ITREFNFI RV

Control Number: 26715

IELIRNTR R

tem Number: 9

Addendum StartPage: O




RECEIVED

RRYV Enterprises, Inc. DE oz V.V.
D2 NBV-32 AM 9: 12

PUBLIC YTILITY vuririvsida
Annual Progress Report FILING CLERK

On
FIVE-YEAR PLAN
TO ENHANCE SUPPLIER AND WORKFORCE DIVERSITY

For the Year Ended September 30, 2002

Project No. 26715

Submitted to: Submitted by:

Public Utility Commission of Texas RRYV Enterprises, Inc.

1701 N. Congress Avenue 6300 Richmond Avenue, Suite 303
P.O. Box 13326 Houston, Texas 77057

Austin, Texas 78711-3326



! £ ! S Y 6 9 ! S[ej0 ], 1eax

S[e10], 183X SNOIALJ

SINIO M JIIAISS
(Pa1IDISU[)) $1910QeT

(P3[[DIs-TWAS) saane1dQ

(P[[HYS) SIYIOM BID)

v SIOFeURN PUE S[BIDILIO

o[euIaj ofeIN | orwsg | oI | orewag | oreln oewo] N orewoj ofe]N | ofeuroq SEIN

[e1oL
pouIquIo)

UBIPU] UBOLISUIY ueIsy otuedsTy s[e10], Auedwo) sauogae)) [euonednosQ

UBOLISWY UROLY
VAL ONILIOITY 0 STAXOTIINA AWLL-TTINT SYXIL 4O dIdINAN

ueIseone))

INYOJ ALISYAAIA ¥HI'TddS ANV HDJ0IHOM



*S9L1039182 3A0qE JY1 Aq PAIFA0D JOU 9IFAIAS 10 AJIPOWIWIOD AUY -- YO (L)

(1I0T 18% § 2PO)) JUSWUIIAOD) SEXSL, 9Y) Ul PIULISP Se USWIOAY PUE JII0BJ URISY 10 ‘UBOLISWY JANEN ‘Oluedsif] ‘Uesuowy-uestyy Suipnjout ‘sdnoid urensd
JO SIOQUISUI S8 UOEILIUSPI JI9Y) JO 9sNe03q PageIurApesIp A[[BI00S SIE OYM SUIZNIO "§'[] Aq PI[JONU0D PUE paumo %G SXe 1ey) sasudiojua ssauisng -- g1H (9)

010 ‘sjuaurennbai 10 Juswidmba uononnsuoo Aaeay ‘usmidmbo woneisqns Juowrdmbo
wepd 1omod quowrdinbe uonnqusIp pue UCISSIUISURT 01 PSIIUIT] 10U Inq Surpnpout spejual pue saseyoind jusurdinba Jofeur [fe sopnjou] -- Judwdmby Jole (S)

e
‘[BIOUBUI] ‘TEIUSUIUOIATS ‘SIOIAIOS IOUTBIM ‘SIOIAIRS SUIASAINS Q0URINSUI ‘FULUIRL/UOTIEINDS ‘SISA[BUR PUE YOIBISaI ‘SIIAIS Induod ‘a1else [eal ‘TeIn)daiyore
‘Sunoyreul/ZuISILISAPR ‘SUnunooor ‘SuLIsouIdus ‘Yieoy ‘Sunjnsuod TeSo] SPNIOUL Yorym SIIAISS [euolssajold pajoenuo)) -- SIVIAIAS [BUOISSIJoI] &)

-Kydeisoroyd
pue ‘medoa1 sanowolne ‘SuISpoy/[oARn ‘[BLIONUE] ‘SIOIAISS SATIRIOIOP Pue Lk ‘SUurrwiLy 991 ‘Anse1o] ‘Surdesspue| ‘s301a10s UljJels ‘[enSIA/OIpTiE 9pn[ouL
sojduwrexy] °SOOIAIeS POULIP-UOU JOY10 JO SIUBI[NSUOD [10adS “10qe] 108TU0d PaImbal Jey) seouejsmnood [erdads jIom A1[e1oads [[V -- SIIATAS sIOPQ (€)

‘spejual pue saseyomd
1usmdmbs 1ofeur pue syoenUod 1mod paseyornd 10 [an] SUIPRIOUL JOU ‘SSAUISA] JONPUOD 03 paseydind sa[qiSue) Jo SPo03s ‘S[edeW [V -- SAPIPOWo)) (7)

‘3UI[0AQ] pUE SULIES]O PUE] ‘UONONISUOD 1MPUOd ‘SuIKR] 9]qeo ‘SUIOUST] ‘SPEOI JO UCHONIISUOD SJAIOU0D puk J[eydse ‘SUIeW 15jem pue 19mas ‘saul| Jomod
pue vonesTUNUIWO? ‘seuredid se yons sSurping uey) 9410 UONONDSUOd AABSH ‘sSuip[mng 9o1jo Jo medar pue ‘Suneaoual ‘Furjopowal ‘siredal ‘SUONE[[eISUl
“UOTIINNSUOIAI ‘SUOTIEIAN[E ‘SUOTIIPPE JI0M MAU SIPR[IUL YoIYMm SI0JOBRU0d apey [erads pue s1010eNU0d [eIousf Aq auop UONONASUO)) -- HORINYSUO)) (T)

PYO
B/U B/U /U () yuowrdmbsy 10N
e/U B/U B/U (¥) $10vIIUO)) SAVIAISG [RUOISSIJOIJ
e/u r/u e/u (£) SAITAIRS IYIO
B/U B/U B/U (2) $10B1IUO)) SANIPOWIUIO))
e/u e/ B/U (1) $308NU0)) UOIIONIISUO))
Ad Ad ,
adueyd JUALIN)) SNOIAJI] yRuRIndoad fuedwo)) feyo 1 /[Hustaindoxd
EF1ALICARER | J0J [en)dy I10J [en)dy ssaursng [rewis [#10], + judwaanooad (9GNH [810L] = [enpy

INJOJA ALISTHAIA ¥AT'IddOS ANV HOHOAMIOM



IIOA ALISYHAIA YATI'TddNS ANV HOHODIIOM



WORKFORCE AND SUPPLIER DIVERSITY FORM

Describe the specific initiatives, programs, and activities undertaken
under the plan during the preceding year:

When appropriate, small, local businesses were encouraged to provide
quotes for needed services and supplies.

Due to the slow business environment during the year ended September
30, 2002, the company conducted no recruitment.



WORKFORCE AND SUPPLIER DIVERSITY FORM

Make an assessment of the success of each of the specific initiatives,
programs, and activities listed above:

Due to the slow business environment, the company did not increase its employee
count.

The company is currently operating with a core staff of 15 employees and did not
engage in any recruitment during the year.

Describe the initiatives, programs, and activities the utility will pursue during
the next year to increase the diversity of its workforce and contracting
opportunities for small and historically underutilized businesses:

During the next year, RRV Enterprises, Inc. will continue to welcome applications
for employment from qualified individuals of any and all minority groups for any
open positions within the company.

RRYV Enterprises, Inc. will also continue to solicit offers to furnish goods or
services from Small and Historically Underutilized Businesses except where RRV
Enterprises, Inc. is bound by contract to purchase goods and services from other
sources.



WORKFORCE AND SUPPLIER DIVERSITY FORM

State the specific progress made under the plan filed by the utility:

Due to a slowdown in the company’s business, no recruitment was conducted
during the year. However, the company has continued to maintain contact with its
primarily women-owned recruitment firms.

RRYV Enterprises, Inc. has also continued to conduct business with its vendors,
including small and disadvantaged businesses.



