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W Connecting with Custorner: at the Speed of Light
02 January 2007
Janice Frvin

Texas Public Utility Commission
1701 Congress Avenue

Austin, TX 78701
RE: 2006 Workforce and Supplier Diversity Report of Broadwing Communications éLC
1
VIA ELECTRONIC FILING & OVERNIGHT MAIL c =
Lol
s R M
Dear Ms. Ervin: =L
Please find enclosed the 2006 Workforce and Supplier Diversity report for Broad@ﬁig o

Communications LLC (Broadwing). In regards to the report, Broadwing does not™=- u; e
categorize its vendors as the form does on page two. Please let me know if you haxfa any’ e
questions concerning the report. I can be reached at 312-895-8400. Thank you. ¢ o

Smcerely,

Damel Meldazis
Director Regulatory Affairg

Cc: The Honorable Rick Perry via US Mail
The Honorable David Dewhurst via US Mail
The Honorable Tom Craddick via U8 Mail
The Honorable Gamet Coleman via U8 Mail
The Hongrable Juan "Chuy" Hinojosa via US Mail
The Fonorable Pete Gallego via US Mail

Sau.u o e /
adVVl Suife 1000 1.800.8R0ADWING~n__ \
BFO’W l e o R-’wum ﬁ\\v _:;_\::.w.hrn dwing.;im//'{

€95



ooz

BROADWING COMM

01/02/2007 11:06 FAX 13128958414

00T funy PastARY

aq T NUR(q 9] S{je0 "Arecnemmoine 3)ep

ANSI2ATP 9210] Y104 ajepdn o) dnoi8 oTUTHa OB Lio3eped euone

dn [T 2591} SB 01 STEIOL, 1835 STL

d

No20 Ue J23[35 0

gJo 1 938d

X2 0} MTey2 JO Spisine srevluE FOI[D '05SZ SR pajunos

oY} 10 SWIT{GS B{RIST, Auedaron) pue (B0, PIUIGUIO)) TF TOHELIAJH] 107 10U 0¢] “Sloqung

s&ay oI 351 30 30 & WO (D -gado O} LB [99KE POPPIQIUa 10 YIM3-3[qRoq HLON

(4 v T 09 6S 8Z1 $9 6 16€ 0LL 18725 9501 |£651 spejo], 1ed X SUL
1 I4 0T (A% 9< L6 9L LL o€ OLL LIS 9101 |E€ST s[ejoy, IeaX SNOLAdtd
0 0 0 0 0 0 0 O 0 0 0 0 0 SIAI0 AN SOAIIT
Q 0 0 0 0 0 O 0 0 0 0 0 0 (p=11EIsuf)) S1210q¥1
0 o 0 Q 0 0 0 0 0 1 0 L I (pabis-Tweg) s2anersdo
0 0 o 0 0 € 0 1 ¢ I 0 S S (P21ITS) SIS0 M WD
1 0 L £ 1€ 1T a3 11 8¢l tE [1e {69 08¢C [eSLI2]D PUE 3YIO
o Y (4 £ 1 It z ¥ I+ 121 9v 6E1 S81 SISVICM S218S
0 T 1 (%4 t 9 1 LS 8¢C STT LY OLE Liv soeroTuy29.L
I z €1 6T 91 12 £ 1 STl 881 Zo1 ¥ST 91t s[enOISSAFOIJ
0 0 1 £ L 8 8 L 65 00T SL 81¢C £6¢C s1o9eueiy pue S[EPIJO
sletaay | oEN | ereuad | SreIn | S1Eued ) SIBN Speusg | BN |2lewed | 1B a(Euad | 218 ,
TBDISUTY EI1I01.
UBIPU] UBDIISULY ueolgy ueISECNED siejo ], Auedwio) | pauiquiod soI089IRD eucnednao

AVIAA DNILTOL

DTJIAH AWLL-TINA SVXHAL A0 AAMWNNN

ALISHAAID AOYOIRIOM.
WH04 ALISHAAIQ YATTddNS CNV ADHOIOA




1003

BROADWING COMM

01/02/2007 11:08 FAX 13128958414

$0OZ aung pesiacy : o | § Jo 7 aded

s911053180 A0GE 3G} £ PAUIA0D JOU aHAIRS To LPOUITIO: ATV — IO (2)

‘32 ‘sjuaanbai 193 qusudinba uogonysued Aszay Yusurdmba
nongsges Jusmdinba jmed Tamed Suswidinbz uoynq)ESIP PUB UOTSSRUSURN O] PN 10T Jnq SUIPR[ST S[EUAT pUE saserjand juswdmba jofmw e sspnfoyf -- jmacdimbyy Joferg (L)

213 RTOTRNY ‘JULNIONALS ‘Sa0JATaS JayiRam "S30Luas Juriaarns BouelnsuT ‘FUTUIRLUOTIEINEA ‘SISA[BUE PUR 258353 ‘S3014135
snduron Sejsa (B [elmgosiifore ‘SupspewrBursTuaspe ‘Fuiunooss ‘Sunasmina ey ‘Funjnsucs “jeFa] SpT[2UT YITm SIITATS euofssajoid paloenuer) -- $3IALAG [BUOISTIIG {9)

Ayderdogoyd pue “medeu saijowoine ‘SmEpojjeaRn ‘erroTel ‘S30[A13S SA11EI03P PUB 1 “FuILRLLY a2 ‘ATLj53I0) “Susdeospue] “SasLuUIs
Fuippes ‘fensia/oIpng 2pnjow safdinexy  'S3olAJeS PRUIp-uol IAI0 JO S)UR)|OSLIES etoads “Ioqe| 1PRUTOD pannbay jeyy saougsluToA 1ewads gloam Ayeioads [jy -- SENARS B4 {s)

sjeyuos pue saseqaInd juawdinba 1ofem pue sERUee Bmed paseyomd 1o (30 SUIPRODI YOI SSAUISAY JANPLOI O) paseraind £21qiF e} 10 SPo0T ‘SRLIAIEN ||y -- SPHIFOMILICT, P

‘Burfaas) pue Suiieajo pUE| UOHINDSIOD POPUO *Fugke[ ofqes Tuyouay ‘SPEnI Jo ToNINUSUGD 311
pue Jerdse ‘SUIMU I PUE 19mas ‘sour} Tamod pire uoisiunumion ‘saujjadid se fons sBUIp|ing URT) J2H]0 TOTISNLSUGD fagay SSWIpRINg 2o17Jo Jo nedal pue ‘Gupsacuan ‘Fujepowu
‘siredar "SUOI|B|[RISTS ‘UOUSNIISUDII ‘SUDURIINR ‘SUOHIPPE {104 AT SIPU[IIL TOTM SICHIBLUOR apel [eroeds pue SIDIOBHLOD [eRusg Aq sUop U§NYSUS] — TOTIINIISDOT) {€)

‘spafofdma AW 01 wer) Jama sfofduls (1) pus ‘pajelado pue pauso Spuspusdapuy st (D) S1r701d & axec o] pautioy 7 (g) 91eIs S1Yi 0
papiontrop 51 {) 17ey) S1mue jeda Bylo 1o ‘digseieudoid afos ‘diysewred ‘uotjgiodios B SUEIWT SSIUTS0Y [EUS e)161° TP § 2P0 JUSLILIIACL) S8X3], 0] JURTIZM ] — SSIUISNE IS (2)

, "UDISIAIPGNS SIT J3PUTL SS2UTSRG pazi[Lniapun A]|ealieisiy e ST aIuas 1oTof 3\ U3 KHTIS T[DB2 HOTIM Ul 31muss JuTel B (7} 10 ‘suepe sdiyssauped 2y
30 sinafeurul pue ‘Uoyelsde ‘jonnoa 2 wy toiiedionred JALCE 3JRGSUCUIAR PUB 1SAI areuorpodoid 2asy (st suosiad asoL, UOISLAPGRS STt 3O () ydeiSereg £q paquosap stosisd
adow 10 sue Aq pavmo 51 diysrauped 3Ty Uy S31)U] pue sjassE 21 Fo jusaled 1§ o Wl yoid e Fuppu Jo agodand 2y} Joj pauney diysrenired B () f2oisiaipgns snp Jo (v) ydeiSered
Aq paquasap ugstad e £q pajjoyucs poe ‘pajerade ‘pouno jusauad o1 st Jep wjoid B FujEy Jo asodind oy 10) peutiay digseoandord 3fos B () ‘suRpY] Leapaury pue ‘SUBILINIY
91])0Rd URISY “LS1GGAL ‘SUBITIAUIY O]ukdSTE] ‘sTealialuy 328|q Suipnjoul “sdnoid ujgitao Jo SIaquiaul aIe oy suostod afoW 10 2U0 £G PALKA0 51 5aN)IIMIS SIQRIINGS 2410 10 }I01S JO SABYS
a1 Jo sassB[a (|2 Jo 1msarad |5 I1se2] 18 Yo ur nyoud B Sopjew jo asodmd oy Jof peuiio] voyesodion 8 () susaw 40K (P16 187 § apey U2LILIA0LD) SEXAY, 01 Juensiag —~ H0H (§3)

Yo %0070 @bﬁo
z (1) wewdmby Jolepy
g ‘ (g) s1oBnmIO]) 8901AT2G [RUCISSIHOI]
% () sao1A13§ I31NO
G . \ () S102NUOJ SSNIPOTRLO))
. () s)penuo) ToNdTLSUO)
Ad AL

asusy) AR SIOTALY jusmanooxd Laeduio) eyo 1 /Husmsandord
28B)UIIRJ 10} %, [emDY | 0] o, [BRPV (7)ssomsngl eSS (8301, + juawmamacid (DANH [©01] = % [E6RY

INAWTAND0UL ANVIINGD TV.LOL 0 ADVINIOUAd ¥V SV INTIWTHNI0Wd SSANISAE TTVIAS/HAOH
WHOA ALISHAALA YATTdJNS ANV IOHOIIO0M




01/02/2007 11:07 FAX 13128958414 BROADWING COMM goo4

WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1)  Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Broadwing added the Monster Job Posting Diversity Package to 1ts recruiting effort to assist in
reaching out to the minority job secking community. Monster Job Search Webstite 1s our primary
means of recruiting new employees. Broadwing believes that utilizing Monster will give
Broadwing’s career opportunities a wider andience and increase the probability of a more diverse
population that will seek a career with the company.

Page 3 of 5 Revised June 2004
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2)  Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

Our recruiting program saw a significant increase in hiring among African American and
Hispanic men compared to a year ago (20-30%), while the companies over all growth was much
smaller (4%). The overall Female population grew slightly during this same period (4.6%).

(3)  Describe the initiatives, programs, and activities the utility will pursue during the

next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

Due to the impending acquisition of Broadwing by Level 3 Communications, which is expected

to be approved in very early January 2007, workforce plans will be developed by Level 3 as part
of a comprehensive corporate plan.

Page 4 of 5 Revised e 2004
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(4)  State the specific progress made under the plan filed by the utility:

Do to the acquisition of Focal Corporation by Broadwing in late 2004, and the subsequent
reorganizations, downsizings and management changes that occurred, the plans filed by
Broadwing became inoperative. Regardless of these changes the company has been able to make

significant improvements in its workforee diversity. The total amount spent with minority and
female owned business in 2006 was $2,700,000.00.
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