L

Control Number: 30240

tem Number: 1993

Addendum StartPage: 0




Y

$00T dunf pasiasy 9Jo | a3ed

"JIX3 0} LIBYD JO SPISINO SI9YMAUR YOI[)) "0I9Z S8 PIUNOd
59 [[is Ur[q YI[ S[[9D “A[[ednewoine syepdn [[1m 0ot} SE MOI S[EI0, Jea X SIY ], 9Y} JO SUWmM[od sjejo | Auedwoy pue [2j0 ], pouIquio)) Ul UOHRULIOJUI JOJUa J0U O *SIOQUINU
AyisI0ATp d010p3110M a1epdn 0} dnoi3 iUy pue 1089780 [eUOHRANOI0 UE 109195 0) SAY MOLIE 95T 10 [[99  UO YOI USdO 0] LIBYD [99XH PIPPIqUIS UO }orp-o[quod HLON

0 0 o o 0 I 0 (0] 0c¢ sT 0c¢ 9¢C ot S[BJOL Jed X SIY L,

1 IC 9cC IcC LT 1334 S[e10 ], IBI X SNOIAJIL]J

- 1 | | | i [ i Jo i ] SII0 M SOIAIDS
e ] It | [ | | Jo [ i (PIIPIsU()) s1910qe ]
L L L ] ] ] o o Jo [ (pounis-twos) soapeedo
L L L ] o e o J6 6 [ (poumis) s:omom yeid

] ! ] it _Jo it Jo [it [29LIS[D) Pue 3OO
L L ] ¢ e e Jc v |  siopomsops |
L ] ] v o v Jo Jor [ suepmyooy |

S[BUOISSaIOIg

) s1o3eurIN pue S[BRIDIIIO

h ORT

C¢T0¢ — SUOTIBOTUNUWO) XOJION

o e ALISHIAIA ADYOLIOM
oty MOJ ALISYAAIQ YAITdANS ANV DUOLTAOM



¥00T Sunf pasiasy 930 7 98eq

*S3L1039J80 9A0qE 3Y) £q PAISA0D 10U FAIIS JO AJIPOWIIODd AUY - IO ()

*039 ‘sjuswaxinbai 1991y ‘yuowdinba vononysuos Aaesy quswdinbe
uoneisqns ‘Jusdinbs jueld semod Juswdinba uonnquUISIp pue UOISSIWSURI} 0} PN 10U Jng Surpnjour sjejuas pue saseyoind juswdinba sofew [fe sspnpouy -- Juswdinbyg Jofepy (1)

*010 ‘[eloueUly ‘[EJUSUINOIIAUD ‘S30IAISS JOYIRIM ‘SAOIAIRS SUIKoAINS ‘3ouRINSUI “SUIUIRII/UOTIRINDI ‘SISA[BUR PUR OIBISAI ‘SIOIAIDS
Iondwos ‘a1e1ss {eds ‘remidalyore ‘Funavrew,/Suisnioape ‘Sununoooe ‘Suwasuidus ‘yfesy ‘Sunnsuod ‘eSa] spnpout YoIym SOIAISS [RUOISS3foId PaloRNuo)) -- SIMNAIG [euolssayoid (9)

"Aydes3ojoyd pue ‘nedal sanowoine ‘FuiSpoy/oael TeLIONUES ‘S901A10S 9AI3RI093D pue Lre ‘FurwwiLn 9913 ‘Ansaloy ‘Gurdesspuey ‘sadiales
Suyyels ‘fensia/oipne spnul so[dwrexy "SI01AIS PIULSP-UOU JOYJO JO SIUBHNSUOD [210adS “IOGE] 10BIJU0D pannbai jeys sooueISWINOID [eroads “Spom ANerdads [y -- sadlAdeg st (S)

"s[ejual pue saseyound justudinba sofew pue s1enuos Jamod paseyornd 1o jony Surparoul jou ‘ssauisnq Jonpuod 03 paseyand $3]qISue) 10 SPo03 ‘S[eLIdTEW [V -- SAPOWWO) )

"Sur[oAd] pue SuLIBI]O pUE] ‘UONONISUOD NNPUOS ‘Fuike] 3]qed ‘SUIYOUL SPBOI JO UONONISUOD S9IU0D
pue jeydse ‘surews Jojem pue Jomas ‘saury Jomod pue uopestunwwos ‘ssuradid se yons s3uIp[ing uey} 1oy10 uononysuod Aaeey ‘sSuipjing 201Jo Jo nedor pue ‘Bunieaoudr ‘Guropowar
‘siredol ‘suolie[[eISUI ‘UOHONLSUOIII ‘SUOHRINE ‘SUONIPPE I0M MU SIPROUI YOIYM SIOJORNU0D dpEr) [eads pue sio1penuUod [e19UdT AQ SUOP UOLONNSUC) -- WOIRYSUO) (F)

*sa240]dwd dwn-[[ay 00T Ueyy Jomay sLojduwd () pue ‘pareiado pue peumo Apuspuadoput st (D) ‘1yoid B oxew 03 pawrioy si (g) o1e1s SIY Ul
paqrorwop st () :7eys A1us [eds] 1oyo 10 ‘digsioeridoxd sjos ‘diyssoupred ‘uonesodios v suBsw ssauIsng [lewsS (9)161°18F § 9pOD) JUSUILIDAOL) SBXI], 0] Juensing -- ssauisng jews ()

"UOISIAIDQNS SIU} J3pUN SSAUISNQ PoZI[NNIopUR A[[eDLIOISIY © ST 2InjuaA Juiof oy Ul KJUS YOrd Yorym w aInjuaa juof e ((]) 1o ‘snegge s diysiomred oy
Jo juswoSeuew pue ‘uoneiado ‘onuoo ay; ur uonedonred sANOR SfRNSUOWAP pUE 1sa103ut areuontodord aaey Isnw suosiad asoy] “uoIsIAIpqns sip Jo () YydesSerg Aq paquosap suosiod
210w 10 dU0 Aq paumo st diysiouired sy Ul 1S2I0UT puE S)AsSE Ay} JO Judsiad 16 yorym ur yyoxd © 3unyew jo ssodind oy 10y paunroy diyssouired v (D) ‘uorsiaipqns siy Jo (V) ydei3ereg
Aq paquosop uossad © 4q pajonuod pue ‘pajerado ‘paumo juaoiad (g st Je Jgoid e Suiyew jo asodind oy 10y paurioy diysiojerdosd 2j0s B (g) ‘SUBIPU] UBOLIOWY pue ‘suesLoury
OIded UBISY ‘WOWOM ‘SUBOLIDWY dfuedsIH ‘sueouawry joe|q Surpnjout ‘sdnoid urepos jo sioqusw a1e oym suosiad arour 1o suo Aq pouMO S S3NLINJ3S 3[qeinbo 15y10 10 Jo03S JO sarRYS
1} Jo sasse[d [[e Jo Juadsed [ Is89] 18 yolym ur 1ijoid € Sunyew jo ssodind o3 o] pauriof uonelodiod e (V) sueow gNH ‘(b)161°18% § PO JUSWILISAOD) SEXI] 01 Juensing — gH 4]

% %0000°0 %0000°0 (8) 1oq10
%.86°6€- %8£S0 %LTLY0 (2) yuawdmby 1olepy
%,S8°6€- %6SL1°0 %168C°0 (9) s10enUO)) SIITATOS [eUoISSaJoI]
%169 %0691°0 %¢E81€0 (©) sao1A108 1910
%LTPI- %LYETL %STTE'S (3) s1oenUO) sanIpOWO))
% %0000°0 %0000°0 (€) s1enuo) uononnsuo))
Ad Ad

Isuey) juIN)) SNOIAdIJ yudwaandoad Auedwo)) [ejo I /[3usmaanooad
aeymdoaag I10J o, [eN)OY | 0¥ o [en)dY (7)ssoursng [[euwg (810 I, + Judwdandoad (1)GNH [8101] = % [EnOV

CT07 - SUOTIBOTUNUWO) X39]ION

INHNHINOO0dd ANVAIAOD TVLOL 40 ADVINIDYAI V SV INTWIINDOUL SSANISALI TIVIAS ¥ 9NH
WHOA ALISHHAIA HAI'TddAS ANV ZDJOLHAOM



WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

Nortex Communications has remained active in community organizations such as local chambers
of commerce, school and city government boards and others. Through these activities people
within the community become aware of employment opportunities at Nortex Communications.

Nortex Communications posts some key open job positions on several industry web sites or
within industry publications. It advertises other positions in local newspapers with circulation
throughout the county and service area. It also utilizes the internet job sites for posting key
positions available in the telecommunications field. During the past year one key position
became available within the company and was posted on internet job sites but no postings were
made in industry publications.

Nortex Communications continued its usual participation in various training activities conducted
by industry groups such as Texas Statewide Telephone Cooperative, Inc., Texas Telephone
Association, National Telephone Cooperative Association, Organization for the Promotion and
Advancement of Small Telecommunications Companies and others. These training activities
helped to further train its existing workforce and offers opportunities for development and
advancement of existing employees.

Specialized training was conducted by various vendors who provided training for new equipment
and technology installed in particular for the CHR Solutions billing system and engineering and
mapping systems installed as well as equipment installed related to the fiber to the home
deployment and the soft switch recently installed. Significant training was provided to support
the deployment of 4G LTE technology which was mostly provided through Ericsson. In addition
the company utilized several on-line training courses.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

The company’s involvement in community organizations continues to be successful in making
people aware that Nortex Communications is a company that offers a wide variety of
employment opportunities for people with many different skills and is looked to as a leader in
the community. Through this recognition it has led to opportunities to install phone systems to a
number of businesses located outside our traditional serving area.

The company did have the need to fill one key position within the company over the past year
and used the internet job posting during its job search. The company has found this activity to
be very useful and it has received numerous applications when utilized. Local newspaper
publications for job openings produced a wide variety of applicants for positions available
especially when the position does not require specialized training.

The company’s training programs have also been very successful and popular. A very large
percentage of employees have participated in this program on multiple occasions and greatly
increased their work skills and have expressed the gratefulness for the opportunity to participate.
The company has seen productivity improvements and recognizes the additional skills being
learned by its employees. This is especially evident related to fiber to the home deployment as
company employees were heavily involved in fiber splicing, installations and cutover and more
recently in the deployment of 4G LTE technology. Training and development has helped create
a workforce that embraces new technology.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

(3)  Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

Nortex Communications plans to remain active in local organizations to continue to make
people aware of all the employment opportunities within the company. It will also be active in
various statewide and national organizations with the telecommunications industry so people
within the industry are familiar with the company should a position become available and
advertised.

Nortex Communications will continue to participate in employee training at both the industry
sponsored events, vendor training as well as locally within the community college so that it’s
current employees can continue to improve their skills and have opportunities for promotion and
advancement.

As positions become available that require skills that are not necessarily readily available within
the local communities we serve, Nortex Communications will post these positions on industry
and other web sites to have the opportunity to hire the most qualified candidates.

As a small rural independent telephone company, we recognize a fiduciary duty and
responsibility to our customers and owners to make good, sound economic policy decisions as
well as our community responsibility to purchase goods and services within our own
communities when possible. This commitment to provide good jobs to the community we serve
was demonstrated by the creation of an Employee Stock Ownership Plan to allow for the
ownership and continued operation of the company after its current owners pass away.

By the very nature of the service area we serve, we are sometimes limited in the local
availability of certain telecommunications equipment and products and must go outside our
communities for these mandatory purchases such as for our fiber to rural cabinets that were
deployed to be able to provided broadband to 100% of our landline customers and the purchase
of 4G LTE equipment.. Therefore, when possible, the company contracts with local businesses
to provide the goods and services that are available in our communities. Whenever otherwise
possible, the company will seek to purchase or contract with small and historically underutilized
businesses.
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

“4) State the specific progress made under the plan filed by the utility:

Nortex Communications has remained active in local organizations and served in several key
leadership positions and hosted chamber mixers within our offices to allow the community to
become more familiar and aware of opportunities within our company. A Marketing
Coordinator was hired to replace one who left the company and this position was filled by
advertising in newspapers and posting on various job web sites. The only other workforce
changes made this year was the replacement of part-time employees. The Company remains
proud of its record on workforce diversity given its extremely low turnover of employees.
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