
Control Number: 30240

Item Number: 1123

Addendum StartPage : 0



^^.
•1

va o o O

o ^•^•-
^n

t-4 00
0

0 ;r+ o

or

o

'zr
0.

g

C, o 0

an

o ^

0 CA
o a

En
o

CD y

G

N
:r

O A

.00

0

N
CD

O

• Q.

^.

?»

^ o

CD

N

HcD c
a

CD
N
O

A

t-I 0 ^ 0 0 ^

MC 0• n c`3D Ĝ ^ ~ t^
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WORKFORCE AND SUPPLIER DIVERSITY FORM
COMPANY INITIATIVES

Web Fire Communications, Inc.
Project No. 30240 - Year 2008

(1) Describe the specific initiatives, programs, and activities undertaken under the plan
during the preceding year:

During the preceding year Web Fire Communications, Inc ("Web Fire" or the "Company") has
maintained a commitment to employing a diverse workforce with emphasis on recruiting,
training, and employing individuals (including women, minorities, and disabled persons) from
the local community, with the education and skill-set(s) needed.

(2) Make an assessment of the success of each of the specific initiatives, programs, and
activities listed above:

Web Fire has been successful in meeting its commitment to employing a diverse workforce and
in the utilization of small and historically underutilized businesses for the procurement of goods
and services.

(3) Describe the initiatives, programs, and activities the utility will pursue during the
next year to increase the diversity of its workforce and contracting opportunities for
small and historically underutilized businesses:

Web Fire has been founded and organized to provide specialized telecommunications services to
a small service area within Texas. As citizens living in the communities Web Fire serves, our
employees continue to seek opportunities to make progress in the areas of diversifying the
workforce and utilizing the products and services of small and historically underutilized
businesses while also employing and purchasing within the communities we serve.

(4) State the specific progress made under the plan filed by the utility:

Web Fire has been successful in maintaining a diverse workforce as we have continued to
recruit from the qualified local applicant pool within the constraint of Web Fire's low turnover
rate throughout 2008.
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