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2011 JAN 25 PM 1: 514 

PUBLIC UTLITY COMMISS:bN 
FILING CLERK 

January 24, 2017 
Via Overnight Delivery 

Sir or Madam, Central Records 
Texas Public Utility Commission 
1701 N. Congress Avenue 
Austin, TX 78711 

RE: 	Transtelco, Inc. 
Annual Progress on Five Year Plan to Enhance Supplier and Workforce Diversity 
Project No. 30240 

Dear Sir or Madam: 

Enclosed for filing please find the original and three (3) copies of the Annual Progress on Five Year Plan 
to Enhance Supplier and Workforce Diversity submitted on behalf of Transtelco, Inc. A copy of this 
filing is also being sent to the service list as stated in Attachment A. 

Any questions you may have regarding this filing should be directed to my attention at 407-740-3005 or 
via email to swarren@tminc.com.  Thank you for your assistance in this matter. 

Sharon R. Warren 
Consultant to Transtelco, Inc. 

cc: 	Jorge Nettel - Transtelco 
tms: TXx1701 

Enclosures 
SW/mp 

151 Southhall Lane, Suite 450 — Maitland, FL 32751 
P.O. Drawer 200 — Winter Park, FL 32790-0200 — Telephone: 407-740-3575 — Facsimile: 407-740-0613 

www.tminc.com  



Attachment A 

Office of the Governor of Texas 
P.O. Box 12428 
Austin, TX 78711-2428 

Office of the Lieutenant Governor of Texas 
P.O. Box 12068 
Austin, TX 78711-2066 

Office of the Speaker of the House 
Texas House of Representatives 
Room 2W.13 
PO Box 2910 
Austin, TX 78768  

Texas Legislative Black Caucus 
Room E1.506 
Capitol Extens ion 
Austin, TX 78701 

Texas Senate Hispanic Caucus 
Capital Station 
P.O. Box 12068 
Austin, TX 78711 

Mexican-American Legislative Caucus 
2012 West 13th  Street 
Austin, TX 78701 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(1) 
	

Describe the specific initiatives, programs, and activities undertaken under the plan 
during the preceding year: 

From a hiring and staffing perspective Transtelco is extremely diverse as demonstrated by the , 
actual data. No further action is required as diversity is a proven part of our management culture. 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(2) Make an assessment of the success of each of the specific initiatives, programs, and 
activities listed above: 

Our employment diversity is demonstrated by the data and is very representative of the 
communities we operate in. 

All our construction and all our professional services providers are small businesses. 

(3) Describe the initiatives, programs, and activities the utility will pursue during the I  
next year to increase the diversity of its workforce and contracting opportunities for 
small and historically underutilized businesses: 

As a small company we have not actively tracked contractor and supplier diversity. We will 
endeavor to collect data from those major suppliers for the current year. 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(4) 	State the specific progress made under the plan filed by the utility: 	 i 

A diverse bilingual staff is in place. Our website is bilingual. We cater to both English and 
Spanish speaking customers. 

I 
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