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SOUTH PLAINS TELEPHONE COOPERATIVE, INC.
WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

@ Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

A. Employ a diverse workforce emphasizing local community employment. Initiatives related
to this objective are listed below:

1. Continue the current hiring practices that have been very successful in achieving work
force diversity.

2. Identify local organizations with minority membership emphasis and communicate
through these organizations employment opportunities with the Cooperative.

3. Identify local organizations with female membership emphasis and communicate through
these organizations employment opportunities with the Cooperative.

4. Provide workforce diversity related employee training.

5. Offer available work-related training to employees.

6. Offer available advancement opportunities to employees.

B. Utilize historically underutilized businesses (HUBs) in the procurement of goods and
services, emphasizing local community service providers. Initiatives related to this objective
are listed below.

1. Identify local organizations with minority business membership emphasis and participate
or communicate through these local organizations business opportunities with the
Cooperative.

2. Identify local organizations with female-owned business membership emphasis and
participate or communicate through these local organizations business opportunities with
the Cooperative.

3. Post contracting opportunities with local community media.

C. Utilize small businesses other than HUB small businesses in the procurement of goods and
services. Initiatives related to this objective are listed below.

1. Identify local organizations with small business membership emphasis and participate or
communicate business opportunities available with the Cooperative.

2. Post contracting opportunities with local community media.
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SOUTH PLAINS TELEPHONE COOPERATIVE, INC.
WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

South Plains is proud of its record to enhance the diversity of our workforce and the utilization
of small and historically underutilized businesses where available and when appropriate in the
communities we serve.

South Plains, as a small, rural telephone company, must recognize our fiduciary duty and
responsibility to our members to make good, sound economic policy decisions as well as our
community responsibility to purchase goods and services within our own communities when
possible and employ a workforce that corresponds to the diversity of those we serve.

(3) Describe the initiatives, programs, and activities the utility will pursue during the next
year
to increase the diversity of its workforce and contracting opportunities for small and
historically underutilized businesses:

The Cooperative has identified the following goals or initiatives to reflect its objectives in the
areas of employment, procurement and business activities.

A. South Plains maintains a commitment to employ a diverse workforce with emphasis placed
on recruiting, training and employing individuals with the education and skill-sets needed
from within the local community.

B. South Plains strives to utilize historically underutilized businesses (HUBs) for the
procurement of goods and services, especially when the HUB is affiliated or located within
its local or surrounding communities. The Company strives to stay abreast of the
availability of certain products, services, and businesses that qualify under the HUB
definition through community resource participation and involvement and through use of the
state's HUB directory. The Company also strives to communicate to the HUB-community
the opportunity for doing business with South Plains. This initiative will continue to be
promoted by local participation and communication with organizations that HUBs belong to
as well as posting of applicable information for HUBs that are independently investigating
products or contract opportunities.

C. South Plains also aims to utilize small businesses other than those defined as HUBs in the
procurement of goods and services. With the company's emphasis on utilizing and romoting
local or surrounding area business economic growth, South Plains plan to continue its
involvement in local, county, and state organizations that promote the use of small
businesses.
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SOUTH PLAINS TELEPHONE COOPERATIVE, INC.
WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(4) State the specific progress made under the plan filed by the utility:

The workforce diversity report for year-end 2006 reflects the results of the efforts and the focus
of the South Plains Telephone Cooperative’s (SPTC) plan to enhance the workforce diversity.
The total number of employees decreased by three (3) from the previous year. The 2006
quantity of minority employees was unchanged from 2005. Overall, the total employees at
SPTC decreased by 8% from 2005.

South Plains Telephone Cooperative, Inc. continues to focus on developing relationships with
suppliers and professional services providers that are small, and historically underutilized
businesses operating in our community. We continue to operate under the philosophy of making
good, sound, economic decisions as well as our community responsibility to purchase goods and
services within our communities, when possible.

South Plains Telephone Cooperative continues to perform our construction projects with in-
house employees. However; this year, SPTC did increase from 2005 purchases in the area of
construction contracts, other services and major equipment. The activities decreased in the

professional services area.

Public Utility Commission of Texas
Attn: Filing Clerk

1701 N. Congress Avenue

Austin, Texas 78701-1494

The Honorable Rick Perry
Governor's Office

P. O. Box 12428

Austin, TX 78711-2428

Lt. Governor's Office
P. O. Box 12068
Austin, TX 78711-2068

Speaker’s Office

Texas House of Representatives
P. O. Box 2910

Austin, TX 78768-2910

The Texas Senate Hispanic Caucus
P. O. Box 12068 Capital 3S.3
Austin, TX 78711-2068

Mexican American Legislative Lead FDN
1005 Congress Ave, Ste 1020
Austin, TX 78701-2689

TX House Legislative Black Caucus
603 West 13" St., #1A-171
Austin, TX 78701-1796
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CORMMOM CARRIER ANNUAL EMPLOYMENT REPORT

[Please read instructions before completing and for Natice regarding public burden.]

aticn

1. Name and Mailing Address of Respondent

SOUTH PLATINS TELEPHONE COOPERATIVE,

PO BOX 1379
LUBBOCK, TX

79408-1379

INC

[ Check here if
this is a change
of addrsss.

3. Reporting Pericd (Ending Date of Pay

Period Covered by Report)

4, Mumber of Full-Time Employees during Selected
Reporting Period (check one):

2006 3/31/06 a. [] Fewer than 16 (complete Sections 1, V, and Vi only)
' b. B 16 or more (complete all sections)
SECTION ii - Full-Time Employses. Consider as full-time smployees all those working 30 hours or more per week.
ALL EMPLOYEES MALE FEMALE
MIMORITY-GROUP EMPLCYEES MINORITY-GROUP EMPLOYEES
Whiis \White
JOB Black . | Black :
' ; i of CK, i not of
- 5 TOTAL fMALE | FEMALE : (Asianor " {10 X Asian or " | i
CATEGORY H?opia?':ic Pacific A:-\lqael;;éin Hispanic H(Ijspa'mc Hli—lsc;aolfic Pacific Arl:izl'li\(lze“n Hispanic Hiosg?a.nlc
N nenca rigin | rica rigin
Origin Islander ] Origin Islander
Officials and
Managers 7 6 1 1 5 1
Professionals
1 1 1
Technicians 3 3 3
Szles
Office and
Clerical 11 11 3 8
Craft Workers
(skilled) 3 3 3
Operatives
(semiskilled) 8 8 i 2 5
Laborers
(unskilled)
Service Workers 1 1 1
TOTAL
34 22 | 11 1 3 18 3 9
Previous Year's
Total (if any) 39 25 14 1 2 22 4 10
FCC 395

FEBRUARY 2003



SECTION M ~ Part-Time Employess

ALL EMPLOYEES

MALE

FEMALE

TOTA

=
x
&
il

MINORITY-GROUP EMPLOYEES

MINORITY-GROUP EMPLOYEES

Black,
not of
Hispanic
Origin

Asian or
Pacific
Islander

Mative
\American

Hispanic

White,
not of
Hispanic
Origin

Black,
not of
Hispanic
Crigin

Asgian or
Pacific
islander

Mative
lAmerican

Hispanic

White,
not of
Hispanic
Origin

Cificials and
Managers

Professionals

Technicians

Sales

Office and
Cleiical

[N

Crait Workers
{skilled)

Operaiives
(semiskilled)

Laborsrs
(unskilled)

Servics Workers

TOTAL

2

2

Pravious Year's

Total (if any)

3

2

1

1

1

1

SECTIOM IV - On-the-Job Trainees. Report only employess enrolled in formal on-the-job training programs. The data below shall be also

included in the figures for the appropriate occupati

onal categories in Sections | and il

ALL EMPLOYEES MALE FEMALE
MIMORITY-GRCUP EMPLOYEES MINORITY-GROUP EMPLOYEES
White White,
JOB Black ¢ | Black ‘
= e ! | Asian or . not of ' | Asian or . nat of
CATEGORY TOTAL | MALE |FEMALE H'nOt of Pacific ANauys Hispanic | Hispanic Hpot of Pacific ANatl_ve Hispanic | Hispanic
ispanic merican Origin | Hispanic meiican Origin
Origin islander g Origin islander g
White Collar
Production

SECTIOM V - Report of Discrimination Complainis Pursuant {o 47 CFR 21.307, 22.321, and 23.558

This is o advise the Commission that no complaints regarding violations of the equal employment provisions of Federal, state, territorial, or
local statutes have been filed against this company before any body having competent jurisdiction in such matters during the calendar year
covered by this report.

This is io advise the Commission that the following complaints alleging violations of the provisions of any equal employment cpportunity statute
have been filed against this company. (Attach a list indicating parties involved, date filed, courts or agencies before which the maiter has been
heard, file number or other designation, and current status or disposition.)

SECTION VIl - Certificaticn
| certify that to the best of my knowledge, information and belief, all statements contained in this report are true and corract.

Date

Y 4-0b

Typed or Printed Name of Person Signing
SCOTTY HART

Signature /'/

P
Lo y4

AL, ]

—Teilephone No.

(806) 763-2301

Title of Person Signing

GENERAL MANAGER

WILLFULLY FALSE STATEMENTS MADE ONHIE FORM ARE PUNISHABLE BY FINE AND/OR
IMPRISONMENT (18 U.S.C. 1001) AND/OR REVOCATION OF ANY STATION LICENSE OR
CONSTRUCTION PERMIT (47 U.S.C. 312 (A)(1)) AND/OR FORFEITURE (47 U.S.C. 503).

FCC 395

FEBRUARY 2003



