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FCC 395 FEDERAL COMMUNICATIONS COMMISSION Approved by OMB 

Washington, DC 20554 Expires: 09/30/07 
3060-0076 

Est. time per response: 
1 hour COMMON CARRIER ANNUAL EMPLOYMENT REPORT 

[Please read instructions before completing and for Notice regarding public burden.] 

2. Year Report Filed 

2006 

SECTION I - General Information 

1. Name and Mailing Address of Respondent 

3. Reporting Period (Ending Date of Pay 4. Number of Full-Time Employees during Selected 
Reporting Period (check one): 

a. 0 Fewer than 16 (complete Sections I, V, and VI only) 
b. 16 or more (complete all sections) 

Period Covered by Report) 

03/15/2006 

Alenco Communications, Inc. 
P.O. Box 1000 
Joshua, TX 76058 

0 Check here if 
this is a change 
of address. 

FCC 395 
APRIL 2006 



,ION 111 - Part-Time Emdovees 

JOB 
CATEGORY 

White Collar 

Production 

JOB 
CATEGORY 

ALL EMPLOYEES MALE FEMALE 

MINORITY-GROUP EMPLOYEES MINORITY-GROUP EMPLOYEES 
White, White, 
not Of Black' Asian or Native not of 

HiSPanic Islander A Origin Hispanic islander A Origin 

Black, 
MALE FEMALE not of yzfiy ~ i ~ ~ ~ ~ i ~  Hispanic not of pacific merican ~ i ~ ~ ~ ~ i ~  Hispanic 

Origin Origin 

Officials and 
Managers 

Date 
05/17/2006 

Professionals 

Typed or Printed Name of Person Signing Signatu Telephone No. 
Richard L. Allen 81 7-447-01 27 

Technicians 

Sales 

Office and 
Clerical 

Craft Workers 
(skilled) 

Operatives 
(semiskilled) 

Laborers 
(unskilled) 

Service Workers 

T O T A L  

Previous Year's 
Total (if any) 

AL 

TOTAL 

1 

1 

0 

iMPLOY 

MALE 

1 

1 

ES MALE 

MINORITY-GROUP EMPLOYEES 
White, 

Black, not of 

Hispanic American Origin 
Origin 

FEMALE not of A;$fizr Native Hispanic ~ i ~ ~ ~ ~ i ~  

FEMALE 
I 

~ _ _  ~~ ~ 

IMPRISONMENT (18 U.S.C. 1001) AND/OR REVOCATION OF ANY STATION LICENSE OR 
CONSTRUCTION PERMIT (47 U.S.C. 312 (A)(I)) AND/OR FORFEITURE (47 U.S.C. 503). President 

FCC 395 
APRIL 2006 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(1) Describe the specific initiatives, programs, and activities undertaken under the plan 
during the preceding year: 

The company has followed the same procedures during 2006 that it utilized during all 
preceding years in the consideration and utilization of HUB’S. We are willing to consider any 
company that is able to provide our customers with services and or equipment as long as they 
offer the degree of excellence that meets the requirements we strive to maintain when servicing 
our customers. We service small exchanges in diverse areas of west, central, and south Texas. 
We make it a practice to seek local businesses for bids on contracts for constructions and repair 
for equipment. We also try to recruit and hire our employees in the local areas of our exchanges. 
We feel that living and working in your hometown helps to build a feeling of pride and 
satisfaction in a job well done. 

reports we send a mail out to all of our vendors every other year that includes a letter explaining 
the requirement along with business certification surveys for each company to complete and mail 
back to us. 

In order to be in compliance with the PUC ruling for the HUB and Workforce Diversity 

~ 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(2) Make an assessment of the success of each of the specific initiatives, programs, and 
activities listed above: 

We feel that we are quite successful in utilizing the best available contractors and companies 
available to provide construction and repairs of our equipment by using local business in each 
exchange and community. We also feel that our hiring and training of local employees to service 
the customers close to their homes and schools has been very successful as shown by the 
excellent retention of our employees through the years and the support we receive from the 
communities in terms of references for new customers moving into our areas. 

very good return of the surveys we have mailed out. Because of the lack of response to the 
questionnaire we have a strong belief that this report lacks reliability and accuracy. 

In spite of doing a mail out to all of our vendors every other year we are still not receiving a 

(3) Describe the initiatives, programs, and activities the utility will pursue during the 
next year to increase the diversity of its workforce and contracting opportunities for 
small and historically underutilized businesses: 

Our company will continue to strive to hire talented and experienced individuals to serve the 
diverse population of the exchanges we serve. As qualified HUB’S move into the area we will be 
open to their expertise in the telecommunications industry and more than willing to allow them 
to bid on projects or perform services and repairs on equipment as long as the standards of the 
company are not compromised. We will continue to mail out requests to our vendors and try and 
reiterate the importance of their reply. 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(4) State the specific progress made under the plan filed by the utility: 

Specific progress made under the plan filed by the company has been made in both the growth 
of the amount of businesses that are moving into our areas that qualify for HUB’S and those 
companies being aware that we are open to use them when we have the opportunity as long as 
the standard of their work meets or exceeds the requirements we strive for when servicing our 
customers. We feel that progress is not being made as far as responses from our vendors. We 
again state that the lack of response causes us great concern regarding the reliability of this 
report. 
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