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WORKFORCE AND SUPPLIER DIVERSITY FORM

Describe the specific initiatives, programs, and activities undertaken under
the plan during the preceding year:

When appropriate, small, local businesses were encouraged to provide quotes for
needed services and supplies.

Due to the slow business environment during the year ended September 30, 2003,
the company conducted no recruitment.



WORKFORCE AND SUPPLIER DIVERSITY FORM

Make an assessment of the success of each of the specific initiatives,
programs, and activities listed above:

- Due to the slow business environment, the company did not increase its employee
count.

The company is currently operating with a core staff of 10 employees and did not
engage in any recruitment during the year.

Describe the initiatives, programs, and activities the utility will pursue during
the next year to increase the diversity of its workforce and contracting
opportunities for small and historically underutilized businesses:

During the next year, RRV Enterprises, Inc. will continue to welcome applications
for employment from qualified individuals of any and all minority groups for any
open positions within the company.

RRYV Enterprises, Inc. will also continue to solicit offers to furnish goods or
services from Small and Historically Underutilized Businesses except where RRV
Enterprises, Inc. is bound by contract to purchase goods and services from other
sources.



WORKFORCE AND SUPPLIER DIVERSITY FORM

State the specific progress made under the plan filed by the utility:

Due to a slowdown in the company’s business, no recruitment was conducted
during the year. However, the company has continued to maintain contact with its
primarily women-owned recruitment firms.

RRYV Enterprises, Inc. has also continued to conduct business with its vendors,
including small and disadvantaged businesses.



