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'939 5 texas Hwy 55 
RO Box 1.1 128 

3 0--6PQ-911 
COM MUNI ICATIOINS 

iDecem Der 2 

Pulblic IUtility Commission of Texas 
Fi.ing C-erk 
700 \. Congress Avenue 

'TX 718'70 ' 

Proiect No 30240: Annu-
er Con,tractilng Diversity Workforce and Su - -~~ 

or Southwest I exas Te_ep lone 'Company 
3/b/a Souithwest Texas Com un IH_ cations 

Dear Sir/Madam: 

i i 1 On Marc 1 
5088 Undertle Order 

the Commission soe-ythrougl the 
parties must file any p eading or docuimient wit i 

Southwest 
ntercnange oin the Commission"s website 

rexas Communication hereby fi -es its Annua I ? 
of Workforce and Siupp ler Cointracti ingi D'iversity. 

P 

We are a so sending copies to ~ , TI" 1~1 ~IL 'Il 
YI ml 1 "Ill~ 9!Ilii/p - le utenant Governor; 

m the Houser (4) the 'C lair of the T~exas Senate Hispanic 'Caucus (5) 
the C_,air of t ~e Mexican-American and (6)tle Chairofthe 
Legis ative Black Caucus 

-i 

-Hi Listed Officia s 

South~ - est Texas Communications 

0
 

1 

-
-

0
 

O'X 

C: (E) 
Aui t n 

qislative 'Caucus; 

10 Abo„6 

.! . S -- '-r -lwest Texas (omm,- -~--t:tr :--~s is an eq -1 opportunity e ~ Aer and service _ ~ mder. 
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V'ORKFORCE DIVERSITY 

~INGYEAR 
Occupational Categories Combined ~ Company Totjal s Hispanic AS 

i~ Total 
L 

1 ~ Male I Female 

Officials and Managers 10 7 3 

;ian American Indian 

-m -- - - - T =-r __1 _ -

Male 1 Female Male ~ Female Male IFen-de UI 

U-1]L - Tl#l-L I -LL __ 

2 2 

ui--
1 

'. 

, 

Professionals 

Technicians 

Sales Workers 

Office anid Clerical 

Craft Workers (Skilled) 

Operatives (Semi-skilled) 

Labo rers (Unskilled) 

Service Workers 

-

l . I 

Previousi Year Totals 35 25 10' 13 2~ 1 0 118 0 0 0~ O~ 
I -'------- r 1 1 ---- -=-1- --- - lili-

This Year Totials 36 25 11 135 2 1 0 
1-1-T--ll--Tr_--l--I[_ 1[ll. f [-11 _lr-_111~L[LU_11---._LU__JIL_ „ -- ---- 1- - - - -7. -- m 

- - i . 

-- ... 1 

. Double-click on embedded Excel cnart to onen. Click on a cell or use arrow keys to ~elect an occupauonal category and ethntc grouo to update wcrkforce divers~ty .. 
JL _ 

numbers. Do not enter in formation in Comb ined Total and Company Totals columns or the This Year Totals row as these will update iautomatically. Cells left blank will be 
-

t„!,1 - -i counced as zero. Clicz anywhere out de of chart to exi L d- _ 1» 
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WO~FORCE AND SUIPPLIER DIVERSITY FO~ 

'CaucasianAfrican 
American 

Male Female Male Female 
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d 

W0 
. 

../1/lll..-Ill 

n/ Actual 70 ~1 
-. 11 I _1 _L 

"T~otal HUB~(1)i p~r~o ~c~u r~ement + Total S~mall Busin~ess(2)~ 
/.&= 

Actual % Ior Actujal % for Percenta ge 
procurementFTotal Company procurement Previous 

FY 
Current 
FY 

Construction Contracts (3) 

Chan-e 

'61.19 ~ 
CO 

27 79'00% 

36.0 22.1100% 381.1-94 
- · - 1 .- ___i,111_-Ll[ _ITL-_Tmr -· -- ·..- - I I I 11[ -liT-1 /I 

Other Services (5 
P 

Professional Services Contracts (6) 
57 54'00% 21.52 /6 

I, 64.2 

0.'0'000% 

7009 '96'00%" il I 

- -mlill I TI[T~ - -ILJF 

Major Equipment i(7) 12.69'00% 
-3¢) 05% 

(1) 

L~F.- FIU - - - -_. - iiri-TT-1 - Ill,mrIJ-1 [ Tn 

O/ 
/0 

VLI III [1 

'1..~1.I-11~1 39.z BIO'Iu, 37 66'00° i . 4 0/ /O 
r- L' 1 .----- --1 Llp 1 L - -L-- =i i r 

--i t to Texas Government Code § 481.191(4), HUB means: (A) a corporation formed for the purpose of making a profit in which at least 51 

-,1,1 r 

percent of all classes of the HI 1¤ 
shares of stock en Asian Pacific 
Americans 1, 

t including black Am 
and American Indians: (B) a sole propri etorship formed for the purpose of making a profit that is 1 '00 percent owned, -3 

orleans, Hispanic Americans, W 

operated , and controlled by a person described by 
ed for the purpose iof making a profit in which 

persons described by Paragraph (A) of this siubdivision 
51 percent of the assets and interest in the partnership is owned by one or more 

te interest and demonstrate iactive participation in the control, operati and management of 
; or (D) ajoint venture in which each entity in the joint venture is a historically underutilized business under this subdivision. 

(2) Sm all Business - Pur 
in this state: (B) is formed t 

_t to Texas Government Code § 481.1'91(6), Small Businessi means a corporation partnership, sole proprietorship, or other iegal entity that: (A) is domiciled -

(3) 

o make a profit; (C) is independently owned and operated; and (D) employs fewer than 100 full-time employees. 

Construction done by general contractors truction -- i anj snecial trade contractors which includes work 'r// additions i alterations 
remodeling, renovating, and repair of office buildings. 

. reconstruction, installations, repairs, 
!.1 , sewer anid water mains , asphalt and 

concrete construction of roads, trenching, cable laying, conduit construction, land clearing and leveling. 

Commodities -- All materials goods or tangibles purchased to conduct business , not including fuel or purchased power contracts and major equipment purchases and rentals. 

(5) All specialty work / . .1 . Others eervices -- include audio/visual - - - --- ~ 

services, liandscaping forestry tree trimming art and decorative services, janitorial, travel/lodging, automotive repair, and photography. 

(6) / Professional Services -- ~ services which mclude legal, , real estate, c Contracted professio 5 health, engineering, accounting, advertising/marketing architectural , I consulting 
..... tiOn/trat nin:g, ins~ural-e, surveying se--vices, weatner services, environmental financial, etc. se iceS ~ ~ --.~~ --~ .- -.- - - -- - -.- -.. W.11[.S . 

(7) 

1-

t-- Dower Dlant euuioment. substation 

(8) ~ Other -- Any commodity or service not covered by the above categories. 
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. 1. tiesi Contracts (4) 

1 

.i Paragraph (A) of this subdivision; (C) a K rship fo 

the r-rtnership's affairs 

1. 

communication and power -

JO'ITIDUIL 

[aior Equipmen 
L 1 i 
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WO f'ORC'E AND' SUPPLIER DIVERSI'TY FIL J 
COMPANY INITIATIVES 

(1) Describe the specific initiatives Ind activities under the plan 

STTC' s policy is to hire the best-qualified people for entry level positions and to fill higher 
itions by promoting from within the co -- - any where feasible 

out employees also attend outside seminars and schools 
Most training is done in-house 

The above 
policies have contributed to a workforce that is qualified motivatcd, productive ~=i-L=-

The employees of STTC were hired based on their individual qualifications at the time of hiring, 
and have been promoted based on their skills initiative. work ethic The 
managers who happen to belong to an ethnic minority did not become managers because of any 

designed- to promote minorities 
Iill , effort and performance. 

-··j. j- L 1-

determine if funher efforts to include more vendors would result in more procurement from 
HUBs and small businesses. 

------- l__rl_-1"' 'T'-l . - -- · I 

special p 
pr omotlons based on their own meri 

Lvised June 2004 



'urrently tlere are ten managers four of whom (~ u ,o, arc Hispan again out of a general 

ompan, . 

) escrlbe the initiative and activities the utility will pursu. du 
un 

r, 

services to the company. 
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anc in most cases have demonstrakc 

small and historieiallv underutilized businesses 

i TTC will continue its pro gi 

.
 

flo'OZ ounf PO'S,IA@y 

OI[J BUI.I 

an ability 

7% of the 
have 

Ims, and 

ind promoting the most qualiited icant, 



! 

t€ workforce From year to year there is 
ally very little turnover in the workforce ation shows 

and also to historically 
;. The company continues to benefit from a veo 

i.
 

1 

9 JO g oWud 

business 
motivated anc ded .I 

un c erutl 11 z e d bu s i i 

norm 

(4) 

WORKF'ORCE AND SUPPLIER D'IVERSITY FORI 
COMPANY INITIATIVES 

~sses and small buslnesse, 
tated workforce and ia group of qualified vendors thM competes for its 

'lr 


