
111111111111 	111111111 

Control N mber: 30240 

11 

Item Number: 2754 

Addendum StartPage: 0 



-71r-Morning Star Consu1th4 
Compliance and Regulatory Solutions 1016 DEC 30 AH 10: 

PUEL1C UTtLIÎÏ COMMISSION 
FILING CLERK 

VIA OVERNIGHT MAIL 

Central Records Division 
Texas Public Utility:Commission 
1701 N. Congress Ave. 
Austin, TX 78711 

Re: 	Tim Ron Entezpriges, LIE dba Network Commimications Telecom Project 
No. 30240 Annual Report on Five-year Plan to Enhance Supplier and 
Workforce Diversity-Telephone 

Dear Sir/Madam: 

Tim Ron Enterprises, LLC dba Network Comniunications Telecom ("Network 
Communications", the "Company') hereby provides an original and four (4) copies of the 
Company's Annual Report on its Plan to Enhance Supplier and Workforce Diversity as 
required in P,U.C. SUBST. R. 26.85. 

If there are any questions regarding this or any other matter, please feel free to contact me 
at (318) 780-3987 or via email at r.munn@suddenlink.net. 

Sincerely, 

December 28, 2016 

Ronald Munn, Jr. 
Consultant to Tim Ro 	rises, LLC 

Enclosures- 

cc: 	Office of the Governor of Texas 
Office of the Lt. Governor 
Speaker of tbe House of Representatives 
The MexianAinerican Legislative Caucus 
The Texas Legislative Black Caucus 
The Texas Senate Hispanic Caucus 

Bossier City; Louisiana - Tulsa, Oklahoma 
Tel (318) 780-3987 

r.munn@suddenlink.net  
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- 	AVORKFOnCE AND'SUPPLIER DIVERSITY.FORM 
„ 	'COMPANY INITIATIVES 

4 
r 

Describe the specific initiatives;,  prOgrams, and-activities undertaken under.the plan 
during the preceding year: ' 

„ „ 	 . 
Tirn Ron ,Enidinises,„ 1,1,C dba , .Network Corninunicati6ns Telecom(Iíetwork 
Commimications, Company) is committed td employing a diverse workforce arnd plaCes';' 
an emphasis orl rectuitinOraining, ahd emplbying indiVidnals .with the education and , 
skill-sets nebessary to perform assigned task Network tommunieationS uses a nuriiber,of

t 
 

recruiting sources to attract candidates including, but not;liniited tb, posting of openings 
on the Company's website, Which affbrds,curient employees the oppprtunity' to apPly anci 
be considerea foucareer tracks within the organization, local ptint inedia.and broadcast 
networks, focal colleges and uniirèriiiiès, and variccus pnlinejob posting sites. 'Print and' 
broadcast media fo6us on prcigrainming and distribution 'that appeals to a diverse , 	f audience. „ 

4 	As a company operating within-the 'coniinunity it seives, Netwprk Communicaiions seeks 	
• 

.oppOttunities to diversify its workforce and' t&utiliie the pAiducts and services' of 
historically underutiliied bUsinesses (HUBs). HoWever,-is a compaiy that 6perates in the 
service arm: of much larger competitors, NetWbrle tonufinnications has a fiauciary 
responsibility 'to make sound economiC decisions and to:obtain idods and services at the 

	

. lowest possible price, 'Which outweighs the attempt ,to achieVe -.an improved 'statistical 	• 

number simply for the sake bf, reporting purposes. Although-Network Communications ,:r 
communir,ared ,the opportunit s  for the local HUB community Ito do `businegs,  with the,  
CoMpany,- the' goods and services offered br local RUBs did not Meet the'requirements 
necessary for selection: 

s 
•••! 

4 

4.% 
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, 
t 	 WORKFORCE AND SUPPLIER DI iTERSITY FORM 

COMPANY INITIATIVES '''' - . . 	 . 	. 

, . (2) ' Make an aS'iessment of the success of each Of the sPecific initiative's, progri'mš, and . . 	, 	, 
. activitieg fisted above: ‘, , , 	, 	 1 
..'.oiriparing the 'reporting period ending September 30.; 201S to the reporfing,period 

, 

eUding September 39, .2016, :Setwork Communications increased its' total, number of ' 
employees by 4, an overall inirease of 9%. Of these, 50% represented and were filled by' 3 	 . 

.; a minority group. Overall, the company increased the number of •AfriCan Arnerican 
-employees by.,25% and the number' of ffispanic eMployees by 50%. theincreise in' 
minority employees was the result on a continued fodus on diversity in the COmpany's , 
recruiting'initiatives. 

, 

' 

1Z 

4 

j.. 

r 

r  Page 4 of 6 
	. • 	
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(3) Describe .the initiatiires; pengrains, and activitiei the utility will pursue ditring ihe 
next year to,increase the diversity of its Workforce and contracting opportunities for 
small and historically umlerutilized businesses: 	• 
; 

Wring the next year Network Comniunicationk will continue its emphasis on employee 
development while focusing on diverse recr.Uiting programs in order to attract and retain-
qualified individuals for eMployment. TIíe coinpany, will also periodically review ,its 
sourcing options to ensure it reaches â diverse population of candidates and will ,contihue 
to-  pursue the following Programs and activitiek, which are designed to place ati emphasis 
on Workforce diversity and provide historically underutilized businesses the opportunity 
to do business with the CoMpany: 

1) Identify local or•ohizations with minority and fernale membership emphasis and 
commimicate employment opportunities with NetWork Cornmunicatkins. , 

2) Identify local eduCational institutiOns 'and communiCate,- thfough the educational 
employment outreach progams,available employment opPortunities. 

3) Provide workforce diversity related employee training. 

4) Offer available work-related training and advancenient oPportunities to curreht 
employees. 

4. 

5 

Page 5 of 6 
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WORKFORCE AND SUPPLIER DIVERSITY FORM 
COMPANY INITIATIVES 

(4) 	State the specific progress mafle unCler the plan filedby the 

Communication -with organizations Ninth minority emphisiSlesulted in increased hiring 
sratistici Of the sante during the current repOrting period. 

. , 

The Company also plieed an emPhasis,on,improving employee retentiön and fddused on 
developing cirrrent employee. ,̀  for career progression within 'the organization, which 
allowed Company leadership to work with employeeS and develop those skills necessary , 
to allow them to move td the next leVeL As a part of its annual ,employee performance.  
seview, rnanager's worked with employee's to establish goals Within the' brganikation and 
to focus on personal development. 

The Company alio focused on training-and emphasized not only on skills necesSary to 
succeed in a current job .capacity; but also provided for cross training, Which, exposed 
eniployees to a diverse number of career opportunities withinthe Organization., 

• „ 
Network Coinniunications alSdentphasized respect for diversity, both Off and on the jib, 
and offered diversity training to all employees that represented the same-diversity.found 
iii the markets' if served. 

Efforts tO attract and do -business with' HUB's have been continuous. Network 
ConimunicatiOnš continues to deliver advanced services to schoofs, many of ivhich have 
a large percentage of minority students. 

Page ef 6 	 Revised June 2004 
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