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December 9, 2013 "o c‘}éx’ 552

Public Utility Commission of Texas
P. O. Box 13326
Austin, Texas 78711-3326

RE: Project 30240 — Annual Progress Report on Five-Year Plan to Enhance Supplier and
Workforce Diversity for Frontera Telecommunications, Inc.

Pursuant to §26.85(e), enclosed for filing are four (4) copies of the Annual Progress Report on
the Implementation of the Five-Year Plan to Enhance Supplier and Workforce Diversity. This
filing is being made in Project 30240. Also enclosed is a copy of Frontera Telecommunications,
Inc.’s (Frontera) HUB report to be included with this filing.

In accordance with §26.85(i), since Frontera has less than sixteen employees in the State of
Texas, Frontera’s report is only required to include the information required in §26.85(f)(1).

Consistent with the requirements of the approved rule, copies of this report are also being
provided to: (1) the Governor; (2) Lieutenant Governor; (3) Speaker of the House: (4) Texas
Senate Hispanic Caucus; (5) Texas Legislative Black Caucus; and (6) Mexican-American
Legislative Caucus.

If you have any questions concerning this report, please contact me at (830) 257-9882.

FRONTERA TELECOMMUNICATIONS, INC.

L C. Rrank -

Herman C. Roark, Jr.

President

cc w/attachment; The Governor’s Office
The Lt. Governor’s Office
The Speaker’s Office

Texas Legislative Black Caucus
Texas Senate Hispanic Caucus
Mexican-American Legislative Caucus

2123 Sidney Baker 1 Kerrville, Texas 78028 1 830.257.9882 1 Fax 830.896.9660
www.fronteratelecom.com
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STATEMENT OF ATTESTATION

STATE OF TEXAS
COUNTY OF KERR

I, Herman C. Roark, Jr., the attestator, sign my name to this instrument this 9th
day of December, 2013, and being a duly authorized officer Frontera
Telecommunications, Inc., do hereby declare and affirm that the attached report from
Frontera Telecommunications, Inc., titled: Annual Progress Report on Five-Year Plan to
Enhance Supplier and Workforce Diversity was prepared with my personal knowledge
and the information contained therein is true and correct.

Lo C (ol A

Signature

President

Title

December 9, 2013

Date
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

¢y Describe the specific initiatives, programs, and activities

undertaken under the plan
during the preceding year:

No plan has been prepared or submitted for the previous year.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

See answer for question number one.

A3 Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

We will continue to seek out and utilize small HUB companies and contractors to perform
needed services.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

C)) State the specific progress made under the plan filed by the utility:

See answer for question number one.
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