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SOAH DOCKET NO. 473-13-0218
PUC DOCKET NO. 40606

APPLICATION OF WIND ENERGY § BEFORE THE
TRANSMISSION TEXAS, LLC §
FOR AUTHORITY TO ESTABLISH § PUBLIC UTILITY COMMISSION

INITIAL RATES AND TARIFFS § OF TEXAS

WIND ENERGY TRANSMISSON TEXAS, LLC'S RESPONSE TO
THE STEERING COMMITTEE OF CITIES SERVED BY ONCOR'S

FOURTH REQUEST FOR INFORMATION ^» Q x

TO THE HONORABLE PUBLIC UTILITY COMMISSION OF TEXAS: ^ Y -

Wind Energy Transmission Texas, LLC ("WETT") files this Respo4s0., to`^the +^
r-- F---v 4

aforementioned requests for information. A

1. PROCEDURAL HISTORY CA

WETT received Cities' Fourth RFIs by fax on October 8, 2012. Pursuant to P.M c.

PROC. R. 22.144(d), these Responses are timely filed on or before October 29, 2012.

II. WRITTEN RESPONSES

Attached hereto and incorporated herein by reference are WETT's written responses to

the aforementioned requests for information. Each such response is set forth separately beneath a

restatement of the relevant request. Such responses are made without waiver of WETT's right to

contest the admissibility of any such matters upon hearing. WETT hereby stipulates that its

responses may be treated by all parties exactly as if they were filed under oath.

III. INSPECTIONS

In those instances where materials are to be made available for inspection by request or in

lieu of a written response, the attached response will so state. For those materials that a response

indicates may be inspected at WETT's voluminous room, please call at least 24 hours in advance

for an appointment in order to assure that there is sufficient space and someone available to

accommodate your inspection. To make an appointment at the WETT voluminous room located

at 210 Barton Springs Road, Suite 150, Austin, Texas 78704, please call Carrie Marchese at

(512) 807-2492.
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Respectfully submitted,

NAMAN, HOWELL, SMITH & LEE, PLLC

8310 Capital of Texas H ighway, North
Suite 490
Austin, Texas 78731
(5 t?) 479-0300 TFtvErwoNE
(512) 474-1903 FAMMtLT`

BY:I
etutis W. Llonle . Jr.

State , Bar No. 24 0A^624
Stephen F. Morris
State Bar No. 14501600
Christopher Malish
State Bar No. 007911 64
Stephanie S. Potter
$tate Bar No. 24065923

ATTORNEYS FOR WIND ENERGY
TRANSMISSION TEXAS, LLC

CERTIFICATE OF SERVICE

^•,... ^ ^
r ^ ^ ;•^4• _.

►̂

I certify that a true and correct copy of the foregoing document was served on all parties

of record on this 29`h day of October 2012.

4Det

1

s W. Oc^tt1e
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WIND ENERGY TRANSMISSON TEXAS, LLC'S RESPONSE TO
THE STEERING COMMITTEE OF CITIES SERVED BY WETT'S

FOURTH REQUEST FOR INFORMATION

QUESTION LK 4-1:

Refer to page 24, lines 7-9 of Dr. Fairchild's Direct Testimony:

a. Please provide all evidence that "the net income produced by WETT is subject to

federal income taxes, which I have been advised by counsel are payable by
upstream entities that are either `C corporations' or have elected to be taxed as a

C corporation."

b. Please identify the "counsel" or counsels who provided the advice cited by
Dr. Fairchild and explain why it was necessary for Dr. Fairchild to obtain and
rely on a legal opinion provided by an unnamed attorney instead of performing

an independent inquiry into the issue himself.

c. Please provide a copy of all documents independently reviewed and relied upon
by Dr. Fairchild to reach the conclusion that he attributes to "counsel." If none,

then please so state.

d. Please confirm that neither Dr. Fairchild nor any other Company witness in this
proceeding performed an independent analysis prior to the filing of Dr.
Fairchild's Direct Testimony to determine whether "the net income produced by
WETT is subject to federal income taxes ... are payable by upstream entities
that are either `C corporations' or have elected to be taxed as a C corporation."
If Dr. Fairchild or any other witness in this proceeding performed an independent
analysis of this claim prior to the filing of Dr. Fairchild's Direct Testimony, then
please provide a copy of all such analyses, including all related correspondence,

notes, and other writings.

RESPONSE:

a. Please refer to the response to Cities LK 3-4

b. Dr. Fairchild independently inquired of WETT management as to the federal
income tax status of WETT and how the income produced by WETT would be taxed. He was
told that the net income produced by WETT would be subject to federal income taxes payable by
upstream entities that are either C corporations or have elected to be taxed as a C corporation.
Dr. Fairchild then requested confirmation of this information from counsel; namely, Stephen F.

Morris of Naman, Howell, Smith & Lee, PLLC.

c. See the response to Cities LK 4-1(b) above.

-'(02099052:DOC 13)
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d. Deny. See the response to Cities I.K 4-l(b) above.

i'reparer: Bruce Fairchitd. Title: Principal, Financial Concepts and Applications, Inc.

Sponsor: Bruce Fairchild Title: Principal, Financial Concepts and Applications, Inc.

1020"052 IxX: t3 ;



QUESTION LK 4-2:

Refer to page 24, lines 9-12 of Dr. Fairchild's Direct Testimony:

a. Please provide all evidence that "neither WETT nor the taxable entities to which
its income flows is eligible to file a consolidated income tax return because they
are not part of an affiliated group as defined in Section 1504 of the Internal

Revenue Code."

b. Please identify the "counsel" or counsels who provided the advice cited by
Dr. Fairchild and explain why it was necessary for Dr. Fairchild to obtain and rely
on a legal opinion provided by an unnamed attorney instead of performing an
independent inquiry into the issue himself.

c. Please provide a copy of all documents independently reviewed and relied upon
by Dr. Fairchild to reach the conclusion that he attributes to "counsel." If none,

then please so state.

d. Please confirm that neither Dr. Fairchild nor any other Company witness in this
proceeding performed an independent analysis prior to the filing of Dr. Fairchild's
Direct Testimony to determine that "neither WETT nor the taxable entities to
which its income flows is eligible to file a consolidated income tax return because
they are not part of an affiliated group as defined in Section 1504 of the Internal
Revenue Code." If Dr. Fairchild or any other witness in this proceeding
performed an independent analysis of this claim prior to the filing of
Dr. Fairchild's Direct Testimony, then please provide a copy of all such analyses,
including all related correspondence, notes, and other writings.

RESPONSE:

a. Please refer to the response to Cities LK 3-4.

b. Dr. Fairchild independently inquired of WETT management as to whether WETT
would be included in a consolidated income tax. He was told that neither WETT nor the taxable
entities to which its income flows is eligible to file a consolidated income tax return because they
are not part of an affiliated group as defined in Section 1504 if the Internal Revenue Code. Dr.
Fairchild then requested confirmation of this information from counsel; namely, Stephen F.

Morris of Naman, Howell, Smith & Lee, PLLC.

See the response to Cities LK 4-2(b) above.

d. Deny. See the response to Cities LK 4-2(b) above.

Preparer: Bruce Fairchild Title: Principal, Financial Concepts and Applications, Inc.

Sponsor: Bruce Fairchild Title: Principal, Financial Concepts and Applications, Inc.

102()99052. DC)C / 3)



QUESTION LX 4-3:

Refer to Exhibits ADP-2 and ADP-3 for affiliate and consultant services provided to yVETT.
Please identify the section in each of tht:se affiliate and consultant services agreements that

address that allocation of affiliate income tax expense to WF:'[`"T, if any. If none, then please so

state.

R.ESP+C1NSF:

Services'I'lie Affiliate- Services Agreements (`:ASAs"l (AI)k'-2) and the Consultant

Agreement ("GSA') ADP-3 do not address the allocation or affiliate income tax expenses to

WETT. Accordingly, each party is responsible for the tax implications, if any, under these

agreements.

Preparer: Waync Morton Title: General Manager; Wind Energy Transmission Texas LLC

Sponsor: Wayne Morton Title: General Manager, Wind Energy Transmission Texas LLC

t020"052:=; /3) 6
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QUESTION LK 4-4:

Refer to pages 1 and 3 of the Highly Sensitive Confidential Workpapers of Dr. Fairchild:

a. Please explain why all of the incentive expenses shown on page 3 and separated
into O&M and A&G expenses are included as A&G expenses on page 1.

b. Please provide all support, including assumptions, data, estimates, computations,
and electronic workpapers, for the annualized insurance expense (other than self-

insurance expense).

c. Please provide a listing of all actual charges to account 921 Office Supplies and
Expenses for the period July 2011 through June 2012. For vendor charges, please
provide the name of the vendor, a description of the services provided and/or the
materials and supplies purchased, and the evidence relied on to determine that
such charges are not related to construction, but instead are related to operating
the transmission assets.

d. Please provide a listing of all actual charges to account 923 Outside Services for

the period July 2011 through June 2012.

i. For non-affiliate vendor charges, please provide the name of the vendor, a
description of the services provided and/or the materials and supplies
purchased, and the evidence relied on to determine that such charges are
not related to construction, but instead are related to actually operating the

transmission assets.

ii. For affiliate vendor charges, please provide the name of the vendor, a
description of the services provided and/or the materials and supplies
purchased, and the evidence relied on to determine that such charges are
not related to construction, but instead are related to actually operating the

transmission assets. In addition, provide all support for the monthly
amounts for this account, for the amounts before the exclusions described
on this page, and for the amounts of the exclusions themselves. This

support includes all assumptions, data, estimates, computations, and
electronic workpapers. To the extent that the affiliate charges are assigned
or allocated to the Company from upstream affiliates, then provide the
total amount incurred for such charges by each affiliate by cost center,
pool, or activity, the allocation factor used to allocate the total to the
various affiliates, the derivation of the allocation factors for the Company
and each other affiliate allocated a portion of the total charges, and the

reason(s) why each affiliate, including the Company, were allocated a

portion of the total amount incurred

e. Please provide a listing of all actual charges to account 930 Miscellaneous
General Expenses for the period July 2011 through June 2012. For vendor

(02099052.DOC / 3) 7



charges, please provide the name of the vendor, a description of the services
provided and/or the materials and supplies purchased, and the evidence relied on
to determine that such charges are not related to construction, but instead are
related to actually operating the transmission assets.

f. Please explain why the amounts in account 930 were the same for 4 of the 12
months of actual data during the test year.

g. Please explain why the Company used an annualized amount and chose a
particular month for purposes of computing the annualized amount for account

-930.

RESPONSE:

a. The incentive expenses were separated on the worksheet on page 3 between A&G
and O&M because that is how they were categorized and maintained in WETT's records and

provided to Dr. Fairchild. In preparing the schedules in the rate filing package, Dr. Fairchild
combined the incentive expenses into Account No. 926-Employee Pensions and Benefits.
(Please note that the headings were reversed in the worksheet on page 3. The $386,124 in annual
incentive expense relates to WETT's long-term incentive plan and the $431,749 ($351,253 plus

$80,496) relates to WETT's short-term incentive plan).

b. The annualized insurance expense was calculated as 12 months times the June
2012 insurance accrual of $2,199 for current insurance coverage, plus additional annual
premiums of $180,63 8 for property coverage, $100,000 for general liability coverage, $1,500 for
auto coverage, and $5,000 for umbrella coverage. Please refer to page 19 of the attached highly
sensitive confidential document from USI Southwest, Inc. for the source of these latter annual

insurance premiums.

c. The actual charges for the amounts included in Account 921 are listed in the
"921" tab of the attached Excel worksheet labeled "Response to Cities LK 4-4." This list, which
is taken from WETT's accounting records, also includes the name of the vendor, a description of
the expenditure, and, in some cases, additional comments. Because all of WETT's transmission

facilities were under construction during the year ended June 30, 2012, none of the expenditures
listed on the "921" tab was related to operating its transmission system. Accordingly, the

determination of whether an expenditure was included in Account 921 was not based on whether
the expenditure was related to construction (all expenditures were capitalized); rather, it was
based on whether the expenditure represented a recurring expense or ongoing level of expense
following the completion of construction and commencement of operations. This determination
was based on a review of the nature of the expenditure and discussions with personnel having
knowledge of the historical expenditures and WETT's general operations.

d. The actual charges for the amounts included in Account 923 are listed in the
"923" tab of the attached Excel worksheet labeled "Response to Cities LK 4-4." This list, which
is taken from WETT's accounting records, also includes the name of the vendor, a description of

the expenditure, and, in some cases, additional comments.

,02099052. DOC / 3)I



i. Because all of WETT's transmission facilities were under construction

during the year ended June 30, 2012, none of the expenditures listed on the "923" tab was

related to operating its transmission system. Accordingly, the determination of whether

an expenditure was included in Account 923 was not based on whether the expenditure
was related to construction (all expenditures were capitalized); rather, it was based on
whether the expenditure represented a recurring expense or ongoing level of expense
following the completion of construction and commencement of operations. This

determination was based on a review of the nature of the expenditure and discussions
with personnel having knowledge of the historical expenditures and WETT's general

operations.

ii. None of the amounts included in Account 923 were paid to affiliates.

e. The actual charges for the amounts included in Account 930 are listed in the
"930" tab of the attached Excel worksheet labeled "Response to Cities LK 4-4." This list, which
is taken from WETT's accounting records, also includes the name of the vendor, a description of
the expenditure, and, in some cases, additional comments. Virtually all of the expenditures in
Account 930 during the historical year were reimbursements of travel-related expenses incurred
by members of WETT's Board of Managers in attending monthly Board meetings. Because all
of WETT's transmission facilities were under construction during the year ended June 30, 2012,
none of the expenditures listed on the "930" tab was related to operating its transmission system.
Accordingly, the determination of whether an expenditure was included in Account 930 was not
based on whether the expenditure was related to construction (all expenditures were capitalized);
rather, it was based on whether the expenditure represented a recurring expense or ongoing level
of expense following the completion of construction and commencement of operations. This
determination was based on a review of the nature of the expenditure and discussions with
personnel having knowledge of the historical expenditures and WETT's general operations.

f. The $29,000 recorded in six months of the historical year (please refer to amounts
included in Account 930 in the "930" tab of the attached worksheet labeled "Response to Cities
LK 4-4") reflect the monthly accrual for amounts to reimburse members of WETT's Board of
Managers for their travel-related expenses to attend monthly Board meetings.

g. The amount requested be included for Account 930 expenses was the annualized

$29,000 monthly accrual discussed in the response to Cities LK 4-4(f) above, not an actual
expenditure for a particular month. This accrual reflects the representative level of travel-related
expenses by Board members from Brookfield ($5,000) and Isolux ($24,000) to attend monthly

Board meetings.

Preparer: Bruce Fairchild Title: Principal, Financial Concepts and Applications, Inc.

Sponsor: Bruce Fairchild Title: Principal, Financial Concepts and Applications, Inc.
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Wind Energy Transmission Texas, LLC - Docket No. 40606
Cities' RFI Set No. 4
Question No. 4-4
Attachment 1

NON-VOLUMINOUS HIGHLY SENSITIVE CONFIDENTIAL INDEX

ITEM TITLE/DESCRIPTION DATE NO. OF
PAGES

NO.
1 USI Southwest, Inc. Annual Insurance Premiums 6/27/12 19

[Responsive to 4-4(b)]
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QUESTION LK 4-5:

Refer to page 2 of the HS Confidential Workpapers of Dr. Fairchild:

a. Please provide a description of job functions and activities for each position

listed.

b. Please explain why each position listed is necessary after the CCNI-2 and CCN3

is completed.

c. On page 25, lines 10-18 of Mr. Pullin's Direct Testimony, he describes WETT's
land acquisition activities and on lines 16-18, he states: "WETT employs a Real
Estate Manager and Project Managers who coordinate the management of survey

crews, ROW agents, and attorneys." Please confirm that the Company has

included the Real Estate Manager and Project Managers in its request for A&G

expenses.

d. Please provide all support for the proposition that the Real Estate Manager and
the two Project Managers presently employed to acquire ROWs are necessary
positions after the acquisition of ROWs is completed and that the costs of these
positions should be included in A&G expenses once the construction of CCN1-2

and CCN3 is completed.

e. Please provide all support for the Company's proposed multi-level reporting
hierarchy of accounting positions and the need for each of the proposed positions
once the construction of CCNI-2 and CCN3 is completed.

RESPONSE:

a. Job descriptions are attached for the following positions listed on p. 2 of Dr.

Fairchild's confidential workpapers:

General Manager
Program Director
Controller
HSSE Manager
Contracts Manager
Regulatory Manager
Systems Planning Manager
Office Manager, Shareholder Relations
Engineering Manager
Project Manager
Real Estate Manager
Analyst (Engineering)
Accountant
Accountant, manager
Accountant, supervisor

(02099052 DOC / 3) 10
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In addition, also attached is the job description for Financial Analyst. See explanation in

response to Cities LK 4-5(e), below.

b. Each of the functions covered by the job descriptions covered in the response to

Cities LK 4-5(a) above is necessary to manage, operate, and maintain WETT's transmission
system; accordingly these positions are ongoing. It is the judgment of WETT's management that

full-time employees are better suited from control, accountability, and cost standpoints than third

party vendors and/or outside contractors to perform these functions.

c. Mr. Pullin's testimony is correct in that WETT employed a Real Estate Manager
and Project Managers during construction to coordinate the management of survey crews, ROW

agents, and attorneys. WETT has included a Real Estate Manager and two Project Managers in
its requested A&G expense, but their responsibilities will change once construction is completed
and operations begin, as described more fully in responses to Cities LK 4-5(a) and (d).

d. There is a significant effort required in the acquisition of real estate for WETT.
The Real Estate Manager has worked with a number of people to organize the overall land
acquisition activities, as described in Mr. Pullin's testimony. After completion of the initial land

acquisition, the Real Estate Manager will continue to address other landowner relations needs
during ROW clearing and construction and later as WETT performs its maintenance activities.
In addition, a significant amount of WETT's facilities are in an area of increasing oil and gas

development. This has and will continue to require diligence. To that end, the Real Estate

Manager works with oil and gas companies to reach crossing agreements where necessary and to

prevent encroachment on WETT's real estate. Further, as new interconnection requests to

WETT's facilities are received, additional land acquisition efforts may be required.

The Project Managers are not employed for the purpose of acquiring ROW. During

construction, WETT has had two full time employees in these positions as well as other project

management positions under contract. Their responsibility is to oversee the day to day
construction activities of the EPC contractor, ensuring the proper progression of construction.
After construction, WETT Project Managers will manage interconnection projects and

maintenance projects. WETT currently has three Generation Interconnection Agreements in
place for over 500 MW, with several more requests for generation interconnection in process.

Thus, there is an ongoing need for Project Managers to oversee these system additions, and the
cost of these positions is a reasonable and necessary expense that should be included in A&G
after construction is completed.

e. WETT's accounting staff is necessary because regulated utilities must comply

with regulatory accounting requirements that are consistent regardless of the company's size.

WETT seeks to right-size its accounting group to meet all of its financial, accounting, and
regulatory requirements while maintaining a stable staff with minimum turnover.

To achieve such, the total organizational requirements for WETT's accounting
department consist of five-and-a-half employees: four full-time employees and one-and-a-half
contract employees. Four full-time accounting employees are included both in page 2 of the HS
Confidential Workpapers of Dr. Fairchild and in the organizational chart attached as Exhibit

102099052. DOC / 3) 1 1
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WM-5 to Mr. Morton's testimony, Bates numbered page 139. A list of the full-time employee
positions and a summary description of their duties is included below:

• Controller: Leads and manages all accounting, financial, treasury, and reporting
functions of WETT. (position filled)

• Accounting Manager (also called "Accountant, Manager"): Responsible for

supervising the daily operations of the accounting group. Areas of responsibility

include: accounts payable and general ledger, account reconciliation and deposit
accounts, financial reporting, external audit and shareholder reporting, and tax
reporting. (position filled, as of October 22, 2012)

• Financial Analyst (previously, "Accountant" or "Accountant, supervisor"):
Responsible for budget development, budget to actual reporting, long-term forecasts,
debt and derivative accounting, and debt compliance. (position posted, interviews

begin in next few weeks)

• Accountant: Responsible for accounts receivable and accounts payable. (position
filled)

WETT's management determined the second Accountant position shown in Exhibit WM-5 to
Mr. Morton's testimony would be best filled by a Financial Analyst, who will be responsible for
budget development, budget to actual reporting, long-term forecasts, and debt and derivative
accounting, as described above. WETT has posted this position and will begin interviewing

candidates in the next few weeks.

These four full-time employees require additional support on an ongoing basis. Thus, a
list of the contract positions and a summary description of their duties is included below:

• Senior Accountant: Responsible for project reporting and reconciliation to the general
ledger, inventory accounting, work order management and reporting, fixed asset
unitization, depreciation and retirement unit catalogue, and overhead allocation.
(position filled by contract employee)

Payroll Specialist (part-time): Responsible for payroll, benefits, and retirement
accounts. (position filled by contract employee)

Historical period expenditures associated with the contract positions are included in FERC
Account 923.

Preparer: Wayne Morton Title: General Manager, Wind Energy Transmission Texas LLC

Sponsor: Wayne Morton Title: General Manager, Wind Energy Transmission Texas LLC

{02099052. DOC / 3) 12
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Wind Energy Transmission Texas, LLC
Docket No. 40606

Response to Cities 4-5(a)
Page 1 of 28

GENERAL MANAGER

Be part of a company that is a dynamic player in the Texas' HV Power Transmission sector,

financially strong and strategically oriented toward expanding access to the state's incredible

wind and other renewable resources. The company brings more than a century of experience in

all aspects of power generation and transmission, from development and engineering through

construction and asset management, with renewable power projects and assets spanning the

globe from Canada to South America and Europe. Employees enjoy competitive compensation

and benefits while working out of the company's new headquarters in Austin Texas, one of the

most desirable locations in the U.S.

Responsibilities:

• Senior company executive reporting directly to the Board of Directors

• Directly responsible for all commercial, financial, regulatory and administrative aspects

of the organization

• Lead representative of Company with stakeholders - is the voice and face of the

organization

• Works with the Program Director to ensure that the awarded CREZ projects are

completed on time and on budget

• Supports CCN application process and leads rate case submission and all other regulatory

matters

• Responsible for the creation and successful execution of Company's annual business

plans and budgets

• Responsible for quarterly and annual reporting to the Board, Shareholders and all

required Regulatory agencies

• Oversight of the daily operation of the company including development of operational

plan and organization

Qualifications:

• The ability to personally perform in each of the above areas of responsibility.

• At least 15 years in a Senior Management position in a rate regulated industry (preferably

electric T&D in Texas)

• Post secondary degree in finance, accounting or engineering, preferably with a CPA or

MBA degree

• PUC and rate proceeding experience required

• Bilingual English/Spanish (preferred, not mandatory)

• Proficiency in Excel and accounting system applications
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• Excellent communication skills

• Some experience with early stage and/or venture-backed companies preferred
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PROGRAM DIRECTOR

The Project Director will lead and manage teams of project managers, contractors and external

consultants who are responsible for designing, permitting, ROW acquisition and constructing the

awarded CREZ transmission projects in West Texas. The role consists of directing and

overseeing all activities performed by the project teams, including design, construction, project

commissioning phases, and financial control. This role is the key to ensuring that the CREZ

projects are completed on time and on budget and meet and exceed all regulatory requirements.

The position will report to the General Manager of WETT. The incumbent will ensure that the

project management teams work seamlessly together to take projects from origination through

initiation of detailed design, on-time and on-budget, and managing project permitting. More

specifically, the Project Director will have the following responsibilities:

• Motivates and leads experienced teams project managers, professional engineers, and
consultants to ensure that all major project milestones are delivered successfully. Orchestrate
communications and coordination across various external consultants.

• Works with financial analysts and other business support groups.

• Works with management team in the development of business plans and budgets.
• Defines clearly the objectives of the group to ensure that they are well aligned with WETT's

business and project plan.

• Establishes and manages schedules, costs/resources, budgets and technical objectives
required to meet projected outcomes.

• Oversees all aspects of project design, construction and operational testing. Oversees all
aspects of project execution including ROW management and acquisition, environmental
permitting, engineering and design and EPC oversight.

• Lead the transition of projects from the construction group to the operations phase.

• Maintain coordination and communication with the construction group throughout the
construction and project commissioning phases.

• Responsible for detailed weekly, monthly and quarterly reporting to various groups with and

outside WETT

• Maintains active participation with all key interconnection and regulatory stakeholders.

• Frequent travel to West Texas will be required.

Candidate Profile - Experience and Qualifications

15+ years of relevant work experience in the design and construction of electric power

facilities (especially transmission systems);
Degree in engineering and licensed as a professional engineer in applicable work locations or
approved equivalent;
Demonstration of strong leadership and facilitation skills in a multidisciplinary team
environment is essential;
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# Sound knowledge and ability to interpret and apply pertinent laws, regulations, ntlesantl
practices;

+Sirong busiziess acumen and sound judgment demonstrated in making decisions;
• Knowledge of industry stakeholders, professionals, cotisLiltints ,,11)(],I(Ivisors;
•Experiencc in the preparation and management of financial plans, proJect development

budgets atl<1 schedules;
• Fxeellctlt verbal and written communication skills including making presentatiotis both

internal to and external stakeholders;
• Ability to be effective in a growing o'r`ganir-ation and cleinonstrt ►tGIlexibility in, taking on new

c;hallezigc.s;
• Must be able to manage multiple ,prioritaes and work in a diverse, deadline driven, fast-paced

environment;
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33



Wind Energy Transmission Texas, LLC
Docket No. 40606

Response to Cities 4-5(a)
Page 5 of 28

TEXAS ELECTRIC UTILITY CONTROLLER

The Company

Employer is a dynamic and expanding player in Texas' HV Power Transmission sector,

financially strong and strategically oriented toward expanding access to the state's incredible

wind and other renewable resources. The company brings more than a century of experience in

all aspects of power generation and transmission, from development and engineering through

construction and asset management, with renewable power projects and assets spanning the

globe from Canada to South America and Europe. Employees enjoy competitive compensation

and benefits while working out of the company's new headquarters in one of the most desirable

locations in the U.S.

The Position

The Controller will lead and manage all accounting, financial and reporting needs of the
company for the awarded power transmission projects in Texas. This role is key to ensuring the
company's financial strength and stability and continued growth and success. The position will

report to senior management.

Responsibilities

• Oversee and manage daily operations of the finance and treasury functions
• Manage the preparation of the monthly, quarterly and annual financial statements

• Ensures compliance with all company, regulatory, State, federal and GAAP requirements
through the development controls, policies and procedures

• Prepare and present financial statements, budgets, reports and analyses to the General
Manager, shareholders, lenders and regulators

• Manage all treasury functions including invoicing, payments, capital requirements, cash
management and liquidity needs of the Company

• Support rate case and other regulatory initiatives

• Support Program Director and project manager in all commercial aspects of the projects
including contract negotiations

• Support preparation of annual audit and tax requirements - provide recommendations for
procedural improvements

• Manage all financial aspects of the HR function including payroll and benefits

• Approve all employee expenses

Requirements

Must have at least 10 years work experience as a Financial manager in the Electric Utility
industry
A degree in accounting and/or finance from an accredited university.

CPA designation is required
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HEALTH, SAFETY, SECURITY & ENVIRONMENTAL MANAGER

Description:

Reporting to the General Manager, the incumbent will oversee comprehensive safety, health,

security and environmental management systems for employees, contractors and consultants,

evaluate program effectiveness and provide routine and incident reporting to appropriate

agencies to management in accordance with WETT policies and appropriate regulations. The

Health, Safety, Security & Environmental Manager will also be responsible for evaluating

contractor safety performance, environmental performance, security performance and administer

FERC Public Safety Programs.

More specifically, the Health, Safety, Security & Environmental Manager will have the

following responsibilities:

• Establish, communicate and accomplish annual safety goals.
• Administer FERC Public Safety Programs, as appropriate.
• Establish, communicate and administer security program and practices.
• Maintain and implement safety policies and loss prevention programs within the framework of

WETT/ Environmental and Safety Management Systems and recommend corrective/preventive

measures to reduce risks.

• Recognize and practice safe and secure work habits using sound, approved health, safety,
security and environmental principles and follow company policies and procedures.
Immediately act upon incorrect procedures when witnessed and, if necessary, stop the work or

procedure.
• Conduct internal audits and coordinate audits by independent third parties.

• Conduct planning/strategy workshops and training for employees, including emergency response
procedures.

• Conduct contractor and consultant health, safety, security, environmental orientation and
workshops, and evaluate and document contractor performance with regard to compliance issues.

• Assess the health, safety, security, and environmental risk and impact of company activities and
projects and advise the project teams and management of related requirements.

• Through consultation, ensure compliance with state, federal and local regulatory licenses,
permits and safety/health codes, including OSHA regulations and FERC Public Safety programs,
MSDS databases, and hazardous material reporting.

• Chair/participate in corporate safety committee.

• Through consultation with WETT employees, health, safety, security and environmental
contacts, applicable state, federal and local regulatory health, safety, security, and environmental
codes, develop written procedures to be approved by the General Manager and incorporated into
compensative standard operating practices and reporting.

• Participation in safety and environmental forums, symposiums or conferences on behalf of
WETT.
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• Skill to negotiate and implement regulatory programs and practices.

Experience and qualifications

• Thorough knowledge of and experience with state/local and FERC-related safety

requirements and documentation.

• Thorough knowledge of and experience with construction/project safety rules and

regulations.

• Thorough knowledge of and experience with security and public health programs and

practices.

• Thorough knowledge of and experience with implementation of compliance programs and

practices.
• At least five years of progressively responsible experience in developing/coordinating public

health/safety/security/environmental programs.

• A BA/BS degree with a major in Environmental Sciences, Safety, Public Health,

Management/Sciences or a related field, or equivalent experience is preferred.

• Certified Safety Professional and/or Certified Industrial Hygienist preferred.

• Knowledge of OSHA, FERC and Public Safety rules and regulations is preferred.
• Working knowledge of environmental laws and practices.
• Experience with high voltage systems is preferred.

• Proficiency in Microsoft Office Products including Outlook, Excel and Word.

• Excellent verbal & written communication skills.
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MANAGER OF CONTRACTS

The Position
The Manager of Contracts will be responsible for the day to day management of and overall

compliance to the EPC Contract for the construction of the Company's CREZ transmission

projects. In addition, the Manager of Contracts will ensure that WET`I' is in compliance with any

financing agreements where they are linked to the EPC Contract. The position will report to the

General Manager.

Responsibilities

• Manage direct communications with the EPC Contractor;

• Contract administration of the EPC Contract and certain aspects of any financing

agreements;
• Manage billings from and payments to the Contractor pursuant to the Contract;

• Responsible for budget and cash flow management;

• Interface with each area of the Company to ensure seamless coordination between the

EPC Contractor and
o Engineering
o Project management
o Regulatory reporting
o Health, Safety, Security, and Environmental
o Accounting;

• Responsible for Company compliance of the contract;
• Review/propose Change Order requests and make recommendations to management

o Coordinate with Engineering on technical matters;

• Monitor and/or evaluate EPC Contractor compliance to the contract;

• Weekly report to management:
o Status of Change Orders or other outstanding action items

o Real or potential schedule delays impacting the project
o Budget deviations
o Problems encountered;

• Propose corrective actions for technical, budget and/or schedule deviations;

• Work effectively with the balance of the management team in the development of the
proj ect;

• Responsible for other duties as assigned.

Qualifications

10+ years of relevant work experience in contract management;

Degree in business administration or equivalent required;
Knowledge of EPC and financing contract structures;
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^ Knowledge of regulated electric utility industry;
Experience in the preparation of reports summarizing technical and financial issues;

* Knowledge of the transmission operating system in ERCOT;
• Expertise in the effective management of contracts, i.e. scope, schedule and cost;
. Effective oral and written communication skills.
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MANAGER. REGULATORY AFFAIRS

Description:

The Manager, Regulatory Affairs will manage the relationships and requirements of agencies

regulating the transmission service aspects of the awarded CREZ transmission projects in West

Texas, and will coordinate with all other areas within WETT to ensure compliance with those

agencies. The Manager will typically work with internal subject matter experts, as well as

external consultants and attorneys.

The position will report to the General Manager.

The Manager, Regulatory Affairs will have the following responsibilities:

• Responsible for all communications with PUCT;
• Regular communication with the PUCT Staff regarding WETT and issues of importance to

WETT;
• In conjunction with the General Manager, be responsible for the development and

implementation of the rate case;
• Represent WETT before ERCOT and TRO on matters of policy;
• Coordinate with the Director of Engineering and Planning regarding ERCOT policy and

technical issues;
• Assemble information for filings at PUCT, ERCOT, and the TRO;

• Serve as the Compliance Coordinator for WETT's NERC/TRO obligations, coordinating
with Engineering and Operations to ensure policies, procedures, and guidelines are
maintained;

• Monitor Texas legislative activities and coordinate with WETT's Governmental Relations
consultant;

• Manage rate case activities: organizing information, coordinating RFI responses, and
tracking procedures;

• Organize record keeping in order to maintain regulatory compliance;

• Interpret and distribute PUCT Order conditions;
• Coordinate with areas within WETT to ensure regulatory compliance; and

• Other duties as assigned.

Candidate Profile - Experience and Qualifications

• 10+ years of relevant work experience in utility regulatory and management of electric
transmission systems;

• Degree in business or engineering required;

• Significant expertise in PUCT regulatory rules and interfacing with the PUCT;

• Knowledge of ERCOT and TRO policy and compliance requirements;

• Experience in PUCT rate case process and procedures;

• Experience with transmission utility operations and reporting requirements;
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• Knowledge of English and Spanish languages a plus.
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DIRECTOR OF OPERATIONS AND SXSTEIVI U,,A.NNING

The Position

The Director of System Planning will manage system planning and planning support for the

awarded CREZ transmission projects in West Texas, for system upgrades and interconnection

projects, and for safe and reliable configuration of the system for the energization of facilities

and system outages. The Director will utilize external consultants who will perform the detailed

planning studies. The position will report initially to the General Manager.

Responsibilities

• Manage the ERCOT Planning and Regional Planning Support;
• Develop and Maintain Company's Transmission System Reliability Criteria;
• Develop and Maintain Transmission Planning Procedures;
• Manage the Company interface for Interconnections to the Company's System;

o Manage Interconnections Studies;
o With other TSPs
o With Wind Farms and other Generators
o For Network Studies

• Support Standards Development;
• Responsible for relationship management and interface with:

o ERCOT
o Other TSPs
o Wind Developers
o Others Consultants

• Weekly report to management:
o Status of planning activities
o Any schedule delays impacting projects
o Budget deviations
o Problems encountered

• Propose corrective actions for technical, budget and/or schedule deviations;
• Work effectively with the balance of the management team in the development of

projects;
• Support Asset Management Plan;
• Support Development of an O&M Plan; and
• Responsible for other duties as assigned.

Qualifications

10+ years of relevant work experience in system planning of electric transmission
systems;
Degree in electrical engineering or equivalent required;
Texas PE highly preferred
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•Expert in Electric Transmission Studies and System Requirements;
•Knowledge of electric consultant industry, professionals, consultants and advisors;
• Experience in the preparation of reports summarizing technical studies;
+ Prefer experience in working with EI2.CQ`i'> or other similarly structured ISO;

• Knowledgeable of the transmission operating system in ERCOT;

Expertise in the effective management of contracts, i.e. sc0pu, Scl1e<Iule and Cost;

•Effc;etilTe oral and written communication skills.
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OFFICE MANAGER* SHAREHOLOER RELATIONS

Responsibilities

• Answer phones & Greet guests
• Supplies and Equipment
• Logistics to Support Staff
• Office Equipment Support
• Clerical and General Administrative
• Travel Arrangements
• Expense Account Administration
• Mail and Copying
• Clerk of Records/Document Management to include drawing control
• Some basic IT help desk support
• Some basic maintenance of WETT website (working with outsourced Web designer)
• Respond to stakeholder calls
• Back up Business Manager (i.e. AP/AR processing)

Qualifications:

v 8+ years relevant experience
v A/P and A/R experience
v Microsoft Office Certification preferred
v College degree preferred
v Proactive
v Excellent communication skills
v Team focus
v Energy and/or Construction industry experience preferred.

WETT is a dynamic and expanding player in Texas' HV Power Transmission sector, financially
strong and strategically oriented toward expanding access to the state's incredible wind and other
renewable resources. The company brings more than a century of experience in all aspects of
power generation and transmission, from development and engineering through construction and
asset management, with renewable power projects and assets spanning the globe from Canada to
South America and Europe. Employees enjoy competitive compensation and benefits while
working out of the company's new headquarters in one of the most desirable locations in the
U.S.
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MANAGER, ENGINEERING

Description:

The Manager, Engineering will manage the engineering design and support for the awarded

CREZ transmission projects in West Texas, for system upgrades and interconnection projects,

and for engineering design configurations for the system in support energization of facilities and

outages. The Manager will typically work with internal expertise on substation and transmission

line design and utilize external consultants who will identify the detailed design requirements

and perform the detailed design.

The position will report to the Program Director.

The Manager, Engineering and Information Technology will have the following responsibilities:

• Manage the engineering design for all company facilities and interconnections;
• Ensure that facilities are designed to meet or exceed the National Electric Safety Code,

Good Utility Practice, ERCOT requirements, regulatory commitments and operational
and maintenance requirements;

• Responsible for Engineering Design Standards Development and Maintenance;
• Provide the engineering basis and requirements to support regulatory filings and

permitting to include Certificate of Convenience and Necessity, FAA, DOT, stormwater
and other permitting;

• Ensure facilities are designed to meet health, safety, security and environmental
requirements;

• Responsible for the effective management of engineering related contracts, i.e. scope,
schedule and cost;

• Responsible for the review and approval of testing and commissioning plans, procedures
and reports to determine the adequacy of the installed design to achieve system
requirements.

• Weekly report to management and project management:
o Status of engineering activities
o Any schedule delays impacting projects
o Budget deviations
o Problems encountered

• Propose corrective actions for technical, budget and/or schedule deviations;
• Work effectively with the balance of the management team in the engineering design and

development of projects;
• Support Development of the Asset Management Plan;
• Support Development of an O&M Plan;
• Responsible for maintaining engineering files and records to support the design and asset

management records; and
• Other duties as assigned.
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Candidate Profile - Expedience and Qualifications

• lU•[- years of relevant work experience in engineering design and management of electric
transmission sYstems;

• Degree in electrical engineering or equivalent required;

^ Significant expertise in the management ofenginecrin,g contracts and deliverables;

•Expert in electric power transmission and substation design requirements;

• Knowledge of electric transmission consultant industry, professionals, consultants and

aClvisOrs"

• Experience in the preparation ►'epcarts summarizing teclzr3icai studies and design analysis;

• Experience with engineering and operational design challenges of facilities in Texas
desirable;

.Ability to obtahi a"professional engineering registration in Texas within one year,

• Knowledgeable of the, ti=mission operating system and design constraints,
• Effective oral and written communication skills;

• Knowledge of English and Spanish languages.
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ROJECT MANAGER - TRANSMISSIONP

Job Description:

Oversees and directs planning and execution of large and complex transmission development

projects. Works closely with and coordinating the efforts of team members, contractors and/or

consultants, public stakeholders and other transmission facility owners to meet project objectives

and milestones. Prepares project status reports and works to ensure plans adhere to contract

specifications. Relies on extensive experience and judgment to plan and accomplish goals.

Familiar with a variety of the field's concepts, practices, and procedures. Performs a variety of

tasks. Leads and directs the work of others. A wide degree of creativity and latitude is expected.

This position reports to the Program Director.

Accountabilities and Responsibilities:

• Establishes project schedules and tracks project milestones and schedules

• Achieves milestones by coordinating efforts of internal and external project participants,

including other transmission facility owners and project stakeholders

• Maintains project progress status information and reports, schedules and accountabilities

• Ensures that the required project deliverables are completed

• Manages project scope, cost, schedule and milestones using appropriate tools

• Proactively manages changes in project scope and develops contingency plans

• Establishes productive working relationships of the project team

• Identify and manage project risk, dependencies and critical path

• Liaise with project stakeholders on an ongoing basis

• Support business goals in collaboration with senior management and stakeholders

• Responsible for managing the project through the project scoping and regulatory

approvals and permits

Education:

Bachelor's Degree (Engineering or other related field)

Project Management certification (PMP) is preferred

Knowledge, Skills, Abilities and Experience Required:

• 10-plus years of project management experience

• Experience in electricity transmission industry and high voltage transmission project

management

• Transmission and substation project management experience in Texas is preferred
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0 Previous experi ence with -or familiarity of Texas Certificate of Convenience and

Necessity (CCN) process is, preferred

+ A practical, adaptable, innovative, collaborative and solution-focused approach to issues

ExpGrienc;e working with both consultants and technical specialists

* Demonstrated initiative and skills in cornniunication and negotiation

•Able to prioritize and manage multiple rcsponsibilities

• Strong financial management skills

s A solid understanding of project management processes

.SJcilled in using the Microsoft Office suite (MS Project and MS Access) to produce

project deliverables;
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REAL ESTATE AND ADMINISTRATION & USE MANAGER

Job Description:

Negotiate, acquire and execute easements, licenses and right-of-ways. Coordinate legal activities

with regard to condemnation hearings, legal settlements, and arbitration. Manage securing of all

required licenses, permits, compliance programs, and environmental requirements. Serve as the

WETT liaison for resolution of land related issues. Manage and negotiate crossing agreements

with other utilities, pipeline companies, and highway departments. Support company projects

and staff related to land use and engineering design requirements.

Manage the proper receiving, recording, documentation, and dissemination of all land

agreements, land contracts and permits. Serves as a liaison to Asset Management and

stakeholders to ensure proper interpretation of land agreements and contracts. Administer

programmatic boundary line identification program in the field and office. Administer long-term

compliance mapping program. Maintain property & permit records database internally and with

local registry offices and courts. Interact with the public including local and state officials and

community members relating to land issues, policies and actions. Assess environmental risk and

impact of company activities and projects and advise project teams of related requirements.

Relies on extensive experience and judgment to plan and accomplish goals. A wide degree of

creativity and latitude is expected. This position will report to Program Director.

Accountabilities and Responsibilities:

• Establishes productive working relationships of the project team

Liaise with project stakeholders on an ongoing basis

Support business goals in collaboration with senior management and stakeholders.

Education:

• Bachelor's Degree (Surveying or other related field)

• MBA preferred

Knowledge, Skills, Abilities and Experience:

• Minimum of 10-plus years of experience or exposure

• Strong relationship management skills and demonstrated initiative and advanced skills in

communication and negotiation

• Previous experience with or familiarity of project related Texas-specific rules and

regulations, or demonstrated ability to work effectively with l eeal permitting, government

and civil officials
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• A practical, adaptable; innovative, collaborative mid solution-focused approach to issues
• Able to prioritize and manage multiple responsibilities
• Experience in an electricity transmission industry is preferred

+ Minimum ol'5 years electric utility design & survey experience

• LAII)€1 Surveying license is valued

• Experience eslimating the values of easements and rights of way required for complex

and long-term construction projects.

• Demoastrateci proficiency in MS Off-ice suite of software, ACCESS, GtS, and Google

Earth.
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