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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

The Company is committed to an equal opportunity employer. During 2006, the Company placed
emphasis on recruiting, training and employing individuals, including minorities, with the
education and skill-set needed from within the local community.

The Company currently operates as a reseller of another local exchange carrier’s service.
Therefore, it does not directly contract with suppliers for goods and services.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

Not applicable.

3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

The company continues to be committed to placing emphasis to its management personnel the
on the objectives as established in PURA §52.256. The Company seeks to pursue the following
initiatives during the year 2007:

e Continue its commitment to employ a diverse workforce with emphasis placed on
recruitment.
Continue to develop and train internal candidates for promotion.

e Continue to build a reputation as being a diverse company that relies upon the talents of
many, regardless of race, gender, religious affiliation, or handicap.

e Ensure if/when vendors are secured directly by the Company, the Company will abide
by the objectives as set forth in PURA §52.256.

e Evaluate the diversity plan annually.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

4) State the specific progress made under the plan filed by the utility:

The Company’s management has ensured that all employee recruitment strategies are free from
any discriminatory practice.

The Company commits to continue this practice as an ongoing matter.
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