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December 28, 2016
VIA OVERNIGHT MAIL

Central Records Division

Texas Public Utility Commission
1701 N. Congress Ave.

Austin, TX 78711

Re:  Tim Ron Enterprises, LLC dba Network Communications Telecom Project
No. 30240 Annual Report on Five-year Plan to Enhance Supplier and

Workforce Diversity-Telephone
Dear Sir/Madam:

Tim Ron Enterprises, LL.C dba Network Comniunications Telecom (“Network
Communications”, the “Company™) hereby provides an original and four (4) copies of the
Company’s Annual Report on its Plan to Enhance Suppher and Workforce Diversity as
reqmred in P.U.C. SUBST. R. 26.85.

If there are any questlons regarding this or any other matter, please feel free to contact me
at (318) 780 3987 or via email at r.-munn@suddenlink.net.

Sincerely,

(Tt

Ronald Munn, Jr.
Consultant to Tim Ron rises, LL.C

!

Enclosures’ 1
cc: Office of the Governor of Texas
Office of the Lt. Governor -
Speaker of the House of Representatives
The Mexican-American Legislative Caucus
The Texas Legislative Black Caucus
The Texas Senate Hispanic Caucus

Boss1er City, Louisiana - Tulsa, Oklahoma
Tel (318) 780-3987
r.munn@suddenlink.net
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1) Describe the specific lmtlatlves, programs, and “activities undertaken uuder the plan
during the precedmg year. o .
Tim. Ron Enierpnses, LLC dba, .Network Commum&nons Teiecom (Network
Commumcatlons Company) is commltted to employing a- dlvcrse workforce and plages”
an emphasns on recmxtmg, tratning, and employing mdmduais .with the education -and -
" skxll~sets ‘necessary to perform ass;gned task. Network Commumcaﬂons uses a nuthber of .
recrumng sources to attract: .candidates mciudmg, but not hmxted 1o, postmg of opemngs
" on the Company s website, which affords current employees the opportumty to apply and
be consxdered for ‘career tracks thhm the orgamzanon, focal print medxa and broadcast
networks, local colleges and universitiés, and various onhne “job- postmg sites. Print and'
broadcast ,media focus on programmmg and dtstnbutxon that appeals to a diverse’

. audience. - . L ) o,
& . i 4 s

* +  Asacompany operahng Wlthln the commumty it serves, Network Communications seeks .-
’ -opportunities to d1vers1fy its workforce and' to’utilize the products and services' of
hxstonca}ly underutilized businesses (HUBS). However,-as a company that operates inthe
service area’ of much larger competxtors Networ& ‘Comniunications has a ﬁducxary P
responsxbxhty to make sound economtc decisions and to obtain goods and services at the™, -
- lowest possmle price, “which outwelghs the attempt to achieve "an improved ‘statistical *3
number simply for the sake of reporting purposes. Altliough-Network Communications .
commumcaied the opportunity for the local HUB commumty to do* busmess with the. ..
T Company, the goods and services offered by 1ocal HUBS dtd not meet the’ requirements

necessary for selection: . . .
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- (2)" * Make an assessment of the success of each of the speclfic lmtlatlves, programs, and
- acﬁvities hsted above: - ' .

2 i LI

. Companng the repomng penod ending September 30, 2015 to the repomng penod
o eending September 30, 2016, Network” Communications increased its total number of *
s , employees by 4, an overall i increase of 9%. Of these, 50% represented and were filled by”

oo »a minority group: Overall, the company increased the number of -African Amencan
- ) ‘employees by’ 25% and:the number of Hispanic employees by 50%. The-increase in' "
K minority employees was the result on a continued focus on divérsity in the Company’s
recmltmg 1m’uat1ves “ ‘ S
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WORKFORCE AND SUPPLIER DIVERSITY FORM -
COMPANY INITIATIVES
(3)  Describe the initiatives; programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contractmg opportunities for
small and h:stencaliy underutilized businesses:
R

During the next year Network Commumca’uons will continue its. emphasis on employee
development while focusing on diverse: recmxtmg programs in order to attract and retain’
quahﬁed individuals for employmem The' company will also penodlcaily review ifs
sourcing options to ensure it reaches a diverse population of candidates and will continue
to pursue the following programs and activities, which are designed to place an e.mphasxs .
on workforce diversity and provide ‘historically underutlhzed businesses the opportumty
to do business with the Company e

3

1) Identify local orgamzanons w1th mmonty and female membership emphasm and
communicate employment oppcrmmues with Network Communications.

2) Identify local educational mstltutlons ‘and communicate, through the educatlonal
employment outreach pmgrams, avallable employment opportunities.

3) Prov:de wodcforce diversity re!ated employee training.

4) Offer available work-related training’ and advancement opportunities to current
_employees. - > . N

Page 5 of 6 Revised June 2004 .
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" WORKFORCE AND SUPPLIER DIVERSITY FORM
W COMPANY INITIATIVES- o

»

State the specific progress made under the plan filed by the iitili‘i‘y:

Commumcahon wn:h orgamzanons wxﬂa minority emphaszs tesulted in increased hmno
statistics of the same durmg the currem reporting period. ;
The Company also placed an emphams on: 1mprov1ng employee retentlon and focused on
developing current employees' for career progression within ‘the orgamzanon which

allowed Compasiy leadership to work with employees and develop those skills necessary

' to allow them to move to the next level: Asa part of its annual empioyee performance

3

review, manager’s worked with employee’s to establish goals within the orgdnization and
to focus on personal development <o .
The Company also focused on. tramma and emphasized not only on skills necessary to
succeed in a current job capacity, but also provided for cross training, which.exposed
employees toa diverse number of career opportumtles wﬁhm the orgamzauon

4
]

Network Communications als¢ eniphasized respect for dxversrty, both off and on the job,
and offered diversity training to all employees that represented the same-diversity.found

in the markets 1t served ' 3 -
Efforts to attract and do -business with' HUB’s' haveé been contifiuous. Network
Commumcanons continues to deliver advanced services to schools, many of which have

a large percentage of minority students.

F
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