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02 January 2007 

Janice Ervin 
Texas Public Utility Commission 
1701 Congress Avenne 
Austin, TX 78701 

RE: 2006 Workforce and Supplier Diversity Report of Broadwing Colnmunications 

VIA ELECTRONIC FlLDTC &L OVERNIGHT MAIL 

Dear Ms. Ervk 

Please find enclosed the 2006 Workforce and Supplier Diversity rcport for Broa 
Communications LLC (Broadwing). In regards to the report, Broadwing does 
calegorize its vendors as thc form does on page two. Please let me know if you 
questions concerning the report. I can be reached at 3 12-895-8400. Thank you. ' 

Director Regulatory Affairs 

CC: The Honorable Rick Perry via US Mail 
The Honorable David Dewhutst r i a  US Mad 
The Honorable Tom Craddick via US Mail 
The Honorable Garnet Coleman Via US Mail 
The Honorable Juan "Chuy" Ninojosa via US M d  
The klommblt Pctc Gallego via US Mail 
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BROADWING COMM # 004 

WORKFORCE AND SUPPLIER DnTERSTTY FORM 
COMPANY INITIATIVES 

(1) Describe tbe specific initiatives, programs, and activities undertaken under tbe plan 
during the preceding year: 

Broadwing added the Monster Job Posting Diversity Package lo i t s  recruiting effort to assist in 
reaching out to the minority job secking c o m m ~ ~ & ~ .  Monster Job Search Website i s  our primary 
means o f  recruit%ig new employees. Broadwing believes that utilizing Monster will give 
Broadwjng’s career oppoWties a wider audience and increase the probabjIity of  a inore diverse 
population that wdl seek a cmueer with the company. 
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(2) Make an assessment af the success of each of the specific initiatives, programs, and 
activities Iisted above: 

Our recruiting program saw a significant increase in hiring among African American and 
Hisp3.11ic men cornparad to a year ago (20-30%), while the companies over all gowth was milch 
smaller (4%). The overall Female populaiion grew slightly during this same period (4.6%). 

(3) Describe the initiatives, programs, and activities the utility will pursue during the 
next year to iuncreasc the diversity of its workforce and contracting opportunities for 
small and historically underutilized businesses: 

Due to the impending acquisition of Broadwing by Level 3 Commwiicatious, which is expected 
to be approved in very early January 2007, workforce plans will be developed by Level 3 as part 
of a comprehensive corporate plan. 
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COMPANY TMTIATIVES 

(4) State the speciGc progress made under the plan filed by the utility: 

DO to the acquisition of Focal Corporation by Broadwing in late 2004, and the subsequent 
reorganizations, downsizings and management changes that occurred, the plans filed by 
Broadwing becane inoperativc. Regardless of these changes the compaiiy has been able to make 
sigrvficant hprovements in its worldorce; diversity. The total amount spent with minority and 
female owned business in 2006 was $2,700,000.00. 
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