Exhibit MWN-3

2005 TTC Cost Case
Total July 2002 Billings to EGS! by Project Page 7 of 31
Tos2151 ]
~\DS2588
D82599
...|ps2600 { . $62.2
|Ds2602 [ " %3115
N 082603 $5,245.88
D82605 __ -.-.331.15
EGSI ES! DS2609 $31.16
EGSI Esi DS2614 $588.87
EGSI _[ESt_ [DS2604 | _  $42092
EGSI ESI DS2685 $202.78
EGSI_ | _JESI DS2696 . 248.93
EGS| _ |ES|  _IDS2697 | . $291.82
EGSI " jESI DS2698 ""$48.93
EGSI_|ESI DS2701 $183.64
EGSI___JESI DS2702_ | $153.84
EGSIT{ESI DS3704 $377.54
EGSI__ |ESI DS3684_ | $331.60
EGSI| ESI DS3992 $1,393.83
EGSIJESI . |DS3063 “$3,450.71
EGSI_JESI T |DS$3994. $283.04
EGSI |Esi " IDSage6 | (32,751,65)
EGSI - {ESI p83997 | 31, 689 35
EGSI__ €SI D$3008 $417.09
EGSI _|ESI DS3999 | '$3,288.99
EGSI T JESI” T DS7024 "'$2,002.80
EGSI_|ESI D§7026 '$208.90
EGSITIESI 087027 $1,660.46
EGSI T TJESI T TIpS7062 | . $888.52]
EGSI1ESI " TIDS7084 | TT$342.66
EGSI "~ [Esi DIXPIL $6,816.05
EGSI— IESI BW0119 $1,191.23
EGSI__IESI " |DwW0200 $0,696.30
EGsi T IESi DW0202 $1,502.65
EGSI ES! £01591 $142.621 87
EGSI __[ESI_ [E0801 ,__Ms;u 950.79
EGSI  |ESi " IE13331 | 7$64,048.21
EGSi T IESI E13401 [ $3,561.25
EGSI ES| E£13405 $8.03
EGSI ESI E13751 $62,040.¢ 84
EGSI T IESI T |E13756 " 876,268.64
EGSI[ESI " TIE1arse "~ $156.40
EGSI ESI E14981 $7,792.11
EGSI Jesi__ [E14882 $5,795.24)
EGSI " |ESI E14983 | $4,612.75
EGSI _ |ESI " lE14984 | | $4.463.83
EGSI E£Si E14886_ $4,607.91
EGSIJESITlE1Si15 | '$48,426.75|
EGSI ES) E40138 $1 37.27
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Exhibit MWN-3
2005 TTC Cost Case

Total July 2002 Billings to EGSI by Project Page 8 of 31

$12,118. 17

_$12, 948 31

i ssssm

L F1044! $8,698.02
EGSI ESI [F10448 |~ $362.04]
EGSI___[ESI F15260 T $3,265.69)
_I_EpSI ESI F16901 $211.48
EGSI ~__IESI__  |F20990 1 . $13,569.36
EGSI _ __|ES F21600 .. $46,675.24
EGSI |eSi  |F223s5 | $11882.19
EGSI ESl F22500 9492371
EGSI  ES|  IF23033 | . $9,855.51
EGSI _ ESI _ _ {F23425 $36,127.34
EGSI _ |ESI F23428 $618.87
EGSI ES) F23442 $15,798.44
EGSI " lESI | [F23918 | $1.874.71
{EGSi  ESI IF F23019 | $13 067.76
EGSI {ESI T |F23031 | " $5,402.66)
EGSI £85I F23932 ‘ 3425.62
EGSI_ TESI T IF23936 | $4,089.94
EGSI ESI . |F23941 | $3,599.26
EGSI_ [ES| F23042 $2,527.76
EGSi ES| F23048 $2,815.95
EGSI T |ESI__ |F23856 | $348530
EGSI. _|ESI T _|F23857 | " $1,006.57)
EGSI [ESI T IF23Be0 | '$20,841.70]
EGSI|ESI F23967 | " $9,320.93
EGSI__1ESI F23968 $3,847.89
EGSI_ |ESI T [F24001 | " $5.230.08
EGSI ESl F24036 | 515 879.13
EGST ESI £24686 " $3,587.95)
EGSI_ =~ iESI F24910_ [ $11,211.96]
EGSI_ " [ESI " |F25004 | ' $233272
Ecsi_ ESI  _ _IF26005 $678.85
EGSI_ [ESI F25300 $6,262.54
EGSI __ |ESI |F28910 | "$495 96

EGSI T IESITTUIF28029 [T $11,045.31
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Exhibit MWN-3

2005 TTC Cost Case
Total July 2002 Billings to EGS! by Project Page 9 of 31
|F28031
|F26036
F26039
F26040 |
Tir28010 | ~$§~155 07
EGSI | |ES F27080_ | $1,128.68
EGSI Esi F61505 $8,206.62
EGS|_ . JESI F82537 | . $10021.35
EGSIlESI F72271 | $4,50742
EGSI ___JESI F72670 $31,062.09)
EGSI___ (€SI F72901 $183.19
EGSI___[ESI [F73027 | $28,317.58
EGSi___|ESI_ _ jF73076 i . . $1,052.35)
EGS| __lEsi__  JFr3e01 | $2,956.57
EGSI IESI F73901 "$18,764.05
EGSI  [ESI_ |F73e02 | sage 3,53
EGSI _ |ES| F73908 $223.24
EGSI_|ESI__ |F74196 | " $6433.86)
EGSI _ |ESI Fr4197 $71.80]
EGSI__ 1€SI  _ IF74300 | $1,00261
EGSI ESI [FTa3at | 83,i72.38
EGSI  ESI__, (F74344 | $754.20
EGSI ESI " {F74515 $1,601.95
EGSI _GESI . F74885 |} .. $7°° 80|
EGSI _ _ESI 5758,2,.1,,___, "$524.32]
EGSI ESI_JFr4002 | $12024.37
EGSI”__[eSI F75178 | ($107,049.37)
EGSI_|ESI____[F77ii6_ | " $1,82852
EGSI___ (ESI F84040_ | 3155 14
EGSI_  [ESl____ 7F98900 . §3543309
Easl ESI Feep15 $1,138.87
EGS! ESI FSo038 " | $796.42]
EGS| _ESI  _ |F99081 _$1,683.86
EGS| IS T IFeetsr 1T (948 078.01)
EGSI ESI F90140 —$2,538.99
EGSI__ {ESI Fooi80 | $5279.40
EGSI_[ESI FACALL |~ §71, 10418
EGSI_|ESIT T |FACFPE | T~ $233.38)
EGSI  |ESI.___|FACFPI "'$1,752.82]
EGSI eS| _  IFAPEGL | $4,708.31
EGSI__ |ESI _ |FAPEGT $542.05
EGSI|ESI FAPWHS |~ ~ $1,067.33
EGSI ESI “|FBLFOS $35.35
EGSI ___|ESI |FBSCDB . $514.30
EGSI__ (ESI __IFBSCP2 | _ $71,347.55
EGSI _ |ESI __IFCPO11 | = $37,632.01
EGSI ESI_ FCPO12 '$2,164.96
€SI TESI T IFCPO13 | T '$81067
EGSI__ IESI FCPO15 ~7$0.389.14
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Total July 2002 Billings to EGS! by Project

|EGSI ™ Esi " [FEPBUY " $2047
EGSI " |Esi__FEPEBD | $11.80
EGSI Jesi FEPROC | $31,881.38
EGSITlESI T IFFiD00 | $3,449.35
EGS! ESl FF1001 7'$6,650.86
EGSI_ _|ESI”TIFF1003_ [ $7,500.44
EGsl” lesi T IFFGTIA | | $1,949.89
EGSI _ IESI _ _IFFG18A i  _ $223.48
EGSI T TIES FESGNT. '$218.02
EGSI e8I Fi2855 $1,498.75
EGSITIESi T |Fi2010_ | ($1,273.38)
EGSI”[ESI FI310_ | (840,476.56)
EGSI__lEs Fi3713 $21,524.51
EGSI eS| [Fidr7__ | _ $2,5(9.72)
EGSI__|EST  [Fi3734_ ~7$16,530,04
EGs TS " IFRTaL L $340.73
EGsi_ " [ES) F13901 "$23.02
EGSI JESI_ TlFi3g2s "§2,843.00
EGSI[ESI __|F14018 $6,600.43
EGSI [ESI [Fi4610 T "$350.59
EGS T |ESI FI5115 "($429.07)
EGSI - |ESI Fi5135 '$0.02
EGSIIESI T ris136 ) T 764,06
EGSI[ESI T TIFIs155 ~§28.61
EGSITIEST " IRiS160 T §2,224.00
EGSI___|ESI Fis16s. | . $1,21628
EGSI” TIESITIFIGI78 ..m_;m 09121
EGSI_ |ESI FiB180° | """$388.00
EGST T ESI Fi5185 ""$19,765.71
EGSI___JESI Fis200 | §57,807.88
EGSIESI " |hsoo0 Tl " e71.04
EGSI TEST T T|Fie006 | '$10,727.96
EGSI " lEsl Fisoo7 '$1,269.56
EGSI_|ESI FI6012 §357.27
EGsiIESI FI6017 | §12,364.64
EGSI IESI "~ TIFi6019 _ | $46,957.93
EGSIIESI F16021 ($132.06)
EGST {ESI~TFiebZ3_ [ $1,33757
EGSIIESi  "|Fe0as | T " $863.47
EGS) T jESI T ire0si |7 T §887.15
EGSI|ESI” T"Fi6033 $4,465.98
EGSI [ESI " IFie038 1 $856.49
Ecsi " est FIG040__ ($19.04
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2005 TTC Cost Case
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2005 T"I:',C Cost Case
Total July 2002 Billngs to EGS! by Project age 11 of 31

77$4,686.50
~§974.45
T T'5286.56
Gsi T [ESU T (Fisosy’ T 833127
EGS! ESI Fl6058 " 7$11,156.03
EGS)__ |ESI FI6080_ | $112.42
EGSIJESI"IFie063 | " $2,822.90
EGS!  _1ESI lFieos4 7" " $317.54
EGSIIES Fi6070 $300.42
EGSTESI[Fieo7_ | T $1,19743
EGS| __[eSI  _ [FIADSU | .....5;%§;§6
EGSI~TIESI T IFIAPLY _.$12,777.07
EGSI_ |ESI FIAPL3 §$53.63
EGSi IESI. FIAPL4 _$1,098.76
EGSI  __{ESI FIBERQ $757.37
EGsl _IEsl _IFBMCI | . $150.37
EGSI T IESI FICMOS $174.67
EGSI_|ESI FIEACC "$98.23
EGSI _|ESI_ _|FIEDC2 . 390744
EGSI " lesi " TIFIENRG [~ $800:34
EGSI _ |ESI FIEVTL $3,257.47
ECSI _|ESI _  _IFIGNPR | $2,753.72
EGSI " IES FINTPR $1,258.23
EGSI _ |ESI _IFIPGIL $1,639.74
EGSI ESI FISM10 $1,586.18
EGSI_ _{ESI . FiSQLU | __  _$996.28
EGS| _ [ESI_ _ |FITS26 | .. .$186:23
EGSI _ lESI |FIWEBD $269.00
EGSI __JESI  IFPRGAS $163.98,
EGSI |EST IFRM106 |  $21,053.31
EGSI___[ES! FSCSG5 $420.89

EGSI  [ESI FSGRAS e 3310:131
EGSL__|ESI FSP102 “$i38.76!
EGSI___|ESI__|FSFREG | "$4833.20
EGSI _ [ESI  iFT2200 $4,262.00
EGSI  [ESI Fre021_ | T §700.71)
EGSI” " [ESI FTARGM | ($6,224.16)
EGSI T TESI . IFTG14A | 8440868
EGSI_lESI IFTICKX | $18 620 26
EGSI  |ESI FVARAS | Nss 924,44
EGSI __JES| FWCESH ($1.81)
EGSI T[ESI T FX2rfo_| . $82.10
EGSI _IES T |FXe8is | T §1,78373
EGSI  |ESI ~ |FX2880 | s119 76
EGSI ~ esi _ |FX2015 $22.79
EGSI TIES T TIFX2995 || $2,337.63
EGSI___|ESI FX3070 $2,367.37
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Total July 2002 Billings to EGSI by Project

ke - o~ 41 anathy § s baTEN— Y., . 3267 11
EGSI ESI |FX3350 1  _ $25103, 08
ECS| ESI FX3355 $61 197.99
EGSI | |ESI FX3427 $2,004.20
EGSI |ESI " IFX3450 $43,800.77
EGSI_TIESIIFX3515 ] $370.12
EGSIlESI T IFX3550 | T T$267.21
EGSI_TESIT T TIFX3585 T T $18540
EGSI |ESI FX3600 $69,609.85
EGSI_ _|ESI FX3605 $4,351.10
EGSI ES| FX3610 $1 795 27
EGSI  IESI  1FX3625 $775.68)
EGS) ES! FX3635 T$153.07
EGSI ESI FX3640 $29.76
EGSI___ IES FX3645 | . $73.83
EGSI” Jesi™ " TFX3850 | T 7" $3201
EGSI___|ESI FX3665 $510.64
EGSI___|ESI FX3660 “$112.23]
EGSI _ [ESI " lFx3e8s_ | T 8310)
EGSIIESI |FX3890 ~$206.60
EGSI ES| FX3695 315 29
EGSI _"|ESIT " IFX3780 $1,20283
EGSI_ _|ESI _ ]FX3785 869,63
EGSI” TIESI TTTIFR3700 1T $573.21
EGSI |ESI FX5555 | '$1,273.79
EGSI ESI (10347 $24, '866.97
EGSI__ |ESI GS0021 $9,018.64
EGSI_ [ESI GS0022 (89,713.52)
EGsl___ |ESI GS0062 $7,985.10
EGSI_ |ESI GS0079 $16,560.09
EGSI |ESI” " 1650080 |~ $13,540.38
EGSI_ |ESI” " |GS0005 | 7 $3,121.84
EGSI - IESI GS0100 '$343.25
EGSI___IESI 6S0112 $3,002.81
EGSI _lEsi " les0121 | 7§20,030.73
EGSI___ |ES GS0127 _ ss1 78
EGSI _ESI GS0128 ~$2,906.62
EGSI JEST1GS0i36" | T $884.83)
EGSi_ [ESI” " "|GS0138 | T $904.35
EGSI___ |ESI GS0140_ |~ $4,264.04)
EGSi____ |ESI 650145 $133.33)
EGSIJESI T |os0i46 | T 7$1,412.50
EGSI ES| 550147 $600.83
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Exhibit MWN-3

2005 T"l;C Cost Case
Total July 2002 Billings to EGSI by Project age 13 of 31
T $496.44
$5,673.01
$536.66
T T$6,057.08
g4, 783.33)
$243.30
§12,004.84)
"$8.853.13
T$13,523.08
$503.68
$1,825.67
N _sz 837.54
'$29.92
§117.24
'$661.44
"$500.27)
_ ~$10,889.81
gcsl T IES HREGSI $2.077.07
EGSI_ [EST _|HREGSL | $2530.74
EGSI_ |ESI HREGST | $10.10
EGS) ESI |HRFEGS | "$6215.72
EGSI” [Es HRFOSS | $6,608.73
EGSI_ [ESI HRPEGL | $5,757.90
EGSI  [ESI HRPEGT $1,608.28
|EG8I e8I THRPRES $3811
|EGSI T EST HRSALL |~ " $80,746.08|
EGSI__ |ESI HRSREG | $16,620.23
EGSI_[ESI T IARTRAN | | $2477.73
EGSl[EsI H§3762 $500.06
EGSI” |ESI AS3763 - $250.45
EGSI__ _JESI iINREOM! $4,930.47
EGSI__ |ESI_ " JiNREVH $2,441.26
EGSI{EST T [L79005 "$12,207.53
EGSIIESI LIHPPG $48,571.86
EGSI 1EST  IMATCOM "$497.24]
EGSI__ |ESI MCMSES | $108,881.68
EGSI__ [ESI MCMSOM $222.90
EGS_ |ESi MTR6S1 $65.33
EGSI_ IESI P25910 $13,884.49
EGSI __ |ESI R10214 $832.62
EGSI_ ESi R102GL "$13,126.88|
EGSI ~ |ESI R1026X "'$14,028,56/
EGSI (ESIT IR10302 $61,026.36
EGSI_ [ESI R10306_ | $646.24
EGST TSI IR10310 | T $51,318.11
EGSI — [Es [R10360 "$50,489.67
EGSI[ES R10362 $21,089.26]
EGSI IES| R104GA $4,177.63
Page 8 of 24
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.....

T T$18,100.01

Total July 2002 Billings to EGSI by Project

37 874.1 07
$16 917 10
“$0.38]

" "$2,665.81]

EG =S "|rR40133 $40,48
EGSI ESI _  |R40134 57
EGSI __|ESI R40135
EGSI ESI R40137
EGSl _ IESI _  [R40138 |
EGSI_ {ESI __ |R40138 15,
EGSI ___JESI _ |R40430 '$1,350.05|
EGS! ES| R40500 "'$3,407.79
EGSI _ ESI R40520_ 1. $1,161.43
EGSI ESI R50003 '$55.80
EGSI___ |ESI R53095 "$32.811.02
EGSI ESI R63201 "$29,372.67
EGSI _|esi  |R56015 | _$4B 45713
EGSI__ JESI _IRBBO35S | 87277
EGSI ___[ESI ~ [RS6049 | _  $205.70
EGSI ESI R56053 $6,184.15
EGSI _ |ESI __|R66123 | _..50.1°
EGSI ESI__ |RS6224 | $918.29
EGSI |ESI_ |R56225 |  $4,566.28
EGSI ESI R56226 ""$16,874.90
EGSI ESI _ |R56244 | $207. 56
EGSI  {ESI  IR56245 T es06.87
EGSI TIESI T |R57285_ | T $5,690.40)
EGSI ESI R58102 $807.38
EGSI__ [ESI___ IR60899 T $3,726.89
EGSI _ [ESI _ |R73310 |. g5, 693, 81
EGSI___ |ESI R73320 | $39,474. 57
EGSI ESi R73321 $9.64
EGSI _|ESi  R73322 | $5,036.63
EGSI  _|ESI . IR73323 | . . $48,147.33
EGSI ISl IR R73323 5| - .§1.97.1§5 55
EGSI___|ESI R73333_ $13.05
EGSI__ lESI . |R73343 . $3,02568
EGSI_ _JESI _  |R73345 "'$20,470.65
EGSI__ |ES! R73348 .. §71604
EGSI ESI R73372 _'$45,009.49)
EGSI  ESI ' _|R73380 | '$25617.61| .
EGS|  |ESI_ iR73381_ | 525 093.80
EGSI — |EST _R73382 $50,153. 78
EGSI  |ESI " |R73384 | "$12,572.37
Ecsi_ lESI IF R73385_ | _$1.10
EGSI ES| R73390 '$29,695.38
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Exhibit MVWN-3

2005 TTC Cost Case
Total July 2002 Bilings to EGSI by Project Page 15 of 31

"$25,361 37
$65.48!
$155.18
$40.747.47

""$86,119.14|
TT813,497.38
$2, 303.42
"$639.46
$430.66
EGSI ___[ESI _  IR8001S . $1.34475
EGSI "~ |ESI R80021 $666.74
EGSI_ __IESI  [R8005 | . $27.58
EGsi . |ESI RCSCB7 $8,184.71
EGST|ESI” T [RCSCE8 |~ $880.61
EGSI |ESI _ IRJRACG " $24,263.35
EGSt _ |ESI RJRACT $4,602.23
EGSI ES| RM1001 $1,047.31
EGSI ESI RM1007 | $2,466,76
EGSI _|ESI RM1018 "$1,338.69)
EGS| __[ESI _ IRM1018 | $4,648.84
EGS lESI T IRMI024 $5,457.79
EGsi_ IESIT T IRMA027 $5,761.57
EGSI__ |ESI RM1043_ $484,56)
EGSI____|ESI RM2027 | $2,275.32
EGSI __ |ESI RMMTEX $5.196.90
EGSI ___[ESI RMSTAR $3,828.07
EGSI ESI RNTACG $5,285.66
EcS ESI ROSS37 ~$3,228.22

EGSI - |EST U je78005 |- . $66148]
EGSI __[ESI "~ " |ScmmOm]| '~ $38,615. 64,
EGSI  |ES SCSCOR $5,033.55)
EGSI___|ESI 5J8208 $425.74|
EGSI_ _fESI _ _{Sy8211 '$8,797.66
EGSI__|ES SJ8212 $2 870.43|
EGSI Es SMALEG $39,042.31
EGSI_ |ESI___ ISUMMO2 | _  $6,874.70
EGSI IESI _ 'SUPSEL'| . _ $081
EGSI T IESI T [SVCAWD | T §1,510.76
EGSI ___|ESI SYSAGR $33 145.42
EGSI |EST__ ISYSRAF | $16912.33
EGSI__ {ESI SYSRAS $35,342.34

Page 10 of 24 - ’
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Exhibit MWN-3

2005 T;C chst Cfase
Total July 2002 Billings to EGSI by Project age 16 of 31
100210 |
UIT0822 ] 850431 4
“[T103%9 $31.43
710400 $153.58|
Tiaaze f . $1,913.95
$6
" "$26,948.40
"'$22.479.81)
3: i ~'§10,081.39
EGSI |ESI 154052 $11,097.63
EGSI_|ESi 154065 "$4,226.71
EGSI _|ESI 754075 "T$7,733.98)
Ecsl_ [ES T79005 ~¢1,580.45
EGSI_JESI _  \TAOS27 | _$226,486.32
EGSI_[ESI " |TA0S28 | $126,459.52
EGSI __JESI __ {1C0510 §2067
EGSI_[ESI 100030 |~ '$15,875.52)
EGSI”_|ESI TD0031 $2,190.25
EGS  [Esi TD0512_ | "$132.40
EGSI__[ESI 700517 | $1,676:89
EGSI|ESI TD0518 '$500.41
EGSI__ |ESI TD0519 $789.21
EGSI __|ESI _  |TD2511 $3,881.75
EGSI__IESI___ |TD2512 | _ $4,895.00
EGSI”lesi 102513 "$1,399.55
EGSI[ESI . [1D2516 | " $1,712.16
EGSIESIT T TTiD2517 | $1,021.69
EGST IS 1102519 "$1,010.36
EGSI _|ESi TDAMO1 $3.623.23
EGSI T [ESI TDAMO2 $336.67
EGSI _ _[ESI . _(TDAMOB . §i23849
EGSI _ [ESI” T |TDAMAGT " §2,293.03
EGSI_ ESI TDCAO1 “$3.674.66
EES TDCAO4 T $2,333.81
EGSI_ _ ESI TDDG04 "$380.62
EGSI |ESI TDDS01 $3425.02
EGSI_ IESi TDDS07 $2 81944
EGSI |ESI__ |10DST3 | $1,008.05
EGSI_ “JEsi _ |TDDS26 | ..._._5,14. 634,95
EGSI_IEsi " [ToDSM |~ $279.98
Ecsi T 1ESI TODS40 |~ "$16,869.46
€GsI " lEsi |TDDS47 | $14,105.80
EGST _[Es TDDS51 $1.627.75
Page 11 of 24 :
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Exhibit MWN-3

4 2005 TTC Cost Case

Total July 2002 Billings to EGSI by Project Page 17 of 31
$4,426.72
$670.72
~$20,924.86
TGIPSD $3,533 84
TIGUSE |~ _$69.18
JTITUSE | $5443.35
e TJUSE1 | . _$238.43
TJUUSE T§69.23
TL1462 $7,461.00
TL1528° | . $4,375.45
TLi624 |~ $4,392.89
L1615 $630.65
1616 | $639.65)
TITATiZ $121.89
LTI N 1)
TLi788 | $1,968.37
CITLATT0 | $23561
QT $23581
T2 | 23651
[T 773 "$235.51
T IRLATIA | $800.74
CTIriaTez | §4,074.61
fTives 17 %, 50823
TLI794 ~'$2,589.00
TLI795 | $1,208.22
TL1913 $3,636.50
TITL9i4 1T T7$3,631.49
TTi1918 $3, 843, 04
TTLi924 | $135.90]
TUiTLA42s . | s210.7]
T lTaaz8 | 847456
713429 ""$805.75)
TL3500 $603.80)
| L3801 $603.63
_|Tissze 1T $80.46
713623 $641.31
173528 " T §59341
TITL3833 1T T$1,426.43
JTL3534 | -,_\,...§1 672.69
TL3560 T$032.21
|TE3878° |~ 7840153
T1.3602 szes 36

Page 12 of 24 ,
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Total July 2002 Billings to EGSI by Project

L4153 |
TNGLCS
ITNGLIM |
CITNGLRM |
TNETCS
ATPUBLC | §1
TR0002 _ o
gl |TRO018 | $3, 093 22
TR0020 "$282,502.48
1TR2000_ | . $20,090.51
[TRGTIM | $101; 226.25| €—
i TRGTRM | $9 176.11
TRGTUB | '$28,992.89)
TIS2527 | $2,045.87)
1752892 $820.79|
{753238 —§13788
83251 $137.87
783662 | ~7$503.39
1783670 | $365.24
Jrs3ste | ""$8,020.58
T83928_ $1,890.78
TS3935_ _$53871
TS3936 $439.18
753937 $491.88
763038 $592.37
T |163036_ | $538.72
- ...._,,T.S??45 A ... 870389
| jTsaees | $178.31
783972 $103.49
TS3977 $127,565.14
TS3990 $20,568.86
183994 $663.00
TS3999 '$1,288.20
Te4562 | $212
TS4610 | "$319.14
184821 "$310.48
T " $10,042.61]
“1¥S5236 | $97.89
T TUTies239 | $153.84
~|785240 "$205.12|
766243 $205.12
1856252 .. 3205.11
TS6265 | . .. §146.82
Cjise333_ | _ $8,535.77
TS5334 $2,513.00/
T 1TS6335 $2,676.28
766031 $094.70
Page 13 of 24
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Total July 2002 Bilings to EGSI by Project

Page 14 of 24

9
$11,561.93
7834, 291 40
. ST 8 $7,720.00
EGSI __ _|ESI . |T96085 $622.91
EGSI ESI TS6099 | $2,462.50
EGSI|ESI 758100 $1,350.78
EGSI [ESI TS6103 $23,048.26
EGSI___ [ESI _ _ |TS8113 $13,667.33
EGSI __IESI (0186115 | $320.49
EGSi _ lESI” TS6119 "$4,049,63|
EGSIJESi 156120 $1,733.28
EGS| | _JESI  _ |TSef21 §180.00
EGSI ESI T$6124 $2,572.13
EGSI  |ESI 786127 $24,604.73
EGST  |ESI 766133 $9,432.03|
EGSI___[ESI 786134 | $9,616.00
EGSITJESI — ITSE187 | T $1743091
EGSI {ESI  |TSB138 " $18, 750 91
EGSI__[ESI TS6143 ..§536.51
EGSI___ [ESI__ |186144 $374.60
EGS ESI T§6145 '$581.37
e I = 7561486 $890.13
EGSI _ [ESI 186147 $895.39|
EGSI IESI TS6148_ | $240.62
EGSI __ JESI 1786153 | _ . 36094
EGSI ESI . [TS6163 | ~~  _ $90.59)
EGSIIES] TS6178 %4763
EGS)1ESI TITse001 | T $21608
EGS] =Si T§9010 $8,722.63
EGSI___|ESI 186012 7$1,083.31
EGSI[ESI 150013 _$1,461.70
EGSI . |ESI .. |TS8014 _.$9,288.96
EGSI_ .. _JESI .. |TS9019 33,879,684
EGSI_ _|ESI__  ITTDS10 $1,654.92
EGSI ESl TTDS12 "$16,656.10
EGsi [eSt T1DS15 $6,688.27
EGSI_fESi |TTDSY7 " "$6,640.87
EGS! __IESI TTDS18 _$12.60
EGSI  IESI TTDS§20 $20,166.63
EGSI _IESI _ _TTDS23 | .-§7ﬁ1§-72
EGSI _[ESI _ |TTDS30 ;  $102,140.11
EGSI _ ESI TIDS32 ;| .. $1,58513
EGSI_ .. |ESI TTDS36 $12.03
EGSI{ESI |TTDS38 " |" " $72,260.76
EGSI  ESI TTDS39 $15.11
EGSITTC Cost Case

Exhibit MWN-3
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Total July 2002 Billings to EGS! by Project

parncm g o a

-----

d nanm.

Exhibit MWN-3

2005 TTC Cost Case

Page 20 of 31

] Wid510
EGSI___ |ESI_ IWiS511 |
EGSI, _JESI . |W19512
EGSI  [ESI jW20607 | _ _ $9,012.32
EGSI__ |ES W20608
EGSI__ JESI |W29610
EGSI_ ESI |W29612 §35,520.55|
EGsI ESI W36515 $6.82] .
EGSI " IESI "~ 1W36835 | 1263286
EGSI T IESI W36555 "$25,002.23
EGST_ IESI WB4036 |~ 's44,657.68]
EGST - |ESI W55555 '$51,590.21
EGSI T IESi T 1Wis8050 '$16,876.49
EGSI” TIESI " IWsg0s0 | $16813.34
EGSI " 1ESI T TIWBB075 |- T $2,898,99
EGSI JESI” " IWE0008 '$1,479.25
EGSI " IESI WEOOT0 |~ "§12,264.20
EGST T ESI T IWEBOTE | $3,558.57
EGSI IESI " IWEG27 I "$29,773.20
EGSI_ |ESI " TIWEGO3{ | 78371208
EGsi” " TESI T TIwE0032 $3,563.68
EGSI__|ESi TTIWE0033 | $677.19
EGsl T |Es) T "IWEO035 | T $24,022.00
EGSITIESI WE0043 | 7 $27,073.94
EGSI__ [ESI WE0046 $8,072.16
EGSIIEST . WEO0S0 | $19,710.48
EGSI  |ESI " JWE00S4 | T "$288.87
EGSI TESI T TIWEQ085 | T $24,386,41
EGSI_IESI WE0056 | $5.09
EGSI _|ESI WEO0057 || $69,677.341
EGSIIESI WE0058 '$4166.87
Page 15 of 24 -
| & 7- S o
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Total July 2002 Billings to EGS! by Project Page 21 of 31

" TWED0T3
WEQ082

$:
"1 822,220.48
$673.00
T$651.49
o $5068)
'$4,115.20|

ECSI ESI”  [WE0121

EGSI_ (ESI WE0125 $11,112.36|
EGSI_ IESI " IWE0120 | "814,041.81
EGSI” T |ESI T TWEGT35 | 81 097,23
EGSI__ |ES) WED138 | $20,261.64
EGSI_ [ESI |WE0143 $16,316.67
EGSI_[ESI T TIWED144_ | $11,63560
EGSI__JESI ... WEO0149 | $6,966.25
EGSI ES WE0150 $2,085.48
EGSI |ESI WE0155
EGSI_  IESI WEQ168
EGSI_ (ESI_ _ |WE0176 |
EGSI__ ES| WED192 $1a 459 51|
Ecsi - esl WED200 | $1,309.77
EGSI|ESI_ TIWECO001 | " $2,016.63)
EGSI__ |ESi " TIWEC020 © $3,240.28
EGSI__JES WECH30 "'$3,000.38
EGsi __lESI | IWEC048 | | $57.69
EGSI___ [ESL WEC047 |~ $57.69
EGSI|ESI  TIWECOAB | " $57.71
EGSI ~ T |ES WEC066 $101.32
EGSI ES! _IWEC070 $2,158.96
EGSI  |ESI WEC080 | $2,464.57
EGSI_ |ESI WECS01 | $16,189.58
EGSI__ |ESI WEC605 $4,723.88
{EGSI [ESI  |WEC6E80 | $1814.21
EGS|___|ESI WECE85 | 31_‘12 09
EGSI TIESITTIWECEES | 7$2,28437
EGST ~ ES WECE87 "$2,001.17
EGSIESI WEC688 | $21,045.00
EGSI _ |ESI WFOGO7 $48.37
EGSI " IESI WFOGGN|  $210,501.31;
EGSI _[ESI WFOSFD $29,659.51
EGSI_ _J[ESI __ IWFOSGE; $858.32
EGSI T1ES) T "IWFOSGN]_  $66,669.40
EGSIlESI T IWFOSRA| " " $506.74
EGSI [|ESI WFOSWS " $548.39
EGSI |ESI WGADS2 | §7,486.83
EGSI ESI WGA033 $1 879.42
Page 16 of 24
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Total July 2002 Billings to EGS! by Project

wepors | §1,876.70
WGP078 ~"$1,326.37
EGSI__[EST " lwePior | | 833176
EGSI__JESI” T TIWGP120 | T~ $31.78
EGSI” 1ESI _ IweP125 | | $6,979.07
EGSI IESI WGEP128” $639.65
EGS! ___IESI WGP130 $799.53
EGSI___|ESI __ IWGP149 $6,468.30
EGSI _IESI |WGP185 | $805.53
EGSI ESI WGU0S1 | $228.17]
EGSI_|ESI [WGUT30 $152.13]
EGSI T IESI T TIWJ0032 | $5,960.36
€68 ESI T T IWI063a | T §13,986.62
EGSI_ [ESI~ "TWN0043 $103.06
EGSI__ |ES] WNDO46 "$63.43
EGSI__ 1ESI” " |WNODA7 "$81.29
EGSI __IESI WNGDB0 | T $6,345.22
EGSI  [ESI WNO0D6S $16.05
EGS|  _IESI_ __ jWS0059 | . $2462.99
EGS!  _IESI WS0068 $5,830.24
EGSi_ " |ESi " IWsDi58 ., 347.98
EGSI €SI WS0186 | $782.56
EGSI [ESIT |WS0isT $1,781.34
EGSI _ |ESI WS0168 $4,048.01
EGSI__IESI _ _ JWS0169 $2,867.53
EGSI___[ESI WS0185 $36.68
EGSI __ |ESI _  |WS0186 ... $700.05
EGSI___|ESt __Iwso188 | | $357.96
EGSI Esi” " |zsea01 | T "$8.58
EGS_ [ESI ZB0010 $77.61
EGSI__ [ESI ZCONEX $12.07
EGSI___ [ES ZCONOP |~ $18,238.10|
EGST [ESi 207387 $92 074,17
EGSI___ |ESI ZEMPLY $6.33
EGSI JESI | |ZFCISR | T "$9,349.55
EGSI_ _{ESI  |ZFCNBT | s1o 147.93
EGSI ~|ESI TIZFCRAS | s5876.71
EGSI|ESI ZFCTWR $61,434.79
EGSI__|ES ZFCWAN | $3,413.93
EGSI _|ESI]ZFDMAC 7$3,420.31
EGSI— eS| ZFOMNT $8,130.89)
EGSI_IES| ZFDSER $5,198.32]
EGSI (S IZFLMNT '$2,157.84]
EGSI [ESI " "|ZFOUND [~ "$15,545.28
EGSIIEST " IZFRMAC | $1,662.38
EGSI €S ZFVIDO $452.00
[EGST €SI ZFVMAC | $3,500.81
EG ESi ZFVMNT "$8,762.96
Page 17 of 24
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Exhibit MWN-3
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Total July 2002 Billings to EGSI by Project Page 23 of 31

__$1,691. 75
$406 02
$6,321.30
$81.18
Ao 31,514.25)
R ST
|
EGSI ESI $28,412.45
EGSI ESi Z2U1571 |~ $35882,71
EGSI_TESI T [ZUfS7a | T s 28085

EGSI_ |ESI_  |ZU1579. |  $44618.1 16 :

EGSI ESl 2U1580 ss 562.52| ‘
EGSI ES| ZU5402 $1,809.30)
EGSI __ |ESI ZU5403 $13,082.23|
EGSI_|ESI — |ZUBEN2 $206,574.67]
EGSI ESI ZUBENF $4.04
EGSI__|ESI___|ZUBENQ $568,508.48
EGS| ES ZUDEPX 3525 066.56
EGSI|ES| " [ZUIEAF | ~  $4,845.61
EGSI ESI|ZOPRTX (s155 .05)
EGS! ESI ZUSGSL $4,785.00
EGSI - |ESI ZUTXOT $74,851.90|
{EGSI{ESI— ""1ZW2b70 | " $607.94
EGSI . |ESI ZW2572 $405.28
EGS! ESI |ZW2580 | . $202.67

EGSI __IESI_ .| ZW2582 | $606.57]
EGS! " IES |2wweiz | 84,9310 .05
EGSIJESI_ T TIZXNLOW | "~ $40.89
EGSI__[ESI |ZXXELF 1™ 7544071
EGSI ESI _ |ZXXNEO |. _  $869.88
EGSI ESi 1220150 $1,179.19
EGSI ESI 224040 " '$31,841,54
EGSI___IESI 1274070 | _ $299. 40|
EGSI Esi lzzo7p TTE1,462.8 85|
EGSI eS| Z2i08P T T$17,367.23
EGSI ES ZZIRAF $73.20
Total Billings: _ $10,489,733.28| <
Page 16 of 24 ‘ }7,5’(
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[
Entergy Accounts Payable Exhibit MWN-3
Request for Electronic Funds Transfer Form 2Oelis PR s

N

Pay To Entergy Services, Inc. Date of Transfer 8/15/2002 '

Attention Amourt 10,489,733.28

Verdor Bank Name  Hibernia ‘ Purpose ESI Job Order Biliings

Vendor ABA # 065-000090 - Contratt No.  and Shared Resources

Vendor Account# 812435158 : P.O. Number

-City and State N.O., LA invoice No,

Other information ~ CRESI 14614 10,489,733.28 Invoice Date July-02

|DEBIT MEMO
[T"""")eA Hibernia ENOI Hibernia : SERI Hibemia

Entergy Corp SFi Hibernia ‘ SMEPA Hibernia
ES| Hibernia EGSI| Hibemnia River Bend Hibernia
ELI Hibernia EOI Gorp Hibernia Waterford Hibernia
EMI Hibemia ANO Hibemia | .Other -

multiple [E accggnt_gaain

10,489,733.28

10,489,733.28

.................................

576-4326

Fax to Accounts Payable at €01.368.5300 or 601.368.5220, or intemally, 8.433.5300 or 8.433.5220, If a fax machine
“ls not available, contact Source Systems Payment Assistance at the number below, ACH requests must be

recoived by NOON two business days before the funds are to be transterred. Wire requests must be recsived

by NOON one business day before the funds are to be transferred. After faxing do not mail the original.

Questions? Call Source System Payment Assistance Center at 601.368.6505 or internally, 8.433.5595 and select
option 5, the "Electronic Funds Transfer* option.
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SUMMARY OF DIRECT TESTIMONY OF RICHARD N. FERGUSON

| am employed by Entergy Services, Inc. as Director — Human Resources,
Utilities, Corporate, and Retail. | am responsible for the HR (Human Resources)
Field group that assists the following business units: corporate operations; utility
operations; and the Retail organization. These business units encompass,
among other companies, Entergy Services, Entergy Gulf States, Inc., and the
various other Entergy Corporation subsidiaries that ;incurred Transition to
Competition costs that are the subject of this docket.

My testimony establishes that the compensation, benefits, and labor-
related expenses included in the Transition to Competition costs were
reasonable and necessary. My testimony demonstrates that the internal
compensation, benefits, and labor-related expenses for the various Entergy
Corporation legal entities (for example, Entergy Services) incurred in the
Transition to Competition activities compared favorably with the same expenses

incurred by comparable companies.

EGSI TTC Cost Case 3B-424 3276



DOCKET NO.

APPLICATION OF
ENTERGY GULF STATES, INC.
FOR RECOVERY OF
TRANSITION TO COMPETITION COSTS

DIRECT TESTIMONY OF RICHARD N. FERGUSON

TABLE OF CONTENTS

Witness Introduction and Qualifications
Purpose and Organization of Testimony

Relationship Between this Testimony and the Testimony
of EGSI's Other Witnesses

Compensation Programs and Benefit Plans
A. Entergy’s Approach to Compensation and Benefits
B. Compensation Programs
(1)  Description of Entergy’s Compensation Programs

(2)  The Compensation Programs were Necessary
and the Costs were Reasonable

C. Benefit Plans
(1)  Description of Entergy’s Benefit Plans

(2)  The Benefit Plans were Necessary and
the Costs were Reasonable
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Table of Contents — Richard N. Ferguson (continued)

V. Conclusion 33
EXHIBITS

RNF-1 Educational Background and Professional Experience

RNF-2 Incentive Plan Summaries

RNF-3 Equity Ownership Plan

RNF-4 List of Compensation Benchmark Surveys

RNF-5A Towers Perrin Energy Services Industry 2000 Long-Term Incentive
Plan Report (highly sensitive)

RNF-5B Towers Perrin Energy Services Industry 2001 Long-Term Incentive
Plan Report (highly sensitive)

RNF-5C Towers Perrin Energy Services Industry 2002 Long-Term Incentive
Plan Report (highly sensitive)

RNF-5D Towers Perrin 2003 Energy Services Industry Long-Term Incentive
Plan Report (highly sensitive)

RNF-5E Towers Perrin 2004 Energy Services Industry Long-Term Incentive
Plan Report (highly sensitive)

RNF-5F Towers Perrin Energy Services Industry 1999 Middle Management
and Professional Database (highly sensitive)

RNF-5G Towers Perrin Energy Services Industry 2000 Middle Management
and Professional Database (highly sensitive)

RNF-5H Towers Perrin Energy Services Industry 2002 Middle Management
and Professional Database (highly sensitive)

RNF-5i Towers Perrin Energy Services Industry 2003 Middle Management
and Professional Database (highly sensitive)

RNF-5J Towers Perrin Energy Services Industry 1999 Executive

EGSITTC Cost Case

Compensation Database (highly sensitive)
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Table of Contents — Richard N. Ferguson (continued)

RNF-5K

RNF-5L

RNF-5M

RNF-5N

RNF-6A
RNF-6B

RNF-6C

RNF-6D

RNF-6E

RNF-6F

RNF-7A

RNF-7B

RNF-7C

EGSI TTC Cost Case

Towers Perrin Energy Services Industry 2000 Executive
Compensation Database (highly sensitive)

Towers Perrin Energy Services Industry 2002 Executive
Compensation Database (highly sensitive)

Towers Perrin Energy Services Industry 2003 Executive
Compensation Database (highly sensitive)

Towers Perrin Energy Services Industry 2004 Compensation
Database (highly sensitive)

Edison Electric Institute 1998 Nonexempt Survey (highly sensitive)

Electronic Database for Edison Electric Institute 2000 Nonexempt
Survey (highly sensitive)

Electronic Database for Edison Electric Institute 2001 Nonexempt
Survey (highly sensitive)

EAP Data Information Systems 2003 Energy Technical Craft
Clerical Survey (highly sensitive)

Edison Electric Institute 2002 Craft, Clerical, & Technical Survey
(highly sensitive)

EAP Data information Systems 2004 Energy Technical Craft
Clerical Survey (highly sensitive)

Watson Wyatt Industry Report on Top Management Compensation
1999/2000, Volume 1 (confidential)

Watson Wyatt Industry Report on Top Management Compensation
1999/2000, Volume 2 (confidential)

Watson Wyatt Industry Report on Top Management Compensation
2001/2002, Volume 1 (highly sensitive)
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Table of Contents — Richard N. Ferguson (continued)

RNF-7D

RNF-7E

RNF-7F

RNF-7G

RNF-7H

RNF-71

RNF-7J

RNF-7K

RNF-7L

RNF-7M

RNF-7N

RNF-70

RNF-7P

RNF-7Q

RNF-7R

EGSI TTC Cost Case

Watson Wyatt Industry Report on Top Management Compensation
2001/2002, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Top Management Compensation
2002/2003, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Top Management Compensation
2002/2003, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Top Management Compensation
2003/2004, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Top Management Compensation
2003/2004, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Supervisory Management
Compensation 2001/2002, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Supervisory Management
Compensation 2001/2002, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Supervisory Management
Compensation 2002/2003, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Supervisory Management
Compensation 2002/2003, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Middle Management
Compensation 2002/2003, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Middle Management
Compensation 2002/2003, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Middle Management
Compensation 2003/2004, Volume 1 (highly sensitive)

Watson Wyatt industry Report on Middle Management
Compensation 2003/2004, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Office Personnel Compensation
2002/2003, Volume 1 (highly sensitive)

Watson Wyatt industry Report on Office Personnel Management
Compensation 2002/2003, Volume 2 (highly sensitive)
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Table of Contents — Richard N. Ferguson (continued)

RNF-7S

RNF-7T

RNF-7U

RNF-7V

RNF-7W

RNF-7X

RNF-7Y

RNF-7Z

RNF-7AA

RNF-7AB

RNF-7AC

RNF-7AD

EGSITTC Cost Case

Watson Wyatt Industry Report on Office Personnel Compensation
2003/2004, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Office Personnel Management
Compensation 2003/2004, Volume 2 (highly sensitive)

Watson Wyatt Industry Report on Professional Personnel
Compensation 2002/2003, Volume 1 (highly sensitive)

Watson Wyatt Industry Report on Professional Personnel
Management Compensation 2002/2003, Volume 2 (highly
sensitive)

Watson Wyatt Industry Report on Professional Personnel
Compensation 2003/2004, Volume 1 (highly sensitive)

Watson Wyatt industry Report on Professional Personnel
Management Compensation 2003/2004, Volume 2 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2002/2003, Volume 1 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2002/2003, Volume 2 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2003/2004, Volume 1 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2003/2004, Volume 2 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2003/2004, Volume 3 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 1999/2000, Volume 1
(confidential)
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RNF-7AE

RNF-7AF

RNF-7AG

RNF-7AH
RNF-7Al

RNF-7AJ

RNF-7AK
RNF-7AL
| RNF-7AM
RNF-7AN
RNF-7AO
RNF-7AP
RNF-7AQ

RNF-7AR

EGSI TTC Cost Case

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 1999/2000, Volume 2
(confidential)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2001/2002, Volume 1 (highly
sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2001/2002, Volume 2 (highly
sensitive)

Watson Wyatt Industry Report on Middle Management
Compensation 1999/2000, Volume 1 (confidential)

Watson Wyatt industry Report on Middle Management
Compensation 1999/2000, Volume 2 (confidential)

Watson Wyatt Industry Report on Office Personnel Compensation
1999/2000, Volume 1 (confidential)

Watson Wyatt industry Report on Office Personnel Management
Compensation 1999/2000, Volume 2 (confidential)

Watson Wyatt Industry Report on Personnel and Scientific
Personnel Compensation 1999/2000, Volume 2 (confidential)

Watson Wyatt Industry Report on Supervisory Management
Compensation 1999/2000, Volume 1 (confidential)

Watson Wyatt Industry Report on Supervisory Management
Compensation 1999/2000, Volume 2 (confidential)

Watson Wyatt Industry Report on Personnel and Scientific
Personnel Compensation 1999/2000, Volume 1 (confidential)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2000/2001 (highly sensitive)

Watson Wyatt Geographic Report on Office Personnel
Compensation 2000/2001 (highly sensitive)

Watson Wyatt Geographic Report on Professional Management
Compensation 2000/2001 (highly sensitive)
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RNF-7AS

RNF-7AT

RNF-7AU

RNF-7AV

RNF-7AW

RNF-7AX

RNF-7AY

RNF-7AZ

RNF-7BA

RNF-7BB

RNF-8A
RNF-8B

RNF-8C

RNF-8D

RNF-8E

EGSITTC Cost Case

Watson Wyatt Geographic Report on Middie Management
Compensation 2000/2001 (highly sensitive)

Watson Wyatt Geographic Report on Top Management
Compensation 2000/2001 (highly sensitive)

Watson Wyatt Geographic Report on Office Personnel
Compensation 2001/2002 (highly sensitive)

Watson Wyatt Geographic Report on Professional Management
Compensation 2001/2002 (highly sensitive)

Watson Wyatt Geographic Report on Middle Management
Compensation 2001/2002 (highly sensitive)

Watson Wyatt Geographic Report on Technician and Skilled
Trades Personnel Compensation 2004/2005 (highly sensitive)

Watson Wyatt Geographic Report on Office Personnel
Compensation 2004/2005 (highly sensitive)

Watson Wyatt Geographic Report on Professional Management
Compensation 2004/2005 (highly sensitive)

Watson Wyatt Geographic Report on Middle Management
Compensation 2004/2005 (highly sensitive)

Watson Wyatt Geographic Report on Top Management
Compensation 2004/2005 (highly sensitive)

Mercer 1998 Call Center Compensation Survey (confidential)

Mercer 1998 Finance, Accounting and Legal Compensation Survey
(confidential)

Mercer 2000 Finance, Accounting and Legal Compensation Survey
(highly sensitive)

Mercer 2001 Finance, Accounting and Legal Compensation Survey
(highly sensitive)

Mercer 2002 Finance, Accounting and Legal Compensation
Survey, Volume 1 (highly sensitive)
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RNF-8F Mercer 2002 Finance, Accounting and Legal Compensation
Survey, Volume 2 (highly sensitive)

RNF-8G Mercer 1998 Information Technology Compensation Survey
(confidential)

RNF-8I Mercer 2004 Executive Compensation Survey Extract (highly
sensitive)

RNF-8J Mercer 2004 Energy Compensation Survey Extract (highly
sensitive)

RNF-8K Mercer 2004 Finance, Accounting and Legal Compensation Survey
Database (highly sensitive)

RNF-8L Mercer 2003 Finance, Accounting and Legal Compensation Survey
Database (highly sensitive)

RNF-9A Altman Weil ACCA 1999 Law Department Benchmarking Survey
(confidential)

RNF-9B American Gas Association 1999 Management, Supervisory, and
Professional Survey (confidential)

RNF-9C American Gas Association 1999 Executive Compensation Survey
(confidential)

RNF-9D American Gas Association 2003 Management, Supervisory, and
Professional Survey (highly sensitive)

RNF-9E Dietrich Associates 1998 Engineering Salaries Survey (confidential)
RNF-9F Hewitt 1998 — 1999 Industrial and Service CompBook (confidential)
RNF-9G Hewitt 1998 — 1999 Utility CompBook (confidential)

RNF-9H Management Compensation Services 1998 Sales Compensation
Study (confidential)
RNF-9I 1998 National Business Aviation Association Salary Survey

(confidential)
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RNF-10
RNF-11

RNF-12

RNF-13
RNF-14
RNF-15
RNF-16A
RNF-16B
RNF-16C
RNF-17

RNF-18
RNF-19

RNF-20

EGSI TTC Cost Case

Excerpts from Surveys Supporting Table 1 (highly sensitive)

Representative Sample of Goals for Entergy Annual Incentive
Plans 1999 - 2005

Excerpt from Towers Perrin Energy Services Series (highly
sensitive)

Support for Table 2 (highly sensitive)

Explanation for Table 3.

List of Towers Perrin BenVal Reports

Towers Perrin BenVal Report 2000 (highly sensitive)
Towers Perrin BenVal Report 2002 (highly sensitive)
Towers Perrin BenVail Report 2004 (highly sensitive)

Excerpts from Towers Perrin BenVal Series Showing Prevalence of
Benefit Programs (highly sensitive)

Documents Supporting Table 4 (highly sensitive)

Excerpts from Towers Perrin BenVal Series Showing Prevalence of
Paid Time Off Policies (highly sensitive)

Entergy’s Paid Time Off Policies
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Entergy Gulf States, Inc. Page 1 of 33
Direct Testimony of Richard N. Ferguson
2005 Transition to Competition Cost Case

l. WITNESS INTRODUCTION AND QUALIFICATIONS

Q. PLEASE STATE YOUR NAME, OCCUPATION, AND BUSINESS
 ADDRESS.

A | am Richard N. Ferguson. | am employed by Entergy Services, Inc.

(“ESI”) as Director ~ Human Resources, Utilities, Corporate, and Retail.

My business address is 639 Loyola Avenue, New Orleans, Louisiana

70113.

Q. FOR WHOM ARE YOU TESTIFYING?
| am testifying on behalf of Entergy Gulf States, Inc. (‘EGSI” or the

- “Company”).

Q. PLEASE DESCRIBE YOUR EDUCATIONAL BACKGROUND AND
PROFESSIONAL EXPERIENCE.
A. | provide a summary of my educational background and professional

experience in my Exhibit RNF-1.

Q. WHAT ARE YOUR JOB RESPONSIBILITIES?
As Director — Human Resources, Utilities, Corporate, and Retail, | am
responsible for and in charge of the Human Resources (“HR”) Field group
that assists the following business units: corporate operations; utility
operations, such as EGSI and ESI; and the Retail organization, such as

Entergy Solutions Ltd., Entergy Solutions Select Ltd., Entergy Solutions

EGSITTC Cost Case 3B-434
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Entergy Gulf States, Inc. Page 2 of 33
Direct Testimony of Richard N. Ferguson
2005 Transition to Competition Cost Case

Essentials Ltd., Entergy Solutions Management Services LLC, and
Entergy Solutions Supply Ltd. This HR organization assists management

and employees in implementing and administering all HR programs.

Q. HOW LONG HAVE YOU BEEN DIRECTOR - HUMAN RESOURCES,
UTILITIES, CORPORATE, AND RETAIL?

A | have held that position with responsibility for the human resources field
function supporting the utilities operations and the Retail organization
since December 28, 1998. In 2001, | also assumed human resources field

support for the corporate organizations.

Q. HAVE YOU PREVIOUSLY TESTIFIED BEFORE THE COMMISSION OR
OTHER REGULATORY AGENCIES?

A Yes. | have presented testimony on compensation and benefit costs for
EGSI in two previous Commission dockets. In Commission Docket No.
20150 (EGSI rate case), | submitted direct testimony in EGSI’s initial filing
and direct testimony in support of the settlement and, in the settlement
hearing, was a witness on the joint panel supporting affiliate costs. In
addition, | submitted direct testimony in Commission Docket No. 30123
(EGSI rate case and tariff filings), but the case never went to hearing. |
also have testified on behalf of EGSI| before the Louisiana Public Service

Commission.

EGSITTC Cost Case 3B-435
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Direct Testimony of Richard N. Ferguson
2005 Transition to Competition Cost Case

I PURPOSE AND ORGANIZATION OF TESTIMONY

Q. WHAT IS THE PURPOSE OF YOUR TESTIMONY?
My testimony establishes that the compensation, benefits, and labor-
related costs (paid time off and payroll taxes) included in the Transition to
Competition (“TTC") costs were reasonable and necessary. Those costs
were incurred during the TTC cost period, which started on June 1, 1999

and ended on June 17, 2005.

Q. HOW IS THE REMAINDER OF YOUR TESTIMONY ORGANIZED?
As outlined in the table of contents to this testimony, | explain, in Section
Ill, the relationship between my testimony and the testimony of the other
EGSI witnesses in this docket.

In Section IV, | demonstrate that, during the TTC cost period, the
compensation, benefits, and labor-related expenses for the various
Entergy' legal entities involved in the TTC activities compared favorably
with the compensation, benefits, and labor-related expenses incurred by

comparable companies. | conclude my testimony in Section V.

Q. WHY ARE YOU QUALIFIED TO ADDRESS THESE ISSUES AND TO

PROVIDE THIS TESTIMONY?

' | use the name “Entergy” to mean, collectively, Entergy Corporation and its direct and
indirect subsidiaries. Each of these subsidiaries is a separate legal entity.

EGSI TTC Cost Case 3B-436
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A.

My job responsibilities cover the scope of subjects | address in my

testimony.

DO YOU SPONSOR ANY EXHIBITS?

Yes. My exhibits are listed in the table of contents to this testimony. The

various compensation and benefits benchmarking surveys that | sponsor

are the types of surveys commonly relied upon by human resources
departments and administrators to assess the economic and operational

efficiency of their compensation and benefits programs.

. RELATIONSHIP BETWEEN THIS TESTIMONY AND
THE TESTIMONY OF EGSI'S OTHER WITNESSES

WHAT IS THE RELATIONSHIP BETWEEN YOUR TESTIMONY AND
THE TESTIMONY OF EGSI'S OTHER WITNESSES?

Certain other Company witnesses (William Craddock, Thomas Manasco,
Phillip May, Andrew Quick, and Karen Radosevich) support the
reasonableness and necessity of the TTC costs that contain internal labor
dollars (e.g., internal ESI labor). Those witnesses support the TTC costs
for those TTC projects, including the quantity of labor {labor dollars) used
in those projects. In contrast, my testimony demonstrates that the rate of
cost for those units of internal labor reflects reasonable and necessary

compensation, benefits, and labor-related costs.

EGSITTC Cost Case 3B-437
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To put it simply, each time an Entergy employee charged an hour
of time to a TTC project code, that project was assigned an hour’s worth of
the employee’s compensation cost, benefits cost, and labor-related costs.
My testimony shows that the rates of compensation, benefits, and labor-
related costs for those hours of time were reasonable and necessary. The
various EGSI witnesses who sponsor the classes of TTC costs that
include expenses for internal labor will establish that the time and expense
expended on those TTC projects were reasonable and necessary to

perform the various TTC activities required.

IV. COMPENSATION PROGRAMS AND BENEFIT PLANS

A. Entergy’s Approach to Compensation and Benefits

Q. WHAT IS ENTERGY'S OVERALL APPROACH TO THE
COMPENSATION PROGRAMS AND BENEFIT PLANS IT PROVIDES
AND THE COSTS OF THOSE PROGRAMS AND PLANS?

A. Entergy must compete with other companies for talent based upon the
total package of compensation programs and benefit plans it offers. (For
purposes of my testimony, | use the words programs and plans
interchangeably.) Consequently, as | will discuss in my testimony,
Entergy’s total package of compensation and benefits programs structures

its compensation using base salary, annual incentive pay, and, for some,

EGSI TTC Cost Case 3B-438
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long-term incentive pay,” and offers a variety of health, insurance, and
retirement benefits. In order to attract and retain highly qualified
employees, Entergy provides a total package of compensation and
benefits that is equivalent in scope and cost with what other comparable
companies within the utility and other industries provide for their
employees. Although individual componentys within the total package of
compensation and benefits programs may be above or below the market
for which Entergy competes for talent, overall, Entergy’s total
compensation and benefits package is comparable with industry

averages.

B. Compensation Programs

(1)  Description of Compensation Programs
Q. DURING THE TTC COST PERIOD, WHAT WAS ENTERGY'S

APPROACH TO COMPENSATION FOR ITS EMPLOYEES?

A. During the TTC éost period, Entergy offered reasonable, competitive pay
packages. Employee compensation was tied to individual employee
performance, success in providing and improving customer service, and
contributions to Entergy’'s profitability. Employees were compensated

through a combination of base pay and variable pay programs (e.g.,

2 Although | mention long-term incentive pay because it is part of Entergy’s overall
compensation programs, there are no costs for long-term incentive pay in the TTC costs that
EGSI has requested in this docket. Consequently, | will not discuss the Entergy Long-Term
Incentive Plan in my testimony.
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annual incentive compensation). During the TTC cost period, Entergy’s
base pay was comparable with base pay in relevant labor markets. The
variable pay incentive programs provided compensation if employees met

pre-approved objectives.

Q. SPECIFICALLY, DURING THE TTC COST PERIOD, WHAT PROGRAMS

DID ENTERGY USE TO COMPENSATE EMPLOYEES WORKING ON

THE TTC PROJECTS?

A There were three programs:

. base pay to all employees;

. annual incentive programs for (1) executives, (2) management, (3)
exempt employees, (4) non-bargaining non-exempt employees,
and (5) bargaining employees; and

° a stock option plan.

These compensation programs were a/pplicable throughout the Entergy

System. Thus, EGSI, ESI, the companies in the Retail organization, and

all of the other Entergy subsidiaries used the same types of compensation

programs.

Q. IN YOUR PREVIOUS ANSWER, YOU USED THE TERMS ‘EXEMPT
EMPLOYEES,” “NON-EXEMPT EMPLOYEES,” AND “BARGAINING

EMPLOYEES.” PLEASE DEFINE THOSE TERMS.

EGSI TTC Cost Case 3B-440
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A.

The term exempt employees refers to employees who are paid a salary
and are exempt from the overtime provisions under the federal wage and
hour law.

The term non-exempt employees refers to employees who are
covered under the federal wage and hour law and must be paid overtime
for all hours worked in excess of forty hours during a work week.

Bargaining employees are those whose compensation, benefits,

_and work rules are covered by a collective bargaining agreement. Non-

bargaining employees are those not covered by any collective bargaining

agreement.

RETURNING TO YOUR THREE CATEGORIES OF COMPENSATION
PROGRAMS, PLEASE DESCRIBE EACH OF THOSE PROGRAMS.

The following summary describes the categories of programs offered

during the TTC cost period.®
1. Base Pay

Base pay is the basic, non-variable, salary component of

compensation.

3 Although | may describe the programs using the present tense, my testimony describes

the offerings and practices during the six-year TTC cost period.

EGSI TTC Cost Case 3B-441
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2. Annual Incentive Compensation Programs

During each year in the TTC cost period, Entergy had five annual
incentive plans. These plans were based upon the level and type of
employee responsibility. Therefore, the eligible employee group differed
from plan to plan. Employees were eligible to participate in only one
annual incentive plan at any time during the plan year. Each plan
operated on a calendar year basis. Thus, a plan year was the same as a
calendar year.*

The five plans and the eligible employee groups were as follows.

Executive Annual Incentive Plan. Participation was limited to
Entergy’s officers (e.g., Entergy’s Chief Executive Officer, and selected
Entergy Presidents, Executive Vice Presidents, Senior Vice Presidents,
and Vice Presidents).

Management Incentive Plan. Participation was limited to selected
management personnel and key employees.

Exempt Incentive Plan. Participation was limited to exempt

employees who were not eligible for participation in another incentive plan.

‘ In general, for each plan, in order for an eligible employee to qualify for an incentive
payment, if any, for a particular performance period, he or she must be an active, regular
employee of Entergy prior to October 1 of the performance period and must remain as such
through December 31 of the performance period. A pro-rated incentive payment, if any, may be
available to otherwise eligible employees who retire, die, or become disabled prior to December
31 of the performance period.

EGSI TTC Cost Case 3B-442
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Teamsharing Incentive Plan. Participation was limited to full-time
and part-time, non-exempt, non-bargaining employees who were ineligible
for participation in another incentive plan. Certain non-exempt, bargaining
employees also are eligible for participation in this plan where they have
negotiated it into the agreement.

Teamsharing Plan for Selected Bargaining Units. Participation was
limited to full-time or part-time bargaining employees where they have
negotiated this plan into the agreement.

Participation requirements for the five incentive plans are described
in the plan summaries presented in Exhibit RNF-2. This exhibit covers the
participation requirements for the six-year TTC cost period.

3. Stock Option Plan

Certain key employees are eligible to receive stock option awards
under the Equity Ownership Plan (“EOP”). The EOP requirements for the

TTC cost period are outlined in Exhibit RNF-3.

(2) The Compensation Programs were Necessary
and the Costs were Reasonable

Q.  WHEN ANALYZING TOTAL COMPENSATION DURING THE TTC COST
PERIOD, DID ENTERGY COMPARE ITSELF WITH PARTICULAR
LABOR MARKETS?

A. Yes. During the TTC cost period, Entergy compared itself with both the

utility industry and general industry in determining total compensation.

EGSITTC Cost Case 3B-443
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Both comparison groups are used because Entergy recruits from both
utilities and general industry. The comparison also recognizes that
Entergy employees may pursue employment opportunities in either the
utility market or general industry. Thus, Entergy’s compensation levels
must be competitive with both labor markets.

When determining compensation comparison groups within those
markets, Entergy compares itself with companies or operations of similar
size and scope. Entergy benchmarks to the median market value for

compensation plans.

Q. DURING THE TTC COST PERIOD, WHAT SOURCES OF
INFORMATION DID ENTERGY USE TO ANALYZE COMPENSATION?
A. During the TTC cost period, Entergy used several nationally recognized
third party surveys to evaluate compensation levels. These surveys are
identified on Exhibit RNF-4.
For utility specific comparisons, the predominant source was the
Towers Perrin Energy Services Industry Compensation Database series,
which includes surveys of executive, management/professional, and non-
exémpt compensation levels. These surveys are provided in Exhibits
RNF-5A through RNF-5N.
In addition to the Towers Perrin series, Entergy also used the

Edison Electric Institute survey until that series was discontinued and

EGSI TTC Cost Case 3B-444
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then, in its place, used the EAP Data Information Systems survey. These
surveys are provided in Exhibits RNF-6A through RNF-6F.

Entergy also used the Watson Wyatt Data Servjce Industry Report
series to evaluate compensation levels. These surveys are provided in
Exhibits RNF-7A through RNF-7BB.

For utility specific comparisons, Entergy also used two volumes
published by Mercer. These surveys are provided as Exhibits RNF-8A
and RNF-8J.

For general industry market comparisons, the Watson Wyatt series
also provided information on compensation levels. Likewise, the Mercer
Finance, Accounting, and Legal Compensation Survey provided general
industry market comparisons for employees working in those professional
areas. Additionally, in 2004, Entergy used the Mercer Executive
Compensation Survey. These Mercer surveys are provided as Exhibits
RNF-8B through RNF-81 and Exhibits RNF-8K and RNF-8L.

Entergy also used surveys from the following publishers on a one-
time basis or for a limited purpose: Altman Weil ACCA; American
Compensation Resources; the American Gas Association; Dietrich
Associates; Hewitt Associates; Management Compensation Services; and
the National Business Aviation Association. These surveys are provided

in Exhibits RNF-9A through RNF-9I.
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Q.

DURING THE TTC COST PERIOD, WERE ENTERGY’'S
COMPENSATION PROGRAMS NECESSARY?

Yes. In order to provide services to EGSI's customers, it is necessary to
maintain an appropriately compensated workforce. Employees of all
industries, including utilities, provide services to companies for pay, most
often in the form of base pay. During the TTC cost period, Entergy’s
annual incentive plans were representative of similar plans that were used
widely by utilities and all industries as an element of variable
compensation programs. The following Table 1 demonstrates that, during
the TTC cost period, annual incentive plans were prevalent among utilities

and throughout all industries.

Table 1

Prevalence of 1999-2004 Annual Bonus Programs

Percentage of Companies with Annual Incentive Plans Similar to Entergy

All Industries Utility & Energy
1999 46.3% 52.5%
2000 65.0% 73.0%
2001 59.0% 66.0%
2002 65.0% 62.0%
2003 67.0% 70.0%
2004 70.0% 78.0%
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