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December 8, 2004

Patrick Tyler

Public Utility Commission of Texas
1701 North Congress Avenue
Auston, TX 78701

Re: Project No. 30240 — Annual Progress Report on Five-Year Plan to Enhance Supplier
and Workforce Diversity, Pursuant to §26.85

Dear Mr. Tyler:

Enclosed is an original and three (3) copies of the attached report, Workforce and Supplier
Diversity Form, pursuant to Substantive Rule §26.85.

Please call me at 469.762.3000, extension 2050 if you have any questions regarding the filing.

rel

n S. Cates
Special Projects Administrator

Attachment

Cc:  The Honorable Rick Perry, Office of the Governor
The Honorable David Dewhurst, Lt. Governor's Office
The Honorable Tome Craddick, Speaker’s Office
The Honorable Gamet Coleman, House Legislative Black Caucus
The Honorable Juan Hinojosa, Senate Hispanic Caucus
The Honorable Pete Gallego, House Mexican American Legislative Caucus

P.O. Box 668 ¢+ Royse City, Texas 75189 ¢ (469)721-2033 ¢+ Fax (469)721-2081
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1)  Describe the specific initiatives, i)rograms, and activities undertaken under the plan
during the preceding year: -

We post all positions open on our website as well as running advertisements in area newspapers.
We follow all guidelines as an Equal Opportunity Employer.

We request bids from contractors and select the most cost efficient contractor qualified to
perform the work needed.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

We hire the best qualified candidate(s) for each position regardless of EEO status.

We select the most cost efficient, qualified contractor for each requirement.

(3)  Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

We will continue to follow our hiring and sub-contracting guidelines as an Equal Opportunity
company.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(4)  State the specific progress made under the plan filed by the utility:

No significant change.

Page 5 of 5 ' Revised June 2004



