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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

During the reporting period (September 30, 2013 through September 30, 2014) XO
Communications Services, LLC (XO) has continued to attract diverse candidates
through a combination of XO job postings, employee referrals, cross postings on
diversity job boards, and professional networking with special interest organizations.

XO continues to be a member of Direct Employers Association, a nonprofit HR
consortium of leading global employers. Through this membership XO has access to
established relationships for outreach to Minority, Women services such as The
Black Perspective; DiversityWorking; Hispanic Today; IMDiversity; Women for Hire;
and Women in Business and Industry. XO Communications also has access to the
Monster Diversity Network, which enables XO to post open jobs on websites such as
Diversity Inc., Black Planet.com, InteractiveOne, MiGente.com, AsianAve, and
Monster. XO also posts job openings with Hire Disability Solutions; Elev8;
EasterSeals; OurAbility; ThinkBeyondTheLabel; USJobsDisability; EnableAmerica;
HiringourHeros.org; Hero2Hire; Vet Central; RetiredStars; ArmedServicesJobs.com;
RecruitMilitary; SaveOurVeterans and USACares.

XO continues to outsource its Recruiting process that provides additional resources
and avenues to enhance its diversity initiatives during the upcoming year.

XO develops Affirmative Action Programs and implements them throughout the year.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

XO reports that the overall percentage of minority employees increased slightly
compared to the previous reporting period. The percentage of minority employees
during September 30, 2013 through September 30, 2014 was 40% compared to
39% during September 30, 2012 through September 30, 2013.

XO's diversity initiatives in the upcoming year will continue to support the company's
commitment to creating and maintaining a diverse employee workplace. XO will roll
out diversity and inclusion training courses for managers, and continue to educate
employees around the topic of diversity and inclusion using all employee Xpress
messages to highlight diversity celebrations throughout the year.

(3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

During 2014 through 2015, XO will continue to focus on its diversity recruiting
efforts. It will continue to focus on attracting qualified individuals with disabilities
and veteran applicants by strengthening partnerships with local Veteran and
Disabled services, local recruiting services, social service agencies, and
organizations especially knowledgeable about the availability of individuals with
disabilities and protected veterans.

XO will continue to look for additional avenues, such as job fairs and career day
activities with disabled and veteran organizations, to further enhance outreach
efforts and meet the new OFCCP regulations effective March 24, 2015.

(4) State the specific progress made under the plan filed by the utility:

During the plan period (September 30, 2013 through September 30, 2014), the
overall percentage of minority employees was 40%. As of September 30, 2014,
XO's workforce was 16% (16%) African American; 8% (9%) Hispanic; 15% (13%)
Asian and 1%(1 %) American Indian. Numbers in parenthesis reflect employment
percentages as of September 30, 2013.

The percentage of female workers in Texas during the plan period (September 30,
2013 through September 30, 2014) was 32% of the workforce. The percentage of
male workers in Texas during the same period was 68% of the workforce.
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