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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1)  Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Recruitment

e Sprint Nextel’s Office of Inclusion and Diversity participates and sponsors a variety of events for
the purpose of diversity recruitment. These events include:
- National Association for the Advancement of Colored People (NAACP) Convention
National Urban League Conference
National Council of La Raza (NCLR) Conference
The League of United Latin American Citizens (LULAC) Convention

e Sprint Nextel’s National Staffing group along with support from hiring managers and executives,
participate in a variety of events for the purpose of diversity recruitment. These events include:
- National Black MBA Association (NBMBAA) Conference
- National Society of Hispanic MBA Association (NSHMBA) Conference
- National Society of Black Engineers (NSBE) Conference
- Society for Professional Hispanic Engineers (SHPE) Conference
- Society of Women Engineers (SWE) Conference .
- Southern Comfort Conference

o Sprint Nextel recruits intern talent from INROADS, a leadership development and training
organization for ethnically diverse college students. INROADS recruit college students nationwide
for placement within corporations.

e Actively recruit bilingual candidates for positions in the Credit & Collections Call Center in Temple,
X

e Posted Manager positions with the Dallas Hispanic Chamber of Commerce
o Posted Manager positions with the Houston Hispanic Chamber of Commerce
o Posted positions with community colleges in Amarillo, Dallas, Houston, and Midiand, TX
e Posted positions with Texas A&M University
¢ Recruited at the Fort Hood ACAP Job Fair
e Recruited at the Southwest Diversity Job Fair in Dallas
e Recruited at the Texas Diversity and Leadership Conference Career Fair
. Sprint Nextel's Supplier Diversity group along with suppbrt from the Supply Chain Management
organization and other procuring decision-makers participate in a variety of events for the purpose
of supplier diversity recruitment. These events include:
- Black Enterprise (Women of Power Summit)
- National Center for American Indian Enterprise Development (RES2007)
- National Minority Supplier Development Council (Telecommunications Industry Meeting)
- DiversityBusiness.com (2007 Annual Conference)
- National Cable & Telecommunications Association (The National Show)
- US Pan-Asian American Chamber of Commerce (CelebrAsian 2007)
- National Association of Women Business Owners (Annual Conference)

- California Disabled Veterans' Business Enterprise Alliance (Veteran-Owned Business Expo)
- NXTComm (NXTComm 2007)
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- Women's' Business Enterprise National Council (National Conference & Business Fair)
- MedWeek (National MedWeek Conference)

- US Hispanic Chamber of Commerce (National Convention Business Expo)

- National Minority Supplier Development Council (National Conference & Business Fair)

Advertisement

e Sprint takes an active role in diversity advertising, by advertising in a wide range of publications.
The following represents some of the publications selected for diversity advertisements in 2007:
- Women of Color in Technology Magazine
- National Congress of Black Women's Annual Conference Magazine
- Hispanic MBA Magazine
- National Black MBA Association (NBMBAA)
- National Association of Black Accountants (NABA)
- Black Enterprise Magazine

- Diversitylnc.

-  Diversity Careers in Engineering
- - National Business & Disability Council
-  CareerFocus Magazine

- Que Pasa-Killen
- Austin Statesmen

- Texas Workforce Commission

- National Minority Supplier Development Council (NMSDC)

- Women'’s Business Enterprise National Council (WBENC)

- Veterans’ Business Journal (Vetrepreneur)

- Fortune Small Business

- Women'’s’ Enterprise Magazine USA

- DiversityPlus Magazine

- Kansas City Small Business Monthly

- Indian Country Magazine

- National Center for American Indian Enterprise Development (NCAIED)

Awards & Recognition-2007

Black Engineer Magazine

DiversityInc.

Urban League

DiversityBusiness.com

DiversityInc.

Hispanic Magazine

Most Important Blacks in Technology 2007 - Paget L. Alves,
President, South Region

DiversityInc just released its annual Top 50 Companies for
Diversity list, one of the most respected sources for
corporate diversity. For the fourth consecutive year, Sprint
Nextel has earned a spot on the list. What's more, we
actually leapt 11 spots from No. 39 in 2006 to No. 28 this
year!

Sprint received the Urban League of Greater Kansas City's
Equalizer Award, an award for advancing Corporate
Diversity and Inclusion, on March 29, 2007.

Sprint named to Top 40 Companies for Top Organizations
for Multicultural Business Opportunities

Sprint's Hispanic Marketing program named as three best of
all times

Sprint named to 2007 Top Companies for Hispanics
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Sprint named in Top 10 Most Veteran Friendly Corporate
Supplier Diversity Programs

Telephia Sprint is an industry leader with Hispanic market share.
Billboard Magazine selected MANA as one of the top 10
artists "Wireless Winners" based on Sprint's Hispanic Power
Vision program. MANA was the only Hispanic artists
mentioned on the report.

Veteran Business Journal

Billboard Magazine

National Black MBA Recognized Denise Russell Fleming as one of the Top
Magazine 50 Under 50.
Selected 2 Sprint Spanish language ads among the top 13
Marketing y Medios (out of 200 entries submitted) for best work in the Hispanic
Market.
Black MBA Magazine izn:;t named as one of the Top 50 Companies for Blacks to
Hispanic Business Sprint named to Diversity Elite Top 60 List (Sprint ranked
Magazine #50).

Sprint received Honorable Mention as top companies for
Latinas to work.

Sprint received 100% perfect score on Corporate Equality
Human Rights Campaign Index survey. Of 14 companies ranked in the
telecommunications category, only 5 received 100%.

Recognized Dawn Cromer among the “Champions of

LatinaStyle 50

DiversityPlus Magazine

Diversity”.
Women's’ Enterprise Recognized Dawn Cromer as one of the "Top 100 Women
Magazine USA Impacting Supplier Diversity”.

Employee Resource Groups (ERGs)

ERGs are a critical component in Sprint’s approach to inclusion. The ERGs help the company to compete in
the marketplace as well as create revenue opportunities. They promote inclusion, open dialogue, learning,
and constructive contribution. Sprint Nextel currently supports four ERGs (with 9 chapters located across
the US): the Diamond Network, an African-American focused group, Enlace, a Hispanic focused group,
Oasis, an Asian Pacific American group and Sprint Pride, a GLBT group. Approximately 3,293 Sprint
employees are members of the ERGs. Within the ERGs, Sprint supports a formal group mentoring program
and a professional development curricuium.
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2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

The activities listed above were very successful as Sprint Nextel continues to offer opportunities for its
employees as well as potential employees.

Sprint Nextel is making a major effort to increase diversity at all levels of the company and to make
inclusion an ingrained part of our culture.

(3)  Describe the initiatives, programs, and activities the utility will pursue during the next

year to increase the diversity of its workforce and contracting opportunities for small
and historically underutilized businesses:

Sprint plans to continue its successful recruitment and sponsorship strategy to ensure a continuing focus
on increasing overall minority representation within the corporation. In 2007, Employee Resource Groups
increased in membership by 41%. Sprint expects additional increase in membership in 2008, along with

launching additional ERGs. Mandatory Inclusion training will be rolled out to all employees throughout
2008.

4) State the specific progress made under the plan filed by the utility:

While Sprint Nextel has experienced merger and reorganization activities in its workforce, it continues to

offer successful programs for minority employees, as well as minority candidates. Relationship building
has continued to be a priority and successful for Sprint.
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