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PROJECT NO. 30240 - WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

GALVESTON COUNTY EMERGENCY COMMUNICATION DISTRICT - SPCOA NO. 60935

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Since its inception, Galveston County Emergency Communication District has always strived to
maintain a diverse staff. No specific initiatives or programs are in place-the diversity of the
workforce has been a natural result with the goal to always hire the best candidate for each
position regardless of gender and race or ethnic background.

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

n/a

(3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

n/a

(4) State the specific progress made under the plan filed by the utility:

n/a
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