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Central Texas Communications, Inc.

"Your Telecommunications Link to the World"
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Public Utility Commission of Texas Z.:.,:‘ :'::'
1701 N. Congress Avenue Do W
PO Box 13326 e =
Austin TX 78711-3326 5’%% =
2 o

S

RE: Workforce and Supplier Diversity Form
PUC Project No: 30240
Dear Sir or Madam:

Enclosed please find Central Texas Communications, Inc.”s Workforce and Supplier
Diversity Form. Central Texas Communications, Inc. is reporting zero employees for
the reporting period and therefore provides no diversity documentation.

Thank you for your attention to this matter. Should you have any questions, pleasé
contact our office.

Copies of the Workforce Diversity Form are being mailed to the following legislative
offices: Governor, Lt. Governor, Speaker of the House of Representatives, Black
Caucus, Hispanic Caucus, and Mexican American Caucus.

Sincerely,

CENTRAL TEXAS COMMUNICATIONS, INC.

Alan De La Cruz
Staff Accountant
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1012 Reilly - PO. Box 627
Goldthwaite, Texas 76844 )
Phone: (325) 648-2237 - (800) 535-8904 - Fax: (325) 938-5691
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

CENTRAL TEXAS COMMUNICATIONS INC
(1)  Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:
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WORKFORCE A)ND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

CENTRAL TEXAS COMMUNICATIONS INC
2) Make an assessment of the success of each of the specific initiatives, programs, and
_ activities listed above:

1

(3)  Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

. Paged of 5  Revised June 2004



WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

4) State the specific progress made under the plan filed by theyutility:

CENTRAL TEXAS COMMUNICATIONS INC
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