Control Number: 30240

tem Number: 636

Addendum Sta‘rtPage: 0




A7)

00T aun( pastasy §3o1:

11X 01 11BYD JO IPISINO S15YmAUR YOII) "0I9Z S8 pat
29 [T 3[Herq 1391 $7[0) “Ajeonewoine epdn [[IA 959) SE MOI STRJ0], 189 4 STYT. 941 10 STWIN{OO S[EjO. L Auedwo)) pue [z10], peurquioy Ul UOHRULIOIUI ISUD J0U O(] *SIaq
AIS12A1P 3010pI0M S1epdn 03 dnois ST pue A10391ed [euonednooo up 103135 0 SASY MOLIE 3SR 10 [[99 & 110 F1D ‘uado 0y 1Ry (25X poppaqus uo YorIpd-2[qno sy 1

0 o o 1 I 0 0 Z 3 91 6 61 8¢C S[BIOL Tea X Ssiy,)
0 0 o I o 0) 0 € IT 1 T1 8¢C 6€ S[EJO], I8 X SNOTAII,
0 0 0 SISMIO A\ IOTAISS
0 0 0 (ParIisu) s1vi0qe-,
0 0 0 (PaNIs-Tog) seaneiadC
0 0 0 (PITITS) SISHOAN Pex
1 1 0 1 1E2119[D pue 991330
I 14 3 S 8 €1 SISIO AN Sateg
1 1 S 0 L L SURIOIUYO9 ]
1 I 1 T r4 | STRUOISSJOIT
1 [4 (4 T € S SISZRUBRIN pUE S[BIOUIO
SiBwo gy | orey |apwing SBIN | Srewag | orein Slews g | SN |orewey | opepy WDy | 3B
uedLIswWYy jpzzlel S
UBIPpU] Uedlidwy UBIsy otuedsiyy ueoLyV uBisEON®R) sjer0] Auedwo) | pouiquon m,omuowoumo reuoniednos

3

ADVIA DNILIAOJTM HOA SAIXAOTANE AINIL- 1IN A SVXHAL 4O YA3dIAN NN

. o ALISTAAIA IDHOLMIOM
£ W i) G¥ % N0 ALISYIAIA ¥IXTIAAS ANV ADFOINHOA
2$20%




+00Z aung posiaoy $Jo 7 98eq

‘saLoSyes 9A0GE 23 Aq paisaos jog 2 1AI38 10 Arpounuos Aoy -~ PO 8)

013 ‘sjusmoImbe 191 ‘Juswidmbs vonsngsuos Kapay “uswdmba
uoLEISqns “yuowdinbg nrerd omod Juowdinbs uounquIysp pue uosssiusuey o3 P30T J0u ng Surprdur syejuas PUe saseqomnd justudinbs Jolew e SIpnydu] -- Jusmdmbry Jofepy (1)

"9 “erourury .MScunEoEEu “‘Sa01ATSS SIIBIM “SadAIRS Surfaams ‘douemsut .mﬁiﬁxaoﬁnu:vu SISA]

[BUE PUe §oreasas ‘saotatos
Iandios ‘aymss [e2I ‘femdaynpore .wc.au%mﬁ\wﬁmwto%m ‘Sununosor ‘SuusouiSus ‘yireay

‘Sunnsuos 1289} apnyour Yotm sao1atas enorssajord P33oeRuoy) -~ saoyateg renorssagosy  (9)

“AydeiSojoyd pue “redar sanowone BuiSpor/aaey ‘Teuionuel ‘$901a138 9AlRIOID pue 11 ‘Bunwuny sag “Ansaroy ‘Burdesspue; ‘S301AT98

Suyms ‘Iensia/opne epnpout sopdurexy "SINAIS pautjap-uou 19130 10 syuBymsuos [ersads ‘10qey 1deyU0Y parmnbor jeiy SdUBISUMOND [e150ds H10m A3feroads IV = samaug sopp  (5)

SSaUISnG 1onpros 03 paseydind saq:8uey 10 spoos ‘sTeLslew [y —~ senlpowrmio)) )

"8mjdas] pre SuLresto pue) ‘uonsnsucs HIpUoS “Sutkef oqes ‘Surgouan *SPBOI J0 UONLISU0S 331310

qons sSurping weyy 1310 uononnsuos Aaeoy 's8uipiing 291z70 30 Jredar pue ‘Surteaouss ‘SuIpopowal
YA s1010eQUOS spry Ie1ads pue siopoenuos [eIouas Aq suop uononnsuoyy — uogdnysue) (¢)

Pue reydse ‘surewr isyem PUB Jomas ‘saurf somod PU® uonedttmuos ‘ssurpadid sp
‘siredax ‘suone[eysur ‘Boyonysu0os; ‘stoyeisye ‘SuonIppe “iom mau sepnpm y

"$32801durs SWn-ny 001 wey 1dm27 shojduis (@) pue pajerado pue paumo bucuvsogovﬁ st{D) agord e YW 0 pow

0F st (Q) ‘ovess supy up
PROIIOp 81 () et Anua eSa; 310 10 ‘digsioroudord 9108 ‘dmysaoupred ‘ug

neiodios v suesuy ssauIsng [1ews (9)161 184 § SPOD JAWIUIA0L) sEXS ] 0y jugnsund -- ssaulsng fremg )

18I I I ! 110351 L rof oy ur Anus Uo®S Yorym ur axmuoa utof'e () so ‘sireyye sdrystsupred oy
30 JusunFeurw pue ‘uorjeIzdo ‘fonuos oy Ul uonredisied sanoe aleysuouiap pue 1Su31ur Syenoniodoxd 9ABY Isnt suosiad 9SOYJ, "UOISIAIPgNS sy jo (y) yderSereg £q PaQLIdSOp suosyad
9Iow 10 3UO Aq paumo St digszauwred s Ul 35a157u1 pue sjasse aipy J0 M301ad 16 yomgm BI3god e Junyew jo asodimd 943 Joy pauntoy drysisuzed g (O) ‘worsiapgns 511 30 () ydeiSerey
Aq pPaquIdsap uosind ¢ 4q psjjoguos PUE ‘paterado ‘paumo wessad g1 1 e 1yoxd e Suppew Jo asodind oy 10y pewiog dmysiojudosd S[0s v {g) ‘suerpuy UEOLIDWY pue ‘Sueoiiaury
dJ108d URISY ‘ustuom ‘sueoLIoUry opuedsiyy ‘suestisury 9efq Suipnyour ‘sdnoig Urerras 3o siaquiow orp ogm suosiad arow Jo apo Aq peumo st sonumoos 31qmmbo 1310 10 ¥o035 Jo saseys
o3 JO Sa38%]2 {12 J0 Juaciad 1§ 15e9] 18 yorgm ui 31y0ud v Supjew jo asodmd 941 205 pauwoy worerodioy » (v)

SUBW GNY (161184 § 9POD) usuMmIRACY SeXa ] 03 uEnsIng ~ gnH (1)

% (®) 950
% (L) yustadmbsg 10 ey
%6795~ %¥810°0 %ITYO0 (9) s1rnUO) S301ATDg [eUOISS3JO1] |
%EE€°€8 %TEIO0 %TLOOO (5) so21a108 1977303
Yo () s1oenuon saupounuo,)
% (£) s1enuoy U0L10nLSu0)
Ad Ad
ABuey) jusaIn) SUoIAdLg pLITIEED (N T Anedwoy 1230 I/Buswsansoad
IBLIWIIIG 10} % BNV | o o) [enyyy

(Dssoursng yrews rezoy 4 JuoIs-Mo01d (NFH 1301 = of ey

INTNTINDO0HS ANVIINOD TVIOoL 40 IDVINIDYII v SV INIWINND0¥g SSANISHg TIVINS/41H

dI'lddas any IYODDIOM

II04 ALISYHAIQ . |




WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1

Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

l. Conducted KEO training of supervisors and managers when required by law.
2. Ulilized diversity sites or job boards with access to other diversity sites.

3. Encouraged minority and women employces to refer friends to the Company for potential
cmployment.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activifics listed above:

S Sl et B

activities have helped to continuc the hiring of women and minorities.

3) Deseribe the initiatives, programs, and activities the utility will pursue during the
next year to increasc the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

Although, as of the time of this filing, Covad Communications Company has not yct determited
all of the initiatives, programs and activities that it intends to pursuc during the next yecar, Covad
Communications Company may consider engaging in one or more of the following activitics:

I. Identify local organizations with minority business and with femalc-owned business
membership emphasis and participate or communicate through these organizations business
opportunitics.

2. Identily HUBs by using such resources as the National Minority Supplier Development
Couneil and Diversity Information Resources and communicate business opportunitics.

3. Post contracting opportunities with local media and on our website.

Identify local organizations with small business membership emphasis and participate or
comununicate business opportinities available.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(4)  State the specific progress made under the plan filed by the utility:

Nationwide, Covad has maintained a diverse workforce. Covad has minorities and women in
key management positions and their visibility has increased our candidate flow.
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