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VIA OVERNIGHT MAIL

Central Records Division

Texas Public Utility Commission
1701 N. Congress Ave.

Austin, TX 78711

Re:  Tim Ron Enterprises, LLC dba Network Communications Telecom Project
No. 30240 Annual Report on Five-year Plan to Enhance Supplier and
Workforce Diversity-Telephone

Dear Sir/Madam:

Tim Ron Enterprises, LLC dba Network Communications Telecom (“Network
Communications”, the “Company”) hereby provides an original and four (4) copies of the
Company’s Annual Report on its Plan to Enhance Supplier and Workforce Diversity as
required in P.U.C. SUBST. R. 26.85.

If there are any questions regarding this or any other matter, please feel free to contact me
at (318) 780-3987 or via email at r.munn@suddenlink.net.

Sincerely,

Ronald Munn, Jr.
Consultant to Tim Ron Ent, ses, LLC

Enclosures

cc:  Office of the Governor of Texas
Office of the Lt. Governor
Speaker of the House of Representatives
The Mexican American Legislative Caucus
The Texas Legislative Black Caucus
The Texas Senate Hispanic Caucus

Bossier City, Louisiana - Tulsa, Oklahoma
Tel (318) 780-3987
r.munn@suddenlink.net
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Network Communications is committed to employing a diverse workforce and places an
emphasis on recruiting, training, and employing individuals with the education and skill-
sets necessary to perform assigned task. Comparing the reporting period ending
September 30, 2014 to the reporting period ending September 30, 2015, Network
Communications increased the number of female employees from 13 to 17, the number of
African American employees from 0 to 3 and the number of Hispanic employees from 0
to L.

As a company operating within the community it serves, Network Communications seeks
opportunities to diversify its workforce and to utilize the products and services of
historically underutilized businesses (HUBs). However, as a company that operates in the
service area of much larger competitors, Network Communications has a fiduciary
responsibility to make sound economic decisions and to obtain goods and services at the
lowest possible price, which outweighs the attempt to achieve an improved statistical
number simply for the sake of reporting purposes. Although Network Communications
communicated the opportunity for the local HUB community to do business with the
Company, the goods and services offered by local HUBs did not meet the requirements
necessary for selection.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2)  Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:
Network Communications will continue to diversify its workforce and will continue to
communicate opportunities with local vendors, including the HUB community, to do
business with the Company. During the current reporting period, Network

Communications utilized the following programs and activities:

1) Identified local organizations with minority and female membership emphasis and
communicated employment opportunities with Network Communications.

2) Identified local educational institutions and communicated, through the educational
employment outreach programs, available employment opportunities.

3) Provided workforce diversity related employee training.

4) Offered available work-related training and advancement opportunities to current
employees.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

During the next year Network Communications will pursue the following programs and
activities, which are designed to place an emphasis on workforce diversity and provide
historically underutilized businesses the opportunity to do business with the Company:

1) Identify local organizations with minority and female membership emphasis and
communicate employment opportunities with Network Communications.

2) Identify local educational institutions and communicate, through the educational
employment outreach programs, available employment opportunities.

3) Provide workforce diversity related employee training.

4) Offer available work-related training and advancement opportunities to current
employees.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

) State the specific progress made under the plan filed by the utility:

New for the current reporting period have been communication with organizations with
minority and female emphasis, which resulted in increased hiring statistics of the same
during the current reporting period. Efforts to attract and do business with HUB’s have
been continuous. Network Communications continues to deliver advanced services to
schools, many of which have a large percentage of minority students. The Company is
currently evaluating a work-study and intern program, which it believes will provide the
greatest opportunity for development of the skills necessary to work in the
communications industry, particularly among minority students.
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