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II. ACCOUNTING RESULTS (Continued)

if later, and ends at the full eligibility date, which is the date the employee has
rendered all the service necessary to receive full benefits. This is generally age
55 with 10 years of credited service after age 45 for postretirement health
benefits and for postretirement life insurance benefits.

D. Assumptions as to Future Experience

To determine the actuarial present value of the liabilities for postretirement
benefits, estimates must be made of the benefits that will be paid in future
years on behalf of (1) existing pensioners and, (2) after retirement, on behalf of
all currently active employees. Projected retiree contributions must also be
estimated. These benefits and contributions are then discounted to the
valuation date using actuarial assumptions selected by the plan sponsor in
accordance with ASC 715-60 and reviewed by Aon Hewitt for reasonability.
These assumptions are summarized in Section V.

Actuarial assumptions take into account recent past experience and reasonable
future expectations. Significant actuarial assumptions reflected in the 2012
accounting information are as follows:

1. Salary, Mortality, Termination, Disability and Retirement Rates.
The salary, mortality, termination, disability, and retirement rate
assumptions used in the postretirement health and life insurance benefit
valuations are consistent with those used for the 2012 expense valuation
of the Entergy Corporation Non-bargaining I and Bargaining I pension
plans. These assumptions are shown in Section V.

Discount Rate and Expected Return on Assets as of January 1, 2012.
The discount rate assumption for ASC 715-60 purposes is 5.10%. (The
discount rate in 2011 was 5.50%). These rates are selected based on
matching the expected net benefit payments under the plan against
duration based yield curves. The assumptions for the expected return on
assets are 6.50% for taxable assets and 8.50% for non-taxable assets.
(The expected returns on assets for 2011 were 5.50% and 7.75%
respectively.)
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II. ACCOUNTING RESULTS (Continued)

Health Care Cost Trend Rates.

To develop expected claim costs for future years, annual health care cost
trend rates are applied to current claims cost estimates. These trend rates
do not take into account anticipated changes in the future demographic
composition of the retiree group. That variable is provided for by the
age/sex adjustment factors applied to Entergy's composite claims costs.
Health care cost trend rates are shown in Section V. Medical trend rates
have been updated for the 2012 valuation.

Each assumption used to develop the results herein represents the actuary's
best estimate of future experience.

E. Claims Cost Derivation

2012 medical incurred claims costs were derived from actual 2008, 2009 and
2010 claims experience and exposure data provided by Entergy Corporation.
2012 dental and vision incurred claims costs were derived from actual 2010
claims experience and exposure data provided by Entergy Corporation. Aon
Hewitt reviewed this information for reasonability.

Following is a brief description of the postretirement health benefit claims
costs derivation:

1. Claims costs were determined for each operating company by dividing
paid claims by the average exposure ("membership") during the period,
including waivers. Medical claims costs were estimated separately for
retired participants over and under age 65.

2. The claims costs were adjusted to include insurance carrier
administrative expenses and the estimated increase in the liability for
claims incurred but not yet paid by the end of the calendar year.
Actuarial pricing adjustments were applied to reflect plan design changes
from the claim experience to 2012. Adjusted medical claim costs based
on 2010 data were trended one year to 2011; adjusted medical claim costs
based on 2009 data were trended two years to 2011; and adjusted medical
claim costs based on 2008 data were trended three years to 2011.

3. The 2011 medical claims costs based on 2010 paid medical claims were
blended with 2011 medical claims costs based on 2009 paid medical
claims and with 2011 medical claims costs based on 2008 paid medical
claims to reflect a larger base of claim experience.

4. The 2011 retired participant contributions for "grandfathered" retirees
were then subtracted. This resulted in per "grandfathered" retired
participant net claims costs. "Nongrandfathered" retiree costs were
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II. ACCOUNTING RESULTS (Continued)

developed from the "grandfathered" costs by adjusting for differences in
contribution requirements.

For NYPA, Pilgrim, Con Edison, Vermont Yankee, Palisades, and EOI
(GGN and GO) medical benefits, retiree claim experience was minimal.
Thus, actuarial pricing techniques were used to develop their claims
costs.

The final adjustment was to convert the 2011 medical per retired
participant net claims costs in item (4) to per retired participant claims
costs by age and sex of the participant. The age/sex adjustment factors
were derived from national claim experience. These were then adjusted
so that the costs, when weighted by the number of Entergy retired
participants by age and sex, reproduced the average retired participant
claims costs in item (4) separately for retired participants under and over
age 65.

The 2012 medical per retired participant net claims costs are based on the
2011 per retired participant net claims costs projected one year to 2012.

The 2012 medical claims costs before adjustment for age/sex and the 2012
dental and vision claims costs are shown in Section V separately for
"grandfathered" and "nongrandfathered" retirees. Note that the medical
membership is used in the cost development for dental and vision, thus
accounting for waivers.

F. Market Value of Assets

The market value of assets at December 31, 2011 is shown in Table 7.

G. Plan Provisions

Postretirement health and life insurance benefit plan provisions (including any
substantive commitments) are described in Section III.

As required by ASC 715-60, this valuation assumes that those plans'
provisions will continue in effect. However, this assumption does not imply
any obligation by Entergy to continue the plans.

Effective January 1, 2012, several changes were made to Northeast retiree
benefits. The changes are reflected as a plan amendment as of December 31,
2011. The following is a summary of the primary plan changes:

The $150 PPO is eliminated for NYPA IBEW Craft, Pilgrim
Security, and Post 8/20/2007 Vermont Yankee bargaining
retirees.
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II. ACCOUNTING RESULTS (Continued)

• Blue Care Elect, HMO Blue, and Medex are eliminated for
Pilgrim retirees.

• The Indemnity plan is eliminated for Pre-8/20/07 Vermont
Yankee bargaining retirees.

• Post-1/16/04 (ConEd and NYPA) UWUA, Pre 1/17/04 ConEd
UWUA, Pre-1/1/05 ConEd nonbargaining, Pilgrim 590P who
retire between 1/1/04 and 12/31/08, Pilgrim 369T who retire
between 1/1/04 and 12/31/09, Vermont Yankee IBEW, Vermont
Yankee Pre-1/1/07 nonbargaining retirees receive the
nonbargaining benefits package and contribution strategy (i.e.,
HDHP with buy-ups to the $500 and $1,000 PPO and
contributions grading to 25% of the HDHP by 2016), except that
Vermont Yankee bargaining retiree contributions are waived until
the VEBA funds are exhausted.

• Post 12/31/10 ConEd Teamsters retirees receive free HDHP with
buy-up to the $500 PPO and $1,000 PPO.

• Dental and Vision benefits are added at 50% of the cost for Post-
1/16/04 NYPA UWUA, Pre-1/17/04 ConEd UWUA, Pre-1/1/05
ConEd nonbargaining, Pre-8/20/07 Vermont Yankee IBEW, and
Pre-1/1/07 Vermont Yankee nonbargaining retirees, except that
Pre-8/20/07 Vermont Yankee bargaining retiree contributions are
waived until the VEBA funds are exhausted.

• Vision benefits are added at 50% of the cost for Pilgrim
bargaining retirees and Pre-1/1/07 Pilgrim nonbargaining retirees.

• Contributions are changed for certain other plan options

H. Demographic Data

The valuation was based on active and retiree census as of January 1, 2011. A
summary of the census is shown in Section IV. This data was found to be
reasonable and consistent with other data available to the actuary.

The data for retirees excludes deferred vested pensioners since they are not
eligible for postretirement health and life insurance benefits.

The census data includes employees from regulated and non-regulated
enterprises.
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II. ACCOUNTING RESULTS ( Continued)

1. Projected Annual Postretirement Pay-As-You-Go Claims

A ten year projection of annual postretirement health and life pay-as-you-go and
funded claims is shown in Table 2.

J. Results Without Reflecting Medicare Part D Subsidy

Entergy has, for ASC 715-60 purposes, reflected the impact of the Medicare
Prescription Drug, Improvement and Modernization Act. Assumptions related to
the Medicare Part D subsidy are summarized in Section V.

The net periodic benefit cost without reflecting the Medicare Part D Subsidy is
shown in Table 8.

K. Healthcare Reform Impact

The Patient Protection and Affordable Care Act (PPACA) has been taken into
account for purposes of calculating the ASC 715-60 liabilities. Based on
discussions with Entergy and our estimates, there is no financial impact due to
the provisions of PPACA on this valuation.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS

A. 2012 Entergy Corporate

Entergy Corporate includes Arkansas & ANO, ESI, EOI-GGN, EOI-GO,
Louisiana/Waterford, Mississippi, New Orleans, Gulf States Louisiana/River
Bend, and Texas.

1. Retirement Eligibility: Employees are eligible to retire after ten years of
service earned subsequent to age 45, or upon attainment of age 65.

2. Postretirement Medical: All Entergy Corporate retirees have the option of
enrolling in one of several medical plans (except as noted below) or waiving
coverage. All medical plans provide hospitalization, medical, surgical,
diagnostic x-ray and laboratory, prescription drugs and other medical
services. The plan benefits are paid according to the following provisions:

1. Delivery System PPO* PPO HDHP

2. Single Deductible
In-Network $500 $1,000 $1,500
Out-of-Network $500 $1,000 $2,500
Out-of-Area $500 N/A N/A

3. Reimbursement
In-Network 85% 80% 70%
Out-of-Network 65% 60% 50%
Out-of-Area 75% N/A N/A

4. In-Network Office Visit Copayment
$20 $25 30%

5. Single Coinsurance Limit
In-Network
Out-of-Network $2,250 $3,250 $3,500
Out-of-Area $3,500 $4,000 $7,000

$2,250 N/A N/A

6. Lifetime Maximum Unlimited Unlimited Unlimited
7. Retail Rx Copayments
Generic
Preferred Brand $20 $20 30% after
Non-preferred Brand $35 + $35 + HDHP

difference difference deductible
$50+ $50+

difference difference
between between
brand and brand and
generic generic

equivalent equivalent
8. Mail Order Copays
Generic $40 copay $40 30% after

Preferred Brand $70 + $70 + HDHP

Non-preferred Brand difference difference deductible

$100copay+ $100+

difference difference

* New three-tier Rx copayment provisions are effective 1/1/2011 for grandfathered retirees
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

3. Grandfathering: "Grandfathered" retirees include all nonbargaining, Arkansas
bargaining, and Mississippi bargaining unit employees who retired before
1/1/2004; ANO bargaining unit employees who retired before 5/1/2004; Gulf
States distribution and transmission bargaining unit employees who retired
before 1/1/2005; EOI-GGN bargaining unit employees who retired before
1/1/2006; EGSI-Fossil bargaining unit employees who retired before
1/1/2009; and Gulf States/River Bend-Louisiana bargaining unit employees
who retired before 1/1/2008.

Retiree Cost Sharing: All nongrandfathered retirees receive the HDHP with a
25% contribution strategy, and "buy-up" at 100% of the additional cost above
the HDHP for other options. This strategy was designed to be actuarially
neutral to the 2006 plan design with an average contribution of 50% of total
cost. Contributions for grandfathered retirees are generally trended from
current levels. Pre-65 retiree contributions are based on "blended" active/pre-
65 costs. Post-65 retiree contributions are based on estimated post-65 costs.

5. Postretirement Dental: Entergy Corporate retirees are covered under the
following provisions:

1. Delivery System Passive PPO
2. Single Deductible $50
3. CalendarYearMaximum $1,500
4. Preventive Services 100% (no deductible)
5. General Services 80%
6. Major Services 50%
7. Orthodontia 50% ($1,500 lifetime max)

Retiree contributions for coverage vary depending on date of retirement and
family status. Contributions for nongrandfathered retirees are an average of
50% of total cost. Contributions for grandfathered retirees are an average of
25% of total cost.

6. Reimbursement of Medicare Part B Premium: ESI, Louisiana (includes
Waterford) and New Orleans employees who retired before 1991 are eligible
for $27.90 reimbursement per month. In addition, retired employees who
attained age 75 before 1992 also receive spouse coverage.

7. Postretirement Vision: The vision plan became effective July 1, 2000 for all
Entergy Corporate retirees. The plan provides coverage for a comprehensive
eye exam and medically necessary corrective eyewear (glasses or contact
lenses), subject to co-payments. Retiree contributions are 50% of total cost.
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8. Postretirement Life Insurance: Grandfathered retirees receive life insurance
coverage through age 65 in amounts up to 250% of compensation.
Beginnings at age 65, coverage amounts reduce in accordance with either
Option A or Option B (depending on hire date and other factors).

Under Option A, post-65 coverage amounts are 50% of compensation at
retirement. Under Option B, between ages 65 and 70, coverage amounts
grade down to 100% of compensation at retirement and then remain at that
level.

Nongrandfathered employees are covered under either Option A or Option B
immediately upon retirement.

Nonbargaining Gulf States Texas and Louisiana (includes River Bend)
employees hired before 1/1/1979, who retired prior to January 1, 1995 receive
life insurance coverage equal to 200% of annual retirement income, with a
maximum coverage amount of $100,000. For nonbargaining employees hired
on or after 1/1/1979, the coverage amount is 100% of annual retirement
income, with a maximum amount of $20,000.

B. ENUCO (Entergy Nuclear)

ENUCO includes Pilgrim, NYPA, Con Edison, Vermont Yankee, and Palisades.
These nuclear plants were acquired by Entergy between 1999 and 2007.

Retirement Eligibility:

a. Pilgrim, NYPA, Con Edison (nonbargaining retirees after 12/31/04
and bargaining retirees after 1/17/04), Vermont Yankee: Employees
are eligible to retire after ten years of service earned subsequent to age
45.

b. ConEdison: Employees were eligible to retire before 1/1/2005 for
nonbargaining and before 1/18/2004 for bargaining after age plus
service equals 75 (i.e., Rule of 75). The eligibility criteria changed to
ten years of service earned subsequent to age 45 effective January 1,
2005.

ConEdison employees meeting the Rule of 75 as of the ConEdison
acquisition (9/6/2001) are eligible for benefits at ConEdison and are
not eligible for retiree medical benefits from Entergy.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

c. Palisades: Employees are eligible to retire with subsidized benefits
after ten years of service earned subsequent to age 45. Palisades
nonbargaining employees were given the option to participate in
Consumer Energy Company (CMS) retirement plans at the time they
were transferred to Nuclear Management Company (pre-Entergy
acquisition). For nonbargaining employees who chose CMS benefits,
and all bargaining employees, pre Entergy acquisition service is
included for determining retirement eligibility.

Grandfathering: "Grandfathered" retirees include NYPA nonbargaining
employees who retired before 1/1/2004; UWUA bargaining employees
who retired before 1/17/2004; Vermont Yankee bargaining employees
who retired before 8/20/2007; Pilgrim bargaining 590 Professional
employees who retired before 1/1/2009 and 369 Technical employees
who retired before 1/1/2010; NYPA IBEW bargaining employees who
retired before 1/1/2006; Teamsters employees retired before 1/1/2011,
and all Palisades UWUA bargaining employees.

3. Postretirement Medical:

As each company has been acquired by Entergy over the last several
years, they each have separate benefit provisions. All medical plans
provide hospitalization, medical, surgical, diagnostic X-ray and
laboratory, prescription drugs and other medical services.

For Grandfathered retirees contribution strategies vary from the non-
grandfathered strategy described below. In addition, grandfathered
retirees may have different benefit options.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

In general, nongrandfathered ENUCO retirees (i.e., retirees that don't
meet the definition of Grandfathered above) are offered the "Northeast
plan benefits". The Northeast plan benefits include a high deductible
health plan (HDHP) with buy-up options for a $500 deductible PPO, a
$1,000 deductible PPO, and MVP POS NY (NYPA and Con Edison).

For nonbargaining retirees and certain unions, nongrandfathered
contributions for the HDHP grade from zero in 2010 to 25% of the cost
of the HDHP by 2016. In addition, retirees are responsible for the full
"buy-up" cost for other options (MVP POS option is 33% of 2012 cost
grading to 50% of actual cost by 2016). For Security guards from
Palisades and Vermont Yankee, current contributions for the HDHP are
equal to 25% of the cost for the HDHP and the "full" buy-up cost for
other options. Pilgrim bargaining nongrandfathered contributions are
20% of the cost of the HDHP and 45% of the cost of the $500 PPO and
$1,000 PPO.

Vermont Yankee bargaining retirees are not required to contribute toward
the cost of coverage for any plan option until the VEBA and 401(h)
assets associated with the Vermont Yankee bargaining benefits have been
fully paid.

Grandfathered retirees receive benefits that vary by former company as
described below.

a. Pilgrim: Same as Entergy Corporate (i.e. $500 PPO, $1,000 PPO, and
$1,500 HDHP options). Retiree contributions for coverage depend on
the option chosen, family status, bargaining status, retirement date,
and whether pre-age 65 or post-age 65.

Entergy PostreUrement H&L 2012 Report
Proprietary & Cnrfidentia15

2013 ETI Rate Case SCHED_2-264 5300



III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

b. NYPA:

Plan Features*

1. Delivery System
2. Single Deductible

In-Network

Out-of-Network

3. Reimbursement

In-Network

Out-of-Network

4. In Network Office Visit
Copay

5. Single Coinsurance Limit
(OON)

6. Lifetime Max (OON)

Nonbargaining Bargaining
Pre-1/1/04 Pre 1/17/04
Retirees UWUA

PPO PPO

$0 $0

$160 $175

100% 100%

80% 80%

$8 $8

$600 $700

Unlimited Unlimited

*MVP POS option is also available to retirees.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

c. Con Edison:

Plan Features Teamsters
(Pre 1-1-2011)

1. Delivery System Indemnity
(Premier)

2. Single Deductible
In-Network n/a
Out-of-Network $140

3. Reimbursement
In-Network n/a
Out-of-Network 80%

4. Office Visit Copay 20%
5. Single Coinsurance

Limit (OON) $500
6. Lifetime Maximum Unlimited
7. Prescription Drugs

Annual Deductible $0
Generic $0
Brand $2 formulary

$8 nonformulary
$0 mail order

Annual Maximum Unlimited
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Grandfathered UWUA retirees receive the "Northeast plan benefits".
MVP POS is also available.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

d. Vermont Yankee: Grandfathered retirees receive the "Northeast plan
benefits" and are not required to pay contributions.

e. Palisades: Effective January 1, 2011, all Palisades retirees receive
the same benefit options as Entergy Corporate nongrandfathered
retirees. Nonbargaining retirees pay the same cost sharing as ENUCO
nongrandfathered retirees. Bargaining retirees do not pay
contributions for the HDHP.

4. Postretirement Dental: Nongrandfathered retirees receive the same
dental benefits as Entergy Corporate with the same cost sharing (50%),
except Vermont Yankee IBEW bargaining retirees who do not contribute
and NYPA IBEW Post-12/31/2005 bargaining retirees who pay 30% of
the plan cost. Grandfathered retirees receive benefits as described below.

a. Pilgrim: UWUA bargaining retirees receive the same dental benefits
as Entergy Corporate with the same cost sharing except 369 Technical
and 590 Professional bargaining retirees who pay 25% of the plan cost
if retired before January 1, 2004 and 30% if retired on or after January
1, 2004.

b. NYPA: None

c. Con Edison: UWUA bargaining retirees receive the same dental
benefits as Entergy Corporate with the same cost sharing (50%).

d. Vermont Yankee: Bargaining retirees receive the same dental benefits
as Entergy Corporate with the same cost sharing (50%), except that
bargaining retiree contributions are waived until VEBA assets are
extinguished.

e. Palisades: Retirees receive the same dental benefits as Entergy
Corporate with the same cost sharing (50%).
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

5. Reimbursement of Medicare Part B Premium:

a. Pilgrim, Con Edison, Vermont Yankee and Palisades: No benefits.

b. NYPA: Nonbargaining pre-1/1/04 retirees receive full reimbursement
of Medicare Part B premium for both the retiree and spouse.
Nonbargaining post-12/31/03 retirees receive no benefits. Bargaining
employees receive $600 annual reimbursement for the retiree only
(IBEW pre-1/l/06, pre-1/17/04 UWUA, and all Teamsters).

6. Postretirement Vision: Nongrandfathered retirees receive the same
vision benefits as Entergy Corporate. Grandfathered retirees receive
benefits as described below.

a. NYPA: No benefits.

b. Vermont Yankee: Retirees receive the same benefits with the same
cost sharing as Entergy Corporate.

c. Con Edison: UWUA bargaining retirees receive the same vision
benefits as Entergy Corporate.

d. Pilgrim: All Pilgrim retirees receive the same vision benefits as
Entergy Corporate.

e. Palisades: All Palisades retirees receive the same benefits with the
same cost sharing as Entergy Corporate.
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III. SUMMARY OF PRINCIPAL PLAN PROVISIONS ( Continued)

7. Postretirement Life:

a. Pilgrim: Same as Entergy Corporate pre-1/1/04 retirees
(grandfathered).

NYPA: Nonbargaining pre-1/1/04 retirees receive coverage equal to
40% of compensation (maximum coverage is $50,000 and minimum
coverage is $10,000). Nonbargaining post-12/31/03 retirees receive
coverage equal to 50% of compensation. IBEW pre-1/1/06 retirees
receive 150% of compensation (maximum coverage is $25,000) with
retirees paying 50% of the cost. IBEW post-1/1/06 retirees receive
50% of compensation. Teamsters and UWUA retirees receive
coverage equal to $20,000.

c. Con Edison: Nonbargaining post-12/31/04 retirees receive coverage
equal to 50% of compensation. This is reflected as a plan amendment
at January 1, 2006. Nonbargaining pre-1/1/05 retirees receive
coverage equal to 100% of compensation up to a maximum of
$50,000. Pre-1/17/04 bargaining employees receive coverage equal to
$20,000. Post-1/16/04 bargaining employees receive same benefit as
NYPA UWUA.

d. Vermont Yankee: Bargaining retirees retired before 8/20/2007 and all
nonbargaining, receive 50% of the basic active life insurance benefit,
reducing 10% per year starting at age 65 to a minimum of $3,000. For
nonbargaining employees, the basic active life insurance benefit is 3x
annual compensation with a maximum of $300,000 and a minimum of
$10,000. For bargaining employees, the basic active life insurance
benefit is 2x annual compensation with a maximum of $100,000 and a
minimum of $10,000. Bargaining post 8/20/07 retirees receive
coverage equal to 50% of compensation.

e. Palisades: Nonbargaining retirees retired before 1/1/2011 receive a
$7,500 life insurance benefit. Nonbargaining retirees retired after
12/31/2010 and all bargaining retirees receive a 50% of pay life
insurance benefit.
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IV. DEMOGRAPHIC DATA
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The following tables summarize the January 1, 2011 demographic data used in the 2012
actuarial valuation.

Company: Arkansas & ANO

Age-Service-Average Compensation Distribution

Active Valuation Data as of January 1, 2011

Co eted Years of Service
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 42 2 0 0 0 0 0 0 44
52,875 53,432

25-29 151 31 1 0 0 0 0 0 183
52,998 65,609 55,201

30-34 99 81 20 0 0 0 0 0 200

54,092 64,784 75,600 60,573

35-39 88 80 64 4 1 0 0 0 237
53,640 66,314 76,585 64,705

4044 57 46 41 29 35 1 0 0 209
52,186 62,406 78,802 79,592 85,301 69,357

45-49 48 23 36 39 125 95 6 0 372
53,941 55,147 66,196 84,488 86,318 77,899 78,306 75,795

50-54 27 23 28 29 114 248 124 2 595
52,294 58,611 74,099 76,862 81,349 82,266 78,679 78,295

55-59 18 7 13 16 54 126 118 71 423

51,633 87,140 63,585 66,271 79,972 74,986 77,900 74,298 74,847

60-64 7 1 3 5 13 34 40 56 159
49,861 67,398 77,301 64,688 67,770 85,138 72,727

Over

64 1 0 0 0 1 1 1 2 6
67,547

Total 538 294 206 122 343 505 289 131 2,428
53,147 64,113 73,559 78,465 83,238 78,563 76,712 78,209 71,173

Average e: 4638 Years Average Service: 17.58 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: Louisiana / Waterford

Age-Ser,ice-Awrage Compensation Distribution
Actiw Valuation Data as of January 1, 2011
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Completed Years ofService
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35+ Total

Under

25 28 0 0 0 0 0 0 0 28
48,199 48,199

25-29 92 26 2 0 0 0 0 0 120
53,975 65,288 56,664

30-34 78 51 37 0 0 0 0 0 166
58,671 66,614 66,775 62,918

35-39 56 30 58 2 0 0 0 0 146
60,894 64,268 77,069 68,580

40-44 36 36 43 22 19 1 0 0 157
63,131 66,124 72,432 91,754 76,113 71,992

45-49 35 19 28 31 82 108 14 0 317
69,187 77,521 71,635 85,596 81,954 77,291 74,447 77,803

50-54 29 14 15 19 81 129 103 4 394
69,707 71,928 79,418 87,989 90,055 81,576 78,541 81,477

55-59 10 3 12 8 41 46 48 52 220
80,631 72,675 81,056 76,089 89,008 75,353 78,387 79,379

60-64 9 3 1 2 16 13 13 30 87
55,353 79,215 80,067 71,359 67647 70,342

Owr
64 0 0 0 1 1 0 0 4 6

82,086

Total 373 182 196 85 240 297 178 90 1,641
59,844 67,462 72,948 87,037 83,268 81,065 76,835 74,632 73,583

Awrage Age: 45.63 Years Awrage Service: 17.15 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)
Company: ESI

Age-Service-Average Compensation Distribution

Active Valuation Data as of January 1, 2011

Co etedYearsofService
e 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 46 0 0 0 0 0 0 0 46

53,086 53,086

25-29 182 43 0 0 0 0 0 0 225

57,285 61,611 58,111

30-34 121 122 31 0 0 0 0 0 274

64,529 67,786 76,618 67,347

35-39 119 91 102 7 1 0 0 0 320
79,681 70,261 87,812 112,243 80,200

40-44 80 75 99 40 37 2 0 0 333
88,190 68,504 97,467 100,785 88,434 87,948

45-09 94 64 77 54 105 97 15 0 506
88,181 93,421 98,421 102,982 106,944 90,326 66,671 95,649

50-54 62 56 89 43 101 200 170 6 727

97,239 101,887 108,581 106,638 104,031 104,261 91,268 79,806 100,877

55-59 35 46 61 22 60 110 140 80 554

97,509 98,082 120,165 143,891 108,453 113,089 107,064 90,367 107,555

60-64 14 24 31 14 28 49 30 60 250
105,427 129,380 138,358 107,566 79,214 91,558 97,368 1,04,767 105,150

Over
64 4 5 7 1 6 6 2 11 42

81,878 69,965 78,380 92,723 102,749 92,230

Total 757 526 497 181 338 464 357 157 3,277

75,366 80 155 lO1,272 108,754 101,329 101,804 96,811 96 334 91 670

Average Age: 46.75 Years Average Service: 15.67 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: EOI - GGN

Age-Service-Average Compensation Distribution

Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 27 of 322

Completed Years ofService
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 8 0 0 0 0 0 0 0 8
54,413 54,413

25-29 42 2 0 0 0 0 0 0 44
54,584 55,913

30-34 47 3 2 0 0 0 0 0 52
62,401 63,423

35-39 46 1 11 3 0 0 0 0 61
53,386 81,864 60,627

40-44 29 1 8 11 3 2 0 0 54
68,845 86,853 85,369 74,786

45-49 30 0 6 9 25 36 0 0 106
71,943 87,226 99,257 90,152 80,382 82,288

50-54 24 2 12 13 49 87 22 0 209
63,202 84,949 92,892 84,612 92,317 98,129 87,442

55-59 18 0 6 5 11 41 9 1 91
63,708 86,330 88,859 84,750 79,447 66,317 76,585

60-64 3 0 0 0 6 13 5 0 27

80,628 77,544 78,738 77,919
Over
64 0 0 0 0 0 2 0 0 2

Total 247 9 45 41 94 181 36 1 654
61,349 80,255 84,527 91,522 85,285 85,442 87,483 76,661

Average Age: 46.63 Years Average Service: 14.85 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: EOI - GO

Age-Service-Average Compensation Distribution
Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 28 of 322

Com etedYears ofService
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 0 0 0 0 0 0 0 0 0

25-29 0 0 0 0 0 0 0 0 0

30-34 0 0 0 0 0 0 0 0 0

35-39 0 0 0 0 0 0 0 0 0

4044 0 0 0 0 0 0 0 0 0

45-49 0 0 0 0 0 0 0 0 0

50-54 0 1 0 0 0 0 0 0 1

55-59 1 0 0 0 1 0 0 0 2

60-64 0 0 0 0 0 1 0 0 1

Over
64 0 0 0 0 0 0 0 0 0

Total 1 1 0 0 1 1 0 0 4

Average Age: 57.25 Years Average Service: 15 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA ( Continued)

Company: Mississippi
Age-Service-Average Compensation Distribution

Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 29 of 322

Com etedYears ofService
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total
Under

25 8 0 0 0 0 0 0 0 8
53,834 53,834

25-29 30 8 0 0 0 0 0 0 38
54,322 58,256 55,151

30-34 24 35 8 0 0 0 0 0 67
55,717 64,471 70,528 62,058

35-39 12 24 27 1 0 0 0 0 64
56,555 67,959 68,568 65,813

40-44 11 18 19 14 8 0 0 0 70
73,957 68,860 67,066 69,649 73,990 69,918

45-49 9 16 9 13 45 22 0 0 114
65,454 62,882 62,228 90,645 78,243 78,864 75,347

50-54 6 3 12 12 37 62 48 1 181
72,587 67,564 65,914 68,711 78,180 73,015 72,801

55-59 4 1 3 3 24 21 52 45 153
75,977 64,358 74,493 78,683 74,212

60-64 0 3 1 0 10 10 13 57 94

61,091 51,825 69,823 72,636 68,465
Over
64 0 0 0 0 0 1 0 9 10

73,265 70,151

Total 104 108 79 43 124 116 113 112 799
59,543 65,090 67,647 74,374 73,303 73,225 73,328 75,133 70,149

Average e: 48.3 Years Average Service: 20.38 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: New Orleans

Age-Service-Average Compensation Distribution
Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 30 of 322

Competed Years ofSer^•ice
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 11 1 0 0 0 0 0 0 12
35,681 36,189

25-29 26 4 0 0 0 0 0 0 30
45,858 46,608

30-34 14 13 5 0 0 0 0 0 32

55,637 56,068 71,960 58,362

35-39 10 11 5 0 0 0 0 0 26

51,591 57,066 70 930 57,626

40-44 3 5 3 4 4 1 0 0 20

73,376 64,448

45-49 9 9 4 4 9 17 5 0 57

68,604 67,587 61,730 75,107 70,838 69,582

50-54 3 3 0 1 11 28 51 3 100

68,764 71,092 73,099 70,429

55-59 0 4 0 0 2 5 22 17 50

71,668 73,589 69,823 69,286

60-64 0 2 1 0 5 0 5 14 27

49,593 72,671 67,762 62,555
Over
64 0 1 0 0 0 0 0 1 2

Total 76 53 18 9 31 51 83 35 356

49,832 56,194 70,001 67,686 63,154 72,470 73,067 68,188 63,875

Average Age: 46.17 Years ANera e Service: 19.43 Years

Note: Average compensation is not provided in any groupmg that contams fewer than five participants.
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IV. DEMOGRAPHIC DATA ( Continued)

Company: Gulf States / River Bend- Louisiana
Age-Service-ANerage Compensation Distribution

Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 31 of 322

Completed Years of SerKce
e 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35+ Total

Under

25 21 0 0 0 0 0 0 0 21
47,979 47,979

25-29 115 15 0 0 0 0 0 0 130
56,070 68,300 57,481

30-34 85 53 21 0 0 0 0 0 159
56,811 67,429 65,041 61,437

35-39 72 30 18 5 1 0 0 0 126
58,560 69,239 74,065 71,940 63,966

40-44 44 12 29 28 17 1 0 0 131
62,545 67,104 72,059 81,470 78,017 70,958

45-49 29 9 15 38 65 74 2 0 232
63,170 55,763 80,500 76,839 84,737 78,468 77,216

50-54 26 12 12 25 65 109 111 1 361
60,201 70,391 81,825 76,674 82,784 79,548 77,342 77,595

55-59 16 3 4 15 43 63 67 35 246
60,120 78,075 72,952 76,128 73,203 74,978 73,337

60-64 11 3 2 6 18 17 18 34 109
59,082 92,739 69,164 67,892 71,069 76,246 71,678

Over
64 1 0 0 1 2 1 0 1 6

67,878

Total 420 137 101 118 211 265 198 71 1,521
57,865 67,735 72,352 78,787 79,460 77,668 75,289 75,328 70,868

Average Age: 46.1 Years Average Service: 16.98 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: Texas

Age-Service-Awrage Compensation Distribution
Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 32 of 322

Com etedYears of Service
e 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 2 0 0 0 0 0 0 0 2

25-29 24 4 0 0 0 0 0 0 28
58,851 59,663

30-34 32 26 8 0 0 0 0 0 66
56,748 65,139 73,704 62,109

35-39 17 15 18 0 0 0 0 0 50
59,380 64,337 71,360 65,180

40-44 11 9 17 11 5 2 0 0 55
43,706 63,504 65,828 78,746 72,572 64,167

45-49 6 10 19 7 23 36 14 0 115

53,681 63,419 69,958 69,068 72,325 66,965 70,210 68,053

50-54 2 7 8 5 14 71 76 0 183

57,765 70,078 64 702 68,781 73,944 75,512 72,752

55-59 2 2 4 6 4 31 70 14 133

58,087 69,387 79,037 74,295 74,445

60-64 0 1 1 0 4 15 20 32 73

68,196 64,493 82,049 73,705
Over
64 0 1 0 0 1 0 0 0 2

Total 96 75 75 29 51 155 180 46 707

55,807 63,952 71,988 69,714 67,748 70,732 75,246 79,689 69,595

Awrage Age: 48.39 Years Awrage service: 21.34 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: INUCO

Age-Service-Average Compensation Distribution
Active Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 33 of 322

Com etedYears ofService
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total

Under

25 58 0 0 0 0 0 0 0 58
58,491 58,491

25-29 219 35 0 0 0 0 0 0 254
64,270 77,426 66,083

30-34 274 91 12 0 0 0 0 0 377
70,529 78,660 92,431 73,189

35-39 164 76 48 8 1 0 0 0 297
67,614 77,369 90,766 77,752 74,228

40-44 164 68 90 63 34 1 0 0 420
72,237 77,852 97,859 95,094 94,131 83,831

45-49 162 78 84 70 153 55 4 0 606
83,243 80,955 102,120 97,076 94,112 97,079 91,215

50-54 135 78 146 61 153 182 73 2 830
86,692 93,247 108,649 92,384 97,701 103,698 99,427 98,477

55-59 95 58 111 51 76 133 71 32 627
87,883 85,294 106,919 100,512 89,722 100,895 102,967 107,700 97,743

60-64 29 26 80 36 31 59 24 24 309
80,555 94,421 108,192 97,795 86,462 96,083 94,577 102,780 97,258

Over
64 8 8 16 5 7 3 3 5 55

68,125 80,697 101,993 105,699 102,782 85,601 92,849

Total 1,308 518 587 294 455 433 175 63 3,833

73,507 82,389 103 696 95,983 94,208 100,831 100,120 103,539 88,307

Average Age: 46.74 Years Average Service: 12.44 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

Company: All Companies

Age-Service-A,mrage Compensation Distribution
Actiw Valuation Data as of January 1, 2011

WP/Schedule G-2.2
2013 TX Rate Case
Page 34 of 322

Com etedYears ofSer^ice
Age 00-04 05-09 10-14 15-19 20-24 25-29 30-34 35 + Total
Under

25 224 3 0 0 0 0 0 0 227
52,509 52,573

25-29 881 168 3 0 0 0 0 0 1,052
57,258 66,743 58,801

30-34 774 475 144 0 0 0 0 0 1,393
62,995 68,511 72,876 65,897

35-39 584 358 351 30 4 0 0 0 1,327
64,345 69,502 80,938 87,811 70,674

4044 435 270 349 222 162 11 0 0 1,449
69,679 69,386 86,441 88,747 84,201 71,400 78,220

45-49 422 228 278 265 632 540 60 0 2,425
76,550 78,005 88,010 90,689 89,620 81,429 72,536 83,939

50-54 314 199 322 208 625 1,116 778 19 3,581
79,390 87,643 99,892 88,586 89,300 89,104 82,693 73,241 87,668

55-59 199 124 214 126 316 576 597 347 2,499
81,506 87,658 103,694 96,564 85,541 89,090 86,491 82,112 88,004

60-64 73 63 120 63 131 211 168 307 1,136
75,719 100,914 112,917 96,407 75,710 81,230 77,757 84,224 85,815

Over
64 14 15 23 8 18 14 6 33 131

89,910 75,616 92,246 89,658 90,267 88,281 82,449 83,566 86,603

Total 3,920 1,903 1,804 922 1,888 2,468 1,609 706 15,220
66,094 74,163 90,780 90,838 87,367 86,665 83,207 82,860 80,089

Awrage e: 46.64 Years Awrage Service: 16.01 Years

Note: Average compensation is not provided in any grouping that contains fewer than five participants.
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IV. DEMOGRAPHIC DATA (Continued)

All Companies

Age Distribution

Retiree Valuation Data as of January 1, 2011

Age

ARKANSAS

& ANO ESI EOI - GGN EOI-GO

Gulf States

/ Riverbend

Louisiana

Under 60 486 250 126 1 173

60-64 689 533 133 6 268

65-69 537 564 72 7 246

70-74 475 370 44 13 260

Over74 1,113 200 35 18 458

Total 3,300 1,917 410 45 1,405

Average

Age (Yrs) 70.03 66.43 63.59 72.27 69.98

Age Texas Mississippi NewOrleans

Louisiana

Waterford ENUCO Total

Under 60 84 44 40 190 323 1,717

60-64 195 146 93 357 415 2,835

65-69 247 198 95 326 297 2,589

70-74 211 166 141 336 96 2,112

Over 74 537 442 578 597 34 4,012

Total 1,274 996 947 1,806 1,165 13,265

Average

Age (Yts) 72.44 72.82 76.16 70.62 62.85 69.64

Note: Includes retirees, surviving spouses and dependent spouses that have elected coverage, and

retirees that have waived medical coverage.

Entergy Postretirement H&L 2012 Report
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WP/Schedule G-2.2
2013 TX Rate Case
Page 36 of 322

V. ACTUARIAL ASSUMPTIONS

l. Discount Rate (2012 ASC 715-60
Valuation and 12/31/2011 Disclosure): 5.10% (5.50% in 2011)

2. Expected Return on Plan Assets: Type Rate
Taxable 6.50%
Non-Taxable 8.50%

3. Salary Increases: Sample rates are as follows:
(Bargaining and Nonbargaining)

Age Rate

25 8.50%
30 6.25%
35 4.50%
40 3.25%
45 3.25%
50 2.75%
55 2.75%

4. Pre and Postretirement Mortality Base 1994 Group Annuity Mortality Table
Table: Sample rates are as follows:

Age Men Women

35 0.09 0.05
45 0.16 0.10
55 0.44 0.23
65 1.45 0.86
75 3.72 2.27
85 9.72 6.77

Projected Mortality Improvement: Generational (using Scale AA),
applied after base year 2011

5. Employment Termination: Sample rates are as follows:
(Bargaining and Nonbargaining) Age Rate

25 16.24%
30 12.89
35 6.09
40 5.67
45 5.02
50 3.86
55 2.07
60 1.96
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WP/Schedule G-2.2
2013 TX Rate Case
Page 37 of 322
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V. ACTUARIAL ASSUMPTIONS (Continued

6. Disability: Sample rates are as follows:
(Bargaining and Nonbargaining)

Age Men Women

25 .12% .18%
35 .12 .18
45 .40 .80
55 1.30 1.24
64 3.20 2.86

7. Retirement: (0% before 10 years of Sample rates are as follows:
service) (Bargaining and
Nonbargaining)

Ar-e Rate

55 5.0%
57 2.5
60 5.0
62 25.0
64 10.0
65 60.0
67 30.0
70 100.0

8. Gross Health Care Trend:

Medical* Medicare
From To Pre 65 Post 65 Dental Vision Part B
2012 2013 7.75% 7.50% 4.00% 4.00% 4.00%
2013 2014 7.50% 7.25% 4.00% 4.00% 4.00%
2014 2015 7.25% 7.00% 4.00% 4.00% 4.00%
2015 2016 6.75% 6.50% 4.00% 4.00% 4.00%
2016 2017 6.50% 6.25% 4.00% 4.00% 4.00%
2017 2018 6.25% 6.00% 4.00% 4.00% 4.00%
2018 2019 5.75% 5.50% 4.00% 4.00% 4.00%
2019 2020 5.50% 5.25% 4.00% 4.00% 4.00%
2020 2021 5.25% 5.00% 4.00% 4.00% 4.00%
2021 2022 5.00% 5.00% 4.00% 4.00% 4.00%
2022 2023 and Over 4.75% 4.75% 4.00% 4.00% 4.00%

* Before reflecting fixed deductible levels
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WP/Schedule G-2.2
2013 TX Rate Case
Page 38 of 322

V. ACTUARIAL ASSUMPTIONS (Continued)

9. 2012 Per Participant Claims Cost (inclusive of administrative expenses, net of retiree
contributions):

Grandfathered
Retiree Cost

Medical / Rx

Arkansas Power & Light (& ANO)

Entergy Services

Entergy Operations, Inc. (GGN & GO)

Louisiana Power & Light (includes Waterford) and New Orleans

Mississippi Power & Light

Gulf States Utilities (includes River Bend)

-Louisiana and Texas

ENUCO-Pilgrim (bargaining)

ENUCO-Pilgrim (non-bargaining)*

ENUCO-Vermont Yankee (bargainmg-IBEW)

ENUCO-Vermont Yankee (bargaining-Security)

ENUCO-Vermont Yankee (non-bargaining)
ENUCO-NYPA (bargaining-IBEW and Security)

INUCO-NYPA (bargaining-UWUA)

ENUCO-NYPA (non-bargaming)

ENUCO-Con Edison (bargain ing-LTWUA)

ENUCO-Con Edison (bargaining-Teamster)

IIVUCO-Con Edison (non-bargaming)

ENUCO-Palisades (bargaining-UWUA)

ENUCO-Palisades (bargaining-Secunty)

ENUCO-Palisades (non-bargaining)

Dental

Dental (75% grandfathered / 50% nongrandfathered cost share)
Dental-Vermont Yankee, Post 12/31/05

Dental- NYPA Barg IBEW

Dental- Pilgrim Barg Non Security

Medicare Part B Reimbursement

ESI, Louisiana and New Orleans

INUCO - NYPA Non-bargammg

(pre-1/1/04 retirees)

NYPA Bargaining

Vision

Vision

* Pilgrim Nonbargaining includes Security group.

Entergy Postretirement HSL 2012 Report
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Pre-65 Post-65

$6,114 $2,784
7,375 3,441
6,745 3,193
7,322 3,413
6,652 3,085
8,077 3,939

Non-

grandfathered

Retiree Cost

Pre-65 Post-65

$5,333 $2,185
6,335 2,603
5,973 2,442
6,426 2,591

5,934 2,381
6,991 2,938

7,218 3,580 5,519 2,708
N/A N/A 6,623 3,123
7,701 3,957 7,701 3,957
N/A N/A 4,945 2,296

N/A N/A 5,795 2,938

7,917 4,021 6,909 3,250

7,461 3,310 7,461 3,310
10,115 5,314 6,461 3,087

8,852 4,115 7,461 3,310
8,852 4,115 8,342 3,443
N/A N/A 7,279 3,269
N/A N/A 6,889 3,271
N/A N/A 5,718 2,454
N/A N/A 6,701 3,141

276 276 184 184

367 367 367 367

N/A N/A 257 257

N/A N/A 257 257

N/A 343 N/A 343

N/A 1,251 N/A N/A
N/A 600 N/A 600

32 32 32 32

2013 ETI Rate Case SCHED_2-284 5320



WP/Schedule G-2.2
2013 TX Rate Case
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V. ACTUARIAL ASSUMPTIONS (Continued)

10. Medicare Part D Subsidy:

• Entergy receives a 28% employer subsidy on all Medicare eligible
prescription drug plans that meet the definition of actuarial equivalency.
Furthermore, it is assumed that Entergy will keep the entire government
subsidy, i.e. no portion of the subsidy will be shared with the retirees.

• The employer subsidy will be paid on Medicare eligible retirees who
waive Medicare Part D coverage. For valuation purposes, Aon Hewitt
assumed 100% of Medicare eligible retirees will waive the Medicare Part
D coverage.

• All Entergy prescription drug plans meet the definition of actuarial
equivalency for the lifetime of all participants.

• The employer subsidy is estimated to be $604 in 2011 per Medicare
eligible retiree (including waivers) or covered spouse. It is assumed to
increase with Medical trend.

11. Plan Participation:

The valuation assumes no change in postretirement health benefit elections
for existing retirees. For postretirement life insurance benefits, active
employees, other than Gulf States employees, hired on or after January 1,
1978 were provided with Option A. All other active employees, other than
Gulf States employees, were assumed to elect Option B. All Gulf States
active employees are assumed to retire with Option A postretirement life
coverage.

It is assumed that 90% of future retirees that are required to contribute for
coverage will elect to participate in the postretirement plan.

12. Spouse Assumption: Spouses of female/male employees
are assumed to be 3 years
older/younger. 75% of male
retirees and 35% of female retirees
are assumed to have enrolled
spouses.
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WP/Schedule G-2.2
2013 TX Rate Case
Page 40 of 322

Hewitt

V. ACTUARIAL ASSUMPTIONS (Continued)

13. Retiree Premium Sharing: Except for the phased in retiree
contributions for Northeast
nonbargaining, nongrandfathered
retirees, the valuation assumes the
retiree premium sharing remains a
constant percentage of total costs.

14. Life Insurance Expense Load: 5%

15. Amortization Period of Transition
(Asset)/Obligation: 20 years (as of January 1, 1993)

16. Amortization Period of
(Gain)/Loss: 12 years

17. Amortization Period of Prior Service Cost

• Health 6 years

• Life 12 years
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WP/Schedule G-2.2
2013 TX Rate Case
Page 41 of 322

^. a

Hewitt

TABLEI

(in thousands)

EXPECTED POSTRF77RF7YIDVT BENEFIT OBLIGATION AT 1/1/12

Arkansas Louisiana/ New G1lfState-
& ANQ M F)01-GGN IDI-CO Waterfnrd ABssissjnd Orleans u iana Tecas ENUCO Total

Health
Active $158,511 $251,577 $49,130 $303 $128,392 $59,397 $27,823 $135,167 $67,070 $307,688 $1,185,058
Retired 146.441 129.021 26.536 2308 94.686 411 38.888 90.957 74.219 85.590 729.645

Total $304,952 $380,598 $75,666 $2,411 $223,078 $100,596 $66,711 $226,124 $141,289 $393,278 $1,914,703

We Insurance

Active $19,131 $35,227 $4,952 $70 $12,668 $7,892 $2,760 $10,532 $5,365 $34,102 $132,699
Retired 38160 22691 in 598 24041 9566 11211 15.318 12.332 9236 151.451
Total $57,291 $62,918 $8,050 $668 $36,709 $17,658 $13,971 $25,850 $17,697 $43,338 $284,150

Total Benefits

Active $177,642 $286,804 $54,082 $373 $141,060 $67,289 $30,583 $145,699 $72,435 $341,790 $1,317,757

Retired 184.601 j56.7]Z 29.634 2.706 118.727 50.965 50"099 106.275 86.551 2L626 ,881.09¢

Total $362,243 $443,516 $83,716 $3,079 $259,787 $118,254 $80,682 $251,974 $158,986 $436,616 $2,198,853

ACC[)MOLATID POSTBEPB2F1NF1VT BINFFff OBLIGATION AT 1/1/12

Arkansas Louisiana/ New

& ANQ M BOPGGN BDI-GO Waterfur MIISJidind Orleans GSIL S^^ ^ Total
IMf h
- Fully Eligible $42,782 $67,816 $8,793 $147 $27,273 $20,838 $6,838 $35,273 $21,040 $71,753 $302,553
- Not Fully Eligible 53.033 $.M 19.840 22 44.020 17.825 JUL 45-145 2} q3} 100386 396,822

Active $95,815 $149,906 $28,633 $244 $71,293 $38,663 $17,695 $80,421 $44,073 $172,639 $699,382
Retired 146.41 129,021 21234 IM 2L69 41124 32.$26 22257 74,219 65J49 722S
Total $242,256 $278,927 $55,169 $2,352 $165,979 $79,862 $56,583 $171,378 $118,292 $258,229 $1,429,027

Life Insurance

- Fully Eligible $4,553 $8,787 $694 $19 $2,422 $2,664 $588 $2,272 $1,422 $7,921 $31,342
- Not Fully 17igible 5b44 51637 1565 12 1910 2.278 934 2.909 1556 11104 40.549

Active $10,197 $19,424 $2,259 $31 $6332 $4,942 $1,522 $5,181 $2,978 $19,025 $71,891
Retired I$,M 22461 1.448 M 414. 2.766 11411 11.16 12,332 2236 151.151
Total $48,357 $47,115 55,357 $629 $30,373 $14,708 $12,733 $20,499 $15,310 $28,261 $223,342

Total Benefits

- Fully Eligible $47,335 $76,603 $9,487 $166 $29,695 $23,502 $7,426 $37,545 $22,462 $79,674 $333,895
- Not Fully Eligible 58.677 92.727 21.405 109 47130 20103 11791 48057 24.589 111.990 437.378

Active $106,012 $169,330 $30,892 $275 $77,625 $43,605 $19,217 $85,602 $47,051 $191,664 $771,273

Retired 184.601 156.712 29134 2226 118.727 50.965 50.099 106.275 86.551 94,826 881A96
Total $290,613 $326,042 $60,526 $2,981 $196,352 $94,570 $69,316 $191,877 $133,602 $286,490 $1,652,369
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} ^e^vitt
TABI.E2

10 YEAR PROJECTED ANNUAL POSTREf1RDN1IIVT PAXAS-YOiLGO AND FUNDED CLAIMS
(in thousands)

Arkansas Louisiana/ New GttlfState-
YeaC & AN[Q '^SI EOPGGN I7Of-GO Waterfor Mssissiooi Or leans Lousiana lam INUCO Total

Health Benefits

2012 11,420 8,988 2,023 150 7,209 3,320 3,322 6,617 5,483 6,740 55,272
2013 11,902 9,770 2,110 160 7,505 3,525 3,371 7,113 5,660 7,621 58,737
2014 12,268 10,581 2,242 163 7,915 3,795 3,459 7,499 5,884 8,518 62,324
2015 12,843 11,415 2,391 153 8,280 4,074 3,561 8,070 6,151 9,356 66,294
2016 13,251 12,265 2,490 159 8,653 4,298 3,638 8,516 6,443 10,005 69,718
2017 13,724 13,261 2,652 158 8,993 4,527 3,746 9,013 6,810 10,969 73,853
2018 14,090 14,191 2,752 164 9,370 4,787 3,794 9,467 7,126 11,871 77,612
2019 14,370 15,051 2,902 164 9,691 4,952 3,832 9,977 7,423 12,832 81,194
2020 14,630 15,730 2,996 168 9,997 5,080 3,849 10,351 7,634 13,623 84,058
2021 14,901 16,326 3,133 170 10,235 5,189 3,778 10,638 7,805 14,513 86,688

Life Insurance

2012 3,042 1,896 259 40 1,934 879 1,091 1,034 953 607 11,735
2013 2,970 1,889 227 40 1,889 870 1,075 1,058 967 635 11,620
2014 2,896 1,863 213 40 1,857 858 1,047 1,083 977 706 11,540
2015 2,852 1,872 217 38 1,827 861 1,020 1,106 985 773 11,551
2016 2,828 1,916 198 36 1,820 867 991 1,126 991 824 11,597
2017 2,810 2,008 200 37 1,821 877 961 1,144 995 907 11,760
2018 2,784 2,102 198 38 1,818 883 931 1,160 994 994 11,902
2019 2,768 2,194 205 38 1,811 888 900 1,173 990 1,080 12,047
2020 2,757 2,303 210 39 1,810 891 868 1,183 982 1,169 12,212
2021 2,759 2,424 223 40 1,810 892 835 1,191 973 1,261 12,408

Total Cas h Flows

2012 14,462 10,884 2,282 190 9,143 4,199 4,413 7,651 6,436 7,347 67,007
2013 14,872 11,659 2,337 200 9,394 4,395 4,446 8,171 6,627 8,256 70,357
2014 15,164 12,444 2,455 203 9,772 4,653 4,506 8,582 6,861 9,224 73,864
2015 15,695 13,287 2,608 191 10,107 4,935 4,581 9,176 7,136 10,129 77,845
2016 16,079 14,181 2,688 195 10,473 5,165 4,629 9,642 7,434 10,829 81,315
2017 16,534 15,269 2,852 195 10,814 5,404 4,707 10,157 7,805 11,876 85,613
2018 16,874 16,293 2,950 202 11,188 5,670 4,725 10,627 8,120 12,865 89,514
2019 17,138 17,245 3,107 202 11,502 5,840 4,732 11,150 8,413 13,912 93,241
2020 17,387 18,033 3,206 207 11,807 5,971 4,717 11,534 8,616 14,792 96,270
2021 17,660 18,750 3,356 210 12,045 6,081 4,613 11,829 8,778 15,774 99,096

Note: Consistent with FAS 106 liability, cash flows are net of Part D Subsidy.

Entergy Postretirement H&L 2012 Report
Propnetary & Confidential

39

2013 ETI Rate Case SCHED_2-288 5324



WP/Schedule G-2.2
2013 TX Rate Case
Page 43 of 322

1 I^witt
TABLE3

fIFi1LTH AND ILIFEINSURANCEBENEFITS COMBINED

(in thousands)

DEIFRbIDVAT1ON OFNEPPERIODIC POS7RE17RE7VII7VT BE]VF1Tf COS T (ASC 715-60)

Arkansas Louisiana/ New GulfState-
& AND PSI EOI-CCdV E)01-lb Waterford YL ssissioo Orleans Lausirm Texas ENUCO Total

A. Service Cost (EOY) $9,089 $14,618 $3,293 S22 $7,796 $3,093 $1,689 $7,521 $3,651 $18,111 $68,883

B. Interest Cost at 5.10 % on:

I APBO $14,821 $16,628 $3,087 $152 $10,014 $4,823 $3,535 $9,785 $6,814 $14,611 $84,270

2 Expected Benefit Payments 369 277 59 5 233 107 113 195 164 187 1,709

3. Total = (1) - (2) $14,452 $16,351 $3,028 $147 $9,781 $4,716 $3,422 $9,590 $6,650 $14,424 $82,561

C. Expected Return on Assets on: *

I Market Value ofAssets $13,616 $0 $2,535 $0 $0 $4,492 $3,760 $0 $8,488 $1,318 $34,209

2. Expected Benefit payments 615 400 93 8 343 185 169 308 245 274 2,640

3 Expected Contributions 1,028 400 159 8 343 214 120 308 172 182 2,934

4Total =(1)-(2)+(3) $14,029 $0 $2,601 $0 $0 $4,521 $3,711 $0 $8,415 $1,226 $34,503

D. Net Amortization Amounts:

1 Transition (AssetyObtigabon $820 $0 $8 $2 $382 $351 $1,189 $238 $187 $0 $3,177

2. PnorSeivice Cost (530) (409) (63) (9) (247) (139) 38 (824) (428) (15,552) (18,163)
3Net(Gam)/Loss 8,305 8,538 1,970 67 4,359 2,920 1,559 4,737 4,320 6,075 42,850

4.Total =(1)+(2)+(3) $8,595 $8,129 $1,915 $60 $4,494 $3,132 $2,786 $4,151 $4,079 ($9,477) $27,864

E. Net Periodic Postretirement Benefit Cost

(A)+(133)-(C4)+(134) $18,107 $39,098 $5,635 $229 $22,071 $6,420 $4,186 $21,262 $5,965 $21,832 $144,805

* Expected ROA is a blend for both taxable and non-taxable assets and contributions
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Hewitt

TABf.E3(A)

HFALTHBl7YFF7IS ONLY

(in thousands)

DEl'FRMRNATION OF NEP PERIODIC POS7RErIBDMINT BENEFIT COST (ASC 715-60)

Arkansas Louisiana/ New

ANO E^f EOI(' EOK'.O Waterford9fi ssissiuu Orleans Lousiana Tex 1TlOCO Total

A. Sersice Coot (03J $8,121 $12,789 $3,025 $17 $7,148 $2,707 $1,543 $6,983 $3,377 $16,411 $62,121

B. Interest Cost at 5.50% on:

I APBO $12,355 $14,225 $2,814 $120 $8,465 $4,073 $2,886 $8,740 $6,033 $13,170 $72,881
2. Expected Benefit Payments 291 229 52 4 184 85 85 169 140 172 1,411
3 Total=(1)-(2) $12,064 $13,996 $2,762 $116 $8,281 $3,988 $2,801 $8,571 $5,893 $12,998 $71,470

C. Ikpected Return on Assets on: *

I MadcetValueofAssets $11,229 $0 $2,134 $0 $0 $3,476 $2,536 $0 $7,237 $1,218 $27,830
2. Expected Benefit Payments 486 319 82 6 261 148 123 264 204 248 2,141
3 Expected Contributions 896 319 147 6 261 187 116 264 172 168 2,536
4Total =(1)-(2)+(3) $11,639 $0 $2,199 $0 $0 $3,515 $2,529 $0 $7,205 $1,138 $28,225

D. Net Amortization Amounts:

I Transition (Asset)/Oblganon $0 $0 $0 $0 $0 $0 $634 $0 $0 $0 $634
2. PnorService Cost (557) (392) (63) (10) (346) (155) 0 (824) (428) (15,668) (18,443)
3 Net (Gam)/Loss 7,656 7,863 1,962 51 3,857 2,811 1,446 4,467 3,901 5,994 40,008
4Total =(1)+(2)+(3) $7,099 $7,471 $1,899 $41 $3,511 $2,656 $2,080 $3,643 $3,473 ($9,674) $22,199

E. Net Periodic Postretirement Benefit Cost
(A)+(133)-(C4)+(D4) $15,645 $34,256 $5,487 $174 $18,940 $5,836 $3,895 $19,197 $5,538 $18,597 $127,565

* Expected ROA is a blend forboth taxable and non-taxable assets and contnbubons
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H(`wlu

TABLE3(B)

LIFE INSURANCE BENEFITS ONLY

(in thousands)

DETERMINATION OF NET PERIODIC POS TREIIREMFIVT BENEFIT COS T (ASC 715-60)

Arkansas Louisiana/ New

&ANO M ^C EOI-CO Waterford Nississiooi Orleans Lousiana Texas ENUCO Total

A.Ser.iceCost (EDI) $968 $1,829 $268 $5 $648 $386 $146 $538 $274 $1,700 $6,762

B. Interest Cost at 5.50% on:

I APBO $2,466 $2,403 $273 $32 $1,549 $750 $649 $1,045 $781 $1,441 $11,389
2. Pliected Benefit Paynents 78 48 7 1 49 22 28 26 24 15 298
3, Total=(1)-(2) $2,388 $2,355 $266 $31 $1,500 $728 $621 $1,019 $757 $1,426 $11,091

C. Expected Return on Assets on: °

I Market Value ofAssets $2,387 $0 $401 $0 $0 $1,016 $1,224 $0 $1,251 $100 $6,379
2. Expected Benefit Payments 129 81 11 2 82 37 46 44 41 26 499
3, Expected Contributions 132 81 12 2 82 27 4 44 0 14 398
4.Total =(1)-(2)+(3) $2,390 $0 $402 $0 $0 $1,006 $1,182 $0 $1,210 $88 $6,278

D. Net Amortization Amounts:
I Transition(Asset)/Obligation $820 $0 $8 $2 $382 $351 $555 $238 $187 $0 $2,543

2.Prior Service Cost 27 (17) 0 1 99 16 38 0 0 $116 280
3 Net (Gain)iLoss 649 675 8 16 502 109 113 270 419 81 2,842
4. Total = (1) + (2) + (3) $1,496 $658 $16 $19 $983 $476 $706 $508 $606 $197 $5,665

E. Net Periodic Postretirement Benefit Cost

(A)+(133)-(C4)+(D4) $2,462 $4,842 $148 $55 $3,131 $584 $291 $2,065 $427 $3,235 $17,240

• Expected ROA is a blend forboth tmble and non-tivable assets and contributions
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WP/Schedule G-2.2
2013 TX Rate Case
Page 46 of 322

TABIE4

HEALTH AND I1FEP1SU8ANC8BbNFbTIS COMBINED

(In thousands)

DBYQAPM1ENI' AND BBCONCDJATION OF(ACCBUm)/PRFPAm BENEFIT COST (ASC 715-60)

Arkansas Iuulaland New (.LlfSthte-
&AN EU ED IT) WBICil9t.d M6JIfdl,d QI)E1Y9. {SIIlDJ1B8 SFEOS ^Q l9W

FundedStatus as of 1/I/2012

I APBO $290,613 $326,042 $60,526 02,981 $196,352

2.Market Value ofAssets 164,846 0 32,012 0 0

3 Funded Status = (2) - (1) ($125,767) ($326,042) ($28,514) ($2,981) ($196,352)

4. Unreco gntad Trans area

(AssetyObligatwn 820 0 8 2 382

5 Unrecognlsd Prior Servme

Cost (2,676) (1,973) (309) (48) (1,342)

6. Unrecognrad Net

(CamYlnss 128,723 135,059 29,700 1,105 71,939

7 (AemedYPrepaid Benefit
Cost=(3)+(4)+(5)+(6) $1,100 ($192,956) $885 ($1,922) ($125,373)

ReaondBatian of FlmdedSbtus

1 (AccruedyPrepaulBeuefit

Cost atl/t/2011 ($6,884) ($172,520) $1,643 ($2,293) ($114,649)

2. NPPBC for 2011 16,994 29,581 4,090 185 18,236

3 Coutnbuttons For 2011 26,713 10,370 3,731 605 8,665

4. Part D Subsidy Becerved 1,025 701 116 49 683

4a ERRP Beceived (ENT Used) 710 524 283 0 470

5 Cost atl/1/2012=(1)-(2)+(3)-(4) $1,100 ($192,956) $885 ($1,922) ($125,373)

$94,570 $69,316 $191,877 8133,602 $286,490 81,652,369

54,452 53,418 0 105,181 17,263 427,172

($40,118) ($15,898) ($191,877) ($28,421) ($269,227) ($1,225,197)

351 1,189 238 187 0 3,177

(705) 152 (3,511) (2,137) (60255) (72,804)

44,504 25,801 76,032 65,206 95,616 673,685

$4,032 $11,244 (8119,118) $34,835 (0733,866) ($621,139)

$4,525 $11,662 ($108,117) $34,801 ($216,430) (1568,262)

5,469 3,669 16,767 4,085 22,016 121,092

5,377 3,644 6,834 4,706 5,469 76,114

336 358 585 489 209 4,551

65 35 483 98 680 3,348

$4,032 $11,244 ($119,118) $34,835 (0733,866) ($621,139)
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Hejvitt

TABLE4(A)

HEALTH BENEFITS ONLY

(inthousaods)

DEVELOPMEYT AND RECONCILIATION OF (ACCRUFD)/PREPAm BENEFIT COST (ASC 715-60)

WP/Schedule G-2.2
2013 TX Rate Case
Page 47 of 322

Arkansas Louisianal New

& oQ m EOI-CGN FOFCA a'^ L^333i^i Orleans ti,, e^:a ENUCO Total
FundedStaNS as ofl/1/2012

I APBO $242,256 $278,927 $55,169 $2,352 $165,979 $79,862 $56,583 $171,378 $118,292 $258,229 $1,429,027

2Market Value oCAssets 136,769 0 27,294 0 0 42,497 39,022 0 90,463 16,086 352,131

3Funded Status =(2)-(1) ($105,487) ($278,927) ($27,875) ($2,352) ($165,979) ($37,365) ($17,561) ($171,378) ($27,829) ($242,143) ($1,076,896)

4 Unrecognved Tsansrtion
(ASSetpObbgatlon 0 0 0 0 0 0 634 0 0 0 634

5 Unmcognired Prior Servtce

Cost (2,785) (1,957) (309) (50) (1,731) (773) 0 (3,511) (2,137) (62,290) (75,543)

6 Unsecognisd Net
(04m)/Loss 116,102 122,246 29,066 845 62,880 41,721 23,009 70,745 58,645 92,346 617,605

7 (AcmcdYPmpaA Benefit

Cost=(3)+(4)+(5)-.(6) $7,830 ($158,638) $882 (51,557) (5104,830) $3,583 $6,082 ($104,144) $28,679 ($212,087) (8534,200)

Reconciliation o(Funded Status

I (AmedYPmpaid Benefit

Cost at 1/1/2011 $149 ($141,485) $1,581 ($1,852) ($95,336) $3,904 $6,317 ($94,032) $28,312 ($197,790) ($490,232)

2NPP13Cfor2011 14,188 24,395 3,771 132 15,110 4,673 3,395 14,939 3,752 18,600 102,955

3ContnbutionsFor 2011 23,604 8,467 3,471 476 6,769 4,753 3,553 5,895 4,706 5,192 66,886

4 Pan D Subsidy Recerved 1,025 701 116 49 683 336 358 585 489 209 4,551

46 E4RP Received (ENT Used) 710 524 283 0 470 65 35 483 98 680 3,348

5Cost atl/1/2012=(1)-(2)+(3)-(4) $7,830 ($158,638) $882 ($1,557) ($104,830) $3,583 $6,082 ($104,144) $28,679 (5212,087) ($534,200)
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TABLE4(B)

LDENISURANCEBFNFFTrS ONLY

(lo Mounands)

DEVELOPMENT AND RECONCILIATION OF (ACCROFD)/PRFPAm BENEFIT COST (ASC 715fi0)

WP/Schedule G-2.2
2013 TX Rate Case
Page 48 of 322

Arkansu Louinlana/ New

6[.Ad.4 {'$I E)DWGLY ^ ^.'aIS124i^ M83 13316d 4r14â08. 19JIf10n8 Jun INUC4 TStD(
Funded Status as of t/1/2012

1 APBO $48,357 $47,115 $5,357 $629 $30,373 $14,708 $12,733 $20,499 $15,310 $28,261 $223,342

2.Market ValueofAssets 28,077 0 4,718 0 0 11,955 14,396 0 14,718 1,177 75,041

3Funded Stoles =(2)-(1) (520,280) ($47,115) (5639) ($629) (530,373) ($2,753) $1,663 ($20,499) ($592) ($27,084) ($148,301)

4. Ilnreco0nmed Trans rtion
(AssetpObligatbn 820 0 8 2 382 351 555 238 187 0 2,543

5 Unrecogniad Prior Service
Cost 109 (16) 0 2 389 68 152 0 0 2,035 2,739

6. llnrecogniad Net
(Cam)/Loss 12,621 12,813 634 260 9,059 2,783 2,792 5,287 6,561 3,270 56,080

7 (Accmed)/PrepaW Benefit

Cost=(3)+(4)+(5)+(6) ($6,730) ($34,318) $3 ($365) (520,543) $449 $5,162 ($14,974) $6,156 ($21,779) ($86,939)

Recoocili•eon of Funded S taws

I (Accrued)/PrepatdBenefd
Costat i/1/2011 ($7,033) (531,035) $62 ($441) ($19,313) $621 55,345 ($14,085) $6,499 ($18,640) (578,030)

2NPPBC6oc2011 2,806 5,186 319 53 3,126 796 274 1,828 333 3,416 18,137

3 Contributlons For 2011 3,109 1,903 260 129 1,896 624 91 939 0 277 9,228

4 Cost St i/1/2012=(1)-(2)+(3) ($6,730) ($34,318) $3 ($365) ($20,543) $449 $5,162 ($14,974) $6,156 ($21,779) ($86,939)
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WP/Schedule G-2.2
2013 TX Rate Case
Page 49 of 322

^ Hc^Nvift

TABLE5

HEALTH AND LIFE INSURANCE BEWFFffS COMBRV®
(iu thousaob)

DEVNLOPb@1T OF IINRECOGNIZm NEf (GABV)/LOSS (ASC 715-60)

Arksuess Louisiana I New Gul(Smte-

>T^A Q EH 1 ) 0 1 -r̂ D01-GO Waterb "F516ij Orleans 1 B 9 £ 1 ? fl 0 i i INUCO Total

A. APBO (Gaiuylnss for 1011
1 APBOat 1/1/2011 $256,859 $252,754 $49,501 $2,812 $16.3,720 $81,464 160,735 $154,466 $111,106 $253,453 $1,386,370
2 ServrzCost 8,053 11,635 2,642 18 6,540 2,632 1,448 6,158 3,074 17,140 59,340
3. Epemed Benefit Paynents 15,474 10,269 2,162 210 9,472 4,561 4,713 7,833 6,729 7,383 68,816
4. Part DSubsdyRecerved 1,025 701 116 49 683 336 358 585 489 209 4,551
4a. fltBP Recerved (P71r use) 710 524 293 0 470 65 35 483 98 680 3,348
5. Interest Cost 13,742 13,614 2,666 149 8,767 4,370 3,225 8,298 5,945 13,746 74,522
6. Eqlected APBO at 17/31/2011

=(1)+(2)-(3)+(4)+(4a)+(5) $264,915 $268,459 $53,046 $1,818 $158,708 $64,306 $61,078 $161,157 $113,983 $277,845 $1,459,315
7 APBOat 1/1/2012Before Plan A-drrent 290,613 326,042 60,526 2,981 196,352 94,570 69,316 191,877 133,602 315,997 1,681,876
8. (Camylnss=(7)-(4 $25,698 $57,583 $7,480 $163 $25,644 $10,264 $8,238 $29,720 $19,619 $38,152 $222,561

B. As am ((BmyLnss for 2711
1 MVofAssets at l/l/2011 $148,622 $0 $29,347 $0 $0 852,064 $52,005 $0 $103,214 $19,178 $404,430
2. 2011 ActualContrbuttons 26,713 10,370 3,731 605 8,665 5,377 3,644 6,84 4,706 5,469 76,114
3, Expected BenefnPayments 15,474 10,269 2,162 210 9,472 4,561 4,723 7,833 6,729 7,383 68,816
4. Expected Return on Assets 11,528 0 2,115 0 0 3,906 3,700 0 7,496 1,232 29,477
5. EyectedMVofAssets

at 12131/2011=(1)+(2)-(3)+(4) $171,389 $101 $33,031 $395 ($807) $56,786 $54,126 ($999) $108,687 $18,496 $441,705
6. MVofAssets at 12131/2011 164,846 0 32,012 0 0 54,452 53,418 0 105,181 17,263 427,172
7 Asset (Camyluss

=(5)-(6) $6,543 $101 $1,019 $395 ($807) $2,334 $708 ($999) $3,506 $1,233 $14,033

C. Unrecogmad Net (Gamy[oss and Ammrtvdtmn for 2011
1 Net ((bm4lass at 1/1/2011 $102,918 $82,116 $22,678 $572 $49,895 $34,066 $17,823 $50,207 $44,884 $59,526 $464,685
2 AP80O46myfnss 25,698 57,583 7,480 163 25,644 10,164 8,238 29,720 19,619 38,152 222,561
3. Asset(Gamylnss 6,543 101 1,019 395 (807) 2,334 708 (999) 3,506 1,233 14,033
4. Total (68my[nss for 2011 32,241 57,684 8,499 558 24,837 12,598 8,946 28,711 23,125 39,385 236,594
5 1/1-12/312011 Armmsd

Net(68myless 6,436 4,741 1,477 25 2,793 4160 968 2,8% 2,803 3,295 27,594
6. Net (Camy[ess at 12/31/2011

=(1)+(4)-(5) 128,723 135,059 29,710 1,105 71,939 44,504 25,801 76,032 65,206 95,616 673,685
7 Mas(1/1/2012APBO,Asset] 290,613 326,042 60,526 2,981 196,352 94,570 70,979 191,877 133,602 286,490 1,654,032
8 Corridor =l0%of(7) 29,062 31,605 6,053 299 19,635 9,457 7,098 19,188 13,360 28,649 165,405
9 Amm^rnbleNet (Cemylnss 99,661 102,454 23,647 807 52,304 35,047 18,703 56,844 51,846 72,886 514,199
10. Armrtuabon Period 12 12 12 12 12 12 12 12 12 12 12
11 ArmnuvtnnAmount $8,305 $8,538 $1,970 $67 $4,359 $2,9711 $1,559 $4,737 $4,320 $6,075 $42,850
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TABLE5(A)

HFAf.THBFNFFfIS ONLY
(inthoasand9)

DEVELOPMENT OF UNRECOON17" NET (GARV)/LOSS (ASC 715-60)

Arkansas Louisiana/ New

& ANQ ^j B0t-GGN D016GO }y,gfl,, s63iss^ r^IfsP3 1@9i1.90i TYEH£ ENUCQ TYJ(

A. APBO (Oainyfoss for 2011
1 APBOat1/1/2011 $210,832 $206,466 543,700 $2,171 $135,278 $66,301 $48,490 $136,935 $97,347 $227,140 $1,174,660
2. ServreCost 6,978 9,758 2,360 13 5,832 2,214 1,288 5,607 2,789 15,345 52,184
3 HpectedBenefdPayments 12,849 8,697 1,995 175 7,774 3,700 3,700 6,861 5,818 6,859 58,428
4 Part DSubsOyBecerved 1,025 701 116 49 683 336 358 585 489 209 4,551
46 FRRPReceived(ENT1Jse) 710 524 283 0 470 65 35 483 98 680 3,348
5 fnterestCost 11,283 11,139 2,352 115 7,250 3,560 2,580 7,361 5,213 12,312 63,165
6. E+Pected APBO at 12/31/2011

(1)+(2)-(3)+(4)+(4a)+(5) $217,979 $219,891 546,816 S2,173 $141,739 $68,776 $49,051 $144,110 $100,118 $248,827 $1,239,480
7 APB0at1/I/2012Before PlxuAmendment 242,256 278,927 55,169 2,352 165,979 79,862 56,583 171,378 118,292 287,736 1,458,534
8 (06m)1usa=(7)-(6) $24,277 $59,036 $8,353 $179 $24,240 $11,086 $7,532 $27,268 $18,174 $38,909 $219,054

B. Asset (Oa1nNLusa for 2011
I MVofAssetsatl/l/2011 $122,137 $0 524,861 $0 $0 $40,042 537,069 $0 $88,070 $17,940 $330,119
2. 2011 ActualCoatnbutious 23,604 8,467 3,471 476 6,769 4,753 3,553 5,895 4,706 5,192 66,886
3 EspectedBenefit Payments 12,849 8,697 1,995 175 7,774 3,700 3,700 6,861 5,818 6,859 58,428
41 EpectedReturn on Assets 9,441 0 1,764 0 0 2,984 2,075 0 6,357 1,143 23,764
5. Fqtected MV ofAssets

a112/31/2011=(1)+(2)-(3)+(4) $142,333 ($230) 828,101 $301 ($1,005) $44,079 $38,997 ($966) $93,315 $17,416 $362,341
6. MVofAssets0112/31/2011 136,769 0 27,294 0 0 42,497 39,022 0 90,463 16,086 352,131
7 Asset(GnmyLoss

=(5)-(6) $5,564 ($230) $807 $301 ($1,005) $1,582 ($25) ($966) $2,852 $1,330 $10,210

C. Unrecognized Net (Gafnyf-ass and Amortization for 2011
1 Net(06myloss at I/l/2011 $92,186 $67,330 $21,318 $379 $42,019 531,091 $16,470 $47,238 $40,154 $55,242 $413,427
2. APBO((20m)/1uss 24,277 59,036 8,353 179 24,240 11,086 7,532 27,268 18,174 38,909 219,054
3 Aaset(06myfoss 5,564 (230) 807 301 (1,005) 1,582 (25) (966) 2,852 1,330 10,210
4. Total (Cam)/f.ossfor2011 29,841 58,806 9,160 480 23,235 12,668 7,507 26,302 21,026 40,239 229,264
5. 1/1-12/31/2011 Amodlmd

Net(Camyfass 5,925 3,890 1,412 14 2,374 2,038 968 2,795 2,535 3,135 25,086
6. Net (Gem)/Loss at 12/31/2011

=(I)+(4)-(5) 116,102 122,246 29,066 845 62,880 41,721 23,009 70,745 58,645 92,346 617,605
7 Ma,41/1/2012APBO,Assetl 242,256 278,927 55,169 2,352 165,979 79,862 56,583 171,378 118,292 258,229 1,429,027
8 Comdar=10%of(7) 24,226 27,893 5,517 235 16,598 7,986 5,658 17,138 11,829 25,823 142,903
9 AmortiIDbleNet(06m)1oss 91,876 94,353 23,549 610 46,282 33,735 17,351 53,607 46,816 71,918 480,097
10. Amort-tion Perod 12 12 12 12 12 12 12 12 12 12 12
Il AmortlmtionAnmunt 57,656 $7,863 $1,962 $51 $3,857 $2,811 $1,446 $4,467 $3,901 5,994 540,008
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TABLE 5(B)

LIFEN'SURANCEBENFFITS ONLY

(in thous and.)

DEVELOPMENT OF UNRECOGNIZED NET (GABVyIASS (ASC 715fi0

Arkansas Luuisiaua/ N-
& ANO- gl DOIGGN F^̂ ^ ^.'i6!l4ld Nfindl,ilpp 91108Gi IRYSliGB TSE@6 FT1tCQ Tnhl

A APBO (CrioyLoss for 2011

I A1'BOat1/1/2011 $46,027 545,788 $5,801 $641 $28,442 $15,163 $12,245 $17,531 $13,759 $26,313 $211,710
2. ServceCost 1,075 1,877 282 5 708 418 160 551 285 1,795 7,156
3 ExqrectedBeuefnPayments 2,625 1,572 167 35 1,698 861 1,023 972 911 524 10,388
4 IntereslCost 2,459 2,475 314 34 1,517 810 645 937 732 1,434 11,357
5 EVected APBO at 12/31/2011

(1)+(2)-(3)+(4)+(5) $46,936 548,568 $6,230 $645 528,969 $15,530 $12,027 $18,047 $13,865 $29,018 $219,835
6 APBOatI/1/2012Before Plan Amendment 48,357 47,115 5,357 629 30,373 14,708 12,733 20,499 15,310 28,261 223,342
7 (06m)/S.ass =(6)-(5) $1,421 ($1,453) (5873) ($16) $1,404 (5822) $706 $2,452 $1,445 ($757) $3,507

B. Asset (Cemyl.oss for 2011
1 MVofAssets at 1/1/2011 $26,485 $0 $4,486 SO $0 $12,022 $14,936 $0 $15,144 $1,238 $74,311
2. 2011AaualContributions 3,109 1,903 260 129 1,896 624 91 939 0 277 9,228
3 EqrectedBenefrtPaymeuts 2,625 1,572 167 35 1,698 861 1,023 972 911 524 10,388
41 F.VededReturn onAssets 2,087 0 351 0 0 922 1,125 0 1,139 89 5,713
5 EpectedMVofAssets

0112/31/2011=(1)+(2)-(3)+(4) $29,056 $331 $4,930 $94 $198 $12,707 $15,129 ($33) $15,372 $1,080 $78,864
6. MVofAssets at 12/31/2011 28,077 0 4,718 0 0 11,955 14,396 0 14,718 1,177 75,041
7 Asset (G..)/L.,a

=(5)-(6) $979 $331 $212 $94 $198 $752 $733 ($33) $654 ($97) $3,823

C llnrecognlmd Net (G3myLoss and Amorttmtton for 2011
1 Net(40m)/1oss at 1/1/2011 $10,732 514,786 $1,360 $193 $7,876 $2,975 $1,353 $2,969 $4,730 $4,284 $51,258
2. APBO(Cem)/1ass 1,421 (1,453) (873) (16) 1,404 (822) 706 2,452 1,445 (757) 3,5073

Asset(06m)/loss 979 331 212 94 198 752 733 (33) 654 (97) 3,823
4 Total (CemyLossfbr2oll 2,400 (1,122) (661) 78 1,602 (70) 1,439 2,419 2,099 (854) 7,3305

1/1-12/31/2011Amontmd
Net(40myLoss 511 851 65 ll 419 122 0 101 268 160 2,508

6. Net (Cemylass at 12/31/2011

=(1)+(4)-(5) 12,621 12,813 634 260 9,059 2,783 2,792 5,287 6,561 3,270 56,080
7 Maa(1/1/2012APBO,Asset] 48,357 47,115 5,357 629 30,373 14,708 14,396 20,499 15,310 28,261 225,0058

CovHor=lfp/oof(7) 4,836 4,712 536 63 3,037 1,471 1,440 2,050 1,531 2,826 22,502
9 Annrt>mbleNet (Cam)/Loss 7,785 8,101 98 197 6,022 1,312 1,352 3,237 5,030 968 34,102
10. Amort,Tetron Pmmd 12 12 12 12 12 12 12 12 12 12 12
11 AmuniationAmouut $649 $675 $8 $16 $502 $109 $113 $270 $419 $81 $2,842
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TABIE6

IIEALTHAND IIbE 01SI1RANCEBEVNM COMBINm
(in tkuusan&)

Db.VII.DPME'VI' OF ONBDCOGN® PRIOR SF]tVICE COST (ASC 715-60)

Arkansas Luuisiana/ New QJtSta4
64ANQ 51 EGI-GGN BDI-CO Wt@[twd 1t7fi61fiSlm $1Caoa i@LB1E0e TRnS LIlS^Q Tstel

1 UnrecogmralPnorServtceCost atl/1/20I1 ($3,206) ($2,382) ($898) ($57) ($1,589) ($844) $190 ($4,335) ($2,565) ($41,681) ($57,367)
2.ArmmmdPrior ServweCost ($530) ($409) ($589) ($9) ($247) ($139) $38 ($824) ($428) ($10,933) ($14,070)

3,UnrecogmudPnorScrvu;eCost at 1/1/2012 ($2,676) ($1,973) ($309) ($48) ($1,342) ($705) $152 ($3,511) ($2,137) ($60,255) ($72,804)
4.Amortv<dPnorScrvtccCost ($530) ($409) ($63) ($9) ($247) ($139) $38 ($824) ($428) ($15,552) ($18,163)

5 l/l/2011 Transition Obligation $1,641 $0 $17 $4 $765 $703 $2,379 $477 $374 $0 $6,360
6.Anurt>adTransition Obllgatwn $821 $0 $9 $2 $383 $352 $1,190 $239 $187 $0 $3,183

71/1/2012TransatonObkganon $820 $0 $8 $2 $382 $351 $1,189 $238 $187 $0 $3,177
8.ArrortATransition Obbgation $820 $0 $8 $2 $382 $351 $1,189 $238 $187 $0 $3,177
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TABLE6(A)

RFALTHBENEFf75 ONLY
(lnt6ousai

DEVF]APMElV'F OFIAIRE(:O(iY2ED PRIOR SERVICE COST (ASC 715-60)

Arkansas Inuisiaual New (SslfStste-
>fS.ANO ES F4kSdN ID01430 Water lard M1ississiso Orleans Lousieaa ]'UM FNUCO 12111

la, fhuecogn¢ed Prior Service Cost at 1/1/2011 $0 $0 ($528) $0 $(1 $0 $0 $0 $0 ($297) ($825)
IbllnrecugmaedPrsorServsceCostatl/l/2011 $0 $0 $0 $0 $0 $0 $o $0 $0 ($9,628) ($9,628)
Ic. Ifirecognved Prior Service Cost at 1/1/2011 $0 $0 $0 $0 $0 $0 $0 $0 $0 ($1,723) ($1,723)
IdUnrecugmadPnurServweCostatl/l/2011 $0 $0 97 $0 $0 $0 $0 ($1,226) $0 $0 ($1,226)
Ie,IhvecugnizedPrior ServtceCostat l/I/2011 $0 $0 $0 $0 $0 $0 $(1 $0 $0 $0 $0
If lhuecognmdPnurServmeCast at l/1/2011 ($3,342) ($2,349) ($370) ($60) ($1,077) ($928) $0 ($3,109) ($2,565) ($32,184) ($46,984)
2. , Amorttad Prior Service Oust $0 $0 ($527) $0 $0 $0 $0 $0 $0 ($297) ($824)
21, Amort ed Prior Service Cost $0 $0 $0 $0 $0 $o $0 $0 $0 ($4,813) ($4,813)
2c Annnved Prior Service Cost $0 $0 SO $0 $0 $0 $0 $0 $0 ($575) ($575)
2d Amortmd Prior Service Cost $0 $0 $0 $0 $0 $0 $0 ($306) 9J $0 ($306)
2e. Armnved Prior Service Cost $0 $0 $0 91 $0 $0 $0 $0 $0 $0 go
2LAmormed Poor ServiceCost ($557) ($392) ($62) ($10) ($346) ($155) $0 ($518) (5428) ($5,364) ($7,832)
3a.Unrecugn eAPrnorServtceCostat1/1/2012 $0 $0 ($I) $0 $0 s0 SO $0 $0 $0 ($1)
3b UnrecogntadPrior ServtceCost at l/1/2012 $0 $0 $0 $0 $0 $0 50 $0 $0 ($4,815) ($4,815)
3c.llnrecugnvcdPrior Service Cost at l/1/2012 $0 $0 $0 $0 $0 $O $o $0 $0 ($1,148) ($1,148)
3d UnrecognizedPrior ServsceCostatl/1/2012 $0 $0 $0 $0 $0 $0 $0 ($920) $0 $0 ($920)
3eUnrecugwedPrior Servs;eCost atl/1/2012 $0 $0 s0 $0 $,1 $0 $0 $0 $O $O so
3f[htrecognisdPnorServtceCost at l/1/2012 ($2,785) ($1,957) ($308) ($50) ($1,731) ($773) $0 ($2,591) ($2,137) ($26,820) ($39,152)

4. 1/1/2012 AP (5 Before PluuAsresndiresrut 5242,756 $278,927 $55,169 $2,352 $165,979 $79,862 $56,583 $171,378 $118,292 $287,736 $1,458,534
5. 1/1/2012 APBOASrr Plan Atawadisoetit 5242,256 $278,927 $55,169 $2,352 $165,979 $79,862 $56,583 $171,378 $118,292 $258,229 $1,429,027
6. [hvecogne!ed PSC Due to Plan Anendment $0 9,1 $0 $0 $0 $0 $0 $0 $0 ($29,507) ($29,507)

7a 1/I/2012 Unrecognved PSC Benemmg After
Reflectmgl/1/06Plan Amendment $0 $0 ($1) $0 $0 $0 $0 $o $0 $0 ($1)

7b 1/1/2012 [)nrecugntad PSC Rerunning After
Reflemmgl/1/07PIznAmendment $0 $0 $O 9'J $0 $0 $0 $0 $(1 ($4,815) ($4,815)

7c 1/l/20121huecogmad PSCRennmmg After
Reflecting l/1/08Plan Amendment $0 $0 $0 $0 $0 $1 $0 $o $0 ($1,148) ($1,148)

7d, 1/1/2012 Unrecognized PSC Renaming After
Reflectmgl/1/09PIanAmendnent s0 $0 $0 $0 $0 $0 $O ($920) $1 SO ($920)

7e. 1/1/2012 Onrecugwed PSC lienemmg After
Reflectmgl/1/IOPlan Amendment $0 $0 $0 $0 $0 $0 $O $0 $0 $0 $0

7f 1/1/2012Ilnremgn-d PSC Reanimating After
Beflectmg 1/1/11 Plan Amendment ($2,785) ($1,957) ($308) ($50) ($1,731) ($773) $0 ($2,591) ($2,137) ($26,820) ($39,152)

7g 1/I/2012UnrecognisdPSCReammgAfter
ReOectmgl/1/2012Plan Amendment $0 $0 $o $0 $0 $o $0 $O $0 ($29,507) ($29,507)

8 1/1/2011 Transihon Obtigatmn $o 90 $0 $0 $0 $0 $1,268 SO $0 $0 $1,268
9 2011 Ammt ed Transdmn Obkgation $0 $0 $0 $0 $0 $0 $634 $0 $0 $0 $6;W
I0I/1/2012TransrtlonObligauon $0 9J $0 $0 s0 $0 $634 $0 $0 $0 $634

I t s , I/l/2012Unrecognisd PSCBemmmg
After reduction for PoisIng Transinon
Obkgatmn-1/1/06Plan Amendment $0 SO ($1) $0 $0 $0 $0 $o $0 $0 ($1)

I lb 1/1/2012 Unrecugniad PSC Rermmmg
After reduction for Canstmg Transitmn
Obkgatmn-1/1/07Plan Amendrrent $0 $0 $0 $0 $0 $0 $O g0 $0 ($4,815) ($4,815)

I lc. 1/1/20121firecog-d PSC Rertemmg
After reduction for Ewtmg Trans Awn
Obligation - 1/1/08 Plan Anesadewet $0 $0 $0 $0 $0 $0 $0 $0 $0 ($1,148) ($1,148)

ltd 1/1/2012UnrecognvedPSCRenemmg
After reductmn for Fzstmg Tmnsitmn
Obligation -1/1/09Plan Amendment $o $0 $0 $0 $0 $0 $0 ($920) $0 $0 ($920)

I le 1/1/2012 Unrecogn-d PSC Remammg
After reduction for Fzstamg Transition
Obligauon-1/1/lOPlan Amendment $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

I If I/1/2012 Unrecognized PSCRenemmg
Afterreductmn for F utmg Transitlon
Obligatmn- 1/1/II PlanAUendmeut ($2,785) ($1,957) ($308) ($50) ($1,731) ($773) $0 ($2,591) ($2,137) ($26,820) ($39,152)

11g 1/1/2012 Unrecogn¢ed PSC Retmmmg
After reduction for Pxistmg Trensrtmn
Obkgatmn-1/1/2012PIanAmendroent $0 $0 $0 $0 $0 $0 $0 $0 $0 ($29,507) ($29,507)

llh TotzltJnrecognvedPSC ($2,785) ($1,957) ($309) ($50) ($1,731) ($773) $0 ($3,511) ($2,137) ($62,290) ($75,543)
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Arkansas Louisiana/ New GYslfStato
&ANO 51 B0 uD}Cp Waterford h5ssissim Orlean s siao Texae wM,Q Tgaist

12. AmornmtwnPenod 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0

13a Annual Poor Service Cost Arrortmtson
For 1/1/06 Plan Aswndnzesss $0 $0 ($1) $0 $0 $0 $0 $0 $0 $0 ($1)

13b Annual Poor Service Cost Amortmtmn
Forl/I/07PIanAmendment $0 $0 $0 $0 $0 $0 $0 $0 $0 ($4,811) ($4,81I)

13c Annual Poor SmtceCost Amortunnon
For l/l/08Plan Amendment $0 $0 $0 $0 $0 $0 $0 $0 $0 ($575) ($575)

13d Annual Pnor Service Cost Asmrttmtmn
For 111/09 Plan Amendment $0 $0 $0 $0 $0 $0 $0 ($306) $0 $0 ($306)

13e AnnualPnor Service Cost Annntmtwn
For 1/1/10 Plan Annendniant so $0 so so so so so so so so so

13f AnnualPnorService Cost Amonrashon
For l/1/1lPlan Amendment ($557) ($392) ($62) ($10) ($346) ($155) $0 ($518) ($428) ($5,364) ($7,832)

13g Annual Pnor Service Cost Amorti atlon
Forl/1/2012PIanAmendmrnt $0 $0 $0 $0 $0 $0 90 $0 $0 ($4,918) ($4,918)

13h Total PnorServtceCost Amornatwn ($557) ($392) ($63) ($10) ($346) ($155) $0 ($824) ($428) ($15,668) ($18,443)

14. Remammg Unrecognized Transition
Obkgauon 1/l/2012 $0 $0 $0 $0 $0 $0 $634 $0 $0 $0 $634

15. Amomation Years Rcnammg I9 1,0 10 10 10 10 10 10 10 1.0
16. Transition Obligation Amornmtmn $0 $0 $0 $(1 $0 $0 $634 $0 $0 $0 $634

TABLE 6(B)

LIFE INSURANCE BENEFITS ONLY

(in thousands)

D EVELOPMENT OF UNRECOGNIZED PRIOR SERVICE COST (ASC 715-60)

Arkansas Louisiana) New fSdfState-

&ANO EH EO} E()IW Wat r or bLssisaiori 9lICRpg j9LSjpga 1Sg9g mco Total

I UnrecognuedPoor ServtceCost etl/1/20I1 $136 ($33) $0 53 $488 $84 $190 $0 $0 $2,151 $3,019
2.AmomsdPoor ServiceCost 27 (17) 0 1 99 16 38 0 0 116 280
3UnrecognvedPnorSmtceCost atl/1/2012 $109 ($16) $0 $2 $389 $68 $152 $0 $0 $2,035 $2,739

4.1/1/2012APBOBefore PlanArrendment $48,357 $47,115 $5,357 $629 $30,373 $14,708 $12,733 $20,499 $15,310 $28,261 $223,342
5.1/I/2012APBOAfter Plan Amnndment $48,357 $47,115 $5,357 $629 $30,373 $14,708 112,733 $20,499 $15,310 $28,261 8223,342
6 Unrecognved PSC Due to Plan Amendment $0 $0 $0 50 $0 $0 $0 $0 $0 $0 $0

7a 1/1/2012UnrecogniudPSCRemammgAher
Reflecting Old Plan Amardment $109 ($16) $0 $2 $389 $68 $152 $0 $0 $2,035 $1739

71, 1/1/2012 Unrecogn=d PSC Remaining After
Reflectmg New Plan Amendment $0 97 $0 $0 $0 $0 $0 $0 $0 80 $0

81'1/2011TransitionObligation $1,641 $0 $17 $4 $765 $703 $1,111 $477 $374 $0 $5,092
9 2011 Ammusd Trnnsrtson Obligatlun $821 $0 $9 $2 $383 $352 $556 $239 $187 $0 $2,549
10 1/1/20127fransrtionObligation $820 55 18 82 $382 $351 $555 $238 $187 $0 $2,543

h a 1/ I/1A12 Unrecogntad PSC R®mmmg
A(lerreduction for Fxictmg Trnnsition

Obligation - OWPlanAmendment $109 ($16) $0 $2 $389 $68 $152 $0 $0 $2,035 S2,739
I lb 1/l/2012 Unrecognisd PSC R®nammg

After reduction for Fzstmg Transition
Obfigation - NewPlanAmendment $0 $0 $0 SO $0 $0 $0 $0 $0 s0 .90

llc TotelUnrecogniredP8C $109 ($16) $0 $2 $389 $68 $152 $0 $0 S2,035 $2,739

12. AmortietionPeriud 120 120 12.0 120 12.0 12.0 12.0 12.0 12.0 120

13a Annual Pnor Smtce Cost Amortmtron

For Old Plan Amendment $27 ($17) $0 $1 $99 $16 $38 s0 $0 $116 $280
13b Annual Pnor Smice Cost Amortmtion

For NewPlan Amendment $0 $0 S0 $0 $0 $0 $0 $0 $0 $0 $0
13c Total ProrSmiceCost Annrtmtwn $27 ($17) $0 $1 $99 $16 $38 $0 $0 $116 $280

14. Raremmg Ilnrecognved Transition

Obligation 1/1/2012 $820 50 $8 $2 $382 $351 $555 $238 $187 $0 $2,543

15. Amortuabon Yezrs Renummg 10 1.0 10 1.0 10 10 10 10 10 10
16.TrznshionObllgationAmortmtwn $820 $0 $8 $2 $382 $351 $555 $238 $187 $0 $2,543
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TABf.E7
MARKET VALUE OF ASSEIS

(ia thousan(b)

Arkansas Louisiana/ New CulfState-

Value at 1/1

&ANO

/2011

j$] E)OI-t;(.'N ^ Waterfor Mssissimi O rleans, Lous iana Texas EWC TOW

-Health $122,137 $0 $24,861 $0 $0 $40,042 $37,069 $0 $88,070 $17,940 $330,119
-Lfe $26,485 $0 $4,486 $0 $0 $12,022 $14,936 $0 $15,144 $1,238 $74,311
-Total $148,622 $0 $29,347 $0 $0 $52,064 $52,005 $0 $103,214 $19,178 $404,430

Value at 12/31/2011

-Health $136,769 $0 $27,294 $0 $0 $42,497 $39,022 $0 $90,463 $16,086 $352,131
-Life $28,077 $0 $4,718 $0 $0 $11,955 $14,396 $0 $14,718 $1,177 $75,041
-Total $164,846 $0 $32,012 $0 $0 $54,452 $53,418 $0 $105,181 $17,263 $427,172
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TABLES

HEALTH AND LIFE INSURANCE BENMIS COMBINED

(in thousands)

DETERMINATION OF NEP PFR[ODIC POSTREfIREbIDVT BINFM COST (ASC 715-60) - Without Reflecting Medicare Part D Subsidy

Arkansas Louisiana/ New GLIfState-
At ANO }U EQL-GGN EM-GO WaterfordMssissiooi Orl eans IBUSiana Texas V^,Q Tom]

A. Ser%ice Cost (EOY) $11,026 $17,085 $3,933 $26 $9,208 $3,674 $1,996 $8,723 $4,225 $21,423 $81,319

B. Interest Cost at 5.10% on:
I APBO $17,661 $19,249 $3,649 $175 $11,630 $5,725 $4,070 $11,205 $7,801 $17,081 $98,246
2. Eipected Benefit Payments 404 298 61 5 253 120 125 211 180 195 1,852
3 Total=(1)-(2) $17,257 $18,951 $3,588 $170 $11,377 $5,605 $3,945 $10,994 $7,621 $16,886 $96,394

C. Expected Return on Assets on: *
I MarketValucofAssets $13,616 $0 $2,535 $0 $0 $4,492 $3,760 $0 $8,488 $1,318 $34,209
2 Expected Benefit Payments 615 400 93 8 343 185 169 308 245 274 2,640
3Expected Contributions 1,028 400 159 8 343 214 120 308 172 182 2,934
4. Total = (1) - (2) + (3) $14,029 $0 $2,601 $0 $0 $4,521 $3,711 $0 $8,415 $1,226 $34,503

D. Net Amortization Amounts:
1 Transition (Asset)/Obkgation $820 $0 $8 $2 $382 $351 $1,189 $238 $187 $0 $3,177
2.Prior Service Cost (530) (409) (62) (9) (249) (139) 38 (907) (454) (15,424) (18,145)
3, Net (Crnm)/Lnss 9,354 9,607 2,169 68 4,996 3,249 1,724 5,874 4,122 6,562 47,725
4. Total = (1) + (2) + (3) $9,644 $9,198 $2,115 $61 $5,129 $3,461 $2,951 $5,205 $3,855 ($8,862) $32,757

E Net Periodic Postretirement Benefit Cos t

(A) + (B3) - (C4) + (D4) $23,898 $45,234 $7,035 $257 $25,714 $8,219 $5,181 $24,922 $7,286 $28,221 $175,967
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Postretirement Health and Life

Actuarial Report for Accounting

For the 2011 Plan Year

January 1, 2011 - December 31, 2011
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This report provides accounting results for 2011 with respect to postretirement benefits other
than pensions for Entergy Corporation under ASC 715-60 (formerly FAS 106). Actuarial
computations under ASC 715-60 are for purposes of fulfilling certain employer accounting
requirements. The calculations reported herein have been made on a basis consistent with our
understanding of ASC 715-60. Determinations for purposes other than meeting the employer
financial accounting requirements of ASC 715-60 may differ significantly from the results
reported herein. The conclusions presented herein were developed in January 2011, and do
not reflect information available subsequent to their development.

In preparing this actuarial valuation, Aon Hewitt has relied on information provided to us
concerning plan participants, plan assets and plan provisions. Aon Hewitt considers the
information provided to be reasonable. However, we have not audited or independently
verified this information.

The actuarial assumptions, and accounting methods and policies are the responsibility of the
plan sponsor. Aon Hewitt believes the actuarial assumptions used in the calculations are
individually reasonable and reasonable in the aggregate. It should be noted, however, that
Actuarial Standards of Practice defines an actuary's best estimate assumption as one that falls
within a "range" of potential assumptions. Thus, a different set of actuarial assumptions
drawn from the best estimate range could result in reasonable valuation results different from
those presented herein.

Aon Hewitt's relationship with the plan and plan sponsor is strictly professional. There are
no aspects of the relationship, which may impair or appear to impair the objectivity of our
work.

The report was prepared by the actuaries whose signatures appear below. We certify that, to
the best of our knowledge, the methods and assumptions used in the determination of Entergy
Corporation's liabilities for postretirement benefits other than pensions are reasonable and
conform to the Actuarial Standard of Practice No. 6: Measuring Retiree Group Benefit
Obligations.

We are members of the American Academy of Actuaries and meet the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinion contained
herein and for Issuing Statements of Actuarial Opinion in the United States.

Respectfully submitted,

^^ 1,;^]g
Jonathan M. Nemeth
Senior Vice President
Fellow, Society of Actuaries
Member, American Academy of Actuaries

Paul L. Koch
Vice President
Fellow, Society of Actuaries
Member, American Academy of Actuaries

January 11, 2012 January 11, 2012
Date Date
Entergy Postretirement H&L 2011 Report
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