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Web Fire Communications, Inc.
3406 McNiel

Wichita Falls, TX 76308
Phone: (940) 691-7577 Fax: (940) 691-7579

December 23, 2013

Filing Clerk
Public Utility Commission of Texas
1701 M. Congress Avenue
Austin, Texas 78701

30

1^

RE: Project No. 30240 - Annual Progress Reports on Five-Year Plan to Enhance Supplier and
Workforce Diversity - 2013 Report

Dear Filing Clerk:

On behalf of Web Fire Communications and pursuant to P.U.C. SUBST.R.26.85(e), enclosed for
filing in the above-referenced project is an original and three (3) copies of the Annual Progress
Report on the Five-Year Plan to Enhance Supplier and Workforce Diversity.

Consistent with §26.85(e), copies of this report are also being provided to: (1) Governor; (2)
Lieutenant Governor; (3) Speaker of the House; (4) Texas Legislative Black Caucus; (5)
Mexican-American Legislative Caucus; and (6) the Texas Senate Hispanic Caucus.

Any Questions may be directed to Retta Collins at rcollinsa^wf.net

Si ely,

^J

R tta Collins, Compliance Officer
Web Fire Communications

Cc: w/attachment The Governor of the State of Texas
The Lt. Governor of the State of Texas
The Speaker of the House of Representatives
The House Legislative Black Caucus
The Texas Senate Hispanic Caucus
The House Mexican American Legislative Caucus

A^g. /'?

VA2



^^
cp 0

o °' y

c^'o
a

^
co
N
O
A

N vO
°oCD
.^. CD

CD 7S"

CD

° a
CD

y °, a
•`3 [Tf

CD
CD

A _^ A

CD O o

CL

2s ^

A

O
w o

O A

O CD

^ y
O

CD

^w'1

O
^ A

o ^'.

co w

r+ A

CD N
CD ^

A O

n ^CD
^ o

w A

CD

CD

^

C

00

^
C

^

G

0
A
A

0

n

CD

UQ
0

CD'
H

y o

.-.

00 0 0 0 0 0 ^ o
..+

^ ^ N
A

a

W 0 0 0 0 0 0

O^

cn tn o 0 0 0 •P o o -' o ^ y

w C^

~ N ~ ^ ^ . ^

OTI ^.

a
.

(D

^

O ^D

w
(D

c^

O w

fD

O
w_
fD

^,•

^

b C

^ ^ Iv

O C^

O A

O A•

F^1•

N y0^..^F'yC

O

C

CrJ

CA

hV

G
v

-



t..

^

O

^
0
B

^.

0

^
CD

0

0̂
^

O.

^

S
O

^
O
<
N

^

(J
O
^

y

â
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

During the preceding year at Web Fire Communications, Inc.'s ("Web Fire or Company") has
continued to maintain its commitment to employ a diverse workforce with emphasis placed on
recruiting, training and employing individuals, including women and minorities with the
education and skill-sets needed from within the community.

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

Web Fire has been successful in meeting its commitment to employing a diverse workforce and
in the utilization of small and historically underutilized businesses for the procurement for goods
and services.

(3) Describe the initiatives, programs, and activities the utility will pursue during the next
year to increase the diversity of its workforce and contracting opportunities for small and
historically underutilized businesses:

Web Fire has been founded and organized to provide specialized telecommunications services to
a small Texas service area. As citizens living and as a business operating within the
communities we serve, the management and employees of Web Fire continue to seek
opportunities to make progress in the areas of diversifying the workforce and utilizing the
products and services of small and historically underutilized businesses while also employing
and purchasing within the communities we serve at every opportunity

(4) State the specific progress made under the plan filed by the utility:

Web Fire has been successful in maintaining a diverse workforce. It has continued to recruit
from the qualified local applicant pool within the constraint of the Company's low turnover rate
throughout 2013.
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