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2016 Workforce Diversity Report

December 27, 2016

Public Utility Commission of Texas
1701 N. Congress Avenue
Austin, TX 78711-3326

Re: Unite Private Networks, LLC

Dear Sit/Madame:

Unite Private Networks, LLC has enclosed its Workforce Diversity Report for the
, 2016 reporting period. Please contact me at the above listed e-mail address or telephone

/ R .
number if you have any questions.

Sincerely,

D Loprr

Dan Rippee
Regulatory Tax Manager
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Unite Private Networks, LLC (“UPN”) understands the importance of Historically Under Utilized
Business, Small Business, Minority-owned Business Enterprises, and Women-owned Business
Enterprises and makes every effort to utilize these entities in the state of Texas. It is UPN’s
policy to employ contractors who share our same dedication to the promotion of workforce
diversity and utilization of HUB’s and similarly categorized businesses (“HUB’s™).

In the 2016 reporting period, UPN’s presence in Texas grew from fourteen employees to eighteen
employees and from twenty-five customers to forty-one customers. We partner with four HUB
companies during the 2016 year. We are proud that we can help advance these businesses and
will continue to do so.

“All {contractors] are required to demonstrate positive and reasonable good faith éfforts to
subcontract with and/or procure supplies/services with minority and women-owned companies.”

4

Page 3 of 5 2016 Report

/



WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2)  Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

We consider the outcome of our HUB and diversity policies to be very successful. As noted in
the response to question one above, we have forty-one customers in Texas and employed four

HUB companies during 2016. Considering UPN’s contractors’ utilization of HUB’s, UPN has a
significant utilization rate of HUB’s in Texas.

(3) ' Describe the initiatives, programs, and activities the utility will pursue during the

next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

UPN will continue its current success and will strive toward increasing the amount of HUB
utilization relating to Texas contracts. It will do this by continuing to draft provisions in
contracts and by employing contractors who utilize HUB’s, when possible. As UPN grows and
contracts with more customers, we project to use even more HUB’s.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

“@) State the specific progress made under the plan filed by the utility:

As noted above, UPN has forty-one customers in Texas, and as our presence grows, we will
utilize the approaches previously mentioned to ensure HUB utilization.
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