.9 186.4 209.7 -—=
Actual Total Direct Compensation (Incl LTI) 7 63 194.2 -—- 150.9 202.8 234.0 —-—=
Actual Retention Bonus 0 —= - - - - - -—=
Total Variable Payments — Excl Actual 1 - -—- - - -—= -—- —-—=
Bonus

Total Actual Cash Compensation (Incl 7 63 179.2 -— 150.9 186.4 211.3 -
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 7 63 194.4 - 150.9 202.8 235.6 -
Other Variable Payments)

Total Compensation (Incl Pergs) 7 63 197.0 - 150.9 208.6 235.6 —-—=
TARGET COMPENSATION

Target Bonus Amount 7 63 275 - 23.9 314 334 -—=
Target Bonus as % of Base 7 63 18 - 15 20 20 -
Target Cash Compensation 7 63 176.4 -— 151.2 186.3 200.3 -
Target Total Direct Compensation (Incl LTI) 7 63 191.6 -— 161.2 202.6 2245 —-—=
Target Total Compensation (Incl Pergs) 7 63 194.2 -—- 151.2 208.4 2245 -
LONG-TERM INCENTIVES AND PERQS

LT! Expected Value Amount 5 26 247 -— 17.9 243 31.7 -
LTI as % of Base 5 26 15 -—- 11 15 19 -
Total Perquisite Amount 3 - -—= - - -—= -—- -—=
SCOPE VARIABLES
1Company Revenye (millions) z 63 40454 -== 1.356.0 2.801.0 40450 ind

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
99% Eligible 41% No 100% No
1% Eligible but payment not received 59% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internat human r and g Use of this report or any data it contains for any other Page 359
gurpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior wntten consent This report and the data analysis and know-how n it are the and prop y work product of Willis
‘owers Watson which owns all related intellectual property nghts



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI'1'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 22 165.4 -— 125.7 179.0 190.2 -
Actual Bonus Amount 7 21 43.9 -—= 26.6 48.0 571 -
Actual Bonus as % of Base 7 21 25 —= 19 26 31 —-—=
Hourly Rate 0 -—- - - - - - -—=
Actual Cash Compensation 8 22 203.8 —-—= 136.7 2213 237.9 -
Actual Total Direct Compensation (Incl LTI) 8 22 233.8 —-—= 136.7 2446 318.7 -—
Actual Retention Bonus 0 - - -—= -— -—= - -
Total Variable Payments — Excl Actual 1 —-—= - - -—= -—= -—= -—=
Bonus
Total Actual Cash Compensation (Incl 8 22 204.5 -—= 136.7 2213 2405 —-—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 22 234.4 -— 136.7 247 1 318.7 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 22 2361 -—= 136.7 2471 325.2 -
TARGET COMPENSATION
Target Bonus Amount 7 21 374 -—= 26.1 374 54.4 ——
Target Bonus as % of Base 7 21 21 -—= 20 20 25 S
Target Cash Compensation 8 22 198.1 -—= 136.3 218.4 2341 -—=
Target Total Direct Compensation (Incl LTI) 8 22 228.1 —— 136.3 2447 3135 -—=
Target Total Compensation (Incl Pergs) 8 22 229.7 —-—= 136.3 2447 320.0 -—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 11 50.2 - 23.3 442 80.1 -
LTl as % of Base 5 11 26 -—= 12 25 41 -—=
Total Perquisite Amount 3 - -—= - - - - ———
SCOPE VARIABLES
|Company Revenue (millions) 8 22 3.763.6 ——= 1.464.7 2.599.0 40338 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
88% Eligible 45% No 100% No
0% Eligible but payment not received 55% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
13% Not eligible

All values in Canadian Dollar
Effective date Apnil 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for any other Page 360
purpose (including employee newsletters and other internal publlcatlons) or by any other party I1s stnctly prohibited without Wilkis Towers Watson’s prior watten consent This report and the data analysis and know—how embodied In it are the confidential and proprietary work product of Willis

Towers Watson which owns all related intellectual property right:
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : M4 - Group Manager (M4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 4 185.8 - e 188.3 _— —_—
Actual Bonus Amount 4 4 43.5 i - 38.8 -— _—
Actual Bonus as % of Base 4 4 22 — - 21 —_— _—
Hourly Rate 0 -— —— _— _— — _—
Actual Cash Compensation 4 4 229 3 -— - 223 4 _ _—
Actual Total Direct Compensation (Incl LTI) 4 4 257.2 -— -— 238.0 _— _—
Actual Retention Bonus 0 -— -— _— — —_— _— _—
Total Variable Payments — Excl Actual 0 —_— - —_— _— _— —_— _—
Bonus
Total Actual Cash Compensation (Incl 4 4 229.3 —-—- —-—- 2234 - -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 4 257.2 -— - 238.0 _— _—
Other Variable Payments)
Total Compensation (incl Pergs) 4 4 261.7 - -—— 238.0 — —_—
TARGET COMPENSATION
Target Bonus Amount 4 4 38.9 - - 39.9 -— —
Target Bonus as % of Base 4 4 20 - - 20 _— _—
Target Cash Compensation 4 4 224.7 -—- - 228.2 -— _—
Target Total Direct Compensation (Incl LTI) 4 4 2526 -—= - 2429 _— —_—
Target Total Compensation (Incl Pergs) 4 4 257.1 -—= — 242.9 -— —_—
LONG-TERM INCENTIVES AND PERQS
LT! Expected Value Amount 2 — — —_— _— —_— —— —
LTl as % of Base 2 -— - —_— _— _— _— —_—
Total Perquisite Amount 1 -— - J— _— — _— —_—
SCOPE VARIABLES
|Company Revenuye (millions) 4 4 58898 — —— 48490 p— ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 50% No 100% No
0% Eligible but payment not received 50% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
purpose (including employee newsletters and other mternal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know—how
Towers Watson which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI"I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : P3 — Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 6 100.5 - —_— 97.8 _— _—
Actual Bonus Amount 4 6 14.9 -— -—= 14.8 - —_—
Actual Bonus as % of Base 4 6 14 -—- -— 15 _— _—
Hourly Rate 0 -— - —_— —_— — _— _—
Actual Cash Compensation 4 6 115.4 —_— - 112.6 — _—
Actual Total Direct Compensation (Incl LTI) 4 6 115.4 -— -— 112.6 - _—
Actual Retention Bonus 0 -— - -— _— _— _— _—
Total Variable Payments — Excl Actual 0 —n _— S _— —_— _— _—
Bonus
Total Actual Cash Compensation (Incl 4 6 115.4 - -— 112.6 S —
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 6 1154 - — 112.6 _— _—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 6 117.2 - - 116.1 —_— _—
TARGET COMPENSATION
Target Bonus Amount 4 6 13.0 - -—= 12.2 -— _—
Target Bonus as % of Base 4 6 13 -— -— 13 —_— _—
Target Cash Compensation 4 6 113.5 - _— 110.0 _— _—
Target Total Direct Compensation (Incl LTI) 4 6 113.5 - -— 110.0 - _—
Target Total Compensation (incl Pergs) 4 6 115.3 -—= - 113.5 -— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 —_— _— _ _ _— _— _—
LTl as % of Base 0 ——— —_— —_— — — _ —_—
Total Perquisite Amount 1 —_— _— _ _ - _— _—
SCOPE VARIABLES
|Company Revenue (millions) 4 6 22418 —== -—= 1.876.5 — —

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 100% No 100% No
0% Eligible but payment not received 0% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the intemal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 362
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know—how 1n it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI"I'll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 14 137.3 -—= - 126.0 - _—
Actual Bonus Amount 4 14 23.0 —-—= - 21.0 -— _—
Actual Bonus as % of Base 4 14 16 -— — 18 _— _—
Hourly Rate 0 — J— S —— _— _—
Actual Cash Compensation 4 14 160 3 - - 142.9 -— _—
Actual Total Direct Compensation (Incl LTI) 4 14 175.0 —-— —— 1429 _— _—
Actual Retention Bonus 0 - - _— —_— —— _— _—
Total Variable Payments ~ Excl Actual 1 -— -— _— -— _— _— —_—
Bonus
Total Actual Cash Compensation (Incl 4 14 162.2 -— - 142.9 -— _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 14 176.8 - - 142.9 -— _—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 14 180.2 - S 143.8 — _—
TARGET COMPENSATION
Target Bonus Amount 4 14 25.2 -— - 18.9 _— N
Target Bonus as % of Base 4 14 17 —-— - 15 _— _
Target Cash Compensation 4 14 162.5 - - 144.9 - _
Target Total Direct Compensation (Incl LTI) 4 14 1771 -— -— 144.9 —_— -
Target Total Compensation (Incl Pergs) 4 14 180.4 - - 145.8 -— —-—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 - - _— —_— — _— ——
LTl as % of Base 1 -— -— _— _— — —_— _—
Total Perquisite Amount 2 — —_— —-— - — _— —_——
SCOPE VARIABLES
|Company Revenye (millions) 4 14 26945 ——= ——— 2782.0 — _—

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 75% No 100% No
0% Eligible but payment not received 25% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their mternal human Use of this report or any data it contains for any other Page 363
purpose {including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior witten consent This report and the data analysis and know-how embodied in it are the confidential and propnietary work product of Willis

Towers Watson which owns all related inteliectual property nghts
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF - Fossil Power Generation
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 65 74.2 -—- 66.8 76.1 86.2 -—=
Actual Bonus Amount 3 -—= - - - -—- - -
Actual Bonus as % of Base 3 - - -—- -—- -— -— -—-
Hourly Rate 4 63 40 -—= -—= 39 —-—= -—=
Actual Cash Compensation 6 65 771 ——- 68.1 82.2 87.5 -—=
Actual Total Direct Compensation (Incl LTI) 6 65 771 -—- 68.1 82.2 87.5 -—=
Actual Retention Bonus 0 -—= - - -—= - - -—
Total Variable Payments — Excl Actual 1 —— -—- -—= -— - -— -—
Bonus
Total Actual Cash Compensation (Inci 6 65 79.0 -—- 68.1 85.3 91.7 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 65 79.0 -—= 68.1 85.3 91.7 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 65 79.6 - 68.1 85.3 92.6 -—=
TARGET COMPENSATION
Target Bonus Amount 3 -—= -— - - -—= - -—
Target Bonus as % of Base 3 - - —-—= -— - -— -—
Target Cash Compensation 6 65 76.6 - 68.0 81.8 86.2 -—=
Target Total Direct Compensation (Incl LTI) 6 65 76.6 -—= 68.0 81.8 86.2 -—=
Target Total Compensation (Incl Pergs) 6 65 771 — 68.0 81.8 87.0 —
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - - - - -—= —
LTI as % of Base 0 - - —— - - - -
Total Perquisite Amount 1 - — - — -—= - —
SCOPE VARIABLES
|Company Revenue (millions) 6 65 3.037.0 —== 1.646.7 27820 44133 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
50% Eligible 100% No 33% No
0% Eligible but payment not received 0% Yes 67% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for ane/ other Page 364
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and know—how embodied n 1t are the confidential and propnietary work product of Willis
Towers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson LI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGF — Fossil Power Generation
Level : T3 — Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs) 6 152 108.8 -—- 101.0 115.5 1171 -

152 101.7 —-— 90.4 106.1 115.2 S
152 106.8 — 99.7 111.9 116.7 ——
152 106.8 - 99.7 111.9 115.7 —

00O WWWOo
]
I
|
1
1

(e}

152 108.5 - 101.0 115.3 116.9 -

»

152 108.5 - 101.0 116.3 116.9 -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)

152 106.2 - 99.3 1113 115.2 S
152 106.2 - 99.3 111.3 116.2 -
152 106.4 - 100.1 111.3 116.4 -

DO WW

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTI as % of Base

Total Perquisite Amount

NOO
1
:
|
II
1
:
]
l
1
I
1
:
I
]
i

SCOPE VARIABLES
|Company Revenue (millions) 6 152 3.412.7 - 21013 3.583.5 4.447.0 -

Bonus Eligibility LTi Eligibility Hourly Rate Eligibility
49% Eligible 100% No 50% No
0% Eligible but payment not received 0% Yes 50% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
51% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human and Use of this report or any data it contains for any other Page 365
purpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how in it are the and proprietary work product of Willis

Towers Watson which owns all related intellectual property rights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson §Li1°1*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGH - Hydroelectric Power Generation
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 174 105.4 -— -— 100.7 - -
Actual Bonus Amount 2 — — _— _— —_— - -
Actual Bonus as % of Base 2 -— —_— - —_— — — _—
Hourly Rate 4 41 47 - - 45 _ _—
Actual Cash Compensation 4 174 108.6 -—= — 105.0 -— —
Actual Total Direct Compensation (Incl LTI) 4 174 108.6 - i 105.0 - -
Actual Retention Bonus 0 - —_— _— _ _— _— _—
Total Variable Payments — Excl Actual 0 -— R - _— —_— _— —_—
Bonus
Total Actual Cash Compensation (Incl 4 174 108.6 - - 105.0 -—- -—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 174 108.6 - - 105.0 - -
Other Variable Payments)
Total Compensation (Incl Pergs) 4 174 108.6 —_— —_— 105.0 _— _—
TARGET COMPENSATION
Target Bonus Amount 2 -— _— —_— —_— —_— - -
Target Bonus as % of Base 2 —_— _— - -
Target Cash Compensation 4 174 108.1 - _— 104.0 - -
Target Total Direct Compensation (Incl LTI) 4 174 108.1 -— -— 104.0 - —_—
Target Total Compensation (Incl Pergs) 4 174 108.1 - - 104.0 - -—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 o - —_— _— S —_— —_—
LTI as % of Base 0 —-— —_— —_— — J— _— _—
Total Perquisite Amount 0 -— — - S S _— —_—
SCOPE VARIABLES
|Company Revenye (millions) 4 174 5.469.8 — — 37220 -— ——

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
48% Eligible 100% No 53% No
1% Eligible but payment not received 0% Yes 47% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
50% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wills Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internaf human
purpose (including employee newsletters and other intemal publications) or by any other party Is stnctly prohibited without Willis Towers Watson’s prior wntten consent This report and the data analysis and knaw-how
Towers Watson which owns all related intellectual property rights

Use of this report or any data it contamns for any other Page 366
in it are the ang prop y work product of Willis

a




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGH -~ Hydroelectric Power Generation
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 59 130.7 -— 109.3 137.0 148.9 -
Actuai Bonus Amount 5 56 21.9 - 104 18.8 35.1 -
Actual Bonus as % of Base 5 56 16 - 10 14 23 —-—=
Hourly Rate 0 - -— -—- -—- - -—
Actual Cash Compensation 5 59 152 5 - 119.3 155.8 184.0 -
Actual Total Direct Compensation (Incl LTI) 5 59 1553 -—= 119.3 155.0 191.5 -
Actual Retention Bonus 0 -—= -—= - -— - -—= -—
Total Variable Payments ~ Excl Actual 0 -—= -—= -— - -— -—= -—=
Bonus
Total Actual Cash Compensation (Incl 5 59 152.3 -—= 119.3 155.0 184.0 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 59 155.3 -—- 119.3 155.0 191.5 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 5 59 155.3 - 119.3 155.0 191.5 -—=
TARGET COMPENSATION
Target Bonus Amount 5 57 18.1 -—= 9.1 20.5 26.0 —-—=
Target Bonus as % of Base 5 57 13 -— 9 15 17 -
Target Cash Compensation 5 59 148.7 - 118.1 157.5 174.9 -
Target Total Direct Compensation (Inci LTI) 5 59 151.7 - 118.1 157.5 182.4 ——=
Target Total Compensation (Inc! Pergs) 5 59 161.7 -—= 118.1 157.5 182.4 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -—= -—= -— - - - -—
LTI as % of Base 1 -— - -—- - -—- -— -—-
Total Perquisite Amount 0 - - — -—= -—= -—= —
SCOPE VARIABLES
|Company Revenue (millions) 5 59 47682 ——= 1.226.0 2.397.0 9.496.0 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
98% Eligible 87% No 100% No
0% Eligible but payment not received 13% Yes 0% Yes

for poor performance reasons
1% Eligible but payment not received

due to insufficient time on the job
2% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for an?' other Page 367
purpose (including employee newsletters and other internal publications) or by any other party s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how in it are the and propi y work product of Willis

Towers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGH - Hydroelectric Power Generation
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 38 140.6 —-—- 120.9 139.9 160.8 -
Actual Bonus Amount 4 37 274 - -—= 235 ——- —-—=
Actual Bonus as % of Base 4 37 19 - - 18 —-—= -
Hourly Rate 0 - ——- ——- -— -—-
Actual Cash Compensation 5 38 162 5 -—- 132.1 163.2 197.6 ——=
Actual Total Direct Compensation (Incl LTI) 5 38 162.5 - 132.1 163.2 197.6 -—=
Actual Retention Bonus 0 -—= - - - -— -— -—=
Total Variable Payments — Excl Actual 1 - - -— -— e -— -
Bonus
Total Actual Cash Compensation (Incl 5 38 162.7 -—- 1321 153.2 198.1 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 38 162.7 - 1321 153.2 198.1 -
Other Variable Payments)
Total Compensation (Incl Pergs) 5 38 162.8 - 132.1 163.2 198.3 -
TARGET COMPENSATION
Target Bonus Amount 4 37 23.4 - -—= 20.6 —-—= —-—=
Target Bonus as % of Base 4 37 16 -—- - 15 -—= -
Target Cash Compensation 5 38 159.4 - 128.0 149.7 195.7 -
Target Total Direct Compensation (Incl LTI) 5 38 159.4 -—= 128.0 149.7 195.7 -—
Target Total Compensation (incl Pergs) 5 38 159.5 - 128.0 149.7 195.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 0 - - - -— -— -— -
LTl as % of Base 0 - - - - ~-—= - -
Total Perquisite Amount 1 - -—- -— -— -— - -—
SCOPE VARIABLES
|Company Revenue (millions) 5 38 6.520.1 e 15735 5.653.0 11,9002 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 80% No 100% No
0% Eligible but payment not received 20% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted stalistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data 1t contains for any other Page 368
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EGH - Hydroelectric Power Generation
Level : T3 - Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 457 93.4 - 80.2 87.0 109.8 -
Actual Bonus Amount 2 -—= -—= -—= - - - ——=
Actual Bonus as % of Base 2 -—= - —-—- - -—= - —-—=
Hourly Rate 4 452 43 -— - 42 - -—=
Actual Cash Compensation 5 457 98.0 -— 83.3 87.0 118.3 —
Actual Total Direct Compensation (Incl LTI) 5 457 98.8 ——= 83.3 87.0 120.3 -
Actual Retention Bonus 0 - -—- - ——— - -—- -
Total Variable Payments — Excl Actual 0 - - - - - - -
Bonus
Total Actual Cash Compensation (Incl 5 457 98.0 - 83.3 87.0 118.3 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 457 98.8 - 83.3 87.0 120.3 -
Other Variable Payments)
Total Compensation (Incl Pergs) 5 457 98.8 - 83.3 87.0 120.3 -—=
TARGET COMPENSATION
Target Bonus Amount 2 - -—= - - - - ——
Target Bonus as % of Base 2 —-—= -—= -—= - -—= —-—= -
Target Cash Compensation 5 457 97.3 -— 83.4 87.0 116.3 -
Target Total Direct Compensation (Incl LTI} 5 457 98.1 - 83.4 87.0 118.3 -—=
Target Total Compensation (Incl Pergs) 5 457 98.1 -— 83.4 87.0 118.3 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -—= - - ~—= - - -
LTl as % of Base 1 -—= -—- -—- ~—= - -—= -—=
Total Perquisite Amount 0 -—= - - ~—= —-—= - -
SCOPE VARIABLES
[Company Revenue (millions) 5 457 48552 —== 14435 23970 9,496.0 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
40% Eligible 93% No 33% No
0% Eligible but payment not received 7% Yes 67% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
60% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands ~ 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other Page 369
purpose (including employee newsletters and other Internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s pnor written consent This report and the data analysis and know—how embodied in it are the confidential and proprietary work product of Willis
Towers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M1 — Supervisor (M1)

WillisTowersWatson LI*I'Ll1

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 19 1222 132.9 118.6 123.8 133.5 138.8 153.8
Actual Bonus Amount 17 1099 283 9.4 18.1 252 376 514
Actual Bonus as % of Base 17 1099 21 7 13 22 29 37
Hourly Rate 1 - -— -— - - -
Actual Cash Compensation 19 1222 158 1 132.9 143.7 157.1 171.8 188.5
Actual Total Direct Compensation (Incl LTI) 19 1222 175 2 139.4 165.4 167.3 197.2 2153
Actual Retention Bonus 1 -— —_— -—= -—= -—= -
gotal Variable Payments - Excl Actual 11 509 20 9 0.6 1.2 18.7 344 58.7
onus
Total Actual Cash Compensation (incl 19 1222 163.2 132.9 1449 165.0 175.6 195.4
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Inci LTI & 19 1222 180.4 139.6 155.8 183.6 203.6 235.0
Other Variable Payments)
Total Compensation (Incl Pergs) 19 1222 182.7 144.9 155.9 184.8 207.3 235.5
TARGET COMPENSATION
Target Bonus Amount 16 912 23.3 12.7 18.6 229 26.5 34.6
Target Bonus as % of Base 16 912 18 9 15 16 20 28
Target Cash Compensation 18 1024 154.1 126.0 148.3 154.3 163.0 176.2
Target Total Direct Compensation (Incl LTI) 18 1024 170.8 137.7 152.7 170.7 187.8 209.0
Target Total Compensation (Incl Pergs) 18 1024 173.3 142.9 152.7 172.0 192.6 213.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 15 725 254 124 19.1 20.2 30.2 493
LTI as % of Base 15 725 19 9 13 17 23 35
Total Perquisite Amount 12 491 45 0.5 0.6 37 6.0 15.9
SCOPE VARIABLES
|Company Revenue (miflions) 19 1222 7.352.8 709.0 2.397.0 40450 12.134.0 22.383.1
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
89% Eligible 26% No 94%
0% Eligible but payment not received 74% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
11% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands ~ 2017 Accounting Value
©2017 Wilis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report gr any data it contains for any other Page 370

purpose (including employee newsletters and other interal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and knaw—how

Towers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M2 - Manager (M2)

WillisTowersWatson hLi'I*Ll

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 20 384 159.8 137.6 149.6 161.1 169.1 186.3
Actual Bonus Amount 19 315 441 256 331 35.9 481 726
Actua!l Bonus as % of Base 19 315 28 17 19 24 29 42
Hourly Rate 1 - -—- -—- -— -— -— -
Actual Cash Compensation 20 384 201.7 168.5 186.0 197.5 212.2 241.3
Actual Total Direct Compensation (Incl LTI) 20 384 246.0 173.6 200.6 237.2 2774 340.5
Actual Retention Bonus 2 -— - - -—= -— -— -
'éotal Variable Payments - Excl Actual 13 148 25.6 24 8.5 24.5 344 66.2
onus
Total Actual Cash Compensation (Incl 20 384 208.8 168.8 186.3 203.4 2233 260.4
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 20 384 253.1 177.7 200.6 2497 293.6 340.8
Other Variable Payments)
Total Compensation (Incl Pergs) 20 384 2575 178.1 200.6 266.4 2953 342.0
TARGET COMPENSATION
Target Bonus Amount 18 297 35.5 245 254 33.5 40.2 48.4
Target Bonus as % of Base 18 297 22 16 18 20 25 32
Target Cash Compensation 19 366 193.0 167.0 175.1 189.5 205.6 2304
Target Total Direct Compensation (Incl LTI) 19 366 231.3 178.7 191.0 229.6 267.5 281.9
Target Total Compensation (Incl Pergs) 19 366 2359 178.7 191.0 2339 269.3 281.9
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 18 297 52.1 16.5 28.5 453 69.3 96.6
LTI as % of Base 18 297 32 9 20 28 42 67
Total Perquisite Amount 13 197 7.5 04 0.6 46 9.3 29.7
SCOPE VARIABLES
|Company Revenue (millions) 20 384 74019 7332 2.397.5 415850 11.731.2 20,0672
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
95% Eligible 10% No 100% No
0% Eligible but payment not received 90% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
5% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human resources and management organizations Use of this report or any data it contains for any other Page 371

purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Wiliis Towers Watson's prior written consent This report and the data analysis and know-how

Towers Watson which owns all related intellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LiI"'I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : M3 - Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 17 121 204.4 170.7 186.3 205.3 221.2 236.4
Actual Bonus Amount 16 109 63.8 27.2 52.1 66.7 76.9 95.7
Actual Bonus as % of Base 16 109 32 13 26 31 42 49
Hourly Rate 0 -—= -—- -—= ——=
Actual Cash Compensation 17 121 264 4 232.8 244.9 253.8 291 1 306.7
Actual Total Direct Compensation (Incl LT}) 17 121 3704 2497 315.7 364.6 416.7 505.9
Actual Retention Bonus 2 - - - -—= -— - -
Eotal Variable Payments - Excl Actual 9 37 343 -—= 9.2 315 50.4 -—=

onus

Total Actual Cash Compensation (incl 17 121 2721 233.2 252.4 266.6 2953 319.9
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 17 121 378.1 256.9 324.2 365.1 421.9 532.1
Other Variable Payments)

Total Compensation (Incl Pergs) 17 121 386.0 256.9 327.0 377.8 426.8 552.1
TARGET COMPENSATION

Target Bonus Amount 15 108 53.0 40.1 42.8 53.7 62.0 68.1
Target Bonus as % of Base 15 108 26 20 23 26 28 34
Target Cash Compensation 16 120 252.9 2226 229.4 249.8 275.2 2942
Target Total Direct Compensation (Incl LTI) 16 120 354.6 250.2 299.2 350.6 383.3 510.2
Target Total Compensation (Incl Pergs) 16 120 363.0 250.2 302.1 358.9 396.8 527.7
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 16 108 115.2 23.5 70.6 96.5 163.9 238.7
LTl as % of Base 16 108 57 10 32 50 76 128
Total Perquisite Amount 13 101 10.6 0.7 2.8 7.4 17.5 28.0
SCOPE VARIABLES
LICompany Revenue (millions) 17 121 87432 11547 27459 5.657.1 12.679.0 21.951.4

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
94% Eligible 8% No 100% No
0% Eligible but payment not received 92% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
6% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
gurpase {including employee newsletters and other internat publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—how
owers Watson which owns all related intellectual property nghts

Use of this report or any data it contains for any other Page 372
in it are the and proprietary work product of Willis
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : M4 - Group Manager (M4)

WillisTowersWatson Ll*I'lil

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 11 62 252.8 215.2 225.3 2321 266.3 376.9
Actual Bonus Amount 11 62 113.6 72.0 73.2 81.9 145.0 256.4
Actual Bonus as % of Base 11 62 46 22 31 35 58 110
Hourly Rate 0 - - -— e — -—- -
Actual Cash Compensation 11 62 366.5 288.2 303.1 341.0 4281 502.6
Actual Total Direct Compensation (Incl LTI) 11 62 575.0 402.8 455.0 492 1 647.9 1,011.8
Actual Retention Bonus 1 - - - - - - -
'gotal Variable Payments - Excl Actual 5 13 28.1 - 15.3 321 38.8 -

onus
Total Actual Cash Compensation (Incl 11 62 371.2 3021 304.0 341.0 428.1 502.6
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 11 62 579.8 402.8 479.8 4921 647.9 1,011.9
Other Variable Payments)
Total Compensation (Incl Pergs) 11 62 589.8 407.8 496.0 504.2 662.5 1,013.4
TARGET COMPENSATION
Target Bonus Amount 10 61 82.9 54.3 62.5 70.6 93.7 162.6
Target Bonus as % of Base 10 61 35 25 27 30 35 71
Target Cash Compensation 10 61 320.6 269.9 287.4 309.4 360.5 393.5
Target Total Direct Compensation (Incl LTI) 10 61 490.2 388.4 435.5 462.8 546.0 658.7
Target Total Compensation (Incl Pergs) 10 61 501.2 393.2 449.8 478.2 549.7 666.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 11 62 208.5 94.3 134.9 167.0 219.8 544 1
LTI as % of Base 11 62 78 40 58 70 85 145
Total Perquisite Amount 9 58 12.2 - 6.5 14.6 17.6 -
SCOPE VARIABLES
|Company Revenye (millions) 11 62 102425 685.2 29432 5.657.1 18,3704 26.584.2

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility

100% Eligible 0% No 100% No

0% Eligible but payment not received 100% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

0% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this raportnor any data it contains for anr other Page 373

purpose (including employee newsletters and other internal publications) or by any other party ts strictly prohibited without Willts Towers Watson's prior wntten consent This report and the data analysis and know-how

Towers Watson which owns all related intellectual property nghts
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson §Li1"I*L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 9 95.6 -—= - 98.7 - _—
Actual Bonus Amount 4 9 18.8 -— - 19.6 _— _—
Actual Bonus as % of Base 4 9 20 - _ 20 —_ _—
Hourly Rate 0 - - - - - -—= -
Actual Cash Compensation 4 9 114.4 - — 118.3 _— ——
Actual Total Direct Compensation (Incl LTI) 4 9 119.7 - — 124.7 _— _—
Actual Retention Bonus 0 — —_— S _— _— _— —
Total Variable Payments — Excl Actual 1 -— - S —_— _— _— _—
Bonus
Total Actual Cash Compensation (Incl 4 9 114.4 -— - 118.3 _— _—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTt & 4 9 119.7 ——— -— 124.7 _— —_—
Other Variable Payments)
Total Compensation (Incl Pergs) 4 120.8 - —_— 125.5 _— _—
TARGET COMPENSATION
Target Bonus Amount 4 9 16.4 -— - 16.0 —_— _—
Target Bonus as % of Base 4 9 18 - —_— 18 _— _—
Target Cash Compensation 4 9 112.0 - - 115.6 -— -_—
Target Total Direct Compensation (Incl LTI) 4 9 117.3 - - 121.6 - S~
Target Total Compensation (Incl Pergs) 4 9 118.4 - -— 123.6 _— —_—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 — - - —— _— _— _—
LTI as % of Base 2 -— _— — S — _— _—
Total Perquisite Amount 3 —_— - - —_— _— - _—
SCOPE VARIABLES
[Company Revenue (millions) 4 9 10.129.5 — ——= £.505.0 ——= ———

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 25% No 100% No
0% Eligible but payment not received 75% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the nternal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and
purpose (including employee newsletters and other internal publications) or by any other party Is stnctly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how
Towers Watson which owns all related intellectual property nghts

Use of this report or any data It contains for any other Page 374
n it are the and proprietary work product of Willis
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L1kl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 22 116.5 -—= 99.9 113.8 134.1 -
Actual Bonus Amount 7 21 215 -—- 8.8 206 28.2 -
Actual Bonus as % of Base 7 21 18 -— 8 20 21 -—
Hourly Rate 0 - -— -— -—= -— -
Actual Cash Compensation 8 22 135 3 -— 117.9 129.3 161.7 -—=
Actual Total Direct Compensation (Incl LTI) 8 22 140.4 -—= 119.7 134 2 163.9 ———
Actual Retention Bonus 0 - - -— - -—= ——=
Total Variable Payments - Excl| Actual 4 7 156.6 -—= -—= 10 4 -—= -
Bonus
Total Actual Cash Compensation (Incl 8 22 142 .4 —-—- 119.3 129.3 163.9 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 22 147.5 - 124.8 134.2 171.4 ——
Other Variable Payments)
Total Compensation (Incl Pergs) 8 22 149.3 -—- 126.6 136.3 1715 -—-
TARGET COMPENSATION
Target Bonus Amount 7 21 20.0 -—- 10.6 17.9 27.2 —-—=
Target Bonus as % of Base 7 21 17 - 11 14 20 -
Target Cash Compensation 7 21 134.8 -—= 116.5 123.5 158.9 —-—=
Target Total Direct Compensation (Incl LTI) 7 21 140.7 - 118.6 133.3 163.4 -
Target Total Compensation (Incl Pergs) 7 21 142.7 -—= 123.5 133.3 163.9 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 16 11.0 -—= 6.9 9.8 15.8 -
LTI as % of Base 5 16 10 -—= 6 9 14 —-—=
Total Perquisite Amount 4 11 36 -— - 27 - ——
SCOPE VARIABLES
|Company Revenye (millions) 8 22 1.856.5 -== 1.646.1 8.059.3 11.731.2 T

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
88% Eligible 13% No 100% No
0% Eligible but payment not received 88% Yes 0% Yes

for poor performance reasons
13% Eligible but payment not received
due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential — for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human re Use of this report or any data it contains for any other Page 375
purpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's pnor wntten consent This report and the data analysis and know—how n it are the prop y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : P4 - Specialist (P4)

WillisTowersWatson LI'I'Ll

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 15 87 134.0 105.3 123.8 1314 143.4 166.3
Actual Bonus Amount 14 83 33.8 10.8 17.0 25.9 355 94.4
Actual Bonus as % of Base 14 83 24 8 12 19 28 63
Hourly Rate 0 -—= -—= —-—- —_— -—= -—= -—=
Actual Cash Compensation 15 87 165.4 119.1 140.4 160.9 175.7 242.0
Actual Total Direct Compensation (Incl LTI) 15 87 184.5 120.6 156.9 175.7 214.0 272.6
Actual Retention Bonus 1 -— - ——- - -— -— -
'lla‘otal Variable Payments - Excl Actual 8 54 15.0 -——= 2.8 8.8 26.2 —=
onus
Total Actual Cash Compensation (Incl 15 87 171.9 120.6 144.2 161.1 182.8 269.8
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 15 87 191.0 120.6 164.1 178.2 2140 297.8
Other Variable Payments)
Total Compensation (Incl Pergs) 15 87 198.2 120.6 170.1 199.1 216.2 298.1
TARGET COMPENSATION
Target Bonus Amount 13 83 275 13.7 18.9 24.0 30.0 59.3
Target Bonus as % of Base 13 83 20 10 15 17 21 39
Target Cash Compensation 14 84 159.6 114.4 142.3 155.9 173.0 221.2
Target Total Direct Compensation (Incl LTI) 14 84 178.3 117.3 155.8 168.3 206.5 252.5
Target Total Compensation (Incl Pergs) 14 84 186.0 117.3 160.3 184.9 212.2 252.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 12 63 28.2 9.0 16.3 246 46.5 48.8
LTI as % of Base 12 63 21 7 10 19 31 37
Total Perquisite Amount 11 48 10.9 04 22 6.6 14.0 34.6
SCOPE VARIABLES
|Company Revenue (millions) 15 87 7.867.5 786.8 2.548.5 44574 12.134.0 21,8095
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
93% Eligible 19% No 100% No
1% Eligible but payment not received 81% Yes 0% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
7% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal humal Use of this report or any data it contains for any other Page 376

n and
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*'I°Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 25 169.8 -—= 145.1 167.6 193.1 -—=
Actual Bonus Amount 9 25 60.1 -—= 325 448 84.3 —
Actual Bonus as % of Base 9 25 34 -—= 22 29 47 -
Hourly Rate 0 - -— -—= -—- - -— -
Actual Cash Compensation 9 25 229.9 —-—= 188.2 202.3 267.1 -
Actual Total Direct Compensation (Inc! LTI) 9 25 270.0 -— 210.6 231.1 330.2 -
Actual Retention Bonus 0 - -—= -— - - - -
Eotal Variable Payments — Excl Actual 6 13 15.9 -—= 8.3 19.3 224 -—=

onus
Total Actual Cash Compensation (Incl 9 25 236.5 -—= 198.4 208.9 2758 —=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Inci LTI & 9 25 276.6 -—= 2132 239.0 338.9 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 9 25 285.3 - 224.0 260.2 343.4 -—=
TARGET COMPENSATION
Target Bonus Amount 9 25 53.5 - 29.9 357 56.6 —-—=
Target Bonus as % of Base 9 25 29 - 19 23 31 -
Target Cash Compensation 9 25 2233 -—= 183.8 191.4 242.8 —
Target Total Direct Compensation (Incl LTI) 9 25 263.4 ——- 2051 22586 302.5 -—=
Target Total Compensation (Incl Pergs) 9 25 2721 -— 214.8 239.2 307.0 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 8 24 451 - 28.6 441 65.4 —-—=
LTl as % of Base 8 24 27 -—- 18 25 32 -
Total Perquisite Amount 7 23 11.2 -—= 4.8 7.5 16.9 -—=
SCOPE VARIABLES
|Company Revenue (miilions) 9 25 6.427.1 == 1.907.3 3.922.8 11.297.7 -
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 11% No 100% No
0% Eligible but payment not received 89% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data 1t contains may only be used by participants to support their intemal human resources and management organizations Use of this report or any data 1t contains for any other Page 377
gurpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior wnitten consent This report and the data analysis and know-how in it are the and p y work praduct of Willis
‘'owers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson 1«1*1*lsl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP ~ Natural Resources Exploitation/Operation/Production
Level : P6 — Renowned Expert (P6)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 10 207.7 -—- -— 212.7 - —_—
Actual Bonus Amount 4 10 779 - -— 83.5 -— _—
Actual Bonus as % of Base 4 10 37 -— _ 37 — _—
Hourly Rate 0 - I ——= - -—= - -
Actual Cash Compensation 4 10 2856 -— -— 304.1 _— _—
Actual Total Direct Compensation (Incl LT}) 4 10 370.7 -—- -— 387.8 —_— —_—
Actual Retention Bonus 0 _— _— _— — _— —— _—
Total Variable Payments — Exci Actual 1 - — — - S _— _—
Bonus
Total Actual Cash Compensation (Inc 4 10 288.0 -—= — 304.1 -— —
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 10 3731 —-— - 3925 - —
Other Variable Payments)
Total Compensation (Incl Pergs) 4 10 383.3 -—= —-— 398.5 _— _—
TARGET COMPENSATION
Target Bonus Amount 4 10 62.0 -—= - 66.9 - _—
Target Bonus as % of Base 4 10 30 -—= -— 30 _— _—
Target Cash Compensation 4 10 269.7 -— _ 280.2 _— —
Target Total Direct Compensation (Incl LTI) 4 10 3548 - —_— 371.2 _— _—
Target Total Compensation (Incl Pergs) 4 10 365.0 -— -— 381.2 S _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 4 10 85.1 - _ 79.2 N —
LTI as % of Base 4 10 41 —-— —_— 39 - —
Total Perquisite Amount 4 10 10.2 - —_— 11.0 _— _—
SCOPE VARIABLES
|Companv Revepue (millions) 4 10 7.3654 === == 71921 ——= e

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 0% No 100% No
0% Eligible but payment not received 100% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monefary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential -~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support thesr internal human and rg Use of this report or any data it contains for anr other Page 378
gurpose (including employee newsletters and other internal publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how In it are the and proprietary work product of Willis
‘owers Watson which owns all related intellectual property nights




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LIl
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T1 - Entry (T1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 5 92 72.0 —-—- 65.0 72.3 78.7 ——=
Actual Bonus Amount 4 91 7.8 -—= ——— 7.8 -—= —-—=
Actual Bonus as % of Base 4 91 11 - -—= 12 -—= ——
Hourly Rate 1 - -— -— —— - ——=
Actual Cash Compensation 5 92 78 2 -—= 72.9 80.8 82.2 —-—=
Actual Total Direct Compensation (Incl LTI) 5 92 80.9 -—- 74.6 82.8 86.2 -—=
Actual Retention Bonus 0 -—- -— - - -— -—- -—-
Total Variable Payments — Excl Actual 0 -—= -—= - - -—= -—= -
Bonus
Total Actual Cash Compensation (Incl 5 92 78.2 - 72.9 80.8 82.2 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 5 92 80.9 - 74.6 82.8 86.2 -
Other Variable Payments)
Total Compensation (Incl Pergs) 5 92 81.3 -—= 751 83.3 86.5 -
TARGET COMPENSATION
Target Bonus Amount 4 91 7.5 —-—= -—= 7.6 -—= -—-
Target Bonus as % of Base 4 91 11 —-—= ——= 10 -—= -
Target Cash Compensation 5 92 77.9 - 72.1 80.3 82.5 -—=
Target Total Direct Compensation (Incl LTI) 5 92 80.6 -—= 75.1 824 85.2 -—=
Target Total Compensation (Incl Pergs) 5 92 81.0 - 75.6 82.4 85.7 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 —— - —— - - - -
LTl as % of Base 2 -—- -— -— -—= - -— -—-
Total Perquisite Amount 3 -—= -— -—= - -—= -—- -
SCOPE VARIABLES
|Company Revenue (millions) 5 92 4.367.1 === 1.554.0 2.5485 80895 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 60% No 80% No
0% Eligible but payment not received 40% Yes 20% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for anr other Page 379
il’.”"p“e (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and knaw-how embodied in it are the confidential and propnietary work product of Wiliis
‘owers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI"1'l:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 9 290 82.7 -—- 76.1 85.1 90.0 -
Actual Bonus Amount 8 217 10.4 - 7.0 9.5 121 -
Actual Bonus as % of Base 8 217 13 -—- 8 13 16 -
Hourly Rate 3 -—= -—= - -—= -—- -
Actual Cash Compensation 9 290 90 9 - 85.7 92.3 94.9 -—=
Actual Total Direct Compensation (Incl LTI) 9 290 93.2 -—= 87.7 93.5 98.5 —-—=
Actual Retention Bonus 0 -—- - - - - - —-—=
Total Variable Payments — Excl Actual 1 -—= -—= —-—= ——= -—= - -
Bonus
Total Actual Cash Compensation (Incl 9 290 90.9 -— 85.7 92.3 95.0 ——=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 9 290 93.2 - 87.7 93.5 98.5 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) . 9 290 94.0 - 88.0 96.2 98.8 -
TARGET COMPENSATION
Target Bonus Amount 7 217 9.7 - 7.5 7.8 10.2 -
Target Bonus as % of Base 7 217 12 -— 10 10 13 —-—-
Target Cash Compensation 8 289 89.5 - 83.0 91.0 95.9 -—=
Target Total Direct Compensation (incl LT1) 8 289 92.0 - 84.8 94.2 97.5 -—=
Target Total Compensation (Incl Pergs) 8 289 92.9 -— 85.2 95.7 97.9 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 - —-—= -—= —-—= - -—- -—
LTl as % of Base 3 —-—- - -—= -—- -—= -—- -
Total Perquisite Amount 5 121 1.6 ——— 04 0.5 32 -
SCOPE VARIABLES
[Company Revenue (millions) 9 290 95207 ——= 1.554.0 40450 156.252.2 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
84% Eligible 67% No 67% No
0% Eligible but payment not received 33% Yes 33% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
16% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Wilhs Towers Watson Confidential - for the internal use of survey partictpants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for any other Page 380
purpose (Including employee newsletters and other internal publications) or by any other party Is strctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysis and know-how in it are the y work product of Willis
Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI"1I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production
Level : T3 — Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 10 227 96.6 81.1 87.4 96.1 108.5 111.4
Actual Bonus Amount 9 181 14.9 -—= 8.9 14.0 16.3 -
Actual Bonus as % of Base 9 181 16 - 9 15 19 -—=
Hourly Rate 3 -— —_— -— -— o -
Actual Cash Compensation 10 227 107 0 94.7 99.3 106.7 114.8 122.5
Actual Total Direct Compensation (Incl LTI) 10 227 110.7 94.7 99.3 113.4 119.0 1241
Actual Retention Bonus 0 -— -— - - - -— -—-
Total Variable Payments - Excl Actual 3 - -— -— -— -— -— -—-
Bonus
Total Actual Cash Compensation (Incl 10 227 108.4 94.7 99.3 106.8 119.3 124.1
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTi & 10 227 1121 94.7 99.3 113.4 119.3 136.7
Other Variable Payments)
Total Compensation (Incl Pergs) 10 227 113.0 954 99.8 1134 123.4 136.8
TARGET COMPENSATION
Target Bonus Amount 8 181 121 - 9.7 10.7 12,5 -
Target Bonus as % of Base 8 181 13 - 10 12 15 —-—
Target Cash Compensation 9 226 106.5 - 98.8 109.3 114.1 -
Target Total Direct Compensation (Incl LTI) 9 226 110.6 - 105.6 110.2 117.8 -
Target Total Compensation (Incl Pergs) 9 226 111.5 -—= 105.9 110.2 121.1 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 -— -—- -—- -—- -—- -—- -—
LTl as % of Base 3 - - - -— -—= -—- -
Total Perquisite Amount 5 115 1.8 -—= 0.4 0.5 3.8 -—=
SCOPE VARIABLES
|Company Revenue (millions) 10 227 01424 556.9 1.976.5 4.851.1 13.693.1 32.941.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 70% No 71% No
3% Eligible but payment not received 30% Yes 29% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
17% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their mternal hurman and Use of this report or any data it contains for any other Page 381
purpose (Including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's pnor written consent This report and the data analysns and know-how n it are the and prop! y work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : T4 ~ Lead (T4)

WillisTowers Watson Li1"I'll

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 256 109.9 94.3 95.1 105.3 124.2 137.6
Actual Bonus Amount 11 225 17.5 6.9 12.6 20.1 211 28.9
Actual Bonus as % of Base 11 225 16 6 11 17 20 25
Hourly Rate 3 - ——— - - - - -
Actual Cash Compensation 11 256 126.7 103.2 116.5 123.0 138.3 169.3
Actual Total Direct Compensation (Incl LT}) 11 256 135.4 104.3 122.7 124.5 156.2 179.0
Actual Retention Bonus 0 - - - —— - - -
Total Variable Payments — Excl Actual 3 —— -—= —-—= - - -—= -
Bonus
Total Actual Cash Compensation (Incl 11 256 129.6 103.2 116.5 123.0 1562.0 172.0
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 11 256 138.3 104.3 122.7 124.5 173.6 189.4
Other Variable Payments)
Total Compensation (Incl Pergs) 11 256 139.5 104.7 122.7 124.5 175.0 194.4
TARGET COMPENSATION
Target Bonus Amount 11 226 16.2 10.0 11.4 16.1 211 23.9
Target Bonus as % of Base 11 226 15 10 12 13 20 22
Target Cash Compensation 11 254 124.3 99.6 106.5 124.5 140.3 157.7
Target Total Direct Compensation (Incl LTI) 11 254 133.0 99.6 119.2 124.7 158.2 175.8
Target Total Compensation (Incl Pergs) 11 254 134.1 100.0 119.2 124.7 159.6 180.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 181 18.8 -—= 10.8 18.1 28.5 ——=
LTI as % of Base 6 181 16 - 11 17 22 -
Total Perquisite Amount 7 131 26 - 0.5 1.0 5.4 ——
SCOPE VARIABLES
|Company Revenue (millions) 11 256 8.667.9 5738 2.398.9 40450 12.134.0 31.322.1
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
91% Eligible 45% No 78% No
1% Eligible but payment not received 55% Yes 22% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

9% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Wilks Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 382
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : W1 - Entry (W1)

WillisTowersWatson LiI'I"Ll

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 11 261 82.5 64.1 73.5 83.7 87.5 103.8
Actual Bonus Amount 10 251 5.5 1.7 4.4 5.8 6.6 9.1
Actual Bonus as % of Base 10 251 7 3 5 7 8 12
Hourly Rate 10 255 38 31 34 38 42 46
Actual Cash Compensation 11 261 87.3 66.4 81.6 88.4 93.4 107.0
Actual Total Direct Compensation (incl LTI) 11 261 88.0 67 9 81.6 88.4 93.4 107.0
Actual Retention Bonus 1 —-—- -— -—= —-—= —-—- -
Total Variable Payments - Excl Actual 2 -—- -—= e -— ——- -—= -—=
Bonus
Total Actual Cash Compensation (Incl 11 261 87.5 66.4 81.6 88.4 93.4 107.0
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 1 261 88.1 67.9 81.6 88.6 93.4 107.0
Other Variable Payments)
Total Compensation (incl Pergs) 1 261 92.4 68.0 82.8 90.1 104.4 116.8
TARGET COMPENSATION
Target Bonus Amount 9 177 6.2 —-—= 5.1 6.1 71 -
Target Bonus as % of Base 9 177 8 - 6 7 10 -
Target Cash Compensation 10 178 89.8 76.4 80.9 90.0 97.0 107.3
Target Total Direct Compensation (Incl LTI) 10 178 90.4 76.4 81.2 90.0 97.0 107.3
Target Total Compensation (Incl Pergs) 10 178 95.2 76.9 85.6 93.5 105.2 117.7
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - - - - - -
LTI as % of Base 2 - - - - - - -
Total Perquisite Amount 7 54 7.7 -—= 0.5 3.2 6.0 -—
SCOPE VARIABLES
|Company Revenuye (millions) 11 261 13.203.7 2.507.8 4.045.0 10.461.5 25.049.0 33.041.6
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
88% Eligible 82% No 12% No
2% Eligible but payment not received 18% Yes 88% Yes
for poor performance reasons
1% Eligible but payment not received
due to insufficient time on the job
9% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for a rother Page 383

purpose (including employee newsletters and other internal publications) or by any other party I1s strictly prohibited without Willis Towers Watson's pror wntten consent This report and the data analysis and know-how embodied In 1t are the confidential and propnetary work product of
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

WillisTowersWatson Li*I'Ll

Level : W2 - Intermediate (W2)
Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 14 638 88.2 74.7 78.6 82.4 97.3 110.7
Actual Bonus Amount 13 631 7.4 25 45 6.9 8.8 14.4
Actual Bonus as % of Base 13 631 8 3 5 7 11 18
Hourly Rate 12 599 43 36 37 41 48 53
Actual Cash Compensation 14 638 95.1 76.3 85.2 93.9 104.3 117.3
Actual Total Direct Compensation (Incl LT!) 14 638 95.7 78.1 85.3 96.2 104.3 117.3
Actual Retention Bonus 1 -—- - -—- -—- - - -
Eotal Variable Payments - Excl Actual 5 109 5.5 -—= 1.3 6.0 94 -
onus
Total Actual Cash Compensation (Incl 14 638 96.1 76.3 852 97.5 105.5 117.3
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 14 638 96.8 78.1 85.3 97.9 105.5 117.3
Other Variable Payments)
Total Compensation (Incl Pergs) 14 638 101.2 78.4 85.3 101.7 112.9 127.5
TARGET COMPENSATION
Target Bonus Amount 11 371 7.2 54 5.8 6.6 8.2 10.1
Target Bonus as % of Base 11 371 8 6 6 7 10 12
Target Cash Compensation 12 373 96.7 79.5 88.5 944 102.8 120.8
Target Total Direct Compensation (Incl LTI) 12 373 97.2 79.5 89.3 95.2 102.8 120.8
Target Total Compensation (Incl Pergs) 12 373 102.5 79.9 924 101.2 113.2 130.9
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - - - -—- - -— -
LTI as % of Base 2 - -— - — -— -—- -—
Total Perquisite Amount 11 197 6.7 04 0.5 49 6.0 295
SCOPE VARIABLES
|Company Revenue (milliens) 14 638 113761 1.240.0 26904 8.059.3 20,0401 30.764.0
Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
92% Eligible 86% No 15% No
1% Eligible but payment not received 14% Yes 85% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
7% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human rg Use of this report or any data it contains for any other Page 384
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2017 Energy Services MMPS Compensation Survey — Canada

Position Summary Table
TOTAL SAMPLE
August 2017

Function : EOP - Natural Resources Exploitation/Operation/Production

Level : W3 - Senior (W3)

WillisTowers Watson [1"1'1:1

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 14 2508 98.3 70.5 87.1 93.3 115.6 128.3
Actual Bonus Amount 13 2473 8.2 26 45 8.7 121 13.8
Actual Bonus as % of Base 13 2473 8 3 5 7 12 15
Hourly Rate 12 2297 48 32 40 45 58 61
Actual Cash Compensation 14 2508 105.8 "7 94.9 106.5 1247 136.4
Actual Total Direct Compensation (Incl L.TI) 14 2508 106.5 71 7 95.9 106.6 1247 136.4
Actual Retention Bonus 1 -— - - -— - -
gotal Variable Payments — Excl Actual 8 513 15.1 - 25 10.6 16.8 -—=

onus
Total Actual Cash Compensation (incl 14 2508 107.1 7.7 94.9 106.8 127.5 137.0
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 14 2508 107.8 71.7 96.0 107.8 127.5 137.0
Other Variable Payments)
Total Compensation (Incl Pergs) 14 2508 111.0 71.9 96.3 108.3 136.0 139.5
TARGET COMPENSATION
Target Bonus Amount 11 1796 8.5 6.3 6.4 8.9 9.5 11.5
Target Bonus as % of Base 11 1796 8 6 6 8 10 12
Target Cash Compensation 12 1815 108.8 72.0 99.2 106.1 121.4 1391
Target Total Direct Compensation (Incl LTI} 12 1815 109.2 72.0 102.4 106.1 121.4 139.1
Target Total Compensation (Incl Pergs) 12 1815 112.9 72.9 102.6 107.9 134.2 141.8
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - -—= -—= -— -—= -—= -
LTI as % of Base 2 —-—- -—= -—= - -—- -— -—-
Total Perquisite Amount 10 1081 5.5 0.4 0.8 4.0 5.6 241
SCOPE VARIABLES
|Company Revenye (millions) 14 2508 11.311.6 937.0 26904 8.059.3 19.865.5 30.764.0

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
92% Eligible 86% No 15%
0% Eligible but payment not received 14% Yes 85% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job

7% Not eligible
All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this repor( or any data it contains for any other Page 385
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson I:1*I'lL:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOP — Natural Resources Exploitation/Operation/Production
Level : W4 - Lead (W4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 11 1094 108.9 91.8 100.7 105.8 126.5 129.4
Actual Bonus Amount 11 1090 9.9 3.0 6.5 7.8 14.0 18.2
Actual Bonus as % of Base 11 1090 9 3 6 7 12 17
Hourly Rate 9 1015 53 ——= 48 51 60 -
Actual Cash Compensation 11 1094 118.7 96.5 108.1 117.3 1291 141.2
Actual Total Direct Compensation (Incl LT}) 11 1094 119.9 102.5 108.1 117.3 129.1 141.2
Actual Retention Bonus 1 -— -— - - - -—= —
Eotal Variable Payments - Excl Actual 8 687 14.2 -—= 2.8 8.3 15.9 ——=

onus

Total Actual Cash Compensation (Incl 11 1094 120.2 96.5 108.7 117.3 135.2 142.1
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 11 1094 121.4 102.5 108.7 118.0 135.2 142.1
Other Variable Payments)

Total Compensation (Inci Pergs) 11 1094 126.3 102.6 109.1 1256 140.3 150.5
TARGET COMPENSATION

Target Bonus Amount 10 394 8.4 5.0 6.4 7.8 10.3 12.6
Target Bonus as % of Base 10 394 8 5 6 7 10 12
Target Cash Compensation 10 394 119.0 103.6 110.3 117.2 125.8 1384
Target Total Direct Compensation (incl LTI) 10 394 119.6 104.0 113.0 117.2 125.8 138.4
Target Total Compensation (Incl Perqs) 10 394 125.0 104.6 116.9 120.1 140.4 149.8
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 2 ——- - - -— - - -
LTI as % of Base 2 - -— - - -—= -—- -—-
Total Perquisite Amount 9 347 6.9 -—= 0.7 4.5 6.3 -—=
SCOPE VARIABLES
1Company Revenye (millions}) 11 1094 10.693.4 13993 29432 10.461.5 18,3704 26.542.8

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
99% Eligible 82% No 18% No
0% Eligible but payment not received 18% Yes 82% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by parhcipants to support their internal human and Use of this report or any data it contains for any other Page 386
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson L1'I'l:1
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : M1 - Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 201 119.0 — 113.5 118.9 128.9 ==
Actual Bonus Amount 5 186 19.8 - 12.9 22.4 25.5 —
Actual Bonus as % of Base 5 186 17 - 12 18 21 -
Hourly Rate 2 -—= — - - -—= -
Actual Cash Compensation 8 201 131 4 -—= 119.7 130.4 140.9 -
Actual Total Direct Compensation (Incl LTI) 8 201 134.0 -—- 119.7 130.4 152.0 -—
Actual Retention Bonus 1 -—- -—= —-—- - -—= -—= -
Total Variable Payments - Excl Actual 3 - -—= -—- —-—= -—= -— —-—=
Bonus
Total Actual Cash Compensation (incl 8 201 133.4 - 1201 130.4 140.9 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 201 136.0 - 120.1 130.4 162.0 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 201 136.2 -—= 120.4 130.5 152.8 -
TARGET COMPENSATION
Target Bonus Amount 5 187 15.9 - 12.3 13.2 20.8 -
Target Bonus as % of Base 5 187 14 -—- 11 13 17 -
Target Cash Compensation 8 201 128.9 -—- 120.0 129.7 132.9 -—-
Target Total Direct Compensation (Incl LTI) 8 201 131.5 -—= 120.0 130.4 143.6 -—
Target Total Compensation (Incl Pergs) 8 201 131.8 -—= 120.3 130.5 144.4 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 3 — -—= - - - -—= -
LTl as % of Base 3 == -—= — - - — —
Total Perquisite Amount 5 11 31 -—= 0.2 0.4 7.4 —
SCOPE VARIABLES
|Company Revenye (millions) 8 201 125117 —== 1.086.9 73632 26,1256 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
62% Eligible 59% No 91% No
0% Eligible but payment not received 41% Yes 9% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
37% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Wilhs Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data 1t contains for an)/ other Page 387
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowersWatson LI*I'L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P1 - Entry (P1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 15 71.2 - - 73.8 —_— _—
Actual Bonus Amount 4 15 9.5 i - 82 -— —
Actual Bonus as % of Base 4 15 13 —-— - 1 — _—
Hourly Rate 1 —-— - - - - - -
Actual Cash Compensation 4 15 80.6 -—= -~ 82.9 - -
Actual Total Direct Compensation (Incl LTI) 4 15 81.9 - - 82.9 -—= -—
Actual Retention Bonus 0 —_— _ _— —_— _— _— —
Total Variable Payments — Excl Actual 0 - _— - —_— _— _— _—
Bonus
Total Actual Cash Compensation (Incl 4 15 80.6 - -~ 829 -— —_—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 15 81.9 - - 82.9 -— _—
Other Variable Payments)
Total Compensation (Incl Perqs) 4 15 822 — -—~= 83.1 - -
TARGET COMPENSATION
Target Bonus Amount 4 15 8.2 - — 7.8 -— _—
Target Bonus as % of Base 4 15 1 - — 11 — ——
Target Cash Compensation 4 15 79.4 - - 82.5 —_— _—
Target Total Direct Compensation (Incl LTI) 4 15 80.6 - - 82.5 - -—
Target Total Compensation (incl Pergs) 4 15 80.9 -—= - 82.6 -—= -—-
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -— —_— _— _— _— _— —_——
LTl as % of Base 1 - - —-— —_— S — _—
Total Perquisite Amount 2 - —_— - —_— _— _— —_—
SCOPE VARIABLES
|Company Revenye (millions) 4 15 17.511.9 -—= - 19.407.3 - —-—=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 25% No 93% No
0% Eligible but payment not received 75% Yes 7% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
;i)_urpose {(including employee newsletters and other internal pubhwuons) or by any other party 1s strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know—haw
‘owers Watson which owns all related intellectual property nghts
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 94 1563.5 - 133.9 155.0 163.3 -
Actual Bonus Amount 5 83 445 -—- 34.9 416 55.6 -—=
Actual Bonus as % of Base 5 83 28 - 22 28 35 -
Hourly Rate 0 -—- -—= -—= -—= -— -—=
Actual Cash Compensation 8 94 181 4 -—= 1443 194.7 207.5 -
Actual Total Direct Compensation (Incl LTI) 8 94 208.5 - 1447 2115 268.5 —-—-
Actual Retention Bonus 1 - - -—= -—= -—= - -
Total Variable Payments - Excl Actual 2 ——- -—- -—- - - -—= ——=
Bonus
Total Actual Cash Compensation (Incl 8 94 185.5 -—- 144 .4 194.7 207.5 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 8 94 212.6 -— 1447 211.6 268.5 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 94 2143 -—= 146.3 212.6 2727 ——
TARGET COMPENSATION
Target Bonus Amount 5 83 32.5 ——— 30.3 325 347 -
Target Bonus as % of Base 5 83 21 - 20 20 22 -—=
Target Cash Compensation 8 94 173.8 -—= 141.2 188.9 195.9 ——=
Target Total Direct Compensation (Incl LTI) 8 94 201.0 —-—- 145.8 205.3 251.0 -—=
Target Total Compensation (Inc! Pergs) 8 94 202.7 -—= 147.3 206.3 255.2 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 82 45.0 -—= 20.6 25.9 78.9 -—=
LTI as % of Base 5 82 27 -—= 12 17 48 -
Total Perquisite Amount 6 48 6.5 -—- 0.3 3.0 10.8 -—=
SCOPE VARIABLES
[Company Revenue (millions) 8 94 14,1940 - 11419 12.864.5 26,4882 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
63% Eligible 30% No 100% No
0% Eligible but payment not received 70% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
38% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human g Use of this report or any data it contains for any other Page 389
purpose (including employee newsletters and other internal publications) or by any other party is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-haw in it are the and propi y work product of Willis

Towers Watson which owns ali related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI'I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : M3 — Senior Manager (M3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 7 28 181.9 - 156.6 177.0 203.8 -
Actual Bonus Amount 6 26 51.0 ——= 40.2 511 65.3 -—=
Actual Bonus as % of Base 6 26 29 -—= 23 30 36 —-—=
Hourly Rate 0 - e -— - -— -—- -
Actual Cash Compensation 7 28 2256 - 208.9 226.4 234.2 -
Actual Total Direct Compensation (Incl LTi) 7 28 290.7 — 2354 306.6 3485 -
Actual Retention Bonus 1 -—= -—= - - -—- - -—=
Total Variable Payments — Excl Actual 1 - - - -—= - - —
Bonus
Total Actual Cash Compensation (incl 7 28 230.2 -—= 2239 232.0 240.8 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 7 28 2953 -—= 235.4 306.6 371.9 -—=
Other Variable Payments)
Total Compensation (Incl Pergs) 7 28 299.2 - 2354 311.9 381.9 i
TARGET COMPENSATION
Target Bonus Amount 6 26 41.2 ——= 34.3 411 48.2 -—=
Target Bonus as % of Base 6 26 24 - 20 25 25 -—=
Target Cash Compensation 7 28 217.2 —-—= 195.7 215.0 2294 -
Target Total Direct Compensation (incl LT}) 7 28 282.3 - 235.4 304.1 3353 -—=
Target Total Compensation (Incl Pergs) 7 28 286.2 -—= 2354 309.3 3443 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 26 77.5 - 37.7 84.0 106.0 -
LTl as % of Base 6 26 44 -— 21 43 64 -—
Total Perquisite Amount 5 25 5.5 - 1.7 52 9.5 -—=
SCOPE VARIABLES
|Company Revenue (millions) I 28 17.2309 -== 42650 13.224.0 26.968.0 —==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 21% No 100% No
0% Eligible but payment not received 79% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human
purpose (including employee newsletters and other internal publications) or by any other party is stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and knorw—how
Towers Watson which owns all related (ntellectual property rights
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson L:I*1°L:l
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P2 - Intermediate (P2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 7 107 86.6 —— 79.3 82.3 88.1 -
Actual Bonus Amount 6 105 8.6 -—= 5.0 9.9 111 ——=
Actual Bonus as % of Base 6 105 10 - 6 12 13 —-—=
Hourly Rate 1 - —-—- —-—= -—= ——= -
Actual Cash Compensation 7 107 94 0 -—- 84.7 92.3 99.9 ——
Actual Total Direct Compensation (Incl LTI) 7 107 97.6 -— 92.3 97.3 99.9 -—
Actual Retention Bonus 0 - - - - - —-—= -
Total Variable Payments — Excl Actual 2 - - - - - - -
Bonus

Total Actual Cash Compensation (Incl 7 107 94.1 -—- 84.9 923 100.1 -—=
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 7 107 97.6 -—= 92.3 97.3 100.1 —-—=
Other Variable Payments)

Total Compensation (Incl Pergs) 7 107 98.0 -—= 92.3 98.0 100.1 -—=
TARGET COMPENSATION

Target Bonus Amount 5 104 8.8 -—= 7.3 8.6 104 -—=
Target Bonus as % of Base 5 104 11 -— 9 10 13 -—
Target Cash Compensation 6 106 95.0 - 87.9 924 101.1 -
Target Total Direct Compensation (Incl LTI) 6 106 97.8 -— 93.0 96.1 102.9 -
Target Total Compensation (Incl Pergs) 6 106 98.2 - 934 96.5 103.6 -
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 4 17 7.0 - —-—= 6.5 - -—=
LTI as % of Base 4 17 9 -—= —— 8 -—= S
Total Perquisite Amount 4 24 0.6 -—= -— 0.5 -—= -—=
SCOPE VARIABLES
1Company Revenue (millions) 7 107 14.641.8 -== 47213 12.505.0 25.049.0 ——=

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 43% No 99% No
0% Eligible but payment not received 57% Yes 1% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
14% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 391
purpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson's prior waitten consent This report and the data analysis and know-how in it are the and prop! y work product of Wiliis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I*Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P3 - Career (P3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 8 176 109.8 ——— 93.2 102.2 135.9 -
Actual Bonus Amount 7 170 16.4 -—- 11.9 144 22.8 -
Actual Bonus as % of Base 7 170 15 - 12 14 20 -
Hourly Rate 1 - - ~ - -
Actual Cash Compensation 8 176 123 9 -— 108.1 116.2 145.0 -
Actual Total Direct Compensation (Incl LTI) 8 176 129.4 —-—= 115.4 120.5 147.6 ——=
Actual Retention Bonus 0 —-—= -—= -— -— -~= - —-—=
Total Variable Payments — Excl Actuai 2 - - -—= -—= - -—- -
Bonus
Total Actual Cash Compensation (Incl 8 176 124.5 - 108.1 118.6 145.0 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTl & 8 176 130.0 - 115.7 122.2 147.6 -
Other Variable Payments)
Total Compensation (Incl Pergs) 8 176 130.3 - 116.3 122.8 147.6 -
TARGET COMPENSATION
Target Bonus Amount 6 171 14.4 - 10.2 13.9 18.0 -
Target Bonus as % of Base 6 171 13 -—- 10 14 15 -
Target Cash Compensation 7 174 126.3 -—= 106.8 114.9 148.4 -
Target Total Direct Compensation {Incl LTI} 7 174 131.2 -—= 114.0 121.0 148.4 -
Target Total Compensation (Incl Pergs) 7 174 131.5 -— 1141 122.0 148.4 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 28 9.3 - 6.0 9.2 11.7 —-—=
LTI as % of Base 6 28 10 ——= 6 9 13 -
Total Perquisite Amount 5 38 1.8 ——= 0.3 0.8 3.9 -
SCOPE VARIABLES
|Company Revenye (millions) 8 176 15,8746 === 104769 12.864.5 25.037.7 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
86% Eligible 25% No 98% No
1% Eligible but payment not received 75% Yes 2% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
13% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data It contains may only be used by participants to support their internal human Use of this report or any data it contains for any other Page 392
purpose (including employee newsletters and other internal publications) or by any other party 1s stnctly prohibited without Willis Towers Watson's prior written consent This report and the data analysts and knorw—hcw embodied in it are the confidential and propnetary work product of Willis

Towers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LiI*I'Ll
Position Summary Table

TOTAL SAMPLE
August 2017

Function : EOT - Transportation and Pipeline
Level : P4 - Specialist (P4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION
Base Salary 9 97 127.3 -— 114.4 125.5 134.2 -
Actual Bonus Amount 8 96 222 - 18.7 22.8 26.3 -
Actual Bonus as % of Base 8 96 18 -— 14 18 23 -—=
Hourly Rate 1 - - - -— - -— -
Actual Cash Compensation 9 97 147 1 —= 140.0 148.8 159.3 —-—
Actual Total Direct Compensation (Incl LTI) 9 97 157 8 -— 148.5 158 9 168.5 =
Actual Retention Bonus 2 - - ——= - -—=
Total Variable Payments — Excl Actual 4 6 18 3 -—- -—= 18 5 -—= —-—=
Bonus
Total Actual Cash Compensation (Incl 9 97 151.1 -—= 140.0 148.8 169.7 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 9 97 161.8 -—= 149.5 163.8 181.4 -
Other Variable Payments)
Total Compensation (Incl Pergs) 9 97 162.1 - 149.7 164.2 181.6 -
TARGET COMPENSATION
Target Bonus Amount 7 91 20.2 - 17.7 19.8 214 -—=
Target Bonus as % of Base 7 91 16 -—= 15 15 19 —-—=
Target Cash Compensation 8 92 147.5 -——= 136.1 148.0 155.4 -
Target Total Direct Compensation (Incl LTI) 8 92 158.3 -—= 164.2 1571 163.8 —-—=
Target Total Compensation (Incl Pergs) 8 92 158.6 ——= 154.7 157.7 163.8 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 7 34 18.0 -—= 10.0 19.8 248 —-—=
LTl as % of Base 7 34 15 - 8 15 22 -
Total Perquisite Amount 4 20 0.6 -—= - 0.5 —-—= —-—=
SCOPE VARIABLES

ny Revenue (millions) 9 97 14,.578.6 == 44932 12.505.0 26,0085 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
89% Eligible 31% No 100% No
0% Eligible but payment not received 69% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
11% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human g Use of this report or any data it contains for an)l other Page 393
lly_urpose (including employee newsletters and other internal publlcahons) or by any other party is stnctly prohibited without Willls Towers Watson's prior written consent This report and the data analysis and know—how n it are the and proprietary work product of Willis
owers Watson which owns all related intellectual property rights
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : P5 — Master (P5)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 27 146.0 -—- 135.5 146.7 157.0 -
Actual Bonus Amount 6 27 32.2 - 25.9 324 42.6 -—=
Actual Bonus as % of Base 6 27 22 -—= 17 22 27 -—=
Hourly Rate 0 -— - -— -— -—- - -
Actual Cash Compensation 6 27 178.2 -—= 163.1 182.4 192.9 -—=
Actual Total Direct Compensation (Incl LTI} 6 27 208.6 -—- 192.9 202.7 2347 -
Actual Retention Bonus 0 - - -—= —-—= - - —-—=
Total Variable Payments - Excl Actual 2 - -—= - - - - -—=
Bonus
Total Actual Cash Compensation (Incl 6 27 180.3 -—= 163.1 185.6 197.4 -
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (incl LTI & 6 27 210.6 - 193.0 208.8 234.7 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 27 2114 -—= 195.1 209.0 235.5 —-—=
TARGET COMPENSATION
Target Bonus Amount 5 25 31.2 —-—- 29.1 30.2 338 -
Target Bonus as % of Base 5 25 21 -—- 19 20 23 -—=
Target Cash Compensation 5 25 181.5 —-—= 175.0 176.5 190.7 -—=
Target Total Direct Compensation (Incl LTI} 5 25 209.9 - 197.6 206.4 223.9 -
Target Total Compensation (Incl Pergs) 5 25 210.9 - 199.0 206.7 2248 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 6 25 337 - 26.4 304 425 —-
LTI as % of Base 6 25 23 - 16 20 33 -
Total Perquisite Amount 4 22 1.2 -—- -—= 0.9 - -—=
SCOPE VARIABLES
|Company Revenue (millions) 6 27 127911 ——= 89585 12.319.5 15.941.9 -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
100% Eligible 6% No 100% No
0% Eligible but payment not received 94% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
0% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
©2017 Withs Towers Watson Confidental - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and Use of this report or any data it contains for any other Page 394
gurpose (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Willis Towers Watson’s prior written consent This report and the data analysis and know-how embodied In It are the confidential and proprietary work product of Willis

‘'owers Watson which owns all related intellectual property nghts




2017 Energy Services MMPS Compensation Survey — Canada WillisTowersWatson LI'I'LI
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : T2 - Intermediate (T2)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LT!)
Actual Retention Bonus

Total Variable Payments — Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

58 82.6 - 74.4 79.4 92.5 —
87.1 - 75.4 89.5 97.7 -
58 88.6 - 76.4 89.5 100.4 -
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TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Incl Pergs)
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LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount
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SCOPE VARIABLES
|Company Revenye (millions) S 58 11,8759 - 20729 10.523.0 22,3553 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
60% Eligible 60% No 40% No
0% Eligible but payment not received 40% Yes 60% Yes
for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
40% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value

©2017 Willls Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human resources and management organizations Use of this report or any data it contains for anr other Page 395
purpose (including employee newsletters and other internai publications) or by any other party Is strictly prohibited without Willis Towers Watson's prior written consent This report and the data analysis and know-how embodied in 1t are the confidential and propnietary work preduct of Willis
Towers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson LI*I°Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT — Transportation and Pipeline
Level : T3 — Senior (T3)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 161 100.4 -—- 85.4 101.4 110.3 -
Actual Bonus Amount 4 139 10.8 - - 129 - -
Actual Bonus as % of Base 4 139 10 -—= - 12 —-—= -
Hourly Rate 4 99 48 - -— 45 - -
Actual Cash Compensation 6 161 107.6 -—= 87.3 107.8 123.7 -—-
Actual Total Direct Compensation (Incl LTI) 6 161 109.2 -—= 90.1 107.7 128.4 -
Actual Retention Bonus 1 —-—= - -—= - -—- -—= -
Total Variable Payments - Excl Actual 1 - -—= -—= —-—= —— -—= —-—=
Bonus
Total Actual Cash Compensation (Incl 6 161 110.7 -—= 87.3 107.7 128.4 —=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 161 112.3 -—- 90.1 107.7 1331 -
Other Variable Payments)
Total Compensation (Incl Pergs) 6 161 112.6 - 90.2 107.7 133.7 —-—-
TARGET COMPENSATION
Target Bonus Amount 3 - - —— - - ——= -
Target Bonus as % of Base 3 -—= - ——- -— -—= —-—= -—-
Target Cash Compensation 5 159 109.6 - 94 1 106.8 126.6 ——=
Target Total Direct Compensation (Inc! LTI) 5 169 110.9 -—= 94.1 106.8 129.7 -—
Target Total Compensation (Incl Perqs) 5 159 111.1 -—= 94.2 106.8 130.3 —-—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 2 - — - - - ——= -
LTI as % of Base 2 -— -—= -— —— -— -— E—
Total Perquisite Amount 3 - —-—= -—= - -—- -—= -
SCOPE VARIABLES
|Company Revenye (millions) 6 161 93557 ——= 3.059.0 7.622.2 15,4385 ===

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
66% Eligible 67% No 33% No
0% Eligible but payment not received 33% Yes 67% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
33% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands - 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human Use of this report or any data it contains for an?l other P age 396
gurpou (including employee newsletters and other internal publications) or by any other party 1s strictly prohibited without Wilhs Towers Watson's prior written consent This report and the data analysis and know—how n it are the P y work product of Willis
‘'owers Watson which owns all related intellectual property rights



2017 Energy Services MMPS Compensation Survey — Canada
Position Summary Table

TOTAL SAMPLE

August 2017

WillisTowers Watson Li*1'li]

Function : EOT - Transportation and Pipeline
Level : T4 - Lead (T4)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary 5 19 113.1 - 99.3 116.2 125.2 -—=
Actual Bonus Amount 4 15 11.8 -—- - 13.0 - -
Actual Bonus as % of Base 4 15 10 - -—= 10 -—= -—=
Hourly Rate 3 ——= -—= -—= - -—= - -
Actual Cash Compensation 5 19 122.4 - 102.0 128.7 139.6 —-—=
Actual Total Direct Compensation (Incl LTI) 5 19 126.3 - 102.0 124.9 151.2 -
Actual Retention Bonus 0 - -—= -—= - -—= -—= -—=
Total Variable Payments - Excl Actual 1 - - -—= - - -—= -—=
Bonus

Total Actual Cash Compensation (incl 5 19 125.3 - 102.0 124.9 148.8 -
Other Variable Payments & Retention

Bonus)

Total Direct Compensation (Incl LTI & 5 19 129.9 -—- 102.0 1249 160.3 -
Other Variable Payments)

Total Compensation (Incl Perqs) 5 19 130.2 -—= 102.3 124.9 160.7 -—
TARGET COMPENSATION

Target Bonus Amount 4 16 11.2 —-—= -—- 11.8 -—= -
Target Bonus as % of Base 4 16 9 - - 10 - -
Target Cash Compensation 5 19 122.0 —— 100.7 127.9 140.4 -
Target Total Direct Compensation (Incl LTI) 5 19 126.7 - 100.7 127.9 152.0 -
Target Total Compensation (Incl Pergs) 5 19 126.9 — 101.0 127.9 152.3 -
LONG-TERM INCENTIVES AND PERQS

LTI Expected Value Amount 2 -—= - - -—= —— -—= -—
LTl as % of Base 2 ——= -—= —-—= - —-—= - -
Total Perquisite Amount 3 - -—= - - - - -
SCOPE VARIABLES

|Company Revenue (millions) 5 19 52303 == 16339 47213 9.081.0 ==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
73% Eligible 60% No 40% No
0% Eligible but payment not received 40% Yes 60% Yes
for poor performance reasons
7% Eligible but payment not received
due to insufficient time on the job
20% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential ~ for the internal use of survey participants only This report and any data it contains may only be used by participants to support their internal human and g Use of this report or any data it contains for any other Page 397
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : W2 - Intermediate (W2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 4 30 89.7 _— _— 88.3 _— _—
Actual Bonus Amount 4 14 59 - i 55 —— -
Actual Bonus as % of Base 4 14 6 - —_— 6 _— —
Hourly Rate 4 30 43 -— -—- 42 _— _—
Actual Cash Compensation 4 30 94.9 -— i 95.2 _— —
Actual Total Direct Compensation (Incl LTl) 4 30 96.2 -— -— 97.8 —-— -
Actual Retention Bonus 0 - — _— — J— _— _—
Total Variable Payments — Excl Actual 0 —_— — _ —_ _— _— _—
Bonus
Total Actual Cash Compensation (Incl 4 30 94.9 -— - 95.2 —_— —_—
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 4 30 96.2 -— - 97.8 —_— _
Other Variable Payments)
Total Compensation (Incl Perqgs) 4 30 96.5 -— - 97.9 — _—
TARGET COMPENSATION
Target Bonus Amount 4 14 4.3 - - 4.2 -— —_—
Target Bonus as % of Base 4 14 5 —_— -— 5 - —_—
Target Cash Compensation 4 17 92.8 -— — 92.8 _— _—
Target Total Direct Compensation (Incl LTI) 4 17 941 —-—= -—- 95.4 - -—
Target Total Compensation (Incl Pergs) 4 17 94.4 -—= - 95.9 -— _—
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 1 -— — —_— _— — _— _—
LTl as % of Base 1 —_— - _ _ _— -— _—
Total Perquisite Amount 1 -— —_— _— —_— _— _— —_—
SCOPE VARIABLES
[Company Revenue (millions) 4 30 14,862.2 — — 14.657.0 — -

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
76% Eligible 75% No 0% No
19% Eligible but payment not received 25% Yes 100% Yes

for poor performance reasons
0% Eligible but payment not received

due to insufficient time on the job
4% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
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Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOT - Transportation and Pipeline
Level : W3 — Senior (W3)

Cos Cases Average 10th 25th 50th 75th 90th

ACTUAL COMPENSATION

Base Salary

Actual Bonus Amount

Actual Bonus as % of Base

Hourly Rate

Actual Cash Compensation

Actual Total Direct Compensation (Incl LTI)
Actual Retention Bonus

Total Variable Payments - Excl Actual
Bonus

Total Actual Cash Compensation (Incl
Other Variable Payments & Retention
Bonus)

Total Direct Compensation (Incl LTI &
Other Variable Payments)

Total Compensation (Incl Pergs)

46 96.4 ——- -—- 97.2 -—- -—-

46 46 -—- - 46 - -—-
102.6 - - 101.0 - -
46 103.8 -—- - 101.0 -— -—-

N N=a2Dbhbhowwah
H
(o2}

46 104.8 -— - 104.3 — —_

F-N
IS
(e}

106.1 -—- - 105.3 - -

i
E-N
D

106.5 -—- - 105.6 - -

TARGET COMPENSATION

Target Bonus Amount

Target Bonus as % of Base

Target Cash Compensation

Target Total Direct Compensation (Incl LTI)
Target Total Compensation (Inct Pergs)

100.8 -—= -— 99.5 -— _—
37 1021 - -— 99.5 _— _—
37 102.5 - — 99.8 -— _—

ADBhDdDOW
w
\I

LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount

LTl as % of Base

Total Perquisite Amount 2 - -—= -—= -— -— -— -—

-
]
|
|
I
1
|
|
|
|
!
]
|
|
i
[

-
1
i
]
|
1
|
I
|
1
|
1
I
1
1
I

SCOPE VARIABLES
|Company Revenye (millions) 4 46 15.352.8 -== - 15.089.0 - -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
72% Eligible 75% No 0% No
22% Eligible but payment not received 25% Yes 100% Yes
for poor performance reasons
2% Eligible but payment not received
due to insufficient time on the job
4% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics
All monetary values in thousands - 2017 Accounting Value
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2017 Energy Services MMPS Compensation Survey — Canada WillisTowers Watson L:I"I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW ~ Well Operations
Level : M1 — Supervisor (M1)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 6 23 146.0 -—= 133.4 144.4 163.0 —-—=
Actual Bonus Amount 5 19 23.0 - 16.0 243 29.5 -
Actual Bonus as % of Base 5 19 16 -—- 10 17 21 —-—=
Hourly Rate 0 - - - -— -— - ——-
Actual Cash Compensation 6 23 165.3 -— 145.4 1567.2 193.1 -
Actual Total Direct Compensation (Incl LTI) 6 23 177.5 -—- 149.7 167.0 214.9 -
Actual Retention Bonus 0 ——— - -— -—- -—- - -
Total Variable Payments — Excl Actual 4 8 6.1 -—- - 5.9 -—= -
Bonus
Total Actual Cash Compensation (Incl 6 23 166.1 —-—— 145.8 155.4 196.9 -—=
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LTI & 6 23 179.1 -—= 151.0 167.8 219.5 -—-
Other Variable Payments)
Total Compensation (Incl Pergs) 6 23 184.4 -—= 151.3 168.0 228.9 -—-
TARGET COMPENSATION
Target Bonus Amount 4 19 26.8 —— - 276 - -
Target Bonus as % of Base 4 19 18 - -—= 18 -—- -—=
Target Cash Compensation 5 22 168.1 -— 141.2 162.7 197.8 ——
Target Total Direct Compensation (Incl LTI) 5 22 180.5 -—- 144.9 171.6 220.5 -
Target Total Compensation (Incl Pergs) 5 22 187.0 ——— 1451 171.9 236.3 -—=
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 5 16 19.8 -—- 15.6 21.0 233 -
LTl as % of Base 5 16 13 -—= 11 13 15 -—
Total Perquisite Amount 4 10 10.1 - —-—= 47 -—= -—=
SCOPE VARIABLES
|Company Revenye (millions) 6 23 12.2599 ——= 8.388.1 11.328.5 16.180.2 -==

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
80% Eligible 20% No 100% No
0% Eligible but payment not received 80% Yes 0% Yes

for poor performance reasons
3% Eligible but payment not received
due to insufficient time on the job
17% Not eligible

All values in Canadian Dollar
Effective date April 01, 2017
Company weighted statistics

All monetary values in thousands - 2017 Accounting Value
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2017 Energy Services MMPS Compensation Survey - Canada WillisTowers Watson LI"I'Ll
Position Summary Table

TOTAL SAMPLE

August 2017

Function : EOW - Well Operations
Level : M2 - Manager (M2)

Cos Cases Average 10th 25th 50th 75th 90th
ACTUAL COMPENSATION
Base Salary 10 36 175.3 135.0 156.5 174.8 194.9 218.3
Actual Bonus Amount 9 35 43.7 - 304 37.0 56.0 -—=
Actual Bonus as % of Base 9 35 25 -—= 17 23 37 -
Hourly Rate 0 —-—= - -— - -——= -—=
Actual Cash Compensation 10 36 214 6 173.0 190.9 2107 2211 305.5
Actual Total Direct Compensation (Inc! LTI) 10 36 263.3 180.1 231.7 256.5 2749 408.1
Actual Retention Bonus 1 - -—= - - - - -—=
Total Variable Payments - Excl Actual 4 9 11.7 -—- - 7.2 -—- -—
Bonus
Total Actual Cash Compensation (Incl 10 36 2181 1741 190.9 217.2 232.0 306.2
Other Variable Payments & Retention
Bonus)
Total Direct Compensation (Incl LT] & 10 36 266.8 183.1 2427 256.5 276.2 408.1
Other Variable Payments)
Total Compensation (Incl Pergs) 10 36 270.8 183.5 2427 258.6 281.9 4217
TARGET COMPENSATION
Target Bonus Amount 8 28 40.0 - 329 36.7 46.3 -
Target Bonus as % of Base 8 28 24 -—= 20 20 27 -—=
Target Cash Compensation 9 29 2121 -—= 187.9 2155 223.2 -—=
Target Total Direct Compensation (inci LTI) 9 29 258.5 -—= 227.8 257.5 270.5 -—=
Target Total Compensation (Inc! Pergs) 9 29 262.8 - 230.1 261.8 276.4 -
LONG-TERM INCENTIVES AND PERQS
LTI Expected Value Amount 10 30 49.8 12.3 17.4 451 77.4 105.6
LTIl as % of Base 10 30 29 7 10 25 50 56
Total Perquisite Amount 8 29 52 -—= 1.1 5.0 6.8 -
SCOPE VARIABLES
|Company Revenue (millions) 10 36 8.369.6 1,356.3 2.341.1 7.192.1 12.406.5 23.866.5

Bonus Eligibility LTI Eligibility Hourly Rate Eligibility
90% Eligible 0% No 100% No
0% Eligible but payment not received 100% Yes 0% Yes

for poor performance reasons
0% Eligible but payment not received
due to insufficient time on the job
10% Not eligible

All values in Canadian Dollar

Effective date April 01, 2017

Company weighted statistics

All monetary values in thousands — 2017 Accounting Value

©2017 Willis Towers Watson Confidential - for the internal use of survey participants only This report and any data it contains may only be used by participants to support therr internal human 'g Use of this report or any data it contains for any other P age 401
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