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Central Records Division PUBU“S&{.\%G CLERK

Texas Public Utility Commission
1701 N. Congress Avenue
Austin, TX 78711

Re:  Project No. 30240, Annual Reports on Five-year Plan to Enhance Supplier and Workforce
Diversity - Telephone

Dear Sir/Madam:

NetworkIP (SPCOA 60925) (the “Company”™) hereby provides an original and four (4) copies of
the Company’s Annual Report on Five-year Plan to Enhance Supplier and Workforce Diversity as
required in P.U.C. SUBST. R. 26.85.

An extra copy has also been included. Please acknowledge receipt of this filing by date stamping
the extra copy and returning it in the self-addressed stamped envelope provided.

If there are any questions regarding this or any other matter, please feel free to contact me at 903-
323-4900 or via e-mail at regulatory@networkip.net '

Sincerely,

A

Amanda Hutchison Harris, Esq.
Regulatory Compliance Officer

Enclosures

cc: Office of the Governor of Texas
Office of the Lt. Governor of Texas
Speaker of the House of Representatives
The Mexican American Legislative Caucus
The Texas Legislative Black Caucus
The Texas Senate Hispanic Caucus
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Not applicable. No plan was prepared or submitted for the previous year.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

Not applicable. As indicated in the response to No. 1 preceding, no plan was prepared or
submitted for the previous year. As a result, no specific initiatives, programs, and activities
have been prepared by the Company.

3 Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

It is the policy of NetworkIP to base employment decisions on job-related requirements and an
individual’s qualifications to perform the job. Employment decisions are made without regard
to race, color, religion, sex, sexual orientation, national origin, age, disability, veteran status,
membership or an application for membership in a uniformed service such as the military or a
public heal service or any other status protected by federal, state, or local law. We will also

develop appropriate procedures to support and encourage the utilization of small and HUB
companies and contractors where available.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

“) State the specific progress made under the plan filed by the utility:

Not applicable. Consistent with the response to No. 1 preceding, no plan has been previously
prepared or filed by NetworkIP.
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