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December 27, 2012

Schula Hobbs, Regulatory Affairs

50 Barnes Park North, Suite 104

Wallingford, CT 06492

Mr. James Galloway
Commission Filing Clerk
Public Utility Commission of Texas
1701 N. Congress Avenue
P.O. Box 13326
Austin, TX 78711-3326

T > 203.284.6276

F > 203.284.6205

E > shobbs@megapath.com
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Re: MegaPath Corporation - Submission of Workforce and Supplier Diversity Form

Dear Mr. Galloway:

Attached please find for MegaPath Corporation ("MegaPath") Workforce and Supplier
Diversity Form for Texas submitted for the period ending September 30, 2012.

If you have any questions pertaining to this filing, please contact me at (203) 284-6276.

Sincerely,

t
_^

(4
Schula Hobbs

Encls.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

1. Continued conducting EEO training of supervisors and managers when required by law.

2. Utilized diversity sites or job boards with access to other diversity sites.

3. Encouraged minority and women employees to refer friends to the Company for potential
employment.

4. Worked with local organization assisting individuals with disabilities with their employment
needs. This particular initiative had a positive impact in that it generated potential employment
opportunities for candidates with disabilities.

5. Utilized AAP guidelines to achieve our goal in increasing the diversity of our workforce.

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

1. EEO TrainiM MegaPath has a diverse workforce. We anticipate that our practices will
have a continued positive impact on our workplace with regard to diversity.

2. Affirmative Action Program (AAP) helps identify MegaPath's goal.
3. Other Initiatives: These activities have helped to continue the hiring of women and

minorities, as well as encourage the referrals of diverse candidates

(3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

1. Identify HUBs by using such resources as the National Minority Supplier Development
Council and Diversity Information Resources and communicate business opportunities.

2. Continue to post contracting and employment opportunities on different website that targets
women and minorities

3. Utilize our AAP guidelines to achieve our goal to increase the diversity of our workforce.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(4) State the specific progress made under the plan filed by the utility:

Nationwide, MegaPath continues to have a diverse workforce. MegaPath has minorities and
women in key management positions and their visibility has increased our candidate flow.
MegaPath continues to find ways to encourage the advancement of minorities and women and
continues to encourage such advancement.
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